
by Elise Kigner
Hatchet Staff Writer

GW faculty salaries are 
nationally ranked at the highest 
level they have been in more 
than 10 years, according to a 
report by the 
Faculty Senate. 

The ranking 
is due to a facul-
ty pay raise that 
was delayed by 
the GW Board 
of Trustees last 
year, creating a 
percentage sal-
ary increase of 
about twice as 
much this year 
compared to 
previous years. 

Only 20 percent of schools 
in an American Association of 
University Professors faculty sal-
ary study have higher salaries 
than GW. Faculty full-time pro-
fessors’ salaries at the University 
are ranked higher than 82 per-
cent of the schools, associate pro-
fessors’ salaries are in the 85th 

percentile, and assistant profes-
sors’ salaries are in the 80th per-
centile. 

“For many years, the 80th 
percentile was a benchmark for 
where the president wanted us 
to be,” said Ernest Englander, 

a Faculty Senate 
executive com-
mittee member. 
“It’s the first 
time all three 
levels of profes-
sors have been at 
that level at the 
same time.”

The AAUP 
rated faculty 
salaries of more 
than 1,400 col-
leges and uni-
versities for the 

study. Last academic year, only 
GW associate professors were 
ranked above the 80th percen-
tile.  

Executive Vice President 
of Academic Affairs Donald 
Lehman said the figure should 
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Task force backs 4x4 

by Elise Kigner
Hatchet Staff Writer

Following a year of deliberations, a task 
force investigating the four-by-four system 
voted to recommend the plan at its final 
meeting May 5.

The task force, composed of administra-
tion, faculty and students, ratified a four-by-
four scenario in a 13-8 vote. In a four-by-four 
system, students take four classes a semester 
worth four credits each, opposed to the five-
course three-credit system now in place.   

The task force will begin to draft a 
report of its findings following University 
Commencement on May 21. It will be fin-
ished by the end of the summer and will 
then be submitted to the Faculty Senate and 
to each of the schools. 

If both the faculty and administration 

support the adoption of four-by-four, the 
transition to the new credit system would 
take two to three years. 

 “I think that even if the faculty and the 
administration do not approve the conver-
sion to a four-by-four system, there has been 
a great message that the academics at GW 
need to be reorganized and revamped,” 
wrote sophomore Maggie Beckham, one of 
the three student task force members, in an 
e-mail last week.

In April, the four Faculty Senate repre-
sentatives to the task force issued a report 
that said while the four-by-four system 
would be profitable for the University, it 
would not improve academics. The report 
questioned the correlation between a four-
by-four model and the task force’s goals 
of increased student engagement and aca-
demic challenge.

Representatives from the Faculty Senate 
and the faculty members of the task force 
could not be reached for comment. 

A four-by-four system has been                

n Faculty and administra-
tors to consider change to 
credit structure

Nick Gingold/assistant photo editor
Junior Jonathan Craig, a deaf student of Gallaudet University, lies in his tent Friday 
afternoon, which he has occupied since May 1. Students have erected a “tent city” at 
Gallaudet to protest the newly elected school president. See story online.
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Univ. proposes cuts 

by Brandon Butler
Senior News Editor

 
Administrators are finaliz-

ing details on how to fill an $8.2 
million budget gap following a 
University budget proposal that 
reduces cuts to academic ex-
penses. 

Earlier this month, the Uni-
versity announced that $5 mil-
lion would be cut from capital 
spending and $3.2 million would 
be cut from administrative 
spending to make up for an $8.2 
million budget gap for the fiscal 
year 2007, which beings in July. 
Katz said the overall budget is 
about $390 million. 

The University’s initial plan 
to fill the budget gap was to cut 

$4 million each from academic 
expenses, capital expenses and 
administrative expenses.

After reviewing the proposal, 
the Faculty Senate pressed ad-
ministrators not to cut any fund-
ing from academics. The plan 
that administrators will take to 
the Board of Trustees this Friday 
for approval cuts between zero 
and $1 million from academics. 

The University is asking the 
deans from GW’s nine schools to 
each submit a proposal to admin-
istrators about how to cut mon-
ey from their school’s budget to 
total $1 million. The University 
will then take those proposals 
and reallocate the $1 million to 
one-year expenditures. 

A second $1 million will be 
withheld from immediate spend-
ing and placed in a reserve fund 
until a University budget cen-
sus in the fall. If the University 
has met enrollment and income 
projections, the $1 million will 

be taken out of the reserve fund 
and allocated to the schools. 

“We are still moving forward 
in improving the overall student 
experience with the least amount 
of negative impact,” Katz said. 

Executive Vice President for 
Academic Affairs Donald Lehm-
an said he is “optimistic” that 
the $1 million reserve fund will 
be reallocated by mid-October, 
following a fall census of Uni-
versity enrollment and income. 
       “Projecting enrollment is not 
a science, and depending on our 
projections, we could be off by 
100 students or directly on the 
mark,” Lehman said.  

The University’s proposed 
budget also calls for $3.2 million 
worth of reductions from admin-
istrative spending. Robert Cher-
nak, senior vice president for 
Student and Academic Support 
Services, said three areas could 

See BUDGET, p. 18
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n Administration to 
present budget plan to 
Board of Trustees

Aaron Miller/Hatchet photographer
Graduate student Thomas Lagner will travel to Tibet 
for a three-month trek across the country beginning 
this August. To raise money for the trip, Lagner be-
gan selling custom postcards that he will carry with 
him across Asia and then send  back. 

Greetings 
from Tibet

by Malak Hamwi
Hatchet Staff Writer

 
As a young boy growing up in Cologne, Ger-

many, graduate student Thomas Lagner covered his 
miniature globe with small stickers to mark every 
destination he hoped to visit. 

At 12, he left home to study English through an 
exchange program in Ireland and by age 16, he had 
crossed the Atlantic solo to live with an American 
host family in Pennsylvania.

Now Lagner, graduating Sunday with a Master 
of Arts degree in organizational sciences, is prepar-
ing for his most difficult trip to date: a three-month 
trek across the world’s largest continent to reach 
the remote corners of Tibet, a small Chinese prov-
ince whose territorial and spiritual significance has 
inspired political movements and big-budget Hol-
lywood films.

Even as the travel plans solidified and he got his 
college friend Antje Watermann, a graduate student 
in Germany, to come along for the trip, Lagner, 25, 
faced some skepticism from his friends and family 
when he informed them about his latest adventure.  

“Most people said, ‘I wish I could join you,’ but 
other people said, “Yeah right. When you get there 
send us a postcard,’” he said. Lagner decided to do 
just that – on a massive scale.
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QuickTakes: 
Average professor salaries

Full-time professor $118,802

Associate professor $84,307

Assistant professor $69,300

Source: Faculty Senate report


