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Research space in
science hall doled out
by cory weinberg
Assistant News Editor
When Brian Richmond works
in his laboratory in the basement
of an anthropology research center
on G Street, he has to duck beneath
its low-hanging ceilings and shuffle in his team of 10 researchers to
work one-by-one.
But the chair of the anthropology
department got word last week that
he will have 50 percent more room
when he works in the Science and Engineering Hall’s coveted lab space. He
and 117 other researchers will move
into the building in 2015.
In a yearlong process that generated enthusiasm from those moving
into the building and drew irritation

from those left out, administrators
have sized up grant portfolios and
weighed equipment needs to allocate research space.
Another deciding factor for
landing a spot in the new building
was researchers’ tendencies toward
interdisciplinary work.
“There’s an increasing acknowledgment that the really big discoveries of the future and the solutions to
the big problems of our time are only
going to come about when we bring
together different perspectives and
methods from multiple disciplines,”
Richmond, who works with psychology and engineering researchers to
study human bipedalism, said.

Www.Gwhatchet.com

Allocated lab space in the Science and Engineering Hall

44

Columbian College of Arts and
Sciences researchers in SEH

74

School of Engineering and Applied
Science researchers in SEH

"We have lots of faculty doing cutting-edge research who want space in the
new building, but we also have physical limitations in the building. Clearly
accommodating competing interests has been a challenge."
Forrest maltzman

Senior Vice Provost
Academic Affairs and Planning

See LABS: Page 5

GW hires standout
Notre Dame assistant
by elizabeth traynor
Sports Editor

Delaney Walsh | hatchet PHOTOGRAPHER

Associate Dean for the School of Medicine and Health Sciences and Associate Vice President for Medicine Development
and Alumni Relations Dennis Narango leads the University's push to expand fundraising through its medical branches.

Medical fundraisers tap patients
Patient outreach to boost
total medical development
by nicolas diaz
Hatchet Staff Writer
The University is rolling out a
fundraising strategy targeting patients treated at the GW Hospital
and the Medical Faculty Associates
to help support patient care, research
and academics and the School of
Medicine and Health Sciences.
The development plan, dubbed
the Grateful Patients Program, will
bring GW up to speed on a medical fundraising tactic employed at
academic health centers nationwide for decades.
Over the next year, GW is looking
to hire four medical development officers for the program, which top administrators say could boost medical
fundraising by 10 to 20 percent.
Fundraising by the School of
Medicine and Health Sciences contributed 21 percent, or $24 million, of the

University’s entire $113 million pool
of money raised last year. But once
the Grateful Patients Program fully
develops over the next three years, the
medical school could make up “about
30 to 40 percent of all the money raised
at this [University],” Vice President of
Development and Alumni Relations
Mike Morsberger said at Faculty Senate meeting in March.
“That’s how powerful this can
be,” he added.
The program will help development staff in the school of medicine
identify which patients at GW Hospital or the MFA are alumni, former
donors or national figures.
Gift solicitations would take a
more personalized form, like sending a letter after patients leave the
hospital or sending flowers to a hospital room. Doctors who engage in research will also reach out to patients
they treated to spur donations.
“We need to have a system by
which we flag names of people who
are friends of the institution or important figures in our city or nation.
If a member of Congress is here, or

any number of important people,
the level of their care won’t change.
We just want to make sure at some
level that they’re acknowledged,”
Morsberger said.
"Within a few weeks, we’d like to
be able to follow up with a letter or
communications piece to give them
a sense that this is a nonprofit enterprise, and one of the ways we try
to find a cure for cancer is through
philanthropy. We need funding for
this,” he added.
While the potential for alumni to
donate builds as their incomes rise, the
opposite is true for medical patients.
The desire is strongest right after medical treatment, Dennis Narango, associate dean for the School of Medicine
and Health Sciences and associate vice
president for medicine development
and alumni relations, said.
Narango’s role was created after
last year’s reorganization of the Medical Center, which split apart the management functions of the three schools
that made up the center: the School of
See PATIENTS: Page 5

Nine-year Notre Dame assistant
coach Jonathan Tsipis will take the
helm of the Colonials, the University announced Friday, becoming
the ninth head coach in women’s
basketball program history.
Tsipis, who served as the associate head coach of the Fighting Irish for the past four seasons, boasts significant collegiate
coaching experience – a qualification athletic director Patrick
Nero said was a key aspect of
the search. At Notre Dame, Tsipis
saw the team earn a 228-77 record
over nine seasons, and helped the
program to five NCAA Sweet 16
appearances, including back-toback championship games over
the past two seasons.
“My feeling really was we
needed to get somebody in here
that had been at a premier program
and knew how those type of programs do things every single day,”
Nero said. “Those programs aren’t
made overnight, they are daily habits, and I just wanted to make sure
we had somebody that had lived
that for many years.”
Nero, who began a search for

the new women’s head coach following Mike Bozeman’s dismissal
in March, was also drawn to Tsipis’ commitment to student-athlete
success off the court. The new head
coach boasts a 100 percent graduation rate for student-athletes, and
underlined the importance of education throughout his introductory
press conference Friday.
“I wanted to be in a situation
where it was a program and a
university that really valued student-athletes,” Tsipis said. “And
I think there are very few places
in the country that put those
things together well, and a program where women’s basketball
is supported at a high level. And
there’s been a tradition of championships without sacrificing
anything at the academic side.”
Off-court student success is
quickly becoming a mandate for
GW coaches. Nero boasted about
men’s basketball head coach Mike
Lonergan’s 100 percent graduation
rate upon his hire last May, and the
recently released department review stressed the need for athletic
and academic players.
At Notre Dame, Tsipis honed
See BASKETBALL: Page 8
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Head coach Jonathan Tsipis stands with his wife Leigh and children Joshua, 4,
and Emily, 7, as he is introduced to the community Friday in the Smith Center.

New Jersey congressman to address graduates
by cory weinberg
Assistant News Editor

Courtesy of rush holt

Rush Holt

A Democratic congressman from
New Jersey will headline the May 19
graduation ceremony for the College of
Professional Studies.
Rep. Rush Holt, D-N.J. – one of two
physicists in Congress – is best known
for his advocacy on energy and intelligence issues. He has represented the
state’s 12th district, located in central
New Jersey, since 1999.
First-year Graduate School of Political Management Director Mark Kennedy said he handpicked Holt after the
two served in Congress together from
opposite sides of the aisle. The Graduate School of Political Management is

housed in the College of Professional
Studies and the program's attend the
larger graduation ceremony.
“The kind of experience Rush Holt
and I had working together is the type
of experiences that I want to help promulgate,” Kennedy said. “I’ve always
said that when I was in Congress, I
tried to get to know all the Democrats
I could. We might disagree on 99 out of
100 issues, but we can work together on
the one issue we do agree on.”
Kennedy, a Republican who sat
in the House of Representatives from
2001 to 2007, said the choice underscores a message of bipartisanship
because the two congressmen cosponsored an education bill.
The Teachers for Tomorrow’s Ca-

reers Act of 2005 looked to boost the
number of scientists teaching in high
schools. The bill died in committee.
In choosing the speaker, Kennedy
said he was looking to spread a message of “making sure that you’re also
looking at shared interests, shared
goals. It’s part of the solution that we
can shine a brighter light on.”
Holt, 63, is also a five-time “Jeopardy” champion. He also sponsored
a 2010 bill to combat cyberbullying
in the aftermath of a student's suicide at Rutgers University.
The Graduate School of Political
Management has a history of landing
high-profile D.C. politicos as commencement speakers. In 2008, former
Republican congressman Joe Scar-

"The kind of
experience Rush Holt
and I had working
together is the type of
experience that I want
to help promulgate."
mark kennedy
Director
Graduate School of
Political Management

borough addressed graduates, and
George W. Bush’s senior advisor Karl
Rove spoke in 2006.u
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IN Brief

GW to clarify traffic
concerns for museum
The University must offer more details
to the city next month on how it will manage traffic near the proposed GW Museum
before moving forward with construction.
An administrator and other officials
laid out plans April 5 at a D.C. Zoning
Commission hearing for the $22 million
museum that will house artifacts from the
cross-town Textile Museum and District
relics donated to the University last year.
Senior Associate Vice President for
Operations Alicia Knight was joined by
other officials from the Division of Operations, as well as architects, to offer
an overview of the project at 21st and G
streets. The plan includes transforming
the University Police Department’s headquarters and adding a new four-story
building to fill the area between Woodhull House and Corcoran Hall.
Two neighborhood groups have
voiced concerns regarding parking and
traffic around the site.
“The Zoning Commission’s request
for additional information following the
public hearing is not a delay – request for
additional information to clarify technical issues occurs with most projects and
is part of the regulatory approval process,” Knight said.
GW will inform tour groups in advance about metered parking that will sit
along G Street, offering more space for
vehicles to unload away from traffic.
In anticipation of increased activity
around the museum, loading and unloading of trucks with artifacts will not occur
during peak traffic times, Jami Milanovich,
a traffic consultant hired by GW, said. A
trained employee would regulate traffic
when trucks back into the site’s planned
loading dock on 21st Street.
GW officials said they expect infrequent bus visits, but would close the
parking spaces in front of the building
when buses arrive.
The Foggy Bottom and West End
Advisory Neighborhood Commission,
another local advocacy group, drafted a
letter of traffic and pedestrian safety concerns to the zoning commission March
21. The community group did not oppose
or support the project at the zoning hearing, but has in the past has taken a stand
against projects it deemed detrimental to
the community.
The museum will need a nod from
the National Capital Planning Commission following zoning approval. Construction is projected for completion by
spring 2014.

–Frankie Kane

zachary Krahmer | hatchet staff PHOTOGRAPHER

Howard University junior Briana Morris participates Saturday in the Million Hoodie March, marking the February death of 17-year-old
Trayvon Martin in Florida. The incident spurred an outcry against racial profiling, with demonstrations in cities across the country last week.
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Hundreds flooded the National Mall with
pillows in tow to duke it out Saturday.

The Mu Delta chapter of Alpha Kappa
Alpha hosted the 10th annual event.

Red Bull invited students to compete
in a paper airplane contest Saturday.

International Pillow Fight Day

APRIL
Monday

9

Miss Freshman Pageant

Tuesday

10

Paper airplane competition

11

Wednesday

Kudumbashrees in Kerala, India

‘Between the Harvest’

Challenges in Corporate Governance

Learn about community development
initiatives that have empowered women in
India from a University of Chicago professor at
a talk sponsored by the Global Gender Forum.
1957 E St., Room 212 • 4:45 to 6 p.m.

Watch a screening of a documentary
chronicling the environmental impact
of harvesting sea turtle eggs on a
Costa Rican community.
1957 E St., Room B17 • 6:15 p.m.

Hear from business, law and economics
experts about how much pay is too much for
corporate leaders, sponsored by the Institute
for Corporate Responsibility.
Duques Hall, Room 651 • 6 to 7:30 p.m.

How do I become a White House
administrator?

Listen to one alumnus’ path to becoming the chief
information officer in the Executive Office of the
President. The free event requires registration.
Alumni House • 6:30 to 8 p.m.

The GW Hatchet
seeks student board member
The board oversees the management of Hatchet
Publications, Inc., the independent non-profit organization
that publishes The GW Hatchet. This is a non-paid position
that runs from April 2012 to April 2013. Candidates must be
attending GW next year; wholly unaffiliated with The GW
Hatchet; and available to attend the board’s June meeting.
The board meets four times a year with occasional meetings
by conference call as necessary. This position is ideal for
anyone who wants to gain experience overseeing a business
or non-profit organization.
Interested candidates should send resumes to Priya Anand,
editor in chief-elect, at
eic@gwhatchet.com.
Resumes are due by April 20.
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Career
services
to focus
on fields

April 9 2012 w Page 3

Senior class gift
on track to goal
by Chelsea Radler
Campus News Editor

by Sarah Ferris
Campus News Editor
The University-wide career center will offer personalized support in six industry-specific areas starting next
year, a departure from its current generalized approach.
The center’s professional
staff – which will be swelling
by about a dozen members by
2015 – will each focus on one
of six clusters: arts, media and
communication; science, technology, engineering and math;
public policy, government,
law and international development and affairs; health
sciences, nursing, medicine
and public health; education,
training and social services
and business and economics.
The clusters will cater to
the University’s increasing focus on interdisciplinary work,
so that students with majors
in environmental studies, for
example, can look into political or business career paths
more easily.
“This will basically complement your major,” Dean
of Students Peter Konwerski
said, adding that the clusters
will link students’ majors to
industries and help faculty
from various schools connect with one another. “We’re
thinking about the way we
can bring more content to students earlier.”
Four groups, formed earlier this semester from the
Career Services Task Force,
will spend the next few weeks
determining specific steps
that will bring about broader
changes over the next three
years. The groups, overseen by
Konwerski and Executive Director of the Office of the Dean
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Students visiting the GW Career Center, which will relocate from Old Main to the fifth floor of the Marvin
Center next year, will receive industry-specific support across six areas from an expanded career staff.

of Students Robert Snyder,
focus on career development,
operations, employer relations
and student employment.
As these groups shape
the revamp, the career development team is looking
at how to best to balance job
preparation with a liberal arts
education. Career advisers,
including those from the GW
School of Business, argue that
students’ courses should be
integrated with career preparation to best coach students
on post-graduation plans. But
academic advisers, such as
those from the Elliott School
of International Affairs, believe the roles of each adviser
should be separate.
Larry Fillian, director of
the F. David Fowler Career
Center in the business school,
sees the career services overhaul as “a great opportunity
to transform its advising and
career coaching for students.”
This career center has
served as a model for GW’s
transition to industry-specific
support for undergraduates.
Business students participate
in a First Year Development
Program, in addition to a required career management
course, Fillian said. The aca-

demic advisers and career
coaches collaborate on creating the courses.
Fillian stressed that academic and career advisers
need to work together to translate classroom experiences into
real world applications.
“I feel that all of our advisers on this campus are
keenly interested in developing stronger ties with the
Career Center so that we
can combine our extensive
knowledge of student development, advising, and career
development to provide a
much stronger service set to
students,” he said.
While the business school
puts a spotlight on jobs, the
Elliott School takes a more
academic-focused approach
to career preparation.
Though academic advisers do not typically provide
in-depth career advice for Elliott School students, members of the GW Career Center
regularly drop by the advising
office to talk to students about
jobs in international affairs.
Tammy Wiles, director of
academic advising in the Elliott School, said keeping academic and career advising
separate allows each staff

member to retain strengths
in one area.
“In academic advising,
we have a certain agenda.
We have to make sure you
get through school in four
years,” Wiles said.
She said putting too
much emphasis on job training may thwart students’ exploration of academic areas
outside their career paths,
and the advisers – while
knowledgeable about school
requirements and course
content – are not typically
experts in a particular field.
“We have to be very careful. We can’t be all things to
all people,” Wiles, who also
spent more than a decade
directing the Elliott School’s
graduate career center, said.
Wiles added that she
doesn’t think the University will firmly decide how
academic and career advisers
should collaborate until the
new head of career services is
hired. The new senior administrator – a key component of
the proposed overhaul – will
oversee career support across
the University. A title has not
yet been formalized, but the
leader will likely be hired in
June, Konwerski said. u

The Senior Class Gift Campaign has racked up higher
participation compared to this
time last year, bringing the initiative closer to meeting its 50
percent participation goal.
So far 34 percent of all
seniors have donated to the
University, working toward a
target of half of the graduating
class by Commencement. The
figure nears the total participation rate for 2009 – marking the
program’s rapid growth in recent years – but remains about
360 students below its goal.
Vice Chairman of the
Board of Trustees Nelson Carbonell pledged in January to
donate $50,000 if 50 percent of
the graduating class contributed to the campaign. Carbonell, who graduated from
the School of Engineering
and Applied Science in 1985,
urged seniors to give as the
semester winds down.
“I am encouraged by how
many seniors have already given to this year’s Senior Class
Gift,” he said in an e-mail.
About 43 percent of the
Class of 2011 participated in
last year’s campaign, raising a
total of $90,000 – half of which
was a matching gift from an
alumni group. Giving is 14 percent ahead of last year at this
time, according to data from
the Division of Development
and Alumni Relations.
Vice President of Development and Alumni Relations
Mike Morsberger said Carbonell set a high bar for this
year’s class, requiring about
1,130 seniors to participate to
lock in the trustee’s donation.
The goal requires 7 percent
more seniors to give, a larger
increase than was seen in either of the past two years.
Morsberger said “it feels
like we’re on track,” adding
that a flood of donations typi-

cally comes in toward the end
of the semester, even on the
day of Commencement.
“So 50 percent was really a
stretch,” he said. “You’re talking
about hundreds and hundreds
more people giving,” he said.
While student donors can
direct their individual gifts to
the University department,
club or initiative of their
choice, Carbonell’s matching
gift will support need-based
scholarships through the
Power and Promise Fund, a
program created by the University in 2010 to promote philanthropy for scholarships.
“The Power and Promise
Fund will change the lives of
future GW students, and I hope
that our seniors will support
these efforts,” Carbonell said.
Fundraising among young
alumni is part of Morsberger’s
plan to build a culture of philanthropy that has not previously existed at GW. He said
locking in donors two years
before or within three years
of graduation, when ties with
the University are still strongest, typically means they
will continue to give.
“If we can get you to give
once, we’ve likely got you as a
donor for the rest of your life,”
he said. “If we miss that window, statistically speaking, the
large majority of people won’t
give again for 20 years.”
Senior Class Gift Coordinator Victoria Hartman said she
was happy with giving so far,
citing a new partnership with
GW Athletics to encourage all
senior athletes to donate.
“Through these efforts, in
addition to a jam-packed calendar of senior programming
through Commencement, we
are confident that the Class of
2012 will soon give the largest
senior class gift in GW history,” Hartman said.
She declined to give a
dollar amount raised so far
in the campaign. u

Dean rejects federal funding criteria Students seek upgrades
in gained Marvin space

by Daniela Diguido
Hatchet Reporter
The dean of the Graduate School of Education and
Human Development spoke
out Wednesday against
proposed Department of
Education standards to tie
federal ratings of education
programs to how graduates
perform as teachers.
Dean Michael Feuer,
along with nine other leaders from top teacher training programs at universities
like Stanford and Columbia,
signed a letter criticizing the
federal government’s first
attempt to sort out which
colleges are preparing educators best, claiming the
federal ratings would be
burdensome and based on
flawed metrics.
Under the proposed federal guidelines, preparation
programs like GSEHD would
be rated “low performing,”
“at risk,” "effective” or “exceptional" based, in part, on
students' standardized test
scores once teachers reach
the front of the classroom.
The changes, proposed
in September but being negotiated this month by a
federal panel of rule makers, are part of the Obama
administration’s focus on
sharpening how educators
are prepared by marking
their “value-added” to student learning.
The letter of opposition
outlines concerns that rating teachers based on student achievement scores
fails to account for factors
outside the teachers’ control, like class size.
“That’s something we
obviously care a lot about,
not because we’re afraid to
be evaluated by any means.
I’m the first one to say there
are plenty of things we
should be learning and trying to do better,” Feuer said.
“But we are concerned about
the misuse of certain kinds
of data and the misleading
inferences that are drawn
from certain kinds of data."
The deans argued that
the stipulations would impose a “regulatory burden”
on states because they would
be forced to collect information to track graduates’ job
placement and performance.
“Most statewide data
systems are not yet able to
follow accurately program
graduates as they enter the
workforce, thus making it
challenging if not impossible on much of the data in
the proposed regulations,”
the deans wrote.
The proposed rules would
also limit federal grants only
to graduates at education
schools rated “exceptional”
or “effective” by states.
President Barack Obama

by Sarah Ferris
Campus News Editor
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Dean of the Graduate School of Education and Human Development Michael Feuer takes issue with
federal proposals that would change how colleges are rated based on graduates' teaching performance.

proposed phasing out Teacher Education Assistance for
College and Higher Education grants in his 2013 fiscal
year budget in favor of $190
million in funding for a new
Presidential Teaching Fellows program, which would
now be tied to the quality of a
teacher preparation program.
“To be eligible for funds,
states would measure the
effectiveness of their teacher preparation programs
based on student achievement data of their graduates, among other measures,
hold teacher preparation
programs accountable for
results and upgrade licensure and certification standards,” Secretary of Education Arne Duncan told
the House Appropriations
Committee in late March.
The proposed rule may
misfire because some aspiring teachers can only afford to go to schools close
to home instead of the best
schools, the deans wrote in
their letter.
Duncan has looked toward standardized measures
like student performance in
the Race to the Top Program
to bolster the country’s education system.
“Our larger goal is to
make teaching not only
America’s most important
profession – [but also] America’s most respected profession,” Duncan told a townhall of teachers in February.
When
Duncan
announced the changes last
September,
Feuer
said
the school would have to
wait and see how the rules
would affect teacher preparation programs.
A federal panel nego-

tiated the rules last week
without striking a deal. The
panel, formed by the Department of Education and
made up in part of representatives from education
schools and teachers unions,
will return to the bargaining
table Thursday.
If the negotiators fail to
reach a conclusion, the Department of Education will
take over the final phase of
writing regulations.
Education Department
officials did not return requests for comment.
Teacher-training schools
have been put under a more
powerful microscope in
recent years as school districts across the country
implement unprecedented
evaluation systems.
Feuer will chair a National Academy of Education committee funded by the
National Science Foundation
that will try to determine the
best methods for evaluating
teacher education programs.
“We want to develop
some improved models and
metrics for the evaluations
of teacher preparation programs because it’s one thing
to complain about what’s
wrong with these methods,
but it’s another try to do
good,” Feuer said.
At their first workshop
in June, he said education
experts on the committee
would examine how other countries create higher
achieving education systems
while the U.S. falls behind.
“There’s a very cogent
argument there in what
we’re doing with our hardcharging reform policies –
accountability, testing and
all that – don’t seem to be

the way other countries who
seem to be doing better than
us are going about their
school reform,” he added.
“This is a very major issue
for the future of education.”
In last month’s U.S.
News and World Report
graduate
rankings,
the
Graduate School of Education and Human Development slipped seven spots
to No. 42, the first time the
school has fallen out of the
top 35 since 1995.
Feuer was also frustrated with separate rankings
by the National Council on
Teacher Quality, a nonprofit
that will team up with U.S.
News to rate more than 1,000
teacher-training programs in
the country by 2013.
"Teacher
preparation
schools are resisting our
project, mainly because it is
the first time a non-partisan
group has ever conducted
something like this,” said
Arthur McKee, managing
director of teacher preparation studies at the council.
“So far we have received
support of our process from
state educators, and have
been using open-records to
obtain our information.”
Even with resistance, the
council plans on publishing
its findings in January 2013,
and hopes to then move on
to assessing and working
cooperatively with private
universities soon after.
“We believe it is in the best
interest of education to evaluate our teachers and where
they came from. Not only do
we want to know what is not
working in the classroom, but
also what is working. It is cycle of continuous approval,”
McKee said. u

Student leaders are lobbying for a quarter-million
dollars by the end of this academic year to expand collaborative space and services for
campus organizations in the
Marvin Center.
The $260,000 project would
renovate space on the fourth
floor of the Marvin Center that
will be vacated after the Center for Student Engagement
moves to the fifth floor as early
as next winter.
John Richardson and Dylan Pyne, leaders of the Student Association and Marvin
Center Governing Board, respectively, met with a team
from the Division of Operations over the past month to
lay out costs and designs for
the project. Richardson and
Pyne said they will use their
vetted-out proposal, finalized
last week, to lobby top administrators to include the project
in next year’s University budget, which will be set by the
Board of Trustees in May.
The student leaders hope
to restructure CSE office space
to foster collaboration among
the four student advocacy
groups – the Student Association, Marvin Center Governing
Board, Residence Hall Association and Class Council – that
will be moving into the vacated
space this fall.
“This will force the leaders to communicate and collaborate with each other. Never before have these groups
been located together,” Pyne,
a senior, said.
Richardson, a junior who
will step out of the SA in May,
was recently elected chair of
the Marvin Center Governing
Board for next year, and plans
to continue lobbying on this issue in his new role.
The Marvin Center Governing Board is charged with
assigning offices on the fourth
floor to student organizations.

Plans for the fifth floor, which
will be renovated this summer to become a student services center, were created by
the University.
Besides the CSE, the fifth
floor will also house the GW
Career Center, the Center for
Civic Engagement and Public
Service, the Office for Study
Abroad and the Center for
Undergraduate Fellowships
and Research. Construction
on the project – which will
cost $2 million – began early
this semester.
Richardson and Pyne also
want to create a storage center
that would allow organizations
– including the more than 300
groups without offices – to lock
up supplies or equipment.
“Our vision reflects what
students want in this space,”
Richardson said.
Though most of the organizations are taking a space cut
– the SA will lose about 50 percent of its current space when
it moves into the shared area
– Pyne believes the renovations
will strengthen ties between
the four leading groups.
Both Richardson and Pyne
acknowledge that larger renovations will be unlikely before
next winter break at the earliest, but believe small steps can
be taken throughout the year to
see more immediate changes.
The $260,000 price tag,
down from an original $1 million estimate, was finalized last
week by the Division of Operations after several rounds of
cuts for less essential upgrades
like carpeting, repainting and
extra storage units. More than
half of the project’s cost estimate accounts for demolition
and construction, in addition to
other expenses, like furniture.
Director of the CSE Tim
Miller said he didn’t want to
predict whether the students’
plans to renovate the area
would move forward.
“I’m not even going to
guess,” Miller said. “Their
ideas are very large.” u
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Chair of the Marvin Center Governing Board Dylan Pyne is spearheading
efforts to fund renovations for student space in the Marvin Center.
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Quotable

"For a researcher, a lab is basically an extension of the person. It is not simply
a physical space or four walls."
–Gustavo Hormiga, professor, on the allocation of lab space in the Science and Engineering Hall.
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Staff Editorial

High hopes for a commencement speaker

Support for
unrestricted dialogue

by Brian Tratner

Health care
reform has a
place at GW

Free speech is fundamental to
the health of a college campus, and
limiting it in any respect will stunt
the dynamic dialogue emblematic of
a university environment.
Students should not only feel
safe to express their beliefs but also
have the opportunity to be exposed
to a wide-variety of viewpoints and
perspectives without fear.
But this need for an absolute acceptance of free speech was threatened
by a policy presented for debate in The
GW Law School student senate.
The policy would alert the
community if a “hate group,” as labeled by the Southern Poverty Law
Center and the Anti-Defamation
League, would be participating in
a campus event. Additional security would also be provided at these
flagged events.
The policy was initially proposed
by third-year law student Samantha
Ames, after she was allegedly verbally assaulted and physically intimidated by the leader of The Family Research Council, an organization that
has been branded a hate group by the
Southern Poverty Law Center.

It is the community’s
obligation to
provide every
student, speaker
or organization
an equal forum
to present their
opinions, no matter
how controversial
or “hateful” their
message may be.
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s a volunteer in a hospital emergency room it was often my job
to review hospital bills with patients, including those for people
who were uninsured.

Trent Hagan
Contributing Editor

B

This policy, while well-intentioned, represents a dangerous attack on free speech and the exchange
of ideas at the University.
The bill, of course, would not ban
controversial groups. Any group invited would be welcome to speak, as
long as they consent to being called a
hate group. This is dangerous as the
two groups vested with the power
to decide who is and isn’t hateful
are driven by their own ideological
leanings, which interferes with their
ability to objectively label others.
Because of this, it is more likely that
conservative groups will be labeled
as hate groups rather than liberal
ones. GW might be a left-leaning
institution, but its students cannot
support a policy that would unfairly
mark some conservative groups as
hateful while ignoring that groups
from across the political spectrum
spread hate.
The potential for censorship, diminished dialogue and limited free
speech is simply too great to consider.
It is the community’s obligation
to provide every student, speaker or
organization an equal forum to present their opinions, no matter how
controversial or “hateful” their message may be. Support for free speech
means support for all speech no
matter how vile or hurtful it can be.
There are no clauses or qualms when
supporting free speech.
The bill will likely never make it
past the law school student senate,
but its existence could cause some
to question the University’s commitment to having a fair and open
dialogue, as it is hard to separate administrator initiatives from student
culture when evaluating a school.
This reputation would in turn
have the effect of dissuading groups
that might not be hate groups, yet
are considered controversial or outspoken from coming to campus. And
this would be extremely detrimental
to having an open and honest discourse on campus.
The emotions that arise when
these sorts of groups visit are
charged and can be incendiary. But
labeling an outside group as “hateful” and requiring that it has more
security only takes the community’s focus away from what such a
group’s visit is about: A constructive dialogue where people can
come together and have a difficult
but necessary conversation.

H

Combating bullying at GW

ullying is a troubling
national issue.
For the 13 million
young people, according to the documentary film
“Bully,” who are taunted and
harassed each year, ignoring
nasty comments and their tormentors is not an option.
But contrary to the perception
of bullying as a problem that exclusively plagues middle and high
school students, the abuse does
not stop there.
And in many ways, it
gets even messier as bullying
moves online.
In college, bullying is often
propagated virtually, and students are able to hide behind the
anonymity the Internet provides.
The taunts are just as nasty, but
now, through remarks made on
sites such as College ACB, Facebook and even Ironic GW Memes,
they can continue at all hours.
Assistant Dean of Students
Tara Pereira is searching for the
balance between censoring beliefs
and stopping bullies. She told The
Hatchet in March she wants to cut
down on “uncivil” behavior by
potentially changing the Code of
Student Conduct to stress positive
online behavior and interactions.
GW has the power to extend

Benjamin
Krimmel
Columnist

a stronger policing arm against
bullying, but it’s good that the
University has decided against it.
Ultimately, the onus to end bullying is on us as students.
That said, the University
can make efforts to foster a
more positive culture on campus through some small institutionalized steps.
And that culture can begin from day one. P.M. Forni’s
“Choosing Civility: The Twentyfive Rules of Considerate Conduct” could become required
reading for all students starting
with the Class of 2016. It might
seem small, but steps such as
these emphasize to the student
body that maintaining at least a
basic degree of courtesy is crucial to the community.
And this is something the University’s namesake would surely
endorse. George Washington himself transcribed “Rules of Civility
and Decent Behavior in Company
and Conversation,” an outline of
110 ways to maintain respect and
positive interactions with others.

If it was good enough for
Washington, it should be good
enough for GW.
While the University can
attempt to protect students
from harmful or hate-driven
actions, it’s our role as students to halt bullying.
Standing up to harsh words
and petty comments is the only
way to truly rid the community of
this toxic culture. And if we want
to promote ourselves as members
of a progressive, inclusive community, it's a step we have to take.
In March, the University’s
Student Athlete Advisory Council produced an anti-bullying
video that reached out to bullied
students to tell them it gets better,
and called on students to stand
up for victims. This is a great
step. Students need to step up
and make a culture where harmful words aren’t exchanged.
In his book, Forni explains, “To
be fully human we must be able to
imagine others’ hurt and to relate
it to the hurt we would experience
if we were in their place.”
A little more appreciation for
this rule might do some good for
the community.
–The writer, a sophomore
majoring in international affairs, is a
Hatchet columnist.

Embracing disciplinary intersections
In his biography of Steve
Jobs, Walter Isaacson quotes Jobs
emphasizing the value of people
who "stand at the intersection of
the humanities and sciences.”
The importance of the intersections Jobs found so fruitful is why
we decided that interdisciplinary
work should be one of the themes
for our strategic plan.
While GW is organized
around traditional disciplines
like most universities, it is clear
that the success of our students
and the University will depend upon encouraging and
embracing a multidisciplinary
approach. This does not mean
that the University is or should
be on the verge of abandoning core disciplines or departments. Such units are vital to
maintaining and promoting
the prestige of the University,
securing academic jobs for our
doctoral students and efficiently sharing research results.
But, it is also clear that the
most important advances occurring require students and faculty
to cross disciplinary boundaries.
For example, some of the most
important contributions to our
understanding of politics have
stemmed from discoveries that

Cheryl Beil, Doug Guthrie,
Steve Lerman, Forrest
Maltzman, Terri Harris Reed,
Scheherazade Rehman, Brian
Richmond, Sara Rosenbaum
Op-ed
relied upon the theories and
findings of psychologists, sociologists, economists and, more
recently, biologists.
As part of the strategic planning process, we are asking bold
questions that challenge the status quo. For example, should
our undergraduate students be
students of a particular school or
should they all enter as students
in a single college?
Likewise, we will be asking the strategic plan task force
to take up the National Academy of Science's suggestion that
universities contemplate the
development of joint programs
where intellectual synergies
across fields can best be identified. And, we will be asking the
task force to think about ways to
encourage hiring and promotion
procedures that enhance and reward interdisciplinary work.
Of course, recognizing the
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importance of interdisciplinary
work is not something new at
GW. Some of the most successful institutes here, such as the
George Washington Institute of
Public Policy and the Institute
for Security and Conflict Studies,
include faculty from more than
one discipline. Interdisciplinary
hiring has even started to occur
within our academic units. Indeed, the GW School of Business
is led by Dean Doug Guthrie,
who is a sociologist.
Answers to the questions we
are asking are not straightforward, and it is important to not
embrace change simply for the
sake of change. But, it is important we ask questions that might
lead to unconventional answers
and help this university thrive
for another 200 years.
-The writers are: the Associate
Provost for Academic Planning
and Assessment, the GW School
of Business Dean, the University
Provost, the Senior Vice Provost for
Academic Affairs and Planning,
the Vice Provost for Diversity and
Inclusion, a professor in the Elliott
School of International Affairs, the
Department of Anthropology Chair
and the Department of Health
Policy Chair, respectively.

In other words, I was forced to explain why an MRI and a Band-Aid cost
upward of $2,000.
These days, I can’t seem to remember
the names and faces of those patients. But as
hard as I try, the heartbreak is something that
I just can’t forget.
But it appears there's a good chance this
will continue. Over the course of the last two
weeks, it has become increasingly apparent
that the individual mandate for the health
care overhaul is unlikely to survive the high
court’s judicial review in its present form.
The concept of universal health care
can be applied to a smaller community
with fewer legal restrictions, and I have
no doubt that it would best serve the interests of those involved.
If the United States isn’t ready for universal health care, I figure GW is a good
place to start.
Private universities, unlike the federal
government, are not strictly bound by the
U.S. Constitution. Accordingly, administrators enjoy considerable latitude when it
comes to imposing regulations upon enrolled students.
Last fall, Michigan State University implemented a policy that required all incoming students to purchase health insurance.
Under the new mandate, undergraduates
without existing coverage may either select
an insurance plan of their own, or are automatically enrolled in the MSU-sponsored
Aetna program.
Considering that GW offers a similar
package through Aetna, this policy could be
adopted by our own institution.
Like most college students, GW undergraduates are particularly susceptible to
illness and injury. We live in moldy, dusty
dorms – the ideal breeding grounds for viral
strains such as the infamous Norovirus we
saw in February.
Moreover, we all make our fair share
of poor decisions. In fact, over the course
of the last decade, the rate of hospitalizations among 18 to 24 year-olds rose by 25
percent for alcohol overdoses and 56 percent for drug overdoses, according to a National Institutes of Health study conducted
from 1999 to 2008.
While the number of college-age hospital patients is on the rise, so is the cost of their
medical bills.
Without health insurance, emergency
room bills can range anywhere from several
hundred to several thousand dollars. Not
only is this enough to jeopardize a family’s
finances, but it can also deter uninsured students from visiting the hospital at all. When
experiencing legitimate health concerns, students shouldn’t have to fear treatment.
If students were required to purchase insurance before attending school, they would
be protected against such unfortunate circumstances.
Needless to say, universal health
care remains a contentious subject in the
public eye.
MSU’s new policy has drawn the criticism of some Republican politicians who
claim that the mandate places an unnecessary financial burden on already-struggling
families. In February, state Rep. Kevin Cotter, R–Mt. Pleasant, called for MSU administrators to testify in front of the Michigan
House Appropriations Subcommittee on
Higher Education.
Michigan State University Provost Kim
Wilcox responded that health care often
saves money in the long run, adding that insured students are also more likely to thrive
in the classroom.
“Protecting our students’ health helps
to ensure their class attendance and, in turn,
their academic success; and it helps to protect
the significant financial and personal investment that they and their families have made
in their education,” Wilcox testified.
Clearly, a little controversy isn’t
enough to shake the convictions of MSU
administrators. Why should we let it be
enough to stop GW?
Although some may view it as an inconvenience, a University-wide health care
mandate would protect students from the
costs related with unforeseen illness and
injury. More importantly, it would provide
their friends and families with an even more
valuable commodity – peace of mind.
No American should have to fear their
next doctor’s bill. If we can’t get health
care to work for America, let’s at least
start with GW.
–The writer, a freshman majoring in political
science, is a Hatchet contributing opinions editor.
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Popsicle stand founders set to open shop in Adams Morgan
by sarah margolis
Hatchet Reporter
When New York natives
Roger Horowitz and Brian
Sykora moved to D.C. about
four years ago, they couldn't
find any of the Mexican fruit
pops, known as paletas, they
enjoyed growing up.
The former college roommates instead learned how
to make the popsicles themselves using local, fresh ingredients with hopes of one
day opening their own store.
Three years after founding Pleasant Pops, known
for its farmers market stand
and brightly colored food
truck, the pair signed a lease
last week to open an Adams
Morgan storefront in July.
Their frozen treats are sold at
Campus Fresh and a nearby
farmers market.
“We always wanted a
store. That was what we
originally tried to do, and
then we realized that we
didn’t have the money, and

LABS
from p. 1
Biophysics and biomedical
engineering researchers will
be rewarded with the most lab
space in the $275 million structure because of their collaborative work, Senior Vice Provost
for Academic Affairs and Planning Forrest Maltzman said.
Nearly 63 percent of labs
will go to researchers in the
School of Engineering and Applied Science, while the rest will
go to researchers in the biology,
chemistry, physics and hominid
anthropology departments in
the Columbian College of Arts
and Sciences. Columbian College researchers will lay claim
to about 1,600 more square feet
than engineers because science
labs often need more equipment space than engineering
labs, Maltzman said.
Since January, representatives from Ballinger Architects
have interviewed 177 science
and engineering professors
about their space needs and
lab work to see who would
mesh best with the design of
the building, another factor
in deciding lab space. Three
committees of administrators
and researchers focused on
space, equipment and operations also helped guide the allocation process.
The building will boast
state-of-the-art equipment and
facilities across 480,000 square
feet, including a lab for nanoscale research, a clean room to
prevent contamination and a
three-story-tall “high bay” that
will allow researchers to test
how to make more earthquakeresistant bridges and buildings.
More than half of the labs
will go to researchers hired between 2010 and the building’s
opening day, as the two schools
look to draw in top scholars
from interdisciplinary fields.
The science departments
in Columbian College will hire
26 professors – both tenure and
non-tenure track – over the next
three years. The engineering
school has brought in 36 new
faculty members over the last
two years with plans to hire six
more this year.
But some professors said
the criteria for nabbing research
spots in the new building were
not clear and questioned the
logic of assigning space based
on collaborative work.
Gustavo Hormiga, a biology professor who works in
Bell Hall, compared organiz-

PATIENTS
from p. 1
Medicine and Health Sciences,
the School of Nursing and the
School of Public Health and
Health Services. Since assuming his post in November,
Narango has overseen development and alumni relations
at the school of medicine, GW
Hospital and the MFA.
While the school of medicine, the GW Hospital and the
MFA each operate independently, Morsberger said the
three institutions have partnerships in place to streamline development efforts.
Under an agreement finalized earlier this year, any
donation that a patient wants
to make to the nonprofit MFA
or the for-profit GW Hospital
must go to the medical school
to support its doctors’ research,
educational programs or clinical care, Morsberger said.
Morsberger said the Grateful Patients Program would
mirror what has been carried
out at top-tier medical institutions like Duke and Johns
Hopkins Universities, both
locations where Morsberger
fundraised before coming to
GW in 2010.
At the Wilmer Eye Institute
at Johns Hopkins, an 87-yearold patient-based fundraising
strategy collects $15 to $20 million annually, the institute’s Se-

we didn’t have enough of a
history as a business to get a
loan,” Horowitz said.
A groundswell of online
support from nearly 350 donors brought Pleasant Pops
to its fundraising target of
$20,000 in just eight days,
bringing in enough money to
help finance the start-up’s next
step. After using their savings
to fund their stand and truck,
the pair needed a quicker flow
of cash to open a store by the
summer. As of April 8, the duo
raised $22,380.
Horowitz and Sykora
said support for Pleasant
Pops boomed to meet 60 percent of its goal the same day
the duo launched an online
donation account March 29.
“I was like, ‘Oh my God I
hope we can raise that much
in a month,’ and it was like a
week,” Horowitz said.
Located at the corner
of Florida and 18th streets,
just north of U Street, Pleasant Pops Farmhouse Market
and Café will go beyond
ing lab space across disciplines
to an “arranged marriage” and
said some faculty did not support the decision if it meant disrupting collaborations going on
within departments.
“For a researcher, a lab
is basically an extension of
the person. It’s not simply a
physical space or four walls,”
Hormiga said. “[Administrators are] fiddling around with
something very personal. If
you’re going to fiddle around
with that, you better make
sure you really understand
it to a fine detail what you’re
dealing with, and I think that
is lost on the administration.”
Balancing delicate departmental concerns and questions of stretch amid limited
research space has been on the
minds of administrators and
architects, Maltzman said.
He defended the criteria
for gaining lab space, which
also include how much external funding a researcher pulls
in, how the research coincides
with the building’s design
features and whether the researcher is a new hire.
“We have a very fancy
problem,” Maltzman said. “We
have lots of faculty doing cutting-edge research who want
space in the new building, but
we also have physical limitations in the building. Clearly
accommodating competing interests has been a challenge.”
Maltzman said administrators tried to keep researchers informed through individual meetings with architects, reports to department
heads and a few meetings
with full departments.
He added that administrators were taking steps to quell
concerns, like guaranteeing departments the chance to keep
offices together.
“I do think it’s important
for us to recognize that this is indeed a cultural shift. And there
is a need to go ahead and make
sure the cultural shift doesn’t
occur so rapidly that it’s too unsettling,” he said.
School of Engineering and
Applied Science Dean David
Dolling said all of his school's
departments’ faculty offices
will be in the new science hall,
"so we have no concerns over
departments being split or
lacking cohesion."
About one-third of science and engineering faculty
will continue their research
outside of the new building in
existing labs on Foggy Bottom
or on the Virginia Science and
Technology Campus. u
nior Associate Director of Development Donna Clare said.
“The concept behind the
institute’s grateful patients
program is basically targeting
those patients most pleased
with their treatment who, as a
sign of gratitude, might be willing to support their doctor’s research,” Clare said.
Narango helped develop and implement a similar
program at the University of
Maryland’s School of Medicine, where he spent three years
as associate dean for development and chief development
officer before joining GW.
With Narango at the
helm, the University of
Maryland’s School of Medicine received a $45 million
single donation through its
grateful patient program to
fund research in 2010.
Narango declined to
pinpoint a fundraising target for the Grateful Patients
Program, saying there is not
“enough data or track records
to put our thumb on a goal,”
referring to the early stages of
the program.
“Our program is still nascent, still very young, still
coming forth,” Narango said.
Efforts to raise money in
the medical school will coincide with the ongoing development of an intensive University-wide fundraising campaign
that seeks to boost overall giving levels by five to 10 percent
over the next year. u

current offerings to feature
sandwiches, salads, butters
and jams from vendors at
the city’s Mt. Pleasant Farmers’ Market – the source of
the company’s name – and
other suppliers.
After launching the farmers market stand in 2009,
the two former classmates
expanded their business to
offer catering, farmers market stands at other locations
and a food truck they call Big
Poppa. Pleasant Pops uses
organic and local ingredients
to make 40 flavors, including
strawberry ginger lemonade,
pineapple basil, hibiscus and
Mexican chocolate – chocolate blended with cinnamon
and hot peppers.
For the past three years,
the ice pop company has frequented four locations across
the District, including a onceweekly stint at the Foggy
Bottom FRESHFARM market, which runs near the Eye
Street Mall every Wednesday
from April to November.

The truck also lands on
H Street in warm weather –
a prime location they said,
because the younger demographic in Foggy Bottom has
proven to be popsicle-lovers.
Horowitz and Sykora
met as undergraduates at the
University of North Carolina
at Chapel Hill and reunited
as business partners in 2009.
The pair began by testing
new and unique popsicle flavors with their friends before
starting a stand in a farmers
market near their apartment.
“There would just be a
ton of people coming over
to Roger ’s apartment and
we would just eat popsicles.
It was literally a popsicle
party,” senior Daniel Mizrachi, said.
Horowitz and Sykora,
who together formed a campus sustainability group in
college, have used fresh, locally grown products from
the start – a commitment
that will carry over into
their brick and mortar shop

courtesy of pleasant pops

Pleasant Pops' founders hope to open a brick-and-mortar popsicle
store in D.C. this summer.

this summer.
“It all comes down to
the ingredients. Good ingredients make good pops,”

Horowiz said. “We also just
want to make people happy,
people are really happy when
they eat ice pops.” u
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Events off the Foggy Bottom Campus

by Melissa Turley
Features Editor
Crowning a freshman takes a lot
of time, energy and rehearsal.
Six freshmen stood at center
stage Saturday, their hair and nails
done, dressed in floor-length evening dresses that glistened under
the bright lights, ready to compete
in the 10th annual Miss Freshman
Scholarship Pageant.
Sponsored by the Alpha Kappa
Alpha Sorority, Incorporated, the
pageant competition is open to all
female freshmen.
Freshman Fionnghuala O'Reilly
said she wakes up every morning
by 7 a.m. to get to her classes at 8
a.m. The systems engineering major and double minor in business
administration and naval science
said that after sitting through three
or four classes every day, she tries
to take a quick nap and do homework before the nightly two- to
three- and sometimes even fourhour pageant rehearsals.
“We practiced the dance, our
walking, our interview – pretty
much everything,” O’Reilly said.
O’Reilly said waking up on a
Saturday to be at practice by 10 a.m.
was not always the easiest choice,
but that bonding with her fellow
contestants has made the sacrifices
more than worthwhile.
For the pageant, the women
choreographed a dance, and each
preformed a talent. They also practiced public speaking and learned

how best to articulate questions
in the short answer response section of the competition. A mentor
in the sorority helped guide them
through this process.
“It was a very long journey,”
contestant Dominique Jones said,
adding that practices could run long
as the weight of tests and homework
also took their toll.
Jones said taking 17 credits
this semester on top of rehearsing taught her time management
skills and helped her overcome
her personal shyness and fear of
public speaking.
The event serves dual purposes,
creating an outlet for freshmen to
meet each other and older mentors in
the sorority, while also raising money for charity. This year’s donation
recipient is Heifer International.
The community service aspect
is something O’Reilly says attracted
her to the pageant.
As part of the service component, she went to Miriam’s Kitchen.
“One thing on my bucket list is
to be in a pageant, and now that I
did it, it didn’t really matter to me
who would win,” she said.
O’Reilly not only crossed it off her
list, but she won too, taking home the
crown and sash, along with the first
place award, a $1,000 prize.
The first runner up award,
a $500 prize, went to Francisca
Cromwell and the second runner
up prize, a $250 award, went to
Dionne O’Bannon.
Alumna Raquel Pinkney found-
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$35

Josh Perlman
Contributing Editor
jperlman@gwhatchet.com

H

the magnetic fields
9:30 Club
Monday, 7 p.m.
$35

ed the pageant and was in the audience Saturday to cheer on her
younger sorority sisters and their
freshman contestants.
Pinkney says she founded the
event as a way to give back to the
community, while specifically keeping the minority community in
mind, and to introduce freshmen
to each other outside of class while
completing community service.
“To see something that you created and that you only thought was
going to be happening that year, to
know that people enjoy it so much
and that they are going to continue
with its legacy, that is such a great
thing,” Pinkney said.
She added that her time planning the pageant taught her how
to be a great event planner, to be a
team player, a negotiator and how
to be prepared for the real world.
“AKA is what you live and
breathe. Just like your school
work, you live and breathe it,”
Pinkney said.
As this year’s overall winner
mingled with her friends who came
out to support her and hugged her
mom, who travelled to the pageant
from North Carolina, the Naval
ROTC member said while clutching her crown, flowers and sash,
skydiving was the next challenge to
cross off her list. u

GO online...

H

to watch six freshmen sashay
across the stage to win a crown.
www.gwhatchet.com

delaney walsh | hatchet PHOTOGRAPHER

Left: Karolline Braga, far left, Fionnghuala O'Reilly, left, Dionne O'Bannon, center, and
Francisca Cromwel, right, in the 10th Miss Freshman Scholarship Pageant walk on stage
in the evening gown portion of the event. Top right: Fionnghuala O'Reilly displays her skills
in drill as part of the talent competition portion. Bottom right: Co-chair Danielle Graddick
poses with second runner up Dionne O'Bannon who won $250 for her third place showing.

The District Sound
Previewing upcoming local shows
This show is free, so obvi- most successful debuts of last
ously I would advise that you year, selling more than 140,000
attend no matter
copies and combinwho is performing indie-rock beats
Sam Smith
ing. But Childish
with honest – albeit
Gambino is peroften vulgar – lyrforming, so that’s all the more ics. What’s especially interestreason to go. Donald Glover, ing about Gambino’s lyrics is
a.k.a. Childish Gambino, is one the near tearful sensitivity they
of the biggest new artexhibit and the way he
ists out there. His
incorporates
this
album “Camp”
Childish Gambino raw emotion into
was one of the
music. No other
The Smith Center

April 15

rapper could get away with
the opening hook of an EP being, “I don’t wanna be alone,”
but somehow he’s made sensitivity cool. With rumors surrounding the future of Glover’s day job on the NBC show
“Community,” as his music career rises, I would say it’s safe
to assume we will be hearing a
lot more from his hip-hop alter
ego in the near future. Until
then, check out a free show

Courtesy of Trampled by Turtles

Trampled by Turtles, a folk-meets-blue-grass band, will open a sold out show at the 9:30 Club.

and see one of the biggest upand-comers out there.

Score: Lyrics find Gambino
discussing “money, women
and clothes, and cars,” as well
as what it feels like to be raised
by a single parent, heartbreak
and his love for women. It’s
going to be an awesome show.
And did I mention it’s free?
Bore: Let’s just hope that Program Board doesn’t ask him to
tone it down.
On weeknights, The
Roots is the
Howard Theatre
house band
April 15 and 16
for
“Late
Night With
Jimmy Fallon” –
a great gig for one of the best
hip-hop and R&B groups in
the world. The Roots’ new
album “undun,” released in
December, tells the story of a
young-man-turned-criminal,
but not in a romanticized way.
The album is a treatise on what

The Roots

it’s like to be young and impoverished in America, yet I
would advise against viewing
it as a case study of sorts. In
typical Roots fashion, the lyrics
are more about looking inside
oneself, as opposed to judging others. This show should
evoke similar feelings and is
an opportunity to see one of
the best groups of the past two
decades doing its thing.

Score: One of, if not the
most, influential instrumental bands in the evolution of
modern hip-hop.
Bore: The show is pricey, and
a really deep catalog means
you probably won’t recognize
a lot of tracks.

Trampled by Turtles
The 9:30 Club
April 20

Hailing from Duluth,
Minn., Trampled by Turtles
is a traditional folk band with

a wide appeal. Pulling from
influences such as Bob Dylan and Neil Young, TBT was
founded by guys who wanted to take a break from their
rock music roots and get back
to something much more organic. And that is definitely
what they achieved. Songs
like “Alone” build slowly
from a ballad-type sound to a
wall of acoustic sound. Their
newest album “Stars and Satellites” drops April 10, but
any eager fans can stream it
online on Paste Magazine's
web site. The intertwining of
lively folk and bluegrass with
ballads reminiscent of the
early work of the Eagles or
Crosby, Stills & Nash creates
an interesting fan base and is
sure to evoke a strong community feel in the audience.

Score: Beautiful folk tunes for
souls both young and old.

Bore: Some tunes are a little

too knee-slapping for my taste,
but that’s a personal thing. u
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The number of A-10 matches, of four, the
softball team won this weekend. GW swept
Temple and split against Saint Joseph's.

men and women's rowing | GW Invitational

Women's crew nabs first; men's crew earns fourth
by mary ellen mcintire
Hatchet Staff Writer
As the waves rolled with
the wind under a bright sun this
weekend, rowers curled their
bodies, swinging their oars and
pushing themselves down the
Potomac River.
The 25th annual George
Washington University Invitational Regatta took place Friday and Saturday, featuring
teams from nine schools. The
Colonials placed second in the
Gilbert H. Hood competition,
the trophy awarded to the team
with the combined point total –
just five points behind Navy.
The
women’s
team
nabbed first place overall
with 90 points, bringing
home the Wilkins Bowl, while
the men’s team placed fourth
overall, with 76 points.
"This regatta is 25 years
old," women's head coach Eric
Carcich said. "The Wilkins
trophy has only been in our
hands, this will be our third
time, I believe, our third time
winning. So that's a really special day for GW."
The women’s Varsity 8
won three races over Friday
and Saturday, which included a
victory over Navy by 0.70 seconds on the 2,000 meter course.
The women’s second and third
Varsity 8 teams also beat Navy
in their races, which helped the
Colonials earn a decisive finish.
The women also had successful races against St. Joseph’s
and Duquesne. But the narrow
win over Navy, a race in which
the teams were never more
than a half length apart, only
added to the excitement of the
day, Carcich said.
“It was really great that our
girls were able to stay focused
on their task and do what they
did. Those races with Navy in
the final of the Varsity 8 and the
JV 8, that’s a really special race
to be involved in. When you
win by an arm’s length, it’s a
pretty fun race to be on the right
side of it,” Carcich said.
This has been a breakout
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The men's Freshman 8 crew works together to pull ahead of Holy Cross, a race GW ultimately won. The Freshman 8 later lost to UC San Diego and Navy in the competition.

season for the women’s program, Carcich said. The Colonials brought both the 1998
Cup and the George’s Trophy
home after sweeping Georgetown and George Mason in
a competition March 31. The
1998 Cup is given in honor
of GW’s 1998 Varsity 8 team,
which earned the school’s first
trip to the NCAA Women’s
Rowing Championship. The
George’s Trophy was established last year, and is awarded

to the top local program.
The Colonials build off of
their successes by training hard
each day, their head coach said,
and using each win as a lesson
in attaining victories.
“Learning how to win:
There’s something there. It’s
taking everything in stride and
building off our success to get
us to the next race and the next
level of rowing,” Carcich said.
On the men’s side, head
coach Mark Davis said he

thought his team gave a “pretty solid performance.” The
Varsity 8 beat both UC San
Diego and Holy Cross in their
races, but fell to Navy.
The men’s Freshman 8
beat Holy Cross, but fell to
UC San Diego by just 0.40
seconds. The Freshman 8
also fell to Navy in their race
against the Midshipmen. Despite the two losses, Davis
sees his youngest competitors
improving with each race.

“They’re really coming into
their own a little bit and learning how to race,” Davis said.
Davis said he thought that
the men’s team raced better this
weekend than they had earlier
in the season, pointing out the
team’s consistency as a marked
sign of improvement.
Both the men’s and women’s teams remained composed
throughout their races, which allowed the crews to settle down
and put forth their best efforts.

The Colonials have high hopes
for the rest of the season, with
the women’s team looking to
crack the top three in the A-10,
while the men seek to qualify
for their conference championship, the Eastern Sprints.
“So much of our sport
is about training. We don’t
compete that much, so in
order to excel at this sport,
you have to love training
and the daily grind of practice,” Davis said. u

Tsipis takes helm of women's basketball
from p. 1
his scouting and recruiting
abilities, working to craft
strategies that carried the
team to victories over multiple nationally-ranked opponents. Most important to
his coaching style, he said, is
ensuring his players have a
grasp of fundamentals, and
control over their play.
“I don’t think there’s
a specific style. I think if
people watched our Notre
Dame teams play, they saw
a certain amount of discipline, and they saw kids
that were fundamentally
sound," Tsipis said.
Tsipis also spoke to the
importance of building a
strong program with solid
recruiting, and underlined
his desire to build "unbelievable team chemistry." He’s
already met with all four of
the recruits that signed National Letters of Intent under Bozeman, Tsipis said,
and he sat down with the
current Colonials roster. As
of yet, no recruits or current
GW players have announced
plans to leave the team.
“I plan on spending
a lot of time in individual
meetings with [the current
players] and I talked a little
bit to them at the meeting
about my goals for not only
the team, but for them individually,” Tsipis said. “That
this isn’t a question of being
good in a couple of years, I’m
not ready to wait. I’m ready
to get this thing going.”
His hire comes as the
athletics department implements the results of a yearlong review designed to
overhaul the direction of
athletics programs at GW.
The review underlines the
need for improvements to
facilities, resources and personnel in wide-spread efforts to raise teams’ levels
of competition.
The women’s basketball
team finished 11-18 overall
on the 2011-12 season, after
a four-year program slide
that saw GW compile a
42-75 record and fail to advance past the first round of
the A-10 tournament. Nero,
University President Steven
Knapp and Tsipis all see
the new head coach’s vast
range of experience as the
quality that will enable him
to instrument a program
turn-around.
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Head coach Jonathan Tsipis answers questions from the media
following his introduction to the community in the Smith Center Friday.

“You name it at Notre
Dame, I’ve had experience in
it. I’ve done scheduling, I’ve
been the recruiting coordinator since the day I stepped
onto campus,” Tsipis said.
“ [Notre Dame head coach
Muffet McGraw] is a Hall of
Famer for a lot of reasons,
and I think one is her ability to groom assistants to be
successful head coaches.”
Another key decision
that Tsipis will need to
make in the coming days is
rounding out his coaching
staff. While Kristin Cole, an
assistant coach under Bozeman and former Notre Dame
player, was in attendance at
the reception Friday, Tsipis
said his hiring decisions are
still pending.
He added that while he
has yet to officially decide
on a staff, he intends for it
to have Notre Dame ties.
“I do know that I want
to make sure I have a diverse staff that understands
the importance of recruiting
to the George Washington
University. It’s going to be
a staff that has expertise
in different areas. I was a
point guard – I won’t have
four point guards. Former
players, playing experience
is very important to me,”
Tsipis said. “There will be
some Notre Dame ties to my
staff. Those people – whether they’ve played with me,
worked with me – know me
the best.”
Senior center Sara Mostafa and senior forward
Tara Booker, both of whom
will return to the Colonials
for their fifth year with the
team, said Tsipis’ evident
passion will motivate GW

as it makes the transition
into a new coaching staff. In
his initial meeting with the
team Friday, Booker said,
their new coach handed out
a sheet that broke down the
Colonials' day into 22- and
two-hour segments: the
“two” representing basketball, and the 22 “emphasizes being a student, and
enjoying D.C. It’s about the
academics and the social,
not just about basketball,”
Booker said.
“We could see that he’s
passionate about everything that he’s saying, and
it really, for me, it made me
excited to get on the court
and get ready and have the
whole staff and start practice,” Mostafa said. “It just
made me really excited to
start next season and be
successful, finally.”
Tsipis was one of CollegeInsider.com’s Top 10 active
assistant coaches in the nation in 2011, and is a former
recipient of BasketballScoop.
com’s Assistant Coach of
the Year Award, which has
five recipients each season.
Among the players he has
mentored are four All-Americans, two WNBA draft picks
and a Big East Conference
Player of the Year.
Tsipis logged stints on
the staffs of the men’s basketball program at the University of North CarolinaGreensboro, two seasons as
an assistant men’s coach at
Elon and one year as an assistant coach at LeMoyne
College. He also spent three
seasons on the men’s basketball staff at Cornell and a
year on the men’s basketball
staff at Duke. u

