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Columbian
College
leader to
step down
by cory weinberg
Campus News Editor

lease information about individual donors without their consent, Smith said. She declined
multiple requests for comment
on whether Slim had donated.
The group claims Slim made
monetary contributions to GW
that led to his honor this year and
in 2009, when he was presented
the President’s Medal for international service. Ramirez did not
provide proof to back up his claim
that Slim donated to GW, but said
contributions were “substantial.”
Sam Nelson, a junior and a
member of the Progressive Student Union, joined the cause
after he was approached by the

Peg Barratt defended her deanship in a meeting with Columbian
College of Arts and Sciences faculty
three weeks ago, listing off accomplishments – bulked up fundraising
and increased hires – and promising
to grow from the stinging reviews faculty dished out in a survey last month,
according to professors’ accounts.
But Barratt, the college’s longestserving dean in almost three decades,
announced Friday that she would
step down next summer, winding
down a leadership that has included
a string of feats, but one that also may
have been bruised by faculty discontent. She will stay on as a psychology
professor after going on sabbatical,
which will start June 2013.
A national search will launch this
fall for a dean to steer the University’s
largest school during a crucial period
of growth, with four departments planning a move into the Science and Engineering Hall and administrators developing an undergraduate program that
could span three continents.
Barratt’s resignation, which was
announced Friday, comes in the wake
of a survey of more than 300 faculty
that drew widespread criticism about
her vision and leadership.
The survey found that the dean
failed to work with faculty to develop plans, policies and an “atmosphere of trust,” according to a
report from the dean’s 15-member
advisory council that was obtained
by The Hatchet last month.
Forrest Maltzman, senior vice provost for academic affairs and planning,
said top administrators did not ask for
Barratt to resign in the aftermath of
negative survey reviews. He said she
stepped down “on her own accord.”
“For any dean, there are people
who like some decisions, and people
who don’t like some decisions,” Maltzman said. “Rice Hall knows that.”
Barratt chose to leave, she said
in an e-mail, because “it was time to
step down and prepare the way for
my successor.”
In 2007, the alumna was hired
away from her role as the deputy director of clinical research policy analysis and coordination at the National Institutes of Health by former University
President Stephen Joel Trachtenberg.
She had also taught psychology at the
University of Wisconsin-Madison.
“I’m pleased by what has been accomplished during my tenure in the
way of curricular reform, student and
faculty scholarship and support, community partnership, alumni engagement, and donor philanthropy,” Barratt, 63, said in an email.
She did not respond to multiple
requests Friday as to whether the faculty survey was a factor in her decision to resign.
By this fall, Columbian College’s
tenured and tenure-track faculty will
have grown 13 percent since 2009 –
part of a hiring strategy by Barratt
and then-Executive Vice President for
Academic Affairs Donald Lehman to
boost the school’s research portfolio
and teaching credentials. The school’s

See PROTEST: Page A5
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by liza dee
Hatchet Reporter
Part-time professors want the
University to pay them as much as
their cross-town counterparts.
In a May 8 meeting, the adjunct faculty union began negotiating a steep pay hike and better treatment for part-time professors – who represent nearly
three-fourths of faculty and
teach about half the courses at
GW – looking to bring compensation up to par with Georgetown University’s rate.
Talks to renew a third contract
for the adjunct union, formed in
2006 to negotiate improved wages and benefits for professors who
are touted for bringing real-world
experience to the classroom, will
continue Monday.
Union vice president and adjunct music professor Kip Lornell said part-time faculty salaries have slipped behind those
of other universities since 2010.
Non-unionized part-time faculty at Georgetown earn about
$5,000 per course, he said, about
28 percent higher than GW’s
minimum of $3,915 for part-time
professors with Ph.D.'s.
“In terms of being treated
collegially, in terms of being
treated in a respectful way,
the message is mixed,” Lornell
said. “We’ve been told, if you
don’t like your salary, too bad,
go find another job.”
Negotiations come on the
heels of American University’s
adjunct faculty vote to unionize
in February, giving GW’s union
more momentum. Adjunct professors at American typically earn
about $3,000 to $4,000 per course.
The University’s adjuncts
made headlines in 2006 by becoming the nation’s third part-time
faculty core to unionize, after the
U.S. Court of Appeals ordered
GW to collectively bargain.
Montgomery College, a
community college in Maryland, is the only other area
school to recognize an adjunct
faculty union.
Since the union formed, the
minimum pay for many adjunct professors has increased
by more than $1,000 per course.
Part-time professors have also
ensured greater job security, as
administrators cannot use solely student evaluations to judge
merit. In the last union contract
in 2010, adjunct faculty received
a 3 percent pay raise.
But Ed Grefe, an adjunct professor who has taught at GW for more
15 years, said the divide between
full-time faculty and adjuncts still
feels like a “caste system.” He
added that adjunct professors who
have stayed at the University for
more than a decade rarely see higher pay, a stark disparity between
part-time and full-time professors
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Members of the human rights organization Two Countries One Voice picketed University administrators' relationships to Mexican
billionaire Carlos Slim. The protest, staged outside Rice Hall, also drew participants from the Occupy Wall Street movement.

GW's ties to billionaire under fire

by Kierran petersen
Campus News Editor
A coalition of Latin American
community organizers blasted
criticism through megaphones
outside the building that holds
the University’s highest administrators Friday, demanding that
GW sever ties with Carlos Slim,
the world’s richest man, who will
receive an honorary degree Sunday at Commencement.
With a crowd of 30 protesters near the entrance of Rice
Hall, the Latino leaders claimed
Slim’s two telecommunication
companies – which control more
than 70 percent of Mexico’s cell
phone service market – overcharge for their service, which
disproportionately affects the
nation's poor.
The demonstration comes on
the heels of a letter sent Tuesday
by the organization Two Countries
One Voice to University President
Steven Knapp, giving him 48 hours
to rescind the Commencement
honor and invitation to Slim.
“It’s your future, and it’s your
reputation. Unlike Slim, you’re
actually paying and working
hard to get your degree,” one of
the organization’s leaders, Andrés Ramirez said.
In response to the letter, Vice
President of External Relations Lorraine Voles invited Ramirez to meet
May 11 to talk about his demands.
The meeting gave Ramirez a
chance to air his concerns about
Slim, which he said he saw as a
“productive sign.” While no promises were made, he said he would
press for more talks in the future.
University
spokeswoman
Candace Smith declined to comment on what was discussed at
the meeting, but called the discourse “cordial.”
Ramirez promised the group
would continue their efforts on
campus until Commencement,
but declined to comment on what
actions they planned to take, because he did not want to disclose
the group’s lobbying strategy. He
said they will follow Slim across
the country after next week and
prevent him from speaking at
events, putting out bids for companies and forming partnerships

Ashley lucas | Contributing photo editor

Top: University Police Department officers prevented protesters from entering Rice Hall
without permission. Bottom: Michael Basillas, a member of the Occupy Wall Street
movement, criticizes GW's decision to honor Carlos Slim at Commencement.

without his clients knowing
about his allegedly manipulative
business practices.
If Slim is honored at graduation, the University's reputation
will be on the line and graduates’ degrees will be stained, one
of the leaders of Two Countries
One Voice, Juan Jose Gutiérrez,
said. Gutiérrez said if GW does
not respond to their demands, he
would assume it is because Slim
has donated to the University.
“We live in a corporate world
where money talks, and we know
this man has all the money in the
world to make donations to the
University, so it’s going to be a
real uphill battle,” Gutiérrez said.
The University does not re-

University housekeeper, gang member to face trial
by matthew kwiecinski
Metro News Editor
A GW housekeeping employee
will face a trial May 31 on charges
of possession and intent to sell
marijuana, marking his fourth
criminal arrest in three years – all
while employed by the University.
Leon Flythe, 28, was arrested
by Prince George's County Police
officers in his Suitland, Md. apartment with more than 23 pounds of
marijuana, ammunition and $4,000
in cash May 4. He has worked for
the University since 2008 and was

placed on unpaid leave after GW
learned of the incident following
media reports, University spokeswoman Candace Smith said.
Flythe was arrested twice in
2010 for second-degree assault and
marijuana charges, and then twice
in 2011 for disorderly conduct and
domestic violence, according to
Maryland court records.
The Prince George’s County
Police Department information
website also identified Flythe as a
"known gang member."
Smith said the University is
not notified of criminal incidents

involving employees outside of
the University Police Department
jurisdiction, a process she said "is
not unusual." She said he no longer has access to campus buildings, but declined to comment on
which specific buildings Flythe
previously had access to, only
saying he was assigned to clean
in "office areas."
Individuals are only subject
to background searches for initial
hires, promotions and transfers,
and Smith said there is “not a
process in place” if an employee
is criminally convicted after em-

ployment begins.
“GWPD notifies the university
if they make an arrest of a GW employee, but other police departments are under no obligations to
notify employers if an employee
is arrested,” she said in an email.
When asked about the specific
procedure for background checks
during the hiring process, Smith
directed The Hatchet to the University's Human Resources website, which details the minimum
level of background screening required for all applicants, promotions and transfers.

The basic background check
includes a criminal history screening, degree verification, Social Security number trace, sex offender
registry search and prior employment verification, according to
the website.
UPD is not investigating
Flythe's on-campus presence, because there are no reports or evidence of potential crimes he committed at GW, she said.
A criminal record is not an
"automatic bar to employment,"
See ARREST: Page A5
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IN Brief

Online calendar gets
lift from SA president
Student Association President Ashwin Narla is partnering with the University’s communications team to create a
central website by this fall for students
to learn what is happening on campus.
The website, a hallmark of his presidential campaign earlier this spring,
would post all events planned by student organizations and University offices in a central location for the first time,
Narla said.
Site administrators can allow certain
users, like student organization leaders
or department heads, to create events
and allow site visitors to register for the
posted programming.
“This would be a great resource that
can really highlight events and make
student programming more efficient and
better,” Narla said.
Vice President for External Relations
Lorraine Voles said the master calendar
“has been a long-term goal” for her department, and she will continue to head
the project, with Narla serving as the
student voice.
“We look forward to working with
Ashwin in achieving this common goal,”
Voles said.
University spokeswoman Michelle
Sherrard declined to comment on how
much the University would spend on
the software.
Events are currently posted on multiple sites, some of which are infrequently
updated. The University Event Calendar, accessible through GW’s homepage,
had about a dozen posts this academic
year. Some schools and departments also
publish their own online calendars.
The project team has yet to decide
how event information will be submitted to the site. Narla said the group is
considering having a Student Association leader upload the events or allowing members of approved student organizations to post information that will be
regulated by site administrators.
SA Executive Vice-President Abby
Bergren said she and Narla have prioritized making sure “the unified calendar
is a good fit for the GW community.”
“The calendar will be a permanent
step in revolutionizing how the University and student groups operate, and we
want to get it right the first time,” Bergren said.
This summer, Bergren and Narla will
also work to create an SA blog, craft a howto manual for future senators and improve
the SA website, which has been revamped
three times in the last three years.

–Kaya Yurieff and Chloe Sorvino

becky crowder | senior staff photographer

Project Bandaloop, a modern dance company based in San Francisco, performs a vertical dance routine Friday while suspended from the
Old Post Office Pavilion building during the “LOOK UP! Night Street Fair.” The fair was part of a week-long Kennedy Center street arts festival.
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Protest against Carlos Slim

Street Arts Festival
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Latino leaders rallied against GW giving
the Mexican billionaire an honorary degree.

The Kennedy Center offered free shows
during a festival called “Look Both Ways.”

Dance companies from around D.C.
put on free classes in Dupont Circle.
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Cyber Strategy Panel

Senior Class Gift Presentation

Betty White

Learn what a former vice
chairman of the Joint Chiefs
of Staff thinks must be done
to protect American interests
in the cyber age.
1957 E St. • 5 p.m.

Congratulate the Class of 2012
and find out if seniors met
their $50,000 challenge to
reach 50 percent participation.
Refreshments will be served.
Kogan Plaza • 12 p.m.

Hear from one of television’s wittiest 90-yearolds as she talks about the importance of
zoos in sustaining biodiversity and protecting
endangered species. Tickets are available
from the auditorium’s box office.
Lisner Auditorium • 7 p.m.

Friday

18

Malcolm X Documentary Showing

Watch a documentary about the assassination
of Malcolm X as part of the America’s Islamic
Heritage Museum film series. Tickets are $5
and can be purchased at the door.
America’s Islamic Heritage Museum
• 6:30 p.m.
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Academic model
may be reformed
“The idea I think, what this
would help us do, is really explore what we want every GW
undergraduate to come away
with in their education at GW,”
Richmond added.
The
“student-focused”
change would not affect
academic organization for
departments or deans, Richmond said.
The Board of Trustees will
deliberate on the strategic plan
ideas over the summer, Provost
Steven Lerman said, with faculty and administrators finalizing
details before its released in the
fall. He said if it is adopted into
the strategic plan, which will be
unveiled in October, a one-college model would not come to
fruition until 2015 or 2016.
“I have a lofty ambition for
the idea of one school,” Lerman
said at the May 8 town hall. “I
could imagine a real conversation about what are the foundations of a modern education at a
university like ours.”
He also said laying out skill
sets that all undergraduates
should acquire would likely
need a one-college model.
At the town hall, which
drew more than 200 people to
hear the progress of the groups
working on GW’s 10-year
strategic plan, administrators
hyped several other ideas like
showing off research through
a GW think tank and extending “deep international programs to South America and
sub-Saharan Africa.”
The strategic plan, a signature piece of University President Steven Knapp’s agenda,
will look to define GW’s next 10
years. Working groups divided
into the four themes of innovation through interdisciplinary
work, globalization, citizenship

by Cory Weinberg
Campus News Editor
Groups of professors and
administrators have spent two
months pitching bold solutions
for GW’s strategic plan and one
change has been gaining momentum: creating a single college for all undergraduates.
Instead of tethering students to specific schools like
the Elliott School of International Affairs, all undergraduates could study in a single
umbrella college to encourage
cross-disciplinary studies and
make it easier to double major,
administrators said at a strategic plan town hall May 8.
The one-college model,
which is common across higher
education and the norm in the
Ivy League, could also set up
more skill-based courses taught
across GW, like the current requirement for all undergraduates to take University Writing.
Senior Vice Provost for Academic Affairs and Planning Forrest Maltzman said the model
would allow the University to
teach the same “core set of key
skills” to all students. He added
that specific curricular changes
had not yet been discussed, but
said he thought it would help
the University’s academic structure by encouraging students to
study multiple fields.
“There are real barriers
right now for students to
have a double major in two
different schools. The onecollege idea is one that we’re
exploring, and we really
want to get feedback on it,"
Brian Richmond, chair of the
anthropology
department
and head of the strategic
plan’s group on interdisciplinary studies, said.

Housing cancellation
fees collected

ashley lucas | contributing photo editor

Anthropology department chair Brian Richmond, who also chairs the strategic plan group on innovation, pitches an idea for academic restructuring
at a May 8 town hall. Richmond said a one-college model would remove "real barriers" students face when trying to study in multiple fields.

and governance and policy
have tried to whittle down the
plan’s initial ideas since March.
The
University
has
looked to expand its interdisciplinary academic offerings
this year, creating a sustainability minor that is housed
in the provost’s office instead
of a single school. Richmond
said the focus on interdisciplinary academics would
help students focus on solutions to global issues, instead
of just learning the tenants of
a discipline.
Richmond also added
that different schools vying for students’ tuition dollars when they double major
across schools comes “at the

expense of the best undergraduate experience.”
“Part of [the current structure] is just the way the University has evolved. Schools
can be siloed and in order
to create an interdisciplinary major, it involves some
pretty intensive negotiations
over who gets what tuition
dollars between the different
schools,” Richmond said.
Administrators cautioned
that the strategic plan working
groups and faculty members
would provide significant input before the proposal is given
the green light.
Maltzman said the University was pushing to bring
down institutional barriers. For

by Josh Griffith
Hatchet Reporter

2012source: gw housing programs

2011

New fee pads housing office budget
by Chloe Sorvino
Assistant News Editor
The University pocketed
a total of $53,550 in housing cancellation fees forked
over by about 100 students
this spring, about 30 percent
higher than last year’s total.
GW Housing Programs
levied an automatic $350 fee
this semester on students
who backed out of a housing slot within five days of
receiving an assignment and
increased the cost of cancelling a housing contract after
that time window to $700.
Last year, the housing
office brought in $31,800 in

fees from cancelled agreements under a policy that
imposed a $350 fine after a
five-day grace period.
Director of GW Housing
Programs Seth Weinshel defended the policy as a catalyst to clear waitlists quicker
by encouraging rising juniors and seniors to finalize
their housing decisions and
to deter students from opting into on-campus housing
even when they planned to
live off campus.
“It was never about the
revenue. It’s about the fact
that GW needs to fill the
space and lock people in at
some point,” Weinshel said.
“The whole purpose of the
fees is to deter students from
applying to see what they
would get. What we’re trying to do is get students to
understand their decisions.”
About 70 of the 472 stu-

dents placed on the waitlist
were still waiting for a housing assignment as of May 9. At
this time last year, about 200
students were still waitlisted.
Weinshel said the numbers are evidence that
the fee deters students
from applying when they
planned to pursue offcampus housing and gives
students who opt into GW
housing a better chance.
Weinshel said the funds
from fees will funnel back
into the housing budget and
be used to pay for building
operations like housekeeping and minor repairs.
A total of 41 students
paid the $350 fee and 56
students paid $700 to cancel
housing for next fall.
The office expects to remove the remaining 70 students from the waitlist in the
next two weeks.

Weinshel said the office
clears the waitlist every year,
typically around the end of
finals period, and fills residence halls at “very close to
100 percent” capacity.
Exemptions were not offered to students with financial aid, because the fee was
optional and communicated
"up front," Weinshel said.
Jacob Thayer, president
of the Residence Hall Association, which approved
the fee increases by vote
earlier this year, said the
fee made some students
think twice before signing
up for housing but caught
others off guard.
“In the future, RHA
will work on making sure
that iHousing policies are
publicized better so students don’t feel like they’re
being taken advantage of,”
Thayer said. u

Former employee alleges unjust firing
by Matthew Kwiecinski
Metro News Editor
A former employee is
alleging GW shortchanged
and fired him without a
valid reason in a lawsuit expected to be delivered to the
University by Tuesday.
David Driscoll, a former
special assistant in the Office
of Teaching and Learning, is
charging that the University
failed to adequately compensate his extra hours of work
and terminated his contract
in February after he raised
these concerns, according to
court documents approved
by the U.S. District Court.
The University reviewed
hourly overtime pay policies for a handful of posi-

tions that fall under the Fair
Labor Standards Act – a law
that regulates employment
practices including minimum wage and overtime
qualifications – handing
employees like Driscoll less
compensation, according to
the complaint.
Another
employee
joined the lawsuit late last
week, Tara Tayyabkhan,
a paralegal from the firm,
said Friday. She was unable
to provide additional details on the client by publication time.
“I received positive
feedback from [Vice Provost
for Teaching and Learning
Stephen Ehrmann] and the
faculty, administrators, and
staff with whom I worked,”

"To this day, no one has provided
me specifics about why
I was terminated."
David Driscoll

Former Special Assistant
Office of Teaching and Learning

Driscoll said in an email.
“To this day, no one has
provided me specifics about
why I was terminated.”
Driscoll claimed the
University cited his lack of
qualifications as the reason
for his dismissal.
When
asked
about
the complaint, University
spokeswoman
Michelle
Sherrard said the University does not comment on
litigation.
Michael Sweeney, an attorney from the law firm Getman and Sweeney said the
firm is reaching out to other
University employees who
might have also been shafted
in the reclassification, in a
manner similar to his client.
The federal labor law requires
employers to pay back overtime for up to two years.
GW calculated Driscoll
worked a total of 24 hours
overtime throughout his
two years of employment, a
number Driscoll said he far
surpassed and occasionally
reached in just a week.
“It is our understanding that the University used
estimates that they generated,” Sweeney said. “The
estimates were so low they
were just unrealistic.”

common at universities so that
students can students face a
“core set of standards” in their
education, said Linda DeAngelo, assistant research director at the Higher Education
Research Institute, a research
center housed at University of
California-Los Angeles.
She said changing the
University’s undergraduate
structure would take careful planning.
“Change is hard. Institutions of higher education by
their very nature are conservative and change slowly,” DeAngelo said. “This is certainly a big
proposal and it will take strong
leadership to move it forward
and have it succeed.” u

Law dean plans for
falling enrollment

$53,550

$31,800

Housing program
director says fee
helps clear waitlist

him, the issue was underlined
when a parent lamented that
her daughter could not major in
both public health and music.
“The parent said our only
disappointment was that our
daughter couldn’t double major in music. And I sat there,
and my job is to defend the
University, but that’s very difficult to defend,” Maltzman said
at the town hall. “It’s almost a
sad statement about one of the
things that had happened.”
“All institutions need to
continuously innovate. The
strategic planning process
has helped to ensure that
this is happening,” he added
in an email.
The one-college model is

If a judge decides there
is enough information to
classify the positions listed
in the complaint – executive
aides, executive assistants,
executive coordinators and
executive support assistants – as a collective class,
Sweeney said the University will be required to provide the names and contact
information for all members
of the group.
Employees who could
fall under the lawsuit’s umbrella would be notified that
they could opt into the case
to potentially gain more
overtime compensation.
“What happens often
is, workers have fear that if
they join the case, they will
suffer retaliation from their
employer,” Sweeney said.
He said typically, individuals join the suit after a court
order notice goes out because
they consider court involvement a sign of protection.
“We have to prove that
the firing was because
David
raised
claims,”
Sweeney said. “They could
have fired for valid reasons if they had them, but
we think the circumstances
will show that they didn’t
have valid reasons.” u

The GW Law School will
enroll up to a 10 percent smaller first-year class this fall after
a historically low application
season, a move that will translate to fewer tuition dollars
during a turbulent time for law
schools nationwide.
Dean Paul Schiff Berman
said he has looked to downsize
one of the largest top-tier law
schools in the country since
he took the helm last year, predicting the law school could
enroll as few as 425 first-year
students in the fall, down from
this year’s class of 474.
The move would benefit
students, Berman said, as the
law school looks to improve
academic and student life by
bringing budding lawyers
closer together.
“If the class size is smaller,
it makes this more intimate.
That’s preferable, but obviously it cuts into tuition revenue,
so the issue is how to make the
law school smaller, but continue to have it run,” said Berman,
who came to GW last May from
Arizona State University’s Sandra Day O’Connor College
of Law, which has a first-year
class of about 200.
Berman said he hopes to
see GW’s first-year class size
shrink to about 400 students in
the next five years. First-year
enrollment has fluctuated since
2007, peaking at 523 students
two years ago.
Ranked No. 20 by U.S.
News and World Report, the
law school counted a 16.5
percent drop in applications
this year, roughly on par
with the dramatic decline
nationwide as the legal job
market flounders nationally,
but represents a larger slump
than many peer schools.
“It’s been a challenging
year, because applications are
down to the law school, and to
all law schools generally, and
that’s complicated [tracking
potential enrollment],” Berman, who is finishing up his
first year as dean, said.
Plans to cut enrollment
also mean fewer tuition dollars
streaming into the law school.

Berman said by adding programs for non-lawyers, like
master's programs in government contracting and intellectual property law, the school could
“expand the scope for what
counts as legal education.”

"If the class size is
smaller, it makes this
more intimate."
Paul Schiff Berman
Dean
GW Law School

Berman said in February
that full- and part-time law
students will face a 3.9 percent
tuition bump in the 2012-2013
academic year, which he touted
as slightly lower than most of
GW’s other graduate programs.
Intensified
fundraising
programs and added programs
could offset lost tuition revenue, he said, and fewer students would reduce crowding
and increase selectivity.
The law school raised more
than $10 million in Berman’s
first year as dean, and he said
he wants to add $120 million
more over the next several
years to pay for more scholarships and add academic space.
Few other law schools
have announced plans to
make sharp cuts in enrollment. The dean of the University of California-Hastings
College of Law, Frank Wu,
made headlines last month
after he told Inside Higher
Ed the school would decrease
its student base by 20 percent
next year to help “reboot the
system” for law schools failing to find students jobs.
Enrollment cuts will help
law schools adapt to a changing legal job market, said Paul
Caron, a visiting law professor at Pepperdine University
and a legal blogger. Caron
has taken aim at law schools
for failing to adjust their curricula and admissions practices as legal jobs dwindle,
but called reducing class size
a “helpful first step.” u

ashley lucas | contributing photo editor

GW Law School Dean Paul Schiff Berman said a smaller first-year class
aligned with his goal of creating a more intimate experience for students.
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Quotable

–Kip Lornell, Union vice president and adjunct music professor, on adjunct
professors fighting for wage increases.

Push
zero-credit
internships

The last supper
by Lisa Fischer

The search for a
new dean
The Columbian College of Arts
and Sciences announced Friday that
it will begin a search for a new dean
following the resignation of Dean Peg
Barratt, opening up an opportunity
to examine what the priorities of the
dean of the University's largest and
oldest school should be.
As Barratt prepares to exit her
deanship in June 2013 and shifts to
a faculty position in the psychology
department after a sabbatical, the University will embark on a search for
her replacement, a process that will be
led by a team of nine tenured faculty
members from the college in the fall.
The new dean will assume the
position in summer of 2013, but this
leaves the University in an uncertain
period of transition.

The new dean should be
able to identify a vision for
the college and effectively
articulate those ideas and
plans to faculty.
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aekwon and Method Man
of the Wu-Tang Clan were
right – cash rules everything
around me.

Ryan
Carey-Mahoney
Columnist

Keeping counseling affordable

Barratt's resignation news follows
an April staff evaluation in which more
than two-thirds of faculty expressed
displeasure with her leadership abilities. The survey might not have directly
contributed to Barratt’s resignation,
it undoubtedly points to the need for
the Columbian College to have a more
communicative dean, a fact the University must take seriously when it begins
its search for a new leader in the fall.
The new dean should be able to
identify a vision for the college and effectively articulate those ideas and plans
to faculty. This means actively seeking
out faculty input before implementing
major or overarching policy decisions.
This effort to initiate a dialogue among
faculty will make for a more transparent environment within the school and
hopefully quell faculty concern from
the staff survey that said Barratt failed
to create an “atmosphere of trust.”
While engagement might not seem
like the key pillar of a deanship, the dissatisfaction seen in the survey shows
how critical it is for the next Columbian
College dean to frequently seek input
from faculty. The school will undergo
significant evolution over the coming
years, with the strategic plan's release in
the fall and the humanities curriculum
moving toward an increasingly interdisciplinary model. Rather than carrying
out reforms then alerting faculty to the
changes, professors should be closely
involved throughout the process.
A dissatisfied or disillusioned faculty would not just be detrimental to
the school's progress – it could impact
teaching, which hurts students. It is
crucial to keep faculty frustrations with
Barratt’s lack of communication skills in
mind when considering a new hire.
University President Steven Knapp
moved forward with a fundraising plan
in 2009 that drastically changed a dean's
role, adding an extensive focus– 40 percent of their time – on fundraising, in
addition to academics. The new dean
must be able to successfully balance
fundraising pressures while still working to promote academic programs and
build a rapport among faculty.
Since fundraising is such a large part
of the dean's job description, it makes it
even more imperative that part of the
school's top leader's time is devoted to
creating a strong dialogue with faculty.
Even though nine tenured faculty
members will lead the search, the voices
of a wide range of Columbian College
professors must be considered.
A Columbian College dean must
possess a wide range of knowledge and
experience within the humanities. While
science and research are increasingly
becoming hallmarks of a GW education
– as evidenced by the construction of a
new Science and Engineering Hall – it is
important that the dean also serve as a
staunch advocate for the liberal arts.
The new dean must also tackle
students' Columbian College advising
woes. Although advisers are supposed
to be helpful, students often complain
they do not have a sufficient knowledge
of the school's vast academic offerings.
It is critical for the new dean to expand
and improve the advising system by
ensuring advisers are well-versed in a
multitude of academic areas.
During this time of change, the
faculty and administration must
outline the dean's role to ensure a
transparent transition that does not
leave students in the University's
largest and oldest school dissatisfied
with academics or faculty feeling as
though their voice are not heard.
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T

he ongoing construction on campus hasn’t
been the only example
of change at GW. The
University Counseling Center
has experienced its own fair
share of remodeling this year.
The UCC has seen changes
including the replacement of the
center’s director, multiple new
psychologists and, after a vocal
student lobbying effort in the wake
of a student suicide, the offering of
six free preliminary counseling sessions for all GW students.
The counseling center has
also seen a 20 percent increase
in the number of individual student sessions as well as a seven
percent increase in UCC services
overall. With this sharp increase
from last year, it is clear students
feel more comfortable seeking
mental health assistance.
But the overwhelming rise in
students using the counseling center's service has been accompanied
by a decrease in UCC revenue over
the course of the year, prompting
administrators to potentially rethink the future of programs, like
the six sessions free of charge.
“As we wind down the
academic year, these programs
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Peligri
Contributing
Editor
will be reviewed, and the financial implications are still being
evaluated,” Peter Konwerski,
Senior Associate Vice President
and Dean of Students said.
A review of potential price
changes will happen this summer.
As the University reviews
the counseling center ’s budget this summer and considers
how to raise revenue, it should
continue to offer the valuable
six free sessions.
Rachel Krausman, co-founder
of Active Minds, a student organization that works to promote positive mental health on campus, told
me there has been “great feedback
from the GW community” regarding the free sessions.
Abolishing these sessions
would send a negative message to
Colonials who have opted to seek
psychological help. Removing the
six free sessions is a step backward.
It may seem far-fetched to

consider offering all counseling services free of charge, especially since there is a $60 fee
per session after the six free preliminary sessions. But American
and New York universities offer completely complimentary
counseling services to students.
At the very least, the University
can continue to offer the first six
sessions for free.
The good news is that Krausman said while she thinks there
might be changes based on the
revenue numbers, she would be
extremely surprised "if the system
went back to where it was before."
I hope she is right. Mental
health is essential to student success. The University should continue to make sure that amid potential changes at the center’s 2033
K St. offices in the coming months,
the needs of students continue to
remain the top priority.
In this time of transition,
the University should not sacrifice programs that are beneficial to students in the name of
securing steady revenue.
–The writer, a freshman
majoring in political
communication, is the Hatchet’s
contributing opinions editor.

Your most important decade

OLO.
It is an acronym
that, if you have been
living under a rock,
means “you only live once.”
That sentiment has the power
to ignite and motivate, but our
generation does not use it as
fuel to propel toward a dream
job or to carve out an identity.
Instead, it is a justification
for skipping class or engaging
in a night of bad decisions.
Our 20s have been seen as
years of delayed responsibility and decreased pressure. Our
generation has taken shirking
commitments so seriously that
we have changed the timetable of
transition to adulthood, according to the New York Times article
by Robin Marantz Henig, "What
Is It About 20-Somethings?" .
Fewer 20-somethings are fitting
the conventional definition of an
adult than ever before and we
have created for ourselves a decade-long transition period that
Clark University psychology professor Jeffrey Jensen Arnett calls
“emerging adulthood.”
I am certainly guilty of this. I
let college serve as my excuse to
explore career options rather than
nail down a life goal, and immediate gratification is always more

Annu
Subramanian
Senior Columnist
enticing than long-term gain.
But here is the thing: in doing so, we are not just wasting
our youth or college years or
GWorld money. This decade
might be the most important
one of our lives. And it is not
worth squandering.
It is in peoples’ 20s that
they begin to lose about 1 percent of the volume of the hippocampus – which is critical
for memory and learning – annually, according to New York
Times magazine. And our 20s
are not just physically significant. 80 percent of the most important milestones in our lives
will happen before we turn 35,
according to psychologist and
clinical professor at the University of Virginia, Meg Jay.
So as the graduates embark
on what will surely be an adventure of proportions they
have not yet imagined and the
rest of us move up a year, our
attitude needs to change.
Our twenties are still the best
decade of our lives. But it is also

And here is what is both terrifying and
thrilling: this decade will at least lay the
groundwork for our lives. We might begin
our careers and we might meet our future
spouses. We might land in the city of our
dreams or finally start writing that book.
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the best decade to establish ourselves. We can find ourselves but
we can also define ourselves.
Professor Jay calls the 20s a
“Las Vegas in the life cycle.”
“You don't empower twentysomethings by telling them
they're not grown-ups. You
don't demote them just when
they need to start taking themselves seriously. They interpret
it as ‘I shouldn't worry about a
real relationship. I don't have
to engage with having a real
job. Everybody tells me I'm not
a grown-up,’” she told USA Today last month.
This isn't the time for us to
succumb to our present bias or
forego our potential for a more
immediate route.
And why should we?
We might be nowhere near
our play’s final curtain drop,
but you better believe that this
is when the show gets interesting. Treat this decade like the
scene when you light up the
stage and dazzle the audience
with your performance.
Because as fun as it is to dismiss our own growth or defer
to our thirties as the time when
our actions have consequences,
that approach makes for a seriously lackluster plot line.
And here is what is both terrifying and thrilling: this decade
will at least lay the groundwork
for our lives. We might begin
our careers and we might meet
our future spouses. We might
land in the city of our dreams or
finally start writing that book.
It does not matter how we
begin or what path that points us
to. Because life will not end when
we graduate – it accelerates. This
is the scene that matters most. It’s
better to be the star of it.
–The writer, a junior
majoring in journalism, is a
senior columnist and former
Hatchet opinions editor.

Yet for many students who
struggle to find summer jobs, an unpaid internship must suffice. And
due to labor laws, many organizations force students to earn course
credit for free work.
It costs $1,000 at GW for each credit for an internship. That’s right: $1,000
just to work for free. I gave up hope
of accepting unpaid internships I applied for after learning about the fee.
But then I did some digging – well, a
lot of digging – and found a way out.
The Columbian College of Arts
and Sciences offers a zero-credit option for a mild $35 fee. If you have
not heard of this policy, you are not
alone. The zero-credit option allows
students to work with permission
from the University without receiving credit. But many students do not
know about the zero-credit option,
and that is a shame.
GW should promote and better
advertise these policies to students.
I have to applaud the effort to make
internships more accessible to those
who cannot afford $1,000 per credit,
but the fact that I felt like I had to
journey to find out this information
means others might have as well.
Students should not have to worry
about turning down opportunities
due to affordability.
I was passed around from the Career Center to advising offices within
the Columbian College of Arts and
Sciences and the School of Media and
Public Affairs. Finally, I was rerouted
to CCAS advising, where I learned
about the zero credit policy.
The zero-credit policy is designed
to help students. Advertising it more
so students can actually use it is the
next step. No matter how beneficial
or innovative a policy, it can only be
effective if students know about it.
This lack of communication between Career Services, CCAS and
the student body could be remedied
by establishing a more open dialogue
between the different groups. Whether the answer is a University-wide
email that spreads news about important policies or a pamphlet within
each school explaining internship options, there needs to be a better way
for students to become educated on
the University’s internship policies.
As unintentional as it may be, the disconnect creates a barrier between the
university and the student body.
Having to pay the University for
credit for an unpaid internship is
something that not all students can afford. Living in D.C. for the summer is
already very expensive and students
must figure out other costly factors,
including living arrangements.
Cash rules everything and unpaid internships are not going away
any time soon. The University has to
do a better job of advertising policies
like the zero credit option so students
can look out for their futures.
–The writer, a sophomore majoring
in journalism, is a Hatchet columnist.
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Expanded emeriti programs to incentivize retirement
by cory weinberg
Campus News Editor
While retirement can “feel
like jumping off a cliff” for
some professors, Vice Provost
for Faculty Affairs C. Dianne
Martin said a new program for
emeriti faculty will look to soften the blow starting this fall.
The Society of the Emeritus Legacy Project will help
keep professors in touch with
GW after retirement through
a mentorship grant program,
an activities committee, a
lounge on the Mount Vernon
Campus and a multimedia
web project to honor longserving professors.
“When you retire, that’s
it, they give you a party
and you go. This keeps people more connected,” said
George Bozzini, an associate
professor emeritus of English and president of the Society of the Emeriti. “When
you have a group that has
this much cohesion, you can
do something with them
and for them. We can serve
the University, and the University can help us feel more
wanted and needed.”
The office of the provost
will budget $5,000 for the
grant program next year,
which will dole out 10 small
awards to emeriti to mentor
new faculty or direct under-
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Vice Provost for Faculty Affairs C. Dianne Martin said increased programming would encourage faculty
with emeriti status, given to longstanding retired professors, to stay involved with the University.

by chloe sorvino
Assistant News Editor
With potential funding from
the University's budget, the
Marvin Center’s fourth floor is
one step closer to a renovation
that would open up more space
for student organizations.
One of the project’s top
student lobbyists, Dylan Pyne,
said $250,000 will be added to
the University's budget proposal, which will go before the
Board of Trustees next week, to
fund renovations like a student
media center and conference
rooms for student groups.
Provost Steven Lerman
has “deemed the plan worthy to put in the proposed
budget – a big win for the
student body,” Pyne said.
The student leader talked
about the project with the
provost and incoming Mar-

PROTEST

cycle. More faculty are staying at colleges longer, during
a time when departments are
seeking younger faculty with
budding research portfolios
– an issue facing universities
nationwide, she said.
“We have a university that
wants to bring in new faculty,
so we can’t have people come
in if people don’t retire. We’re

trying to make it accepted, so
people will think it’s a good
thing,” Martin said. “This
helps them to still be a part of
the GW community."
The emeriti project is part
of a larger effort to incentivize retirement options, as the
University aims to roll out
new formalized retirement
options for the faculty in the

vin Center Governing Board
Chair John Richardson at a
meeting May 10, though Lerman declined to confirm the
potential for funding ahead
of the board’s approval.
Lerman, who reviews the
budget for student life funding, said in an email May 10
that increased student space is
“a priority for the University,”
adding that the renovations
are under review.
The provost also expressed
support for the project during
the Student Association's May
4 transition, at which point incoming student leaders officially assume their titles.
But one of the University’s
top student life administrators, Tim Miller, thinks the plan
should be tabled until campus
organizations spend time in the
new office space before laying
out further changes.
The groups will be take
over 33 percent more space
on the Marvin Center's fourth
floor, as the Center for Student

Engagement will move up one
floor this summer. The fourth
floor includes about 70 student
group offices out of the total 470
groups on campus.
“I don’t know if we should
be changing space between just
this year’s opinion,” Miller, director of the CSE, said.
“I don’t know why we
have to renovate walls when
open space already exists in the
offices they’re acquiring,” he
added. Some offices that CSE
will vacate already offer collaborative space, Miller said.
Richardson and Pyne lobbied throughout the year for
increased student space on
campus, pointing to the loss
of campus spots like the Hippodrome, WOW Café & Wingery and the Fishbowl student
lounge in the past year.
“We fought all year to
get this additional space and
get money to renovate it,”
Pyne said. “Campus has no
real general student space for
students to enjoy themselves.

That, along with student organization space, is essential
to this project.”
Their efforts coincide with
the $2 million student services
center construction, which will
be completed this summer and
create a centralizing administrative office hub on the Marvin
Center fifth floor.
Alicia O’Neil Knight, senior associate vice president for
operations, declined to provide
specifics about the outlook of
the project's funding.
“It would be premature
to comment on what is in
the capital budget until after the Board of Trustees has
reviewed and voted on it,”
O’Neil Knight said.
Knight worked with Pyne
in April to tally the costs of his
original proposal, helping to
shave costs from a $1 million
price tag by nixing amenities
like new carpeting, painting
and extra storage units to account for the high costs of the
proposed demolition.

ADJUNCTS

Nearly all of those professors are paid per course –
not by merit – and only have
teaching duties, Lornell said,
often earning just the minimum compensation, while
full-time faculty are expected
to also take on a research load,
serve on committees and advise students. Adjunct faculty
typically either teach parttime at other universities or
work second jobs that add to
their expertise in their field.
Regular part-time faculty
members who, unlike most
adjuncts, also serve on committees and pitch in with
administrative needs, earn
$21,630 annually.
Lornell said he could not
yet comment on a specific target for the salary raise because
of ongoing negotiations, but

added, “I can just tell you that
we’re asking for more money, in particular, in line with
Georgetown and what they
pay their part-time faculty.”
Through the Office of
Media Relations, Lerman
said he could not comment
on the negotiations.
“They are just starting
[negotiations] right now, and
while they’re underway, we
literally can’t say anything,"

Vice Provost for Faculty Affairs C. Dianne Martin said.
The union expects to strike
a deal with the University,
Lornell said, despite the “philosophical divide between the
University and faculty about
how part time faculty should
be compensated.”
The University’s fulltime faculty members saw a
3 percent bump in pay this
year, earning on average

$152,000, according to data
released by the American
Association of University
Professors last month.
Cheryl Vann, an adjunct
professor in the University
Honors Program and member of the union’s bargaining
team, said that split has grown
beyond adequate pay for adjuncts and respect for their
teaching has come up short.
“Adjunct faculty are
clearly an integral part of a
GW student’s experience,
and students rely heavily
on various kinds of support
from adjunct faculty,” Vann
said. “Yet GW’s appreciation
for adjunct faculty contributions basically manifests itself in an annual reception.”
–Cory Weinberg
contributed to this report.

of the company.
Georgetown University's
human resources office conducts background checks
on employees if the school
learns of "conduct that may
pose a danger to others," according to its website.

“In the event that the University has reason to believe
that a University employee
has engaged in criminal conduct,” the website read, “the
University reserves the right
to require the employee to satisfactorily clear a background

check as a condition of continued employment.”
GW's Human Resources
website does not detail policies
mandating additional screenings for employees whose behavior violates the staff's standards of conduct. u
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Two Countries One Voice’s
leaders. He said for the past
week, he has been trying to
extend the campaign’s oncampus reach by including
student organizations such
as GW Stand and Amnesty
International.
“I want to make sure
that when a student graduates…all the people there
represent their values, and I
don’t think Carlos Slim represents the values of many
GW students,” Nelson said.
Ramirez said the target of his organizations'
criticism is Slim, not the
University.
“Part of our job is to
raise awareness of this
issue, and Carlos Slim
is coming to the United
States," he said. "This is
where we’re based, so we
want awareness. The first
major point that we can
make – and is available to
us – is GW." u

who earn tenure.
“Many [adjuncts] have
the same academic credentials and are often lauded by
students for the work they
do, and I think that notion
of respect needs to extend
into the whole process,”
said Grefe, who teaches in
the Graduate School of Political Management.
About 2,785 part-time professors teach at GW, according
to a February report by Provost Steven Lerman, about
1,100 of which are represented
by the adjunct union called
the Service Employees International Union Local 500.

GW’s Human Resources website shows. When asked specifically about the University's

procedures for hires with past
records, Smith deferred to the
website, which did not specifically address those situations.
GW conducts its background checks through an
external firm, Smith said. She
declined to release the name

CCAS DEAN

Vernon Campus, the Science
and Engineering Hall and the
2010 revisions of the general
curriculum requirements.
Several professors said they
believed the negative survey
hastened Barratt’s resignation.
“It would be understandable if she’s reacting somewhat
to those criticisms. No one likes
to be criticized,” professor of
public policy and public administration James Kee said.
Provost Steven Lerman
said in an interview last month
that deanships are tough in
that they require one to balance academic and research
responsibilities with increasing fundraising demands. He
said he asked Barratt to spend
40 percent of her time raising
money this year, a task on all
deans’ plates since University President restructured the
leadership role in 2009, requiring deans to carve out time to
meet with potential donors.
“Faculty surveys are one
tool used to evaluate deans, but
[by] far not the only one,” Lerman added in an email Sunday.
Barratt has also teamed up
with GW School of Business
Dean Doug Guthrie to set in
motion a degree program that
would take undergraduate
students from D.C. to China,
as well as a third country,

possibly Brazil or India. The
program, slated to start by fall
2013, would be contingent on
the University earning degreegranting status in China.
At a Faculty Senate meeting Friday, Lerman thanked
Barratt for her leadership and
touted her achievements, highlighting her role in growing the
school’s faculty core.
“Peg Barratt is someone
I’ve worked with very closely.
She’s done some incredibly
good things for Columbian
College,” Lerman said.
He also said he was grateful that Barratt would stay on
through next summer to ensure
“a full year of orderly transition.” Barratt was not present
at the meeting.
An elected committee of
nine Columbian College tenured professors, picked from
departments across the college,
will launch the search next fall.
Maltzman said the search
would likely bring top candidates to campus next winter
and with the school’s 13th dean
picked by late spring.
"I will answer questions
about the dean process when
we embark on one," Lerman
said. "For now, I am looking
forward to a productive year in
the Columbian College under
Dean Barratt's leadership."u
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science departments will also
add 26 tenure-track and nontenure track faculty over the
next three years.
In 2010, Barratt oversaw
Columbian College’s revamp
of its advising program to fix a
system that had drawn perennial scorn from students and
parents. The overhaul that year
of the school’s general course
requirements – its first curriculum reform in three decades –
also marked an academic milestone for Barratt.
Professors and administrators trumpeted the dean’s accomplishments, saying news
of her resignation took them
by surprise.
“I think it’s a shock,”
English
professor
David
McAleavey said. “There are a
lot of metrics that show she’s
had a positive impact on the
college. Not everyone was
aware of that.”
In a comments section of
the evaluation, faculty zoned
in on three areas of discontent
with the dean over the past
three years: Barratt’s proposal
last year to move the philosophy department to the Mount

been here a long time, and
now we want to embrace
this new group of retirees
in a much more robust way,
because they act like they
want to stay connected and
be a part of this.”
Robert Dyer, a professor
of marketing who has taught
at GW since 1972, will retire
this year and was awarded
emeritus status in February.
He praised administrators’
efforts to help retiring faculty feel linked to GW, adding that he too would look
to stay involved.
“It’s not going to end
with the stage screen coming down and you’re out the
door and not connected. I’ll
be able to keep my hand in
exactly as much as I want
to,” Dyer said.
The lounge will be created on the Mount Vernon
Campus, Martin said, because the satellite campus
has more parking.
Dyer
recounted
that
a University-wide faculty
lounge in the Marvin Center
had brought faculty together,
something he hoped emeritus
faculty would replicate.
“Everyone likes to sit
around and tell stories,” he
said. “There’s something
about being able to collectively share memories and have a
place to do that.” u

graduate research projects.
Martin said two Ph.D. students will also spend the
summer creating a website
and interviewing emeriti
faculty to tell tales of their
scholarship and memories
of teaching.
Martin has spent the year
planning the University’s
role in a changing faculty life

University funding proposed for student space
Administrators quiet on
potential for funding

fall, Martin said.
The University is considering three retirement plans,
including an immediate payout plan and a phased-out retirement plan.
Those plans would make
faculty retirements more transparent, Martin said, overhauling a system that “tends to be
very idiosyncratic.”
“People go to their deans
and they try to cut deals.
There’s not transparency.
Some of the arrangements are
marked confidential, ” Martin said. “This would level the
playing field.”
Emeritus status, largely
honorific, is granted to distinguished retiring faculty
with long histories at GW.
Nineteen faculty members
earned this title at the Board
of Trustee’s February meeting, bringing the total number of emeriti professors to
more than 300.
Emeritus professors get
free parking and access to
Gelman Library and the
Lerner Health and Wellness
Center. Monthly luncheons
also bring some local emeritus faculty together, during
which many called for expanded programming.
“What I see is a whole
new wave of emeritus faculty,” Martin said. “We have
had some people who have

ARREST
from p. A1

Hatchet file photo

Student groups could receive $250,000 from GW to renovate the Center
for Student Engagement office on the Marvin Center fourth floor. Campus
groups will take over the space when the CSE moves this summer.

Dean of Students Peter
Konwerski lauded the administrative and student partnership
“to achieve a shared vision."
“Ultimately, like every
decision at GW, the discussions need to take into account a number of important,
but often competing priorities that require careful coordination and share perspective for common goals to be

"I can just tell you that we’re asking for more
money, in particular, in line with Georgetown
and what they pay their part-time faculty."
Kip lornell

Vice President
Service Employees International Union Local 500

achieved,” Konwerski said.
He declined to comment on
whether he thought the plan’s
budget would be approved.
Michael Peller, assistant
vice president for events and
venues, also declined to comment on the likeliness of the
project’s funding, but said he
looks forward to “working with
the students to finalize plans as
the process continues.” u

CThe
ulture
final chapter of a career

Josh Perlman
Lisa Miller
Karolina Ramos
Contributing Editor
Features Editor
Contributing Editor
lmiller@gwhatchet.com jperlman@gwhatchet.com kramos@gwhatchet.com

Get off your

May 14, 2012 w Page A6

BOTTOM

Events off the Foggy Bottom Campus

Cardinal

Velvet Lounge
Tuesday, 9 p.m.
$10

H

D.C. United

RFK Stadium
Wednesday, 7:30 p.m.
$30.45 to $61.70

by Josh Perlman
Contributing Editor

The walls of professor Bernard Reich’s
office were covered in nails from paintings
and photographs that once gave the white
surface splashes of color.
The room’s contents were limited to
boxes filled with old books, an empty mini
fridge and a line of his grandchildren’s photographs. After 47 years teaching political
science and international affairs courses, the
professor sat in his cleared-out office, grading his last stack of assignments.
Reich, who moved up the ranks from
assistant professor to chairing the political
science department for nine years, admitted
he is not feeling very sentimental in his final
days at GW, but added that he does expect
to miss the classroom. As retiring professor
prepares for his exit, he looks forward to
maintaining relationships formed throughout his tenure, some with students from up
to 25 years ago.
“You lose the office and the salary, but
you don’t lose the connection,” Reich said.
Reich began teaching straight out of
graduate school, where a job as a research assistant sparked an interest in Middle Eastern
politics – one that would eventually become
the focus of his career.
He has taught numerous political science
and international affairs courses on topics including the Arab-Israeli conflict, oil politics
and comparative politics of the Middle East.
The retiring professor has also written
and contributed to 37 books and monographs,
and has lectured at more than 60 universities
and research institutes. He said he has consistently encouraged students to get involved in
research and writing and to apply classroom
knowledge to the outside world.
“All this has to come together,” he said.
“If you just sit behind a desk and read papers, it doesn’t quite work.”
Reich served as a consultant and course
chairperson at the Department of State, a
member of various think tanks including the
Middle East Institute’s Board of Governors
and a guest lecturer at institutions like the
U.S. Army Corps of Engineers.
“It all interacts,” Reich said. “When I
stand in front of 30 guys who’ve just been

Francis Rivera | Photo Editor

Professor Bernard Reich stands by the Gelman Library stack where the books he penned during his tenure at GW are placed.

out in Iraq and Afghanistan fighting the
war in one way or another, and I come back
here and we talk about Iraq and Afghanistan, I have new insights and new information of what goes on.”
Professor Paul Wahlbeck, chair of the
political science department, said Reich’s accomplishments as a professor and as a scholar
make him an irreplaceable member of staff.

Performers electrify
District streets
Artists and performers showcase their talents at
the Kennedy Center's weeklong street art event
by Roxanne Goldberg
Hatchet Staff Writer
The streets of D.C. came alive last week
for a bizarre display of revelry.
The embassies of Spain and Colombia
brought together performers from their
countries alongside American fire eaters,
tight rope walkers and knife throwers for
Look Both Ways: Street Arts Across America, a series of interactive performances and
free events that lasted from May 6 to 12.
The weeklong festivities sponsored by
the Kennedy Center showcased 35 artists and
companies for performances ranging from
street musicians to puppetry and clowns.
Dressed in bright jumpsuits and matching baseball caps, performers from Circo
Para Todos, Colombia’s National Circus
School that provides disadvantaged youth
with a chance to discover their talents and
build careers as professional circus members, worked in teams to perform acrobatic
acts such as executing flawless flips and
stunts in the air.
Garth Ross, the Kennedy Center ’s vice
president of community engagement, said
the featured performers helped promote
the Kennedy Center ’s initiative to feature a
variety of talents and to make those performances accessible to the public.
“Taking artists beyond our stages and
even beyond our campus to locations
across the city of Washington is one way to
do that,” he said. “The artists in the festival are intent on breaking down boundaries
between the stage and the street, between
artists and audiences and between our institution and our community.”
Another act showcased the talents of
street performer Paolo Garbanzo, a recipient
of the International Juggling Association's
Lifetime Achievement Award. Garbanzo

combined fire eating and his razor sharp
knives on top of a device that teetered on
his chin, inciting both pangs of shock and
enthusiastic claps from the audience.
“Why would I only risk one eye when
I could just as easily risk two eyes?” Garbanzo said to the crowd while performing
the stunt. “If this trick goes wrong, I will go
completely blind."
He performed outlandish stunts all while
providing intermittent comedy that kept the
crowd laughing. A seasoned performer and
Virginia native, Garbanzo was thrilled with
the opportunity to be on the streets of a city
that he always considered an obstacle.
“Street performing is something that
doesn’t really happen in D.C. because of
the laws,” Garbanzo, who spends most of
his time performing throughout Europe,
said. “In America, you have this car culture,
and you don’t have a lot of walking. D.C.
is one of the few cities in America where
you could actually street perform, and of
course, it’s restricted.”
The Kennedy Center conducted an
18-month process to seek out artists like
Garbanzo and the young members of Circo
Para Dos.
“We are seeing the power of art in public spaces to strengthen the sense of place
and community, as well as to simply spread
joy,” Ross said. u
Becky Crowder | Senior Staff Photographer

Right: Bert the Nerd, the stage name of Rich
Potter, has previously toured with Ringling Bros.
and Barnum & Bailey Circus. Bottom left: Paolo
Garbanzo hands off a torch to an audience
member as part of the 'Look Both Ways: Street Arts
Across America' festival. Bottom right: Dancers
Elias Aguirre and Alvaro Esteban perform their
dance routine 'Entomo,' a modern dance
presentation of insect and animal movements.

“His course offerings have been among
the most sought after,” Wahlbeck said in an
email. “He has seen GW change around him,
and his experience in guiding the department
through those changes has been valuable.”
He said Reich’s insight and advice will
be missed.
Though Reich plans to continue his research
on Middle Eastern politics outside of GW, he said

his time at the University has provided experiences and connections he could not have gained
elsewhere. He looks forward to spending more
time with his family and loved ones, but feels
proud of everything he has accomplished.
“If I had to do it all over again, yes I'd
be here," Reich said. "It sounds almost like a
cliché, but if I didn't think that was the case,
I would not be here." u
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(202) 994-7079

CAMPUS LIFE
Administrative Assistant
Description: Entry level administrative assistant position
for a business experiencing rapid growth. Fast paced work
environment with opportunity for advancement. This position
is responsible for providing administrative/clerical support to
the Director of Operations. Duties include maintaining files,
data entry, answering calls, appointment scheduling, and other
projects as assigned.
Minimum Qualifications: Requires a Bachelor's degree,
strong organizational, analytical, and oral/written communication
skills. Quick typing is a must. General knowledge of the home
improvement industry is preferred but not required.
Competitive salary and performance based bonuses.
Please email resumes and cover letters to hr1@deckhelmet.com

JOBS
Lifeguards/Pool Operators, FT/PT, flexible schedule, Must be
able to swim, FREE training available, Competitive pay, 703-9661300 ext.128, abovari@usaquatics.net
You Can't Handle This Job!!
If you're the type who will drop out when things get hard, then you
can't handle this job. But, if you like working in a fast paced, high
energy environment, this is the job for you. We are looking for
new recruits for our busy summer season. Now Hiring SERVERS
& HOSTS!
Please apply online at TortillaCoast.com
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Elizabeth Traynor
Sports Editor
etraynor@gwhatchet.com

H

The number of wins for the softball
season this spring, a new program
record for most victories in a season.

Softball | massachusetts 3, GW 2

Colonials halted in first-ever
trip to A-10 title game
by Elizabeth Traynor
Sports Editor
GW’s trip to the Atlantic
10 tournament was not without dramatics.
The Colonials played
through games with their
backs against the wall, including when Fordham tied
a one-run game in the bottom of the last inning of the
semifinal round. Then, GW
played through enough extra innings to equal an entire
additional game, a feat made
more impressive by senior
pitcher Kara Clauss’ 14-inning complete game.
And in the final inning
of the A-10 championship
against Massachusetts, freshman Victoria Valos smacked
a two-run home run to tie the
game. But in the bottom of
the seventh, Massachusetts
walked off with a two-out solo
home run, earning a 3-2 win to
end GW’s electrifying journey
through the postseason.
“We came into the whole
tournament, and we just broke
it down by game. We wanted
to win 25 games. We got pretty
close, and we kept that as our
main goal,” head coach Stacey
Schramm said. “That kind of
took away the nervousness
and the jitters. This whole team,
they wanted it so bad. They
were exhausted [Saturday], but
they still fought and had a little
bit of gas in their tank.”
GW first took the field
in St. Louis Wednesday to
slam its way to a decisive
9-2 victory over Charlotte.
The Colonials relied on their
speed in the game, stealing a
season-high five bases, and
used a four-run fourth inning
to tally the first runs on the
scoreboard. After the 49ers
answered with two runs in
the fifth, GW batted around
the order in the bottom half of
the inning, adding four more
runs. One more in the sixth
made it 9-2 and the Colonials
walked away with their first
victory of the tournament.

The next day, GW faced
Massachusetts and standout
Minutewomen pitcher Sara
Plourde, who stumped the
Colonials earlier this season. The second contest of
the A-10 tournament saw
GW fall to Massachusetts
5-2. The tournament was
double-elimination, meaning the Colonials needed to
defeat Saint Joseph’s in their
next game to advance. Shaking off the three-run defeat, GW began play Friday
with a 1-0 victory over the
Hawks, a win Schramm said
was rooted in returning to
the Colonials’ plan of maintaining uncomplicated play.
“We wanted to knock
[Massachusetts] off, because
they were undefeated, instead of keeping it simple,”
Schramm said. “We made the
game bigger than it was, with
the jitters and the nervousness. So we went back to what
we were comfortable with.”
As the Colonials looked
to advance to the championship, one strong opponent
remained in their path: a
semifinal round against defending Atlantic 10 champion
Fordham. Clauss took to the
mound for another standout
performance from the typically strong senior, scattering 10
singles and walking only two
over 14 innings. She faced 56
batters, throwing 158 pitches.
The game was scoreless
over the first three innings,
locked into a pitcher’s duel.
Then, Valos nailed a long
home run over the left field
fence, putting GW up by one.
But Fordham was able to tie
it in the bottom of the seventh, sending the contest to
extra play. Clauss was playing through a strained leg
muscle, Schramm said, and
the rest of the team was struggling through fatigue, but GW
pulled together to stay strong
over the additional innings.
“It became very evident
that they were all playing
for each other. The defense

knew Kara was hurting, they
backed her up. It became a
complete team effort and no
one wanted to let anyone
down,” Schramm said. “The
believing in themselves was
never gone. It was just exhaustion that was apparent.”
Both teams stranded eight
runners on base over the next
six innings, before the Colonials earned the win in the
14th. Senior Lauren Wilson
advanced on a walk, then stole
second, making it to third on a
wild pitch. Valos laid down a
bunt, sending Wilson home to
break the tie. GW added two
more runs before the inning
was over, earning a 4-1 victory.
The win sent GW to its
first A-10 championship game
in program history, where it
again faced formidable foe
Massachusetts and standout
pitcher Plourde. The Minutewomen were the top seed
in the tournament, but even
their seeding and previous
victory over the Colonials
wasn’t enough to dampen
GW’s hopes.
“Plourde is really their
main kid. Offensively, she’s
really good, and clearly,
pitching, she just shuts
teams down,” Schramm
said. “But the entire offense
of [Massachusetts] isn’t any
better than our offense. Our
offense is one of the best in
the conference – that’s how
I feel. So we just needed to
play strong defense.”
Massachusetts got off to a
quick start, adding two runs
over the first two frames of
play, and was again paced
by Plourde's shutdown performance. She was dominant
on the mound, pitching a
complete game and allowing
just a single hit over 25 batters, striking out 11. With her
teammates unable to heat up
at the plate, senior pitcher
Heidi Penna remained strong
on the mound for the Colonials, giving up just seven
hits over 30 batters.
After the Minutewomen

Hatchet File photos

Top: Senior Kara Clauss prepares
to release a pitch against UMD
last September. Clauss helped
pace the Colonials in their trip
through the A-10 tournament this
weekend, including a complete
game performance in GW's
14-inning victory over Fordham in
the semifinal. Right: Freshman
Victoria Valos connects with a
pitch against UMD. Valos nailed
GW's only hit in the conference
title game, a two-run home run
that tied it in the seventh inning.
She and Clauss, along with senior
pitcher Heidi Penna, were named
to the A-10 All-Tournament Team.

got out to a 2-0 lead, Penna
held them scoreless until the
seventh inning, keeping the
Colonials within striking distance. And in the top of the
final inning of play, Valos became the only GW player to
solve Plourde on the day, lining a two-run home run down
the left field line to tie the
game. But the team couldn’t
extend the scoring rally,
stranding one on base at the
end of the inning.
The tie left enough room
for Massachusetts to seal a
victory in the bottom of the
inning, tacking on a walk-off
home run down the right field
line to secure the A-10 title.
“The one swing put us in
the game. Valos hit a home

run and tied it up,” Schramm
said. “Honestly, we thought
we were going to win. We
thought we were going to take
them in extra innings and stay
alive to play another game.
That home run, it took all the
wind out of our sails.”
The tournament run was
GW's first trip to the A-10
postseason since 2007, and
just the second bid in program
history. Additionally, the Colonials concluded their season
with a 25-30 overall record,
breaking the program mark
for most wins in a season.
GW will graduate seven
seniors this year, a class Schramm became emotional
discussing after Saturday’s
game. She emphasized the

senior
Colonials’
tenacity throughout their careers,
having stuck with a slumping program and worked to
return GW to the top of the
conference. The upcoming
season will be exciting, Schramm said, but she’s already
thinking about the roster
holes the seniors will leave.
“It’s sad, because this
team is never going to play
together. And this team is the
one that got us here. Yeah,
I’m excited for next year, but
it’s an unknown,” Schramm
said. “I really have no idea
if they’re going to be able
to fill their shoes. It’s exciting, but I’m really emotional
about this team not coming
back next year.” u

tennis | Duke 4, GW 0

Duke bounces GW in first round for second season
by Jake Deitcher
Hatchet Staff Writer
The men’s tennis team could
be forgiven if it felt a sense of deja
vu Saturday afternoon.
The Colonials (17-8) finished
their season with a 4-0 loss to No.
8 Duke in the first round of NCAA
play after being knocked out of
the NCAA tournament last season
by Blue Devils, swept by the same
score as last spring.
But head coach Greg Munoz
saw progress on the courts against
Duke this season, despite the
echoes of last year's match. He expects his team to not merely grow
from another experience in the
NCAA tournament, but to thrive
from the competition.
“This season, with the injuries, was a tough one. But we
showed that we are a really good
team,” Munoz said. “We showed
that we can hang with Duke. We
showed that we are a great team.
And next season we’ll show just

how good this team can be.”
GW struggled early against
Duke in its three doubles matches. The No. 1 doubles tandem
of sophomore Ulrik Thomsen
and junior Alexander van Gils
was shut out, 8-0, and the No. 3
doubles team of senior Richard
Blumenfeld and freshman Mike
Kachkar fell 8-2. Senior Ugur Atalay and freshman Francisco Dias
moved to the No. 2 doubles slot,
but did not finish their match after the Colonials dropped the first
two doubles competitions.
The Colonials then lost at No.
6 and No. 5 singles in straight sets,
and Dias, who was named most
outstanding performer and most
outstanding rookie performer in
the Atlantic 10 Conference, also
dropped in straight sets, 6-4, 6-0.
GW viewed facing Duke in the
first round for the second straight
season as a positive, due to its
familiarity with the Blue Devils
squad. Though the outcome was
not what the Colonials hoped

for, van Gils agreed that the team
made strides against its opponent
this season, pushing the level of
competitiveness within the individual matches to new heights.
“We knew what to expect, because they had a lot of the same
guys as last year,” van Gils said.
“We, of course, had a lot more expectations this year facing Duke.
We know that we made progress
as a team, and we are going to be
even stronger next year.”
The Colonials remain young
and hungry, still seeking to claim
the first NCAA tournament victory in program history. This season, GW nabbed the A-10 title and
advanced to NCAA competition
with only eight players on their
squad. Six of those athletes will
return next season.
Blumenfeld and fellow senior
Atalay will graduate this spring,
leaving a hole in the program
where two talented leaders once
stood. Still, the squad believes it
has the talent and motivation to

compensate for their loss.
“It will be tough losing Ugur
and Rich," van Gils said. "They
both help our team in different
ways, but they are both leaders. We are all really close on
this team though, so we all have
to step up and fill their roles to
take care of the team.”
Munoz has also been working
behind the scenes to recruit highquality players for next year’s
squad. He expects two of his recruits to join Dias as top three
singles players, he said, adding
necessary depth to his team after a
limited lineup this season.
A tougher schedule, too, will
likely equate to more national
respect for the program, Munoz
added, which he hopes will lead
to a higher team ranking.
“My goal is for our team
to be ranked in the top 40 next
year,” Munoz said. “It’s time
for this team to make that jump
and I think that next year we
will be ready to.” u
hatchet file phot0

Junior Alexander van Gils returns a serve against Fordham earlier this spring, a season that saw GW make its second straight NCAA appearance.
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Graduates see brightened job prospects
by OLIVIA BOSER
Hatchet Reporter
Graduates who will cross the
stage Sunday are more likely than
their 2011 counterparts to have
jobs secured for after they turn
their tassels, according to a national survey that shows positive
prospects for the Class of 2012.
More than 25 percent of seniors
across the country reported already
being employed, according to a
National Association of Colleges
and Employers survey released
May 9. That number shows just a
slight increase from this time last
year, when 24 percent of graduates from the class of 2011 reported

landing full-time positions.
Seniors are also seeing higher
pay out of college, with median
starting salaries for recent graduates up 4.5 percent this year, at
$42,569, the organization reported
last month.
Department of Economics
chair Barry Chiswick said the
positive but timid growth in hiring represents a “slow movement
out of the Great Recession.”
“It is not surprising that job
growth may be faster among college graduates than among others
in the labor force,” Chiswick said.
The economy is still uncertain
though, Chiswick said, as external forces like the European debt

"Obviously, the majority of us are not
going to get our dream job right out
of college, but I’m hopeful."
sara tehrani
Class of 2012

crisis can upset internal forces
like consumer confidence and the
housing market – possibly disrupting the projections.
The Class of 2010 saw a 62 percent rate of full-time employment

inside the guide
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within 6 months of graduation,
according to the most recent data
available from the University’s
career center.
Communications coordinator
for the Career Center Jeff Dagley

said graduates have reported similar statistics for the past few years,
adding that he does not expect a
deviation when the Class of 2011
figures are finalized later this year.
The office did not return a request
for comment regarding when the
figures would be formalized.
Despite the brightened job
market, senior Sara Tehrani said
she thinks many desperate graduates will take any job that comes
their way.
“I know a lot of people who are
willing to take basically anything
at first. Obviously, the majority of
us are not going to get our dream
See JOBS: Page B10
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Where to eat in D.C.

Venture into the District for
family meals to celebrate
the end of your college
years off campus.
by julie alderman Hatchet Reporter

Asian

Bangkok Joe’s
3000 K St. NW

>>

Bangkok Joe’s offers an affordable, trendy alternative to
greasy takeout for lunch or dinner. Flavors from across the
globe – Chinese, Japanese, Thai, American and even French
– blend into dishes like General Tso's chicken and rice and
noodle bowls, all made with fresh ingredients. Menu items
are relatively cheap considering the portion sizes, with
dinner entrées averaging about $14 and lunch entrées at
around $10.

French

Bistro Bis
15 E St. NW

ashley lucas | contributing photo editor

Italian

Carmine’s

American

Firefly

This Italian restaurant that originated in New York City
is the perfect place to celebrate graduation with your family. Open for lunch and dinner, the family-style restaurant
offers huge portions designed for sharing at a reasonable
price, as well as an extensive eight-page beverage menu.
Dive into Italian staples like chicken parmigiana ($28.50)
or clams on the half shell ($12 a dozen); choose from a slew
of vegetarian pastas, or try the featured house specialty of
the day.
Hatchet File photo

>>

>>

425 7th St. NW

Southern Comfort

Georgia Brown’s
950 15th St. NW

This Southern gem offers a refined version of the comfort
classics we all love. Known for some of the best fried chicken
in D.C., Georgia Brown’s also offers contemporary options
like black-eyed pea cakes with roasted red pepper sauce. Top
it off with the innovative peaches and cream cocktail and
you will forget you are still in D.C. Entrées average about
$24, but for lunch, try the three-course fixed price menu for
$25 a person. The restaurant, always playing smooth Southern jazz, features live jazz every Wednesday night.

1310 New Hampshire Ave. NW
Looking for a twist on classic
American dishes? Head to Firefly
near Dupont Circle for a range of delicious entrées with sides big enough to
share – but you probably won't want
to. Firefly offers vegetarian options,
including risotto and a vegetable and
cheese casserole, alongside some more
unique choices, like braised lamb
pasta, shrimp and grits and chicken
matzo ball soup. Separate gluten-free
menus match Firefly’s regular fare,
but the restaurant’s offerings change
with the seasons to keep local farmers
and sustainability in mind. Entrées
average about $25, with sides at about
$7 a pop.

A short walk away from the Capitol, Bistro Bis brings
delicious French food to the heart of D.C. Dinners range
from classics like beef bourguignon and steak frites to dishes that put a new spin on French staples, like crêpes filled
with artichoke-ricotta filling, peas, turnips, mushrooms
and extra cheese. It is difficult to make it through their
menu without drooling. For an authentically French dining experience, choose three cheeses ($14) or six ($24) from
the restaurant's cheese menu, which features samples from
around the world. Regular entrées average about $29 each.

Brunch

Old Ebbitt Grill
675 15th St. NW

ashley lucas | contributing photo editor

Looking for a great brunch to start off commencement
with the family? Just steps from the White House and the
Department of the Treasury, Old Ebbitt Grill offers a tasty
take on brunch, with dishes like eggs Parma, strawberry French toast and even a grilled New York strip steak.
Founded in 1856, Old Ebbitt Grill’s historic setting and delicious food offer a perfect way to say goodbye to the District, with brunch entrées averaging between $10 and $15.

Commencement on the Mall
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May 20, 2012

Graduating Colonials and families will head toward the Washington Monument – the backdrop that will replace
the Capitol building at this year's Commencement ceremony – due to construction on the National Mall.

Courtesty of office of media relations

Transportation to the National Mall
By shuttle:

The University will provide shuttle bus service
for graduates and their parents between Foggy
Bottom and the National Mall. Shuttles will
start running Sunday at 7:30 a.m. Buses will be
located on I Street between 21st and 22nd streets.
Wheelchair-accessible shuttle buses will depart
from Rice Hall at 2121 I St. To arrive in time for
the procession, be sure to board by 8:30 a.m.

By taxi:

Taxi fare to the National Mall from a
downtown hotel will cost about $10
to $15 depending on the number of
passengers and distance from the
Mall. Families should note that it
could be difficult to catch a cab after
the Commencement ceremony and
consider taking the Metro.

Alternative Commencement Sites

By Metro:

The Metro opens at 7 a.m. on
Sundays. The Mall is a short walk
from the following stops:
• Smithsonian
• Federal Center SW
• L’Enfant Plaza
• Archives-Navy Memorial-Penn
Quarter

If implemented, all alternative locations
will open at 9:30 a.m. and the ceremony
will start at 11 a.m. Graduates, faculty,
platform party and dark-red ticket holders
should report to the Smith Center. All other
guests should proceed to the locations
listed below.

Guests of CCAS
Marvin Center 		

800 21st St.

Guests of GSEHD
Lisner Auditorium

Guests of CPS

730 21st St.
730 21st St.

Lisner Auditorium

Guests of SEAS

Media and Public Affairs Building 805 21st St.

Guests of SMHS

2300 I St.

Ross Hall 			

Guests of SoN

2300 I St.

Ross Hall 			

Guests of SB

Duqués and Funger Halls 22nd and G streets

Guests of ESIA

1957 E St.

ESIA Building

Guests of SPHHS
Law School

Guests of LAW
Courtesty of office of media relations

Law School

20th and H streets

20th and H streets
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senior
Working on an
organic farm

francis rivera | photo editor

profiles

graduating

Rebecca Remis
Senior Rebecca Remis is
taking the natural next step this
summer – literally.
Two days after graduation,
she will head to upstate New
York to get her hands dirty on
an organic farm.
As part of a summer-long
organic farming apprenticeship, Remis will be learning technical skills and farm
management tactics, as well
as teaching campers at the
Eden Village Camp and Jewish Farm School about organic farming practices.
“I could not imagine starting my post-graduation life
with a desk job in the humid
D.C. weather,” she said. Instead,
Remis will spend the summer
in Hudson Valley, N.Y.
“Farming is an ancient art
and one that we have become
increasingly removed from,”
Remis, who is also president
of the GW Food Justice Al-

The GW Hatchet
liance, said. “I feel a fundamental importance to reconnecting with the land, even
just for a short time.”
The international affairs
major was drawn to local food
issues after working on an organic vegetable farm near her
hometown in Massachusetts.

"I feel a fundamental
importance to
reconnecting with
the land."
rebecca remis
Class of 2012

When she arrived at GW,
she channeled her passion into
student sustainability awareness campaigns for the Food
Justice Alliance student organization, spending time at both
the Foggy Bottom and Mount
Vernon campus gardens.
“I enjoyed being able to be
outside working in a garden
in the midst of a city,” she said

of the outdoor gardens, where
she worked for five hours each
weekend. “Given GW’s urban
setting, I hadn’t expected to be
able to farm in the outdoors.”
During her four years at
GW, she also landed internships
with the U.N.’s International
Fund for Agricultural Development, the Institute for Social and
Economic Development and the
Institute for Corporate Responsibility, where she worked with
Founding Farmers to make its
menu more sustainable.
Remis also created her
own concentration within her
international affairs major in
international food security,
culture and sustainability to
connect her studies and love
of agriculture. Through academics and experience in the
field, she said she has found
her calling, and hopes to eventually become a professor in
food studies and own a selfsufficient farm in the suburbs.
"The issue is that agriculture
has been left out of the conversation for so long that we forget
how integral agriculture is to
our livelihood," she said.

–Morgan Viehman
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Marisa Ranieri remembers
her father telling her when she
was a kid that, “If you want to
change the world, Africa is the
first place to start.”
Ranieri, who spent part
of her junior year in Kenya,
said she will continue her
studies of African culture
and development in Tanzania over the next year.
After spending two years
studying Swahili at Howard
University, the international
affairs major studying East Africa will brush up on her language skills before departing
in August to teach English to
about 50 Swahili-speaking high
school students.
Living in housing designated for local teachers, she
will work for a nonprofit called
WorldTeach that sends students
overseas to teach in developing
countries. Half of Tanzania's
students do not pass primary
school, and only 10 percent
graduate from secondary

profiles

marisa
ranieri
senior Teaching in Tanzania
graduating

school, Ranieri said.
“What do [Tanzanian people] think needs to be done,
and how can I do that? What
resources can I bring from here
over there and connect to make
the world a little smaller," Ranieri said, adding that she is excited to work as one of 12 volunteers in the region.
The Pi Beta Phi member
and peer adviser in the Elliott
School of International Affairs
hopes her Tanzanian teaching
job will expose her to community customs like going to
church on Sundays or cooking
pilau for dinner.
“However they define their
community, I would love to be
a part of that,” Ranieri said. “I
want to cook all the local food.”
Ranieri was one of about
1,200 students who attended
the Clinton Global Initiative
University conference hosted
by GW in March, which called
for participants to pitch a commitment that tackled a global

issue. Her project, a fundraising
campaign and interactive website, looks to connect students
from other countries to spur
cultural exchange.
The website, Tanzania 365,
allows American and Tanzanian students to send messages
to each other, an opportunity
that facilitates cultural dialogue and would help Tanzanian students get hands-on
English experience. It is also a
platform to draw attention to
the woefully understaffed and
underfunded region, Ranieri
said, and potentially attract donations for her classroom and
inspire others to volunteer.
Donors earn mentions
in blog posts on the website, based on the size of
the contribution. A $10 gift
earns a shout out in a blog
post, while donations of $50
get their logo on her website
and $100 donors can post
promotional materials.
While attending CGI

austin schindel

Working as social media
reporter through XFINITY
By basking in stadium
lights on Major League Baseball’s opening night and
standing shoulder-to-shoulder with football stars, Austin Schindel has already gotten a taste of his dream job.
Schindel will walk the
Commencement stage next
week before he travels to top
sporting events as a social media reporter, a yearlong gig any
sports fanatic would envy.

"Twitter is just an
incredible space
as more and more
people join."
austin schindel
Class of 2012

The 22-year-old will pocket
$40,000 for the job with Comcast’s television service XFINITY, which he won through a
nationwide contest in March,
and plans to set up the “ultimate sports pad” in his Dupont Circle apartment.
“I can’t believe I’ve been
give this opportunity at
such a young age. It feels
like the sky is the limit,”
Schindel said.
Since nabbing the opportunity through XFINITY’s Ultimate Sports Job
Social Media Contest, he
has run the company’s Twitter account as the “XFINITY
Sports Guy.”
Schindel began working
last month, calling the new
job a 24-hour grind, as he constantly updates his Twitter
feed to keep its nearly 1,000
followers posted. In the weeks
leading up to graduation,
he has interacted with fans
sounding off on the National
Hockey League playoffs and
the Kentucky Derby.
“Twitter is just an incredible space as more and more
people join,” Schindel said.
“I am talking to people about
sports, and we don’t even
know each other.”
His tweeting will heat

up this summer when he
moves into an apartment
that XFINITY will outfit
with three televisions, including one 3D television,
along with an Xbox, an iPad
and a stereo system – all designed to help him follow
sports day and night.
Throughout his yearlong
contract, Schindel might
also visit the National Basketball Association Draft
or summer baseball games.
He has his eye on attending the Olympics in London
this summer to tweet about
track and field or swimming
championships.
Schindel, an international
affairs major who hails from
New Jersey, said he has been
a sports junkie since his father plopped him in front of
the television at 5 years old
to watch Michael Jordan take
on the New York Knicks.
Throughout his time at GW,
he spent time as a media relations intern at the Washington Nationals, a social media
intern for the Washington
Redskins and as a columnist
for Bleacherreport.com.
He primarily roots for
the New York Yankees and
New Jersey Nets, but since
taking the job, he said he has
tried to diversify the sports
he watches.
Entering the contest just
six hours before deadline,
Schindel submitted a short
video that earned him a spot
among the top 100 finalists.
Only five of the finalists
continued on in the contest
judged solely through Facebook voting.
After making it to the
competition’s final round,
he covered a professional
golf championship with The
Golf Channel in Miami, Fla.
and went behind the scenes,
using social networks to
narrate the events of the
day, and to follow Tiger
Woods through 18 holes.
A few weeks later he got
a call, while he was at his internship, telling him he had
won the contest.
“I had to stop myself
from going crazy in the office,” he said.

-Samantha Abramowitz

michael boosalis | hatchet PHOTOGRAPHER

elise apelian | hatchet staff photographer

U, Ranieri said she met
students across the country
who are doing leading
projects in the region, along
with someone willing to give
books to her classroom.
“It’s been a really great
experience – not only the
three days that they were on

GW’s campus – but the longer benefit that I’ve gotten
from it,” Ranieri said.
Ranieri recalled wearing
long dresses for much of her
time in Kenya during her
junior year, a cultural contrast she said she grew accustomed to. She added that

she is considering pursuing
a graduate degree in human
rights or African studies.
“I will be trying to find
my way back to Africa my
whole life, trying to find careers that would bring me
back,” Ranieri said.

First student
to graduate as
organizational
sciences major

tional sciences program.
“I was interested in being
a part of something new,” Roman said, adding that he has
taken every organizational science class – including masters
and graduate courses – offered
at GW to meet the 120-credit
requirement for graduation.
David Costanza, chair of
the Department of Organizational Sciences and Communication, said the major "applies an arts and sciences perspective to the understanding
of how organizations function in a broader scope than
just business operations." He
said he expects the major to
expand to at least 30 to 40 students by next year.
Students played a role in
developing the major, meeting
with faculty to suggest potential classes, specific concentrations within the program and
how to market the department
to incoming freshmen.
For a thesis in a class
typically taken by graduate
students, master’s students
and PhD candidates, Roman
spent a semester conducting
independent research on business ethics via surveys that
explored priming – when a

previous experience heightens
sensitivity to certain stimuli –
in individuals and its effects
on ethical decisions.
Last spring, Roman's
major took him on a weeklong trip to Vienna, Prague
and Bucharest with the department as part of a leadership and culture class.
“We would visit various
organizations, IKEA and Marriott specifically, and compare
their leadership styles to that
of the American version of the
organization,” Roman said.
The trip included talks
from diplomats and a crosscultural marketing lesson
from Heineken’s sales director in Romania.
Post-college, Roman, also
a College Republicans member and the president of the
Sigma Alpha Epsilon fraternity, hopes to work for a consulting firm, preferably in the
areas of strategy, technology
and human capacity.
“Being an organizational sciences major definitely
shaped my experience,”
said Roman. “I’ve found
a brand new interest and
thing that I love.”

francis rivera | photo editor

Alex roman

Just one student will proceed to Lisner Auditorium’s
stage when the organizational
sciences major is announced
at the Columbian College of
Arts and Sciences graduation
ceremony Saturday.
Alex Roman will make
GW history as the first student
to graduate with a degree in
the new major that emphasizes
management strategy, leadership and communication. The
Department of Organizational

Sciences and Communication
launched the major, which has
about 23 students, in fall 2010.
The former psychology
major shifted his focus after
realizing he had little desire
to become a psychologist and
considered switching into a
business program. But Roman received a memo in his
inbox at the beginning of his
junior year that piqued his
interest and prompted him
to switch into the organiza-

–Kierran Petersen

–Amisha Sisodiya
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graduating

Nate perkins
Like many aspiring politicos, Nate Perkins’ penchant for politics began while
watching reruns of The West
Wing in high school.
Perkins is living out the
show's story as a staff assistant at
the White House's Office of Management and Administration.
The California native decided on a college across the
country to study in the nation’s
mecca of political activity.
"I chose to come to school
in D.C. knowing that I wanted
to be involved in both politics
and government. It was a big
move...but has been well worth
it to be at the center of my profession," he said.
His captivation continued throughout the 2008
presidential primaries and
into his college years, when
he served as vice president of
the College Democrats.
Perkins credits his involvement in College Democrats for

The GW Hatchet

A part of the
White House staff

setting him on the path to his
position at the White House.
“I definitely learned more,
both about politics and management, in the office shared
by the College Democrats and
College Republicans than in
any class at GW,” he said of
the experience.
This managerial ability
is invaluable in a job that requires him to work “behind
the scenes to keep everything
running smoothly, supporting White House staff members and departments.”
Perkins’ passion for interactive political experience drove
him to build a repertoire of internships throughout his time
at GW, ranging from a Capitol Hill stint for former Rep.
Ron Klein, D-Fla., a post at the
Democratic Governors Association and work on Maryland
Governor Martin O’Malley’s
re-election campaign.
Each of these positions, he

said, taught him “how to work
in a fast-paced workplace”
and deepened his love for political work. The White House
Internship, “incorporating service projects with incomparable work experience,” was the
best preparation possible for
his new job, which he started
after graduating last semester.
Extensive academic and
co-curricular involvement enabled Perkins to graduate a
semester early and “be considered for a full-time position” at
the White House right away.
As Perkins reflected on
his college career, he said the
University's location was key
in his political career's trajectory and helped him land a
White House job.
“At no other campus in the
world is it as possible to intern
at so many political and government institutions as it is on
Foggy Bottom," he said.

–Elizabeth Mullen

francis rivera | PHOTO editor

Elyssa
kaplan

Attending culinary
school at Le Cordon
Bleu in Paris, France
Elyssa Kaplan has been
experimenting with recipes
since before she could reach
her kitchen countertop.
After graduating next week
and spending a summer in D.C.,
the international affairs major
will head to Le Cordon Bleu in
Paris to hone her culinary skills,
joining the ranks of graduates
like Julia Child, Mario Batali
and Giada De Laurentiis.
“I learned how to scramble eggs when I was 3 [years
old],” Kaplan said. She has
been interested in culinary
arts since she was a child,
and her grandfather, a former chef, taught her the basics early on.
Since then, Kaplan has
been cooking up her specialties and handing out leftovers to friends and family.
She started planning her
study at Le Cordon Bleu
her freshman year, hoping to pursue her dream of
attending culinary school
while she still young. Just
36 hours after submitting
the application, Kaplan was
accepted to the program.
“I want to start at the
very basics, like knife skills,
so that I can do it all perfectly,” Kaplan, who has not
had any prior professional
culinary training, said.
Her roommate, Sara
Emamian, said she will miss
Kaplan's quiches. Filled
with Gruyère, spinach and
bacon, they’re “better than

any restaurant could make."
In D.C. this summer,
Kaplan will make up for
lost time that could have
been spent on culinary adventures during her years
at GW. She said one of her
favorite food experiences in
the District was at Floriana
in Dupont. She said she is
looking forward to learning
to cook French cuisine because it is challenging.
After completing her
program at Le Cordon Bleu,
she hopes to attend law
school, continuing to perfect her culinary abilities
as a hobby. Both professors
at the University of Georgia, her parents recognized
the value of earning a wellrounded education and
pursing passions, she said.
Before coming to GW, Kaplan spent six months in Jerusalem during a gap year,
studying the Middle East.
“My mom loves laundry
and hates cooking, and I’m
the opposite, so we specialize," Kaplan said jokingly.
Kaplan will graduate
from the University Honors Program, where she
serves as events chair and
leadership member of the
program’s student peer advisors group, a program in
its first year for which she
coordinated events. She is
also a member of the Alpha
Delta Pi sorority.

–Chelsea Huang

"I want to start at the very basics, like knife
skills, so that I can do it all perfectly."
elyssa kaplan
Class of 2012
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What to do in D.C.

Explore sides of the District with your family that you
never had time to visit during your years at GW.

>>

by enni aigbomian Hatchet Reporter

National Gallery of Art

ashley lucas | contributing photo editor

4th St. and Constitution Ave. NW

Pop into the free National Gallery of Art while exploring the National Mall before
graduation on Sunday. Browse the permanent collection, featuring Small French Paintings
and Henri Matisse Cutouts installations, or check out temporary exhibitions like “I Spy:
Photography and the Theater of the Street,” featuring street photography by various artists from 1938 to 2010. As the weather warms up, visit the outdoor sculpture garden.

DC by Foot

Mount Vernon Estate and Gardens

DC by Foot offers the only
free tip-based walking tours of
the District. Learn more about
the nation’s capital through informational tours of the Pentagon, National Mall, Arlington
Cemetery and more. Private
tours are also available.

Get a dose of U.S. history and learn about the
University’s namesake with a visit to George Washington’s Mount Vernon estate, America’s most popular historic home. Open from 8 a.m. to 5 p.m. during
summer, the 500-acre estate features gardens and museum galleries with interactive exhibits and the Washingtons’ personal artifacts. For tickets and directions,
visit mountvernon.org.

1740 18th St. #304 NW

3200 Mount Vernon Memorial Highway

>>

hatchet file photo

Rock Creek Park

Kennedy Center

5200 Glover Rd. NW

>>

Sneak away from the city lights and buildings to experience some natural lights and sights at Rock Creek
Park. Take a guided nature walk or explore the planetarium – the only one operated by the National Park
Service. At Rock Creek Park, visitors can stargaze or go
on a moonlit hike. Pick up free planetarium
tickets at the information desk in the park’s
Nature Center.

2700 F St. NW

Spend an evening out at
the theater for free as part of
the Kennedy Center ’s Performing Arts for Everyone
initiative. A different performance takes to the Millennium Stage every day at
6 p.m. Visit kennedy-center.
org/programs to browse
free shows.

Tidal Basin
Paddle Boats

1501 Maine Ave. SW

>>

hatchet file photo

Old Post Office Pavilion
1100 Pennsylvania Ave. NW

Take in some sun and let
off some steam with a family paddle boat ride down the
Potomac River. Group reservations are available Monday
through Friday from 10 a.m.
to 4 p.m. Admission is $12
hourly for a two-person boat
and $19 per hour for a fourperson boat. Reservations can
be made online.

ashley lucas | contributing photo editor

For a breathtaking aerial, 360-degree view of the District, take the elevator to the top
of Old Post Office Pavilion’s 315-foot clock tower. Tours of the tower – which houses the
official U.S. Bells of Congress – are offered daily. It is open Monday through Saturday from
9 a.m. to 8 p.m. and Sunday 10 to 6 p.m. during summer.
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Thursday, May 17
Class of 2012 Toast and
Senior Class Gift Presentation
Noon, Kogan Plaza
MCCS Multicultural Graduation
Celebration
1 p.m., Charles E. Smith Center
Doctoral Hooding Ceremony
5 p.m., Charles E. Smith Center

friday, May 18
Naval Reserve Officer Training
Corps Commissioning
Ceremony
8 a.m., Iwo Jima Memorial
Elliott School of International
Affairs Celebration
11:30 a.m., Charles E. Smith Center
Phi Beta Kappa Induction
Ceremony
3 p.m., Lisner Auditorium
School of Business/Graduate/
Doctoral Celebration
3:30 p.m., Charles E. Smith Center
School of Engineering and
Applied Science Celebration
7:30 p.m., Charles E. Smith Center

Saturday, May 19
Graduate School of Education
and Human Development
Celebration
8 a.m., Charles E. Smith Center
University Interfaith
Baccalaureate Service
9:30 a.m., Western Presbyterian
Church, 2401 Virginia Avenue
School of Nursing Celebration
10:30 a.m., Dorothy Betts Marvin
Theatre
Columbian College of Arts and
Sciences Celebration I
12 p.m., Charles E. Smith Center
School of Public Health and
Health Services Celebration
12 p.m., Lisner Auditorium
Columbian College of Arts and
Sciences Celebration II
3:30 p.m., Charles E. Smith Center
School of Medicine and Health
Sciences - Health Sciences
Celebration
4 p.m., Lisner Auditorium
College of Professional Studies
Celebration
7:30 p.m., Lisner Auditorium

Sunday, May 20
University Commencement
9:30 a.m., National Mall
Law School Celebration
2:30 p.m., Charles E. Smith Center

School of Medicine and Health
Sciences M.D. Celebration
2:30 p.m., Lisner Auditorium
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speaker

BRIAN WILLIAMS
Longtime anchor and
NBC Nightly News managing editor Brian Williams will
keynote the University-wide
Commencement.
Williams' first year behind
the NBC Nightly News desk
in 2004 earned him accolades
and a reputation as one of television's leading journalists for
his coverage of Hurricane Katrina and its aftermath.
He had taken over for a legend on the Nightly News desk,
assuming the anchor position after Tom Brokaw retired.
Known for his charisma and
wit, Williams attended GW for
one semester in 1980 but never
finished his degree. He also
briefly attended neighboring
Catholic University.

“It is an honor to be asked,
and I intend to point out the
obvious: Every graduate in the
audience will have achieved
what I failed to do – earn a
college degree,” Williams, 53,
said in a statement provided
by NBC News.
University President Steven Knapp praised Williams
in a March 1 statement, calling him "an esteemed and accomplished journalist."
The University's pick for
commencement speakers is a
slight departure from the past
three years, when politicos New
York Mayor Michael Bloomberg,
First Lady Michelle Obama and
then-White House Chief of Staff
Rahm Emanuel spoke.

–Juliana Tamayo

courtesy of david shankbone
under creative commons license
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graduation speakers
courtesy of the office of donna christensen

Donna
christensen

Donna Christensen, Congress’s delegate for the U.S. Virgin Islands, will address graduates at the School of Medicine
and Health Sciences ceremony
Saturday.
The Democrat graduated
from the medical school in 1970
and became the first female physician to serve in Congress when
she was first elected in 1996.
Christenson cannot vote on
legislation but can participate in
debates as the sole delegate from
the U.S. Virgin Islands. As the
first vice-chair for the Congressional Black Caucus, she works
closely on minority health issues
and women's issues.

by juliana tamoya Hatchet Reporter

courtesy of the office of rush holt

shannon brown | hatchet staff photographer

david rain

David Rain, an associate professor of geography and international
affairs, will serve as one of two
faculty speakers for the Columbian College of Arts and Sciences,
along with alumna and leader of
GW's Art Therapy Program Heidi
Bardot.
Rain is on sabbatical working
on a book that chronicles his crosscountry travels and observations
on the influence of location on human behavior.
“These unsettled times prompt
some people to hunker down and
do what they already know what
to do. I would recommend doing
the opposite: Go someplace you’ve
never been before and test yourself,” Rain said.

courtesy of the united states attorney's office

courtesy of jay pliskow under creative commons license

courtesy of the office of the deputy mayor for education

rush holt

diane rehm

Rep. Rush Holt, D-N.J., will
address College of Professional
Studies graduates at their Saturday ceremony.
One of Congress’ two physicists,
Holt served on the opposite side of
the aisle from Graduate School of Political Management Dean Mark Kennedy, formerly a three-term Republican congressman from Minnesota.
The five-time Jeopardy champion
whose constituency includes Princeton, NJ is known for his advocacy on
energy and intelligence issues.
Holt’s name will add to the list
of politicos who have in past years
addressed graduates of GW’s applied politics program, including
former Republican congressman
Joe Scarborough in 2008.

Diane Rehm, host of National Public Radio’s “The Diane Rehm Show,”
will deliver a graduation speech Saturday for the School of Public Health
and Health Services. More than 2 million people tune in daily to her show,
which has aired since 1984.
Rehm has championed health policy issues after being diagnosed with a
neurological voice disorder – spasmodic dysphonia disorder – in 1998.
“The fact that the SPHHS has chosen a public figure as a commencement
speaker and not necessarily a public
health expert has raised questions, but
her ability to highlight issues and discuss present health policy matters make
her very appealing for GW students
and staff,” Lynn Goldman, dean of the
public health school, said.

courtesy of the office of media relations

courtesy of the national institue of security and
technology

Carmen ortiz

Ellen zane

ron ross

Carmen Ortiz, the first female and
Hispanic to hold the position of United States Attorney for the District of
Massachusetts, will address GW Law
School graduates Sunday.
Named the “Bostonian of the Year”
by The Boston Globe in January, Ortiz
graduated from the law school in 1981.
President Barack Obama appointed her
to the post three years ago.
Ortiz implemented the state's first
civil rights initiative in 2010, which
sought to reinforce federal civil rights
law and increase community outreach
services to areas of poor civil rights
handlings.
"Ms. Ortiz is a true inspiration and,
by all accounts, an incredible speaker,"
Dean Paul Schiff Berman said.

School of Nursing graduates will hear from Ellen Zane,
a trustee and the former chief
executive officer of Tufts Medical Center, at their graduation
ceremony Saturday.
Zane graduated with a B.A.
from GW in 1973 and said she
will push future nurses to think
deeply about their responsibilities to patients.
“[Nursing]
requires
a
strong sense of responsibility
as we hold the most sensitive
aspects of peoples’ lives in our
hands and we contribute to the
overall efficiency of the health
care system,” she said.

Cybersecurity researcher Ron
Ross will address School of Engineering and Applied Science
graduates Friday. As a fellow for
the National Institute of Standards and Technology, Ross leads
a group looking to standardize
cybersecurity rules for the federal
government and contractors.
The pick fits in with the school’s
sharpening focus on cybersecurity,
as it will add a master ’s degree
program in the field in the fall.
“The most important thing is to
take all the hard work and the degree and find a position in public or
private sector, one [students] enjoy
and it’s a challenge,” Ross said.
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de'shawn
wright

D.C.’s Deputy Mayor for Education De’Shawn Wright will speak at
the Graduate School of Education
and Human Development ceremony Saturday.
Wright, who worked as an education adviser to Newark, N.J. Mayor Cory Booker in 2006, has spearheaded education reform in the District since D.C. Mayor Vincent Gray
appointed him in 2011.
He began his career in a middle
school classroom, working for Teach
for America in 1998.
GSEHD Dean Michael Feuer
said Wright's policy work and classroom experience make him "an inspirational figure who sets a great
example for education students."

courtesy of the office of media relations

elise apelian | hatchet staff photographer

linda rabbitt edward gnehm

Alumna and trustee Linda Rabbitt, founder and chief executive officer of Rand Construction Corporation, will speak Friday to the GW
School of Business.
Rabbitt also chairs the Federal
City Council, a group of philanthropists and business leaders in
D.C.
She has built up Rand Construction Corporation as one of the
largest female-owned companies
in the country since she started the
Arlington-based company in 1989.
“Much in business has changed
but entrepreneurship and the ‘impact of the individual remains more
important than ever,” she said in a
statement.

JOBS

Professor and former ambassador
Edward “Skip” Gnehm Jr. will speak
at the Elliott School of International
Affairs graduation Friday.
Gnehm served as the U.S. ambassador to Jordan, Kuwait and Australia
before coming to GW. His professorship was supported by a $3.3 million
gift from the Kuwait Foundation.
Gnehm, an alumnus, said he
hopes to spread a message that students should broaden their lens while
studying global issues.
“The challenge in international
affairs is the need to understand
other countries, their interests,
their goals and objectives because
we live in a very interdependent
world,” Gnehm said.

Number of graduates
employers expect to hire

from p. B1
job right out of college, but
I’m hopeful,” Tehrani, who
will earn a degree in English next week, said.
Tehrani has been accepted
to the University of Connecticut’s law program, but said
she is holding out for a job offer she can get excited about.
Employers are also projecting an increase in hiring for the third straight
year, expecting to hire 10.2
percent more college graduates this year, according to a
March report by the National Association of Colleges
and Employers.
The only industry pro-

26,531

2011

Median starting salaries
for B.A. graduates

29,237
10.2%
increase

2012

$40,735 $42,569
4.5%
increase

2011

2012

SOURCE: NATIONAL ASSOCIATION OF COLLEGES AND EMPLOYERS

jected to hire fewer graduates this year is chemical
manufacturing, which has
an expected 16.2 percent de-

A bad breakup

+ round-the =
-world trip

perfect summer reading!
Available in electronic and print format
At Amazon
(http://www.amazon.com/dp/B006YDMGTU)
and other major online book sellers

crease in hiring, the report
showed. Last year, out of 14
total industries studied, only
government and finance reported expected decreases in
hiring of college graduates.
Senior Rupalee Rashatwar said that while she
does not have a job lined up
for next year, she has gone
through three rounds of interviews with a law firm from
which she hopes to receive
an offer in the next week.
As a graduating senior,
Rashatwar said she had a
better shot than applicants
with large gaps of unemployment on their resumes,
which she said employers
look down on. She added
that before her recent round
of interviews, she felt like
she was part of a minority of graduating students
without plans for work, but
is more hopeful after the recent employment reports.
“I’m confident that I’m
going to find something,"
she said. "Is it going to be
my dream job? I don’t know,
maybe not, but I think I’m
going to find something."
–Kierran Petersen
contributed to this report.
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