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Law faculty plotted to oust dean
by cory weinberg
Campus News Editor
Faculty say they launched a near
coup to remove the former dean of
the GW Law School, who unexpectedly announced last fall he would
resign after holding the position for
just 18 months.
Paul Schiff Berman stepped
down in January and moved to a
new vice provost position after professors drafted a petition to reject his
leadership, citing staff tensions and
poor decision-making about how to
restore a reeling legal education system, The Hatchet has learned.
Professors said they could have
held the first successful vote of no
confidence in GW history. But Uni-

versity President Steven Knapp and
Provost Steven Lerman plucked
him out of the No. 20-ranked law
school before a formal vote could
take place, according to interviews
with more than a half dozen professors who spoke on the condition
of anonymity.
The accounts of the law school
friction reveal a different story than
the one initially told when Berman
stepped down from one of GW’s
top programs.
Professors described a fall semester of private email chains and
contentious meetings about Berman’s intense leadership style.
“I kept thinking of that old proverb, ‘If you go after the king, you
better make sure you take the king

out,’ ” one full-time law professor
said. “We didn’t take the king out,
but the king took himself out.”
Faculty presented a 17-page
document to the former dean
which outlined, corroborated and
footnoted complaints during Berman’s tenure. About a dozen professors contributed to the document created in mid-October and
viewed by The Hatchet.
Some of the most senior professors campaigned against Berman,
resenting him for allegedly subverting faculty governance rules and
verbally mistreating staff. In October, 15 professors wrote a letter to
Berman outlining their frustrations,
See BERMAN: Page 7
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Paul Schiff Berman was at the helm of the law school for just 18 months before he
suddenly resigned to accept a post in the provost's office leading online learning.

April 2011

June 2012

Mid-October 2012

Late October 2012

November 2012

Paul Schiff Berman was hired
to bolster fundraising and help
raise rankings. He was the
third-youngest dean at a top
20 law school.

Berman threatened to pull funding from
a $3 million stipend program that paid
graduates who could not find jobs. He
reversed course 24 hours later, after
professor and faculty backlash.

Professors drafted a 17-page document outlining
grievances against Berman. Many were
smaller issues, like suspicions that he had no
regard for faculty governance rules. Others
claimed he was verbally abusive to staff.

University President Steven Knapp and Provost Steven
Lerman attended a law school faculty meeting and asked
professors not to go forward with a vote of no confidence
against Berman. Professors said they had enough votes
for the first successful no-confidence vote in GW history.

Berman announced that he would
resign from the law school in January.
Administrators praised Berman's move
to the position of vice provost for online
learning and academic innovation.

GW offers $4 million
in neighbor perks
Affordable housing,
landscaping on tab
by brianna gurciullo
Assistant News Editor
The University will face the
D.C. Zoning Commission Monday for final approval to construct an office building along
Pennsylvania Avenue, offering a
$4.1 million benefits package to
appease neighbors.
Criticism surrounding the
Square 75A construction project,
which will demolish a block of
buildings and townhouses, has
drawn criticism from locals, even
as GW puts forward community
perks such as affordable housing
units along F Street, a $100,000
real-time Metro transit information board and a $100,000 subsidy for local organizations to
lease office space.
Senior Associate Vice President for Operations Alicia Knight
said revenue from the redevelopment would pay for the amenities.
Knight added that the costs could
be split between GW and a developer, who will be selected this fall.
GW will spend $1 million to
renovate three townhouses across
from South Hall into affordable
living space and shell out $2
million to subsidize rent for 30
years. More than $750,000 will go

toward sustainable features, like
a green roof, and $150,000 will
cover streetscape improvements.
The University received initial approval for its proposal on
Jan. 14, but neighbors are still
dissatisfied. The front of the new
building will include more than
6,500 square feet in retail, but
members of the Foggy Bottom
Association and the West End
Citizens Association expressed
concerns that GW would pick
retailers that close early in the
evenings and hurt the business
scene. The street is currently
lined with late-night eateries like
Froggy Bottom Pub, Panda Café
and Thai Place.
“I think the Pennsylvania
Avenue frontage generally in
that area needs activation – not
just during the daytime,” zoning commissioner Robert Miller
said at a meeting last month. “It
doesn’t need to become just an
office canyon at night.”
West End Citizens Association secretary Barbara Kahlow
said after the meeting that the
neighborhood groups want retailers that stay open at night so
the section of Pennsylvania Avenue does not become a “dead
block” later in the day.
Knight said the University
will not reach out to potential
retailers until after it makes an
agreement with a developer in
See AMENITIES: Page 5
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Patrick Hroncich spoke Friday at a memorial service for his brother, John, a law student who died Dec. 20 at the age of 24.
John Hroncich, who would have received his law degree in May, was remembered for his relentless cheer and drive to succed.

Law student remembered as 'a star'
by brianna gurciullo
Assistant News Editor
John Hroncich was the kind of
person who would run after a car
and write down its license plate
number because it drove away after hitting a friend’s car. He could
sit down at a restaurant, strike up
a conversation with strangers and
exchange Facebook information
after 15 minutes.

Friends said he seemed to
bounce along hallways and would
stay in touch with classmates long
after completing courses with them.
Hroncich chose to attend GW Law
School not because it offered him
the largest amount of scholarship
money, but because he thought the
school would challenge him the
most out of all his options.
Dozens of family members,
friends, faculty and administrators

gathered at the law school Friday
to share memories of Hroncich. The
third-year student died Dec. 20.
Law school interim dean and
professor Gregory Maggs called
him "a star" – someone who chose
law school to become “an agent of
positive change." Hroncich would
have received his law degree in
May, and Maggs said the school
See MEMORIAL: Page 5

GW taps seniors to
grow fundraising base

A toast to GW's founding father

Alumni giving rate
ranks low among peers
by sarah ferris
Senior News Editor

desiree halpern | hatchet photographer

A massive bonfire lit up University Yard to celebrate George Washington's birthday Friday.
Students toasted to the University's namesake, mingling over marshmallows and hot chocolate
as revolutionary-era music filled the yard.

Help build a home for The Hatchet
H

The Class of 2013 is donating
back to GW at a record pace this
year, the fundraising office announced Friday, with donations
on track to double the class gift
from four years ago.
A quarter of this year’s senior class so far has pledged to
give back – up 15 percent from
the same time last year. The University’s chief fundraiser said the
increased donors and funds could
be a game changer for GW's historically low alumni giving rates.
Engaging soon-to-be alumni will
be crucial as the school prepares to
launch a comprehensive campaign
in the next year or two, partly leaning on its base of graduates.
"The senior class gift is really
important to me, not because of
the amount of money," Vice President for Development and Alumni
See ALUMNI: Page 5
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IN Brief

Fellowship targets
top corporate women

CORRECTION

–Delaney Walsh

In “Former professor says rapes on
college campuses are uncommon,” (Web,
February 22, 2013) The Hatchet incorrectly
reported that Bob Beckel was still an adjunct professor in the Graduate School of
Political Management. He has not been on
the school’s payroll since 2008, spokesman
John Brandt said. We regret this error.
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A crowd of more than 100 students put a GW spin on the ‘Harlem Shake’ dance Saturday afternoon. Students dug into their closets for their
craziest ensembles – including a horse head and an orange jumpsuit – to tape a 30-second video on the steps of the Lincoln Memorial.

QUOTABLE

''

She was named one of the most influential women in Spain, but Isabel Linares
still wants to learn how to become a better
business leader.
Linares and 14 others came to campus
for the first time Thursday for the GW
School of Business’ “On the Board” fellowship program, which offers intensive
training sessions in corporate responsibility, finance and leadership skills needed to
serve on corporate boards.
“I think its important that, when we do
reach a management position, we ought to
give ladders for other women to come up,”
Linares said. “It’s not always this way, but
I think that little by little, women have to
help women.”
The program, also coordinated by the International Women’s Forum, selected 15 inaugural fellows out of hundreds of applicants.
It will help fill a void of top female business
leaders nationally, with females comprising
just 16.6 percent of corporate board members at Fortune 500 companes, according to
Catalyst, an organization that advocates for
women in business.
Penny McIntyre, a student and president
of Newell Consumer Group, said when she
was stopped from “grabbing the gold ring”
at several points in her career, she realized it
was a gender issue – not a personal one.
The program, announced last summer,
stemmed from a large gift by University
trustee Linda Rabbitt, founder and CEO of
Rand Construction.
Rabbitt was one of 11 corporate leaders
recognized by the Washington Business Journal for exemplary service on corporate boards
– and one of only two women honored.
“I decided something needed to be
done – to alter the landscape, to change
the conversation and to finally move the
needle,” Rabbitt said. “That needle of 16
percent female participation on corporate
boards hadn’t moved in over a decade.
And it was that evening [that] I decided
to be part of the solution.”
Similar programs at Harvard, Stanford
and Northwestern universities also look to
advance women as corporate leaders.

''

He may never have never gotten the chance to practice law, get married or grow old, but
he really lived the life he had, and what little time he did have, he used to its fullest.
–Patrick Hroncich on the passing of his brother John Hroncich, who was set to receive his law degree this May.
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Washington’s Impact

Drug War Journalism

Religion in Russia

Korean Ambassador

Still in the mood to celebrate George Washington’s
birthday? Join a Pulitzer Prize-winning historian to
hear about the first president’s life and legacy.
Marvin Center, Continental Ballroom
• 4 p.m.

Join journalists from the Pulitzer
Center for a panel discussion on
getting the story and staying alive.
Jack Morton Auditorium
• 6 p.m.

Hear representatives from the U.S. Commission
on International Religious Freedom and the
SOVA Center discuss religious freedom and
repressive laws in Russia.
1957 E Street, Suite 412 • 4 p.m.

Listen to the South Korean
ambassador to the U.S. speak about
regional security in the wake of North
Korea’s nuclear advancements.
Jack Morton Auditorium • 6 p.m.
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Female endowed professorships come into spotlight
by catherine barnao
Hatchet Staff Writer
Law professor Theresa
Gabaldon beat the odds in
2007 when she became one of
the few female faculty to secure an endowed position, an
indicator that she is one of the
University’s top scholars.
But GW's top scholars are
almost overwhelmingly male,
a trend reflected nationwide.
The University’s fundraising
chief said last week that GW
is trying to double down on
adding endowed professor
positions overall – a step toward closing the gender gap
– but added that faculty and
administrators say it will be
difficult to narrow quickly.
Female faculty hold only
about 14 percent of the University’s nearly 80 endowed
positions – a sharp rise from
nine years ago, when women
held fewer than 8 percent of
endowed slots.
The proportion of women
in endowed seats – funded by
earmarked donations to the
University’s endowment – remains far below that in overall faculty. Almost 40 percent
of the University’s full-time
faculty are female.
Gabaldon said female
faculty members often put
themselves at a disadvantage
by spending more time on
faculty committees instead of
poring over research.
“I honestly do believe
that women spend more time
– by and large – on things
that don’t count when they’re
handing out endowed professorships,” she said.
Professors earn these
well-funded positions either
by drawing the eye of donors
who want to lure them to a
different university, or just
by securing internal promotions based of research credentials. The funds are used
to provide financial support
for more research and teaching activities.
The University counts
its number of endowed
chairs, which cost donors
about $2.5 million, as a
measure of its commitment
to academic success.
Provost Steven Lerman
said the University is making “steady progress” toward
creating more endowed posi-

elise apelian | Hatchet staff PHOTOGRAPHER

Sara Rosenbaum, an endowed professor for more than a decade, said females will increasingly nab endowed professorships as they move away from traditional roles in the classroom.

tions for females.
“It’s a multi-year process,
because it’s not like you hire
the whole faculty each year,”
Lerman said. “And as that
progress continues, more and
more of those faculty will
continue to get promoted up
through the ranks.”
That phenomenon has
kept faculty from earning
top positions nationwide,
according to a 2011 study by
the American Association
of University Professors,
which showed that women
with tenure spend a greater
amount of time performing
tasks like advising compared
to their male counterparts,
who “are more protective of

"I honestly do believe that women spend
more time – by and large – on things that
don’t count when they’re handing out
endowed professorships."
THERESA GABALDON
Endowed Professor
GW Law School

their research time.”
The University has already taken aim to narrow
the gender gap among its
faculty, redoubling efforts
to bring in women – and
minority faculty overall –

Details under wraps for dean search
by mary ellen mcintire
Hatchet Staff Writer
The Columbian College
of Arts and Sciences dean
search committee is keeping
the names of six finalists under
wraps, after months of saying
the final leg of the search would
be open and transparent.
The committee, along with
Provost Steven Lerman, made
the decision Thursday not to
disclose the names of the final
dean candidates, one of whom
will take over the University’s
largest college, a shift from
previous searches.
The first candidate came
to campus to meet with a
select group of students, faculty and administrators Friday. Committee spokesman
James Clark said in an email
Thursday that only invited
students could attend student
meetings, which are not open
to the media. The committee
also invited full-time faculty
to confidential meetings to
meet the candidate.
But Clark, also a biology
professor, said last week that
each candidate would be
announced over the undergraduate and graduate stu-

dent listservs.
“In consultation with the
provost’s office, we have decided that the student meeting will be confidential and
with selected students,” Clark
said. “This is in part to ensure
a sufficient turnout, but also to
respect any concerns the candidates may have with the effect their interview may have
at their home school.”
When committee head
Gail Weiss, a philosophy professor, outlined the time frame
for the search in November,
she said the finalists’ names
would be announced before
the on-campus interviews.
The college also took that
route when it last searched for
a dean in 2007.
Clark also said in November that if finalists did not
want to release their names, it
could hurt their chances.
Under fire from her own
faculty, Dean Peg Barratt announced with little explanation in May that she would
step down this summer. The
decision came a month after
professors gave her stinging
reviews in an internal survey,
questioning her leadership.
The on-campus visits will

run through March 8, when
the committee will select
three candidates to submit to
University President Steven
Knapp and Lerman. Weiss
said in November that Knapp
asked the committee to provide feedback on the three finalists, but said the committee
will not rank them.
Knapp will announce the
next dean by late March.
The committee is looking
to select candidates with management expertise and fundraising skills. Two years ago,
Knapp ordered that all deans
must spend at least 40 percent
of their time raising money.
In the last major search for
a school leader, the Graduate
School of Political Management held public forums for finalists to pitch their visions for
the college to students, faculty
and reporters. Other searches,
like the GW Law School’s in
2011, were kept confidential.
A committee of nine Columbian College faculty, along
with the consulting firm Witt/
Kieffer, has spent the past
months reviewing applicants.
Two weeks ago, they conducted off-campus interviews with
13 candidates. u

especially in the School of
Engineering and Applied
Science, where only oneeighth of faculty are female.
University
professor
of political science and international affairs Martha

Finnemore said that while
she could not pin down the
root of the gender imblance,
one possibility she has encountered is the heavy load
of service work that women
often carry.
"The outcome is very real.
There's a lot of stuff that goes
into this," Finnemore said.
Gabaldon also said the
burden of service unduly falls
to women, taking their away
time from research.
“I have a box of tissues
on my desk for a reason,”
Gabaldon said, illustrating
her unofficial role as a counselor to students. She added
though that it is “part of my
job I wouldn’t want to trade.”

Sara Rosenbaum, a professor of health law and
policy, credited the existing
gender disparity to “time
– not gender.” She suggested that the culprit behind
women’s oversized burden
of service work might be
their personal decisions.
“I think there’s nothing
holding women back from
being the intellectual leaders
at the University,” Rosenbaum said. “That’s not anybody’s choice but your choice
as a faculty member here,”
Rosenbaum said, noting also
that scholars of both genders
strive to maintain an equilibrium between their workloads and home lives. u
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WHAT THE UNIVERSITY WON't TALK ABOUT THIS WEEK
The names of the six finalists for the Columbian College of Arts and
Sciences deanship (p. 3).
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Staff Editorial

Make our namesake's
birthday a tradition
GW is an urban school largely
devoid of tradition – with the exception that students rub the nose
of our unofficial mascot, a hippo.
And when GW celebrated its
namesake's 281st birthday this
weekend, most students were
completely uninvolved in any type
of celebration, which is a shame.
The University honored its
namesake with the annual bonfire
and s’mores roasting Friday in University Yard and invited Professor
Emeritus Gordon Wood, an early
American scholar, to give a lecture
on George Washington’s legacy.
These events are all thoughtful
gestures to remember and honor
the University’s namesake. But
Washington’s birthday offers an
even greater opportunity to foster
a sense of community and develop
a lasting tradition on campus.
Other schools, for example,
have larger celebrations. This University shares its namesake with
Washington College in Maryland,
which hosts an annual Birthday
Ball to celebrate Washington’s
birthday. This is something GW
could seek to emulate.
At GW, there could be a number
of events for students and alumni.
Perhaps the University could offer
a tailgate and block party before a
basketball game, or host a comedian or performer to attract the entire community and make celebrating Washington’s birthday more of
a mainstay tradition.
For the first time in its history
last year, the University boasted
over 250,000 living alumni. Administrators see this growing number of former students as a way
to increase donations and bolster
the University's endowment. GW
could use Washington’s birthday
weekend as another opportunity
to reconnect with graduates.
To encourage alumni to remain
connected after graduation, the
University hosts an annual alumni
weekend. In the same vein, Washington’s birthday could serve as
another opportunity to draw former students and their families
from all over the country back to
campus, transforming the weekend
into a larger and more significant
event. A special celebratory weekend could also help to bridge generations of students and alumni.
For students bogged down by
midterms, Washington’s birthday
celebration would be a refreshing
way to cultivate a stronger sense of
on-campus unity.
And at a time when hundreds
of prospective and newly accepted
students are visiting GW, it would
be an opportunity to integrate future Colonials through a cornerstone tradition.
Going forward, GW should
look to make Washington's birthday an event that is truly memorable.

I

Congress shouldn't gamble with student aid

f you have any connection to
federal student aid, whether through the work study
program or various grants,
the sequester – or large federal
spending cuts across the board –
could directly affect you.
In the aftermath of the 2011
debt ceiling crisis, Congress proposed a series of steep budget cuts
and tax increases to take effect this
year that would serve as a deadline for forging some sort of compromise on the federal budget.
Facing this loaded gun of economic danger, Congress compromised last month on the issue of
tax rates. But they couldn’t agree
on spending cuts and ultimately
delayed their onset.
As a result, massive spending
cuts are set to take effect March 1,
unless Congress can cut through
the gridlock and compromise.
Tell your representative in Congress that, in a time when a college
education is so vital to a person’s
economic future, we can’t afford
cuts to programs that make equal
opportunity to education possible.
If they’re not averted, these

William Green
Writer
spending cuts will affect nearly
every division of government, including the Office of Federal Student Aid, an office within the Department of Education. Congress
must act to avert these cuts, or the
student aid that so many young
people across the country rely on
will vanish, crippling a generation
and in turn, endangering the economic future of America.
GW students are no strangers
to debt: The average GW graduate
in 2011 came away with $32,714
worth, according to the Project on
Student Debt. And 45 percent of
the student body graduated with
some form of debt that same year.
The Office of Federal Student
Aid is the largest provider of student
aid in the country. Its aid includes
Federal Work-Study funds and
Supplemental Educational Opportunity Grants, among other forms.
But these departments would be

slashed by $49 million and $37 million, respectively, if the sequester
were to take effect.
And while Pell Grants are protected from cuts in the short term,
“sequestration is a multi-year process and does not protect Pell beyond the first year,” according to
a September 2012 report issued by
the National Association of Student
Financial Aid Administrators.
About 1,480 GW students received Pell Grants last year, The
Hatchet reported in September.
And as the cost of college grows, the
number of students relying on Pell
Grants is bound to increase – which
makes it more frightening that these
grants may soon be at risk.
Other forms of aid would not
be immune from these cuts. The
origination fee for both Stafford
Loans and parent loans for undergraduate students would increase,
making it harder for students and
their families to obtain the grants
they need to help offset the costs
of a college degree.
And in addition to direct cuts
to aid, the entire aid infrastructure
of the Department of Education

would be crippled and slowed if
it and its affiliated nonprofits were
forced to furlough employees. Not
only would such a move put students at risk for being unable to
receive their aid in time for enrollment, it would “significantly harm
the department’s ability to prevent
fraud, waste and abuse in the very
large, complex student-financialassistance programs,” Secretary of
Education Arne Duncan testified
Feb. 14 to a Senate committee.
Limiting the government’s ability to protect itself from fraud and
ensure its funds are spent is not a
responsible cost-cutting measure.
In fact, firing or furloughing employees might even ensure greater
spending over time, as future administrations would be forced to
pick up the bureaucratic pieces.
College students looking for a
reason to get involved in politics
won’t find a more relevant issue
than the impact of sequestration
on student aid funding.
Students have a responsibility to
act. It's time they honor that duty.
–The writer is a junior majoring
in American studies.

A new direction for future
commencement speakers

I'd like to thank the Academy
by Amanda Kay

A

s the countdown to
graduation
begins,
students are starting
to wonder who will
speak at Commencement. The
expectations are high given
past Commencement speakers
– First Lady Michelle Obama,
New York City Mayor Michael
Bloomberg and the host of
NBC’s “Nightly News” Brian
Williams.
Typically, a panel of students, faculty and administrators select the Commencement
speaker. And while this is productive, there are other ways
to ensure the entire University
community is involved in the
process.
At the start of each academic year, the University
could choose a theme based on
its major tenets, like sustainability, social justice, service or
research. GW could spend the
year putting on programming
that reflects this theme. The
Commencement speaker could
represent the theme and highlight GW's accomplishments in
that area. This could be an annual tradition.
And past experience proves
that this approach works.
When the first lady was invited to speak to the Class of
2010, she only agreed to come
on the condition that GW students perform 100,000 hours of
community service. That year's
theme was civic engagement.
And as a result, thousands of

Dan Grover
Writer
students turned out in droves
to participate in community
service across the District, ensuring that Obama spoke at
Commencement. In one of
GW’s prouder moments, the
community not only rose to the
challenge, but also surpassed
the 100,000-hour goal.
This is an example of what
can happen if students work together toward a single purpose,
and the University should look
to employ this approach in the
future.
A speech about students'
own cause would add substance and value beyond the
usual trite advice and lines of
encouragement, addressing the
significance of the accomplishments of a graduating class.
For example, the University
could focus on sustainability
and spend the year organizing environmental projects for
students. A prominent environmental activist, like Al Gore,
could serve as the speaker.
Graduation speeches are
never easy to construct, given
that it is hard not to sound generic. A speech should be based
off one of the University’s major values.
–The writer is a freshman
majoring in English.

Maximizing learning with the credit system 'Love Your Body Week'

A

lot of things will really
suck for me after leaving
college.
I'll have to get up before 10:30 a.m. and pay for my own
food and rent. And I'll no longer be
able to use the “I’m still in college”
excuse when doing dumb things.
And for a nerd like me, it will
also suck not being able to just go to
class and learn on a daily basis. And
in my last semester, I’ve realized
that I took some classes in subjects
I really enjoyed and wish I could
have studied more in-depth.
For that reason, the University
should offer students the option to
take on an increased workload for
additional credit in some classes, allowing students to delve more deeply into topics they find interesting.
Stanford University, which employs this method, offers a sliding
scale of credits for some courses. A
student can choose to take a course
for three, four or five credits. And
the more credits you take, the more
outside work the course requires.
At GW, students have the option of taking a few courses pass/
fail if they really want to avoid doing the work.
Students interested in a particular course or subject should be
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Doug Cohen
Senior Columnist
encouraged to explore the material
outside the limits of a traditional
three- or four-credit model. This
would add flexibility to class schedules, as students could have the opportunity to take fewer classes and
focus more on one class worth more
credits than the others.
Geri Migielicz, a visiting professor at Stanford University, told me
that students take her course for
anywhere from three to five credits,
and said this flexibility allows some
students into her course who would
otherwise be unable to take it because of scheduling conflicts.
Sometimes I think back to the
different authors or playwrights I
studied in a survey English course
and wish I had time to read more
of their works. By studying a particular writer more intensively, a
student could essentially create an
individualized seminar.
Class difficulty could be tied to
the amount of credits that a student

receives. Perhaps by adding extra
readings and assignments, the student could receive four credits instead of three. And to add two credits, a student might have to write a
research paper in addition to other
major assignments.
Many departments at GW already allow students to complete
an honors thesis that takes a significant amount of work, but this
is something that students can only
take advantage of once in their college career. Some courses already
use this model, and offer two sections within the same class: a regular-credit section and a Writing
in the Disciplines section for those
who wish to do extra assignments
to satisfy that requirement.
And while it’s unknown how
many students would consider using
this special credit system, it certainly
doesn’t hurt to at least offer the option. Anything that allows students
to further explore their academic
passions creates a heightened intellectual atmosphere on campus.
College doesn’t last forever, but
students should be able to maximize what they learn in their courses while they’re still here.
–The writer, a senior majoring in
political science, is a senior columnist.
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More than 30 million Americans struggle with eating disorders throughout their lifetimes,
according to the National Eating Disorders Association.
Eating disorders vary in shape,
size, origin and manifestation.
At GW, students do not have
to find a solution for eating disorders alone. This year ’s Love
Your Body Week, from Feb. 25
to March 2, has pulled together
an extensive coalition, proving
that no matter what you’re going through, you don't have to
go through it alone.
SPEAK GW, Active Minds
at GWU, The eMpowEr Project
through ADPi, the Feminist Student Union, the University Counseling Center, HOPEs and the
Student Health Service will work
together with the administration
during a week of programming
that seeks to help, advocate for
and raise awareness of those
struggling to find acceptance.
Love Your Body Week is about
working to ensure that the University provides the best possible
services for students, especially
given that the National Institute
of Mental Health estimates that

Amanda Uhme
Op-Ed
one in every four college students
has an eating disorder.
Love Your Body Week focuses not only on raising awareness
about eating disorders, but also
on seeking to advance a positive body image and whole-body
wellness. Programming includes
a healthy cooking class, panel discussions on beauty and the media
and efforts to increase positive
messaging around campus.
Finally, Love Your Body
Week is about helping those
who seek acceptance: acceptance into a community of survivors, acceptance of one’s own
body – free from judgment and
self-doubt – and acceptance of
each other as friends and people who ask for help.
So if you’re feeling alone in
your struggles, remember that
when you replace "I" with "we,"
even "illness" becomes "wellness."
–Amanda Uhme is the
co-president of GW’s chapter
of Active Minds.
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Relations Mike Morsberger
said. "Participation is critically important, because that
builds a base. Once you get in
habit of giving…it’s a part of
you."
The gifts include annual
and one-time pledges that can
be designated to the general
fund or to any program or department.
The University’s alumni
giving rates have typically
lagged behind similar institutions. About 9.3 percent of
alumni donate annually, a figure that has been steady for
several years.
Only New York University and Boston University
reported lower giving rates
out of the 14 colleges that GW
considers its peers, according to 2011 figures from U.S.
News & World Report.
On the cusp of a big funding drive, Morsberger said he
has pegged alumni as a key
area of growth. And he said
that starts with a successful
senior gift.
Last year’s campaign
brought in $100,000, about 11
percent more than the Class
of 2011 and 33 percent more
than 2010.
“Money is secondary to
participation,”
Morsberger
said, comparing class gift participation rates in the last two
years to those of elite schools
that have spent decades building up donor bases. “We’re
right up there with the big
boys. That’s big-league stuff.”
For the past two years,
trustee Nelson Carbonell has
offered to match students’
gifts if they could meet a participation challenge. Last year,
Carbonell pledged $50,000 if
more than half the graduating
class donated, and he upped
that challenge this year by
asking for a 51 percent participation rate.
University President Steven Knapp has poured dollars
into building up the development and alumni office to
connect with former students,
many of whom did not have
a traditional college experience because they commuted
or took night classes. That
disconnect put a lag on GW's
annual alumni giving per-

centage, which comprises 5
percent of colleges' U.S. News
& World Report rankings.
The fundraising office has
seen five years of increases,
reporting a 21 percent growth
rate in the 2012 fiscal year as
many colleges' rates nationwide plateaued or plummeted. GW pulled in about $120
million last year, 37 percent of
which came from alumni. That
is the second-largest group of
donors, with foundations and
corporations making up 48
percent of gifts.
Nationwide, GW is bucking the trend with graduates
giving back to their alma
maters. Alumni giving rates
declined 1.3 percent this past
year after rising nearly 10
percent the previous year, according to a report from the
Council on Aid to Education
released Feb. 20.
Fundraising staffers are
not only reaching into former students’ inboxes, but
also flying around the U.S. to
host alumni happy hours and
build up local alumni associations. This week, the office
helped set up 43 events – from
San Antonio to Shanghai and
St. Louis – to celebrate George
Washington’s birthday.
Since Morsberger came
to GW in 2011, the number of
visits outside the D.C. area development staffers made has
also increased by 15 percent.
This year, staffers will make
more than 4,000 visits by the
end of the year, development
office spokeswoman Patricia
Danver said.
“We have expanded and
enhanced every communications tool in our arsenal to
reach people,” Morsberger
said.
Bruce Matthews, vice
president of the fundraising
consulting group Campbell
and Co., said while alumni
play key roles in comprehensive campaigns, he encourages development officers to
look beyond the annual alumni giving rate.
He said it is more important to ensure fundraising increases overall, emphasizing
large gifts, even if they are
not recurring and would not
bump up a school’s annual
giving rate.
“Dollars in the door and
numbers of donors – that’s
what we’re focusing on,”
Matthews said. u
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The University's development plans for Square 75A would turn a block of
Pennsylvania Avenue from townhouses, right, to a sleek office building, left.

AMENITIES
from p. 1
the next year and establishes
a timeline for construction.
She said a combination of D.C. agencies, community groups and Foggy
Bottom residents provided
input about what sorts of
amenities they would like
to see in the package.
“Sometimes we can’t
get all the way to an agreement on things, but we
make some good headway,”
Knight said.
The bundle will be
tacked onto a larger amenities package that the University offered in the 2007
Campus Plan, which outlines 20 years of construction projects across 17 sites.
The University provided the
extra benefits after it added
40 feet to its original plan
for Square 75A.
GW will pay $50,000 to
landscape the area around
the President Condominium
at 22nd and I streets to block
views of the street because
Knight said neighbors “don’t
want to see cars going by.”
After
conflicts
over

noise and the relocation of
an alleyway in the fall, GW
promised to coordinate with
the President Condominium
when the University begins
to develop the nearby Rice
Hall as part of its 20-year
campus plan.
Amenities also include
$50,000 to fund a fellowship
at Francis-Stevens Education
Campus, a public school on
24th and N streets, to hire
a student in GW’s Graduate School of Education and
Human Development. The
Parent Teacher Association at the pre-kindergarten
through eighth grade school
will help determine that
student’s role, but it has expressed interest in a music
instructor, Knight said.
GW will also contribute
$1,000 for advertisements
to promote Francis-Stevens, where enrollment has
lagged for the past several
years. The school is slated
to become a satellite campus for the School Without
Walls in January.
The Board of Trustees
– the University’s highest
governing body – will review the Square 75A plans
and provide feedback later
this year. u

"Sometimes we can’t get all the way to an
agreement on things, but we make some
good headway."
ALICIA KNIGHT

Senior Associate Vice President for Operations
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plans to recommend to the
University that he receive
the honor posthumously.
Hroncich died at his
family home in Hazlet, N.J.,
and his family has not yet
released the cause of death.
His brother Patrick Hroncich, a New York University
student, said in December
that he found him dead in
his sleep.
An autopsy report from
the New Jersey Medical Examiner's Office is pending a
Freedom of Information Act
request.
“He may never have
never gotten the chance to
practice law, get married or
grow old, but he really lived
the life he had, and what little time he did have, he used
to its fullest,” Patrick Hroncich said at the service.
His friends called him
“Jersey Johnny,” and would
joke that he had more Amtrak
points than Vice President
Joe Biden because of how
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often he visited home. They
said he loved house music,
hair gel, tanning and MTV’s
reality show "Jersey Shore."
“He was always looking out for me,” his sister,
Theresa Hroncich, said.
“He really cared. Even if he
didn’t always want to show
it, he would. It was always
there.”
Former law school professor Michael Panzera said
he still remembers his first
class with the late student.
Panzera, also a New Jersey native, recognized and
pointed out Hroncich’s Jersey accent during a discussion.
Panzera said Hroncich
struggled during his first
year to improve his writing
skills, and some members
of the law school community doubted his chances for
success. But he proved them
wrong when he aced an oral
argument.
“I saw great things for
him, and it made me proud
to know him and be a part of
his life and see the effect that
he had on everybody in our
class,” Panzera said. “He

definitely blossomed over
the year, and watching that
process was such an amazing thing.”
Hroncich earned his undergraduate degree in economics and political science
at Rutgers University, where
he was a member of the Sigma Phi Epsilon fraternity.
He finished off his last three
semesters at Rutgers with a
3.93 grade point average.
D.C.
councilmember
and law school professor
Mary Cheh also attended
the service. Hroncich took
one of her constitutional law
courses, but Cheh said she
never got to know him personally because of the class'
large size.
“In my experience, there
is nothing that can compare
to this sadness – to lose a
member of our community
in this way,” Provost Steven
Lerman said at the service.
“We’ll never know what he
would have accomplished
and the things he would
have given back to society.”
Hroncich was interested
in cybersecurity law and
dedicated to public service.

Last summer, he worked as
a legal intern in New Jersey’s Division of Investigations to help root out public
fraud.
In one moment, Hroncich could talk about a party
or a concert he attended the
night before, and in the next,
he could hash out and analyze the latest news event,
his friend Collin Smith said
at the service.
Smith, a law student
who enrolled after serving
a military tour in Iraq, said
he struggled to adjust to the
rigorous academic environment during his first year
– until he got to know Hroncich.
“He showed me that law
school could be fun – that at
the same time, you could be
a good student, like he was,
and have a great time and
not have to take everything
so seriously in life and not
have to let good moments
pass you up,” Smith said.
“He was really a genuine
person, a good-hearted person – somebody that helped
me find a little bit of balance.” u
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A cure for the manic Mondays

D.C. local spreads positive messages through the District with Make D.C. Smile movement
by olivia kantor
Hatchet Reporter
Massoud
Adibpour
knows that nobody likes
Mondays.
But with an arsenal of
cardboard signs adorned
with positive messages like,
“don’t be so hard on yourself” and “smile,” he's determined to change that.
Adibpour, the 29-yearold founder of Make D.C.
Smile, spends his Monday
mornings standing with
friends on 14th Street during peak traffic hours, holding signs bearing optimistic
messages to commuters.
“The first minute was
crazy. It was just super intimidating – going out there
and letting people judge for
themselves,” Adibpour said.
“I was like, maybe we should
just bail on this thing. But after a while, some people just
started honking. It’s just one
of those things where one person honks and another is like,
‘Oh, okay, I’ll honk too.’ ”
Now, signs throughout
Columbia Heights and an
interactive, mobile “What
Makes Me Smile” wall –
reminiscent of GW’s own
“Before I Die” wall in Kogan
Plaza – offer individuals an
opportunity to write positive messages.
Community
members
are also encouraged to write
about what makes them
smile on individual chalkboards, a visual movement
chronicled on the organization’s Facebook page. Adibpour, who also works at the
9:30 Club, said he plans to
take one picture each day
and make a video compiling
all the images at the end of
the year.
Sophomore
Emily
Hirsch, a member of Make
D.C. Smile, said the project
challenged her to think about
what truly makes her happy.
Hirsch said the movement’s
message is crucial in what

jordan emont | PHOTO editor

District local and founder of Make D.C. Smile Massoud Adibpour, 29, holds signs with positive messages on them to lift the spirits of weary morning commuters.

she called a world dominated by pessimism.
“I think Make D.C. Smile
is really important, because
it’s reminding people to
focus on optimism and encouraging each other. We
could use as much of that as
possible,” Hirsch said.
In her photo, she holds a
sign which says that making
other people smile makes
her smile.

Adibpour’s act of kindness has parlayed into massive media recognition,
garnering more than 1,700
"likes" on Facebook and an
interview on the Jeff Probst
Show.
Upon hearing of the
project, Sophia Pink, a
sophomore at Washington
International High School,
created a documentary on
the movement called “Honk

If You Love Someone.” The
title is drawn from a message frequently scrawled on
Adibpour’s posters.
Pink joined Adibpour and
his fellow sign holders on K
Street one Monday morning
after making the documentary, feeling compelled to further spread the message.
“I hoped that making a
documentary about Massoud and his awesome proj-

ect would encourage people
to think about the ways they
could do small things to
make other people’s lives
a little better,” Pink said.
“It’s easy to get caught in
the dreariness of day-to-day
life. A simple kind action
can have a much greater effect than you expect.”
Adibpour hopes to expand his brainchild into a
nonprofit that plasters posi-

tive messages on billboards
and ads on the Metro. After
receiving emails from interested people in Norway,
Portugal and countries in
the Middle East, Adibpour
plans to translate the signs
into different languages.
“The way I look at it is,
if you change one person’s
day, the entire mission is
accomplished,” Adibpour
said. u
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including what they considered Berman’s disregard for
faculty governance. About
a dozen professors met with
the provost in mid-September about their concerns
with Berman.
Berman declined multiple requests to sit for an
interview. He also declined
to comment in an email on
the faculty grievances, saying he was not forced out or
asked to step down.
“I was honored to serve
as dean of the law school
during a time of change for
both the law school and the
legal profession generally,”
he wrote. “I have now been
entrusted by the president
and the provost with a strategically important portfolio for the University’s
future, I am 100 percent focused on this new opportunity and I am enjoying every minute.”
Knapp also declined

to comment on the faculty
grievances, adding that he
did not ask Berman to step
down. It's a challenge for
academic leaders to get students, faculty and alumni to
buy into new initiatives, he
said.
He called deanship a
“tough job,” especially during changing times.
“In recruiting university
leaders, you look for individuals who have a deep
understanding of what is
happening in higher education and an ability to draw
others into their visions of
the future,” Knapp said in
an email.

A campaign with
sealed, secret ballots
Two professors said that
before Berman left, half the
full-time faculty signed petitions in sealed, secret envelopes – more than enough
to pass the one-third threshold to send a petition to the
chair of GW’s Faculty Senate
executive committee. A successful petition would have

"This was a stable environment and a
person who was a very aggressive person,
and that will serve him very well in this
new position."
Richard pierce
Professor
GW Law School

forced a formal vote of no
confidence, which to pass,
would require half of the
faculty to vote affirmatively.
The University's president determines the fate
of deans who are hit with
a vote of no confidence,
according to the Faculty
Code.
There was no smoking
gun against Berman. Instead,
professors pointed to an “accumulation” of concerns, like
rumors that he pushed out
an associate dean and sought
enrollment increases in law
clinics to go past capacity.
“When you add it up, it
was a dysfunctional atmo-

sphere. Many members of
the faculty were avoiding
going into the building,”
one senior professor said.
Knapp made a rare visit
to the fifth floor of the Burns
Law Library in October to
tame the dozens of law faculty seeking Berman’s removal.
He told them there were
no legitimate grounds to
eject Berman and urged
them to accept his leadership. Knapp and the provost took no questions in
those 10 minutes, according to accounts from four
professors. The meeting
lasted hours after he left,
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inciting faculty discussion
on whether or not to take a
formal vote.
About two weeks later, Berman announced he
would move into the provost’s office to become vice
provost for online education and academic innovation, stepping down before
a formal vote could take
place.
Professors said they
were scheduled to vote in
late November.
“There was some disquiet that made it easy for him
to accept the vice provost
position,” said law professor Richard Pierce, who
declined to discuss specific
grievances. “This was a
stable environment and a
person who was a very aggressive person, and that
will serve him very well in
this new position.”
On Nov. 12, Berman
sent an email to law school
faculty and students reflecting on his upcoming January departure with “a sense
of gratification regarding
all that the law school has
achieved over the past year"
and citing fundraising successes, the start of new programs and strides in career
services.
Michael
Castleberry,
chair of the Faculty Senate
executive committee, said
he was aware that some faculty were disgruntled with
Berman. But he was never
approached about a formal
vote of no confidence.
Castleberry said he
thought Berman’s switch
made sense because of the
University’s growing focus
on online learning.
“I don’t think he was
pushed out. If there was
anything like that, I thought
I would have heard. A man
like Berman doesn’t leave
because people are unhappy with him,” Castleberry
said.
The tension comes as
law school enrollments and
revenues slump nationwide. With a sluggish legal
market, experts and administrators around the country
are plotting changes to legal
education.

Great expectations
fade
Berman came to GW after four years at the rising
Arizona State University
law school. At the age of
46, he became the thirdyoungest dean of a top law
school.
He arrived in the dean’s
office in May, two months
earlier than planned. Professors
questioned
his
moves soon after.
The cyber-law expert
had an impressive and
quirky resume. He directed plays in New York City
and clerked for Ruth Bader
Ginsburg.
In the document to Berman, faculty pointed to his
mistreatment of staff members, like when he reportedly told one staffer, “I’m going to make your life hell.”
The professors also
wrote that he fumbled during presentations to donors
and alumni and raised his
expectations for the median
LSAT score during a poor
admissions season, creating
an even smaller first-year
class. They also took issue
with Berman’s announcement of health and energy
law programs before they
had been approved.
One professor said faculty began bracing for a
rough deanship after Berman formed a committee
of professors upon arrival
over the summer, but disbanded it that winter. Instead of creating broader
strategies, one professor
said, Berman was more interested in “splashy things
that he could tell Rice Hall
about and what they could
tell the Board of Trustees
about.”
Berman denied disbanding the committee. During
his tenure, he promoted several student life and career
services initiatives. In particular, he approved a program for first-year students
called Inns of Court, which
established peer groups and
advisory boards to cultivate
a sense of community. Faculty said they were not opposed to that initiative.
“There was then, and always is, a lot of discussion
among faculty members
about the school’s direction.
These days in particular, it’s
heavily overladen with anxiety about what in the world
is going to happen to legal
education generally and at
this school,” Pierce said. “It
causes people to engage in
more conversations of that
type than usually occur.”
Professors also grew
suspicious that Berman was
trying to sidestep faculty
governance rules.
Last January, he said
the school would launch a
health law and policy pro-

gram starting this fall, after
procuring a $1 million gift.
But professors protested
the quick move, because
the school had few faculty
who specialized in the area.
One professor said faculty
went “back and forth” on
the issue with Berman, because he wanted to hire a
health law leader without
first consulting faculty. He
later appointed a faculty
committee, which hired a
consultant to map out the
program.
Though frustrated with
Berman's leadership, professors could not point to a
specific faculty governance
rule he broke.
“When he was confronted, he backed down in
each instance. But he paid
no attention to the rules of
governance until he was
confronted,” one professor
said.
Berman, who controlled
the law school’s $80 million
operating budget, also hit
a rough patch last summer
when he threatened to pull
funding from a stipend program that paid jobless graduates to work internships.
Berman backed off 24
hours later and kept funding for the $3 million-a-year
program. But the incident
earned him poor press and
more faculty ire.
“We are a faculty who,
as a group, care about our
students. It reflected badly
on us as well,” one professor said. “A lot of damage
was done. We had to talk to
students to reassure them.”
Those suspicions came
to a head at the first faculty
meeting of the year in September, several professors
said. Berman addressed faculty and denied the rumors.
Two professors at that meeting said they thought he
was lying, creating a tense
back-and-forth discussion.
Tension worsened. One
staffer who has spent several years at the law school
said Berman micromanaged
more than any other administrator and often demeaned
workers, creating a toxic atmosphere.
Some faculty stayed in
Berman’s corner. One, who
spoke on the condition of
anonymity, said the faculty
leading the charge against
the dean were also initially
against his appointment.
“There are people who
like the status quo, and
there are people who like
to change things up. Paul is
a change guy. Paul is a 'we
can always do better ’ guy,”
the professor said, adding
that “if there was a problem
with the dean that’s serious
enough to get rid of them,
I’d be the first one in line to
say, ‘Do it.’ But on flimsy,
false charges? No. I’m not
interested.”

A return to old faces
The law school will
likely face a year and a half
of temporary leadership
under interim dean and
professor Gregory Maggs,
who took over in January
after previously serving as
interim dean before Berman
arrived.
Maggs declined to comment on the events preceding Berman’s resignation,
but said the switch was a
“smooth and uneventful
transition.”
Faculty who spoke out
against Berman praised
Maggs as a prolific fundraiser and a good manager.
“I believe the faculty has
complete confidence and a
universal feeling of strong
support for Dean Maggs,”
one full-time professor
said. “I think he’s going to
be careful and cautious, but
I would think that he’s going to make decisions that
are in consultation with the
faculty.”
In an interview three
weeks ago, Maggs stressed
that he would emphasize
group decision-making.
He also announced he
would form a faculty planning committee to suggest
changes to legal education
over the next two years.
“The most important
thing is to involve more
people in decision-making
at all levels. That includes
making sure that all initiatives be sent to standing
committees,” Maggs said.
“It’s not like I have all the
answers.”
The school will begin
searching for its next dean
by this summer or fall.
Joan Claybrook, a consumer advocate who sits on
Georgetown Law’s Board of
Visitors, said the attempted
ousting of Berman would
not help the school find its
new leader.
“Some potential deans
will be really turned off by
this,” she said. "They’ll ask
why they need to deal with
that. Why would I want to
deal with an antagonist law
faculty? It might be hard for
them to get a new dean.” u
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The number of A-10 records set by
freshman Oliver Keegan during the
weekend's league championships.

men's basketball | Saint joseph's 71, gw 59

Colonials can't handle the Hawks' offensive attack
by brennan murray
Hatchet Staff Writer
When the Colonials took to
the court Saturday, one less player
suited up with them on the hardwood.
That missing player was senior
guard Bryan Bynes, who, after
fracturing his right tibial plateau
during Wednesday’s winning effort against Fordham, was declared out of commission for the
rest of the season.
Bynes’ teammates knew his absence would hurt, but until Saint
Joseph’s won the opening tip Saturday, the true consequences of his
injury had not yet hit home.
The Colonials (12-13, 6-6 A-10)
looking to pick up even more conference ground against the Hawks
in Hagan Arena, but after allowing
a 20-2 run to open the game, GW’s
defense was unable to lock down
its opponent’s aggressive offensive attack. Though the Colonials
fought back to come within seven
points in the end of the second half,
the Hawks' transition game proved
much too dominant to overcome.
As the final buzzer sounded, GW
retreated to its locker room and the
scoreboard overhead showed 7159 in favor of its opponent.
Head coach Mike Lonergan
knew readjusting after Bynes' injury would present some challenges,
but he didn’t expect his team – the
same team that brought No. 14
Butler down to the wire – to surrender that easily.
“It was definitely disappointing to be down 20-2 at the start of
the game,” Lonergan said. “We just
weren’t ready to play today.”
Saint Joseph’s wasted no time
settling in during the opening few
minutes. From the moment the
team won the tip until the end of
the first half, it was all Hawks, all
the time. Defensively, Saint Joseph’s gave GW no room to spare,
pressuring the ball hard and taking advantage of any pass that
was anything less than perfect.
Its smothering defense allowed
it to get out ahead of Colonials
defenders in transition on almost
every play.

becky crowder | senior staff PHOTOGRAPHER

Above: Freshman guard Joe McDonald looks for an opening to pass the ball out
during Saturday's game. Right: Senior guard Lasan Kromah leaps for a rebound.

Two-on-ones became almost redundant at one point. So too were
the emphatic dunks that followed.
Shooting-wise, GW couldn't
string anything together to counterbalance the potency of the
Hawks’ domination on the other
end. The Colonials shot only 39.3
percent from the field in the first
half, and poor passing and free
throw shooting only aggravated
the struggle. Though they would
hit 10 of 13 free throws in the second half, GW’s players missed five
of nine in the first, an effort reminiscent of the troubles the team
had from the charity stripe against
Fordham. By the end of the half,
the Hawks accumulated a comfortable 11-point advantage.
“We weren’t getting back on
defense enough,” senior guard
Lasan Kromah said. “We just need
to go back to GW, look at film and
correct it.”
As the second half got underway, Lonergan implemented a
series of adjustments – including
a mix-up of defensive looks that
highlighted a full-court press. But
the Hawks routinely broke free
from the pressure, sending the ball
up the court to flanking teammates
before they finished each play with

Swimming sets
records at A-10
championship

by mary ellen mcintire
Hatchet Staff Writer
Freshman Oliver Keegan
shattered an Atlantic 10 record Saturday in the 200-yard
fly, earning his first gold medal at the Atlantic 10 Championships in Geneva, Ohio.
Keegan made three trips
to the podium during four
days of competition, helping
to lead GW to a fourth-place
finish overall. For a team
that placed sixth out of seven teams in the tournament
last year, it’s an exciting improvement.
“The records obviously stand out, but they all
showed a lot of focus and
determination
throughout the four-day competition. I’m proud of how they
handled themselves,” head
coach Dan Rhinehart said in
an email.
Keegan’s race was “probably the single most exciting race of the entire meet,”
Rhinehart said. In the final
individual race of the competition, he won in the last
six inches. Keegan also took
home bronze in the 500-yard
freestyle, and joined seniors
Phillip Graeter and Niklas
Glenesk and freshman Jordan Sharples, to place third
in the 800-yard freestyle relay, breaking the school record Graeter and Glenesk
helped set last year.
Graeter matched Keegan in trips to the podium,
placing third in the 200-yard
individual medley and winning his first gold medal in
the 200-yard fly.
The 200-yard medley relay team of Keegan, senior
Luke Quimby, junior Jake
Mortensen and sophomore
Garrett Cottingham placed
sixth with a time of 1:31.32,
but managed to break a
14-year-old school record.
Cottingham went to the podium for the first time Saturday with a third-place finish
in the 200-yard breaststroke.
“The success of this kind
of competition depends not

only [on] the champions, but
more often, the scorers ‘in the
trenches,’ ” Rhinehart said.
On the women’s side, the
team placed fifth of 11 teams.
Junior Lindsay Moore made
her first career trip to the
podium Saturday, tying for
third in the 200-yard backstroke. Moore broke her own
school record twice, once
in the preliminary heat and
again in the finals, with a
time of 2:00.12. Moore also
broke her own school record
Friday, placing fourth in the
100-yard backstroke.
“Friday was a big day
as we continued to build
on our standing from the
first two days, but ultimately, it comes down to what
happens on the final day,”
Rhinehart said. “Where you
place on Day One doesn’t
really count – the last day is
the key.”
Freshman Lauren Steagall
placed fifth in the 100-yard
breaststroke, also breaking
a school record. Classmate
Remy Neville placed first in
the B final, good for ninth
overall, breaking another
school record. Rhinehart
said both races were some of
the most exciting races of the
weekend.
The Colonials 400-yard
freestyle relay team of juniors Sloan Saunders, Melissa Fernandez and Sydney
Saunders and freshman Kally Vanderbilt placed fourth,
breaking a school record
from 2011 which Sloan and
Sydney Saunders helped
set. Junior Caroline Myers
placed fourth with a season
best time of 4:54.43 in the
500-yard freestyle. It was
an important finish in order
to keep the Colonials ahead
of Rhode Island, which finished in sixth.
“The fatigue obviously
increases and can become a
factor as you head into the final day – they fought off the
fatigue factor and 'toughed
it out' and were able to hold
off charges on the final day,”
Rhinehart said. u

either an easy layup or a trip to the
stripe for two shots.
The Colonials, led by the energetic effort of freshman forward
and guard Patricio Garino, did
claw their way back into the game
by the latter part of the second half.
Garino, who had 10 points in the
game, consistently worked to find
open looks on the perimeter, in addition to going after every loose
ball he could find. His four-of-nine
shooting performance helped GW
come within seven points with under six minutes to play, but it ultimately wasn’t enough.
The Hawks tore open the lead
in the final five minutes, hitting
two uncontested three pointers
and yet another unguarded dunk.
Ultimately, Saint Joseph’s lead was
back up to 11, where it was at half
and remained at the final buzzer.
“We fought back and got it to
eight and seven [points] a couple
times, but then made some very
costly turnovers,” Lonergan said.
“We can’t do that against a team
on the road.”
The loss of Bynes, Garino said,
is a devastating one. Not only does
it necessitate significantly more
from the rest of the team, but it
also means the Colonials will have

to finish up their regular season
without one of their hardest working players.
“It’s big. We really need him,”
Garino said. “He was cutting
down on turnovers – he was playing hard defense. I mean, it’s a big
loss for us.”
Lonergan said he understood
the implications of the loss, but

also that unforeseen consequences,
namely untimely injuries, happen.
“Bryan is not coming back, so
we have to make up for that loss,”
Lonergan said. “We have to play
better. We have to start making
free throws and holding onto the
basketball. We need someone to
step that can score a basket when
we really need one.” u
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Colonials clinch A-10 bid with win over St. Bonaventure
by alexandra kist
Hatchet Reporter
The Colonials clinched a spot
in the Atlantic 10 championship
Sunday afternoon with a 57-52
win over St. Bonaventure. It was
a valuable victory – one in which
the team maintained a solid rebounding advantage and stopping transition scoring.
Coming off a two-game losing streak, the Colonials (12-14,
6-6) entered the Smith Center replenished with focus and tenacity,
which was evident in the team’s
offensive drives and defensive rebounds in the first half.
The Bonnies shot the first trey
of the game, marking the only
time that the Colonials were not
tied or on top on the scoreboard.
GW had an impressive start to
the game, striking with quick
field goals in the paint, scoring
on baseline drives and converting
100 percent of its first-half free
throw attempts.
“The energy comes from one
person at a time. We really feed
off of each other,” senior forward
Megan Nipe said. “One person is
energetic and hyped, we all eventually get there and that’s what
makes us successful. When we are
energized and motivated, I think
we intimidate other teams.”
Halfway through the first,
the Colonials got into a steady
rhythm. Nipe totaled five rebounds, and senior forward ShiHeria Shipp put six points on the
board, converting three of her
four attempted field goals.
The Colonials’ first-half strategic edge over the Bonnies was
evident in the defensive rebounds
and steals made by the unrelenting seniors Danni Jackson, Shipp,
and Nipe. Jackson grabbed an impressive rebound, wiping across
the floor for a save, with a little
over two minutes left in the first.
Shipp scored 10 points in a
commanding run, and Nipe countered the Bonnies’ shooting attempts with eight rebounds out of
her eventual 13 in the game – her
career high. Jackson and Shipp
each ended with 12 points, while
Nipe added 10 and graduate student forward Tara Booker added
11. Sophomore Chakecia Miller
also added a career-best 10 rebounds.
“It’s really just a personal focus of mine, making sure I crash
the boards every time,” Nipe said.
“I think I just knew that this game
would come down to whoever put
up [a win] on the boards, and if
we get out and run off the defensive rebounds, that would give us
a big advantage.”
Even with a five-point lead
over the Bonnies at the end of
the first, 30-25, the Colonials only
converted 39 percent of their field
goal attempts. The team’s focus
in the second half was to dominate the court: Even with missed
layups and open shots, the players sought to keep the momentum
going to stop St. Bonaventure’s
ball movement.
In the second half, the Colonials continued their push with
an impressive trey by Booker and
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Top: Sophomore Chakecia Miller lunges to keep the ball in play. Above left: Senior Danni Jackson heads down the court. Above right: Head coach Jonathan Tsipis chats with his team.

five more rebounds from Nipe.
The moves furthered the team’s
dominating defensive execution,
which greatly improved throughout the season.
“We’ve challenged our guards,
and from day one, we’ve talked
about the question, ‘Can we be a
good rebounding team?’ ” head
coach Jonathan Tsipis said. “I
think we are our best when we rebound it, transition and attack off
the dribble.”

GW remained in control of the
court and held a strong advantage
in the second half until the last two
minutes of the game, when fouls
against GW led the Bonnies to
pull the score within four points.
However, the Colonials countered
with two quick baskets, closing
the game with GW on top.
Tsipis said his team played
its best basketball of the season,
and attributed the win to its success on stopping transition scor-

ing and rebounding the ball. GW
closed the game holding the Bonnies to 32.1 percent shooting and
grabbed a 49-35 advantage on the
boards.
“The two biggest things that go
overlooked especially, is that you
can stop a team that likes to go on
transition if you control the backboards, because they’re not able to
defensively rebound and get the
ball out,” Tsipis said. “I think the
other thing is that emphasis of us

trying to stop the ball early, and
that’s been a ‘three-headed monster ’ we’ve been working to fight.
I think they are all doing a better
job at slowing the ball down, and
they did a good job of recognizing
their team shooters and drivers
and playing them accordingly.”
The Colonials have two more
games until the A-10 championship
begins. They will head to Xavier
Wednesday for the final away game
of the regular season. u

women's lacrosse | denver 17, GW 6

Women's lacrosse team can't answer Denver offense
by nora princiotti
Hatchet Reporter
The Colonials never backed
down against a strong Denver
team, but they couldn’t compete
with the Pioneers’ firepower Friday
afternoon. GW ultimately fell to the
Pioneers 17-6.
The team struggled at the net
from the start. Just 40 seconds into
the game, a Denver foul gave Colonial senior Nicole Lacey a free
position attempt and a chance to
strike first. Denver goalie Hannah
Hook saved the shot, however, and
the Pioneers rushed back down
the field to net the first score of the
game less than a minute later.
The Colonials answered with a
strong offensive front. Fluid movement and coordinated passing allowed them to take the next four
shots of the game, but they missed
each time.
“Our attack moved better together today, but it really came
down to our shots. We need to take
that one extra second, throw a fake
in there and get around [the goalie],” sophomore midfielder Rachel
Mia said.
GW did score eventually, and
with 23 minutes and 24 seconds to
go in the first half, Mia tied the game
with her eighth goal of the season.
But the defense could not hold
the tie. The Colonials couldn't stop
the Pioneers’ fast and aggressive
play, and ultimately gave up eight
unanswered points. Head coach
Tara Hannaford blamed the team’s
level of communication.
“Defensively, we didn’t work
together as well as I would have
liked,” she said.
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Senior Nicole Lacey whips around two Denver defenders during Friday's game, which saw the Colonials fall 17-6 to the Pioneers.

Lacey whipped in an unassisted goal with five minutes and
44 seconds remaining, but the Colonials’ scoring offense remained
otherwise anemic throughout the
first half. GW shot the ball 11 times,

but scored only twice.
“We had a lot of opportunities,”
Hannaford said.
GW’s defense looked stronger
as the half came to a close – dislodging multiple balls from the sticks of

Denver attackers as they drove to
the net – but ceded an 11th goal just
16 seconds before halftime.
The Colonials came into the
second half with renewed energy.
Mia said it didn’t feel like the team

was behind, a sentiment echoed
by Hannaford.
“I think we thought we were
still in it, if we played our kind of
lacrosse,” Hannaford said. “We believe that we can win any game until the last second.”
The will to win showed. Denver
won the draw-control battle to start
the period and quickly gave the
ball to junior Jenn Etzel, the game's
leading scorer. Colonial freshman
midfielder Olivia Boudreau then
caused a turnover and got her team
the ball back. GW seemed determined to score, recovering ground
balls until sophomore midfielder
Jamie Bumgardner drove one, unassisted, straight to the back of the
Denver net with 28 minutes to go.
But the defense could not
maintain that momentum. Denver
scored the next four points, making
the score 15-3 in its favor with 15
minutes and 48 seconds remaining
in the game.
Responding, Mia connected
with junior midfielder Lindsey DiAntonio for a goal. Bumgardner
followed with another of her own,
but it was too late. Denver scored
twice more before DiAntonio could
net a final point, and then the game
was over.
Hannaford said her team will
look to improve defensive coordination and shooting in practice
this week. The Colonials have until Wednesday to prepare for their
next game against George Mason.
“We definitely are going to focus on working together,” sophomore goalkeeper Mackenzie Jones
said. “For me, [I’ll] definitely [be]
continuing to communicate with
my defense.” u

