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The first employees to focus exclu-
sively on building up GW's ties with 
companies and government agencies 
began working this week to help stu-
dents get jobs.

The Career Center’s three new 
hires will “go after” employers who 
do not already post openings through 
GW by calling up human resources 
departments and setting up meetings 
with parents and alumni, Assistant 
Provost Rachel Brown said, signal-
ing the next phase of a career services 
overhaul to help students land jobs in 
a tough market.

Brown said she hopes to see a 
“richer” employer presence on cam-
pus, including the number of job 
postings on GWork, by August. She 
will also plan more career fairs to 
bring more companies onto campus.

“Every school, college, every GW 
student will benefit from that. That’s go-
ing to take a little while. That’s not go-
ing to happen overnight,” Brown said.

Each consultant will zero in on 
either the public, private or govern-
ment sector as part of a semester-
long pilot, Brown said. GW will also 
add another full-time consultant next 
year, who Brown said could network 
with nonprofits.

In past years, the career center 
staff networked mainly with employ-
ers who were already on GWork.

“GW is being very proactive and 
it’s very forward thinking, which is 
why we need a pilot and then to ac-
cess,” Brown said.  

Brown, who was hired away from 

Everyone in Samantha Yakas' 
family picked up a trade after 
high school. She had higher am-
bitions.

Yakas took Advanced Place-
ment courses to get ahead, and 
in her first few years of college, 
she took on internships, part-time 
jobs and even a teaching assis-
tantship. Now a junior, she hopes 
to attend law school.

But as a first-generation student, 
her jump to GW was difficult.

“Everything is just over-
whelming. You have no idea what 
to expect,” Yakas said. “I really 
had no one to help me.”

The University will launch its 
first mentor program for first-gen-
eration students next fall, connect-
ing students like Yakas to incom-
ing freshmen whose parents did 
not attend college. It is the brain-
child of a team of professors who 
were once first-generation college 
students themselves as well as Co-
lumbian College of Arts and Sci-
ences Dean Peg Barratt.

The pilot group next year will 

include about a dozen freshmen 
and mentors, who will earn a 
small stipend from an anonymous 
donor who was once a first-gen-
eration GW student, Barratt said. 
She declined to provide the total.

Students will learn about the 
program at Colonial Inaugura-
tion, she said.

Yakas said the support will 
be crucial for students who may 
have different goals than their 
peers who come from more afflu-
ent backgrounds. 

Even the dean of GW's largest 
college said the recent push for a 
food research institute is unusual 
for an urban university surrounded 
by grey office buildings instead of 
green fields.

But the University dished out 
$200,000 this year for research pro-
posals relating to food and nutri-
tion – such as food security and the 
study of the genetics behind obesi-
ty – as it builds momentum to cre-
ate an urban food research institute 
over the next few years.

“It’s a more land grant, [agri-
culture] school kind of topic, but 
we’re coming at it in a different 
way,” Dean of the Columbian 
College of Arts and Sciences Peg 
Barratt said. “I think it’s a nice 
interdisciplinary piece, because 
there are people working on food-
related issues in a lot of different 
pockets around the University.”

The research institute, which 
would bring together faculty and 
students across schools, would 
likely need millions of dollars in 
start-up funds, staffing and re-
search space.

It would hinge on the six GW-
funded projects from the “Food 
for Thought” program already in 
the works. 

Vice President for Research 
Leo Chalupa said he was sur-
prised that his office received 18 
proposals for food research, ulti-
mately choosing six.

For instance, psychology and 
psychiatry researchers will use 
$39,000 to study how poor nutri-
tion impact mental illnesses.

Another study, run by statistics 
and biochemistry researchers, looks 
at how alcohol addiction and obe-
sity overlap. Another spearheaded 
by economics and international af-
fairs faculty tackle agricultural de-
velopment in Haiti and Nepal.

Chalupa said his office and fac-
ulty would evaluate the likelihood 
of an urban food research institute 

in May, after looking at “pilot data” 
from the initial projects. Afterward, 
a faculty committee could help 
forecast the institute's future.

Provost Steven Lerman said 
the University would likely look 
for an outside researcher to co-
alesce support for the potential 
institute, though he said plans are 
still up in the air.

Urban food research has been 
a focus since University President 
Steven Knapp, whose wife Diane 
is a nutritionist, established a task 
force on the topic in 2010. It tackled 
smaller initiatives, like a partner-
ship with the School Without Walls 
on high school nutrition.

Over the past five years, books, 
documentaries and activists have 
shined a light on the food industry, 
especially food production.

An urban food institute would 
align with the University’s near-
final strategic plan, which calls for 
spending between $20 million and 
$30 million over the next decade on 
interdisciplinary research centers.

Some major research univer-
sities, like University of Florida, 
Stanford University and University 
of Wisconsin-Madison, run multi-
million dollar research centers that 
study food and agriculture.

The University will also build 
buzz for food research next week, 

GW has buffers in place in case 
Congress cannot reach a deal to 
stop the $85 billion in self-imposed 
federal spending cuts that will hit 
the country Friday.

While administrators are winc-
ing at the budget slashes, which 
would shrink the pool of federal 
funds for research and student aid, 
GW has enough cash on hand to fill 
in holes, and pulled in more outside 
dollars for grants this year.

About 62 percent of GW’s re-
search spending came from federal 
sources in 2010, the last year data 
was available. Federal research 
providers such as the National In-
stitutes of Health would see a 5.1 
percent funding cut, potentially 
holding up researchers' project pay-
checks and making it tougher to se-
cure funding.

The NIH is bracing for the hit, 
holding onto 10 percent of the funds 
it owes for multi-year research 
grants. Researchers’ success rates 
for grants could fall nationally from 
19 percent to 14 percent if the cuts 

go through, according to the health 
lobbying group Research!America.

But Vice President for Research 
Leo Chalupa said earlier this month 
that while researchers could see de-
layed grant payments, large clinical 
trials and graduate training grants 
will likely be spared, because agen-
cies can determine where cuts fall.

“If [sequestration] does happen, 
yes, there will be problems, but 
they’re not going to be catastroph-
ic,” Chalupa said. “But yes, things 
will be bad, no doubt about it.”   
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Junior Samantha Yakas was the first person in her family to go to college. She said for the first two years, she felt lost at GW.
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"[Our location] gives us 
more access to people 

who have influence 
internationally, so I think 
that GW does have the 
potential to develop a 

niche in this area."

JEAN GutiErrEz
Assistant Professor

Department of Exercise Science
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Fraternities debate
open recruitment
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LGBT Film
View a movie screening as part of a 
series entitled ‘ACTING UP: Queer Film 
and Video in the Time of AIDS.’
School of Media and Public Affairs 
• 6 p.m.
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Korean ambassador Choi Young-jin, who was appointed top diplomat to the U.S. last May, spoke at the Jack Morton Auditorium Wednesday. Choi 
spoke about the rise of East Asia in global politics about two weeks after North Korea successfully tested its nuclear arsenal. 
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Everything is just overwhelming. You have no idea what to expect. I really had no one to help me.  
–Samantha Yakas, an English and women’s studies major, on coming to GW 

as a first-generation college student.

Student Leadership Symposium
Attend the eighth-annual symposium 
and pick up tips to empower yourself and 
strengthen your leadership skills.
Marvin Center Grand Ballroom 
• 9:30 a.m. to 4:30 p.m.

Broadcast Networking
Join radio and TV broadcast 
professionals for an informative and 
connection-building event.
School of Media and Public Affairs 
• 8:30 a.m. to 4:30 p.m.

rock climbing
Fulfill your dreams of Mt. 
Everest at a nearby indoor 
rock wall with GW TRAiLS.
Marvin Center 
• 10:30 a.m.

Fraternity leaders will spend the next 
few weeks considering how much to over-
haul the formal rush process to draw more 
men into Greek life.

The Interfraternity Council charged 
chapter presidents Monday with planning 
changes to GW’s recruitment, officially 
bringing it in line with national policies 
that allow chapters to give out bids 365 
days a year.

“By opening up bidding, we’re trying 
to lessen disappointment and increase the 
number of young new members that are 
excited to be a part of this community,” 
Interfraternity Council President Casey 
Wood said.

Wood said he expects any policy chang-
es to be approved by May – more than a 
year after the Northeast Greek Leadership 
Association amended its bylaws to offer 
year-round recruitment. The organization 
has granted campus leaders some latitude 
in determining their recruitment structure. 

Chapters have been permitted to offer 
bids in between recruitment periods since 
last fall, but several chapter presidents said 
their understanding of the policy was still 
hazy. Wood said he expects the most con-
tentious part of the new policy to be wheth-
er to scrap formal rush periods.

The Greek community sometimes gets 
nervous when tradition is challenged, Wood 
said. While smaller fraternities would more 
willingly embrace open recruitment, larger 
fraternities might be warier of the process, 
he said.

He said he hopes the group will strike 
a balance between the regional policy and 
the GW community’s needs. 

“No structure is scary,” Wood said.
Beta Theta Pi President Colin O’Brien 

said he’d like to see GW keep formal re-
cruitment in the fall, but nix the spring 
process.

Cutting down on events would also cut 
costs, O’Brien said. He added that allowing 
IFC’s 17 chapters to hand out bids through-
out the year would help members focus on 
more “meaningful” recruitment.

“This would allow those who are inter-
ested in Greek Life from the get-go to jump 
right in, but would give those who need 
more convincing the proper avenue for 
that,” O’Brien said.

The University’s director of Greek life 
defended the current recruitment model, 
with twice-yearly events.

“I believe a period of time set aside each 
semester is helpful to connect potential new 
members to interested chapters,” Christina 
Witkowicki, the IFC adviser, said.

–jeremy Diamond
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Before Froggy Bottom 
Pub relocates in April, own-
er Hien Bui said she will 
hand off pieces of its history 
– signs for pho and pizza, 
cricket scoreboards and post-
cards – to the patrons she’s 
grown close to over the last 
13 years.  

Before the campus land-
mark moves to 2021 K St. 
Bui will auction off more 
than 100 pictures and signs 
that hang on the pub's walls. 
Cash from the sales will raise 
money for local veterans and 
the homeless.

“I love them so much. 
I appreciate their service,” 
said Bui, who holds an open 
house for former soldiers ev-
ery year on Veteran’s Day. 
“I appreciate them. I don’t 
make them feel like they’re 

different from anybody else. 
I make them feel like they’re 
glad that they’re home. I re-
spect them.”

Bui said she will bring 
just a few pots and pans, and 
maybe a few photos of her fa-
vorite customers, to the new 
address. She will sell some 
items, like signs for beer and 
posters of the menu, on eBay 
for about $2 each. The pub 
will also sell $10 glasses that 
typically serve house beer, 
allowing customers to keep 
the mugs with the signature 
green Froggy logo. 

Bui will hold the invite-
only auction and gathering 
on April 28, a few days be-
fore the move. All proceeds 
will go to Joseph’s house, a 
hospice home for the home-
less, and VietNow, an orga-
nization for veterans and 
their families. 

“The people who are 
going to come that day are 
the people who have been 
engaged with the pub for 
the last at least four or five 
years,” Bui said. “It will be 
very intimate. We should be 
able to talk – be able to share 

some memories before we 
leave the place.”

The University owns 
seven properties along the 
2100 block of Pennsylva-
nia Avenue that will be torn 
down to make way for a new 
office building over the next 
year or two. The D.C. Zoning 
Commission greenlighted 
the project Monday.

Bui was born in Vietnam 
and lived in France for sever-
al years before coming to the 
U.S. in 1982. She and her hus-
band, Hoang Bui, took out a 
loan on their home and bor-
rowed money from friends to 
buy the decades-old college 
bar in 1999. At the time, they 
had less than $10,000 in their 
savings account.

Bui said she wanted to 
send the money along to a 
veterans organization be-
cause the U.S. has given her 
family “so much.” 

Class of 2011 graduate Ja-
son Lifton called the pub his 
“first kitchen” as an under-
graduate. Now a graduate stu-
dent at GW, he said he still fre-
quents Froggy twice a week.

He said Bui often works 

with the University’s Office 
of Veterans Services and vet-
eran student organizations. 

“Everyone likes to have 
that home away from home, 
and she’s really become that 
comfortable place for veter-
ans,” he said. “She’s always go-
ing out of her way to support 
student veterans and the vet-
eran community as a whole.”

The Buis originally 
planned for the pub to leave 
its Pennsylvania Avenue 
home on Feb. 1, but reserva-
tions with tour groups put 
off the move to late April, 
she said. 

The new location, which 
will feature the bar and res-
taurant in one spot, with 
about 30 seats outside under 
a veranda. Bui said many lo-
cals have shared their excite-
ment about the new place 
– which will offer the same 
menu and cheap beer prices. 

“They know we’ll be 
there, and no matter what – 
new place, old place – we’ll 
still be there. It’s still the 
same. We still welcome the 
veterans every year. It won’t 
be any different,” Bui said. u

DesIRee HALPeRN | HATCHeT PHOTOGRAPHeR
An invite-only auction at Froggy Bottom Pub on April 28 will put its famous neon signs and beer gasses up for sale. All proceeds will go to Joseph's 
House, an organization for homeless veterans. The campus staple will move to a new location at 2021 K St. within days of the auction.

Patrons to take home pub mementos

by bRIANNA GuRCIuLLO
Assistant News Editor

Rental sales drop
at GW bookstore

The GW bookstore saw a 
5 percent slump in rental sales 
as it continues to compete with 
cheaper online sellers.

Book rentals have steadi-
ly decreased for the past sev-
eral years after peaking in 
fall 2010, when 11,000 books 
were rented. 

Store manager Bob Blake 
called the rental program “a 
huge success," comprising 23 
percent of total textbook trans-
actions.

Textbook purchases and 
rentals make up the bulk of the 
store’s sales, while e-book sales 
have made up between 1 and 
2 percent of all sales since the 
bookstore began tracking digi-
tal sales last spring, Blake said. 

Each rental is sold to GW 
at 50 percent off the list price, 
allowing GW to rent the books 
out at about 25 percent off.

Blake declined to provide 
the bookstore’s total sales 
numbers, but he said the 
store would continue turning 
a profit. He said while some 
students opt for online retail-
ers, the bookstore remains 
the most convenient because 
of its on-campus location, 
easy return policy and text-
book sorting by course num-
ber and section.

“Students are savvy. There 
are different outlets for all 
textbooks. But again, we hone 
in on the fact that we provide 

the most options,” Blake said. 
“We provide the fact that it’s 
the right book at the right time 
at the right price, according to 
our pricing matrices.”

And some sites, like Slug-
Books.com compare university 
bookstores' selling and rental 
prices with the same textbooks 
on Amazon.com, Chegg.com 
and BookRenter.com.

Online sellers can typically 
sell books for cheaper. A text-
book for an introduction to psy-
chology course costs $197.25 
for a new book and $148.00 for 
a used book, though the same 
textbook costs $75.50 on eBay 
and $42.37 on AbeBooks.com, 
according to a Hatchet review. 

Senior Wyndham Fer-
ris said he only goes to the 
bookstore when he's down 
to the wire.

“[I go if] I’m pressed for 
time and I don’t [have] my 
stuff together, but normally I 
get the bulk of my books on-
line for the cheapest I can get 
them,” Ferris said.

Sophomore Rachel Mén-
dez, a criminal justice major, 
said sites like Amazon, which 
provide free shipping, negate 
the convenience of the GW 
bookstore.

“I never buy books from 
the bookstore. My chemistry 
lab book, which is literally a 
notebook of worksheets, was 
$85. Ridiculous. The prices at 
the bookstore are the antithesis 
of fair,” Méndez said. u

Froggy Bottom to 
auction glasses, signs 
to help veterans

by suNAINA PeReRA
Hatchet Reporter

DIsORDeRLy CONDuCT 
02/19/13 – 9:19 p.m.
Gelman Library
Case closed
University Police 
Department officers 
responded to reports of 
an elderly man taking 
multiple photographs of 
female students. During 
the encounter, the subject 
began to yell at responding 
officers. Gelman staff said 
they have had issues with 
the man in the past. 

–Subject barred from 
campus

 
AssAuLT ON POLICe 
OffICeR/LIquOR LAw 
VIOLATION
02/22/13 – 12:02-12:31 
a.m.
Thurston Hall
Case closed
UPD responded for a report 
of an intoxicated student. 
During her transport to the 
hospital, she repeatedly 
clawed at EMeRG 
personnel.

–Referred for disciplinary 
action

 
DRuG LAw 
VIOLATION/LIquOR 
LAw VIOLATION
02/23/13 – 4 p.m.
Thurston Hall
Case closed
UPD detected a suspicious 
odor. Housing staff 
were notified, who 
subsequently conducted 
an administrative search 
that yielded 3 grams of 
marijuana, paraphernalia, 
alcohol and a fraudulent 
identification card.

–Referred for disciplinary 
action

–Compiled by Aaron 
Goodtree

CRIME LOG

when it hosts a showcase 
for researchers, nutrition-
ists and even celebrity chef 
José Andrés, who co-teach-
es a course on food this se-
mester.

Jean Gutierrez, assis-
tant professor of exercise 
science, said the interest in 
nutrition and food at GW 
has increased since she ar-
rived in 2009.

“It’s oversaid, but our 
location does give us a 
unique position to work 
with different popula-
tions,” she said. “It gives 
us more access to people 
who have influence inter-
nationally, so I think that 
GW does have the poten-
tial to develop a niche in 
this area.”

Robert Maguire, a pro-
fessor of practice in inter-
national affairs who has a 
$32,500 grant for the study 
on Haitian and Nepalese 
agricultural development 
programs, said a potential 
food institute would also 
have policy influence.

Maguire pointed to a 
strong interest in develop-
mental food studies among 
his peers and students, 
adding that he hopes a re-
search institute will con-
tinue to raise awareness of 
the topic.

“In developing nations, 
there’s been great migra-
tions of poor people of the 
land, and one of the biggest 
challenges is how do you 
essentially feed growing 
urban populations of poor 
people,” he said. “This 
could be a very interesting 
and potential link with the 
urban food institute.”

–Cory Weinberg 
contributed to this report.
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The University has al-
ready beat the odds this year 
by increasing research expen-
ditures amid squeezed bud-
gets. For example, while the 
University of California drew 
25 percent fewer research dol-
lars this fiscal year. GW has 
seen 4.6 percent more.

The Columbian College 
of Arts and Sciences helped 
carry that increase. Dean Peg 
Barratt said she was not very 
concerned about the automatic 
cuts because the University is 
pumping out 44 percent more 
research proposals than last 
year, preventing a dip in the 
number of overall awards.

“We are really out there 
with our top-notch faculty 
making applications for fund-

ing. So even if your percent-
age shrinks, we’re out there 
with what I think are some 
really strong proposals,” Bar-
ratt said.  

She added that the college 
“will find a way to keep peo-
ple’s research careers moving 
forward” by increasing seed 
money for research. The Uni-
versity provided $1.3 million 
in start-up funds for new re-
searchers this year.

But Akos Vertes, deputy 
chair of the chemistry depart-
ment, said the cuts would dis-
proportionately affect young 
researchers. He said he is 
working on a project backed 
by the Department of Ener-
gy, which could see funding 
shortages and pull money out 
from his graduate students.

“Hopefully, the University 
can provide bridging funds 
that tie us over of this situa-
tion,” he said. “But if these 

cuts become permanent or we 
don’t receive a grant or part of 
a grant, it can be an issue for 
those students.”

He added that he is unsure 
whether the NIH will award 
funding to another project of 
his “because they are uncer-
tain about the financial situa-
tion.”

The sequester would also 
reduce federal work-study 
programs, prompting the 
Department of Education 
to make 33,000 fewer grants 
available. 

In D.C. alone, about 510 
students would get dropped 
from the work-study program 
and 500 low-income students 
would not receive financial 
aid.

Executive Vice President 
and Treasurer Lou Katz said 
the University has the financial 
flexibility to fill in gaps for re-
search or federal work-study 

money. Its high levels of liquid-
ity, with cash on hand levels 
higher than most peer institu-
tions, would cushion the blow 
in case the economy spirals 
from sequestration, he said.

The average work-study 
award was $2,200 last aca-
demic year. When federal 
work-study funds dropped in 
2011, the University upped its 
contribution to the 1,400 stu-
dents in the program at GW. 
It now doles out 30 cents for 
every dollar of students’ pay-
checks.

“For the short run, its clear-
ly manageable,” Katz said. 
“The biggest impact, potential-
ly to the institution, is not the 
short run, but the long run. Not 
just to the institution, but to the 
whole country. If we go into a 
big-time recession, what’s the 
impact to the institution?”

–Jeremy Diamond 
contributed to this report.
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Temple University earlier 
this year, said she came 
to GW because few other 
schools were taking career 
services as seriously. She 
boasts two decades of ex-
perience, including time at 

Georgetown University and 
the University of Pennsyl-
vania.

The University will also 
add staffers devoted to ca-
reer assessments to help stu-
dents identify the academic 
and personal interests that 
could lead to job paths. 

Her first task will be 
to evaluate the success of 
GW’s current programs, 

such as StrengthsQuest and 
Focus 2, which ask ques-
tions about academic and 
personal interests to help 
gauge potential career op-
tions. Students fill out ques-
tionnaires and then sit with 
advisers, who review re-
sults and make recommen-
dations on future plans.

The Career Center will 
hire two more full-time ad-

visers for career assessment 
programs this year, Brown 
said, part of a $20 million in-
vestment in career services 
over the next decade. That 
sum will pay for expanded 
programming and the doz-
ens of new staffers entering 
the center since this fall.

The plans for tighter 
employer relations and 
stronger career assessments 

fall under the first prong of 
GW’s career services plan, 
which looks to specialize 
student support in each ma-
jor career field. The center 
is also working to remove 
walls between the Universi-
ty’s 11 school-based career 
centers to encourage inter-
disciplinary studies and ca-
reer paths.

Managing Director of 

the Career Center Anne 
Scammon said expanded 
assessments, as well as 
monthly workshops, will 
enhance students' personal 
development.

"We are essentially 
teaching students how to 
properly represent them-
selves well, and I think GW 
students will really appreci-
ate that," Scammon said. u

from p. 1
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“My counselor told me 
to have fun. I come from a 
working-class family where 
my dad works 60 hours a 
week,” Yakas said. “I can’t 
go back to him and be like, 
‘I’m exploring, Dad.’ We 
don’t have time for that.”

But pairing up first-
generation students will be 
tough for the Columbian 
College, because the Univer-
sity does not track students 
who indicated on their ap-
plications that they were the 
first in their families. 

Cheryl Beil, associate 
provost for academic plan-
ning and assessment, said 
the only information GW has 
about the population comes 
from a 2011 survey that was 
distributed as part of a na-
tional study by a research 
institute out of the Univer-

sity of California Los Ange-
les. That survey showed that 
5 percent of GW students 
were first-generation.

Starting last semester, 
the group of Columbian 
College faculty also began 
holding dinners with first-
generation students, dis-
cussing the tough decisions 
students face at college, like 
declaring a major and filling 
out complex financial aid 
forms. 

It was a fluke that Yakas 
found out about the group 
from her English professor 
Antonio Lopez. She hap-
pened to tell him during 
office hours that she was a 
first-generation college stu-
dent, opening the way for 
him to include her in the 
small group.

Barratt, who is in the 
last year of her deanship, 
said she hopes the program 
will leave a lasting impact 
on students and the college 
she has run for the last five 

years.
“It’s the right thing to 

do,” Barratt said. “Once we 
began down this path, hear-
ing some of the personal sto-
ries of the students made it 
that much more important 
that we do what we can.”

She said the issue is also 
personal. When Barratt's 
husband’s older sister went 
to college, she was the first 
in the family – and was bare-
ly given enough money for 
food while she was attend-
ing classes.

“They just didn’t know. 
And we want to be sure 

these students are success-
ful,” Barratt said.

Director of the Multicul-
tural Student Services Cen-
ter Michael Tapscott said he 
has recently worked with 
the Office of Financial Aid, 
which collects forms that 
show the education levels of 
students’ parents, to scope 
out the population. The Of-
fice of Institutional Research 
does not lift data about par-
ents' level of education from 
financial aid forms. 

“We are always con-
scious of first-generation 
students. The challenge is 

finding out who they are,” 
Tapscott said. “It’s hard, 
because there’s no specific 
data that the University cre-
ates that I know of that says 
'I’m first-generation.' ”

He said his office in par-
ticular has looked to help 
first-generation college stu-
dents, who statistically tend 
to be minority students. 

And while the Center for 
Student Engagement runs 
mentorship programs for 
niche populations like trans-
fer students and veterans, 
director Tim Miller said the 
program is so small that it is 
not on his radar.

Both Tapscott and Miller 
were not involved in plan-
ning the mentorship pro-
gram for first-generation 
college students in Colum-
bian College. 

Yakas said the Univer-
sity should do more to help 
students figure out how to 
pay for college, adding that 
first-generation students 

typically need aid. Members 
of her sorority, Phi Sigma 
Sigma, helped set her up 
with a paid internship at a 
law firm and connected her 
to scholarships, but she said 
there should be a support 
network for all students in 
her position.

The English and wom-
en’s studies double-major 
pays just a few thousand 
dollars each year to attend 
GW after financial aid. But 
she said the college costs 
put pressure on her work-
ing-class family, and many 
at the University don’t un-
derstand.

“It makes me feel bad go-
ing to college. I know they’d 
be really sad if I didn’t go. 
They’d feel like they had 
failed somehow, and they’re 
really proud that I do go,” 
Yakas said. “But at the same 
time, I’m putting such a fi-
nancial burden on my fam-
ily. It’s hard to come up with 
that money.” u

from p. 1

STUDENTS "It’s hard, because there’s no specific data 
that the University creates that I know of that 

says 'I’m first-generation.' "

MICHAEL TAPSCOTT
Director

Multicultural Student Services Center
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Open communication 
is key for future deans

 Staff Editorial

I am part of a large fraction of 
students who will graduate 
early from GW. 

My decision to do this is 
advantageous for many reasons, 
almost all of which are financial. 
Instead of spending money on 
tuition, expensive GW housing 
and a mandatory meal plan for 
another year, I’ll hopefully join 
the workforce early. 

Graduating early is made 
possible in large part by Ad-
vanced Placement credits. As 
it stands, they can be applied 
toward the total 120 credits re-
quired to graduate, and they can 
be put toward students’ majors 
and minors. 

However, AP credits do not 
fulfill general curriculum require-
ments. And that hurts students.

The University should allow 
AP credits to fulfill general require-
ments. That model existed before 
the Columbian College of Arts and 
Sciences revamped its curriculum 

in 2010 and should return.
All students – not just those 

who plan to graduate early – 
should spend their college years 
advancing within their fields of 
study instead of bogging them-
selves down with redundant 
general requirements. 

The University already offers 
credits for specific AP courses. 
For example, a high score on 
the AP Calculus AB course is 
considered equivalent to MATH 
1231, single variable calculus. 
But although the University of-
fers equivalent credit for that 
course to students majoring in 
mathematics, students in other 
fields aren't so lucky. 

The policy prohibits students 

from applying credit they earned 
in high school to anything other 
than their major or minor.  

But if a student passed the AP 
Calculus exam, he or she should 
not have to repeat the course. 

The Columbian College 
wants each student to graduate 
with a specific set of skills, and 
the theory is that the general 
education requirements ensure 
these skills are imparted.

But a student who received a 
high score in AP Calculus would 
surely benefit more from courses 
in his major than a redundant 
general education requirement. 
The University virtually tells 
students that they already have 
the particular skills the course 
imparts, but cannot receive cred-
it for them.

Preventing students from 
applying AP credits for required 
courses forces them to spend 
time taking the same course at 
GW that they already took in 

high school. The system prohib-
its them from enrolling in cours-
es toward their field of study, 
and gaining the skills that would 
really maximize the amount of 
knowledge students get out of 
their degree.

Changing this policy could 
attract more students to GW at a 
time when the application rates 
have plateaued.

The University wants stu-
dents with AP credits, who al-
ready show academic excellence 
in high school, to apply. Allow-
ing their AP credits to count to-
ward general education require-
ments is just another way the 
University could convince and 
incentivize prospective Colo-
nials to matriculate.

The playing field is changing, 
and by improving the AP policy, 
GW can improve along with it.  

–The writer, a sophomore 
majoring in English, is a Hatchet 

columnist. 

The presence of in-
ternational students 
is growing on cam-
pus, and while it has 

gradually climbed to 12 per-
cent, administrators hope to 
double that number over the 
next decade.

 So the question becomes: 
What are the best ways to 
help international students 
adapt to a new environment 
and encourage them to get 
involved in campus life?

This semester, the Cen-
ter for Student Engagement 
launched a pilot program 
that seeks to help interna-
tional students navigate the 
student organization fair and 
learn how to get involved in 
different organizations on 
campus. The pilot was suc-
cessful, and the CSE is look-
ing to expand the program 
on a wider scale in the fall.

Special programming for 
international students is cru-
cial, but at some point, it is 
the student's responsibility 
to get involved. Regardless 
of how much the University 
or the International Services 
Office reaches out to individ-
ual students, international 
students have to take the ini-

tiative.
Transitions are never 

easy. But it is easy to feel lost 
in the first few months of 
college. As an international 
student, I was overwhelmed 
by the college experience my 
first semester. Initially, I was 
not very involved in campus 
clubs and organizations, de-
spite the fact that some of my 
friends were extremely ac-
tive. This semester has been 
different, largely because 
I chose to get involved in a 
number of student organiza-
tions. 

Putting yourself out there 
is difficult, especially for 
students who are new to the 
community and the country. 
But it’s necessary. Step out-
side your comfort zone and 
seek out what interests you. 
It is the most effective way to 
make the most out of the col-
lege experience. 

For most students, col-
lege is the place where they 
figure out what they want to 

do with their lives. And stu-
dent clubs and organizations 
play a central role in that 
process.

The University works 
to assist international stu-
dents academically as well. 
For example, the summer 
English for Academic Pur-
poses courses are meant to 
help non-English speaking 
students prepare for college-
level writing courses such as 
University Writing and Writ-
ing in the Disciplines classes. 
The English program allows 
students to get a few credits 
before they’ve even officially 
started freshman year.

Whether it is because of a 
language barrier or a cultur-
al difference, some students 
may decide to never join a 
student club or organization. 
And that’s okay – not every 
student has to be involved in 
campus life.

But at the end of the day, 
the University can only do so 
much to ensure that interna-
tional students are involved 
on campus. The responsibil-
ity is on the students.

–The writer is a freshman 
in the Columbian College of 

Arts and Sciences.

As a 13-year member of the George 
Washington University Law School Board 
of Advisors, I am thoroughly disgusted by 
the ad hominem attacks by some infantile 
faculty members against the deanship of 
Paul Schiff Berman. (Feb. 25, p. 1). 

These professors, with their venom-
ous anonymous accusations, are more 
concerned about perpetuating some sort 
of personal vendetta than they are about 
the students.

Their behavior will have disastrous ef-
fects on the law school's reputation and 
standing in the legal community.

It took about eight months to complete 
the dean search process. Scores of the best 
minds – alumni, faculty and University 
President Steven Knapp – were involved 
in the selection and hiring of Berman. Not-
withstanding, there was a small vocal fac-
tion of the faculty who did not agree with 
the Berman choice.

Berman’s resume is impressive. He is 
a Princeton University graduate, obtained 
his J.D. from New York University, was the 
managing editor of the NYU Law Review, 
a law clerk to Chief Judge Harry Edwards, 
a law clerk for Supreme Court Justice Ruth 
Bader Ginsburg and four-year dean for the 
Sandra Day O’Connor College of Law. 

So, what happened? Well, according 
to this small anonymous boisterous fac-
ulty cabal, upon becoming the dean, Ber-
man suddenly became an ill-mannered 
bully who wreaked havoc upon staff and 
bruised the sensitivities of a small group of 
petulant faculty. 

One can only further conclude that 
these same bureaucrats, who are heavily in-
vested in maintaining the antiquated legal 
school model for their own selfish interest, 
became threatened by this young visionary 
– read troublemaker – who dared to imple-
ment transformative change.

Objectively, as a board member, I wit-
nessed what happened during the short 
Berman deanship. This period was one of 
the best for fundraising in the school’s his-
tory. He reached out to an unprecedented 
amount of alumni to reintroduce them to 
the GW community. He developed rela-
tionships with board members. He created 
much-needed new student-centered pro-
grams and began a 21st-century branding 
for the law school.

Hopefully, those who are influential at 
GW can stop this irrational campaign that 
continues to publicly disparage and embar-
rass our school.

–Robert L. Patron is a member of GW Law 
School's Board of Advisors.

Former law school Dean Paul Schiff Ber-
man was an innovative leader. 

He quickly established new student-
oriented programs – like the Inns of Court 
– and worked to tailor legal education to fit 
students’ specific interests and career goals. 

But he failed to garner faculty sup-
port, and his tenure ended after a mere 18 
months, at which point he took a position 
in the provost’s office. Frustrated with his 
confrontational approach, some professors 
argued that he was trying to undermine the 
faculty governance process. To faculty mem-
bers, some of whom have worked at the 
law school for decades, Berman’s approach 
seemed disrespectful.

Berman is not alone. He is one of three 
deans in the last year who have been openly 
criticized for their leadership styles and in-
ability to work well with faculty.

Columbian College of Arts and Sciences 
Dean Peg Barratt announced last May that 
she would resign over the summer, a month 
after her own faculty said in a school-wide 
survey that she failed to work with them and 
could not foster an “atmosphere of trust.”

Professors in the GW School of Business 
told The Hatchet in December that they felt 
largely shut out from the decision-making 
process under Dean Doug Guthrie’s autono-
mous leadership style.

During this time of uncertainty for law 
schools nationwide, professors who spoke 
with The Hatchet did not say they took is-
sue with the new programs Berman sought 
to institute at GW. It was not his initiatives 
that angered faculty members, but rather the 
alleged abruptness and forcefulness with 
which he sought to achieve them.

It is worth noting that when it comes 
to deans at GW, grievances have hardly 
focused on policy issues. Faculty frustra-
tions over the last year have stemmed 
from deans’ inabilities to govern in a way 
that effectively galvanized the support of 
the professors. 

Even a leader whose objectives are in 
line with faculty can see his plans go awry. 
Strong rapport with one's colleagues holds  
an importance that extends beyond simply 
fostering a positive work environment; it has 
proved necessary to getting things done.

At a time of shrinking law school ap-
plications and a sour legal job market, many 
professors felt as though their thoughts and 
opinions were not taken into consideration.

A leader must have the support of the 
people who answer to him. In this instance, 
Berman failed to obtain the confidence of 
faculty before going forward with his ambi-
tious goals.

In contrast, Interim Dean Gregory 
Maggs, a long-time law professor, plans 
to focus largely on teamwork and collec-
tive action between the faculty and ad-
ministration. 

And while an interim dean has little 
time to accomplish long-term goals, it is 
reassuring to see that Maggs has at least 
indicated that he hopes to engage the fac-
ulty in an ongoing dialogue. 

Going forward, across all of GW’s 
schools and disciplines, open and construc-
tive dialogue is key. There are undoubtedly 
changes that will need to be made in the 
future, but any new dean has to include the 
faculty at the center of the conversation for 
upcoming initiatives.

Professors are the closest link many stu-
dents have to the University. They know 
what students need and expect from their 
education, and help guide them during their 
time at GW. Faculty voices are critical.

GW aims to achieve lofty goals. But 
every time a deanship upset happens, that 
momentum is broken. Communication 
and faculty harmony have proven crucial 
to carrying out an agenda, and we hope 
this pattern urges future leaders to earn 
their confidence.

The University released an 
updated interim sexual harass-
ment and sexual violence policy 
in September. Thanks to thought-
ful feedback from the community, 
the University is considering sev-
eral changes, including increas-
ing the time period for filing a 
complaint of sexual harassment 
against another person.

In addition to enhancing the 
readability of the policy, clarifying 
certain sections and better explain-
ing our procedures with the use 
of flow charts, the final policy will 
lengthen the time during which an 
individual can initiate a formal re-
view that often leads to a disciplin-
ary process. This change will replace 
the 180-day time limit included in 
the interim policy.

The reason for setting a time 
limit to file a formal complaint af-
ter an incident occurs is to encour-

age individuals to come forward 
as soon as possible so we can take 
action to protect our community 
while balancing the rights of both 
parties in resolving claims of sexual 
assault and other forms of sexual 
harassment. The policy will permit 
exceptions, but the window to file a 
complaint with GW will close when 
the alleged perpetrator graduates or 
leaves the school.

We also believe there may be 
some confusion within the Univer-
sity community about what the time 
period will apply to. The time peri-
od will only apply to the initiation of 
formal grievance procedures.

To be clear, the University will 

have no time limit for reporting a 
sexual assault or any other form 
of sexual harassment, or access-
ing any of the support services or 
resources the University makes 
available to victims.  

The issuance of no-contact or-
ders, changes to academic or hous-
ing accommodations and referrals to 
medical and mental health care pro-
viders are examples of the services 
and resources available, depending 
on the circumstances. Regardless of 
whether any person has filed a for-
mal complaint within the prescribed 
time frame, whenever an incident 
involving sexual harassment is re-
ported on campus or in connection 
with a GW program, the University 
will conduct an inquiry to determine 
whether any sexual violence or oth-
er form of sexual harassment has 
occurred. And then it will take steps 
to eliminate any harassment that is 

found, remedy that harassment and 
prevent it from recurring.  

The University takes seriously 
its commitment to securing a cam-
pus free from harassment, discrimi-
nation and violence.  We believe the 
debate that has taken place regard-
ing the interim policy has been use-
ful and constructive and will lead 
to a policy that treats all members 
of our community fairly. As we 
come to the end of the review and 
comment period, you are strongly 
encouraged to share your thoughts 
and feedback on the interim policy 
by contacting Tara Pereira, Deputy 
Title IX Coordinator at 202-994-2657 
or at Taraw@gwu.edu.

–Terri Harris Reed and Tara 
Pereira are the vice provost for 

diversity and inclusion and Title IX 
coordinator, and director of campus 

inclusion initiatives and deputy Title 
IX coordinator, respectively.

Postering day at GW
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NumbEr 
cruNch54 The number of combined fouls 

commited by both GW and Richmond 
in the Spiders' 73-63 victory.
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mEN's bAsKETbALL | richmond 73, GW 63
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RICHMOND, Va. – In the 
end, momentum proved to be 
the Colonials’ undoing in their 
73-63 loss.

GW seemed to have a lot 
of it at the beginning of the 
first, exploding to a double-
digit lead. But as the buzzer 
sounded on the first 20 min-
utes of play, it was a deflated 
lineup that exited the court.

During a pair of Rich-
mond free throws, the second 
shot banked off the glass. The 
Spiders quickly recovered, 
stealing it and sinking a three-
pointer that brought them 
within one. Seconds later, 
another Spiders free throw 
sent the teams into the locker 
room, tied at 36.

GW’s momentum was 
soundly shaken, especially in 
a streaky game that saw 54 
fouls stop the clock. 

“We had some huge mo-
mentum plays we gave them. 
I thought we’d regroup at 
halftime,” head coach Mike 
Lonergan said. “It’s frustrat-
ing. The game was called 
very tightly.”

At first, the story of the 
first half seemed to be GW’s 
offense, which was firing 
on all cylinders to open the 
game. Holding Richmond 
without a field goal for over 
eight minutes, the Colonials 
(12-14, 6-7) jumped out to a 
21-7 lead early in the half.

Trying to inject some life 
into his team, Spiders head 
coach Chris Mooney went 
berserk on the sidelines and 
was promptly handed a 
technical foul. The strategy 
worked, though – Richmond 
went on a 13-4 run, complete-
ly closing the gap by the half-
time buzzer.

“I don’t know if those 
things are accurate or not,” 
Mooney said. “I was more up-
set with how we were playing 
and thought we weren’t ener-
gized. I thought we needed to 

be more so.”
The 29 total first-half fouls 

further hurt GW and helped 
the Spiders claw back into the 
game. The referees called sev-
en of those in a row against the 
Colonials, giving Richmond a 
significant edge. 

The Colonials only shot 
65.5 percent from the line, 
easing the Spiders' climb out 
of the hole. And all of GW’s 
starters were saddled with 
two fouls over the course of 
the first. 

Freshman guard Joe Mc-
Donald and freshman forward 
Patricio Garino were forced 
out of the game for significant 
stretches of time, disrupting 
the Colonials’ already-deplet-
ed offensive flow. Richmond 
took advantage of the adjust-
ment, spreading GW’s offense 
out and holding many of its 
usual shooters quiet.

“We’ve got a guy, [senior 
guard] Lasan Kromah, that we 
need to step up. And I don’t 
know what was wrong with 
him tonight, but he had seven 
turnovers and that’s hard to 
overcome,” Lonergan said. 
“Right now, he’s our backup 
point guard.”

Out of the break, it was 
more of the same. The Colo-
nials exploded out on a 10-3 
run, gaining a clear advan-
tage – that is, until the fouls 
started to rack up. Garino and 
McDonald were saddled with 
their third, then fourth. Garino 
fouled out. With 13 seconds 
left, so did McDonald.

And the Spiders slowly 
closed the gap.

It all began to unravel. 
Richmond continued to capi-
talize on the fouls. The Co-
lonials attempted shots that 
were too flashy for a tight 
game. And the Spiders sunk 
three consecutive treys, ty-
ing it and then pulling ahead. 
Again, GW struggled to de-
fend the perimeter, Richmond 
sinking eight threes through-
out the game. 

The Colonials made just 

one.
“It’s their whole game. 

But when you’re struggling 
to guard them off the dribble, 
and you’re trying to hide some 
guys defensively, you have to 
play a little more zone,” Lon-
ergan said. “Some guys just 
didn’t have any energy. We 
gave up too many open looks, 
that’s for sure.”

The momentum was ful-
ly on the Spiders’ side. And 
they converted it, finding a 
way around GW, taking their 
defenders to the rim and 
crashing the boards when 
they weren’t draining long 
outside shots.

Richmond shot 40.4 per-
cent on the game, which belies 
its final advantage. Though 
GW’s final shooting percent-
age was higher – 53.7, the 
Spiders used their edge in free 
throws and treys to pull away.

“Give them credit. They’re 
a good shooting team. We 
couldn’t guard them off the 
dribble, we had to play a little 
too much 1-3-1,” Lonergan 
said. “And they missed a cou-
ple, and then they got hot and 
hit a couple.”

Once the lead began to 
slip, so did the rest of GW’s 
play. Against a Richmond 
team that slowly ramped up 

its pressure and intensity, 
the Colonials turned it over 
22 times. They were slips 
that Richmond turned into 
19 points.

Along with Kromah, many 
of the upperclassmen couldn’t 
inject life into Wednesday’s 
game. The bench tallied just 
14 points, and against the 
worst rebounding team in the 
league, GW managed just a 31-
28 advantage on the boards.

“There was a period where 
it was rough to get a feel for the 
game, to get into a rhythm,” 
freshman forward Kevin Lar-
sen said. “But we shouldn’t be 
fouling like that. It was dumb 

fouls on our part.”
Larsen continued to be 

a bright spot for the Colo-
nials, adding a career-high 
16 points and five boards. 
Freshman guard Kethan Sav-
age was next, with 12 points, 
followed by senior forward 
Isaiah Armwood, with eight 
points, nine rebounds and 
four assists.

Still, it came down to 
momentum. And losing the 
14-point edge, watching a 
lead evaporate and seeing 
starting player after starting 
player hit the bench in foul 
trouble shook the Colonials’ 
confidence. u

Colonials see 14-point lead evaporate in loss
by ELizAbETh TrAyNOr
Sports Editor

JOrdAN EmONT | PhOTO EdiTOr
Top left: Senior guard Lasan Kromah looks to pass to an open 
teammate.  Bottom left: GW's bench tries to infuse some life 
into the Colonials on the floor.  Right: Freshman forward Patricio 
Garino goes up for a lay up against a Richmond defender.  
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The Hatchet gives you the 
news online every day and 
twice a week in print. But 
now we need your help.

Our 109-year-old paper is 
moving into a new home, where 
we hope to grow and continue 

serving the GW community.

Help us build our 
new home. 

Donate at 

HomeforTheHatchet.org

Modibo Dembele has, for the 
last three years, spent his nights in 
Thurston Hall, working as a Uni-
versity Police officer while taking 
law classes in hopes of one day 
returning to his home country of 
Mali to launch a political career.

He finished his last shift 
Monday, clocking in six years of 
policing and three GW degrees. 
Dembele began working as a legal 
adviser for Voice of America this 
week.

Dembele, who graduated from 
the GW Law School in May with 
a 96 percent tuition cut as an em-
ployee, pursued his degree while 
also working full-time, 16-hour 
shifts as an officer.

He took on the extensive work 
schedule after he realized he would 
need to pay for the rest of his de-
gree. College is free in Mali.

“Life is a war,” Dembele said. 
“It wasn’t easy – not because I 
didn’t have the skill. It wasn’t easy 
because of the long hours. I was 
making a trade with myself.”

At times, he had to work 48 
hours straight to have enough time 
for classes and studying. 

He said GW has given him the 
tools to succeed in politics when 
he returns to Mali in the future.

But he was no stranger to 
higher education before he came 
to the U.S.

Before moving to the District, 
Dembele earned a bachelor’s in 
law from Mali’s National College 
of Administration of Bamako. 
He also worked at the city hall in 
Mali’s capital as a legal adviser to 
the mayor for four years before 
deciding to pursue a degree in the 
U.S. and one day return to help his 
“troubled” country.

He came to D.C. in 2004, en-
rolling at Howard University to 
learn English before moving on to 
earn a master’s in business admin-
istration from the University of the 

District of Columbia.
Dembele began working as a 

University Police officer in the last 
year of his master’s program, mak-
ing money on the side of his stud-
ies. But he graduated the year the 
recession hit, and after job pros-

pects that aligned with his degree 
fell through, he decided to stay on.

The hard work, he said, was 
what makes his success so re-
warding.

“When you really struggle a lot 
to get something, you value it, be-

cause you know how hard it was 
to get it,” Dembele said.

Dembele added that once he 
goes back to Mali, he wants to 
teach younger generations about 
his experiences in the U.S., noting 
that many youth view the coun-

try as an “El Dorado” and do not 
realize that adjusting to a new en-
vironment outside of home can be 
difficult.

He said he found success by 
placing his studies above all other 
interests. u

From Mali to D.C., searching for education
by MELiSSA MOGOLLOn
Hatchet Reporter

BECKY CROWDER | SEniOR STAFF PHOTOGRAPHER
Former University Police officer Modibo Dembele worked grueling hours to afford tuition at GW's Law School. The Mali native is now a legal adviser.

''

''

When you really struggle a lot to get something, you value it because you know how hard it was to get it.

MODIBO DEMBELE
GW Law School Graduate
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