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Ath letes help spearhead
sexual assault awareness
campaign

WHY IT HURTS THAT GW IS

(

and how the University is
trying to fix its dean problem

A

the same poster close by: "Now hiring."

Premature expiration dates on deanships – four out of

GW's 10 deans left abruptly in the past two years – now have
administrators plotting how to smoothen the transition for
new academic leaders. CORY WEINBERG | EDITOR IN CHIEF
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The University will test
a new transition this fall
with Ben Vinson, the new
Columbian College of Arts
and Sciences dean. And if
it works, it could help the
University avoid the serirelations consequences that
have come with the latest
cluster of derailed deanships.
The mentoring process
will also be key as the University brings on three new
deans over the next year in
the business, law and nursing schools.
Provost Steven Lerman said that Vinson, who
comes to GW from a vice
deanship at Johns Hopkins
University, will be more
“deliberately”
ushered
fundraising, budgeting, research and faculty planned

to gear up for a
out
by administrators in Rice Hall.
“I think it’s fair to say
we have left that more to
chance than through any
deliberate programmatic
think this will serve as a
model to get the deans up
to speed, particularly those
who come from outside.”
The transition has been
laid out by a bulked-up arm
of GW’s Human Resources
teach new deans GW 101.
New deans will get an e-

GW facts, go to events like
Colonial Inauguration before they start the job, get
access to outside leadership
trainings and get scheduled
meetings with key groups
like faculty and students.
In turn, Vinson has
year will include more lisgrams or lofty pledges. He
said in an email that he’s
year taking notes and starting a network with other
deans and administrators.
It’s all part of the process

said.
“Deans must be a compass amidst everything surrounding them. Keeping
the needle straight, with
keen interpersonal skill, is
hard, demanding work,”
he said.
Sharon McDade, an
expert in higher education
administration who teaches
at GW’s education school,
said “the deck is stacked”
against academic leaders
these days, especially because few colleges can pull
See DEANS Page 3

GW backtracks
on off-campus
housing policy
ANUHYA BOBBA
HATCHET STAFF WRITER

DELANEY WALSH | PHOTO EDITOR

Athletic director Patrick Nero surveys the newly redesigned Smith Center. GW has attacted more
high-level recruits since Nero spearheaded upgrades to sports facilities in the last two years.

As GW builds fields of dreams,
coveted recruits stream in
NICK ONG
SPORTS EDITOR

Upon her recruiting visit to GW
Marissa Mangini was asked her top
three reasons for wanting to become
demic prowess – have been common
for the last couple decades.
But her third answer – facilities –
is a new response, and is becoming increasingly common as GW tries to lay
the groundwork for an athletics resurgence. The millions of dollars spent on
new athletics training facilities, refurbished courts and spruced-up playing
be leading to a recruiting boom.
“On some of the other visits I went
Very low-maintenance, nothing speteam All-State selection in Florida.
“But when I came to GW, we now

seeing that more highly coveted high
school stars are picking GW over Bowl
Championship Series teams, other Atlantic 10 schools and some Ivy League
colleges because of the University’s
new facilities.
Just this season, the women’s volleyball and baseball teams have seen
one of their best and largest recruiting classes in recent years, with the
women’s basketball team patiently
prepared for a stellar 2014 class.
Every summer, the athletics department hosts hundreds of soughtafter athletes who are asked to complete a survey that details the other
schools they are considering and the
reasons they would want to come to
GW.
In 2012, more than 150 athletes
took the survey, with none saying
that facilities would factor into their
decisions to don Colonials’ uniforms.
But this summer, 60 percent of the 157
potential recruits put facilities among

60%

of recruits ranked facilities among
their top three reasons for
considering GW in 2013

0%

of recruits ranked facilities among
their top three reasons for
considering GW in 2012
their top three reasons for wanting
to play at GW, just behind academics
and location on the survey.
“Coaches all over the place
will tell you that facilities are important, and we’ve addressed a
lot of that,” athletics director Patrick Nero said.

The University has rolled
back its plans to monitor students’ off-campus residences after intense lobbying by Student
Association and Greek life leaders – a reversal that both groups
have claimed as a win.
Dean of Student Affairs Peter Konwerski said in an interview that students living off
campus will not be required to
register their addresses or attend workshops about goodneighbor practices this fall. Students will still be asked to input
their addresses with the Office
of the Registrar, as they have in
past years, Konwerski said.
That’s an about-face from
this summer, when Konwerski
told a roomful of Foggy Bottom
neighbors that GW would begin requiring students, starting
with members of Greek life, to
provide their off-campus addresses this fall or face a hold on
their account. He also said then
that students living off campus
would have to participate in
online or in-person workshops
about good neighbor relations
or face an academic hold.
Konwerski had said in July
that GW would pilot the policies this fall and that he planned
to field student feedback, but
the timeline for implementing
the policies is now undecided.
Student Association President Julia Susuni said she started to actively lobby GW administrators after receiving “a ton”
of phone calls and emails from
students who were concerned
by the policy changes this summer.
Susuni and SA Executive
Vice President Kostas Skordalos
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both met with Konwerski and
Associate Dean of Students Tim
Miller this summer to pitch
ways that the policy could be
more fair to the students, particularly in Greek life, they said.
Greek members took issue with
administrators’ plans to collect
members’ addresses before the
general GW community.
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“It became a really, really
serious issue when it was perceived that certain communities
at GW were singled out,” Susuni said. “I wanted to make sure
student input is always taken
into consideration, specifically
of the communities that are being impacted.”
Outraged students started a
petition that had collected 1,140
signatures as of Sept. 8. Greek
leaders also began meeting with
Konwerski and Miller the first
week of classes.
Miller said Greek life leaders were not initially opposed
to the plan because it just would
have added a question about
student addresses to the annual
forms all Greek members must
complete.
“Most of them didn’t like being
singled out, but they understood,”
See HOUSING Page 7
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CRIME LOG
LIQUOR LAW VIOLATION/THREATS
Ivory Tower 8/28/13 – 11:32 p.m.
Case closed

University Police found an intoxicated student in
the building's lobby. He was aggressive, and made
for treatment.
Referred for disciplinary action

DRUG LAW VIOLATION

Potomac House 8/29/13 – 2 a.m.
Case closed

student, who had eaten a marijuana brownie. She
ment.
Referred for disciplinary action
CAMERON LANCASTER | CONTRIBUTING PHOTO EDITOR

University President Steven Knapp speaks at the D.C. Fire and EMS Training Academy on Saturday for Freshman Day of Service. A record
number of GW students – nearly 2,400 – spread across the city to schools, parks and community groups for GW’s fifth annual service day to
commemorate the victims of the Sept. 11 attacks. Knapp joined more than 100 students at the training academy.

1957 E Street 9/2/13 – 2:13 a.m.
Case closed

A student was caught urinating in the loading
Referred for disciplinary action

SIMPLE ASSAULT

Potomac House 9/3/13 – 1:03 a.m.
Case closed

A female student assaulted her boyfriend,
Subject arrested

–Compiled by Colleen Murphy

THIS WEEK

WORTH QUOTING

Monday, Sept. 9

Wednesday, Sept. 11

An Evening with Michael Chertoff

9/11 Remembrance Vigil

The former U.S. Secretary of Homeland
Security, Michael Chertoff, will discuss
domestic security reform and what
challenges the department faces.
&4UtUPQN

Gather to remember the nine GW
graduates and thousands of other
individuals who died in the attacks 12
years ago.
6OJWFSTJUZ:BSEtQN

Thursday, Sept. 12

VISUALIZED

Learning Lehman’s Lessons
from the Panic of 2008

Sen. Elizabeth Warren, D-Mass., will speak about
the fallout from the Lehman Brothers’ collapse and
how the U.S. can prepare for future calamities.
The Jacob Burns Moot Court Room
tBNUPOPPO

Fall Career and
Internship Fair

Meet with more than 100
potential employers to find
jobs and internships for this
fall or the future.
4NJUI$FOUFStUPQN

POPULAR LAST WEEK
1

LAW SCHOOL
ENROLLMENT
SURGES

It swelled by 22 percent
amid free-falling
national enrollment
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71 STUDENTS
TRAPPED IN
ELEVATORS

There were 30 incidents
of students trapped in
elevators last year

I’m always the optimist,
and for 193 years this
institution has overcome
some big challenges.
MIKE MORSBERGER, vice president for
development and alumni relations, on the
amount of administrative turnover in recent years.
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TIMEFLIES
WHO?

While GW picked groups
on the rise for Fall
Fest, other campuses
prioritized pop nostalgia

WATCH
ONLINE

DISORDERLY CONDUCT

THE ADAMS MORGAN DAY street
festival attracted many D.C. residents to the
neighborhood on Sunday to celebrate. Video
by Katie Willard and Diana Marinaccio
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Athletes help promote sexual assault awareness campaign
BRIANNA GURCIULLO

portunity to really work across
communities and partner with
a bunch of students who do
care about these things but
who aren’t really necessarily
approached a lot.” It also coincides with the University’s

METRO NEWS EDITOR

A top administrator will
launch an educational program about sexual violence for
she said will help her reach
hundreds of undergraduates.
Tara Pereira, who addresses sexual harassment and
discrimination at GW, said she
will hold workshops about
how to prevent and recognize
instances of sexual violence,
outlining possible scenarios
they could face as students or
athletes.
cus on large groups to spread
awareness about one of the
biggest issues on college campuses, Pereira said. She’s also
held similar workshops for
student organizations, Greek

how to respond to crises like
sexual assault.
A handful of studentathletes worked with the organization this summer to
put up posters for ASK DC, a
smartphone application that
provides resources to sexual
violence victims. SASA participated in a campaign last year
for a similar application geared
toward D.C. students.
Ted Costigan, the athletics
department’s life skills coordinator, said in an email that
Scott’s campaign gives athletes
10-hour community service
requirement, which Nero initiated last year. The department

their request.
She said her outreach will
classes – known as a “red zone”
for high instances of substance
abuse and sexual assault. Athletes, Greek life members and
freshmen are most frequently
involved in alcohol abuse and
sexual assaults nationally, she
added.
Athletic
departments
across the country have also
zeroed in on the issue of sexual
battles have spotlighted how
colleges have handled those
types of cases.
Four athletes at Morehouse
College were arrested for two
separate reported sexual assaults in May. At the University
of Montana, the Department of
Justice opened an investigation
last year into 11 cases involving athletes, which all allegedly
occurred within an 18-month

SARA WAGNER | HATCHET PHOTOGRAPHER

Matt Scott, president of Students Against Sexual Assault, is teaming up with athletes on a educational campaign this month. He said
bringing on more students will help expand his outreach to a different population at GW.

time frame.
Pereira said schools with
a stronger sport culture tend
to have more cases brought
against athletes, but those
numbers also depend on
whether students report rape
– a phenomenon that drags
down sexual assault numbers
nationwide.
At GW, student athletes
have not necessarily been more
likely to face accusations, she
said.

“For our athletes, there
events and cases that brought
any additional worry to our attention than anyone else,” said
Pereira, who oversees GW’s
compliance with the anti-discrimination law Title IX.
cational program last year with
Director of Athletics and Recreation Patrick Nero, which he
made mandatory for his entire

Jo Warner, senior associate athletics director, said GW plans
semester.
“Future sessions are to-bedetermined, but there will be a
continuing education element,
and student-athletes,” Warner
wrote in an email.
GW students have also
reached out to athletes, recruiting them for sexual assault
awareness campaigns.

Matt Scott, the president
of Students Against Sexual
Assault, or SASA, said he
decided to work more with
athletes after the department
helped make a public service
announcement about violence
against women last year. GW
Athletics partnered with GW’s
Global Women’s Institute for
the project and shows the video at every basketball game.
Collaborating with athletes, he said, is “a great op-

sports to mandate community
service.
Scott said athletes will also
have community service opportunities through SASA’s
collaboration with organizations like My Sister’s Place, a
domestic violence shelter, and
the Rape, Abuse and Incest National Network.
Scott said he hopes to grow
the number of male members
this year.
“A lot of people have been
surprised that I’m a male
president of Students Against
Sexual Assault because you
don’t see that at other universities,” Scott said. “And so my
hope is to get guys more involved because I think that’s
really what we need in general and if it’s male athletes,
even better.”

Doug Guthrie claims University backed away from expansion
MARY ELLEN MCINTIRE
ASSISTANT NEWS EDITOR

Doug Guthrie said last week
that top administrators pulled back
from their pledge to invest in the GW
School of Business – instead of padding its pockets – to help boost the
school's national standing.
Guthrie told the popular business
school blog Poets & Quants that the
school's $13 million in extra spending
rankled administrators, who viewed
the business school as a source of revenue for GW at large. The top leaders
were also planning to parse down the
cal year.
"We had an agreement and they
wanted to cut way back. I said we already were not where we need to be.
If we have to give the University more
money, I don't think I'm the right person for this. I didn't come here to be
the steward of a cash cow. I came here
to build programs and make investments," Guthrie said.
The comments also underlined
an added subplot to the latest batch
of administrative turmoil: The tension
between administrators over how
much money goes to GW's colleges
and how much goes to the University
at large.
Disputes between Guthrie and
Provost Steven Lerman started this
spring, after the business school
chipped in about one-quarter less
than expected to the University at
large. Lerman has said the disagree-

ment was cordial.
Guthrie spent $64 million to run
the school, instead of the $51 million
initially budgeted, meaning less funds
went to the University as a whole. The
the school's rapidly growing online
programs and executive education
programs.
Still, Guthrie said the college made
about $4 million dollars more than expected this year. That revenue helped
cushion the funding gap and left the
University with just $2.5 million to
help the school stay in the black.
The brunt of the battle, Guthrie
and Lerman have said, centered on
Lerman and University President
Steven Knapp had put forward a $57
million budget plan – a 10-percent
drop from his spending over the previous year.
Guthrie argued the administration's sudden pull-back from the
school's expansion plan kept GW far
behind top business schools' funding
levels, particularly for faculty spending.
University spokeswoman Candace Smith shot down the claim in an
email Friday, saying that the University "strongly disagrees" with Guthrie's
account.
She said the University asked
Guthrie to pitch another plan for investments into the business school,
but Guthrie never followed through.
"The University never backed
away from that agreement. On the
contrary, in a meeting earlier this sum-

HATCHET FILE PHOTO

Former dean of the business school Doug Guthrie was fired after he failed to
reconcile with top administrators about the school’s overspending.

mer, the provost and the treasurer
invited Dean Guthrie to submit a
proposal for an additional university
investment in the School of Business.
That proposal was never received,"
Smith wrote.
"As it emerged that GWSB had

for University-wide expenses and

budget, the administration attempted
to work with Dr. Guthrie to address
the problem and to develop a plan for
moving forward but ultimately was
unable to do so," she added.
The way GW allocates funds
across most schools – by rewarding
enrollment while taking in revenue

terms of what the University central
takes from each of the units and how
it calculates what goes back," a top
academic leader, who asked to remain
anonymous, said.
Bart Kogan, an alumnus and donor who sat on the business school's
Board of Directors until last year, said

leaders to manage. The University is
looking at reforming that model by
hiring an academic budget chief in the
"One of the hardest things about

the University absorbed more than
half of the business school's revenue
each year to make up for investments
in Duquès Hall until Guthrie arrived
in 2010. Guthrie convinced administrators to give the business school and
University an equal share of revenue.
"He certainly fought diligently,
with some successes to increase the
funding for the business school," Kogan said. "He convinced them that it's
important to spend more to make the
school improve."
Guthrie said while he constantly
ured he would stay on through the
school's accreditation process this
year.
"I knew that the stand I was taking made it a pretty good chance they
would say, ‘This isn't working and
let's see it through accreditation.’ I dedisagreed with the suggested budget
cuts," he said.
a 15-minute meeting with Lerman –
came as a shock.
He also sent a memo to the deans
of the other colleges explaining his
reasoning behind the overspending,
which he said deepened administrators' mistrust.
"They think I am a little bit uncontrollable," he said. "And I understand how that makes them uncomfortable. We tried a lot of things
here, and maybe it was too much
too quickly."
–Cory Weinberg contributed to this
report

After derailments, GW looks to soften transitions for new academic leaders
From Page 1
mate to new jobs.
“The person comes in with
a great pressure to make things
happen, to show energy and
show initiative. Someone who
comes with a get-to-knowyou attitude is often labeled
as weak, which reduces the
amount of change and initiative,” she said.

Looking for answers

Other leaders have come
in with more aggressive agentwo weeks ago as dean of the
GW School of Business for failing to agree on a new budget
with top administrators after
he overspent by $13 million
last year.
from faculty for keeping them
out of the loop as he tried to
pling the number of endowed
professors and starting a bevy
of online programs.
And in November, GW
Berman left the job before faculty could oust him in a vote

professor accounts. Some faculty took issue with his calls
to raise the school’s average
LSAT scores and start up new
academic programs. Berman
moved over to the provost’s oflearning.
Those two departures
come on the heels of two other
schools’ leaders – the Columbian College of Arts and Sciences Dean Peg Barratt and the
College of Professional Studies
Dean Kathleen Burke – who
stepped down before their
terms were up because of faculty pressures.
Some of leaders who have
taken falls are also GW’s highest-paid from last year: Guthrie
($532,464), Berman ($449,807)
and Barratt ($323,345).
That pattern of dean departures has caused other
academic leaders to question
whether GW has its priorities
in line.
“The central administration always says they want
a dean to go in and make
change. But when they say that
to a dean, do they give them
any help or just turn them

loose?” said one administrator
who did not want his name
stated. “Berman came here and
they wanted him to scramble
some eggs, just like they wanted Guthrie to scramble some
eggs.”
Of course, some deans
have thrived. Lynn Goldman
of the School of Public Health
and Health Services has led the
school to grow from one of the
smallest at GW to a research
powerhouse since she was
hired away from Johns Hopkins in 2010. Likewise, David
Dolling has executed a hiring
plan for the engineering school
and Engineering Hall with polished researchers.
Forrest Maltzman, senior
vice provost for academic affairs and planning, said GW
is trying to mentor deans to
understand that they can start
new programs and initiatives
– but not before achieving faculty and student buy-in.
“The goal is not to discourage deans from putting balls in
the air,” Maltzman said. “The
goal is to help ensure that the
deans put the right balls in the
air.”

The cost of dean derailments

The cluster of derailed
deanships at GW lately could
leave plenty of scars.
There’s the $13 million that
Guthrie overspent last year.
The $4.3 million in GW Law
School lost in fundraising after
year. Multiple leadership posimedical school.
The pain can also be measured in the volume of hearsay.
“Anything that happens here
becomes a topic for cocktail
party conversation,” said Michael Feuer, dean of the Graduate School of Education and
Human Development. “But
frankly I haven’t had much occasion for that.”
When deans leave, jobs
like curriculum tweaks, departmental
reviews
and
tenure-judging often goes on
seamlessly, experts say. But the
schools lose the faces of its fundraising, and plans and donations often skid to a halt.
That’s a particularly tough
break as GW embarks soon on
a public fundraising campaign
likely worth $1 billion – one
that looks to unite the separate

schools under a Universitywide strategic plan.
Fundraising in the law
school dropped 43 percent
when interim dean Gregory
Maggs took over for half of last
academic year because “the
transition created an environment where donors wanted
to wait and see to learn more
about the direction the school
would go,” said Richard Collins, associate vice president for
law development.
“We would have had
probably more large gifts had
we not had the transition,” he
added.
Deans are expected to
spend about half their time
asking for donations, an expectation University President
Steven Knapp set in 2009. Bigmoney schools like GW’s business, law and medical schools
are expected to pull in $10 million to $15 million each year.
Guthrie, who boasted two
consecutive double-digit fundraising years, will soon be replaced by a still undetermined
interim dean.
Mike Morsberger, GW’s
vice president for development
and alumni relations, said that

kind of transition is a concern
lining.
“I worry. I do try to watch
those things closely, but I’m
reminded that the only constant is change. Change is inevitable,” he said. “I’m always
the optimist and for 193 years
this institution has overcome
some big challenges...I’m
pretty upbeat about where
things are going despite the
occasional interruption. We
keep moving forward.”
The
volatility
also
stems from the high expectations across higher
education, especially GW,
where deans are expected
to fundraise millions, hire
top-notch researchers and
pull in enough students –
all while keeping faculty
and administrators happy.
“All the deans who
have arrived since I’ve
been here have been quite
dedicated to the transition
that the University is going through,” said Feuer,
who arrived in 2010 and is
in his first dean’s job. “That
doesn’t mean we don’t
make mistakes.”

Opinions
pinions

WHAT THE UNIVERSITY WON'T TALK ABOUT THIS WEEK
The cost of the new locker rooms in the Smith Center that are being unveiled this month (p.1)
FROM

THE FORUM
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blogs.gwhatchet.com/theforum

“By accepting more students than can reasonably find jobs, GW is
setting its students up for growing debt at a time when the majority
of law schools across the nation saw enrollment decrease.”

–JACOB GARBER, CONTRIBUTING EDITOR, on surging law school enrollmenttSept. 6

STAFF EDITORIAL

A FLAWED FIX TO A HOUSING MANDATE
ments in the District.
But administrators made waves over the
summer when they announced students would
have to wait until their senior year to go real estate shopping.
And although no current GW attendees will
outraged. And for good reason.
Starting with the Class of 2018, students will
be required to live on campus for three years instead of two – hiking up costs of living for stuversity gets to count $2.3 million a year in added
housing revenue, while some students will have
to shell out nearly $1,000 more a month to live
on campus.
ing with the Student Association to assuage student concerns about the cost of living on campus, allowing students to appeal the three-year
mandate. Through this process, juniors could be
sophomore housing – which is slightly cheaper –

University to reverse the mistakes of an illogical
housing proposal.
Failures of a new housing mandate
Seth Weinshel, director of GW Housing

This appeals process is nothing more than a flawed
attempt by the University to reverse the wrongs
of an illogical housing proposal.
Programs, defended the new potential appeals
process when he told The Hatchet, “We certainly
body.”
He said the University is considering adding cheaper sophomore housing to the slate of
residence halls juniors can choose from, and that
GW is trying to iron out an appeals process for
process would be carried out, adding skepticism
as to whether or not it would work in practice.
The fact that the University has already discussed an appeals process for a policy that was
announced just over a month ago demonstrates
the serious failures of the new housing mandate.
And it suggests that administrators would be
wise to ditch the policy entirely as opposed to
introducing reactive caveats that do nothing to
alleviate the real problem.
tion is attempting to interpret in concrete terms
an issue that is actually engulfed in a gray area.
By the time students are juniors, they should

to spend their money. In the past, students who
that money toward other bills and costs of living.
cess to the new housing mandate does nothing
to change the reality that how students save and
spend is being restricted.
In other areas, GW recognizes the need for
upperclassmen to have freedom: After freshman
year, the amount of money students are required
to spend at J Street, for example, disappears. And
older students are granted higher priority – and
therefore, more choice – in course registration.
ply to housing?
juniors are going to be placed in sophomore
residence halls, will sophomore housing become
more crowded as a result, forcing triples and
quads in rooms originally meant for two or three
people? And will housing costs remain the same
despite the clear demotion?

The constant price hikes, usually about 3
grades, only makes the situation even more unA contradictory marketing strategy
attend school while having an open door to the
real world: internships, congressional hearings,
museums, classes taught by Ben Bernanke and
José Andrés.
People come here to take advantage of
those choices. But when it comes to housing, the administration is taking that choice
away. An appeals process does nothing to
help the situation.
Administrators claim that forcing more
students to live in University-owned resiing sense of community. But the reality is
that by placing housing choices in the hands
of University leaders instead of students,
so-called “GW experience.” The move is in
complete dissonance with the very freedom
associated with GW – and the opportunities
of D.C. – which draws many students to the
University.
The move hurts students. A potential appeals process might move the needle slightly,
but it does nothing to change that overall truth.

OPPOSING VIEWS

SHOULD ALL INTERNSHIPS BE PAID?

I

Intern experience is payment enough

magine a GW campus where students do
little else but attend classes. The average
week consists of sitting in a classroom
and doing homework, getting a few extra
hours of sleep, and repeating this monotonous
routine the next day.

ate ourselves. One unpaid summer internship
job candidates. But if these jobs vanish because
be able to have these opportunities which undoubtedly help them in the long run.
In an ideal world, requiring companies to
pay their interns would

Sarah Blugis

part of the GW culture
like they are now.
managers would become
This might sound
more selective, choosing
Writer
absurd – but it could
only the hardest working
soon become the realcandidates. Interns would
ity.
be paid. The company itself would have a
Even though most students enter college more valuable employee on its hands. The sitanticipating the completion of two or more in- uation sounds perfect. But is this really what
ternships – usually unpaid – these opportuni- we can expect?
ties are under threat.
The debate over whether internships public demand, uncompensated internships
should come with a salary is being fueled by will become few and far between. Employers
might make the argument that they are not
who demand compensation. Perhaps the most
publicized of these legal battles was the case could scare away corporations from taking
against Fox Searchlight Pictures, which lost on interns altogether, hurting students far
their lawsuit and is now required to pay two
interns who worked on the production of the
The money will come later – but only if we
movie “Black Swan.”
accept unpaid internships as an undergraduBut internships without wages do pay. ate rite of passage.
Without them, hands-on experience for college
–The writer is a sophomore majoring in
students disappears. Professional references
political communication.
are unavailable. Students lose the valuable opportunity to check out various workplaces.
It is understandable that not all college stu-

O

Unpaid internships are immoral

ver the summer, a strange thing
happened:
The
unwashed
masses of unpaid interns broke
their shackles and slew their op-

presors.
Of course, this is hyperbole, but you get
the point. In June, a federal district court
judge in New York
knowledge that the
ruled in favor of former
idea and practice of
unpaid interns who
unpaid internships
sued Fox Searchlight
in the modern econWriter
Pictures for lost comomy is strangely
pensation. The interns
immoral. Unpaid inhad performed menial
terns are little more
tasks like taking lunch orders and organiz- than modern indentured servants by an-

Trevor Marsden

lawsuits at organizations like Gawker Media, Warner Music and Condé Nast are now
also underway.
These developments are encouraging,
but the very fact that interns have to take
corporations to court to be compensated
means that we are having the wrong conversation about internships. At GW and in
D.C. – a haven for interns, paid and unpaid
– that conversation is even more critical.
Not all interns experience the horror stories referenced in the lawsuits. But
this does not exempt companies, non-

Payday at your unpaid internship
by Jesse Gurney

creating systematic economic inequality before those workers even leave college.
Besides, the majority of companies
a minimum wage anyway. The CEO of
NBC makes a base salary of $2.24 million
per year, Condé Nast is turning double-

to prospective students, becoming an executive board member of a student organization
or participating in an alternative break, we

Searchlight is a giant media conglomera-

paid. This time could easily be spent studying

cial constraint is absolutely ridiculous.
Yes, those in favor of internships argue
that students receive valuable experience
from networking opportunities and face
time with important professionals in your

volved because we have convinced ourselves
The same is true for unpaid internships.
They matter for our resumes and our futures,
and these lawsuits threaten to take these valuable opportunities away.
An undergraduate resume without internships is a limited one – especially at a school
like GW, where so many students intern on the
Hill, at partisan think-tanks and at lobbying

an early peak into the working world.
But this capitalist society – where money
drives success – is placing a higher premium
on the amorphous concept of experience than

ey we need to sustain our lifestyles.
–The writer is a senior majoring in
philosophy.

Our advisers and professors have always
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tern,” and “The employer that provides the
training derives no immediate advantage
from the activities of the intern and on occasion its activities may actually be impeded.”
Reading these two rules in quick succession invites cognitive dissonance to anyone
who has interned. How can you have a ben-

they should be discarded – along with the
practice of unpaid internships altogether.

will lead to higher salaries later on.
As college students, we jump at the opportunity to gain more experience or pad our
resumes during the school year. In fact, most
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certain position as a supposedly legitimate
unpaid internship.
Many of the lawsuits from former interns hinge on an argument directed against
the second and fourth criteria: “The intern-

institution.

thing else: experience, references, networking
opportunities and the all-important resume

Hatchet

compensated for their work.
To wit, the Department of Labor has
published guidelines for hiring unpaid interns under the Fair Labor Standards Act. It

tually helping the corporation that you work

tion recovers from a recession and tuition continues to skyrocket.
But this unfortunate economic situation

The GW

U.S. from their collective moral failing in allowing a generation of laborers to become
accustomed to unpaid work. This sets us
back instead of pushing us ahead.
Before the bright-eyed intern makes
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Ethics probes likely won’t derail Evans’ bid for mayor
Jack Evans has
seven months until
mayoral primary
COLLEEN MURPHY
HATCHET STAFF WRITER

Foggy Bottom representative Jack Evans has already
faced scrutiny from the city
twice in his three-month-long
bid for mayor, but longtime
followers of city politics predict it will have little impact on
his chances next spring.
Evans, the longest-serving
D.C. Council member, was under investigation by the D.C.
ethics board last week after a
GW student alleged he struck
a “sweetheart” land deal with
GW for political support.
Another allegation surfaced Wednesday, with the
city investigating Evans for
supposedly violating caming multiple donations from
the same donor.
The inquiries could be
troublesome for Evans, who
has campaigned on a clean
record and history of ethical decision-making. He also
helped pass Council legislation to increase transparency
in bookkeeping.

But Evans has denied both
allegations, and experts agree
that neither probe will have a

about Evans’ clean reputation.
“Generally, voters respond seriously to violations

Matthew Green, a political
science professor at Catholic
University, said that while
Foggy Bottom is a “core constituency” for Evans that may

behavior or a hint about personal corruption,” Morris
said. “For Jack Evans, the critical factor is that he has to present, more than anything else, a
clean image.”
Incumbent Mayor Vincent Gray’s 2010 campaign
has been the subject of an
ongoing federal investigation, but he has denied he
had any knowledge about
the hundreds of thousands
of dollars in undocumented
donations under scrutiny.
It’s another wound in
a city that was scarred by
political corruption when
Council member Marion
Barry, who served two
terms as mayor, had a tenure marred by embezzlement, a $110-million budget deficit and an arrest for
cocaine in 1990.
With the city waiting
to see if Gray will seek reelection, Green said much
could change before the
Democratic primary in
April.
“That’s almost an eternity in political time. For
even that reason alone, it’s
way, way too soon to say if
these allegations will have
an affect,” Green said.

the neighborhood represents
only a small proportion of voters.
“Corruption can be harmcandidates, or even alleged
corruption, but it’s hardly a
guarantee that someone will
lose an election,” Green said.
Inquiries must be dramatic, he said, but also simple
enough to grasp for the average voter, who may not closely
follow city politics.
“We’ve had politicians alleged to have done very comstand, and those issues sometimes confuse voters,” Green
said. “People understand
when politicians are caught in
a car with someone who is not
their spouse. Those things are
important in terms of how an
tion.”
Evans, who is running
– including fellow Council
members Tommy Wells and

HATCHET FILE PHOTO BY COREY ZAGONE | HATCHET PHOTOGRAPHER

Mayoral candidate Jack Evans announces his candidacy June 8. Evans has served as a Council
member since 1991 but is now under investigation for questionable ethics.

Muriel Bowser – is a favorite
among the downtown business community. He has campaigned on a record of supporting major development
projects like the Verizon Center and Nationals Park.
Georgetown resident Carol Baume, who gave $100 to
Evans’ campaign in February,

said the Council member’s
track record matters more to
her than the investigations.
“I have lived in D.C. almost 20 years now, and I have
been to lots of meetings and
events where he has spoken,
and I have followed how he
conducts business, and he
seems like a very reasoned

and straightforward person,”
Baume said, adding that she
plans to donate to Evans’ campaign again.
Still, Howard University
political science professor Lorenzo Morris said even preliminary investigations are
important to voters because
the probes could raise doubt

Woman suing GW did not report discrimination, University argues
BRIANNA GURCIULLO

Employment

METRO NEWS EDITOR

GW is trying to undercut a claim that a University
discriminated against and
assaulted a housekeeping
worker, who sued GW last
year for more than $1.3 million.
Rebecca Ashitey, who
said she was attacked in
the Marvin Center in 2011,
never reported instances of
discrimination, which she
claimed to have faced for
months, according to doculast month.
plaint

with

GW’s

Equal

Opportunity

claims about discrimination, or report any form of
cials who responded to the
alleged assault, according to
the documents.
cer Jeremy Cates, contending
he followed proper protocol
by taking hold of Ashitey
when she tried to enter the
building late at night without her GWorld. When she
fell to the ground, according
to GW’s documents.
in 2012, almost a year after
the incident. D.C. Superior
Court has scheduled a me-

diation session Dec. 5 for the
two parties.
Ashitey was later treated
at GW Hospital for wrist,
elbow and shoulder sprains
could return to work in two
days, but GW claims she instead went to see other physicians and did not return to
work until late January.
She spoke to the Marvin Center’s director of operations the same day, but
“gave no indication that she
thought what happened was
discriminatory,” the University contends.
Ashitey called the Metropolitan Police Department
in the afternoon, reporting

that she had been “beat up
by a security guard,” but
MPD declined to prepare a
report.
workers’ compensation with
GW for “damages which
were sustained as a result of
a job-related injury” caused
by an assault by a UPD ofCapt. Michael Glaubach,
following UPD protocol,
reviewed the incident because Cates had used force.
cer’s actions fell within UPD
guidelines and legal standards, GW claims.
Ashitey had previously complained that Cates
repeatedly asked for her

identification, date of birth
and purpose in the building. But GW claims she
“did not complain of or
make any reference to possible discrimination” from
Cates, who was hired in
2010, according to the court
documents.
Raymond
Baldwin,
who represents GW in the
case, deferred questions to
the Office of Media Relations. University spokeswoman Michelle Sherrard
declined to comment on the
lawsuit, citing GW’s policy
to not comment on pending
litigation.
Ashitey’s attorney could
not be reached for comment
before publication time.

TIMELINE OF EVENTS
2002: GW hires Rebecca
Ashitey as a housekeeper in
the Marvin Center.
Aug. 2010: UPD hires Jeremy
Cates as an officer.
May 2011: Cates
first allegedly discriminates
against Ashitey.
Oct. 17, 2011: Cates
allegedly assaults Ashitey.
Oct. 19, 2011: Ashitey files a
workers’ compensation claim.
Sept. 1, 2011: Ashitey files a
lawsuit against GW, asking for
$1.3 million.
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THE

SCENE
THIS WEEK

9/11 REMEMBERANCE VIGIL

EMILY YOFFE

RUSSELL BRAND

GW will host a vigil to honor
the nine alumni who lost their
lives during the terrorist
attacks 12 years ago.

The author of Slate’s “Dear
Prudence” advice column will
discuss her most controversial
letters and answer audience
questions.

The comedian who has appeared
in “Forgetting Sarah Marshall”
and “Get Him to the Greek”
will perform standup from his
“Messiah Complex” tour.

University Yard
Sept. 11, Free

THIS WEEK IN GW HISTORY

Sixth and I Synagogue
Sept. 11, $20

Warner Theater
Sept. 12, $35-$45

Sept. 13, 2001: The University purchased its first ambulance for EMeRG,
which had previously used bikes to respond to calls since its founding in 1996.

A forgotten tragedy, brought to life by professor
ALISON KOWALSKI
ASSISTANT CULTURE EDITOR

Jason Osder’s documentary, “Let the Fire Burn,” opens
with a shot of a 13-year-old
boy – one of only two survivors of a 1985 bombing that
left a Philadelphia neighborhood smoldering and nearly
lifeless.
Osder, whose home was
just miles away from the attack, said that clip inspired
him to start creating his documentary more than a decade
later. It’s a powerful part of

''

already received a variety of
accolades and will debut Tuesday at the West End Cinema.
“I knew that would be the
said Osder, a professor in the
School of Media and Public
went through
a billion edits,

but that scene stayed true.”
Osder was 11 years old
when the city was embroiled

The 1985
MOVE bombing

black liberation group MOVE.

WHO ‘MOVE’ WAS

of explosives into a city housing complex. Eleven people

Move was a primarily
black, Philadelphia-based
cult-like group who lived
together and preached
against technology and
favored primal lifestyles.

“You don’t have the frame
that an adult has, of race or
thought] was to the kids, and
how all the authorities that
were supposed to be protecting them failed,” he said.
for him, he said, similar to the
way others remembered the
assassination of John F. Kennedy or 9/11.
After he completed his
master’s degree at the University of Florida, he landed a
teaching gig at GW, and continued the 10-year process of
collecting photographs and
video footage from local newspapers and city records to tell the story.
After years of

It captured a

cultural dilemma in
American society in
a way that no one
else had done.

MIKE SHANAHAN
Professor of Media and Public Affairs

peared at this year’s
Tribeca Film Festival, where it won an
award for Best Editing and was nominated for Best Documentary Film. Osder
also earned an honorable mention for Best
New Director.
Unlike
many
documentaries,
which feature voiceover narration, “Let

WHAT HAPPENED

The group had been rioting
and shouting through the
night, and when neighbors
called the police, a shootout ensued until a bomb
was dropped on the
headquarters.

AFTERMATH
DELANEY WALSH | PHOTO EDITOR

Jason Osder, a journalism professor, earned top accolades for his documentary on Philadelphia
race riots, which has been in the making for 10 years.

the Fire Burn” relies solely on
archival footage and news reports. GW also helped produce
legal arm helped secure the
rights to that footage.
Bangerter, said the structure
draw their own conclusions.
“What’s unique about
only in 1985 – is that it encourages audiences to make connections, and Travyon Martin,
the Austin Grant shootings,

they hadn’t happened when
we started thinking about the
Bangerter said.
Mike Shanahan, who cotaught a multimedia reporting class with Osder until this
year, helped connect the director with his cousin, a retired
FBI agent who investigated
the bombings in Philadelphia.
He praised Osder’s docupiece to give an in-depth look
at the attacks.
“It captured a cultural di-

lemma in American society
in a way that no one else had
done,” said Shanahan, who
is a member of The Hatchet’s
Board of Directors.
has also followed Osder to the
classroom.
Gabe Felder, a senior who
took Osder’s digital media
production class last fall, got an
he was wowed by the clips,
which he said also gave the
professor “a sense of credibil-

The
event
shook
the
community as a graphic
display of police brutality
that left 11 dead, 61 homes
destroyed and 250 people
homeless, with only two
survivors.

“You tend to think, ‘Those
who can’t do, teach,’ but when
you see something this tangible, you can watch it, you
can see their own skill and you
certainly gain a little bit of respect you didn’t have beforehand,” Felder said.
The West End Cinema
will hold a special screening of the film Sept. 10. The
film will open across D.C.
in December.

Chefs become designers for chocolate fashion show
PHOTOS BY DELANEY WALSH | PHOTO EDITOR

Old Town Alexandria

Come for the history,
stay for the art
I went to Old Town Alexing a theme-park-style, colonial-period-recreation in the
style of Williamsburg, Va. After
all, this was George Washington’s old stomping ground.
You know the deal: men
in tricorn hats and stockboyantly to women adorned in
bonnets, speaking in British
accents, while
boys in wigs
march to Revolutionary Warera tunes with
their drums and
piccolos.
But I was
pleasantly surprised.
Old
Town
wasn’t
tacky, nor did
it feel like an

style steeple jutting into the
skyline, visible throughout the
city. Both George Washington
and General Robert E. Lee attended services here.
But Alexandria appeals to
with an impressive art scene.
You cannot leave Old
Town without visiting the Torpedo
Factory Art Center. Once a government torpedo factory, the
building is now
a world-famous

where 165 artists
work.
The center boasts
82 studios, six
galleries
and
an archeology
Margaret Kahn
museum, but its
best feature is its
interactive nature: Visitors are encouraged
void of human life like much to enter the studios, watch the
of Foggy Bottom does on the artists work and ask questions.
weekends. King Street was
alive and bustling with pedes- exhaustive tour, but my favorite artist was Lisa Schumaier,
trians enjoying the sunny day.
The city’s main draw is its who crafts eerily-lifelike, funky
rich history. American history paper mache statues and
geeks must tour Gadsby’s Tav- handmade bottle cap magnets.
Alexandria has its own
ern Restaurant, where George
and Martha Washington, unique identity, something difAdams often stayed. During
the year, Gadsby’s also hosts
many historical reenactments,
a cheesy guilty pleasure.
Stop by Christ Church to
see its classic English country-

Heart of American Foundation’s annual Charity
Ttheirhein Chocolate
fundraiser tasked local chefs to tap into
fashion skills and create looks with only confec-

tions for its Chocolate Fashion Show.
Literary characters inspired all the designs on the
runway: Chefs paid homage to “Hunger Games” protagonist Katniss Everdeen, Pocahontas, the Mad Hatter
and “The Ugly Duckling,” all dripping in chocolate and
sparkling with sugar.
“It’s just a wonderful way for people to come together, to really celebrate not only, you know, the great chefs
community but also just to come together to celebrate
our children and celebrate our schools in the District of
Columbia,” Heart of America Foundation Co-Founder
and President Angie Halamandaris said.

prised almost solely of Washington commuters. Although it
visitors here, ready for a day of
hands-on history and art.

–Stephanie Vilella
Top: Model Michelle Greeley dons chocolate wings
and a mask, wearing a dress adorned with intricate
chocolate lace designs, a creation by Vanessa’s Cake
Designs.
Above: Co Co. Sala chocolatier Katie Musser carefully
applies white chocolate fondant butterflies to the back
of the Titania costume she constructed for the fashion
show.

ERICA CHRISTIAN | HATCHET PHOTOGRAPHER

Sophomore Nikki Ghimire sticks chewed gum onto a re-creation of
“The Last Supper” during the Alexandria King Street Art Festival.
The artist, Lisa Schumaier, creates the outlines using string licorice,
then invites visitors to “fill in the lines” with gum. In recent years,
Schumaier has re-created works by Manet, Cezanne and Van Gogh.

Left: The Chocolate Chick brought a chocolate fountain to dip strawberries into. Above: Jummy Olabanji, who emceed the event, grins as fashion show winner Caitlin Dysart and model Stephanie Lucero celebrate
on the catwalk. Dysart, a pastry chef at the 2941 Restaurant 2941,
outfitted Lucero in a snow queen costume with chocolate snowflakes
and blue leaf gelatin ice.
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Law school prepares to launch dean search
Search comes after
previous dean
pushed out

ly resigned from the deanship in November after just
18 months in the position.
Faculty say he left the deanship because he was about to

MARY ELLEN MCINTIRE

and the discontent pushed
him into a role in the pro-

ASSISTANT NEWS EDITOR

The search for the next
head of the GW Law School
will begin this month, with
plans to pick the top three
candidates by the spring,
Provost Steven Lerman told
professors last week.
Faculty will likely select
the search this fall, said professor Roger Trangsrud, who
helped steer the school’s last
dean search in 2010.
a method that’s commonly
used among universities to
broaden their applicants, often to the world outside of
academia. Still, Trangsrud
said the committee will likely
other schools, rather than
leaders of top companies or
law practices.
“The dean of a top 25 law
school is almost certain to
come from the professoriat,
so the need is not as strong

online learning operation.
The school has been under the temporary direction
of Gregory Maggs since January.
will take shape over the
next semester, and will
likely draw interest from legal heavyweights. The law
school is ranked No. 21 in the
country, and boasts top research programs in international and intellectual property law.
Some faculty members
nior Associate Dean for Acaadministrator with thick research credentials, as a solid
internal candidate. In 2010,
only one GW professor made
it to the top eight candidates.
by a GW-led search committee, which will likely include
a trustee, a law school graduate, a member of the pro-

it couldn’t hurt,” said Trangsrud, who holds an endowed
chair as a professor of complex litigation and civil procedure. He was also an interim dean in 2004, and also led
the committee that picked
the school’s former leader,

of the dean’s advisory committee.
The committee will narrow down the applicants
starting this winter, Trang-

The search will be a test
for the law school after tur-

visits in February and March
– similar to last year’s search

screening interviews will
likely start in January and

HATCHET FILE PHOTO

Gregory Maggs has served as interim dean of the GW Law School since January, after former dean Paul Schiff Berman stepped down.

Nationally, this year’s
challenges for law schools include the declining number
of legal jobs available and
the plummeting number of
applications to law schools
across the country, Trangsrud said.
He added that a dean
needs to be a strong fundraiser and communicator,
adding that the school’s

size – one of the largest law
schools in the country with
more than 2,000 students –
The school boasts an operating budget of about $80 million, and tries to fundraise
up to $10 million a year.
The school has also
struggled with fundraising
lins, associate vice president
for law development, said.
Fundraising jumped under

the reason he was selected
for the deanship. Fundraising has also slumped because of a poor legal job marThe University of Alabama law school, tied with
GW’s at No. 21 according to
U.S. News and World Report
rankings, will also conduct a
dean search this year, after its
dean of 10 years suddenly retired over the summer.

GW will also conduct
a search for the dean of the
nursing school, after Dean
Jean Johnson announced she
would retire at the end of the
academic year. The University may start a search for a
new business school dean
this year, as well.
Lerman declined to
comment on plans for the
law school search because
he said details were not yet
available.

Greek chapters will not be mandated to report addresses this fall
From Page 1
talked to a couple of Greeks
about collecting their addresses, they were actually
okay with it.”
Miller said Greek leaders calmed down after
meeting with him last week
after the outcry he saw this
summer.

nounced they would roll
back the harsher policy
for students off-campus at
this week, neighbors said
the new efforts were not
enough, and demanded
that officials take the matter more seriously.
John Kurutz, a resident at the Jefferson House

on 24th Street, said at the
meeting that one of his
neighbors had not slept in
three days because of excessive partying.
“He had to go into the
emergency room because
of the sleep deprivation
and they had to resuscitate
him,” he said.
Tensions with Foggy

boiling point last year,
pushing residents to organize and lobby GW’s top
officials to stop late-night
parties and leftover trash
on sidewalks.
The University has
made strides to address
neighbor complaints this
year, announcing officials
would launch an online
complaint form to report

troubled townhouses.
GW is also pushing a
city bill to give the University Police Department
jurisdiction outside campus lines to help break up
noisy parties.
Additionally,
Direcsaid members of her office
reached out to students in

“certain townhouses” to
talk about “how to be a
good neighbor.”
The office will also inform them on city reguhours which start at 10
p.m. during the first week
of classes.
–Cory Weinberg and
Sarah Ferris contributed to
this report
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To place a display
or classified
advertisement,
go to
gwhatchet.com
and click on
CLASSIFIEDS.

CLASSIFIEDS

Activism

CAMPAIGN JOBS

for Public Broadcasting!
Work with Grassroots
Campaigns to:

–Campaign for the best
TV and Radio
–Support local broadcasting
$1400-2300/month
Full-Time/Part-Time
for Students
CALL Sam at (202) 797-9655

FOR SALE

SERVICES

NEED A CAR,TRUCK OR SUV?
Over 1,000 vehicles!
You need 2 current pay stubs & 1 bill.
Gross income must be at least $2k/mo. Jason
202-704-8213 Laurel, MD

Invisalign Special for students!
Straighten your teeth! Make your smile all
it should be! We can show you what your
smile will look like!
(202)363-3399

To play: Complete the grid Solution
so that every row, column
and every 3x3 box contains
the digits 1 to 9. There is not
guessing or math involved,
just use logic to solve.

Sports

THE

GAMES
NUMBER

CRUNCH

MEN’S SOCCER

The Colonials travel a short distance
to take on District rival Georgetown.
Both GW and the Hoyas currently
have three wins apiece.

GW will take on the Keydets
for its first home game of the
regular season.

WT7.*
4BUVSEBZtQN

at Georgetown
8FEOFTEBZtQN

OF THE WEEK
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WOMEN’S VOLLEYBALL

73

The number of goals scored by the men’s water polo team over its first
four regular season games, resulting in an undefeated weekend

$PBDIFTBMMPWFSUIFQMBDFXJMMUFMMZPVUIBUGBDJMJUJFT

BSFJNQPSUBOU BOEXFWFBEESFTTFEBMPUPGUIBU

PATRICK NERO

Director of Athletics and Recreation

Renovated facilities spark new era
'SPN1BHF
GW, of course, isn’t coming
close to putting up the kinds of
$100-million locker rooms and stadiums seen at sports behemoths like
Oregon or Alabama. But since Nero
put in motion an athletic strategic
plan in 2012, athletes have seen an
explosion of upgrades to facilities.
On the Mount Vernon Campus,
the University resurfaced and redenis courts. In Arlington, Va., GW put
$3 million into renovations for its
and press box. In the Smith Center basement, GW installed a fully
equipped golf simulator and indoor
batting cages, in addition to the nationally recognized new basketball
court design.
The upgrades carry over the
momentum from the $40 million
renovation of the Smith Center that
was completed three years ago.
Next week, state-of-the-art
locker rooms in the Smith Center
are set to be revealed. The department would not yet reveal when
exactly the locker rooms will open,
and declined to provide a cost of the

vations would be paid for with funBlue fund.
The renovations partially stem
from GW drawing up its own halftime strategy to bring life back to
the athletics department. After a
committee of trustees and administrators found that GW’s athletback of the A-10, the department
has seen more internal dollars and
bulked-up fundraising. It raised
more than $1 million last year, and
is gunning for more this year.
“I think each of the programs
are feeling it. I think it, again, reinforces to them, ‘Hey, you have a
university that is supporting you,’”
Nero said, “And I think that results
focus on their athletic competition.”
The added dollars play toward
advantage, as GW has the secondlargest endowment in the A-10,
trailing only Richmond.

More than just facilities

Nero has done more than just
bring an array of construction
workers to campus, though. He has

also attracted a new breed of head
coaches – all with long lists of credentials – that are doing their own
part in attracting recruits.
“The facilities have been the
most drastic sign that people see everyday, but I would say internally,
coaches would
say that a –
what we would
call a ‘Raise
High’ attitude

HATCHET FILE PHOTO

Above: Athletics director Patrick Nero
speaks at the official unveiling of the
renovated Barcroft Park baseball field
on March 2.

ent,” Nero said.
“Everyone here
understands
that being a
Division I athlete means that
you take pride
in representing
your university
and wanting to
win, and that’s
become a very
big focal point.”
For three years, freshman point
guard Shannon Cranshaw was committed to play women’s basketball
at the University of Georgia, a team
that has been nationally ranked
in the Top 25 every year since she

AN INSIDE LOOK AT THE
FUTURE TRACK PROGRAM

Left:The tennis courts on the Mount
Vernon Campus were resurfaced and
painted blue, complete with GW
logos, in August.

joined the team.
Coaching changes at Georgia
and a realization her senior year
about wanting to build a better life
after college basketball, however,
led her away from Athens, Ga. and
straight to the Smith Center.
Facilities upgrades, like the
new court and locker room designs,
were key factors in Cranshaw’s decision, she said, but the biggest was
the opportunity to play under a
high-level coach like Tsipis.
“The reason, in the end, from a
basketball perspective, was to play
pis and his associate head coaches
and assistant coaches, and just the
opportunity to be a part of a program that’s on the rise.”
The idea of “stealing” recruits
away from marquee sports programs – like Cranshaw’s example
– is still a work in progress for Nero
and company.
According to GW’s 2012 recruiting survey, 14 of the 150 athletes visiting also considered BCS
schools, nine were looking at Ivy
League schools, and nine other
A-10 schools.
This past summer – just a year
later – the number of BCS schools
jumped to 24, Ivies to 41, and A-10
schools to 28.
“For us, it’s continuing to target a high school student who is
achieving at a very high level academically, but also can be athletically similar to one of the top athletes
in the country,” Nero said.

Internal development
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The athletics department announced Sept. 3 that both men’s and women’s
diving and track would be reinstated as varsity programs. Terry Weir, the men’s
and women’s cross country head coach, will extend his duties to the track
teams come the 2014 season. Hatchet Sports Editor Nick Ong met with Weir
to discuss the game plan for this young program.
HATCHET What was the team’s reaction when
you told them the news?
TERRY WEIR They’re excited, they’re out of
their minds about it. And it’s a real big deal to
add these four programs – with men and women – and they’re excited about having this opportunity to compete year round now, which
you have to have in the running world. I think
they’re really excited as well to see how
supportive this athletics department
is to track. Our sport needs it too.
The sport over the years has taken a hit. Most schools are dropping them, a lot of them, spe-

we’ve been trying to get for the last two to three
years. And when you get the top athletes, the
biggest thing from recruiting is they want that
opportunity to compete against the best in the
NCAA year-round in track. And we just didn’t
have that opportunity.

HATCHET When did talks about adding the
track programs start to be discussed?
TERRY WEIR

We didn’t talk seriously about it until last spring, so
honestly it’s a really short time
frame and [athletic director]
Patrick [Nero] was awesome,
sitting and listening to what
I had to say. And then he
brought in a lot of other administrators to come in and
get this planned out, and it

country. So it’s a big deal for
GW to be sort of bucking the
trend here.

HATCHET

What is the plan

on their part of putting all this
together in a short time.

practice and compete in?

TERRY WEIR In terms of practicing, nothing’s going to change.
You know, we jog over to Georgetown
and work over in Georgetown. But Georgetown
doesn’t have a track either, they use a community track...and their girls were national champions two years ago. So in terms of having a track,
we don’t really need it.
HATCHET

With the programs not set to compete until 2014, what’s the plan for this year in
terms of recruiting and getting the program on
its feet?

TERRY WEIR The nice thing is now we can
actually get into some of these top recruits that

HATCHET What does it mean
– to you, recruits and the current
athletes – to see an athletic department
track?

TERRY WEIR It’s huge, because you see again,
here’s a school that is typically in the NCAA, in
Division I, and then track, you’re a non-revenue
sport. You’re kind of in the bottom of the pecking order. You know, it’s all about football, it’s
all about basketball, and you know, basketball is
gonna be our big sport here, and it’ll be a revenue source. But all the other sports here, [Nero]
treats them all the same, we’re all on the same
level, and there’s no pecking order.

Recruiting is a tricky business.
So tricky that the NCAA has pages
upon pages of regulations regarding
when and how a coach can contact
a player. There are cross-country

rooms and usually about 20 other
schools doing the same thing for
the same player.
It gets even trickier for GW, a
school that prides itself on being
a research institution of high academic standing. Finding kids that
classroom greatly reduces the recruiting pool that GW can choose
from.
kids to the coaches. Our job is saying, ‘All right, what is it gonna
take,’” Nero said. “Why would a
student from San Francisco wanna come to GW and row if they’re
a top student, you know, over the
Ivies, Stanford, Washington, [California at Berkeley]?”
But in his short time at GW,
Nero has fostered an attitude
throughout the athletics department that puts the success of all
programs, not just basketball, as
the top priority. A recent example:
the reinstatement of the track and
diving programs, moves that will
ment, but gives the cross country
and swimming teams a greater
chance at an A-10 championship.
That type of change may be
hard to determine on a survey,
but to the recruits and current student-athletes, it’s important.
“When you think of other
schools, you think of like football
or basketball programs, but the
fact that they put so much into
softball because it’s such a growing program, it’s really awesome
to see that,” Mangini said. “That’s
one of the reasons I chose GW,
because it had the academic, but
they also had the athletic part; that
they care about softball, which is
a sport that not a lot of people
watch or think is interesting.”

Weekend Recap
Women's soccer | GW 1, East Carolina 1:

Despite a large shots on goal disparity, 14-7, in favor of GW,
the Colonials could manage only a 1-1 draw against ECU, the
team's first tie of the season. Both teams struck for goals in
the second half, with senior Alex Neal scoring for the Colonials, but neither could push anything across in either overtime period. GW will continue its four-game road trip this week
against William and Mary.

Men's soccer | GW 0, NJIT 1:

After winning back-to-back 2-0 games, the Colonials offense
fell silent against NJIT this Sunday. GW was unable to combat
the physical play of the Highlanders, surrendering an early
goal just 16 minutes into the first half. None of the three GW
shots on goal found the back of the net, and the Colonials
ended weekend play with a 1-1 record. They return home for
their first regular season home match this Saturday against
VMI.

Men’s water polo | GW 12, Notre Dame (OH) 11:

The Colonials fended off a last-minute power play threat this
Sunday to hang on for the one-point win and solidify their perfect 4-0 start. GW’s defense held opponents to just 26 goals
on the weekend, a great motivational start for new-starting
goalkeeper Connor Dillon.

