WWW.GWHATCHET.COM

AN INDEPENDENT STUDENT NEWSPAPER t SERVING THE GW COMMUNITY SINCE 1904

HOW KNAPP
IS PLAYING
HIS GOOD
HAND

Hatchet
The GW

Record donations, Corcoran
merger help GW rebound
These
services, and
more, add up to
$4,200 per
student.

BRIANNA GURCIULLO
NEWS EDITOR

A donor is not going to
want to invest
in an institution unless
they have confidence in
the leadership
of the institution.

Steven Knapp wakes up and wonders
what will go wrong.
two presidents, a top administrator said.
self on the defensive for a new reason
renewed two years ago. The University
HATCHET FILE PHOTOS
Top left: GW has heavily invested in its campus wellness centers, committing to move them to campus by 2015. Top right:
The University has also put money into the multicultural student center. Bottom left: GW staffs its student services hub,
Colonial Crossroads, with dozens of employees that drive up spending costs. Bottom right: Recreational facilities like the
200,000-square-foot Lerner Health and Wellness Center are also included in student services costs.

Only place GW outspends competitors?
Not in academics, but student services
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They want to make sure that their gift is

remained
data available.
That’s about $900 more than

want to know who the president is and
See STUDENT LIFE Page 5
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Inside the SA finance committee, four days of decisions worth $900,000
MARY ELLEN MCINTIRE

They’re doing their
homework.
You can’t argue with
a good budget.

ASSISTANT NEWS EDITOR

For more than 16 hours last
weekend, a dozen students squeezed
around a table in the Marvin Center
and pored over budget requests for
about 300 student organizations, all
pressed neatly into binders.

“This is less about oversight
ity of organizations and more
about a need to provide greater

RYAN COUNIHAN

mittee will have handed out $900,000
from a pool of University and student

SA Finance Committee Chair
tra money to build a bigger set or get
gagement has tried to toughen its

purposes.
“They’re doing their homework.

a roughly $1,600 budget. Parsing
through the requests for one event,
he pointed out unavoidable fees like

KATIE CAUSEY | HATCHET PHOTOGRAPHER
The eight members of the Student Association finance committee spent about 16 hours
this weekend combing through student groups’ budget requests. They will make the final
decisions for about 300 student organizations by next week.

requires groups to have a larger

of the College Libertarians, said the
funding requirements have taken
time away that the group would have

outlast its leaders’ time at GW.
tion asked for about $3,000 this year

about the group.
nizational management meetings and
town hall meetings are good but make

over the last year.
their own.
The next group’s budget was
turned down entirely after the

members – said the requirements
make it hard for their groups to exist.

quired to attend town hall sessions for

know enough about the events to
walked groups’ treasurers through

prioritizing events that would have
a group.

SA’s student organization budget will
swell to nearly $2 million over the next
nine years, there’s more pressure on
on groups’ budgets.
for Student Engagement, said more

Call Now or Order Online (202) 337-1000

www.mannyandolgas.com

$3 off your first online order

1641 Wiconsin Ave, NW
Washington, D.C. 20007

ALL MAJOR CREDIT
CARDS ACCEPTED!

din said the group spent its entire

and fundraising, but hopes to see a
larger pool of funds this year.
“We’ve shown them that we
uddin said. “I understand their
money to an organization that
–Zunara Naeem contributed
to this report.
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SUNDAY
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by NICK RICE

CRIME LOG
UNAUTHORIZED USE OF MOTOR VEHICLE/
THEFT
600 block of 22nd Street
3/21/14 – 10:30 a.m. to 6:30 p.m.
Open case

Referred to Metropolitan Police Department

DISORDERLY CONDUCT
Ivory Tower food court
3/23/14 – 9:40 a.m.
Case closed

SAM JOHNSON | HATCHET PHOTOGRAPHER

More than 60 teams camped out in the Smith Center on Friday night to honor cancer survivors and remember those who did not survive
their battles. Nearly 850 students walked or ran around the makeshift track, helping to raise $38,770 for cancer research.

POPULAR LAST WEEK
1

BOARD LEADER
EX-OFFICER
2
CALLS OUT
FILES GENDER 3
TENURED FACULTY
DISCRIMINATION
Board of Trustees chair
COMPLAINT
Nelson Carbonell said lowerranking professors blame
tenured faculty members for
feeding a culture of bullying.

A former UPD officer quit
her job after allegedly
being sexually harrassed
by colleagues.

WORTH QUOTING
Subject barred

ATTEMPTED ROBBERY/ASSAULT WITH INTENT
TO COMMIT OTHER OFFENSE
Off campus
3/23/14 – 3 a.m.
Case closed

Off-campus incident
–Compiled by Benjamin Kershner
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I’ve known Vince Gray
for a long time and I
was surprised. He let
the city down, but he
also let me down.
TOMMY WELLS, Democratic mayoral
candidate, on recent allegations by federal
prosecutors that the mayor was part of an
illegal campaign fundraising scheme.

THE HATCHET’S
GUIDE TO
MAYORAL
CANDIDATES

Information and analysis
on each of D.C.’s 2014
mayoral candidates, from
Bowser to Wells.

WATCH
ONLINE

VISUALIZED
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Video by Haley Lloyd

THIS WEEK

Monday, March 31

Tuesday, April 1

Operation Rice Bowl

“The Legend of Cool ‘Disco’
Dan” Screening

Learn the story of Thomas Awiapo,
who survived poverty and hunger
after being orphaned before the age
of 10 and now trains community
leaders throughout Ghana.
School of Media and Public Affairs
t 6:30 p.m.

Watch the 2012 documentary
about the graffiti artist Cool “Disco”
Dan as well as other D.C. artistic
movements of the 1980s.
.BSWJO$FOUFStQN

Saturday, April 5

Boston Marathon Vigil

Attend the vigil in honor of last
April’s Boston Marathon bombings.
Candles cost $3 and all proceeds
go to One Fund Boston.
Square 80 tQN

Job Search Panel

Listen to professionals share
their job search experiences and
advice.
Duquès and Funger halls
tQN
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Corcoran students look to protect small class sizes
GWHATCHET.COM

EVA PALMER
HATCHET STAFF WRITER

sign talk about the planned

Go online
to watch
Corcoran
students
share
their
thoughts on
the merger.
Video by
Sarah Mann

I heard that we might
be losing the library, so I
hope that things like that
don’t start happening.
AMY MORALES
Sophomore, Corcoran College

But one concern stands
out as the students work with

cil and GW’s Student Asso-

licit feedback about integrat-

biggest fear is losing the close-

ven Knapp has said it would
though GW will also honor

each other. As far as space
ing and just running into each
said.

JORDAN LEON | HATCHET STAFF PHOTOGRAPHER

Michael Schiffer, a sophomore at the Corcoran College of Art + Design, was one of a half-dozen students who met with Student Association
leaders last week. He also hopes to meet with GW administrators during two town hall meetings at his campus this week.

students also talked about

building renovations – with
hopes that Student Associa-

son will also hold town hall
building and what would
happen to their schools’ li-

week at both the 17th Street
and Georgetown locations.

sions in haste.

“There’s

apprehension

nounced it would acquire
create a non-voting seat for

tors.
included whether students
would be required to live on

that things like that don’t start

The focus of his conversations have been on how the
two schools can “best under-

constitution.
Vinson has led conversa-

and Sciences dean Ben Vin-

–Mary Ellen McIntire
contributed to this report.

Professors court corporations
for research partnerships
Companies dish
out funding for
lab equipment
MARY ELLEN MCINTIRE

nies in each of the last three

as federal funding fades.
Sorger said. To land his

ASSISTANT NEWS EDITOR

As corporations like
into developing technologies that use sunlight to

HATCHET FILE PHOTO
Engineering professor Megan Leftwich is one of eight recent female hires to come to GW, part of
a recruiting effort to narrow the gender gap in the engineering school.

National competition complicates
recruitment of female researchers
CHLOÉ SORVINO

discoveries within their
own walls.

NEWS EDITOR

During the School of Engineering and Applied Science’s hiring spree over the
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cruited about four dozen re-
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But just eight of those

8.50%

the engineering school’s ateven during its fastest hiring
period. About 17 percent of
decade ago.
Dean David Dolling said
even though GW is attracting
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GW’s top choice for its new
that the new Science and Entop researchers.
Assistant professor of

cause she is “one of the best
“She’s going to get big-

ing candidate because of this
“It is hard but we’re adding and that’s going to con-

lupa said.

she said will also help to
close the future gender gap.
“The success that GW

the school is still “about half

broad enough to attract a
wide range of applicants and

engineers at the [bachelor’s] level will increase

for the about 40 percent of
en – far above the national average. The school also ranked

nies to host their research
in outside labs like his

tion to the Milken Institute
spur interest in GW’s research.

tor

Weedn

landed

the

things giving researchers and
into the corporate world.
needs to ensure the research

And professors have not

have their pick of institutions.

Dolling said the school

ed one of the largest corpo-

evidence.

“We worked out deals that

der gap across science and

cent of engineering and applied sciences professors are

he said. “You get to know

labs like GW’s.
science and electrical engi-

Female faculty in the School of Engineering
and Applied Science

“There’s been this kind of

lunches.

engineering jobs in the futhrough the cracks.

uate who was working at a
“I think it’s going to get

Opinions

WHAT THE UNIVERSITY WON'T TALK ABOUT THIS WEEK
Why Senior Cpl. Warren Gibbs, accused of sexually harassing a colleague, left UPD (Online)

FROM

THE FORUM

blogs.gwhatchet.com/theforum

.BSDI t1BHF

“The politically-charged opinion of one professor in one
passive aggressive email is not going
to indoctrinate students.”

–MEGHAN XANTHOS, POQSPGFTTPSTSJHIUUPGSFFTQFFDIt.BSDI

STAFF EDITORIAL

Alleged faculty bullying is symptom of larger problem
Tensions surfaced between professors
and GW’s top leaders last week after Board
of Trustees chair Nelson Carbonell called out
tenured faculty for abusing their power and
acting like “bullies.”
Though surprising, this wasn’t a spontaneous revelation. Carbonell’s accusation
came after meetings with more than 600 professors, and he said many noticed an imbalance in representation between those who
have tenure and those who don’t. His meetings were part of an initiative to learn how to
revise GW’s faculty code, a set of rules that
outline details on academic freedom and the
tenure process.
We applaud the chair for putting a microscope to these critical policies – but Carbonell
might have confused matters more than he

Board Chair: Tenured faculty
act like “bullies”

are rooted in the culture of a university that
has given tenured faculty a loud voice in
decision making. They shouldn’t be afraid
to strike a better balance of power between
deans and non-tenured professors.
Going forward, as the faculty code is
altered and tenure rules are revised, GW’s
leaders should ensure that non-tenured faculty members have a vote on the faculty’s
singular governing institution and can provide input on major decisions, like dean reviews.
Now, “there are things that happen here
that would get you kicked out of fourth
grade, and it’s intolerable,” Carbonell told
the Faculty Senate on March 21.
But he neglected to delve too deeply into

There’s good reason to believe there
could be bullying and that GW’s governance
culture needs change. Many who are critical
of tenure argue that the policy, which grants
prove themselves as top researchers and
teachers, is designed to be a shield. Instead,
it’s sometimes used as a sword.
Tenured faculty’s near infallibility gives
rightly believes has gone unchecked. Professors are using it to take the reins on important
administrative decisions from those without
time.
There’s a clear inequity in the power distribution: Even in the Faculty Senate, where
professors gather to advocate for policy
changes at GW, only tenured faculty have a
say. All others are excluded. Not only are all
members of the Faculty Senate required to be

by Jay Fondin

tenured, but non-tenured faculty aren’t even
permitted to vote for their representatives.
searchers, adjuncts and part-time professors,
make up nearly 80 percent of the professor
core at GW. By the nature of the current sysany say.
This is all part of a larger power struggle
that has restrained GW’s progress over the
last two years. Top administrators, shooting
for higher rankings and more prestige, have
put pressure on deans to raise standards and
lift individual colleges.
But tenured faculty have called into

question that administrative hierarchy, exerting undue authority too often. While deans
need constructive feedback, professors have
dished out scathing reviews, threatened
campaigns against school leaders.
Faculty governance is one thing. Faculty
uprising is another.
Carbonell and top administrators need
to solve issues surrounding GW’s dean problem. When faculty rise up against top academic leaders, fundraising and rankings slip.
The University as a whole is hurt.
These issues – alleged bullying of nontenured faculty and rapid dean turnover –

Student criticism of Commencement
speaker and dorm name is legitimate

I

’ve heard it called the “trifecta of disappointment.”
Within one week, the
University
announced
that José Andrés will serve
as Commencement speaker,
Jay Sean will headline Spring
Fling and the “superdorm”
was named District House.
Really? Those are the best
we can do?
Students have voiced their
dissatisfaction over these
choices, saying that they expect and deserve better. Some
are dismissing those first students as entitled. Are these
complaints just a display
of snobbery purchased for
$60,000 in yearly tuition? Not
quite.
It’s wrong to see these dissenters as only spoiled brats
who take to Twitter when
things don’t go their way.
These complaints are not only
legitimate, but they reveal a
concern for GW’s culture. And
they represent missed opportunities.
These are some of the University’s most public decisions, even if they don’t seem
as substantive as a billiondollar fundraising campaign
or a strategic plan. They help
to shape the student body’s
collective opinion of the place
they call home for four years.
The warm – or not so
warm – memories students
have of GW traditions like
Spring Fling and Commencement on the National Mall
could affect whether students
choose to donate once they become professionals.
In the same way that GW
focuses on student-related issues like Greek life and student services – on which it
spends far more than our
competitors – administrators
should realize that these kinds
of choices impact spirit in a
direct way.
Last year ’s Spring Fling
brought the wildly popular
duo of Macklemore and Ryan
Lewis and lyrics openly advocating for gay rights and
general tolerance. The choice
reflected most students’ political views and transformed
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Jacob
Garber
Contributing
Editor

The warm – or not
so warm – memories
students have
of GW traditions
could affect
whether students
choose to donate
once they become
professionals.
University Yard into a place
where community spirit was
pervasive.
Jay Sean, on the other
hand, lacks any relevant connection to GW culture. His hit
song “Down” is a protracted
request for sex, featuring Lil’
Wayne (I think).
This is surely disappointing, but even more so when
compared to another top candidate, Angel Haze. Her music carries some of the same
advocacy as Macklemore’s
– one of her most famous
songs is actually a cover of his
“Same Love” – but she was
nixed because the University
reportedly made the absurd
request for her not to curse in
her music.
The
Commencement
speaker, an even more highprofile decision, is supposed
to encapsulate the GW spirit.
You might think GW got it
right with José Andrés, who
is an international philanthropist and founded World
Central Kitchen, which works
to alleviate malnutrition and
food scarcity in developing
countries.
But Andrés is already

backing up his accusations. The broad generalization leaves us wondering which schools
and departments have particular problems,
and questioning the exact nature of those
problems.
The fact is that tenure is here to stay. But
the right governance structures need to be in
place so tenure is balanced against two often
vulnerable positions: deanships and un-tenured faculty positions.
If GW is going to grow as an institution,
have this job security and hold leadership
positions will always maintain more clout
with administrators. After all, a vote of no
lege presidency.
Administrators, trustees and faculty now
need to put the governance structures in
become mere speed bumps, not barriers, on
GW’s path to growth.

Level the playing field for
underpaid adjuncts

connected to GW though his
position as an adjunct professor, making the decision seem
lazy. We’ve already been exposed to him in classrooms
and in Kogan Plaza, where
he dished out plates of his famous paella last spring.
Regardless of his philanthropic efforts, it seems
as though the culminating
speaker for the class of 2014
was simply the easiest to access, and this isn’t the way to
cap off thousands of students’
college experiences. A celebrity chef doesn’t seem like the
best administrators could do.
As for the “superdorm,”
the University seemed like it
was making the right move
when it asked students to pick
a new name for the $130 million residence hall.
After
administrators
asked students to submit possible names, they narrowed
down the choices to four that
sounded like generic names
from movies about college.
Naming the “superdorm”
something bland seems like a
strategic choice by the University, as they can easily rename
it when a wealthy donor decides to open his or her pocketbook. Instead, the residence
hall could have held the name
of any number of admirable
alumni.
“J. Edgar Hoover House,”
for example, would immortalize a notable alumnus and his
groundbreaking accomplishments. “District House” is superficial, leaving students to
hope a donor ’s name is tacked
on the building sooner rather
than later.
Sure, there are many reasons why someone may hate
the new “superdorm” name,
or why a student may want
a different Commencement
speaker or Spring Fling act.
Feelings of self-entitlement
could be part of it.
But by and large, there’s
more depth to these complaints than you think.
–Jacob Garber, a senior
majoring in English and creative
writing, is The Hatchet’s
contributing opinions editor.

J

oseph Fruscione, an adjunct
professor of writing, has taught
at GW for 15 years. But just before the start of every school
year, he can never be completely
sure that he’ll hired back.
“We – like many adjuncts at the
the beginning of each semester or
school year,” he explained. “Once
my contract is renewed, I start from
square one the next year: same
salary, same level, same option of
advancement.”
Adjunct professors – who teach
about half the classes here – are an
instrumental, though often overlooked, part of the faculty. Even
after they’re hired, they don’t have
anywhere near the rights and privileges GW full-time faculty receive.
A decade after GW’s part-time
faculty voted to form a union, they
still have work to do to improve
juncts from universities around
D.C. joined together at Georgetown
how to build a city-wide group
from scratch that would set salary
Though GW part-time professors, particularly union leader
Kip Lornell, are leading the pack
to bring this group together to
improve conditions for adjuncts
across the city, there’s still plenty
for the University to do to improve
the climate for adjuncts on this
campus.
Let’s start with pay. GW’s
union, part of the Service Employees International Union, negotiated a 3 percent wage hike for
adjuncts with Ph.D’s in 2012. That
gives adjuncts $4,032 per course –
far below what peer schools like
Tufts University pays their parttime faculty. Adjuncts at Tufts
get about $6,000 per course, and
that’s in a part of the country
where the cost of living is much
cheaper than pricey D.C.
For adjunct faculty here, this is
“Professors aren’t asking to be
paid $200,000 or $300,000 a year, to
drive luxury cars or to teach only
one to two courses per year. This
and priorities,” Fruscione told me.
Assistant, full-time professors
here get about $86,896 on average,

Bryan Doherty
Writer
a salary that requires responsibilities beyond teaching. They’re paid
to bring in research money, participate in administrative tasks for
the University and publish in their
fessors are just paid to teach.
But they’re not paid equally
even when only the teaching component is considered. There’s still a
major discrepancy. If adjuncts teach
four classes a year, that’s less than
$18,000 – while assistant full-time
times that amount.
Part-time professors are some
of the University’s biggest stars
– including the likes of celebrity
chef and Commencement speaker
José Andrés. Vice Provost for FacHatchet that “they are valuable for
their real-world experience, which
is an asset to the classroom. But if
they’re that valuable, GW should
make that clear through more adThe lack of equality here isn’t
just an unfortunate reality for professors, but it also hurts their ability
“You’re working out of your
car, you don’t have time to answer
everybody’s emails, you don’t have
Lornell, a part time professor at
GW since 1992, told me.
GW needs to adjust its priorities. Part-time professors still routinely make about half as much for
teaching the same exact course. It’s
a cost-saving measure for the University, but isn’t fair to the professors who do the same job but don’t
tion.
Employee salaries are already
the largest costs in the total GW
budget. But that makes sense: The
professors determine the quality of education that a student here
receives. It needs to be a top priority to treat with respect those who
teach half the courses.
–Bryan Doherty, a freshman
majoring in political communication,
is a Hatchet opiniuons writer.
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With $80M in gifts, Knapp on hot streak after wave of bad press
From Page 1
won’t be thinking of us as the
kind of place that gets that
kind of gift.”
Less than a month before
the gifts, GW announced a
merger with the Corcoran
College of Art + Design, giving the University its largest
academic takeover and campus space across from the
White House. The partnerattention, with the University
earning praise for rescuing
school and gallery.
Knapp has said that his
administration’s 10-year strategic plan aims to turn GW
into a “hub for the arts and
culture” of D.C., which could
attract more donors with interests in the arts.
But some plans to raise
standards and grow the
University’s reputation have
A wave of negative attention hit GW last year, when
U.S. News and World Report
colleges after the University
admissions data for at least a
decade.

came under scrutiny again
this past fall when its new
leader admitted that for
years, GW has waitlisted
hundreds of undergraduate
applicants who can’t pay the
full cost of tuition. Knapp has
be transparent outweigh the
scandals.
Meanwhile, GW scrambled to do damage control:
The deans of two of its top
schools had their tenures cut
short by faculty strife and
budget mishaps, the University’s supposed “rich-kid
reputation” was splashed inside the Washington Post, and
a local news program based a
segment on a Facebook page
called “GW Housing Horrors” about moldy living conditions in a GW residence hall.
“At any big, complicated
university, somebody is going to mess up. It doesn’t
matter how brilliant the president is. The question is, what
does the University do when
somebody messes up,” said
Scott Jaschik, the editor of the
news website Inside Higher
Ed.
Knapp has described
some of the bad publicity as
growing pains of GW’s ambitious agenda. At a University

that has grown immensely
over the last few decades,
Knapp maintained that his
administration has laid a solid foundation that can handle
administrator turnover and
public scrutiny.
“That’s inevitably going
to happen at an institution
undergoing change. I’ve got
to focus on the long-term perspective of that. You can’t be
distracted by individual cases
when you’re building a team
that has so many moving
parts,” he said in an interview
last fall.
Charting a new direction
Knapp, who served as
vice president of academic
Hopkins University for a decade, came to GW with plans
to transform the University
into a top research institution.
That vision began to
take shape over the last year
through a $300 million strategic plan. The decade-long
plan that stresses interdisciplinary research, international education and faculty
hiring across school is the
result of years of discussions
led by Knapp’s second-incommand, Provost Steven
Lerman.

stitution is not used to rapid
change and transition at the
presidential level, it sometimes takes two, three, four
years until that person’s
agenda takes over,” said Robert Chernak, the University’s
former senior vice president
for Student and Academic
Support Services.
Part of Knapp’s strategy to recruit top faculty and
researchers involves building facilities to support their
work, including a $75 million
home for the public health
school and the $275 million
Science and Engineering Hall.
To build up research inside those buildings, Knapp
recruited Leo Chalupa as the
reports directly to Knapp,
meets with him one-on-one,
sometimes once a week,
to come up with strategies
for winning more research
grants and boosting GW’s
name. The focus appears to
ty attracted 10.8 percent more
outside dollars for research
last semester.
Chalupa said the president has made it a point to

personally meet with the directors of GW’s research centers – like the Computational
Biology Institute and the
Global Women’s Institute –
who are often the best in their
hefty grants.
“He said, ‘I want you to
build research here,’ so he sets
the tone,” Chalupa said.
But the investments
have come with risks. Plans
to fund the projects, which
have totaled ahalf-billion dollars since the beginning of
a borrowing binge and put
pressure on the University to
step up fundraising and win
more government subsidies
Letting down his guard
Knapp arrived at GW in
the shadow of Trachtenberg,
a 19-year president who often
walked around the campus
and chatted with students on
park benches.
A top administrator –
who asked not to be named
to speak freely about his boss
– called Knapp “relentless”
when it comes to defending the University’s image, a
leader who constantly examines and reexamines what he

says and writes. But that can
cause students, donors and
employees to see the former
English professor as unapproachable.
Knapp seems to have “a
three-point plan” for every
response, instead of “accepting criticism” or showing
vulnerability, the administrator said.
Now, Knapp has had
more candid moments as he’s
settled into his role, meeting with Student Association
leaders in J Street and cracking jokes in University-produced videos to name the
new $130 million residence
hall.
Chernak, who is now an
associate professor of higher
education
administration
at GW, said the transition
from Trachtenberg to Knapp
marked a shift in priorities
and personality, which some
have misinterpreted as more
“Maybe students are feeling a lack of some love on the
part of the senior administration,” Chernak said. “In reality, that’s not true. It’s a style
–Cory Weinberg and Mary
Ellen McIntire contributed
reporting.

GW’s spending on student services outpaces peer institutions
From Page 1
last six years, but competitor
schools still put much more
money into those areas. For
example, while GW spends
$18,577 per student on instruction, its peers averaged
$28,488 per student.
Peter Konwerski said the
University has invested heavily to enrich students’ campus
experiences, which is now an
expectation for nearly all prospective students. He said the
has become crucial to give
students more personal attention and employ people experienced in higher education.
“Students and parents
are consumers and they’re
looking at the best value of

their education,” Konwerski said. “We want to have a
really compelling opportutheir place, get support, be
successful.”
Provost Steven Lerman
said part of the reason that
GW spends more per student
is because of the steep property and amenity costs in D.C.
He added that GW’s relatively small endowment of about
$1.3 billion – which translates
to about $54,000 per student –
forces it to rein in spending in
other areas.
That
endowment-perdozens of other colleges in the
D.C., Maryland and Virginia
area, however, including the
University of Richmond and
Georgetown University.

we’ve established, to have a
high quality of student support services. We’ve made
investments in improving
mental health services and increasing recreation,” he said.
A student life tradition
The origins of GW’s
spending choices can be
traced back over the last few
decades, when GW built its
reputation for spending big
on students.
Last decade, the University expanded amenities and
experiences. Freshmen had
maid service in dorms, Colonial Inauguration included
laser light shows, doubledecker admissions tour buses
rolled around campus and

students could play cheap
games of bowling in the Marvin Center.
Those features are now
pieces of a former era, but
GW has channeled student
services spending into career,
safety and health services, as
versity has also committed
recently to spending more on
intramural and club sports.
Robert Chernak, who
served as the senior vice
president for Student and Academic Support Services before retiring in 2012, said top
administrators would rarely
turn down a chance to improve student life on campus.
“[University President
Steven] Knapp and Lerman
were always very supportive
of budget priorities in student

life. I never found either one
lacking in their enthusiasm
when a proper case was presented,” Chernak said.
The engine of GW’s student services is the Center for
Student Engagement, where
workers makebetween $3,000
and $4,750 per year in addition to free housing for their
work.
Recently, the University
committed to increasing the
career center’s budget by$20
million over the next decade, funding about a dozen
hires and sweeping programs
dedicated to help students
have also made a large commitment to international student services.

GW has increased the University Counseling Center’s
budget by almost $200,000
as demand has skyrocketed.
pricey cardio and weight lifting equipment at the HelWell.
The University is constantly eyeing new programs
that could attract more students or improve the experiences of current students, in
line with its mantra of “stusaid.
“We ask all the time,
‘What do we need to do more
of?’” Konwerski said. “If you
look back 15 years, we didn’t
have as many beds, we didn’t
have as many facilities, we
didn’t have as many amenities. We’ve really built that to
build a community.”

Culture

THE

SCENE
THIS WEEK

GAME OF THRONES AND
REAL ESTATE
OMMEGANG HAPPY HOUR 9:30 Club
Penn Social
April 3, Free

Ommegang is premiering their
newest Game of Thrones-themed
brew, “Fire and Blood” at the event,
which includes a costume contest,
games and prizes.

THIS WEEK IN GW HISTORY

.BSDI t1BHF

April 2, $22

The indie rock band will
perform at 9:30 Club to
promote their newest album
“Atlas,” which features the
single “Talking Backwards.”

DC MEETmarket

15th and P Street NW
April 5, Free
The opening day of the community
market, which runs the first Saturday
of the month until November,
features live music and art in
addition to over 48 local vendors.

April 8, 1999:
Program Board chooses three student bands to headline Spring Fling.

New burg
ers on the block

AT BOB
BY’S BURGER PALACE

KATIE CAUSEY |
HATCHET
PHOTOGRAPHER

Economics
professor James
Foster will take
home the Oscar
and Shoshana
Trachtenberg
Prize for Faculty
Scholarship on
Monday night.

BRENDAN CONNELL & JOSH SOLOMON
HATCHET REPORTERS
ILLUSTRATION BY SOPHIE MCTEAR

T

Professor changes how we think about poverty
CAILLEY LAPARA

7FHBT

HATCHET REPORTER

Inside economics professor James

#SVODI#VSHFS

$BSPMJOB

/FX.FYJDP

Think Summer, Think Fordham
Summer Session 2014
Session I:
May 27 - June 26

Session II:
July 1 – August 5

• Day / evening classes at three
convenient New York locations
• Credits transfer easily
• $825 per credit hour
• Live on campus

Learn more at fordham.edu/summer.

eeo/aa
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MERCHANTS

PAGE

To place a classified ad,
go to gwhatchet.com and click on
CLASSIFIEDS in the upper right corner. For all other ads, email
ads@gwhatchet.com or call 202-994-7682.

CLASSIFIEDS
JOBS
CREATIVE MOVEMENT
INSTRUCTORS: training
now for work in fall. Classes
taught in area preschools,
day care centers. Equipment
provided. Own transportation
preferable, not required.
visit www.kidsmovingco.
com for more information.
Send resume to kmc@
kidsmovingco.com. Resumes
sent without cover letters not
considered. $20-$30/hr.

MERCHANTS

Run your ad on this page in a business card size.

Full color for
$75/week
To participate contact our advertising sales
department at

(202) 994-7682

Deadline: Wednesday, 4pm for next Monday’s issue

FOR SALE
Up late nights? Need
EXTREME ENERGY
and mental clarity? Try
Purple Tiger Gone Wild!
All natural! Call or text.
1-540-280-5458

The New York Times Syndication Sales Corporation
620 Eighth Avenue, New York, N.Y. 10018
For Information Call: 1-800-972-3550
For Release Monday, April 14, 2014

Crossword
ACROSS

34 With 30-Across,
black writing fluid
36 Extra energy
6 Geishas’ sashes
39 Mel of the Giants
10 Amo, amas, ___ 40 Handyman’s tote
42 Stooge with
14 Nicholas Gage
bangs
memoir
43 Big laughs
15 Speedy
16 Coin with F.D.R.’s 45 With
magnanimity
image
46 Muff one
17 One-by-one
formation, as in
47 Stately shaders
walking
49 Turf
19 Similar (to)
50 Vicinity
20 Sushi fish
51 “Swan Lake” and
21 Perfect diving
others
score
54 Skill needed
22 Briefest of kisses
when being
asked “Does this
23 “Rule, Britannia”
dress make me
composer
look fat?”
25 “Yeah? Try and
56 Barely got, with
do better!”
“out”
27 It stinks
57 Marker in a
30 See 34-Across
poker pot
32 Latina lass: Abbr. 59 Bing competitor
33 Solo of “Star
63 One way to
Wars”
record a show
1 Mr. ___
(handyman)
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64 Manicurist’s
target
66 Bygone British
gun
67 Toss, as a coin
68 Belly button
69 New Haven
school
70 Concordes
71 Goes downhill in
the winter
DOWN
1 Admit, with “up”
2 Nastase of tennis
3 TV’s Warrior
Princess
4 Engaged, as a
transmission
5 Flooring installer
6 Insect repellent
brand
7 Worm on a hook,
e.g.
8 Spot of land in
the ocean
9 Dictation takers
of years past
10 Get comfortable
with, as new
conditions
11 Spillane
detective
12 ___ curiae
(friends of the
court)
13 Marathon
warm-up races
18 Pacific weather
phenomenon
24 ___ a happy note
26 Authorized
substitute
27 “I almost forgot
…!”
28 Numerical info
29 Honest
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PUZZLE BY KELLY CLARK

31 Weights of some
contraband

48 Doesn’t leave a
tip

34 Informal
response to
“Who’s there?”

50 Lacking a key,
musically

35 Monk’s superior
37 Skin opening

51 Ross the
flagmaker

38 Wife of Zeus

52 Large Japanese
dog

41 The golden years

53 Dirties

44 “There, finished!” 55 Foot woes

58 Condo, e.g.
60 Donated
61 Didn’t tell the
truth
62 Right-angle
bends
65 Auto accessory
often mounted
on the
windshield, for
short

Annual subscriptions are available for the best of Sunday
crosswords from the last 50 years: 1-888-7-ACROSS.
AT&T users: Text NYTX to 386 to download puzzles, or visit
nytimes.com/mobilexword for more information.
Online subscriptions: Today’s puzzle and more than 2,000 past
puzzles, nytimes.com/crosswords ($39.95 a year).
Share tips: nytimes.com/wordplay.
Crosswords for young solvers: nytimes.com/learning/xwords.

Solution
To play: Complete the grid
so that every row, column
and every 3x3 box contains
the digits 1 to 9. There is not
guessing or math involved,
just use logic to solve.

Sports
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THE

GAMES

MEN’S TENNIS
vs. Fordham
Friday tNoon

Mount Vernon Campus

OF THE WEEK

NUMBER

CRUNCH

17

After skyrocketing to the No.
51 ranking in the country, the
Colonials will look to continue their
hot streak as they begin Atlantic
10 competition.

MEN’S BASEBALL
at Virginia
8FEOFTEBZtQN
Charlottesville, Va.

Before opening up a five-game
homestand, the Colonials will
have to face defending ACC
Champion Virginia.

The number of games that graduate student Megan Nipe played on a
torn-ACL, head coach Jonathan Tsipis said.
She averaged 12.8 points per game during that span.

What I learned from playing pickup basketball with Maurice Creek
SEAN HURD
CONTRIBUTING SPORTS EDITOR

When Maurice Creek – the
Colonials’ team leader and feelgood resurrection story – finished
his college career with an air ball
in the final seconds of an NCAA
Tournament game, I figured it’d
be the last shot I would ever see
him take.
But when the 6-foot-5 guard
strode into the Lerner Health and
Wellness Center last week, I got a
glimpse of Creek up close. I saw a
side of him and his game that gets
lost when you’re watching games
from behind a laptop screen.
I covered graduate student
Creek all season long from the
sidelines. From his 17-point GW
debut in an exhibition against
Bowie State, to the last-second
jump shot against Maryland that
cemented him as the face of GW
men’s basketball, to the last shot
that he would ever take as a Colonial against Memphis.
By the end of the year, I
thought I had a good grasp on
both Creek’s story and who he
was as a player. That is, until
Creek unexpectedly walked into
Lerner Health and Wellness Center on Thursday to play pickup
basketball with a group of us who
were just looking for a way to kill
time.
We all tried to hold back the
glee of playing on the same court
as the former top-100 recruit
who outscored John Wall when
Indiana played Kentucky. This
seemed like an opportunity that
would only be attainable through
some auction by the GW athletics
department.
But my excitement came with
a bit of confusion.
It had been less than a week
since that final shot, which
surely has replayed in his mind

CAMERON LANCASTER | ASSISTANT PHOTO EDITOR
Guard Maurice Creek displays pristine form with his jump shot earlier this season.
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hundreds of times since the final buzzer sounded. Yet he was
already back on the court, and
playing with a bunch of amateurs
wasn’t beneath him.
Creek, obviously, stood out on
the court. While the majority of
us looked like we had rolled out
of bed and stumbled to the gym,
Creek looked like he was suited
for practice with Mike Lonergan.
He donned his full GW practice
gear, complete with a practice jer-

sey, knee supports and ankle bandages surrounding his pencil-thin
legs.
When play began, Creek was
simply unstoppable. The guard
put on a shooting clinic, an easy
extension of the 14.1 points per
game he averaged in his lone season as a Colonial. Most impressive was Creek’s shot release. I
already knew that Creek’s shot
was quick, which allowed him
to sneak the ball past opponents

IN BRIEF
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GW rewarded Mike Lonergan with
a contract extension through the 2020-21
season on Friday after the head coach led
the Colonials to their first NCAA Tournament in seven years this month.
Athletics director Patrick Nero declined to disclose the financial terms of
the contract, but said Lonergan had two
years left on his original five-year deal.
“In many programs you see quick
turnover. A lot of times you hear people
say, ‘Is an Atlantic 10 program that coaches use as a stepping stone?’” Nero said.
“What you’re seeing at GW, VCU and
Dayton and other programs is, it’s
important for us to
make our programs places
where

HATCHET FILE PHOTO

coaches feel they can be for a very long
time.”
In his third year in Foggy Bottom, Lonergan led the Colonials to an 11-game
turnaround – sixth-best in the nation –
and to the second most wins (24) in program history.
It was a dramatic leap that many
thought would’ve earned Lonergan
A-10 Coach of the Year. It didn’t, but
a trip to the NCAA Tournament and a
hefty contract extension seem like nice
consolation prizes – especially as he
gets to remain close to home, Lonergan
said.
“I’m happy on a personal note, because coaching is a tough profession, it
really is,” Lonergan said. “I’ve been very,
very selective in my career moves and
when I came here, this is where I wanted
to be and this is where I want to finish my
career.”
Nicole Auerbach, a college basketball
reporter for USA Today, said locking up
Lonergan for the long term was a smart
move.
“I think it’s important, as a coach
starts to see success at a program,” Auerbach said. “Those are the candidates,
the names that would come up for head
coaching vacancies elsewhere, so I think
they’re doing a smart thing in finding out
the long term.”

- Nick Ong

all season long, leading to his 80
made three-point field goals on
the season.
Against amateur defenders
Thursday, I realized just how special both Creek’s shot and range
were. Defenders were constantly
in Creek’s face trying to prove
to the rest that they could stop
a member of the Atlantic 10 allconference third team. Creek’s approach almost became repetitive,
a dribble fake that would create

enough space for him to shoot a
jump shot from beyond the arc.
Creek hit mind-boggling shots
all night – off-balanced shots,
three-point attempts from close to
half court, and acrobatic shots on
drives to the rim. Defenders were
pleasantly puzzled.
Of course, Creek wasn’t perfect, as he succumbed to throwing the occasional errant pass or
dribbling the ball off his leg out of
bounds. Those flashes of humanity made us all feel a bit better, too.
But after every impressive
shot that Creek made, which
meant nothing more than a point
closer to 11 for a meaningless
game of pickup – I couldn’t help
but wonder, can Creek really be
enjoying any of this?
After all, he was only two
weeks removed from playing at
the Barclays Center in Brooklyn,
and less than a week removed
from playing in front of thousands in Raleigh for the NCAA
Tournament.
Despite his superiority on
the floor Thursday, Creek treated
everyone on the floor as equals,
as teammates. Whether it was
a player on his team or the opposition, Creek would dish out
compliments whenever they were
due. (And yes, I’ll take this moment to brag: He complimented
me on a pass I made.)
It’s clear that beyond the trick
shots and fancy passes, Creek is a
fan of the game, who saw his career cut short due to a boatload of
misfortune.
After playing with him in a
pickup basketball game, I see that
Creek wasn’t out in the Smith
Center for the glory or the scholarship money. He’s there for the
camaraderie of his teammates
and the thirst for competition – no
matter who he’s facing or what
court he’s on.

