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Several UPD officers allege that a hostile work environment prevents the officers from properly responding to campus emergencies. They described
senior officers as unprofessional, often controlling and “demeaning.” Several officers have quit their jobs at UPD without other work lined up.

‘Us vs. them’ environment at UPD
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Officers say lack of
oversight from supervisors
creates hostile culture
BRIANNA GURCIULLO
NEWS EDITOR

More than a half-dozen current and for-

See UPD Page 3

Officials silent on details
of Greek life sanctions
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The Faculty Association will lobby elected professors
on the University’s highest faculty governing body,
who they say have failed to challenge the policies of
administrators like Provost Steven Lerman.

GW looks to draw students to Vern tours
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At least six chapters
investigated this year
COLLEEN MURPHY
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Administrators are searching for ways to promote the Mount Vernon Campus
to prospective students, like virtual tours and highlighting special programs.
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Buzz Aldrin, the second man to walk on the moon, spoke at the Humans to Mars Summit in Lisner Auditorium on Tuesday. He talked
about the possiblity of a successful Mars mission and emphasized the importance of the U.S. leading space exploration.

POPULAR LAST WEEK
1

Subject barred from campus

FALSE POLICE REPORT
Thurston Hall
oBN
Case closed

STUDENTS TRY
OUT ‘SUGAR
DADDY’ SITE

More than 100
students have used
Seeking Arrangement
to find wealthy dates in
the D.C. area.

2

TOP LEADERS
DEFEND GW
COUNSELING

Administrators
defended counseling
as parents of admitted
students asked about
suicides on campus.

WORTH QUOTING

Referred for disciplinary action

UNLAWFUL ENTRY
Marvin Center
oQN
Case closed

Subject arrested
–Compiled by Benjamin Kershner

If a family is coming to Foggy
Bottom but we can’t get them
to sit in traffic or take the shuttle
because they’re rushing to
another school, then we need
to make sure we tell that story
while we have them in front us.
JEFF KALLAY, CEO of the admissions
consulting company Render Experiences,
on introducing visiting students to the
Mount Vernon Campus.
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GOOGLE GLASS
PURCHASE LEADS
TO BUDGET CUT
The Student Association
slashed the MBA
Association’s budget after
the group bought Google
Glass for members.
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Tuesday, April 29

Join White House correspondents,
editors and bureau chiefs from top
media organizations for a panel
discussion on diversity in the White
House Press Corps.
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Relieve stress before your final
exams by drawing with chalk on
H Street and in Kogan Plaza and
enjoying free cupcakes.
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White House Press Corps
Diversity Panel

Thursday, May 1

Capitol Food Recovery J
Street Food Drive

Use your extra meal plan money for
a good cause and buy food from J
Street to donate to Thrive D.C., a
local food pantry.
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University Counseling Center
Annual Chalk-in

Friday, May 2

William B. Griffith
Memorial Service and
Reception

Join the philosophy department
in remembering William Griffith,
professor of 50 years who passed
away on Feb. 10.
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Suspensions, expulsions
hit record low even as
drug violations increase
Campus police log
36 more incidents
than last year

RACHAEL GERENDASY
HATCHET STAFF WRITER

NICOLE RADIVILOV | HATCHET STAFF PHOTOGRAPHER
Sophomores Marissa Kardon Weber and Matt Traina, who live together in gender-neutral housing, say
they often clarify they aren’t dating to people unfamiliar with the program. About 200 students will
live with members of the opposite sex next year, 22 percent more than this year.
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Nearly a quarter more students to
live in gender-neutral housing
I’m really looking forward to
the day we don’t have to call it
gender-neutral housing. It just
creates a stigma. I feel like
we’ll look back on it and be
like, ‘Why did we have to draw
that division?’

ALLISON KOWALSKI
HATCHET STAFF WRITER

When advocates pushed for
the University to become one of the
ing four years ago, administrators
didn’t expect it to grow into one of
the most popular in the country.
percent increase in the number of
students living with the opposite
sex. Four years after campus leaders heralded the option as a step
forward for lesbian, gay, bisexual
and transgender students, it has
become popular among straight
students as well, students say.

MARISS KARDON WEBER
Sophomore
data back up why we continue to
do gender-neutral housing.”
When the LGBT student organization Allied in Pride lobbied for
gender-neutral housing options

gender-neutral housing in the fall

and students said they would support the program because it allows
students to live with whomever
they feel most at ease, regardless of
gender.
While gender-neutral housing
has expanded at GW, colleges such
as Northwestern University and
the University of North Carolina
have scaled back or canceled similar programs.
Northwestern decided to real-

is more than GW Housing Director Seth Weinshel said he expected
He said students have praised
the program in annual surveys,
which also ask about the sexual
orientations of students living in
the rooms.
“Our results tend to be that
people are generally happy and
enjoying the experience,” Weinshel said. “[But] we will continue
to assess that program because it’s
important to continue to have that

gender-neutral housing after only
while UNC saw just four students

express interest.
Campuses with reputations
for being more liberal, such as New
York University, have seen their
programs grow even faster than
in gender-neutral housing, which
pus undergraduate population.
Though the program has become more popular at GW, stugram.

-

The number of students expelled or suspended for drug use
is at its lowest level in four years
despite an overall uptick in violations ranging from cocaine possession to prescription drug misuse
this year.
No students have been expelled for drug violations this year,
and just six have been suspended.
Meanwhile, GW’s disciplinary of36 more than last year.
have not changed the penalties for
drug use, and all penalties are decided on a case-by-case basis.
Last year, GW tallied 86 drug
suspensions or expulsions.
University Police Department
Chief Kevin Hay said the number
of reported drug violations varies
in part because of the availability
of drugs on campus, but did not
year’s increase in violations.
Colleges nationwide have relaxed their sanctions for drug use,
said Chris Loschiavo, the director
University of Florida and former
president of the Association for
Student Conduct Administration.

“That has been a national
trend over the past few years, and
it is possible that is why suspensions and expulsions have gone
down,” Loschiavo said.
Loschiavo said experts have
noticed a rise in abuse of prescription drugs like Adderall, though
marijuana remains the most commonly used drug.
Students at GW this year have
been caught with Adderall and
other prescription pills, drug paraphernalia and cocaine, but Hay
said marijuana is the “most commonly detected” drug on campus.
Ten violations have involved
drugs other than marijuana this
year, said Katie Porras, acting
Rights and Responsibilities.
Frank LoMonte, executive
director of the Student Press Law
Center, said the number of drug
violations at colleges will often
could be the result of campus police being more active.
Most student arrests this year
resulted from possession of marijuana and drug paraphernalia, according to the University crime log
and details from UPD. In December, one student was also arrested
bag that he had left on a train.
While the number of drug
this year, the University has only
recorded one violation involving
more than one ounce of marijuana
—Benjamin Kershner contributed reporting.

tells friends that he will live with
three female students next year,
he said he often has to clarify that
the program is also for straight students.
“We didn’t think about it being
gender-neutral housing that much.
It was more that these people are
my friends and that’s who I want
Sophomore Marissa Kardon
Weber said though gender-neutral
housing allowed her to live with
her gay male friend in JBKO Hall
this year, she constantly has to explain that the two are not dating.
“I’m really looking forward to the day we don’t have
to call it gender-neutral housing. It just creates a stigma,”
she said.

HATCHET FILE PHOTO
Though campus police have counted 36 more drug violations this year, the
number of students expelled or suspended for drug use is the lowest in recent history. UPD Chief Kevin Hay said marijuana is most commonly found.

Historically male-dominated finance committee votes in four women
ALLISON KOWALSKI
HATCHET STAFF WRITER

Two female Student Associadefended allegations last week that
the group is a “boys’ club.”
The two female senators elected on the committee this year said
calls this week to dismantle the
group’s male-dominated mindset
were unfounded. Last week, the SA
elected four female senators to next
year’s committee.
That will make next year’s

when a post from former committee aide, sophomore Maya Weinstein, surfaced on Facebook Chief
berg’s website, Lean In, about her
time working on the committee last
year. She alleged that male group
members made sexist comments.
Sen. Sherin Nassar, ESIA-U,
brought up the allegations on Monday as she tried to stand out from
Caroline Bourque’s run for vice
chair. Nassar highlighted how she
would focus on adding a new perspective as the committee’s secondin-command in her speech before
the SA voted on who to choose.

organizations, almost evenly split
between men and women for the

committee has been known for
last year was being a boys’ club so

-

perspective,” Nassar, a former page
designer at The Hatchet, said at the

meeting Monday night.
Ryan Counihan, who has led
the committee for two years, said
the group has stepped up female
challenging to convince women to
serve on the committee.
As chair this year, Counihan
gender disparity by bringing on
two female members in the fall
during the SA’s annual freshman
recruitment rounds.
“At the end of the day it’s an
open process that anyone can run
for and when people have concerns
they’re welcome to run and try and
change it,” Counihan said.
Incoming SA Finance Committee Chair Ben Pryde also argued
locations were decided by a group
that included women.

JAMIE FINKELSTEIN | HATCHET STAFF PHOTOGRAPHER
Sherin Nassar is one of four women voted to sit on the finance committee
next year. During a speech to declare her candidacy for committee vice
chair on Monday, she called out the group for being a “boy’s club.”

UPD’s chain of command, retalliation hurts responses to emergencies
From Page 1
Gibbs with sexually harassing her.
UPD Chief Kevin Hay said in
an interview last week that the department has a zero tolerance policy
for discrimination or harassment.
Hay said every UPD employee has
to complete an online course about
harassment in the workplace in addition to training at the police academy.
Gibbs, one of the supervisors
accused by Queen of sexual harassment, is no longer employed by
UPD, but University spokeswoman
Maralee Csellar declined to comment on why he left the force. Brown
still works for the department.
parture was a “wake-up call” for
the top levels of the department
cially those who have worked at the
department for decades, are rarely
Queen’s lawsuit claimed and
department in the last year after he
allegedly made sexual comments

Queen’s attorney, Ari Wilkenfeld, said last week that he is repcomplained about racial discrimination.

Chain of command’s unintended
effects

Complaints are often addressed
at the lower levels of the department
hierarchy, Hay said, and usually settled through conversations between
ation from their supervisors keep
them from trying to send complaints
up the chain of command.
“You might not get promoted.
You might get yelled at. That’s the
kind of environment that gets fostered a lot, that ‘us vs. them’ envitiple avenues to lodge complaints
anti-discrimination leaders, human
resources and the equal employhis “open-door” policy.

brought forward fewer grievances
could only remember two in the last
year.
has a “shotgun” management style:
When one person makes a mistake,
instead of disciplining that individual, managers punish the entire
team. He said this encourages senior
they repeatedly avoid disciplinary
action.
carte blanche to people underneath
him,” and when he worked for GW,
many issues were never brought to
the chief’s attention.
“Chain of command is huge in
how the entire operation is maintained there,” he said. “You can see
how information doesn’t get passed
on from rung to rung because it’s
just human nature.”
The unhealthy environment has
lasted through multiple administrations. Michael Wilhelm, a former
sors retaliated against him when he
made mistakes, giving him assign-

ments that he disliked instead of
formally disciplining him.
His supervisors once ordered
him to sit behind a desk as a security guard instead of patrolling for a
week straight.
“They knew I would hate doing
that,” Wilhelm said.
led the department for nearly two
decades, had a more hands-on approach at UPD, while Hay prefers to
delegate responsibilities.
who have broken department rules
rarely face more than a slap on the
wrist.
“People who continuously mess
up, who continuously are doing
things that they’re not supposed to
be doing, who are constantly getting
violations and violating that person’s personal dignity, they’re still
here,” he said.
Almost two years ago, Sgt.
Christopher Brown, who Queen
accused of sexual harassment, was
tained three students in Triangle
Park, which is beyond UPD’s juris-

diction. Brown, who has worked for
lawsuit pending against him for using excessive force.
Queen’s attorneys also told the
University’s general counsel that
in Brown’s desk earlier this year,
which is against D.C. law.
While some older members of
the department have worked for
only stay at UPD for a handful of
years.
Hay said the department
might have a higher turnover rate
than other agencies because many
vantage of the University’s tuition
selves more marketable, he said,
they move on.
He declined to provide annual
turnover rates, though in past in
interviews Hay has said that the
classes.
“This place is kind of like a stepping stone. You don’t want to stay

Opinions

WHAT THE UNIVERSITY WON'T TALK ABOUT THIS WEEK
The outcome of investigations into Greek chapters for alleged misconduct (p. 1)

FROM

THE FORUM

“Latin America and the world have learned a great deal from
the writer. Both his literary and political work will continue to
be influential for many years to come.”
blogs.gwhatchet.com/theforum
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STAFF EDITORIAL

Building a freshman experience that endures
The question of how GW
can improve services for students in need has dominated
campus discussions for the past
two years.
Student Association leaders
channeled their advocacy into
moving the health and counseling centers to the Marvin
Center. Students, faculty and
administrators have constructively sparred over how to improve sexual assault responses.
More students have been
rushed to the hospital for heavy
drinking. Parents at admitted students events peppered
administrators with questions
about GW’s mental health services after two freshman suicides this semester.
It’s become clear that going
to college no longer just means
learning how to schedule classes, get along with a roommate
and earn a degree. Universities even have a responsibility
to both transition undergraduates to adulthood and integrate
them into a community.
We see a great opportunity
for GW to make a bigger impact
on the health, safety and education of undergraduates: Create a
year-long freshman experience
that melds classroom time with
residence hall life, and goes
beyond what students learn in
the three-day-long information
dump that is Colonial Inauguration.
While its spirit is in the right
place, CI isn’t an effective way
to teach new Colonials everything they need to find success here. It’s a whirlwind of
hurried info sessions, frenzied
skits and forced friendships.
The program feels like summer
camp. It is so far removed from

Create a year-long freshman experience that
goes beyond what students learn in the
three-day-long information dump
that is Colonial Inauguration.
the real college experience that
it lends no real insight into how
students can find fulfillment at
GW.
What our University needs –
what is successfully practiced at
numerous other schools, big and
small, private and public, across
the country – is a program run
bring every single incoming
freshman into GW’s fold.
GW spends a pretty penny
on student services – far above
average among peer universities – but that means nothing if
students don’t know how to access or use these resources.
Services like 4-RIDE, the
University Counseling Center
and the resources for sexual
assault survivors can’t be communicated effectively at CI
because the experience is so
disconnected from the reality
of student life. These support
systems need to be introduced
to students at the most relevant
times: career services when internship season picks up, UCC
during the stress of finals.
University Writing, a course
every freshman must complete,
goes a long way in preparing
freshmen to tackle school work.
It teaches them how to conduct
research in GW’s libraries and
how to pull together a lengthy
essay – invaluable skills for
the rest of a college career. But
it isn’t built to teach freshmen

how to succeed at GW outside
of academics.
One of CI’s greatest advantages is its ability to connect
freshmen with capable student
mentors. Colonial Cabinet is
proof that GW has enthusiastic
campus leaders with a passion
for taking students under their
wings.
The
University
should
capitalize on this enthusiasm
throughout the freshman class’
first year. In partnership with
administrators and campus life
officers, Colonial Cabinet members could continue to host regular programming to cultivate a
cohesive freshman experience.
Faculty should play a large
part in shaping the program,
and students each year should
have a say in its messages and
themes.
While GW has indicated it
already sees this as a priority,
the best laid plans often go awry
– or are dismissed as ineffective by students. For instance,
the Guide to Personal Success
program, which paired freshmen with mentors who coached
them on academics and student
life, was nixed last year because
of low participation.
The University emphasized
in the decade-long strategic
plan the creation of a “more
unified and intellectually coherent undergraduate educational experience.” Faculty Senate members have been tasked

A better strategy to gather student input

Q

uick, take a minute to answer these
questions: Have you
had serious conversations with students who are
you worked harder than you
thought you could to meet faculty members’ standards or exdid you prepare two or more
drafts of a paper before turning
Now, a real challenge: Did
your responses to those questions say anything meaningful
about you or the education you
The GW Law School clearly
thinks so. It has joined its peers
across the country to proctor
the standardized Law School
Survey of Student Engagement.
The survey, now in its 10th
year, is conducted by researchers at Indiana University every
a law school, like GW’s, and
reach out to students there to
encourage them to respond.
With GW’s law school enrollment sitting at about 400 students, we likely paid $2,700 for
the privilege.
The LSSSE not only helps
individual colleges interpret
the data they collect, but takes
the information gathered from
all of their subscriber colleges
together to make wide observations about the state of law
schools across the country.
During the past month,
undated law students with
emails begging us to take the
15-minute survey “to improve
the educational quality and
the student experience” at the
school.
It’s obvious they’re desperate to collect our responses. But
the data isn’t really that useful
for one important reason: Online polls are really just the easy
way out. It is far more time-in-
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Alex
Schneider
Columnist
tensive to solicit feedback from
students by talking to them.
Survey emails far outnumber
faculty-student committees.
Last spring, interim GW
Law School Dean Gregory
Maggs held a town hall-style
meeting that drew dozens of
students who asked pointed
questions about the concerns
they wanted their administrators to address. The format
helped administrators not only
become aware of students’
thoughts, but also provided an
outlet to respond to those concerns.

After faceless
administrators collect
answers from surveys,
that’s it. There’s no
dialogue, no
follow-up.
Surveys don’t work the
same way. After faceless administrators collect answers,
that’s it. There’s no dialogue,
no follow-up. The school can
boast that it was responsive to
students by initiating a survey,
and it can release the results
in a pretty booklet with nice
graphs. But it’s hard to know
how our answers are received
or if they go toward implementing real change.
case that vague prompts and
have value. From a statistical
perspective, they certainly do
not. The students who actually

open and take email surveys
are not representative of all students.
And many of the surveys
we’re asked to take often don’t
case of law school course evaluations, for instance, I’ve never
between ranking a professor as
“exceptional” or “excellent.”
Departments,
student
groups and even outside companies send online questionnaires to solicit feedback all the
time. These surveys generate a
whole lot of data, and I’m sure
is paid to pour over the results and turn our responses to
vague questions into in-depth
reports – like they do with the
LSSSE.
As students, we’re bombarded with surveys left and
law school engagement survey,
and some very clearly not.
I shudder to think that anyone would take the results of
these less technical polls seriously. It’s concerning that our clicks,
made to cease the constant email
reminders, would ever translate
into decisions about hiring, curriculum or student services.
The school could improve
surveys by relying more on
open responses. In the context
of course evaluations, for instance, open responses answer
the often-neglected question of
why a respondent answered as
he or she did. After all, rating
a professor as exceptional can
ent students.
It’s great to see administrators interested in student
trends and feedback. But the
solution needs to be more dialogue, not data that is collected
from impersonal, vague online
surveys.
—Alex Schneider, a secondyear law student, is a Hatchet
columnist.

Cory Weinberg, editor in chief
Sarah Ferris, managing editor
Allison Elfring, director of internal affairs*
Josh Perlman, director of external affairs*
Brianna Gurciullo, news editor
Chloé Sorvino, news editor
Justin Peligri, opinions editor*
Nick Ong, sports editor
Allison Kowalski, culture editor
Robin Jones Kerr, copy editor*
Jenna Bernick, design editor*
Nick Rice, visual director
Samuel Klein, photo editor
Erica Christian, photo editor
Zach Montellaro, multimedia editor
Eric Breese, new media director

Gabe Salkin, senior web producer
Mary Ellen McIntire, assistant news editor
Colleen Murphy, assistant news editor
Olivia Kantor, assistant culture editor
Rachel Smilan-Goldstein, assistant copy editor*
Sophie McTear, design assistant*
Isabel Garcia, assistant visual director
Cameron Lancaster, assistant photo editor
Jacob Garber, contributing opinions editor*
Sean Hurd, contributing sports editor
Emily Holland, contributing culture editor*
Pratheek Rebala, lead web developer
Maulik Limbachiya, web producer
* denotes member of editorial board

@gwhatchet @hatchetsports @hatchetalumni

The short-lived nature of the
freshman experience at GW
CZ+FTTF(VSOFZ
with deciding what GW needs
to add to its undergraduate curriculum, but it should not focus
solely on academics.
Freshman transition programming is fairly common at
other schools, which means GW
has plenty of models for bettering its own freshman experience.
The University of Wisconsin-Madison, for example, has
an entire office dedicated to
freshman transition. Its goal is
to integrate first-year students
into university life, educate
them about university policies
and introduce them to social or
extracurricular opportunities.
-

nity, most often, by joining student
organizations, but access is usually granted only after some kind of
tryout or the payment of a fee. The
to every single incoming freshman
regardless of talent or ability. For the
small percentage of students who
would feel babied by a program like
this, many others would be grateful
for no-holds-barred access to an infrastructure and a community.
It’s invaluable to feel like
you’re a part of something. It’s
what makes the college experience memorable and enjoyable.
And this University must ensure that no student misses out
on the opportunity.

Top faculty have a
responsibility to pass on skills

I

t’s course evaluation season
– the time of year when we’re
encouraged to step back and
examine how our professors
have done.
For some students, it’s an opportunity to give meaningful feedback on how a professor could
improve his or her course for the
future. Others will torch faculty
who have made class a living hell
for 14 weeks, and some reviewers
will likely turn to RateMyProfessor.
com.
Though few students are
aware, the University makes a point
to award some of the campus’ best
teachers by handing out the Oscar
and Shoshana Trachtenberg Prize
for Teaching Excellence. Students
nominate candidates for the prize,
departments endorse them and a
$1,000 honorarium is awarded to
the winner.
tive communication to undergraduate students of important cultural,
well as current scholarship and
volved.” In other words, it means a
professor is good at teaching young
minds the most important facts and
trends.
The University should use this
award to showcase not only superlative teaching styles, but also
methods that work. The winners
have a duty to share their talents
with professors who might be the
subject of student criticism.
At a University that proudly
claims to have distinguished faculty who are leading scholars in
professors seem to have the same
teaching ability. Great minds don’t
always make great instructors.
It’s no secret that becoming a
good teacher takes time – and good
mentorship should play a key role
in building skill sets. That’s an idea
this spring’s recipient, and each of
James Beck, advertising director
Lauren Corsello, accounting director
Liesel Kohn, distribution manager

Varun Joshi
Writer
the future winners, of the Trachtenberg award should latch onto.
Anupama Phene, associate professor of international business and
Trachtenberg award winner, said
GW could organize a workshop
“where faculty who are in their formative teaching years interact with
University teaching award winners” and learn the best teaching
practices.
Winning the award “is in itself a
motivator for improving teaching,”
Phene told me. But now the Uniaward winners’ enthusiasm to the
larger faculty community.
A mentoring initiative, though
smaller and not limited to Trachtenberg winners, has seen success in
the School of Medicine and Health
Sciences. It creates networks to
meet the needs of junior faculty
members who are struggling to
adopt usable teaching philosophies
A system like this shouldn’t be
limited to one school. GW could
organize workshops that pair prize
winners from each department with
new faculty entering the same department. Guidance and mentorship of young faculty is invaluable,
and the University has already done
the legwork of singling out the best
professors to share those skills.
Such a measure would not only
but it would spread tried-and-true
teaching strategies among faculty.
young professors – who would
semester – but also students.
—Varun Joshi, a sophomore doublemajoring in economics and math, is a
Hatchet opinions writer.
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Dozens of professors unite to lobby highest faculty body
From Page 1
runs the monthly meeting.
Though he and Provost Steven Lerman help set the agenda, professors rarely question
them during debates.
Benjamin Hopkins, a hisprofessor who also helped
start the association, said
the organization will act as a
full-time professor union that
members of the Faculty Senate will need to appease.

He said when a core
of about 30 faculty rallied
around the rising costs of
GW’s health care plan last
fall, they realized they all had
similar concerns about other
campus topics, too, such as
plans to revise the faculty
code and the growing number of adjunct faculty.
“We are approaching this
like academics do, with an
open mind, asking where the
answers leave us,” he said.
“We’re not an agenda-driven
organization. We care about

the life of the University and
act as a forum for faculty to
come together.”
Professors in the humanities make up the top leadership of the group, which
has grown to include faculty
from 24 departments. It is still
trying to recruit faculty from
across all of GW’s 10 schools.
Still, it will be hard for the
organization to appear legitimate to top administrators,
Lerman said.
“We don’t have conver-

with those ad hoc organizations,” he said. “I certainly
know faculty who have said
they’re associated with that
group, but we’ve never had
a meeting with them as an
organization, nor probably
would we.”
Instead, Lerman said he
would defer to the Faculty
Senate to represent professors’ interests. While there
are thousands of professors
at GW, only a small group of
tenured faculty run for spots
on the Faculty Senate.

Often professors will remain on the senate for years,
as there is no limit to the
number of terms a professor
can serve, according to faculty bylaws.
Scheherezade Rehman,
the leader of the Faculty Senate, will meet with members
of the Faculty Association.
Scheherezade Rehman,
the senate’s leader, and
Charles Garris, the incoming chair of the executive
committee, will meet with
members of the Faculty As-

sociation this week. After
that meeting, Rehman said
they will be able to judge
what kind of relationship the
groups will have.
“The discussion at this
point is open-ended. We
concerns of this group and
how the Faculty Senate can
best assist them,” she said in
an email. “One of the important issues that the group is
concerned about is the rising
costs of the University healthcare system for faculty.”

Details of Greek investigations remain unclear until website launch
From Page 1
providing alcohol to minors.
Many universities do not
publicly release details about
ongoing investigations into
tiality reasons or to protect
anonymous whistleblowers,
but Frank LoMonte, the executive director of the Student Press Law Center, said
he thought it was “very unto not comment on the outcome.
He said when a university keeps sanctions secret, it
hurts campus life by allowing rumors to spread instead
of acting as a deterrent.
“There doesn’t seem
any legitimate purpose at all
by secrecy,” LoMonte said.
“When you have something
sive on the campus, it doesn’t

seem like it’s legitimate anymore for the school to treat
this like a private matter
with no public concern.”
National organizations
commonly issue “gag orders,” which prevent chapter
presidents from commenting
or sharing information, Lomonte added.
Communication among
chapter leaders, the national
organization and the University reveals a tangled hierarchy: Chapter presidents
defer to their national organization for comment, and
leaders at the national organization often point to the
about cases.
Michael Church, the executive director of Sigma Chi
fraternity, said depending on
the severity of a chapter’s
conduct, a university may
never alert the national orga-

nization if it places a chapter
on probation. He also said
some groups have rules requiring members of Greek
life to report their sanctions
to a national organization,
but said he did not know the
protocol at GW.
“Each institution has its
own triggers that send up
organization or advisers on
campus,” Church said. He
said he could “neither conchapter is on probation at
GW.
The relationship between
universities
and
members of Greek life is
often complicated as well,
as administrators struggle
to balance regulating chapters and encouraging their
growth, said Susan Lipkins,
who has spent more than 25
years studying hazing.

Officials mull virtual tour of Vern
From Page 1
programs.
“How do you blend the
two campuses, especially
when the Mount Vernon
Campus is becoming more
predominant in the student
experience?” Kallay said. “I
think a lot of families aren’t
going to see it.”
GW does not track how
many students tour the Vern,
spokeswoman Maralee Csellar said.
About 37,000 people
have visited GW so far this
academic year, a 7 percent
increase from four years ago.

GW has also seen its largestever visit numbers this April,
according to admissions ofOther universities with
multiple campuses, such as
Duke University, also struggle to draw students to tour
both areas.
Duke houses all freshmen on its historic East Campus, but most students won’t
visit that area until they are
already admitted, dean of
admissions Christoph Guttentag said.
Guttentag said admissions considered adding

Campus and a shuttle to take
are still considering making
a video to show both campuses.
“The logistics are very
“What we’ve found is even
if we want to have people
take a tour of East Campus
years live, they still want to
tour West.”
GW’s Mount Vernon
Campus features athletic
halls, two dining halls and a
150-seat black box theater for
student productions.

At GW, Greek life makes
up 30 percent of the undergraduate population, a
the past decade as social fraternities and sororities have
grown across the country.
“There’s a symbiotic relationship between universities and Greek life,” Lipkins
said.
“They know Greek life
creates extra housing that’s
often needed, builds bonds
back to the university so

people donate once they’re
alumni. Also, it attracts people to the university.”
GW saw an uptick in the
number of students reporting instances of hazing last
year, which Greek life student leaders and administrators said is the result of more
open conversations about
the issue.
Beta Theta Pi was investigated for hazing in
December. Alpha Epsilon

campus in January after it
was slammed with 17 counts
of hazing, drug and alcohol violations. In the same
month, Sigma Delta Tau lost
its F Street townhouse for
hazing.
“Some
investigations
take only hours, while others
may take weeks depending
on the breadth of the concern
and the number of people
involved,” Dean of Student
last December.
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THE

GAMES
CRUNCH

WOMEN’S ROWING

The Colonials beat the Midshipmen
at the Colonial Invitational earlier
this month, but will see Navy face-toface for the first time this weekend
as they compete with the Lions for
the Stevenson Trophy.

After being upset by Georgetown at
the George’s Cup races on Sunday,
the Colonials will try to bounce back
at the league championships where
GW finished third last season.

Atlantic 10 Championship
Sunday tWoodbridge, Va.

vs. Navy/Columbia
Sunday tPrinceton, N.J.

OF THE WEEK

NUMBER

MEN’S ROWING

28

The number of consecutive games in which softball freshman Megan Linn has successfully reached base. Linn extended her streak this weekend against Saint Louis and Dayton
and shattered the program record.

Baseball’s playoff hopes fade after weekend sweep
JOSH SOLOMON

Conference Games
Remaining

HATCHET STAFF WRITER

VCU

May 2 to 4
Richmond, Va.

Rhode Island
May 9 to 11
Barcroft Park

St. Bonaventure
May 9 to 11
Olean, N.Y.

JOSH SOLOMON | HATCHET STAFF PHOTOGRAPHER

Sophomore Andy Young hits a pop fly in Sunday’s game against Richmond. Young went 0-2 as the Spiders defeated the Colonials 6-2.

that home run, the young
side of them let them take
the wind out of them a little
bit even though it was just a
one-run game,” Ritchie said.
“It’s just experience.”
In the second game of
the series, the Colonials fell
to the Spiders 3-1, after GW
bats were unable to support
sophomore starter Bobby

LeWarne. In a solid start,
LeWarne gave up three runs,
two earned, in seven innings.
The Colonials had a shot
to finish the series strong
Sunday, playing against the
same pitcher they tagged for
two runs Friday afternoon.
But against the Spiders
6-foot-7 southpaw, GW only
scraped across one run,

typically waving at pitches
out of the strike zone. As
the offense sputtered, senior Aaron Weisberg – who
threw 24 pitches in Friday’s
postponed game – ran into
trouble in three of his four
innings on the mound.
Weisberg’s
afternoon
was over after a ground ball
went under the glove of usu-

ally sure-handed third baseman Bobby Campbell, scoring the the third run of the
inning.
Down just one run in
the top of the fourth, GW
loaded the bases with two
outs in the inning, but freshman Cody Bryant struck out
swinging to conclude the top
of the inning.

The Colonials had another opportunity in the
top of the fifth with two
runners in scoring position,
but squandered the chance
with a fly-out to left field
by sophomore Andy Young
and a groundout to third by
Campbell.
GW’s only other run
came on a solo shot by junior
Ryan Xepoleas in the bottom
of the ninth inning.
Frustrated by their inability to produce at the
plate, the Colonials slowly
allowed that frustration to
spill onto the field. After
weakly flying out to right
field on the first pitch to end
the top half of the eighth inning, senior Owen Beightol
tossed his bat by the plate
in exasperation as he ran to
first.
GW would eventually
lose Sunday’s game 6-2, despite the bullpen holding the
Spiders to just one run in 4.2
innings of relief.

''

RICHMOND, Va. – A series sweep by the Spiders
spun the Colonials’ postseason hopes down to the last
thread.
GW had won back-toback conference series and
put itself in contention for a
spot in next month’s Atlantic
10 tournament, but took a
step back at Richmond this
weekend as rookie mistakes
plagued one of the nation’s
youngest starting lineups.
At 6-12, the Colonials
will likely need to finish
conference play with a series
victory at VCU next weekend and sweeps against A-10
basement teams Rhode Island and St. Bonaventure.
“It’s just another learning experience in developing
a young team,” head coach
Gregg Ritchie said. “It’s still
relatively in our hands, we
just got to go out and go on
a major run.”
After GW went up 2-0
in the second inning Friday night, the game was
postponed because of thunderstorms, halting the Colonials’ momentum. The
Spiders seized their opportunity to regroup and took the
lead with a three-run homer
when play resumed Saturday. GW would go on to lose
the game 6-3.
“We’ve been playing really well, but we ran into
a moment where after that
rain delay and we got hit by

Men’s golf completes turnaround with third-place finish
NICK ONG
SPORTS EDITOR

At the end of every practice, men’s golf head coach
Chuck Scheinost sets up a
“ticket” that every player
must complete before the
team can head back to campus.
Sometimes that “ticket”
challenges them to lag-putt
from 50 feet. Other times,
they must get up-and-down
from off the green. But no
matter the task, they all must
do it.
Scheinost said the exercise teaches his players that
while golf is an individual
sport, at the college level,
the men have to rely on each
other to accomplish their
team’s goals.
At the Atlantic 10 Championships in Lutz, Fla. last
weekend, the countless number of “tickets” finally paid
off. With four players shooting their best rounds of the
championship on the final
day, GW posted its fourthbest round of the season and
earned a third-place finish
out of 11 teams – its highest
finish of the season.
“Over the last five tournaments, the guys have really started to believe in their
own games a little bit more,”
Scheinost said. “We felt like

we had a chance coming into
this week and unfortunately
we fell a little short of that
ultimate goal, but I’m very
proud of what our guys did.”
In the fall, the Colonials
failed to finish in the top 10
in any event, coming in last
three times. Even with more
practices, more qualifying
rounds and more open tournament spots, they struggled
to adjust to the first-year
coach’s structured system.
But by spring break, freshman Lucas Farmer said, the
team began to wholeheartedly buy into it.
“We all realized that we
could put together good
rounds even when we
weren’t playing well,” Farmer said. “That’s when it all
started to click.”
The Colonials began to
blossom; their scoring average dropped almost nine
strokes a round, and another
potential sixth-place finish at
the conference tournament
was seeming less and less
likely.
“They’ve taken a little
more pride and ownership
within their own games. We
see guys staying later and
coming earlier to practice,
and that’s something you
certainly need at this level,”
he said.

We had a chance coming into this
week, and unfortunately we fell a little
short of that ultimate goal, but I’m very
proud of what our guys did.
CHUCK SCHEINOST
Men’s golf head coach

HATCHET FILE PHOTO

Junior Jack Persons finished tied for ninth at the Atlantic 10
Championships on Sunday, ending the season with four top20 finishes. Persons shot a 69 on Saturday, the lowest of the
entire field.

Their improvement was
put to the test at TPC Tampa
Bay, a par-71 course surrounded by natural Florida
wetlands and miles of interwoven water hazards.
After failing to defeat an
A-10 opponent all season and
picked to finish seventh, the
Colonials rode their spring
momentum to finish in third
place (304, 303, 297 = 904) at
52-over, just behind secondplace Richmond and firstplace VCU, which were separated by just one stroke at 27
and 26 over, respectively.

The Colonials were led
by junior Jack Persons and
freshman Michael Heda, who
both finished tied for ninth
with a three-round combined
total of 12-over, 225.
After shooting a two-under 69 Saturday – the lowest
score of the day among the
entire field – Persons (75, 69,
81 = 225) jumped eight spots
in the standings and entered
the final round tied for third
overall. But he let his chances at the individual trophy
slip down the stretch, shooting 7-over on his last five

holes of the final round for
a 10-over, 81.
Softening the blow from
the final round, Persons was
awarded all-conference honors – his first award of the
kind.
“Jack played pretty solid
all week. I know today, some
of the putts that went in the
last couple of days hung on
the lip, and that can be the
difference sometimes in gaining momentum,” Scheinost
said.
Heda (77, 76, 72 = 225),
who ends the season leading
the team in overall scoring
average, had his best round
of the championship on Sunday, posting a one-over 71.
“The big difference today
was that I found my swing,”
said Heda, who hit 14 greens
Sunday. “I finally started to
hit the ball well. I hit a lot of
greens, which I didn’t do the
first two days, and my putting stroke felt good. Every-

thing just felt pretty good.”
Rounding out the field
for GW were Farmer (76, 78,
74 = 228) and sophomores
Michael Helton (76, 80, 76 =
232) and Steve Piela (78, 87,
75 = 240), who finished T-12,
T-21 and T-37, respectively,
out of the 50-player field.
With the finish, the Colonials solidify their spring
turnaround and leave themselves with a strong foundation for next year. All five
players who competed at this
year’s championship will
return next season.
“We came from the fall
where we were just looking to get a round or two
in the 70s to where all five
of our guys are now having the chance to count every round,” Scheinost said.
“That’s been an extreme
improvement on the whole
team’s behalf. They’ve really worked and bought into
playing smarter golf.”
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MERCHANTS
PAGE
CLASSIFIEDS

CAMPUS LIFE

RESEARCH PARTICIPANTS
CULTURAL DIFFERENCE: HOW WE UNDERSTAND AND
ADDRESS IT
Requirements:
–GWU Junior or Senior standing at start of Fall Semester
–NOT studying abroad in the next 12 months
–15-20 minutes now for online survey
–Answer survey again once or twice over the next year
Please contact Eric Terzuolo, Graduate School of Education and
Human Development
Email terzuolo@gwu.edu
Or text your e-mail address to (570) 417-9792

JOBS

Looking to earn some extra cash this Summer?
ARIA Pizzeria & Bar located at the Ronald Reagan and
International Trade Center has immediate openings for the
following positions:
Bartenders
Servers
Service Attendants
Must be a energetic, friendly, hardworker and able to work as a
team. Flexible hours, day, evening and weekend shifts.
ARIA Pizzeria & Bar is located at:
1300 Pennsylvania Ave, NW
Washington, DC 20004
Please apply in person M-F 9am-4pm or email resume to hr@
itcdc.com

STUDENT HOUSING

GWU 2 Story Apartment
Sunny and bright two story apartment one block from GW
Campus. Amenities: Dish Washer, Disposal, Washer and Dryer
inside the unit, Central A/C, Wall to Wall Carpeting. Available
6/1/2014-5/31/2015 Summer Sublets allowed by the tenants.
Contact Ron 2022517500 or ronroudi@firstnationwidemgmt.com
Email ronroudi@firstnationwidemgmt.com

To place a classified ad, go to
gwhatchet.com and click on
CLASSIFIEDS in the upper right
corner. For all other ads, email
ads@gwhatchet.com
or call 202-994-7682.
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SCENE
THIS WEEK

CHVRCHES

KOSTUME KARAOKE

SNAPPED: A PHOTO EXHIBIT

The show is sold out on
the 9:30 Club’s site,
so expect the two-night
performance to be packed.

It’s the last night of the
popular karaoke bar’s bimonthly open mic parties, so
check it out.

Take in an exhibit of political
photography in the W’s lobby
while meeting with some of
D.C.’s biggest photographers.

9:30 Club
April 29, $30

THIS WEEK IN GW HISTORY

Solly's U Street Tavern
April 30, free

W Hotel
May 1, free

April 27, 2000: GW began construction on the Mount
Vernon Campus.

''

Culture

THE

NICOLE RADIVILOV | HATCHET STAFF PHOTOGRAPHER

More than 15,000 runners took to the streets for the second-annual Nike Women’s Half
Marathon that stretched across D.C.

Women’s half-marathon
draws college crowd

OLIVIA KANTOR
ASSISTANT CULTURE EDITOR

ing in morning runs before
O’Neil completed her third
half-marathon Sunday with
15,000 other women in a run
across D.C.
O’Neil, an engineering major, said joining a
running club forced her to
make time to train for the
13.1-mile race, though she
nighters to keep up with her
19-credit course load.
committed,” O’Neil said.
to be some super-star athlete
to do this. There are so many
plans that are about slowly
increasing your mileage.
Anyone who wants to can
do it.”
in the Nike Women’s Half
about half were college students.
Nike has pushed to
participate in long distances
races, organizing a women’s
full and half marathon in
San Francisco and the second-annual D.C. race that
stretches from the National
Golf Course.
The athletics apparel
corporation turned up a
marketing campaign for
college-aged women, hold-

You definitely do not have to be some
superstar athlete to do this ...
Anyone can do it.
MADELINE O’NEIL
Junior
ing special registration periods for students. Organizers
post-race swag bags, which
local ROTC members in tuxish line.
Women made up 61 percent of half-marathon runners nationwide last year,
but only 11 percent were between 18 and 24 years old.
The oldest female runner at
the D.C. race this year was
77 years old.
“It’s really about women empowerment. We can
do this too,” said junior and
participant Jenlain Coyle.
The race supported the
Leukemia and Lymphoma
Society, an organization that
helps fund blood cancer

capes, tutus and fun-colored
socks. The cheers, music
and refuel stations kept parcourse of the 13.1 mile race.
don’t think you’re fast
enough to be considered a
runner, that doesn’t matter.
single person is supporting
you,” Coyle said.
Before the race, running
clubs at GW and across the
dents as they juggled training with class work.
Junior Ashley Wain
worked as a pacer for the
Nike Run Club, based out of
the company’s Georgetown

group “Team in Training”
sported matching shirts and
the names of family and

months she lead runs across
D.C., helping train both

eases.
Supporters came to
cheer on the runners, mark-

“It’s really amazing
to watch the group go
throughout their entire journey. There were a lot of people who started training for

with loud bells, signs that
and “Hurry up, you’re in
my wife’s fart cloud” and
sported

Wonder

Woman

ly run before. I got to watch
them literally start from not
running at all to being able
to now run the half,” Wain
said.

D.C. Dosa offers authentic
Indian street food
ANA CVETKOVIC
HATCHET STAFF WRITER

Priya Ammu stands behind the counter between
the sandwich station and
sushi bar at the Foggy Bottom Whole Foods, preparing
what looks like a crepe.
But instead of spreading Nutella on the dough,
Ammu creates a dosa by
etables. If customers ask for
jalapenos sprinkled in their
dosa batter, Ammu will
oblige, though she thinks it’s

ELIZABETH PERCY | HATCHET PHOTOGRAPHER

“I don’t use a lot of spices
in my cooking. I don’t want

D.C. Dosa, the new Indian food option in Whole Foods, is
owned and operated by Priya Ammu.

spice so they can’t taste their
food,” Ammu said.

She creates the dosa
batter out of a lentil puree,

Ammu learned to make the
South Indian street food
from her mother-in-law.
After working in corporate
hospitality and information
technology, Ammu returned
to her passion and started
a catering company. She
opened D.C. Dosa at Whole
Foods last year.
In India, dosas are a
breakfast food eaten plain

gluten free, dairy free and

and chutney, an Indian dipping sauce. Ammu, howbreakfast food into a heartier
dosas with eggplants, potatoes, cabbage and other

Whole Foods’ pizza and
burger stations.
Ammu said her clientele consists of professionals
would like more than just the
dent to try her dosas.
The dosas are a fresh
new option next to the hot
food bar, which can become
monotonous. Customers can
customize their dosas by selecting one of three lentil batters, a combination of three
neys. The chutneys range
from a sweet tomato peanut

ing cilantro sesame.
Ammu
recommends
that her customers pull apart
the box that the dosas are
cake with their hands, like
many do in India.
mango lassis, a traditional
age made of yogurt, buttermilk and mangos. Ammu
puts a twist on the classic
drink by adding ginger and
cayenne into the mix. The
blend of sweet refreshing
juice with a hint of spiciness.
an interesting eating experitom,” Ammu said.

