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We are working to 
engage alumni – 

learning more about 
their af� nities, 

interests and their 
passions as they 

relate to GW.

MARY ELLEN MCINTIRE
NEWS EDITOR

ALUMNI WEEKEND: 
Where the gifts just begin

When Marty Baum hosted a send-off 
event for incoming freshman this summer, 
he told them stories about meeting his 
wife during his sophomore year and see-
ing Secret Service agents in his residence 
hall after President Ronald Reagan was 
shot.

Over the last several years, as the 
1982 graduate has thought about sending 
his children to GW, Baum says he’s gotten 
more “nostalgic” about those GW experi-
ences. Now he represents GW at college fairs, 
is active in the Alumni Association and makes 
regular donations to the University.

“Not surprisingly, as I’ve 
gotten more involved, I’ve 
given more,” Baum said.

Baum said he can’t join 
the thousands of other alum-
ni gathering this week for 
Alumni Weekend, but the 
University will use the an-
nual event to energize other 
alumni – in the hopes that 
they’ll become just as reen-
gaged as he did. Over the 
weekend, alumni will take 
a campus tour highlighting 
major construction projects, 
which offi cials hope will give 
alumni reasons to donate to-
ward GW’s $1 billion fund-
raising campaign.

The University won’t pull in most of the 
$475 million it has left to raise over Alumni 
Weekend. But it can reconnect old alumni and 
remind them why their GW experience mat-
ters – and why they should donate in the fu-
ture.

Most of that remaining money will come 
from alumni who return to their hometowns, 
spread the news about GW and encourage 
their friends to donate, all key steps in GW’s 
plan to boost its comparatively low 10 percent 
alumni giving rate and meet its eye-popping 
goal.

Rallying the Alumni Association
Since the campaign offi cially launched in 

June, members of the Alumni Association say 
they have felt more pressure to donate and en-
courage their friends to do the same.

“The general gist of the conversation has 
been challenging ourselves as to how we can 

COLLEEN MURPHY
NEWS EDITOR

step up and do more from our own 
personal commitments, better spread 
the word and do what we can to help 
identify others,” said Buddy Lesavoy, 
a triple alumnus on the Alumni As-
sociation. “Historically, there has been 
somewhat of a separation – the devel-
opment offi ce [was] more involved 
asking for fi nancial support.”

Steve Frenkil, the group’s presi-

dent, said he is forming a committee 
of Alumni Association members and 
administrators to steer the fundrais-
ing blitz, marking the fi rst time GW 
has made a separate group within 
the organization to specifi cally court 
alumni.

“There’s already been a real in-
terest, and I think that interest will 
grow,” he said.

Momentum for the campaign is 
already building. GW received $191.3 
million in gifts last year from the larg-
est number of donors ever, and grew 
its donor pool by about 15 percent.

Engaging with those alumni 
is “critical for the success of the 
campaign,” said Vice President for 

See ALUMNI WEEKEND Page 6
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At Alumni Weekend, alumni will be taken on a tour of the University’s latest construction projects, like the Science and 
Engineering Hall and GW Museum, to see how their future donations could help GW.

See HEALTH CARE Page 6
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GW traded in a more expen-
sive employee health care plan to 
avoid paying nearly $1 million in 
additional taxes, and will now of-
fer a cheaper plan to ease faculty 
concerns about rising costs.

That new plan is the fi rst 
“high-deductible” plan the Uni-
versity has offered in recent his-
tory, and will likely help employ-
ees and families with typically 
lower health care costs cut down 
on how much they pay out-of-
pocket, offi cials say.

The Affordable Care Act will 
start taxing organizations with 
more high-end plans by 2018, 
which is known as the “Cadillac 
tax.” That would have resulted 
in an almost $1 million tax bur-
den, Vice President for Human 
Resources Sabrina Ellis said at a 
Faculty Senate meeting Friday.

“The goal is to take steps 
now, in anticipation of the excise 
tax, to use our benefi t dollars 
wisely in keeping the plans af-
fordable,” Ellis said.

The cheaper option comes af-
ter a year of faculty lobbying for 
less expensive health insurance 
payments. Between 2012 and 
2014, employee out-of-pocket 
costs grew by 30.5 percentage 
points. Out-of-pocket costs for 
employees rose about 3 percent 
this year.

Families on the new high-

deductible health plan will pay 
about $1,400 this year to get on 
the plan, which is a few hundred 
dollars cheaper than the other 
two options from which GW em-
ployees can choose. GW nixed its 
premium plan, which cost fami-
lies more than $2,100 last year 
plus out-of-pocket payments.

The new option will provide 

faculty and staff with a larger 
deductible than GW’s other two 
options, giving employees and 
their families more fl exibility, El-
lis said.

After employees reach their 
deductible limit, insurance kicks 
in. A smaller deductible gives 
families with higher medical 
bills a better chance of having 

University unveils cheaper 
health insurance plan

SAMUEL KLEIN | SENIOR PHOTO EDITOR
Former University Police Department of� cer Todd Ladson was � red by the 
University for allegedly sexually harassing coworkers and � led a complaint 
asking GW for $1 million.

Offi cer, fi red for harassment, 
alleges discrimination

Todd Ladson had worked for 
the University Police Department 
for 24 years before he was fi red last 
September for allegedly making 
sexual comments about a female co-
worker.

Ladson claims he was wrongly 
accused of creating a “sexually hos-
tile work environment.” A year after 
losing his job, he is suing the Univer-
sity for age and racial discrimina-
tion, asking for $1 million to make 
up for lost pay and the emotional 
distress he suffered.

The University fi red Ladson 
after Tiffany Justice, another UPD 
offi cer, reported three instances of 
sexual harassment to GW’s human 
resources offi ce. Other offi cers had 
said they overheard Ladson mak-
ing inappropriate comments about 
Justice, according to D.C. Superior 
Court documents.

The case is one of at least three 
complaints levied against the Uni-
versity Police Department for re-
taliation, discrimination and sexual 
harassment in recent years.

Ladson, a 53-year-old black 
man, called the allegations against 

EVA PALMER
ASSISTANT NEWS EDITOR

See OFFICER Page 6
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President, Development and Alumni Relations
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WORTH QUOTING

CRIME LOG
POPULAR LAST WEEK
1 2 3 GREEK LEADERS 

CALL FOR HAZING 
DETAILS
Greek life members say the 
University’s new sanctions 
website doesn’t give students 
enough context and may 
make violations look worse 
than they are.

ON
LI

N
EON GWHATCHET.COM

W
AT

CH

by Anna McGarrigle

ALPHA EPSILON 
PI RECRUITS 
NEW MEMBERS
GW members of AEPi 
are actively recruiting 
students to join the 
unof� cial chapter, 
violating University 
policy.

Tuesday, Sept. 16

LEAH EDWARDS | HATCHET PHOTOGRAPHER
Pitbull and Enrique Iglesias brought a taste of Miami to the Verizon Center on Saturday evening. Pitbull entertained the 
crowd with dance favorites such as “Don’t Stop the Party” and “International Love.” Pitbull performed his first Verizon Cen-
ter concert in front of a sold-out crowd of 15,000.

THE WHO’S WHO 
OF GREEK LIFE
The Hatchet provides a 
list of high-ranking Greek 
leaders on campus, from 
the leader of the Panhellic 
Association to the 
president of multicultural 
Greek life. 

Wednesday, Sept. 17 Thursday, Sept. 18

At the 21st annual Taste of Georgetown, 
festival atendees enjoyed live music, dishes 
from more than 35 restaurants and a 
cupcake eating competition. 
Video by Liz Zorn and Deepa Shivaram

“If I haven’t spoken to you in � ve 
years, I want to � rst involve you in the 
school rather than being like ‘Hey, 
do you have your checkbook here?’ 
People need to have a relationship 
– that’s an important � rst step as 
opposed to ‘Hey, give me money.’”

Race and Ferguson: A 
Fireside Chat Discussion
Hear from Dante Berry, who 
witnessed the events in Ferguson, 
Mo. � rsthand, in a discussion about 
race in the U.S. 
Marvin Center, Room 405 • 7 p.m.

Researching Potter
Learn about Harry Potter studies 
in a discussion about bringing 
the famous series into academic 
writing. 
Gelman Library, 
Room 219 • 4 p.m.

From Design through 
Construction
Hear about the progress of the 
Science and Engineering Hall, 
opening in 2015, with a panel of 
contractors working on the project.
Elliott School, Room 113 • 6 p.m.

GW Safety Expo
Join safety experts to learn about 
emergency preparedness in this 
expo hosted by the GW Of� ce of 
Safety and Security. 
University Yard • 11 a.m.

MARTY BAUM, 1982 alumnus and Alumni 
Association member, on how he encourages 
alumni to donate to the $1 billion campaign.

DISORDERLY CONDUCT/INTOXICATION
2200 block of G Street
9/5/14 – 12:02 a.m.
Case closed
The University Police Department responded to 
a report of a highly intoxicated student who was 
unable to walk or stand on her own. When UPD 
confronted her, she became verbally aggressive 
and uncooperative toward police and medical 
personnel.
Referred for disciplinary action

LIQUOR LAW VIOLATION
Burns Law Library
9/6/14 – 2:29 a.m.
Case closed
UPD responded to a report of an intoxicated 
student in the library. She was assessed and trans-
ported to GW Hospital for treatment.
Referred for disciplinary action

DISORDERLY CONDUCT
Veteran’s Park
9/10/14 – 10:25 p.m.
Case closed
UPD stopped a man who was defecating in the 
park. The man agreed to clean up the mess and 
was barred from campus.
Subject barred

–Compiled by Benjamin Kershner

Interested in 
design?
We’re hiring!
Email join@gwhatchet.com
for more information



Two Corcoran students 
have accepted positions on 
GW’s Student Association, 
the fi rst step toward land-
ing permanent representa-
tion in the top student gov-
erning body.

The two students will 
take places in SA President 
Nick Gumas’ cabinet, part 
of a larger student-led ef-
fort to establish a perma-
nent Corcoran seat on the 
SA Senate as well.

Since the Columbian Col-
lege of Arts and Sciences ab-
sorbed the Corcoran College 
of Art + Design, Corcoran 
students have started to in-
tegrate themselves into GW’s 
campus, receiving GWorlds 

and GW email addresses, and 
a small group now resides in 
on-campus housing.

Camila Rondon and 
Miguel Perez, the presi-
dent and vice president, re-
spectively, of the Corcoran 
school’s student council, will 
join the SA as director and as-
sistant director of Corcoran 
student affairs. Gumas and 
SA Executive Vice President 
Avra Bossov offered them the 
positions last week.

“We fi gured, since they 
already have a student gov-
ernment infrastructure, we 
would just ask their president 
and vice president to see if 
they were interested in taking 
the positions, and they were,” 
Gumas said.

Gumas said the posi-
tions are similar to the ones 

that were created for students 
from the Mount Vernon Col-
lege when they became a 
part of GW in 1999. Rondon 
and Perez will join nine other 
directors on the cabinet staff. 
The other directors represent 
diversity and inclusion, inter-
national students, new stu-
dents, Mount Vernon affairs, 
pride and community build-
ing, athletics and community 

service.
The SA could also add 

a new seat to its senate, but 
that would take time. Sena-
tors would need to pass a bill 
to change the SA’s constitu-
tion, which would then go up 
for a student vote. In 2012, a 
referendum to increase the 
student activity fee in 2012 
passed in a similar process.

The senate could add 

another representative for 
the Columbian College of 
Arts and Sciences, where 
the Corcoran is housed. 
The SA allocates one seat 
to represent 1,000 stu-
dents, Bossov said. With 
the Corcoran’s 550 stu-
dents, the total number 
of students in the Co-
lumbian College would 
be greater than 5,000 and 
could qualify it to add an-
other permanent seat.

Perez said a senate posi-
tion is necessary for giving 
Corcoran students a voice in 
the GW student body.

“Our student body is go-
ing to be so specifi c we feel 
it would only be fair to have 
one specifi c person dedicated 
to our programs,” Perez said.

The Columbian College 

has six senate positions at this 
time, with one vacant seat 
since a student transferred. 
Students can start applying 
now for freshmen and open 
senator spots.

One Corcoran student, 
Patrick Quinn, won the vice 
presidential election for a 
Residence Hall Association 
position in Mitchell Hall, 
where roughly 40 Corcoran 
students are living.

Bossov said students are 
also interested in register-
ing offi cial Corcoran student 
organizations with the Cen-
ter for Student Engagement 
so they can receive funding 
from the SA’s fi nance com-
mittee. The Corcoran boasts 
student organizations like the 
Spectrum, which promotes 
diversity in the arts.

GW alumni are making 
the case for bringing the 2024 
Summer Olympics to D.C. 
– and those plans could in-
clude the University.

Washington 2024 has less 
than 100 days to decide how 
they want to pitch the city’s 
stadiums, buildings and oth-
er attractions as reasons why 
D.C. should host the games. 
Russ Ramsey, the group’s 
executive chairman who led 
GW’s Board of Trustees for 
six years before stepping 
down in 2013, hopes to in-
clude GW’s downtown cam-
pus in the plans.

“By coming here and be-
ing exposed as a 17-year-old 
freshman to all the wonders 
of this great city and all the 
diversity of people and inter-
ests and ideas, it changed my 
life forever,” Ramsey said. 
“Other folks have said that 
we’re the fi ttest and the most 
walkable city, and so all of 
those combine to make a rec-
ipe for what I think would be 
really one of the most exciting 
Olympics ever.”

He is one of at least four 
members of the GW commu-
nity, including trustee Linda 
Rabbitt and alumnus and 
partial Washington Nationals 
owner Mark Lerner, who are 
spearheading the effort. Their 
media blitz, which began 
this month, pits D.C. against 
Boston, Los Angeles and San 
Francisco.

Lisa Delpy Neirotti, an 
associate professor of tourism 
and sports management who 
is assisting the campaign, 
said GW is under consider-
ation as a venue for events 
like badminton as well as a 
hub for domestic and interna-
tional journalists covering the 
games. She said the Univer-
sity could also house some of 
the thousands of employees 
and athletes in several of its 
25 residence halls.

If the national committee 
chooses D.C., the city would 
then compete with others 
around the world. And if it 
beats those cities, it would 
mark the fi rst time the U.S. 
has hosted the Olympics 
since 2002, and would be the 
fi rst time D.C. has ever host-
ed the games.

If the District wins the 
bid, GW would likely take 
center stage, Neirotti said.

“It would be a benefi t for 
GW because we’re in the cen-
ter of town, so more people 
would be exposed to GW,” 
she said.

Neirotti, who takes stu-
dents to the Summer and 
Winter Games as part of a 
tourism class, said she was 
not chosen as a board mem-
ber for the campaign because 

those spots are for “people 
who have donated,” but she 
remains in close contact with 
Ramsey.

Ramsey, who came to 
GW on a baseball scholar-
ship and was named to the 
GW Athletic Hall of Fame in 
1995 for his role in the team’s 
championship season in 1979, 
said the group will empha-
size how hosting the two-
and-a-half-week-long event 
in the nation’s capital would 
benefi t the countries that par-
ticipate.

“It’s the most internation-
al city in America,” Ramsey 
said. “In a world that seems 
to be so divided, we think this 
could foster greater unity.”

Ramsey has met with col-
lege and city-wide teams for 
weeks as he tries to build sup-
port for the campaign. Last 
week, he met with members 
of the GW club rugby team 
after its game against George-
town University. Rugby is 
coming back to the Summer 
Games in 2016 for the fi rst 
time since 1924.

Ramsey received an hon-
orary degree at Commence-
ment in May, just minutes 
before celebrity chef José 
Andrés received his own 
honorary degree and sent off 
the graduating class. Andrés 
joined Washington 2024 in 
September when the entire 
board was announced.

Mark Ein, owner of the 
Washington Kastles, said 
he joined the board because 
he wants to show the world 
that the “new Washington” 
is different from the politics-
driven side of the city.

“It’s a city that is in the 
center of our county but also 
in the center of democracy, 
but there’s a whole other part 
of Washington that’s inde-
pendent from that, and it’s re-
ally the reason that the region 
is thriving,” he said.

Other members of the 
campaign board – like Antho-
ny Pierce, a partner at Akin 
Gump Strauss Hauer & Feld, 
a law fi rm with a global clien-
tele – are looking at the legal 
implications of hosting the 
Olympics, such as intellectual 
property rights, regulatory is-
sues and real estate zoning.

Students and alumni said good-
bye to two of Foggy Bottom’s late-
night staples this weekend, after the 
restaurants served campus for more 
than a decade.

Panda Cafe and Mehran both 
shut down Sunday to make room for 
GW’s multi-million dollarconstruc-
tion project on Pennsylvania Avenue.

The Indian and Pakistani fast-
food joint Mehran, which came to 
the neighborhood 1998, has tentative 
plans to move to K Street and open 
a restaurant with a more “upscale, 
dine-in” feel, employee Kamran 
Khan said. He added that the new 
restaurant would have the same 
menu and hours, and would con-
tinue to accept GWorld.

Khan said Mehran’s owners ini-
tially tried to move to another loca-
tion on campus and asked GW for 
leasing opportunities. University 
spokesperson Kurtis Hiatt declined 
to comment on whether Mehran had 
looked into a lease.

“We tried everything to get a 
lease from GW, but they are not very 
helpful. There were a couple of plac-
es open, but they didn’t get the leases 
done,” Khan said. GW has yet to fi -
nalize a ground-breaking date for the 
project that will turn the row of res-
taurants into high-end offi ce space.

Six months ago, Panda Cafe 
opened a new location at 2122 P 
St., Panda Cafe employee Sammi 
Shi said.

The other restaurants on the 
block, Thai Place and Froggy Bottom 
Pub, both moved to different loca-
tions. Thai Place opened Soi 38 on L 

Street in April, and Froggy Bottom 
Pub relocated to K Street last spring.

Alumnus and neighborhood 
leader Patrick Kennedy said he’ll 
remember Mehran for the late-night 
chats, buttered chicken and second-
fl oor window seat he had there.

“Mehran was an everyday place 
so consistently over the years. It was 
versatile and it served a working 
population – taxi drivers, students 
and neighbors,” Kennedy said. 

Like Kennedy, many students 
and alumni enjoyed Mehran’s small 
space, which they said created a calm 
atmosphere. Customers could order 
both Indian and Pakistani dishes, 
such as tandoori chicken and lamb 
kabobs, while seated at one of the 
three red tables at the bar or in the 

upstairs seating area.
Junior Alex Rodgers said he 

will especially miss his late-night 
trips to Mehran.

“I remember always going to 
Mehran really late with my room-
mates, around one in the morning, 
my freshman year,” Rogers said. 

Junior Alice Fu, who came to 
GW from Hangzhou, China, said 
she frequented Panda Cafe during 
her freshman year when she missed 
food from home. Their noodles re-
minded her of China, she said.

Without Panda Cafe and its 
neighbors, junior Peter Young 
said he thinks students have lost 
choices.

“It’s really sad that Panda Cafe 
is going to be leaving,”

GW employees will pay more 
out-of-pocket for earning their de-
grees this year, though most of their 
tuition will still be covered by Uni-
versity benefi ts packages.

The University will cover 90 per-
cent of the cost for 18 credits this year 
for faculty and staff earning a degree 
while working full time. Those em-
ployees are eligible for benefi ts after 
working at GW for six months, near-
ly double the amount of time they 
had to be employed by a GW offi ce 
last year.

Previously, employees had paid 
just 4 percent of their tuition if en-
rolled in a degree program, a popular 
option for staff members looking to 
earn a graduate degree at night. The 
tuition benefi ts had also covered 21 
credits a year, which often included 
summer courses.

Sabrina Ellis, the University’s 
vice president for human resources, 

said the decrease will save the Uni-
versity $750,000 this year, funds that 
will go toward covering employee 
health insurance. She said it came 
after a two-year review of GW’s ben-
efi ts and comparing them to those of-
fered by similar institutions.

“By making these changes, the 
tuition benefi t continues to be com-
petitive, and more in line with what 
our peers offer,” she said in a state-
ment.

About 660 employees signed up 
for the tuition benefi ts last year, and 
about 50 staff members took more 
than 18 credits in 2013, Ellis said.

Employees’ dependents enrolled 
in GW degree programs will still 
have the same benefi ts they’ve had 
since the early 1990s. The Univer-
sity calculates how much of a de-
pendent’s tuition it will cover by the 
number of semesters the employee 
has worked at GW and, if they are 
a graduate student, whether they 
would have been eligible for benefi ts 
as an undergraduate.

The University’s benefi ts adviso-
ry committee spent two years revis-
ing the policy, Ellis said.

Provost Steven Lerman said 
money from the benefi ts pool is 
transferred to the schools that em-
ployees are enrolled in and regis-
tered as tuition revenue.

“The benefi t pool is a fi xed per-
centage, so it does free up money in 
the benefi t pool, and it shows up po-
tentially as a reduced-tuition revenue 
in other places,” Lerman said.

Tyler Anbinder, a member 
of the benefi ts advisory commit-
tee, said the policy changes could 
slow the turnover that some offi c-
es have seen when staff members 
take jobs at GW to take advantage 
of the benefi ts.

“As soon as they fi nish their 
degree, they stop working for 
GW,” Abinder said. “As a faculty 
member, that’s not so good for 
us, because when we hire people, 
we don’t know if that’s the reason 
they’re taking the job.”
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''

All things considered it’s been a pretty 
smooth transition, obviously there’s 
always room for improvement, but I 
would say it’s been a pretty positive 

thing so far.
AVRA BOSSOV

SA Executive Vice President

Alumni lead push to bring 
2024 Olympics to D.C.

SA senate considers permanent seat for Corcoran student

EVA PALMER
ASSISTANT NEWS EDITOR

NICOLE RADIVILOV | CONTRIBUTING PHOTO EDITOR
Vice President for Human Resources Sabrina Ellis announced at this month’s Faculty Senate meeting 
that employees in degree programs will pay higher tuition, saving the University $750,000 this year.

LEAH EDWARDS | HATCHET PHOTOGRAPHER
Russ Ramsey, former chairman of the University’s Board 
of Trustees, is leading a campaign to bring the 2024 
Summer Olympics to D.C. 

''

[D.C. is] the most 
international city in 
America. In a world 
that seems to be so 
divided, we think 
this could foster 

great unity. 
RUSS RAMSEY
Washington 2024 
Executive Chair

GW scales back tuition 
benefi ts for employees

Late-night campus staples close doors

ALLISON KOWALSKI 
NEWS EDITOR
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NEWS EDITOR

RACHAEL GERENDASY
HATCHET STAFF WRITER
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Panda Cafe, located at 2138 Pennsylvania Ave., has been a staple on 
campus for students and alumni in search of Chinese food. 
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Corcoran and GW students alike: Batten down the 
hatches and get ready to weather the storm, because 

we’re naive if we expect smooth sailing from here on out.
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This week, more students will be-
come new members of student orga-
nizations than at any other time of the 
year, as Greek life wraps up rush and 
recruitment.

Thousands of students spent their 
weekend absorbing everything they 
could about these groups to find the 
one that best suits them.

But if they wanted comprehensive, 
searchable information about those 
organizations’ disciplinary records, 
they’d be at a bit of a loss.

In March, GW announced plans to 
roll out a website detailing the disciplin-
ary records of any student organization 
that had violated the Code of Student 
Conduct. After most students had left 
campus for summer break, the Center 
for Student Engagement uploaded a 
PDF file listing violations and subse-
quent sanctions since last October.

It was disappointing on a number 
of counts – not the least of which was 
its low-tech presentation. Both students 
and the University need to turn their 
attention to the sloppy rollout of what 
could have been a useful tool.

Mainly, we’re concerned about 
the lack of follow through on a project 
that had such promise. Administrators 
assured us it would be a step toward 
making an unseen disciplinary process 
more transparent. Instead, the vague 
descriptions on the website create more 
questions than clarity.

Hazing, for example, is labeled just 
that, “hazing,” with no other details. 
Even Greek leaders, whose organiza-
tions make up the entirety of the list, 
told The Hatchet last week that they’re 
concerned the lack of context will make 
new students assume the worst.

Officials promised they would tell 
incoming freshmen about the website 
at Colonial Inauguration in the hopes 
that it would help them decide which 
student groups to join – or avoid. We 
were expecting GW to publicize this 
website, but it turns out the University 
doesn’t plan to do that at all.

Tim Miller, the director of the CSE, 
told The Hatchet that he never intended 
to “plaster [the list] around campus.” 
This blunt dismissal is disappointing to 
hear. Miller hopes the list will act as a 
deterrent to future misconduct, but we 
can’t know whether the website will 
prevent people from hazing or violat-
ing alcohol or drug policies. Its more 
essential function should be providing 
information to students before they 
consider joining an organization.

It’s the responsibility of the Univer-
sity, specifically the CSE, to promote 
this website. Why talk up an attempt 
to increase transparency only to let the 
community forget it exists?

In contrast to GW, take a look at 
Cornell University. Cornell has a de-
tailed list of hazing incidents on cam-
pus going back to fall 2004, and for each 
case, the school includes a description 
of what happened based on reports 
from eyewitnesses.

At Cornell, officials have a Sun-
shine Policy that guarantees “miscon-
duct that exhibits hazing and/or a 
threat or disregard for students’ mental 
or physical health and safety” will be 
made public.

What’s necessary at GW is real 
action to compliment rhetoric: A sanc-
tions PDF is a first step, but it’s not 
enough to fully inform students about 
hazing or other misconduct on this 
campus. As students settle into their 
new organizations over the next week, 
they have a right to know what they’re 
getting into.

Sanctions 
website 

disappoints

One on One
DON’T UNDERESTIMATE UNPAID INTERNSHIPS

Football has been in my 
blood since childhood. 
There are pictures of me 
wearing Dallas Cow-

boys onesies before I could even 
talk, and I’ve spent fall Sundays 
watching their games ever since.

But as this year’s profes-
sional football season starts 
up, I can’t help but feel a slight 
sense of dread.

The NFL has endured 
criticism over the years for the 
alarming number of players 
who have allegedly committed 
crimes, earning it the nickname 
“the National Felony League.” 
The latest player added to this 
list: Ray Rice, former running 
back for the Baltimore Ravens.

Last week, a surveillance 
video showed Rice punching his 
then-fiance unconscious before 
dragging her violently out of an 
elevator. Previously, the NFL sus-
pended Rice for two games – the 
equivalent to a slap on the wrist 
in a 16-game-long season. Now, 
in light of this new footage, the 
Ravens have terminated his con-
tract, and the NFL has suspended 
him indefinitely.

The issue of domestic vio-
lence in the NFL extends far 
beyond Rice. The league has 
yet to penalize two other NFL 
players who are facing domes-
tic violence charges.

Nationally, domestic vio-
lence accounts for 21 percent of 
arrests for violent crimes. In the 
NFL, it makes up a staggering 48 
percent of arrests, serving as one 
of the largest blemishes on the 
league’s record.

As a feminist and football 
fan, my interests are at odds with 
one another. Every year, I ob-
serve the violent culture that my 

favorite sport cultivates both on 
and off the field. This season, es-
pecially, my instinct is to boycott 
watching the games altogether.

But that isn’t easy for me to 
do. For much of my life, my dedi-
cation to the Cowboys has been 
a way for me to bond with my 
family, especially with my dad. 
Football has always been central 
to the culture of my hometown 
in Pennsylvania’s coal country, 
and I’m proud that I can hold my 
own in discussions about turn-
overs and pass defense.

I’ve decided that asking my-
self – or anyone else – to give 
up watching their favorite team 
every week is too much. The joy 
that comes from watching the 
sport is not something people are 
going to give up en masse, and 
realistically, I won’t either.

Instead, I ask professional 
football fans at GW to join me 
in resisting the merchandise 
and tickets sold by our favorite 
teams this season.

At GW, we can be loud about 

the issues that are important 
to us. When former University 
President Stephen Joel Trachten-
berg made controversial remarks 
about sexual assault on college 
campuses a few weeks ago, the 
uproar from student activists was 
deafening.

GW students hail from 
across the country – between 
all of us, we probably cheer on 
every professional football team. 
And as consumers and as fans, 
your voice is more influential 
than you think. The voices of 
fans can clearly go a long way in 
sending a message.

It will take a while to shift 
the NFL’s violent culture, but 
in the meantime, we can help. 
As fans, we cannot be willfully 
ignorant: It’s unacceptable for 
any of us to dismiss the actions 
of our favorite players or teams 
just for the love of the game.

—Sarah Blugis, a junior majoring 
in political communication,

is The Hatchet’s contributing
opinions editor.

nFl fans: keep tuning in, but commit to activism

Robin Jones Kerr
Opinions editor

Justin Peligri
Senior columnist

Welcome to “One on One,” a new series The Hatchet’s opinions sec-
tion is excited to roll out this year. Every so often, a pair of opinions 
writers will discuss their personal experiences and reactions to a topic 
that applies to all GW students.

For our first installment, senior columnist Justin Peligri and I chat-
ted about something we unexpectedly shared in common this past 
summer: We both had internships at news organizations that cater to 
specific, or activist, audiences. And because of the nature of those or-
ganizations, we were both unpaid. So there’s a lot to unpack here.

There certainly is, and I’m glad we’re tak-
ing this opportunity to reflect back on our sum-
mers, and realize all the benefits of our experi-
ences that we might not have acknowledged at 
the beginning of the hectic school year.

As students begin to fill out applications for spring internships across 
D.C., two Hatchet opinions writers reflect on the major takeaways from 

their own summer internships.

RJK: I was lucky enough to be offered 
an editorial internship at Ms. magazine, 
the iconic feminist publication that rode 
the wave – hell, created the wave – of 
feminism in the 1960s and ‘70s.

I got to write about whatever I was 
passionate about: campus sexual assault, 
women in the media, even diversity in 
athletics. I spent a whole week research-
ing Terry Richardson, the notoriously 
foul fashion photographer.

That in and of itself proved to be one 
of the most simultaneously upsetting 
and rewarding writing experiences I’ve 
had in recent memory. I had to conduct 
in-depth research into his many trans-
gressions – namely, downright repre-
hensible behavior with models on set. 
Although it was emotionally trying, I got 
to publish a strong, impassioned piece 
that I can now use as a clip to submit 
with future job applications.

And, because the Ms. offices are lo-
cated in downtown Beverly Hills, I got 
to spend the summer in my new favorite 
state: California.

JP: Like many other students, I stayed 
in the District this summer. For my 
part-time internship at The Washing-
ton Blade, a D.C.-based publication 
that brands itself as "America’s gay 
news source," I didn't earn an hourly 
wage. Of course, not getting compen-
sated for your work isn’t ideal, and 
over the past few years, we’ve seen 
students speak out against the prac-
tice, filing lawsuits against high-pro-
file companies.

And Robin, we should point out 
that many of the other internships 
GW students may be hoping to score 
are unpaid, too. That includes GW 
favorites like gigs on Capitol Hill, as 
well as at the State Department. I bet 
no one told you that harsh reality on 
your campus tour.

But there’s a lot to be earned 
from an unpaid internship. I got to 
have conversations with local lesbian 
brewery owners, a transgender priest 
and professional soccer player Me-
gan Rapinoe, to name a few.

I can’t put a price on the opportunity 
to contribute to a specialty news publi-
cation while also getting to know the re-
porters and editors who have played an 
important role in propelling the Ameri-
can LGBT rights movement forward: 
The Blade was the first and only LGBT 
news publication admitted to the White 
House pool rotation last year.

RJK: Right, if there was one big 
downside to my experience, it’s that 
I shipped off to California, worked 
40-hour weeks, commuted two hours 
a day, fact-checked every word of fea-
ture articles, helped out however I 
was needed – all for peanuts. It was, 
like yours, also an unpaid internship.

It was the second summer in a 
row I worked a full-time internship 
without being paid, so you could say 
I have a couple thoughts on the sub-
ject, Justin. The first was the summer 
after my sophomore year, when I was 
a communications intern at the Na-
tional Organization for Women.

In neither of these cases did I ever re-
sent my employer because they weren’t 
paying me. Call me brainwashed if you 
want, but I was truly honored to work 
at places that I had learned about in my 
history textbooks (well, my women’s 
studies textbooks).

Gloria Steinem, one of the pio-
neers of the mid-century women’s 
liberation movement, founded Ms. 
and is still on the masthead. When the 
other interns and I gushed about the 
icon to our editor, our editor emailed 
her – and Gloria responded, inviting 
us all to her office in New York for cof-

fee. Another name on the masthead: 
Robin Morgan, a feminist scholar and 
writer. I kid you not, my mother was 
reading Morgan’s book while she was 
pregnant with me and thought Robin 
was a pretty name. I was CC-ed on 
emails to my namesake.

When the latest issue of Ms. hits 
newsstands, my name will be on the 
masthead right alongside these women. 
That’s something you probably could 
never get at a larger organization.

Nine bucks an hour? I’d rather have 
coffee with Gloria.

JP: Students at GW are pretty lucky, as 
90 percent of us are able to intern, often 
during the school year. And if you do 
it right, there’s a lot more an internship 
can get you than merely a line on a ré-
sumé. Namely, the opportunity to meet 
industry movers and shakers. At the 
end of the day, it’s the connections I’ve 
made with reporters, television produc-
ers and other professionals that added 
value to my experience.

RJK: Justin and I worked at small 
operations that couldn't afford to pay 
their interns. But I think for both of us, 
the quality of our experiences by far 
made up for missing out on paychecks. 
We had the chance to write about top-
ics we were passionate about and meet 
important people – both in our fields 
and in history.

I’d encourage students to, as you 
apply for your next internship, look 
outside the box of paid work if you are 
financially able to: You might be pleas-
antly surprised by what you find.

—Justin Peligri, a senior majoring in 
political communication, is a Hatchet 
senior columnist. Robin Jones Kerr, a 
senior majoring in journalism, is The 

Hatchet’s opinions editor.

It’s the responsibility of 
the University, specifically 
the CSE, to promote this 

website. Why talk up 
an attempt to increase 

transparency only to let the 
community forget it exists?
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Dear Students:

You don’t know me but, right now, I am deeply affecting your future.

I am the CEO of a Fortune 250 company, NRG Energy, which generates enough electricity to keep the lights on for roughly 
40 million Americans. That’s a lot and that’s a good thing. Indeed, all of us at NRG are very proud that what we do enables the 
interconnected lifestyles that define the human experience in the 21st century.

But we at NRG are concerned that the predominant fuels we and the other companies in our industry are using - and have 
used since the time of Thomas Edison - to keep you energized are ultimately exhaustible and, of even greater and more 
immediate concern, are having a damaging and potentially irrevocable impact on the world that you are in the process of 
inheriting from us and ultimately will bequeath to your own children.

How immediate?

A remarkable consensus of the world’s leading scientists and academic experts, some of which come from your own 
university, tell us that we need to reduce greenhouse gas emissions by 80 percent (from present levels) by 2050 in order 
to avoid potentially catastrophic harm to the earth’s environment. In a growing world, that size reduction is breathtakingly 
difficult to accomplish. You can be assured that it won’t “just happen.”

Now I am pretty sure that you don’t spend much of your day worrying about the state of the environment 36 years from now 
and that is a good thing. If life has taught me one thing so far, it is that you should try to “live in the moment” to the fullest 
extent possible.

But spare one of those moments now to think about where you will be in 2050. 

You will be in your mid-50s, which happens to be the age I am right now. While it may seem to you, at your age, like I am, at my 
age, ‘near dead,’ I naturally see my situation differently. Indeed, I feel like I am in the prime of my life with much to look forward 
to. You will feel the same in 2050. And I am pretty sure that the earth you hope to inhabit then looks much like the remarkable, 
magical place it is now.

The irony is that an old guy like me thinks about 2050 every day. Perhaps even more worth considering is that every day 
decisions are being made by me and people like me that will deeply impact you in 2050. Decisions are being made to build 
multi-billion dollar power generation facilities and related infrastructure - some clean, some not so clean - that will still be 
fulfilling your energy needs in 2050 and, while you will certainly enjoy the fruits of our labor, you also will have to live with any 
negative side effects. We can invest now to mitigate against the future systemic risk of climate change or we can keep doing 
what we are doing and kick the can down the road to you.

See that’s the thing. 

Whether it be carbon capture, distributed solar, smart thermostats or electric vehicles, the technology exists now to bring 
about a clean energy economy and a sustainable society. But it is always easier in an established society to perpetuate the 
status quo than it is to effect change. What we need is for you to demand control over your own energy choices so that you 
can make the choices that are right for you and your generation.

It should be clear to you by now that the political leaders of my generation will not act to protect your future interest, so you 
must. You are not powerless. You are trend setters, thought leaders, and, importantly for the purpose of this matter, end-
use energy consumers. Our capitalist system, which will respond to the consumer demands of any significant portion of the 
public, is particularly responsive to the demands of your generation. You will be here, consuming, for a long time.

Your peers in other countries have used the tools and extraordinary interconnectivity of your generation to liberate entire 
nations from despotic governments, to bring to light corruption and injustice,, to launch popular movements. And that is what 
we need now; a popular movement that is not destructive or nihilistic but constructive and highly focused on overcoming the 
transcendent challenge of climate change. 

What has made America great has been that every generation of American leadership has risen to the defining challenge of 
its era. You are the next generation of American leadership. Climate change is your defining challenge. In the natural order of 
things, it would not yet be your time to lead. But the clock is ticking on climate and the world just can’t wait any longer. So you 
must act. 

The time to begin is now.

David Crane
President and CEO, NRG Energy
@NRGDavidCrane
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An $80 million gift from billionaire philanthropists Michael Milken and Summer Redstone renamed the 
University’s public health school, which opened with a ribbon cutting in May. GW is about halfway to its $1 billion goal.

Campaign looks to alumni for peer-to-peer fundraising 
From Page 1

RHA sees burst of renewed interest Officials avoid $1 
million tax increase

The Residence Hall Associa-
tion elections just got a bit more 
competitive.

This year, 230 students are run-
ning for about half as many open 
positions across several halls, creat-
ing the longest ballot in recent RHA 
history. Most halls have one or more 
students bidding to lead the hall’s 
programming and events.

Each hall has a president, vice 
president, programming chair, com-
munications chair and treasurer. The 
number of candidates has increased 
since fall 2012, when there were 166 
candidates, and last fall when 149 
students ran.

“I think it speaks to people 
wanting to get more involved in 
RHA. I think it speaks to RHA want-
ing to be more involved on campus, 
improving its reputation but also 
getting itself out there as a resource 
for students,” said Ari Massefski, 
the group's president.

Massefski said he “fully ac-
cepts” some hall councils will be 
more active than others, but he 
hopes that since more people are 
turning out this year, more will take 
the positions seriously instead of 
simply tacking it on to their résu-
més.

“It’s wrong to be elected to a po-
sition and do nothing, and it’s dis-
appointing but it’s not life or death,” 
Massefski said. “The challenge will 
be to actually do something.”

Director of the Center for Stu-
dent Engagement Tim Miller said 
in an email that he’s seen the RHA 
evolve over time, and that he was 
proud interest in the organization 
has grown this year.

“The RHA has done a great job 
reaching out to each of the halls and 
residents to encourage them to par-
ticipate. The hall advisers will do 

an excellent job managing the new 
leaders in these buildings and we 
look forward to seeing what they 
will accomplish,” Miller said.

Unlike most organizations, the 
Student Association does not fund 
the RHA, which instead receives a 
$30,000 budget from the Center for 
Student Engagement. Each RHA 
hall council receives money to pro-
vide programming – typically free 
food – for its residents.

Zac Ruckert, the organization's 
communications director who 
helped oversee the election process 
for several years, pointed to the new 
executive board – which is almost 
entirely made up of RHA outsiders 
– as a driving force behind the re-
newed interest in hall councils.

Ruckert said Massefski's per-
sonal touch with students has also 
made a difference.

“At a lot of the town halls for the 
elections, people know Ari already 
because he makes a lot of individual 

connections,” Ruckert said.
Massefski comes with a “wealth 

of knowledge” and well-established 
relationships with administrators, 
Ruckert said.

Before he stepped into the role 
of RHA president, Massefski was 
the director of new students dur-
ing his sophomore year. He once 
knocked on every freshman’s door 
to talk about the issues they were 
facing at GW.

Massefski later spent a yeawr as 
chief of staff for Student Association 
President Julia Susuni, and was part 
of the team that helped bring Stu-
dent Health Service and the Univer-
sity Counseling Center to campus. 
He also served as the president of 
Francis Scott Key Hall last year.

“If there’s one thing I’ve learned, 
there are a lot of people who have 
opinions, and as hard as it is, every-
one’s opinion is important because 
that’s our job is to be there for the 
community,” Massefski said.

CHARLIE LEE | HATCHET PHOTOGRAPHER
Resident Hall Association President Ari Massefski (right) and Executive 
Vice President Mike Massaroli will oversee the largest RHA election in 
recent history. 

ALLIsON KOwALsKI
NEWS EDITOR

Officer sues GW for 
age, race discrimination

From Page 1

From Page 1

Development and Alumni Rela-
tions Mike Morsberger. Alumni 
donations made up about one-
third of the total fundraising haul 
at 125 other colleges nationwide, 
according to a report by the Cen-
ter for Advancement and Support 
in Education.

Morseberger said his office 
will look to target specific groups 
and direct them toward donation 
opportunities that remind them of 
their college experiences.

“We are working to engage 
alumni – learning more about 
their affinities, interests and their 
passions as they relate to GW,” 
Morsberger said.

University President Steven 
Knapp and Provost Steven Ler-
man have both recently met with 
the Alumni Association, present-
ing details about the campaign 
and encouraging them to contrib-
ute, members said.

Michael La Place, who earned 
his master’s degree from GW in 
1989, now serves on the Alumni 
Association’s board of directors 
and donates to the University 
each year. A double alumnus, he’s 
stayed in touch with GW through 
basketball games and by volun-
teering at college fairs.

He said the group has started 
to talk about ways to build “a cul-
ture of philanthropy.”

“[The message has] mainly 
been to get the word out to peo-
ple we graduated with and other 

friends of the University, get them 
to reengage and show them that 
investing in the University at this 
time will have a maximum benefit 
of putting them on track for the 
future,” La Place said.

Focusing on specific interests 
will help visiting alumni remem-
ber their time in college, perhaps 

inspiring them to give to that 
area, Frenkil said.

“There are plenty of oppor-
tunities for the alum who hasn’t 
stayed connected or is 20 or 30 
years out, but it takes a little more 
to reach out and get their atten-
tion,” Frenkil said. “I think if they 
start reading about their areas of 

interest, I think they’ll want to 
get connected because [they’ll see 
there’s] something in it for them.”

The rest of the money comes 
later

Alumni Weekend is like “one 
piece of the puzzle” fitting into 
a large campaign, said Michael 

Nilsen, vice president of public 
affairs at the Association of Fun-
draising Professionals.

He said “finding ways to keep 
alumni connected” through local 
events like happy hours or sports 
games is key to successful fund-
raising at universities. He said 
schools now use social media to 
help connect alumni, setting up 
opportunities for past and cur-
rent students to network. For 
example, in addition to Alumni 
Weekend, the Alumni Association 
will host events like a breakfast in 
New York City and a trip to a D.C. 
United soccer game this month.

“Pretty much the No. 1 rule 
in fundraising is people ultimate-
ly give to people,” Nilsen said. 
“Even if I don’t know much about 
your cause, if you as a friend ask 
me for money then I am far more 
likely to give – regardless of what 
the cause is.”

Baum said as a member of 
the Alumni Association’s finance 
committee, he sees himself as a 
bridge between alumni and the 
University.

“It’s old-fashioned word of 
mouth,” Baum said.

But encouraging people to 
donate, he said, is a process that 
takes time.

“If I haven’t spoken to you in 
five years, I want to first involve 
you in the school rather than be-
ing like ‘Hey, do you have your 
checkbook here?’ People need 
to have a relationship – that’s an 
important first step as opposed to 
‘Hey, give me money,’” he said.

insurance cover more of their 
bills.

A larger deductible comes 
with a lower annual charge, but 
forces employees to pay out-of-
pocket until they reach a higher 
limit. For younger employees in 
good health, that may be a bet 
they are willing to take.

“This is something that re-
sponds to requests that have 
come through to have a plan 
that offers greater flexibility,” El-
lis said.

Many universities have 
started introducing high-de-
ductible plans, which allow em-
ployees to set up a health spend-
ing account and contribute to 
the account directly from their 
paycheck each month, Ellis said.

Just 132 faculty members 
were enrolled on the premium 
plan and will be able to switch 
to other GW plans.

Still, faculty members said 
they are frustrated that the Uni-
versity didn’t do more to offset 
out-of-pocket costs.

Benjamin Hopkins, a history 
and international affairs profes-
sor and the secretary of the Fac-
ulty Association, said he doubt-
ed the new plan would lower 
costs for employees because they 
would have to pay high out-of-
pocket costs to use it.

“The insurance doesn’t kick 
in until you’ve spent $1,500 on 
the deductible, all out of pocket. 
For the people who are least 
able to afford it, if you don’t use 
it, it’s fine,” Hopkins said. “It’s 
going to be very difficult on 
these people.”

The new plan doesn’t stop 
GW’s trend of shifting costs 
onto employees, he said, add-
ing that administrators failed 
to respond to faculty requests 
to increase their contribution to 
health insurance costs.

Robert Harrington, chair of 
the Faculty Senate’s Appoint-
ment, Salary and Promotion 
Policies Committee, discussed 
the University’s faculty health 
care policies with Vice President 
of Human Resources Sabrina 
Ellis several times over the sum-
mer.

Hopkins was one of the fac-
ulty members to help create the 
Faculty Association last spring. 
The group, which claimed the 
Faculty Senate was not doing 
enough to raise concerns about 
health care costs, came togeth-
er after more than 160 faculty 
members signed a petition ask-
ing GW to increase its contribu-
tions to insurance plans.

Hopkins said faculty do not 
believe GW is keeping up with 
how much peer institutions are 
putting toward their plans.

A document Ellis shared 
with members of the Benefits 
Advisory Committee showed 
that GW contributed fewer 
cents to fringe benefits for 
every dollar paid for an em-
ployee’s salary than nearly all 
of its competitor schools. GW 
contributed 25 cents per every 
dollar of a salary to benefits 
packages, while neighboring 
Georgetown University con-
tributed 35 cents per dollar and 
American University offered 
26.5 cents per dollar of their 
respective employees’ salaries.

him “untrue” in an interview. He plans to 
argue in court that other officers, who were 
white and younger than him, made more 
“egregious” comments but were only sus-
pended for up to five days.

“Today, I don’t know why. I’m puzzled 
by that and deeply hurt,” Ladson said. “My 
reputation is ruined, that’s all I care about. My 
reputation is ruined. I miss the job, I miss the 
environment. I would have retired from there.”

Ladson was placed on unpaid suspen-
sion about five months before he was fired. 
Now, he works two jobs and is living off his 
savings.

Before he was fired, Ladson sat before 
a panel of six faculty members and admin-
istrators for a hearing about the allegations 
of sexual harassment. UPD Chief Kevin Hay 
attended the hearing, and the panel decided 
that the allegations were true, according to 
court documents.

Over the more than two decades he 
spent at GW, Ladson said he trained at least 
80 percent of the department and received 
outstanding performance evaluations.

“Another thing that’s hurting me right 
now, September 25 would be 25 years I’ve 

been here,” he said. “That would be a real ac-
complishment for me, and now I’m not go-
ing to get it.”

Ladson also trained Justice, though he 
said he had not had frequent contact with 
her in recent years.

UPD officers are required to take sexual 
harassment classes each year, Ladson said. 
The classes also included an online quiz, 
which he said most officers passed.

University spokeswoman Maralee Csel-
lar declined to comment on behalf of UPD 
Chief Kevin Hay, citing the University’s 
policy not to comment on pending litigation. 
Hay has declined repeated requests for an 
interview. Justice did not return several re-
quests for comment.

Two years ago, former UPD officer Aar-
on Johnson accused GW of retaliation after 
he complained about a hostile work environ-
ment and was fired.

Last spring, former UPD officer Linda 
Queen filed a charge for gender-based dis-
crimination against GW after two superior 
officers allegedly sexually harassed her.

When Queen worked for the Univer-
sity in April 2013, Ladson had allegedly told 
Queen that she and Justice “mess around.” 
Queen then told Justice what she had heard, 
according to the documents.



Most days, the Globe The-
ater in London stands empty. 
But last spring, the 415-year-old 
wooden stage was buzzing with 
GW students, scripts in their 
hands, as they recited some of 
Shakespeare’s most famous 
lines.

Three years after an over-
haul that led to the launch of 
a study abroad program, the 
Dean’s Scholars in Shakespeare 
program is thriving after a 25 
percent drop in the number of 
English majors since 2009.

Alexa Huang, founding di-
rector of the program, said part of 
the reason it continues to evolve 
is because students from all ma-
jors and fi elds are members.

“Shakespeare is an umbrel-
la that covers so many topics 
in and out of the humanities,” 
Huang said.

Before Huang relaunched 
the program in 2012, it was led 
by theater professor Alan Wade. 
The former version, which 
started in 2006, was a one-year, 
four-course intensive program.

When she took over, Huang 
wanted to turn the program 
into a more collaborative expe-
rience that utilized D.C.’s liter-
ary resources, like the Folger 
Shakespeare Library and the 
Shakespeare theater companies 
across the city.

And even while she’s on 
sabbatical, Huang’s revamped 
curriculum has continued to 
draw applicants.

The two-year-long program, 
part of the Columbian College of 
Arts and Sciences, requires stu-
dents to submit a supplemental 
application when they apply to 
the University. Fifteen students 
are admitted per year, with a to-
tal of about 60 in the program.

“Shakespeare is all about 
how we became modern and we 
wanted to work with students 
who really wanted to dig deep-
er into Shakespeare. We wanted 
to give GW a special student ex-
perience,” Huang said.

She said a new living-learn-
ing cohort boosts the program’s 
community feel. Freshmen in 
the program live together in 
a residence hall on the Mount 
Vernon Campus and take three 
required classes together, in-
cluding a special University 
Writing course.

In their sophomore year, 
students travel to London over 
spring break. The trip – which is 

free, aside from airfare – became 
a part of GW’s existing “Shake-
spearean England” course in 
spring 2013 as was a way for the 
University to “invest in its most 
motivated students,” Huang 
said. The trip is open to any stu-
dent enrolled in the course and 
not only students in the dean’s 
scholars program.

In London, students partici-
pate in workshops at the Globe 
Theater on the banks of the Riv-
er Thames and see plays across 
town. Research opportunities 
also shape the trip’s agenda, 
with students using resources 
like the Stratford archives to 
work on their final presenta-

tions while abroad.
“We got to experience what 

scholars get to do in our sopho-
more year, and that’s just inde-
scribable,” said junior Kather-
ine Bradshaw, an English and 
classical Studies double major 
who was awarded a Luther Rice 
Undergraduate Research Fel-
lowship for her work.

The fellowship, a GW-spon-
sored research grant that pairs 
students with a faculty mentor, 
allows students to do research 
for extended periods of time in 
the hopes that their work will 
be published in a scholarly jour-
nal. Bradshaw used the grant to 
continue her research in Lon-

don last summer.
“The program is all about 

finding something the students 
like in Shakespeare, something 
that resonates with them,” said 
associate professor Holly Du-
gan, the interim director of the 
program while Huang is on sab-
batical.

When Dugan took the helm, 
she wanted to encourage men-
torship between new and old 
students in the program. Start-
ing this year, she is pairing 
alumni of the program with 
freshman members.

She also plans to find ways 
to work with other living-
learning cohorts on campus, 
like partnering with the politics 
and values group for a special 
screening of “Richard III,” to 
strengthen the program’s inter-
disciplinary focus.

“It proves that Shakespeare 
is anything but dusty and irrel-
evant,” Dugan said.

BRENDAN CONNELL
HATCHET REPORTER

SCENE
THIS WEEK

THE

THIS WEEK IN 
GW HISTORY

Sept. 18, 2003: University expands wireless internet service, previously available in 
only three locations including Gelman Library, to “hot spots” around campus.

Fist-bump to beats by 
this Belgian singer-song-
writer, famous for his hit 
“Alors on danse.”

STROMAE
9:30 Club
Sept. 18, $30

Share some laughs with 
the stand-up comedian 
and actor, who stars in 
the new NBC sitcom 
“Undateable.”

CHRIS D’ELIA
Lisner Auditorium
Sept. 20, $23-29

Kick off fall with the second 
annual District Oktoberfest, 
and receive a 12-oz. beer at 
each participating location 
you visit.

OKTOBERFEST
Participating venues
Sept. 20 and 21, $45-80Culture
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The program is 
all about � nding 
something the 
students like in 
Shakespeare, 

something that 
resonates with 
them. It proves 

that Shakespeare 
is anything 

but dusty and 
irrelevant.

HOLLY DUGAN
Interim Director of Dean’s Scholars 

in Shakespeare

After overhaul, Shakespeare program thrives

A new home for chocolate, bacon-covered doughnuts

Outside District Doughnut’s 
new aqua-blue-and-white store-
front, a titan of a man with bulg-
ing muscles stands and devours 
a doughnut tailor-made for his 
size.

Bobby Goodfellow – a bacon 
enthusiast and the inspiration 
for the Goodfellow Doughnut 
– celebrated the grand opening 
of District Doughnut at 749 8th 
St. SE on Friday with a custom 
Goodfellow just for him.

Early in District Doughnut’s 
rise to local fame, Goodfellow, 
who is chef Christine Schaefer’s 
Crossfi t trainer, introduced the 
owners to people in D.C.’s culi-
nary community, which helped 
land the company’s name in lo-
cal newspapers.

“I made some things hap-
pen,” Goodfellow said through 
a mouthful of his namesake. 
“And it was worth it.”

The light, chewy doughnut 
is infused with crispy bits of ba-
con that offset the rich Nutella 
ganache, which coats the top of 
the Goodfellow underneath a 
heaping mound of bacon.

“I’d say it has to be three 
pounds or so,” Schaefer said.

District Doughnut offi cially 
opened Sept. 12, though it has 
held soft openings Friday eve-
nings for the past month. After 
almost three years operating as a 
catering business, moving from 
locations in Alexandria, Va. and 
Gaithersburg, Md. to it’s recent 
home in Union Kitchen, District 
Doughnut’s shop on Barracks 
Row is the fi rst brick-and-mortar 
establishment for owners Greg 
Menna and Juan Pablo Segura.

Friday at 9 a.m. – just an 
hour after the opening – the line 
stretched down the block. Itch-
ing for their fi rst cup of coffee of 
the day, fans from near and far 
waited outside for their turn to 
step into the tiny store.

The smart ones planned 
ahead. People dressed in busi-
ness casual zipped through the 
line to pick up their pre-orders 
and emerged with boxes of 
delicate fi st-sized doughnuts to 
share with the offi ce – or maybe 
just to snack on during the com-
mute to work.

Unlike the Goodfellow, 
which was roughly the size 
of its muse’s heavily-bearded 
face, typical District Doughnuts 
are manageably proportioned: 
big enough that you won’t feel 
ripped off after paying about $3 
a doughnut, but small enough 
that you won’t feel guilty about 
ordering two.

The shop, which serves 
drinks from local roaster Com-
pass Coffee, is carving out its 
place among a small handful of 
other doughnut-based eateries, 
like GBD and Astro Doughnuts 
& Fried Chicken, in a city best 
known for cupcakes.

Menna busied herself Friday 
with handing out samples to 
those who did not have the fore-
sight to order ahead. Laden with 
trays of of glazed doughnuts – 
speckled with vanilla bean – the 
owner told the crowd that this 
was the company’s fi rst attempt 
at the classic glaze.

“We couldn’t do it until we 
had the store,” Menna said as 
customers snatched the samples 
from the trays.

Meanwhile, in the kitchen, 
Schaefer was confronting a 
“small disaster.”

An hour and a half into 
opening and with approximate-
ly 1,200 doughnuts prepared, 
the Brown Butter doughnut was 
already sold out. It’s become the 
most popular menu item thanks 
in part to a Washington Post 
article published last year that 
ranked District Doughnut as the 
second-best spot for doughnuts 
in D.C.

While the team talked about 

heating up the fryers to make 
a new batch, one devoted cus-
tomer reached for the display 
doughnut warming in the sun 
in the front window before be-
ing told the frosting-striped 
commodity may be a bit past its 
prime.

By the time it took Bobby to 
lick the fi nal smears of Nutella 
ganache off his fi ngers, a wave 
of customers had picked up their 
sweets. At 10:30 a.m., they were 
completely sold out – a prom-

ising sign that District Dough-
nut’s new store is here to stay.

And while the fl avor se-
lection is limited, speciality 
doughnuts will rotate on 
the menu, and the owners 
hope to soon offer more 
savory options and even 
ice cream.

Must Haves:

1. Brown Butter
2. Dulce de Leche

3. Cannoli Doughnut
4. Caramel Apple 

Streusel

GRACE AUCELLA 
HATCHET REPORTER

LEAH EDWARDS | HATCHET PHOTOGRAPHER
From left, Bailey Blumenstock, Katherine Bradshaw, Mehreen Arif and Jesse Eisenstein are part of the Dean’s 
Scholars in Shakespeare program. Bradshaw was awarded a Luther Rice Fellowship to continue her Shakespeare 
research in London over the summer.

TOP: CHARLIE LEE I HATCHET PHOTOGRAPHER. BOTTOM LEFT AND RIGHT: YARA BISHARA I HATCHET PHOTOGRAPHER 
District Doughnut of� cially opened Sept. 12 and offers unique doughnuts, like the bacon-topped Goodfellow, 
along with traditional favorites. 
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The shop is carving 
out its place among a 
small handful of oth-
er doughnut-based 

eateries in a city best 
known for cupcakes. 



September 15, 2014 • Page 8

GAMES
OF THE WEEK

THE

The Colonials will make 
their � rst trip to Colorado 
in program history to open 
their 2014-15 season.

MEN’S GOLF
at Rams Master Invitational
Tuesday • All day 

The Colonials will host their � rst 
match of the season at the Smith 
Center this weekend against 
Bucknell and Princeton.

MEN’S WATER POLO
vs. Bucknell
Saturday • 7 p.m.

NUMBER 
CRUNCH 265 The number of career wins for recently hired lacrosse coach Tracy Coyne 

in 25 seasons. Coyne, who was named head coach on Sept. 8, ranks 11th 
all-time among NCAA women’s lacrosse coaches.

Sports

With formation change, 
men’s soccer � nds success 

OPEN ALL NIGHT ON WEEKENDS
202.387.3825 | WWW.KRAMERS.COM

ACROSS FROM THE DUPONT CIRCLE METRO

Last fall, one player was responsible for 
six goals for men’s soccer, double what any 
of his teammates managed to score the entire 
season.

Still, GW’s final seven goals came from 
players other than that senior forward and 
former co-captain, Tyler Ranalli. Five differ-
ent players who scored five of the seven goals 
last season returned to the team this year.

Together, the group has already pro-
duced five goals in GW’s first three games 
of the year, stepping up to replace Ranalli’s 
production “by committee,” said head coach 
Craig Jones.

The team is playing more time in a 4-4-
2 offensive formation that puts more players 
further up the field and in an attack-focused 
mindset compared to last season’s 4-5-1 for-
mation.

“There’s also more of an emphasis on 
attacking as opposed to last year,” junior 
forward Phillip McQuitty said. “Some-
times we would keep the ball and go 
backwards. But this year, everyone has 
the mindset of scoring and the belief that 
we can score, too.”

Jones said at the start of the season his 
goal is to spread the goal-scoring across the 
roster instead of relying on a single striker. In 
the first three games, four players have scored 
while eight players have points. In GW’s 4-1 
victory over Howard on Aug. 31, four differ-
ent Colonials found the back of the net. Seven 

players registered points in the game, a first 
for the team since 2009.

If the team does have a dominant scorer, it 
is junior forward Jonny Forrest. Forrest started 
strong last year, setting his sights on scoring 10 
goals, the number he wears on his jersey. But 
Forrest was sidelined with a hamstring injury 
for much of the season and scored just three 
goals in 433 minutes on the pitch.

Forrest has already equaled his three goals 
from last season in 169 minutes of play, scoring 
two goals in GW’s 2-1 win over Harvard on 
Sept. 7.  Nevertheless, Jones said he is using his 
top forward cautiously to keep him healthy.

“He has got kind of his own program 
where we do preventative exercises for his 
hamstrings,” Jones said. “If we have to with-
draw him sometimes from practice because 
we think he is doing too much or if he is feel-
ing some tightness, obviously, we are going to 
use it – we’re going to set a caution, knowing 
that when he’s on the field, as he has shown, 
he scores goals.”

Forrest is the team’s leading scorer, and, 
like last year, he wants at least 10 goals by the 
end of the season. 

Jones believes Forrest can meet and 
even surpass the challenge, but stands 
by his early-season argument that 
spreading the scoring around is better 
than relying on a go-to striker.

The team continues its season Tuesday in 
Annapolis, Md. against Navy.

CAMERON LANCASTER | PHOTO EDITOR
Junior midfielder Nicole Belfonti elevates for a header against Georgetown on Sunday. The Colonials fell in 
double overtime to the Hoyas 1-0.

UPCOMING GAMES

vs. Drexel
• 

6 p.m.
•

Philadelphia, Pa.

Sept. 19, 2014 Sept. 21, 2014 Sept. 27, 2014 Oct. 3, 2014

vs. Delaware State
• 

1 p.m.
•

Dover, Del.

vs. George Mason
• 

3:30 p.m.
•

GW Soccer Field

vs. La Salle
• 

7 p.m.
•

Philadelphia, Pa.

Women’s soccer takes fi rst loss in overtime heartbreaker
NORA PRINCIOTTI
ASSISTANT SPORTS EDITOR

HATCHET FILE PHOTO BY CAMERON LANCASTER | PHOTO EDITOR
Junior forward Phillip McQuitty evades a defender in a game against American on Aug. 29. Mc-
Quitty has logged 205 minutes through three games this season, the most of any GW forward. 

For full story, go to the Sports 
section on gwhatchet.com

H GWHATCHET.COM

MARK EISENHAUER & 
ELLEE WATSON 
HATCHET STAFF WRITERS

Sometimes a loss can also be a 
moral victory.

After the team’s best start in 
program history, women’s soccer 
suffered its first loss of the season 
in sudden death overtime, falling 
1-0 to Georgetown (4-2-2) on the 
road Sunday.

Though the game ended in 
heartbreak for the Colonials af-
ter keeping up with the Hoyas 
through regulation, a notch in the 
loss column for GW (5-1) was not 
its first against Georgetown.

The Colonials have dropped 
eight straight matches against the 
Hoyas. Sunday’s game, however, 
was the first time GW had pushed 
the game to overtime.

“You always want to get the 
result, but I thought the perfor-
mance that we put out was re-
ally good and is really setting the 
tone for what we can do heading 
into the conference,” said head 
coach Sarah Barnes.

After 95 hard-fought minutes 
of play, redshirt freshman goalie 
Miranda Horn came out of the 
goal for a long ball passed for-
ward by Georgetown junior Ma-
rina Paul. But as Horn got caught 
up in the scrum, Georgetown for-
ward Audra Ayotte flicked a pass 
behind Horn to Crystal Thomas, 
who tapped in the game winner.

Immediately after watch-
ing the ball roll past the goal 
line, Horn fell to the ground and 
pounded her fist on the grass.

The Hoyas, who were ranked 
No. 13 in the NCAA’s preseason 
poll this year, brought the major-
ity of the pressure in the game, 
outshooting GW 21-9, but the GW 
defense used speed and footwork 
to collapse and push Georgetown 
out of the middle of the field.

The Colonials were able to 
clear balls before the Hoyas 
could find a good shot selection, 
but still felt the pressure con-
sistently as many cleared balls 
resulted in Georgetown corner 
kicks. By the end of the game, 
the Hoyas totaled nine corners 
to the Colonials’ one.

“The team played great, de-

fended very, very well and were 
also dangerous, so I’m really 
proud of the team,” Barnes said. 
“The truth is when you get into 
overtime, it usually ends up be-
ing an error – you’re tired, every-
body’s fatigued and it just takes 
one little error and the truth is 
they capitalized and we did not.”

Junior midfielder Brooke 
Bean, left, and redshirt freshman 
goalkeeper Miranda Horn react 
to Georgetown’s game-winning 
overtime goal Sunday.

Still, the GW defense pushed 
Georgetown into bad spots. Only 
six of the Hoyas’ shots were 
on target. The sheer barrage of 
Georgetown offense tested Horn, 
who had six saves in the game, 
though several of the shots came 
directly to her.

Junior midfielder Brooke Bean 
and senior defender Alex Broth-
ers anchored the GW defense in 
the center as they defended the 
persistent Georgetown onslaught.

“I think we did a really good 
job. We stayed compact, and 
they had chances, but I was re-
ally proud of the way our team 
defended not only in the back,” 
Bean said.

Barnes credited both players 
with always finding the right spot 
to clean up Georgetown’s advanc-
es and for stopping “some very 
dynamic players from George-
town.” Barnes said footwork in 
particular helped them steal balls 
away, especially when holding 
the Hoyas to just five shots in the 
second frame.

In flashes, the Colonials did 
more than survive. Sophomore 
Lina Proska lasered a line drive 
on target with about 38 minutes 
remaining in the game, forcing 
third-year Georgetown goalie 
Emma Newins to make a diving 
save in the corner.

“I felt like it was a winnable 
game. I felt like we had opportu-
nities to put it away,” Barnes said.

Junior Kyla Ridley had one of 
the Colonials’ best chances from 
six yards out late in the first half. 
Sophomore MacKenzie Cowley, 
who led the team with three shots, 
seemed to live by the George-
town net with around 30 minutes 

of play remaining in a stretch of 
heavy GW pressure, threatening 
the Hoyas’ 22-home-game unde-
feated streak.

Cowley, who is the team’s 
leading scorer with four goals 
through six games, was fed 
the ball by her teammates and 
seemed a threat to score, beat-
ing Georgetown defenders with 
her speed.

“[Cowley has] been scor-
ing, so the over-the-top balls 
were working and their backline 
wasn’t as fast as her so that was 
working,” Ridley said.

Still, though they often chan-
neled the ball through Cowley, 
playing time was spread across 
the team as it has been for much 
of the season. Eighteen Colonials 
logged minutes on the pitch, a 

number Barnes said was not out 
of the ordinary but that she was 
comfortable with, even against 
the toughest opponent the team 
has faced so far.

“We have a lot of kids who 
can help and make a difference in 
the game,” Barnes said.

GW will head to Philadel-
phia, Pa. to play Drexel on Fri-
day at 6 p.m.
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