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We’re just grateful that we would have had
him for ten years. It’s a long time for

Knapp to pick new
Elliott School leader
when decade-long
deanship ends
MARY ELLEN MCINTIRE &
JACQUELINE THOMSEN
NEWS EDITORS

The Trachtenberg administration’s last dean is stepping down.
When Elliott School of International Affairs Dean Michael Brown
leaves his position this spring, he
will give University President Steven Knapp the opportunity to conﬁrm a leader in the school most
consider to be GW’s crown jewel.
Brown was the last dean from former University President Stephen
Joel Trachtenberg’s 19-year tenure.
It will also mark the end of one
of the longest deanships in recent
University history: Brown, who
came to GW in 2005, has led the El-
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people like Mike to be here.
STEVEN SKANCKE
Chair of the Elliott School’s board of advisers
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liott School for roughly twice as long
as the average GW school leader.
It’s a big moment when a college president rubber stamps the
faculty’s choice for a dean in every
school, since the president’s vision
is embedded in a new dean’s mind
when he or she arrives on campus,
several higher education experts
said.
A president will typically replace all the deans his predecessor
had named by asking some to leave
and waiting for others to choose to
step down, said Sharon McDade,
director of fellowships at the American Council on Education.
“All the people that have been
hired into a senior academic leadership role have been hired to make
sure they’re of the same mindset of

the institution and how that should
be executed,” said McDade, who is
a consultant at the executive search
ﬁrm Greenwood-Asher and Associates.
In a way, Brown has become
one of Knapp’s deans, serving most
of what will be his decade-long tenure under the current University
president. Still, his stepping down
leaves just a handful of top administrators approved by Trachtenberg in
Knapp’s cabinet.
For the third year in a row, the
University will begin a search for
another dean, and Brown’s replacement will be GW’s ﬁfth new dean in
three years.
As he steps down, GW will lose
one of its most successful leaders.
Brown has more than doubled the

Elliott School’s endowment over the
past decade and doubled the number of research institutes within the
school, the University’s second largest.
“He’s brought it to new heights,
with recruiting a world-class faculty, starting new programs, further
improving the curriculum and offerings we have for undergraduates and graduates,” said Steven
Skancke, chair of the Elliott School’s
board of advisers. “We’re just grateful that we would have had him for
ten years. It’s a long time for people
like Mike to be here.”

A decade of leadership

Brown arrived at GW as the Elliott School was solidifying its place
as one of the University’s most cel-

ebrated colleges, and has led the
international affairs school as top
administrators have pushed a more
global approach across programs.
The Elliott School has been consistently recognized as one of the
nation’s top international schools,
with Foreign Policy magazine ranking undergraduate and graduate
programs at the school ninth and
seventh in the country, respectively.
Brown has brought more than
20 new faculty members to the
school over the past decade and was
noted for being able to recruit prominent ﬁgures in the ﬁeld of international affairs to GW, like economist
James Foster and anthropologist
Christina Fink.
See BROWN Page 5
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Hiring slows in
Columbian College
MARY ELLEN MCINTIRE
NEWS EDITOR

A budget crunch in GW’s largest
college has forced ofﬁcials to cut the
number of faculty searches across departments this year.
Just ﬁve new faculty searches in the
Columbian College of Arts and Sciences
have launched so far this year, and professors said the number of new faculty
members next fall will be low compared
to past years, when the college brought
in up to 20 new faculty.
Four departments – biology, psychology, anthropology and chemistry
– have started searches this year, according to the University’s jobs website.
The recruitment decline comes as
the Columbian College has looked for
ways to cut costs after a graduate student enrollment drop has stripped millions of dollars from the school’s budget.
Last spring, Dean Ben Vinson asked
department chairs to ﬁnd areas where

the college could cut costs, and several
looked to shrink ﬁnancial aid packages
for graduate students or reduce the
number of course sections offered this
semester.
Vinson, who has led the college for a
year, said in a statement that hiring plans
are based on recent retirements, enrollment projections and budget forecasts.
“As such, hiring plans, and the resulting number of faculty who are hired
each year, vary, but they are always determined with CCAS’ strategic vision
and plan in mind,” he said in an email.
He declined to sit for an interview
or to say how many new professors the
college is searching for this year, or how
many searches it has had in the last ﬁve
years.
The Columbian College grew the
number of full-time faculty from 423 to
477 between 2009 and 2013, according
to data presented to the Faculty Senate
last year. In each of the last two years, the
See HIRING Page 8

percent increase from 291 in
2012 to 431 in 2013

percent increase from 162 in
2012 to 268 in 2013

Source: GW Annual Security & Fire Safety Report
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Alcohol and drug violations
rise after campus crackdown
EVA PALMER
ASSISTANT NEWS EDITOR
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Faculty say the number of new hires next fall will be low compared to past years,
when the Columbian College of Arts and Sciences brought in as many as 20 new
faculty members.

A campus-wide crackdown on public intoxication partly caused a surge in reported
violations last year.
Campus police ofﬁcers began actively
seeking out students who looked like they
had been drinking alcohol, Senior Associate
Vice President for Safety and Security Darrell
Darnell said. That helped drive a 48 percent increase in alcohol violations, according to data
released last week.
“It’s really a concerted effort on our part to
really crack down on that,” Darnell said. “I’ve
instructed my ofﬁcers, and if they see individuals walking around campus and they look like
they’re impaired, we’re going to stop them.”
Alcohol violations soared to 431 incidents
in 2013. Violations have inched up slightly every year since 2009, and the 2013 jump was the
largest during that time frame.
Since classes began this year, 79 alcohol
violations have been tallied by campus police,
according to the University’s crime log.
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Matthew Malhiot, a consultant at Forensic
Alcohol Consulting and Training, said campus
police often focus on alcohol use to prevent
other crimes like sexual assault or drunk driving. At least half of sexual assaults that occur on
college campuses involve alcohol, according to
Campus Safety magazine.
He added that an uptick in the recorded
number of students breaking GW’s alcohol
policy may not show the full picture of drinking on a campus.
“If you want to look at a problem, alcohol
on campus, any problem, you have to look at
the statistics that cannot be affected by enforcement,” he said.
Alcohol-related arrests on campus also
jumped from one case in 2012 to 14 last year.
S. Daniel Carter, a national campus security
advocate, said more interactions between ofﬁcers and students may not be enough to reduce
alcohol violations. He said the best approach
is a combination of “enforcement, educational
programming and alternative social events.”
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Disorderly Conduct
Gelman Library Starbucks
9/25/14 – 6:44 p.m.
Case closed

GW police responded to a report of a man not
affiliated with the University who was harassing a
customer. The subject was identified and barred.
Subject barred

Liquor Law Violation/Destruction
Townhouse Row
9/26/14 – 1:41 a.m.
Case closed

University Police Department officers visited a
room where a smoke detector had gone off and
found that the fire extinguisher was used. They also
found an intoxicated male student in the room and
transported him to GW Hospital.
Referred for disciplinary action

Unauthorized Use of a Vehicle
2100 Block of I Street NW
9/28/14 – 3 to 7:40 p.m.
Case closed

A contractor reported that her scooter was
secured to a signpost and it was later missing.
Referred to Metropolitan Police Department
- Compiled by Benjamin Kershner
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GW offers
buyouts to
business
school faculty
Faculty who have taught
at the GW School of
Business since 1990 had
until Tuesday last week
to decide whether to take
six-figure buyouts.

2

GW’s longestserving dean
to step down
this year

Michael Brown will step
down as dean of the Elliott
School of International
Affairs at the end of this
academic year. He served
as dean for nine years.

WORTH QUOTING

“People understand that as a
kid you’re still kind of starry
eyed and believe in what you’re
doing. They’re interested in
why you’re out there.”
connor schmidt, president of GW College
Democrats, on responses from locals to
college students knocking on doors in
Kentucky for Senate candidate Alison
Grimes.

on gwhatchet.com

3

Provost revives
undergraduate
global degree
program
Provost Steven Lerman
is reviving a program that
would send undergraduates
around the world for up to
three years after a former
version lost momentum.

this week

watch
online

CRIME LOG

GW freshmen Harry Zumwalt and Patrick Nahhas protested with Students for Sensible Drug Policy in Kogan Plaza last week,
advocating for the legalization of marijuana and reforms to GW’s punishments for students caught with drugs on campus.

Community members and their pets
gathered at St. Paul’s Parish on Saturday
to receive a blessing on the Feast of St.
Francis. Video by Diana Marinaccio
and Eric Osman.

Monday, Oct. 6

Wednesday, Oct. 8

Trans*Soy!

Cultivating Sustainability

Thursday, Oct. 9

Friday, Oct. 10

Latino American Film
Series

Inaugural Dean’s Lecture
Series: Victoria Costa

Listen to Dane Figueroa
Edidi, a transgender advocate
and author, discuss diversity
in a talk hosted by the
Multicultural Student Services
Center.
MSSC Room 209 • 7 p.m.

Watch a film that focuses
on issues within the Latin
American community, with a
discussion to follow.
MSSC Room 104 • 6 p.m.

Discuss agriculture and power
relations with international economic
development expert Lindsay Naylor in
this discussion hosted by the Frontiers
in Sustainability.
Geography Conference Room • Noon

Hear Victoria Costa discuss the legal
implications of informed health care
consent in this lecture hosted by the
Philosophy department.
Duquès Hall Room 258 • 4:30 p.m.
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Law professor’s Redskins
complaint picks up steam

In wake of tragedies, neighbors open
homes to Mount Vernon students
HAYLEY CHOI
HATCHET REPORTER

Thanksgiving break may be a
month away, but students living on
the Mount Vernon Campus can take
a break from college life, eat homecooked meals and even cuddle with
pets now.
Residents of the Foxhall neighborhood are opening their doors to
students as part of “Home Away
from Home,” a series of events that
launched last week with a picnic at the
W Street park. Founded and run separately from GW, the program comes
months after tragedy struckthe campus of about 700 students.
Steve Gardner, the director of
the neighborhood group, said he
watched ambulances and ﬁre trucks
rush to West Hall last semester, and
he was shocked to later hear that
three students had committed suicide on the quiet campus of mostly
freshmen. He said he was concerned
for students as a parent, whose son
is a junior at Whitman College in
Washington state.
“Sometimes maybe they just
missed talking to an adult. Sometimes they just missed a home-like
situation, maybe a home-cooked
dinner,” Gardner said. “Sometimes
as a foreign student, you can’t run to

Seoul for Thanksgiving. And so for
other students, it’s a new environment for them.”
Since the three student deaths, the
University has looked to address mental health concerns on the Vern by adding permanent counseling services in
the Academic Building. Gardner said
he wants Home Away from Home to
act as a “supplement effort, not a substitute” to the University Counseling
Center and other GW resources.
The neighbors will host events
for students throughout the year.
Gardner said the program is open
to any student who is looking for a
family setting, an adult to talk with
or an escape from the “daily stresses
of campus life.”
The group tried to gauge interest
Sept. 21 by holding a barbecue to meet
students and ask neighbors to sign up
to volunteer their homes. Gardner estimated that 60 students attended, and
about 30 residents wrote down their
names as volunteers.
Though the group is independent of
the University, GW helped with the launch
by setting up tables and chairs at the event.
“We appreciate our neighbors’
interest in the well-being of our students,” University spokeswoman
Maralee Csellar said. “We look forward to our continued positive relations and future discussions about this

neighborhood initiative.”
Posters with information about
the group have been hung in some of
the residential halls on the Vern, and
so far three students have reached out
to conﬁde in Gardner about experiencing homesickness.
“We want to be helpful if we
can, cheer you on if we can. We
have a place just for a time out, to
ﬁnd a mentor,” neighbor volunteer
Tamra Bentsen said.
As they focus on getting Home
Away from Home off the ground, the
group’s members do not have a speciﬁc event or activity planned for the
upcoming Colonials Weekend, when
families traditionally ﬂock to campus.
Rather, the neighbors are waiting for
the students to individually reach out,
and they’ll try to respond to the needs
of each individual.
Some students have raised concerns that their classmates, especially
freshmen, might feel uncomfortable
approaching adult neighbors.
“Teenagers do struggle going to
an adult with their problems,” said
freshman Jenn Pacicco.
Kristie Tucker, a neighbor volunteer, said the group hopes to ease students into the idea by offering group
get-togethers, which she said would
help them feel more comfortable entering a stranger’s home.

tory,” he said.
Banzhaf has attracted
national attention since he
ﬁled his ﬁrst complaint last
month against WWXX-FM,
a Virginia-based radio station. The station is owned by
billionaire Dan Snyder, who
is also the majority owner of
the Redskins football team.
Snyder has not responded to
Banzhaf’s statements.

''
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Steve Gardner is director of “Home Away from Home,” an initiative among Foxhall residents to open their doors
and kitchens to homesick students and ease their transitions to GW.

A GW Law School professor is looking to block the
renewal of TV and radio station licenses across the nation
in an effort to ban the word
“Redskins” from the air.
John Banzhaf’s effort
started to pick up steam
last month: After ﬁling a
complaint that called the
name of the Washington
football team a racial slur,
the chairman of the Federal
Communication Commission said he agreed that the
word was racist.
Banzhaf is now planning to ﬁle a legal petition
in Los Angeles, which has
a Native American population of more than 54,000,
that would force local radio
stations to ban the word.
A ban would have to
happen before those broadcasters renew their licenses
Dec. 1. It will mark the second complaint he has ﬁled
in two months alleging that
the controversial name is a
racial slur.
“Just because it happens
to be a name of a team, it
doesn’t ﬂy, and the admonition of using racially offensive words is tremendously
strong,” Banzhaf said.
Banzhaf said he’s set
his sights on Los Angeles
because it will be ﬁve years
before D.C. stations’ licenses
are up for renewal. Once the
complaint is ﬁled, the Federal Communications Commission will have to conduct
a hearing – delaying the
license renewals and potentially limiting a station’s
ability to broadcast on a speciﬁc radio frequency.
“Once the FCC speaks out
forcefully, other stations will
know that it’s easier for broadcasters not to use the term onair than hiring expensive lawyers,” Banzhaf said.
Banzhaf has called for
the FCC to ban the word,
which he says violates the
organization’s rules against
profanity and hate speech.
Last month, FCC chairman
Tom Wheeler said he does
not use the word. “I think
it is offensive and deroga-

[Snyder] keeps hiding behind the First
Amendment, but
the First Amendment does not give
protection for fighting words. Fighting
words are designed
to provoke someone.
JOHN BANZHAF
GW law professor
Banzhaf said he is “not expecting anything to happen in
that case.” He said the FCC is
“moving slowly” on the complaint and will “take months”
before asking for a response
from the station, which will
have 60 days to do so.
Last week, Banzhaf
appeared on MSNBC and
CNN. He has also been
cited in articles by the National Journal, International
Business Times and Washington Post, and the controversy was featured on “The
Daily Show with Jon Stewart” last month.
“Things have been
changed,” Banzhaf said.
“[Snyder] keeps hiding behind the First Amendment,
but the First Amendment
does not give protection for
ﬁghting words. Fighting
words are designed to provoke someone.”
The controversy over
the franchise’s name has
heightened since the U.S.
Patent and Trademark Ofﬁce canceled the team’s
trademark
registration
this summer.

–Lauren Kao

College Democrats canvass for Senate candidate in Kentucky
VICTORIA SHERIDAN
HATCHET STAFF WRITER

Dozens of GW students piled
into an old coach bus Friday at 8
a.m., armed with pillows and coffees to sustain them through a 10hour drive to Kentucky.
Several episodes of the West
Wing later, the GW College Democrats arrived at a labor hall in Louisville where they would be sleeping
for the next two nights in between
canvassing for Senate-hopeful Alison Grimes.
By Sunday, they knocked on
a total of 5,000 doors. For the 750
residents who didn’t shut the door
in their faces, the students focused
on talking points like affordable
education and the minimum wage
to try to turn potential voters into
Democratic check marks. They’ll
have a hand in the tight race, which
has become one of the most closely
watched this election cycle as the
political outsider looks to unseat
Senate Minority Leader Mitch McConnell.
“People understand that as a
kid you’re still kind of starry eyed
and believe in what you’re doing,”
College Democrats President Connor Schmidt said. “They’re interested in why you’re out there.”
Some headed out to local fast
food restaurants like Wafﬂe House

for dinner, while others stayed in
to relax, ﬁnish homework, watch
movies on their computers and eat
pizza.
Get Out the Vote directors
offered advice for how to connect with voters, suggesting that
students discuss what aspects of
Grimes’ platform meant to them
or ask about an individual voter’s
interests. Students used suggested
scripts to role play knocking on
doors and debated whether to address residents as “sir” or “ma’am”
or by name. They also taught students how to respond to potential
dangers, like threatening signs or
residents who cursed at them.
On Friday at 7:30 a.m. the students were bussed to the Louisville
suburbs, packets and pens in hand.
They joined groups from universities in Indiana, like Purdue, Ball
State and Wabash, helping persuade undecided voters to make it
to their polling places next month.
In their ﬁrst time canvassing,
freshmen Michelle Berger and
Logan Malick visited nearly 100
homes and spoke to about 20 residents within three hours Saturday.
At ﬁrst, the only responses they received were from dogs barking at
them from inside the houses.
But soon they met dozens of
residents interested in hearing
them make pitches. When speak-
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Sophomore Christine Farzan canvasses for Alison Grimes, the Democratic
senatorial candidate for Kentucky. Forty students travelled to Louisville,
Ky. on a trip organized by GW’s College Democrats chapter this weekend.

ing to a middle-aged woman
with a toddler, Berger mentioned
Grimes’ stances on early childhood
education and eventually affordable higher education, which she
thought would interest the woman.
For one woman in her 20s,
Berger discussed Grimes’ stance
on equal pay, which resonated as
the woman spoke about how men
at her Dairy Queen job were hired
more often than women.
“I actually feel like there’s a

few people that I legitimately educated. I wasn’t expecting that,”
Berger said.
Membership Director Christine Farzan, a sophomore who
has canvassed since high school,
reminded members not to be discouraged when many residents
don’t come to the door on a Saturday morning. Others, she said,
won’t want to listen to what the
students have to say.
College Democrats Vice Presi-

dent Amelia Williams was rejected
by one resident in a more surprising way. When she knocked on one
man’s door, a goat bolted through
his legs and onto the yard.
After chasing the goat for about
ﬁve minutes, Williams was able
to help catch and return it to the
man’s house. When she could ﬁnally introduce herself and talk about
the campaign, he told her he was
not interested and shut the door.
“You can never really prepare
for what you’re going to see or hear
when you’re going to canvass,”
Williams said.
In part of the Central Park
neighborhood where Assistant
Membership Director Lauren
Hoffman campaigned, garbage littered the sidewalks and stray cats
roamed the streets. Many of the
houses were boarded up.
A handful of residents in this
area had little knowledge about
Grimes and the campaign. When
Farzan and Hoffman mentioned
her political party, several residents
showed more interest and asked
for campaign literature or how to
access her website.
“The key word in Louisville today is Democrat,” Farzan said.
The other voters in the area had
already decided to support Grimes,
some saying how excited they were
to “ditch Mitch.”

Discrimination lawsuits could affect UPD accreditation
EVA PALMER
ASSISTANT NEWS EDITOR

Three discrimination complaints brought against campus
police in the past six months could
impact the department’s accreditation this winter, the head of the reviewing agency said.
If accreditation ofﬁcials ﬁnd that
the complaints reﬂect a larger problem, GW’s police department could
lose the outside agency’s stamp of
approval. The accreditor plans to
visit campus by early December,
and will spend a month evaluating
the department’s procedures, training programs and interactions with
the public.
W. Craig Hartley Jr., the executive director of the Commission on

Accreditation for Law Enforcement
Agencies, said during the accreditation process, the organization would
consider legal action taken against a
department if it did not follow its
own policies when dealing with the
cases.
“We tend not to look at it as a
hammer on agencies,” Hartley said.
“It’s not a process to go, ‘Gotcha,
gotcha, gotcha.’”
He said he could not yet comment on GW speciﬁcally, but that in
general accreditors would look for
trends in any current lawsuits.
CALEA last tested UPD three
years ago. Since 2010, at least ﬁve ofﬁcers have ﬁled complaints against
the department for gender, race or
age discrimination.
This year will mark the fourth

time the department goes through
the accreditation process in eight
years, and the University will know
if it has met the commission’s standards by early spring.
CALEA has certiﬁed about 51
college police departments nationwide. UPD and the U.S. Capitol
Police are the only two D.C. police
departments with the certiﬁcation,
according to the organization’s website.
Senior Associate Vice President
for Safety and Security Darrell Darnell said in an interview last week
that UPD’s consistent re-accreditation
shows the strength of their policies.
“We may have taken some advice that they’ve given us, but we’ve
done a pretty good job,” he said.
CALEA has a speciﬁc set of

standards for college police departments, Hartley said, focusing on
whether they meet the requirements
of the Clery Act. That federal law
requires universities to report crime
data and alert the community when
incidents like sexual assaults are reported on campus.
Hartley said accreditors focus
on how the department operates as
a whole. They will observe ofﬁcers
while they are on-duty, review the
department’s daily procedures and
speak to members of the community about their experiences with
campus police.
Mark Wynn, a campus safety
and security consultant, said several
ongoing lawsuits can put added
stress on any police department as
they go through the accreditation

process.
“An accredited police department can still have trouble if you
don’t have the right leadership,”
Wynn said. “It could be you could
have a great police department that
does great work and gets sued, or
you could have some internal labor
issues, which is another level of liability that police managers have to
worry about.”
If an accreditation agency ﬁnds
a police department at fault in a
lawsuit, it could lose its certiﬁcation,
said W. Scott Lewis, a partner at the
National Center for Higher Education Risk Management, a campus
safety consulting ﬁrm.
“Certainly anything that may be
overtly discriminatory may put that
in jeopardy,” he said.
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WHAT THE UNIVERSITY WON'T TALK ABOUT THIS WEEK
How many faculty searches CCAS has started in the last five years (p. 1)
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Do it for the planet, and do it for D.C. Do it for the monuments
and museums and the wealth of knowledge that’s rooted in our
city. Do it for your home here as a Colonial.

– OPINIONS WRITER GEORGIA LAWSON on how students can best fight climate change • Oct. 2

STAFF EDITORIAL

Faculty buyouts
seem backed by
good intentions

A lot of people hate the police
– whether university, local or
state. I’ve wondered if
there’s a way to build
trust in those who
serve and protect.
Now, I think there
might be a solution.

T

wo weeks
ago, I called my mom
in a bit of a panic: There
had been a shooting at one of
the Pennsylvania State Police
barracks, and my dad is a lieutenant.
Thankfully, the incident
wasn’t too close to home – not
even in my dad’s jurisdiction.
It was an extreme case, and we
can only guess at the shooter’s
motives, but there’s evidence
that he resented women and
men like my dad. The tragic
event, in which one ofﬁcer was
killed and another injured,
brought to light something I’ve
known since an early age.
Few would go to similar extremes, but a lot of people hate
the police – whether university,
local or state.
I’ve heard many reasons for
this animosity throughout my
life: Police are killjoys, they’re
overwhelmingly racist and they
love to abuse their power. And
for a long time, I’ve wondered
if there’s a way to build public trust in police and disprove
some of these stereotypes.
Now, I think there might be
a solution.
Last week, the Metropolitan
Police Department announced
that starting this month, 150 ofﬁcers will wear body cameras
in an effort to increase transparency. Though this is only a pilot
program, it’s one that’s being
implemented in 5,000 departments across the country – and
it’s deﬁnitely a step in the right
direction.
University spokeswoman
Maralee Csellar told The Hatchet that campus police currently
have no plans to follow suit, but
hopefully, MPD’s experiment
has piqued the department’s
interest.
Despite my inherent bias in
favor of law enforcement, it’s
been difﬁcult for me to have
complete conﬁdence in our campus police. In recent years, the

department
h a s
been riddled with allegations of sexual
harassment and racial
discrimination, and has faced
criticism for botching responses
to emergencies.
Most of these issues are internal and cannot be resolved
without a shift in the University
Police Department’s culture. But
that doesn’t negate students’
mistrust in the department.
In the last four years, UPD
ofﬁcers have been physically assaulted 16 times, and 37 percent
of those attacks were committed
by students. Though it’s impossible to know the exact circumstances of each of these altercations, we should be conﬁdent
that ofﬁcers will always do the
right thing in these situations.
If ofﬁcers wore body cameras, perhaps students who
encounter UPD wouldn’t act
so aggressively toward them. It
would help ensure that police
have reasonably identiﬁed unlawful activity and applied no
more force than necessary.
And though we don’t live
in an area of the city with high
rates of violent crime, UPD ofﬁcers – like others across the
country – certainly have plenty to deal with, like property
crime, sexual assault and drug
and alcohol abuse.
Plus, since our school is integrated in the city, campus police
often encounter suspects who
are not afﬁliated with GW, and
the department has expressed
interest in extending its jurisdiction off campus.
In 2013, UPD admitted that
it had illegally operated outside its jurisdiction for years. In
August of that same year, GW
began to lobby for legislation
that would give UPD power
off campus. Following criticism
from both campus and the surrounding community, the proposal lost steam until last April,
when the department again
tried to push the bill forward.
UPD clearly wants the power to police more people and
cover more ground. But such a

The term “buyout” tends to
make people nervous.
As of late, the word has been
associated with the economic
downturn of 2008, and for many,
it brings to mind companies looking to downsize and cut costs.
A spokeswoman for GW even
called it “The Hatchet’s terminology” last week in an effort to
distance the University from the
word’s negative connotation.
When The Hatchet reported
that the business school was offering buyouts to dozens of professors, we immediately though
back to former dean Doug Guthrie, whose three-year tenure was
plagued by faculty turmoil. When
he ﬁrst came to GW, Guthrie noted
that the business school suffered
from “poor teaching and deﬁcient
scholarship,” and suggested replacing tenured professors with
younger, research-focused faculty.
There’s no reason for students
in the business school – or any
other school – to panic over this
news. The idea of buyouts may
seem scary, but ultimately, it looks
like the University does have students’ best interests in mind.

move would require more accountability and oversight. If
campus police want any public support for this plan, they’ll
need to show both GW and D.C.
that they’re responsible enough.
Granted, body cameras
do cost a signiﬁcant amount of
money: MPD’s six-month-long
pilot program will cost the city
about $1 million, with cameras
priced at $400 or $600 each.

Sarah Blugis
Contributing
Opinions Editor
But as a special force in
which students already have injured trust, cameras seem logical for UPD. Though we’ll have
to wait to know for sure how
D.C.’s pilot program will turn
out, there are other case studies
we can use to make predictions.
Just last week, footage
helped investigators justify a
fatal police shooting of a young
man in Utah. In Ferguson, Mo.,
a camera could have assisted
ofﬁcials investigating the fatal
shooting of Michael Brown.
Additionally, a joint study
by the Community Oriented
Policing Services and the Justice
Department found encouraging results in Rialto, Calif. After
police there began to wear cameras, the number of use-of-force
incidents decreased 60 percent,
and citizen complaints dropped
a whopping 88 percent.
UPD should be paying
close attention. The department
should want to improve its relationship with students in any
way that it can, and I’m sure we
all wish we could trust our campus police a little more.
I’ll always trust my dad,
and I’ll always believe that most
police ofﬁcers put their lives on
the line to protect us. But when
even I, the daughter of a cop,
don’t have complete conﬁdence
in a police force, there’s a problem – and now we might have a
way to ﬁx it.
—Sarah Blugis, a junior majoring in political communication,
is The Hatchet’s contributing
opinions editor.

It might seem harsh,
like GW is trying to
oust older professors,
but the University
is actually trying to
maintain a group of
faculty with diverse
teaching experience.
Partially, that’s because these
changes are driven by the strategic plan, GW’s road map for the
next 10 years. It focuses heavily on boosting GW’s academic
proﬁle, a positive move that will
beneﬁt anyone with a GW degree. That shift calls for a hiring
blitz of 50 to 100 professors, and
buyouts are a necessary – albeit
somewhat uncomfortable – step
toward jump-starting the plan’s
implementation.
The other part of the strategic
plan we’re seeing at play here is
an effort to make GW a research
powerhouse, which University
President Steven Knapp has prioritized since he arrived in 2007.

By reducing the number of positions held by more experienced
faculty, who usually have larger
salaries, GW is freeing up money
to hire new professors who can
boost its research reputation.
It might seem harsh, like GW
is trying to oust older professors,
but the University is actually trying to maintain a group of faculty
with diverse teaching experience.
Of course, there are pros and
cons to both younger and older
professors. Older professors tend
to be more worldly, have tried
and true systems of teaching and
know how best to connect with
students, but may avoid using
the latest technology to improve
their classes. Younger professors
may be more innovative and offer
students real-world connections
and networking opportunities,
but sometimes lack solid teaching
strategies and career experience.
But with these buyouts, the
University has an opportunity to
balance these strengths and better accommodate students’ academic needs.
It wouldn’t be beneﬁcial to
have a faculty corps in the business school – or any school, for
that matter – completely dominated by either young or older professors. The best option is a variety of ages, which gives students
the opportunity to choose which
professors are right for them.
It might seem like the system
puts older professors at a disadvantage, but faculty have the option to turn down the deals that
the University offers, and many
do: The Hatchet reported that
when faculty were offered buyouts in the engineering school
and the Columbian College of
Arts and Sciences in 2009 and
2010, only about 15 percent accepted them.
We have to be careful not to
blow the buyouts out of proportion or start worrying that GW is
trying to convince every professor
over the age of 50 to retire. That’s
simply not the reality.
We’re in the awkward phase
right now – caught before that
time comes, in the process of having to usher out older professors.
But students should appreciate
that their University has their best
interests in mind, and recognize
that down the line, academics and
research at this institution will be
greatly improved.

Pick an Average Joe to speak at Commencement

I

f you go to GW and have a
Twitter account, there’s a pretty
good chance you’ve seen Dean
of Student Affairs Peter Konwerski’s tweets asking students to
submit ideas for this year’s Commencement speaker.
There are many big names
being tossed around, including
politicians like Hillary Clinton and
Condoleezza Rice, entertainers like
Lena Dunham and Kevin Spacey,
and media personalities like George
Stephanopoulos and Rachel Maddow.
But the truth is, a speech by a
celebrity might never truly speak to
experiences most of us will have in
the professional world.
The reality is – sorry to offend
my fellow students with big dreams
– the vast majority of us are never
going to be movie stars, the president, Nobel prize-winners or Fortune 500 CEOs. More likely, we’ll be
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the people behind these ﬁgureheads
doing the hard work. And there’s
something noble about that.
That’s why the best Commencement speaker would be a person
many of us have never heard of who
can more accurately reﬂect the type
of lives 99 percent of us will lead.

Jaggar
DeMarco
Columnist
The conventional wisdom goes
that Commencement speakers are
supposed to be larger-than-life ﬁgures, inspirations rather than aspirations. But we may be looking at this
the wrong way.
Instead of trying to bring in a

big name, let’s hear from a more
average individual – say, a lesserknown congressional speechwriter
or lab assistant in a medical facility.
These are the types of people
and work we will see in our own
futures – at least right out of college.
There’s something to be learned
from an individual whose job it is to
make someone else look good. It is
their diligence and expertise that’s
responsible for making our idols
the iconic ﬁgures that they are. And
a lesson in humility can go a long
way at GW, where our marketing
is quick to suggest that “a stroke of
genius can become a stroke of the
president’s pen.”
Every year around this time,
the University is abuzz with who
should come speak. I weighed in
on this topic last year, recommending alumnus Glenn Greenwald give
the address. And like clockwork, it
seems there’s an inevitable swarm
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of disappointment once the speaker
is announced, only to be followed
by praise once the speech is given.
Case in point: In the last few
years, GW tried to change things up
by going outside the beltway and
bringing in Kerry Washington and
José Andrés to speak in 2013 and
2014, respectively.
Students were skeptical about
both speakers’ ability to convey a
message relevant to them. And each
time, everything turned out OK:
Washington, an alumna, made the
audience laugh with references to
her favorite places on campus, and
Andrés generated social media buzz
with a video of big-name celebrities
declining GW’s invitation and suggesting Andrés instead.
But when you think about it,
the purpose of Commencement is to
get a degree in front of family and
friends. The speaker is only a perk.
Of course, there are a couple

James Beck, advertising director
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beneﬁts to being able to pull in a big
name for Commencement: It could
inspire donations to GW or serve as
a selling point for prospective students.
But there’s a chance that new
students and potential donors alike
might actually ﬁnd it refreshing that
the University would value bringing in a speaker with a more realistic and applicable message, and it
would set GW apart from its competitors. Besides, students who are
inspired by practicality instead of
dazzled by a celebrity are the types
of people we should be recruiting
anyway.
There’s just one exception:
If Konwerski and the committee
choosing the speaker can lure Beyoncé to the National Mall come
May, then I’m all for it.
—Jaggar DeMarco, a junior majoring
in political communication, is a
Hatchet columnist.
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Brown to step down as dean after decade-long tenure
From Page 1
His predecessor, Harry
Harding, spent 10 years at
the helm of the school and
changed its reputation from
what one professor described as “mediocre” to one
of the most prestigious in the
country. But over the past
nine years, Brown was able
to elevate the school further.
“Everyone in the community sees us in the top
three [international affairs schools],” said David
Shambaugh, director of the
school’s China Policy Program. “But there are measures that you can’t count
like collegiality.”
He added that students
are now choosing the Elliott
School over other top international affairs schools, a
trend that has only begun
during Brown’s tenure.
Provost Steven Lerman
declined through a spokeswoman to answer questions
about when a search for
Brown’s replacement will
begin. A committee made
up of faculty, students and
some administrators will
likely spend the winter reviewing and interviewing
candidates and invite the
top candidates to campus
in the spring.

Brown will stay on as
a faculty member, but will
likely take a sabbatical during his ﬁrst year away from
the dean’s ofﬁce.
“The issue of war and
peace led me to start studying international affairs
many years ago. Security
and conﬂict problems have
become intense and complex in recent years, and
I would like to do what
I can to shed more light
on them,” Brown said. “If
world peace breaks out, I
will be out of a job.”
Before coming to GW,
Brown was the director of
Georgetown University’s
Center for Peace and Security Studies, and an expert in security and conﬂict resolution. A proliﬁc
writer, he has authored or
co-authored 21 books and
is a member of the editorial
board for the journal International Affairs.

A turning point for Knapp

Knapp, an English scholar who served as the provost
at Johns Hopkins University before coming to GW,
brought a new set of priorities to GW that have become
clear when choosing deans.
Deans’
responsibilities have also shifted since

Knapp took over in 2007.
He has required school
leaders to spend at least 40
percent of their time fundraising, and deans have
taken on more administrative responsibilities.
Knapp initially chose
deans with big ideas that
could shake up some of
GW’s most prominent
schools as he looked to
launch new, noteworthy
academic programs across
the University. After three
deans abruptly left their
positions within two years,
he has looked for leaders
with more experience and
research skills on their resumés to steady programs.
By keeping Brown on
as the leader of the Elliott
School, Knapp showed his
trust in Brown to carry out
his vision for GW within the
school, Trachtenberg said.
“When you come in as
a new president, if you’re
really unhappy with the sitting dean, you generally sit
down with him or her and
work out a departure, so
if somebody stays on after
you have been president
– particularly if they stay
on for a couple of years –
they become your deans,”
Trachtenberg said.
Charles Garris, the

chair of the Faculty Senate
executive committee who
has served as an engineering professor at GW for
about 30 years, said Knapp
has looked speciﬁcally for
deans with strong fundraising potential, which
Trachtenberg did not make
a top priority.
Knapp
ultimately
chooses a dean from about
three ﬁnalists selected by
the school’s search committee, which Garris said
can limit the potential for
major differences between
their dean picks. Still, he
pointed to former Columbian College dean Peg
Barratt as someone chosen
by Trachtenberg who had
a strong research background, but not the fundraising skills Knapp values.
“She wasn’t the outgoing person to generate lots
of funding,” Garris said.
The ﬁnal dean candidates who visited campus
last spring in the searches
for leaders of the business
and law schools met with
Michael Morsberger, vice
president for development
and alumni relations. That
layer was added to the
dean hiring process after
Knapp’s arrival.
Scott Jaschik, co-editor

of Inside HigherEd, said
the president’s choice in a
dean demonstrates his vision for the University and
the school he has chosen to
lead, since the dean oversees the creation of new
programs or initiatives in
schools.
“The appointment of a
dean is one of the most crucial things that presidents
do,” he said. “The way the
president ultimately sets the
direction is with appointments of deans, because the
deans are the ones working
with the faculty in the colleges to construct the curriculum and carry it out.”

Losing the longest-serving
dean

Brown has been in his
post longer than any of
GW’s other academic leaders, and has also remained
in his position longer than
most college leaders nationwide, who spend about ﬁve
years in administrative roles
before returning to the classroom and focusing on their
own research interests.
McDade, the executive
search consultant who is
also a former GW professor
of higher education, said
presidents will typically
keep on administrators

from their predecessor’s
cabinet so long as they are
of the same mindset and
energy that the new administration values.
“‘Does it look like
someone I can collaborate
with in a high level of efﬁciency?’ they ask,” she said.
“Clearly they both decided
that all those things were in
line.”
Brown’s longer-thanaverage tenure allowed
him to build up major
fundraising success, more
than doubling the school’s
endowment to $44 million
and bringing in funds for
endowed professorships,
research centers and other
faculty initiatives.
Don Lehman, GW’s
former executive vice president for academic affairs,
said Brown’s most noteworthy
accomplishment
– launching new research
centers that had helped
bring more national and
global attention to the international affairs school
– would set up his predecessor to continue elevating
the school’s reputation.
“He’s taken the school
to the next level, and so his
successor will have a completely different starting
place,” Lehman said.

Drug violations on campus increase, annual data shows
From Page 1
“There is no evidence
that any single action taken by any single unit of a
college or university can
signiﬁcantly diminish the
scope of alcohol abuse on
campus,” he said.
GW requires freshmen
to complete an alcohol and
drug use training program
online, and its alcohol education ofﬁce holds events
like the “Mix-Off” compe-

tition, where students are
invited to submit a nonalcoholic cocktail recipe.
The University has
also attributed the growing popularity of fake IDs
to the increase in alcohol
violations on campus.
GW has teamed up with
D.C. police and the city’s
alcohol regulation agency
to bust local liquor stores
and bars for selling alcohol to underage customers
or accepting fake IDs.

Darnell said while
stopping students from
selling fake IDs completely would be challenging,
ofﬁcers “proactively look
for it when there’s an opportunity to look for it.”
GW saw one of the
largest jumps in alcohol
violations among D.C.
schools in 2013.
Catholic
University
counted 611 alcohol violations, a 36 percent increase from 2012. Ameri-

IN BRIEF
On-campus burglaries double in a year
On-campus burglaries roughly
doubled in one year, according to data
released last week, the ﬁrst time the
number of reported burglaries has increased in at least ﬁve years.
Thirty-nine burglaries were reported to GW police in 2013, compared to
20 the previous year. Senior Associate
Vice President for Safety and Security
Darrell Darnell said the increase came
from a string of burglaries in residence
halls last year.
In January 2013, laptops were stolen
from three unlocked rooms in JBKO and
Fulbright halls, and police also arrested
a man in Shenkman Hall that month for
stealing laptops and other electronics.
But Darnell said burglaries have
dropped since campus ofﬁcers arrested
several burglary suspects. The University Police Department has recorded
just three burglaries in its crime log
since January of this year.
“If you go from 2013 to 2014, burglaries leveled off and they actually
went down, so we just had that uptick
in that one year,” he said.

The number of burglaries recorded
in GW’s annual security report, which
UPD is required to compile under the
Clery Act, had decreased every year
since 2008. Between 2011 and 2012, the
number dropped by nearly half.
UPD Chief Kevin Hay has said that
the steep decline was in part attributable
to a more narrow deﬁnition of burglary
adopted three years ago by the FBI.
The University announced last year
that it would spend $1.2 million to install electronic locks in 1959 E St., and
JBKO, West and Shenkman halls. GW
also added 24-hour security to Shenkman, Fulbright and JBKO halls after the
string of day-time burglaries.
Other D.C. colleges like Georgetown and American universities saw
decreases in burglaries between 2012
and 2013. Georgetown University
recorded 49 burglaries in 2013 compared to 56 the year before, while
American University logged 26 cases
last year and 19 in 2012.

–Eva Palmer
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can University saw a 13
percent decrease in violations, while Georgetown
saw a 5 percent increase.
Howard University has
not yet released its annual
report.
Drug violations at GW
also rose about 40 percent
last year to 268 incidents.
Darnell said that increase
stemmed from pushes nationwide to loosen marijuana laws.
While marijuana le-

galization will appear on
the ballot in D.C. this November, Darnell said GW
will keep its drug policies
the same because possession and distribution of
marijuana are still federal
crimes.
“Whatever the law
is, we’re going to follow
federal law ﬁrst and foremost,” Darnell said.
John Watson, the executive director of the higher education department

at the insurance company
Arthur J. Gallagher and
Co., said federal and state
laws for marijuana are
“behind the curve” of public opinion on marijuana
use, and said universities
are even further behind.
He oversees a department
that represents 800 colleges and universities.
“It’s an area that’s going to continue to create
turmoil until there’s some
resolution,” Watson said.
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SCENE
THIS WEEK

LYKKE LI

DC DEAD

TASTE OF DC

Before her sold-out 9:30
Club show, the Swedish
singer will make a pit stop at
Georgetown’s Urban Outfitters for a free mini show.

Kick off Halloween early with
DC DEAD, an interactive
game where teams navigate
a haunted house full of zombies in search of a cure.

The annual food fest will feature
exclusive bites from over 40 restaurants and 20 food trucks like
CapMac and Captain Cookie.

Urban Outfitters
Oct. 6, Free

THIS WEEK IN
GW HISTORY

Capital Fringe’s Fort Fringe
Oct. 9, $35

Pennsylvania Avenue NW
between 9th and 14th streets
Oct. 11 to 12, $10

Oct. 10, 2002: University prepares for 3,500 visitors at the first-ever
“Colonials Weekend,” featuring a sold-out Jay Leno show and an event with
CNN’s Wolf Blitzer.

ERICA CHRISTIAN | PHOTO EDITOR

Gallery 102 is the only student-run exhibition space on GW’s campus. Members of the gallery’s committee hope to recruit Corcoran students this semester.

Student-run gallery connects
Corcoran and GW artists
EVERLY JAZI
HATCHET STAFF WRITER

Joining a roster of organizations that include the
Student Association, Residence Hall Association and
GW Veterans, student-run
Gallery 102 has made integrating Corcoran students a
priority.
But unlike other organizations on campus, Gallery
102 is using art to bring the
student populations together.
Eames Armstrong, a performance art graduate student, crafted a proposal for an
upcoming exhibition called
“Hybrid Moments,” a showcase that will be on display
in November with Corcoran
and GW students each contributing half of the artwork.
“It’s me sharing and
trying to help build community where right now
there’s this big question
mark between GW students and Corcoran students and what’s going to
happen and who are you
people and how can we
learn from each other,”
Armstrong said.
Gallery 102 is the only
student-run exhibition space
on GW’s campus. The Corcoran had three student-run
galleries, including the popular Gallery 31, which hosted
student and faculty exhibitions in addition to shows
from visiting artists.
And because it’s the
premiere venue for Corcoran students to showcase
their art at GW, gallery director Caranine Smith said
the ﬁrst step for Gallery

102 was opening committee meetings to Corcoran
students. The committee,
which votes on and organizes exhibitions, now has
about 15 members, including ﬁve Corcoran students.
“We feel we have a
unique setting where we can
bring the students from the
two schools together,” said
Smith, who was hired in December to oversee the student
committee meetings and help
plan the exhibitions. Smith
said at least 100 Corcoran students have signed up for the
Gallery’s email listserv.
Michael Schiffer, a junior in the Corcoran School
of the Arts and Design, said
he thinks Gallery 102 will
become popular among students as one of the only oncampus resources available
to not only display their own
art, but also create their own
exhibitions.
“It’s still early with the
whole transition, so I think
more people will be thinking
about [Gallery 102], like other
students, how can they get
their work and show it over
here,” Schiffer said.
Schiffer said he is more
excited about the opportunity
to act as a curator than have
his pieces shown there.
That’s one of the draws
for many committee members, who are able to propose their own exhibitions
throughout the year, select
the pieces to use and choose
how to present the art in the
gallery space.
“Having the experience
of working with the gallery
and seeing the show process,

marketing process, it’s such
an advantage to individual
artists for then trying to get
gallery shows,” said Armstrong, whom fashion and
style website Reﬁnery 29
named one of its 30 under 30
rising stars in D.C.

''
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It seems like the
gallery is invisible.
People walk by it
probably hundreds of
times and they don’t
realize it’s there and
it’s kind of shocking.
EAMES ARMSTRONG
Corcoran student
Jordan Shelton, a sophomore majoring in ﬁne arts,
said he sees potential in the
space and wants to stay involved on GW’s campus.
Armstrong said she
hopes this dialogue will
help Corcoran and GW students realize how they ﬁt
at GW together as well as
boost the gallery’s presence
on campus and in the larger
D.C. art scene.
“It seems like the gallery is invisible. People
walk by it probably hundreds of times and they
don’t realize it’s there and
it’s kind of shocking,” Armstrong said. “And how [do
we] open up that dialogue
and make it understood
that the gallery isn’t just for
the art students? It’s for the
full University.”

French electropop singer talks
performing for U.S. crowds

Q
ANA CVETKOVIC

HATCHET STAFF WRITER

French electropop band
Yelle rose to fame when
the group’s ﬁrst single, “Je
veux te voir,” went viral on
MySpace in 2005. With last
week’s release of Yelle’s
third album “Complètement Fou,” which translates to “Completely Crazy,” the bandmates are still
shocked by their success.
We spoke to front woman
Julie Budet about the new
album and tour, as well as
what it’s like to perform for
non-French-speaking audiences. The interview was
edited for length.

Where are you now?

Julie Budet: I’m in a town
called Saint-Malo. It’s in Brittany, just in front of [the] U.K.
and we are in rehearsals preparing the new light show
[for the upcoming U.S. tour].
We’ve been working I think
since Saturday and, yeah, it’s
[been] really good. It’s a little
bit tough because we have to
do it and do it again and try
the lights and the sound, but
it’s really good.

What was the reception like
for the new songs?

JB: Really good actually. And it’s really funny
because when a new song

is starting, you can see that
people are [looking around
confused at ﬁrst], but it’s
cool to see a good reaction.
They are dancing, they have
smiles on their faces.

Do you find there’s a difference
between your French-speaking
audiences and the non-francophone audiences?

JB: In the U.S. for example, people don’t understand
what I’m saying most of the
time, so it’s different because
people are really enjoying the
music and dancing and having fun and sometimes they
can catch the little details [in
the lyrics], but it’s more about
the full thing – the dancing
and fun and happiness. In
France, it’s sometimes different because people are more
focused on the lyrics. They
take the time to understand
and catch certain sentences,
so it’s a little bit different. I
think people like the fact that
we are having fun onstage
and feeling it and they want
to share it with us. There is a
connection.

&
What can audiences expect
from your live show?

JB: We want something
really symmetrical. It’s like a
picture. It’s really symmetrical like a tableau with two
synchronized
drummers
doing the same moves and

the same dance. It’s more
about a real show – full of
dance – and sometimes we
are dancing all together. It’s a
complete show but it’s about
having fun and about dancing. That’s really important.

Who is your dream artist to
tour with?

JB: I’m a big fan of Hot
Chip and I’d like to see
them on stage and share a
lineup with them. It would
be a big honor to play with
them. Maybe Depeche Mode
would be nice. They’re really
different. I’m always dancing
and having fun on stage and
they’re very [serious]. So if
we didn’t have to match for
the crowd, Depeche Mode.

What’s your favorite song to
perform?

A

JB: Actually it’s probably
“Complètement Fou” because it’s a new song, so we
have to create something new
and I like that song a lot. And
it’s a little bit of a challenge
for me because it’s really
high, and I have to be focused
and to actually let my body
talk and let the emotion go.
It’s my goal actually to let the
emotion get out of my body
and it’s quite hard actually.
Yelle will perform at the
9:30 Club on Saturday, Oct.
11 at 8 p.m.
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CRUNCH

4

at Wolfpack Intercollegiate
Monday • All day
After a top-five performance
at the Patriot Intercollegiate,
the Colonials will head to
Raleigh, N.C. for a two-day
tournament.

VOLLEYBALL

vs. Dayton
Saturday • 7 p.m.
The Atlantic 10’s top two teams
will face off when the Colonials
take on the visiting Flyers,
hoping to snap Dayton’s eightgame winning streak.

''
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The number of women’s cross country runners who finished in the top 11 at the
George Mason Invitational on Oct. 4, leading to a second-place finish for the team.

Middle blocker rises as ‘unstoppable’ force
Chi Chi doesn’t just kill it,
she destroys it.
She beats herself [statistically]
every single game and that is
both impressive and hard to do.

ALEX KIST
HATCHET REPORTER

When sophomore middle blocker Chidima Osuchukwu is able to connect on
an attack attempt for the volleyball team, the ball jolts off
her palm, leaving the receiving defender to retreat and
often mishandle the attack.
The 6-foot presence
steered the Colonials to their
sixth win in seven games Friday, improving to 12-4 overall with a 3-1 defeat of George
Mason. Osuchukwu had a
career-high 19 kills in the
game, which improved GW’s
Atlantic 10 record to 3-0 for
the ﬁrst time since 2003.
“I do my best to be a
powerful force on the court
and making sure that no matter what I do that the other
team knows that I’m there,”
Osuchukwu said.
Osuchukwu has been
GW’s silent star on the court
since she burst onto the scene
as a freshman: After ﬁnishing
second in the conference with
a .365 hitting percentage and
totaling a conference-high
33 solo blocks, she earned
second team all-conference
honors and was named to the
all-rookie team.
This season, Osuchukwu has showed no signs of
plateauing. Last month, she
became the third player in
program history to earn backto-back conference player of
the week awards.
“You know what you’re
going to get with Chi Chi,”
head coach Amanda Ault
said. “Chi Chi is deﬁnitely
a powerful presence on our
team and somebody who is
hard to stop, not only in our
conference, but overall. When
she’s on her game, she is really unstoppable.”

KELSEY NEWMAN
Senior outside hitter

HATCHET FILE PHOTO

Sophomore Chidima Osuchukwu has emerged as one of the Colonials’ most dynamic players
on the court, winning back-to-back conference player of the week awards and helping lead
GW to a 12-4 record.

Osuchukwu, who averaged 2.36 kills per set and
1.01 blocks per set last season,
has already upped her numbers from last year, averaging
3.65 kills per set. As of Oct. 1,
Osuchukwu ranks 18th in the
nation with a 1.49 blocks per
set average. Osuchukwu also
ranks fourth in the conference
with a .363 hitting percentage.
A native of Virginia
Beach, Va., Osuchukwu
joined the Colonials after developing her attacking and
blocking skills at Floyd E.
Kellam High School, where
she led the Knights to three
consecutive Virginia state
championships – including
a 25-kill performance to solidify the ﬁnal match victory.
During her freshman
season at GW, Ault said Osuchukwu’s play became predictable, allowing opponents

to effectively scout her and
slow her down, especially in
the second round of conference play.
“She’s deﬁnitely grown
her game,” Ault said. “She
was a little bit one-dimensional last year, but she has
expanded the options that
she is able to hit. She’s grown
as a blocker and a leader.”
Osuchukwu was also a
more reserved competitor
last season, compared to the
excitement and vibrancy she
now radiates on the court. After an explosive kill or block
by Osuchukwu results in a
point for GW, the high-energy middle blocker celebrates
with a near-patented double
ﬁst pump as she rallies with
her Colonial teammates.
“It’s funny because it really wasn’t her strong suit last
year. I think she was poised

and didn’t celebrate and just
went about her job,” Ault
said. “After hearing from
her teammates and knowing
that they needed that reaction from her, she deﬁnitely
brings that ﬁre now and it’s
great to see.”
Coming off a successful
freshman year, Osuchukwu
spent the offseason and preseason working to add depth
to her play.
Senior outside hitter
Kelsey Newman said during
that time, her teammate improved her “conﬁdence and
realized her potential.”
“All the outside hitters,
especially, really appreciate her because she relieves
the pressure that is put on
us,” Newman said. “There
is no middle like her in the
Atlantic 10 that can be anywhere near Chi Chi’s po-

tential in that way.”
Osuchukwu also beneﬁted from blocking and
agility drills during early
season practices. The blocking drills helped her recognize when to block or back
off the net and pass, emphasizing the simultaneous
responsibilities of a blocker.
On the attacking side,
Osuchukwu said quick transition and penetration drills
helped her increase her speed
on and off the net and her anticipation of the opponents’
next move.
“I worked on being a
more dynamic attacker, not
doing one kind of set or one
attack,” Osuchukwu said.
“We really worked on me
going behind the setter, being quick for transitions,
little things like ﬁxing my
blocking technique and
cleaning up my play from
freshman year.”
In her second season,
Osuchukwu demonstrates
characteristics of a leader and
motivator on the ﬂoor. Her
bursts of energy are transformative and compel her teammates to enhance their play
and endurance.
And Newman said
when GW is trailing in a
game, Osuchukwu’s gameplay only intensiﬁes.
“Chi Chi doesn’t just
kill it, she destroys it,”

Newman said. “She beats
herself [statistically] every
single game, and that is
both impressive and hard
to do. She’s a good leader
already through her actions, even as a sophomore,
and sets an example for the
rest of the team.”
In a season where Ault
has said her players need
to turn court chatter into
effective play, the fourthyear head coach said she
can always rely on Osuchukwu to make plays for
the team.
“She also speaks more
with actions than words,
and we care a lot more
about that this year more
than anything,” Newman
said. “If you can show it
out on the court then that
does a lot more than just
saying it.”
Off the floor, both
Newman and Ault described a different Osuchukwu, one whose “easy
demeanor” and “outgoing personality” spreads
among the team.
“She is a really fun
and crazy person outside
of volleyball,” Newman
said. “Sometimes people
don’t expect it because
she is so intimidating, but
she really is goofy and has
a positive attitude and is
fun to be around.”
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Columbian college hiring slows with enrollment decline
From Page 1
college increased the size of
its faculty by more than 20
professors.
The Elliott School of International Affairs is seeking a professor that will also
have a joint appointment in
the political science department. The psychology department reopened a search
this year, and the forensic
sciences and art therapy
departments are still listing
positions they had hoped
to ﬁll by last fall as open on
GW’s jobs site.
Cary Nelson, former
president of the American
Association of University
Professors, said it’s common
for universities to hire fewer
new employees when faced
with a tight budget, but that
it can be “destructive” to the

institutions. Many colleges
refuse to slow their faculty hiring during a budget
crunch, he said.
“It’s worth it to remember that these universities
are here to teach students,”
Nelson said. “If you cut
faculty positions, you sort
of cut off your nose. If you
don’t replace positions, you
accelerate the loss of majors.”
Administrators denied
the sociology department
the chance to re-launch
a search for a new chair
this fall, after negotiations
between Vinson and the
department’s
candidate
of choice fell through last
spring, said current chair
Gregory Squires.
Squires also said the
college approved few new
searches this year because
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of budget constraints. He
plans to ask Vinson to reopen the search this spring,
so the sociology department
can try to attract a new senior professor.
Each spring, departments submit requests to
the college’s leadership to
start faculty searches. Deans
discuss with Provost Steven
Lerman which searches are
ultimately approved.
“We track them, and it’s
very clear they’re divided
into new categories: replacement lines, which we can
choose to replace and not replace, and additional lines,”
Lerman said in an interview
last month.
When the University
creates a new faculty position, it opens a faculty line,
which determines whether
that person will be eligi-

ble for tenure. If a faculty
member leaves GW, the
faculty line stays open until the department hires a
replacement or decides to
close the line.
Ivy Ken, an associate
professor of sociology, said
the absence of another senior professor within the
school has put too many responsibilities on new faculty members, who need time
to devote to improving their
teaching skills and growing
their research portfolios.
“When we’re all having
to take on so many service
responsibilities
because
we’re short on faculty, it just
means more work for everybody and ultimately I think
less teaching and research
gets done,” she said.
Ken, who directs the
department’s graduate stu-

dent program, said the department applied for three
new faculty positions, including one to replace a faculty member who died, but
all were denied.
The sudden resignation
of a key faculty member in
the chemistry department
may have helped it win
one of the coveted searches
this year, said Christopher
Cahill, a professor of chemistry and international affairs. He declined to provide speciﬁcs, such as the
professor’s specialty, but
said there was a “signiﬁcant need” for that expertise within the department.
Jake Julia, the associate
provost for academic initiatives at Northwestern University, said professional
development is often one of
the ﬁrst places that univer-

sities look to cut costs. Departments will also replace
technology less frequently
or slash travel budgets and
entertainment costs.
Typically, departments
would try to keep as many
people in their ranks as possible, he said.
“You don’t get rid of
the lines, but you say you
won’t ﬁll them for two or
three years until you get
the ﬁnances cleared up,”
Julia said.
David Rain, director
of GW’s environmental
studies program, said Vinson discussed the budget
crunch and how it could
affect departments with
chairs and program directors in a closed-door meeting last spring.
—Colleen Murphy
contributed reporting.

