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GW slips in rankings with
lower graduation rate
JEANINE MARIE

from the list the next year, after
ofﬁcials admitted to inﬂating admissions data for more than a deGW fell three spots in national cade. Last year, GW landed at the
rankings last week because of rel- No. 54 spot.
ative slips in student graduation,
Eleven of GW’s 14 peer
retention and selectivity rates, the schools boasted higher four-year
report’s author said.
graduation rates. Georgetown
The drop to No. 57 brought University has a four-year graduthe University below all but two ation rate of 91 percent, one of the
of its peer schools. But experts say highest in the country and about
rankings combine many factors 16 percentage points higher than
about schools and don’t neces- GW.
sarily have much of an impact on
The rankings are based on
how people perceive an institu- data from the 2014 admissions
tion.
cycle. Among its peers, GW has
Falling by seven spots since the lowest student selectivity rate
2011 is a “slight downward that year — admitting 43 percent
trend,” said Robert Morse, who of applicants — which puts it at
compiles the annual U.S. News & the same level as Southern MethWorld Report list.
odist University.
The University climbed to No.
Morse said he saw “a bunch of
50 in 2011 before being booted
small changes” at GW
that factored into its
U.S. News rankings for GW’s peer schools slight decline.
He said the UniRANK SCHOOL
versity
performed
relatively lower in
Duke University
8
the peer assessment
category, in which
Northwestern University
12
top college administrators rate schools’
Vanderbilt University
15
undergraduate academic quality, as
Washington University in St. Louis
15
well as in student
selectivity — the
Emory University
21
relative measure of
how much competiGeorgetown University
21
tion applicants face
for admission — and
University of Southern California
23
graduation rate.
Tufts University
27
But he noted that
“it’s a very small
New York University
32
movement from the
U.S. News perspecBoston University
41
tive.”
Sixteen
factors
Tulane University
41
are included in the
rankings, each with
University of Miami
51
a different weight.
For example, faculGEORGE WASHINGTON UNIVERSITY
57
ty resources makes
up 20 percent of the
NEWS EDITOR

61

Southern Methodist University

72

American University

See RANKINGS
Page 6

DAN RICH | CONTRIBUTING PHOTO EDITOR
Board of Trustees chair Nelson Carbonell said at Friday’s Faculty Senate meeting that conferences between trustees and faculty over the last two years have been productive.

Trustees and faculty spar over
University decision-making
ELLIE SMITH
ASSISTANT NEWS EDITOR

Two years into a revamp of
faculty policies and rules, the
Board of Trustees and Faculty
Senate continue to debate the
best ways for faculty to participate in decision-making processes.
The Board of Trustees passed
three resolutions this summer
addressing faculty governance
in hopes that the changes will
better allow the University to
achieve a series of long-term
goals laid out in the strategic
plan. And while board members
said in a meeting Friday they
prioritize working with faculty,
some members of the Faculty
Senate questioned the board’s
ability to take faculty input into

account.
Some members of the Faculty Senate did not view the
board’s resolutions — which ignored Faculty Senate changes to
faculty tenure and dean searches
— as collaborative, but felt that
board members were ignoring
the senate’s recommendations.
Faculty questioned whether the
Board of Trustees considered
their input when they passed
their own resolutions at a retreat
in June.
“Did the full board actually
look at the three resolutions we
passed?” Marie Price, a geography professor, asked Board of
Trustees chair Nelson Carbonell
at the meeting.
Carbonell said the resolutions were presented in-person
to the academic affairs commit-

tee of the Board of Trustees, and
the rest of the board received
the resolutions. He said he “assumed they read it, like professors assume their students
read.”
The Faculty Senate passed
three resolutions at their May 8
meeting, which were then presented to the Board of Trustees a
week later. Those changes to the
University’s faculty regulations
included updates to individual
schools’ rules, the percentage of
tenured faculty in each school
and how deans are selected and
reviewed. In June, the Board of
Trustees passed three of their
own resolutions on those topics,
which had some similarities but
were different versions of the
See BOARD Page 5
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Tucked away in the corner of
the second-story porch outside
of J Street, Rabbi Yosef Edelstein
waves enthusiastically at passing students.
Some students stop by just
long enough to grab a free cookie, but just as many tell “Rabbi
E” that they’ll see him at Starbucks later and to count them in
for Shabbat dinner on Friday.
“I try to reach as many students as I can,” Edelstein said,
during a rare lull of curious
students. “I want to awaken
in them a desire to learn about
their heritage in a deeper way.”
Edelstein is the educational
director for MEOR, an organization on campus focused on Jewish learning and education. This
year, MEOR will be making its
presence more permanent with
an on-campus rabbi and a new
townhouse located at 24th and
I streets.
MEOR hosts programs like a
10-week-long, education-intensive fellowship program, Shabbat dinners and trips to Poland
and Israel — described in a brochure as “the greatest trip since
the Jews left Egypt.”
Edelstein emphasized the
education fellowship, which
meets once a week in the Marvin Center, as one of the programs that sets MEOR apart
from other Jewish organizations
on campus, like GW Hillel,
which relocated to a multimillion-dollar home on 23rd Street
two years ago.
“Our focus is a little narrower than other organizations.
We try to focus on students
who want to grow their Jewish
knowledge and education,” he
said.
He also stressed the impor-

tance of international trips to
his own experience, citing his
birthright trip to Israel as a key
turning point in his life. It was
after that trip that he switched
from his background as an English literature major at Harvard
University to training to become an Orthodox rabbi.
“I saw more beauty and
depth in my Jewish experience
than I ever did growing up, and
I want students to see that,”
Edelstein said.
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I want to awaken
in them a desire
to learn about
their heritage in a
deeper way.
YOSEF EDELSTEIN
MEOR educational director
About 29 percent of GW’s
student population identiﬁes as
Jewish, placing the University
at No. 5 on a list of 60 schools
in the country with the largest
Jewish populations compiled
by Hillel International.
Jeremy Glassman, a senior
and the president of MEOR,
said he wants to focus on increasing the organization’s visibility and outreach in his last
year at GW. He said he is looking at personalized outreach for
Greek life, and plans to “ramp
up” events, making them more
frequent and even pushing for
trips to other cities.
“MEOR is a learning experience. It’s a class. It’s a discussion,” Glassman said. “It’s not a
spiritual boot camp.”

He also said that having
a townhouse on campus will
open the door for weekly Shabbat dinners, which are “important for keeping students in the
program.”
MEOR
had
previously
leased an apartment near campus to host events.
“Maybe it’s past the student deadline to enroll in the
Maimonides [fellowship], but
they can still go to the Shabbat dinners, they can meet the
new rabbi, they can become
involved even though it may
not be through the learning program,” Glassman said.
Jordan Goldstein, a junior
at GW, went abroad to Israel
with MEOR in May of last year
and to Poland in January of this
year. She said that with the new
townhouse, she’ll have easier
access to spiritual guidance.
“It’s a place where I can go
and see a rabbi, do some learning, get some guidance and be
with a family,” Goldstein said.
MEOR has organizations at
21 campuses around the country, six of which are located at
GW’s peer schools including
American, Tufts and New York
universities. It also has partnerships with the Israeli government, providing a gateway for
new members and leaders, like
Rabbi Nati Stern, to be introduced to the program.
Stern, who recently began
living in the on-campus townhouse with his wife, moved to
D.C. from Jerusalem last week.
He said he wasted no time in
starting to connect with students in the community.
“My family came here with
a mission: to connect, build relationships and be there for the
Jewish students at GW in any
See JEWISH Page 5
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Officials offered a buyout to members of GW’s maintenance staff at the
beginning of the month.

University offers buyout to
maintenance staff
RYAN LASKER &
LAUREN KAO
HATCHET REPORTERS

The University offered buyout packages to members of its
maintenance staff this month, a
spokesman conﬁrmed last week.
University spokesman Kurtis
Hiatt said the “voluntary retirement incentive program” was
offered to housekeeping staff employed in the Division of Operations. He said staff who ﬁt eligibility requirements could opt into
the program if “they determine it
is the best option for them.”
“The program was developed
with the understanding that some
of the eligible employees may be
considering retirement and ﬁnd
this an attractive beneﬁt, which
will help the University manage
stafﬁng levels in a planned fashion,” Hiatt said in an email. “The
program is intended to allow the
University to plan stafﬁng levels
and is not a cost-cutting measure.”

The maintenance staff buyout
marks at least the ﬁfth buyout in
six years. Ofﬁcials also offered
six-ﬁgure buyouts to dozens of
faculty in the GW School of Business last fall in a push for younger, more research-minded faculty.
About 15 percent of eligible faculty in the School of Engineering
and Applied Science and Columbian College of Arts and Sciences
took the deals in 2009 and 2010.
Hiatt declined to say how
many staff members were offered
the buyout or when they would
need to decide whether to accept
it. Hiatt also declined to provide
details of the packages.
A portion of GW’s maintenance staff is employed by Aramark, a food and facilities company that ofﬁcials ﬁrst partnered
with in 2004. Nearly 20 open
housekeeping jobs at GW are currently listed on Aramark’s website. Aramark staff declined to
comment for this story.
See OFFICE Page 5
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STREETS
in Alexandria, Va.
are named after

CONFEDERATES
JEFFERSON DAVIS HIGHWAY
Confederate president

LEE STREET
General Lee’s family

MAURY LANE
Matthew Fontaine Maury,
Naval ofﬁcer & oceanographer

Source: The Washington Post

CRIME LOG
LIQUOR LAW VIOLATION
1900 Block of E Street
9/04/15 — 3:30 a.m.
Case closed

A University Police Department officer
encountered a female student without shoes
in front of the CVS on Virginia Avenue. A CVS
employee advised that she had been inside the
store and appeared to be intoxicated. EMeRG
responded and transported the subject to GW
Hospital.
Referred for disciplinary action

JORDAN MCDONALD | HATCHET STAFF PHOTOGRAPHER
Adams Morgan Day was held this past Sunday and celebrated local businesses in the neighborhood. It is the longest-running neighborhood
festival in the city.

POPULAR LAST WEEK
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GW ADDS DETAILS
TO LIST OF GREEK
SANCTIONS

STUDENTS FIND
‘SAFE HAVEN’ ON
CAMPUS

1

JUNIOR REMEMBERED FOR
ADVENTUROUS
SPIRIT
Nicholas Upton was
a constant source of
love and comfort to his
family and friends, his
father said.

THEFT

2

Several Greek chapters were
sanctioned for incidents
ranging from serving minors
alcohol at unregistered parties
to taking members into a
dark field, pushing them and
yelling at them.

3

Students for Recovery
members unveiled a
“Serenity Shack” last
semester, providing a
home for recovering
students.

THIS WEEK

Textile Museum
9/05/15 — 2:25 p.m.
Case closed

A staff member reported to UPD that three
neckties were taken from the museum’s gift
shop.
No suspects or witnesses

DRUG LAW VIOLATION
University Yard
9/05/15 — 5 p.m.
Case closed

UPD observed marijuana residue and drug
paraphernalia during a routine bag check upon
entering Fall Fest.
Referred for disciplinary action
—Compiled by Sam Eppler

WORTH QUOTING

I’ll be walking around campus
every day. Look for a guy with
big glasses and a big smile!

Wednesday, Sept. 16
Fall 2015 Career and
Internship Festival

Sport your best business professional
outfit and network with hiring
managers from more than 100
companies including the Federal
Energy Regulatory Commission and
Bloomingdale’s.
QNt$IBSMFT&4NJUI$FOUFS

PowerHour: Alcohol Workshop

RABBI NATI STERN, on his commitment to

student outreach at GW.

Learn the best ways to limit your
alcohol consumption and stay safe
while drinking with tips from the
Colonial Health Center.
QNt$PMPOJBM)FBMUI$FOUFS 
Marvin Center

WATCH
ONLINE

INCLUDING:
14 Generals
1 Lt. General
1 Major General
9 Brigadier Generals
2 Majors
1 Sergeant
1 soldier + spy
1 civilian

1FSSZT3FTUBVSBOUJO"EBNT.PSHBOGFBUVSFT
BESBHCSVODIFWFSZ4VOEBZ QVUUJOHBOFX
TQJOPOZPVSUSBEJUJPOBMCSVODIQMBOT
Video by Jake Amorelli

Saturday, Sept. 19
PONARS Eurasia Policy
Conference

Engage with Eurasia experts in a two-day
event featuring topics like the Ukraine
reform and reconstruction and Russian
military power.
BNt$JUZ7JFX3PPN &MMJPUU
School of International Affairs

Curator Tour

Tag along on a tour of a Chinese
photography exhibit with the GW
Museum and Textile Museum Curator
Lee Talbot.
/PPOt(8.VTFVNBOE5FYUJMF
Museum
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Amid doubts about
health benefits, officials
roll out new plan
RYAN LASKER
ASSISTANT NEWS EDITOR

HATCHET FILE PHOTO
The GW Museum and Textile Museum earned a LEED gold certification last January.

Cutting fossil fuel investments
could hurt universities’ finances
RYAN LASKER
ASSISTANT NEWS EDITOR

Universities’ endowments would likely
shrink if ofﬁcials stopped investing in fossil
fuels, according to a new study.
The report follows a recent push from
students across the country urging administrators to divest from the fossil fuel industry,
which means removing those investments
from a school’s endowment. The ﬁndings
could also hurt a GW student-led movement
calling for the University to remove all investments in fossil fuels.
The report, which came out last month
and was ﬁnanced by the Independent Petroleum Association of America, estimated
that GW’s peer school New York University
could lose more than one-tenth of a percent
of its endowment if ofﬁcials divested, a cost
of about $4.2 million per year.
Harvard University, one of ﬁve schools
in the study, could see a loss of more than
$100 million each year from its endowment,
which hovers at about $32.7 billion.
Bradford Cornell, the report’s author and
a visiting professor of ﬁnancial economics at
the California Institute of Technology, said
in an interview that the only way for a university to help slow climate change is to use
fewer fossil fuels — not through divestment.
“No matter how concerned you are
about climate change or energy, divestment
is a horrible idea,” Cornell said.
Over a 50-year time period, the value
of a portfolio without fossil fuels would be
worth about 23 percent less than a portfolio
with those investments, according to another

recent study.
GW does not publicly disclose how much
of their $1.57 billion endowment is invested
in fossil fuel.
Meghan Chapple, the director of the
Ofﬁce of Sustainability, said in June that
University ofﬁcials would provide more information about their stance on removing
investments from fossil fuel companies this
fall. That announcement follows a studentled push for a more transparent endowment
portfolio.
Cornell said that divestment also creates
a false sense of advocacy because it might not
actually be helping to slow climate change.
“It makes people think that by divesting,
they are in some way attacking the energy
problem while they simultaneously in their
personal lives tend to use energy to light
their classrooms, warm them, cool them with
carbon-based fuels,” he said.
Since the beginning of University President Steven Knapp’s administration in 2007,
ofﬁcials have focused on decreasing the
University’s energy consumption. In 2012,
ofﬁcials introduced a long-reaching plan to
cut greenhouse gas emissions by 40 percent
before 2025 and by 80 percent before 2040.
Since then, 11 buildings on campus have
met Leadership in Energy and Environmental Design standards. The University has also
reduced its greenhouse gas emissions by
7 percent since 2010 and received a “gold”
rating in March for its sustainability efforts
from the Association for the Advancement of
Sustainability in Higher Education.

IN BRIEF
Gift renames Center for Civic Engagement and
Public Service

Through a donation of an unknown
size, an associate emeritus professor will
add her name to the Center for Civic Engagement and Public Service.
University President Steven Knapp
announced the donation Saturday morning at the Freshman Day of Service and
Convocation ceremony. The gift comes
from Honey W. Nashman, who taught at
GW for 43 years before retiring in 2010,
and her husband Alvin E. Nashman. It will
establish the Honey W. Nashman Center
for Civic Engagement and Public Service,
which was also printed on the backs of the
Freshman Day of Service T-shirts this year.
Honey W. Nashman said in a video
played during the ceremony that she
hopes the gift will boost student involvement on campus and increase the number
of service learning courses.
“Our family has accomplished one of
our goals – the center’s name. But this is

just the beginning,” she said.
Honey W. Nashman was director of
the Human Services and Social Justice
program at the Columbian College of Arts
and Sciences before retiring, according to
a release. Alvin E. Nashman, received an
honorary degree from GW in 1986. Their
three children were born in the GW Hospital and all attended GW, according to the
video.
She also gave a brief speech to address
the freshman class.
“Give yourself time to balance all of
your activities. Think about what is really
important to you. Balance your academic,
civic engagement and leisure activities,”
she said. “Remember, you have but one
nervous system to give to your country –
use it wisely.”
The gift will count in the University’s
$1 billion campaign, which has raised
about $790 million.
— Ryan Lasker

Ofﬁcials laid out an updated
health care beneﬁts plan for employees at a Faculty Senate meeting
Friday.
The multi-pronged beneﬁts
plan, that is planned to launch in
January, makes changes to the current plan like adding a dollar-fordollar match on the amount that
employees pay into certain health
insurance plans and the ability to
talk to doctors and clinicians by
phone to get prescriptions for minor
illnesses.
At the Friday meeting, at least
nine faculty members expressed appreciation for the University’s top
ofﬁcials being transparent about
staff beneﬁts, but still shared concerns on how fair the employee beneﬁts will be.
Beneﬁts for employees have
dominated conversation among
staffers for the past year after ofﬁcials trimmed employee tuition
beneﬁts by 6 percent last fall. University President Steven Knapp assembled a task force last winter to
address faculty and staff members’
concerns about their beneﬁts — but
he chose to enact only one of the
group’s short-term recommendations in May.
Sabrina Ellis, the vice president
for human resources, explained the
“hot-button topic” of employee beneﬁts on Friday at a Faculty Senate
meeting and outlined the updated
health care plan that will roll out in
January.
She said the amount GW spends
on employees’ health insurance will
rise by 8 percent next year, or $3.4
million, which is higher than the national average yearly increase. She
said that GW will also put an additional $2.4 million toward insurance
beneﬁts.
“This has been a year where we
have engaged in much more conversation than we have certainly since
I’ve been here, and they’re very robust discussions,” Ellis said at the
meeting.
But employees’ concerns about
the University’s approach to beneﬁts remain. During Friday’s meeting, faculty questioned the validity
of a second study analyzing GW’s
beneﬁts, saying that it included institutions that are not ﬁnancially
comparable to the University because they are not located in an urban area or lack a cost of living to
similar to D.C.
GW’s beneﬁts package for employees is just about average compared to its peer institutions, ac-

cording to a report published last
week — the second such report to
come out in the past three months.
Benjamin Hopkins, an associate
professor of history and international affairs and a member of the Beneﬁts Task Force, said at the meeting
that the report published last week
looks at a wide scope of universities,
but a report the task force released
earlier this year only looked at peer
institutions located in areas similar
to D.C. with comparable costs.
“We opted for a smaller subset
of appropriately located universities
both in high-cost living areas but
also high-cost in health care areas,”
Hopkins said.
Knapp said in Friday’s meeting
that the task force was created with
an eye toward clarity, a route on
which he intends to continue.
“Whatever the task force wants
to recommend, we will consider,”
he said.
Philip Wirtz, a professor of decision sciences and psychology and
vice dean for programs and education in the School of Business, said
the transparency at the Friday meeting was “unusual,” but added that
he’s concerned about whether it’s
fair that increasing costs for beneﬁts
are being taken on by employees
more than the University.
“This seems to me to be a trend
that’s spiraling somewhat out of
control,” Wirtz said. “Is there any
thought given that the University and the employees should be
equally absorbing the responsibility
here?”
Harald Griesshammer, an associate professor of theoretical nuclear
physics, said at the meeting that
communication between administrators and employees has come
a long way in recent years, but he
is concerned about whether the
changes for which employees are
rallying will ever reach the Board of
Trustees – the body that can approve
the decision to increase funding for
beneﬁts.
Griesshammer added that the
University might be producing reports until they’re satisﬁed with the
results.
“There was a certain outcome
desired and there were reports requested until the correct outcome
was reached,” he said.
He said in an interview that the
report published last week can help
illustrate what the board should do
to adjust employee beneﬁts.
“Does the board know about the
short-term report of the president’s
task force?” he said in the interview.
“I do not know whether they have
that.”

DAN RICH | CONTRIBUTING PHOTO EDITOR
Vice President for Human Resources Sabrina Ellis presented an updated health care
benefits plan for faculty and staff in a Faculty Senate meeting on Friday.

With new programs, education school expects enrollment increase
LILLIANNA BYINGTON
CONTRIBUTING NEWS EDITOR

Nearly two years after
launching its strategic plan,
ofﬁcials at GW’s education
school are hoping its new
programs will help to draw
in more students than ever.
The plan, so far, seems
to be working. Michael
Feuer, the dean of the
Graduate School of Education and Human Development, said enrollment at the
school has increased for this
year, one of the ﬁrst times
the number of students has
grown in recent years.
After
enrollment
dropped by more than 20
percent in recent years,
GSEHD began to implement
new
programs
through a strategic plan,
called “GSEHD Vision
2020,” to boost those numbers and keep the school
competitive.
“We are essentially
ahead of projections for our
on-campus
enrollments,
but I should say that I am
not opening any Cham-

pagne on this yet because
it is a very challenging external environment,” Feuer
said.
Senior Associate Dean
Carol Kochhar-Bryant said
in an email the school is
restructuring and accelerating at least six master’s programs — an initiative laid
out in the school’s strategic
plan in 2014.
“We believe that the innovation in our master’s
programs, which will enable students to complete
within one year or a year
and a half, represents a
competitive strategy, and
already we are seeking increasing enrollments in
these programs,” KochharBryant said in an email.
The programs include
elementary,
secondary,
special and international
education, as well as higher
education administration
and organizational leadership and learning.
“The response has been
very positive,” Feuer said.
“We have had more people

expressing interest, more
people tapping on our web
pages, more people applying and hopefully more
people coming.”
Sylven Beck, an associate professor of curriculum
and pedagogy, who has
been at the school for 38
years, said that when Feuer
asked the school leaders to
accelerate or shrink credit
numbers, she was up for
the challenge.
The elementary education master’s program
has been cut down from a
39-credit requirement to 33
credits but still provides
students with the same
teaching license, and Beck
said students are saving
close to $8,500.
“Year in and year out, I
am able to keep high standards and hold faculty to
those high standards and
excellence of what we do
for our teachers,” she said.
Beck said that this year
she almost doubled her
enrollment numbers in the
elementary education pro-

gram from 14 students last
year to 22 this year.
“It is such a wonderful bunch — I cannot stop
bragging about who we
have in the program and I
am excited that they will be
going out to teach,” Beck
said. “They aren’t doing it
for the money, you know
that. But they are so dedicated to what they want to
do, this is a real passion for
them.”
Feuer said the school
has also stepped up its outreach and marketing to try
to spread the word about
GSEHD and its programs
to potential applicants.
“We are working with
a quite modest marketing
budget and doing some
amazing things in order to
get the message out and
reach new prospective students, and to make sure
that we are conveying that
they can get a rigorous and
effective education here,”
Feuer said.
The school has created
an “Assessment, Testing

DESIREE HALPERN | PHOTO EDITOR
After years of dropping enrollment rates, the Graduate School
of Education and Human Development hopes to attract more
students with its new strategic plan.

and Measurement” master’s program and certiﬁcate, a Reading & Literacy
Masters Program and a
STEM certiﬁcate, KochharBryant said. She said the
GWTeach program has
been launched in a ﬁveyear, grant-funded collaboration between the Columbian College of Arts and

Sciences and GSEHD’s secondary education program.
“Within my school here,
within GSEHD, we are doing some extraordinarily
innovative and quite effective teacher preparation
strategies that are enabling
our future teachers that are
going here to be prepared,”
Feuer said.

Opinions
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WHAT THE UNIVERSITY WON'T TALK ABOUT THIS WEEK
The details of buyout packages for maintenance staff.

FROM

THE FORUM

blogs.gwhatchet.com/theforum

I definitely had to make some compromises when I set
out on this particular adventure — but it can be done.

– OPINIONS WRITER ANDREW COSTELLO, on why freshmen should learn to cook tSept. 10

STAFF EDITORIAL

Retention should not be
Knapp’s top priority this year
It’s unlike GW to advertise
its problems. Normally, they’re
kept relatively quiet and carefully secured until a plan is in
place.
But that’s not what happened last week, when University President Steven Knapp
said that his priority for this
academic year is to boost “an
area of weakness” — retention.
Normally, we would be
thrilled that officials are being
open about GW’s problems and
are prepared to work on them
– except, retention isn’t really a
weakness for GW. At 93 percent,
our retention rate is 10 points
above the national average at
four-year institutions, and hovers near our peer schools’ rates
— like New York University
at 92 percent and Georgetown
University at 96 percent.
That leaves us wondering
– why is Knapp making our retention rate an issue?
Right now, retention is a
buzzword in higher education. Universities and colleges
all over the country have begun to set it as their “focus” as
a way of investing in student
services. And Knapp said that
making sure students have a
high quality of life on campus
could ensure they return the
next fall.
But that goal doesn’t feel
realistic, given that almost
anything could be considered
an aspect of student life — and
it’s impossible to prioritize everything that affects students.
Instead of setting real, tangible goals, it feels like GW
is jumping onto a trend. It
would be more realistic for
University officials to focus on
a real problem, like affordability, rather than tossing around
buzzwords and vague initiatives.
In order to make a higher
retention rate a more realistic
priority, officials need a specific
plan of action — something we

haven’t yet been given. Instead,
we have more questions than
answers: How, exactly, will officials focus on “inner-community things,” as Knapp suggested?
What are the next steps to creating a healthier campus? How
do officials plan to support students?
Once we have some answers, it might be easier to determine whether retention is
really something GW wants to
hit hard this year. But for now,
it just feels like smoke and mirrors.

In order to make a higher
retention rate a more realistic priority, officials need
a specific plan of action —
something we haven’t yet
been given.
Granted, last week’s U.S.
News & World Report rankings
show that GW is a bit behind
the top schools — which have
an average freshman retention
rate of 97.3 percent. But falling
behind by a handful of percentage points certainly isn’t
enough of a deficit to require so
much extra attention.
Schools should each do
what’s best for them instead of
prioritizing the results of rankings that combine many different factors. At schools with low
retention rates, it makes sense
to shift priorities accordingly.
But since retention isn’t really
a problem at GW, it’s too difficult to pinpoint any trend in
students leaving the school.
They may transfer, leave college
altogether or take time off for a
myriad of reasons.
Knapp also didn’t provide
enough detail to prove that the
University can actually increase
its retention rate. He didn’t set
a benchmark or note how GW

would track its progress.
He also said that he wants to
create a “robust program of prevention and response” for sexual assault as part of his commitment to improving retention. Of
course, it’s commendable that
he recognizes sexual violence
could impact a survivor’s decision about whether to return to
school or not.
But Knapp could easily
make GW’s anti-sexual assault
program a priority without
lumping it in so broadly with
retention, and creating strong
sexual assault prevention programs has already been on the
top of officials’ priority lists for
the last several years.
Ultimately, there are much
more pressing priorities that
University officials could work
on this year. Experts have suggested that retaining students
requires looking beyond affordability. But shifting away from
making GW a financially viable
option for students would be a
bad move. Knapp should keep
his focus on affordability, something he has prioritized since arriving at GW.
Officials increased the financial aid pool last year by $27
million, and that shows a commitment to affordability they
should keep. Making GW more
affordable might even have the
desired effect that Knapp is
looking for: an increase in the
retention rate.
If students were able to just
focus on school and not worry
about paying for it, they may
also decide to get more involved on campus, and in turn
feel more connected to GW.
Ideally, officials would use
their energy to make sure students can comfortably afford
to attend GW. But if Knapp and
other officials insist that retention has to be the priority this
year, we’ll need to know more
than what we’ve been told so
far.

Metro officials must do more to ensure
passenger safety
Irene Ly

Opinions Writer

E

veryone knows it’s been
a rough year for the
Metro. Apart from the
usual track work and
delays, the city’s main public
transit system also dealt with
a major train derailment last
month.
Passengers who regularly
ride the Metro put up with a lot,
but it seems like the derailment
was the last straw. According to
The Washington Post, after that
incident, officials revealed that
the track defect that caused the
derailment had been detected
one month earlier, but wasn’t
repaired. This has left many
wondering whether passenger
safety is really at the top of Metro management’s priority list.
But earlier this month, the
Metro’s chief safety officer
James Dougherty resigned —
meaning we may finally see
some change in the way the
Metro operates. In addition
to replacing Dougherty, the
governing board has agreed
to search for a restructuring
specialist to reform the struggling agency’s finances and
operations — but they haven’t
officially agreed to hire anyone.
And there’s some speculation
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that Virginia’s board members
might veto a decision to hire
that person.
Dougherty’s
resignation
was an important step, but it
isn’t enough. It’s time to move
past the blame game and plan
a course of action. Therefore,
it’s imperative that the Metro’s
governing board finds and hires
an outside specialist as soon as
possible — someone who will
review the Metro’s management, workplace culture and
operations, and who will make
suggestions to ensure better
safety and efficiency.
An outside expert is essential to solving the Metro’s problems. An outsider will notice
things current management and
board members don’t, and can
offer objective advice through
a complete review. Or, he or she
could recommend further action if necessary.
Everyone who rides the
Metro is putting their lives in
the hands of the people who
run it. And thousands of people ride the Metro everyday —
from federal employees, to GW
students who are interning outside of Foggy Bottom, to commuter students like me. And
even though D.C. is apparently
the most walkable city in the nation, the Metro is often the most
efficient option.
While the majority of GW
students live in on-campus
housing and probably don’t

need to use the Metro as much
as faculty or I do, it’s most students’ ticket out of Foggy Bottom. As a result, the Metro’s
governing board needs to pay
attention to GW students’ and
faculty’s opinions on this issue.
We are all at least semi-regular
riders of the Metro and contribute to its high ridership.
The least it can do is listen to
our concerns and take them to
heart.
It’s obvious that the Metro’s top priority needs to be
the safety of its passengers.
But that may be easier said
than done. Congress funds the
Metro, and the House Appropriations Committee decided
to cut Metro funding earlier
this year, The Washington Post
reports. But that doesn’t mean
the Metro’s board should
stand by and do nothing. They
can demonstrate their commitment to the community by hiring an expert as soon as possible.
As someone who depends
on the Metro to get to campus
and to get around D.C., I don’t
want to get on a train and hope
that I’ll be safe. Instead, I want
to get on the Metro and know
I’ll be safe. With these proposed changes, I am cautiously
hopeful that that day is coming
closer.
—Irene Ly, a sophomore
majoring in psychology, is a
Hatchet opinions writer.
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Put local food options in
District House
Kendrick Baker
Opinions Writer

If you ask most students
what they think of the food options in Shenkman Hall, they’ll
probably tell you it’s all best
eaten when you’re drunk.
Halfway through my J Streetbased freshman year dining experience, my friends told me
about the food court in Shenkman. I decided to check it out,
eager to explore options other
than the assortment available
at J Street. But what I found discouraged me.
Instead of a viable alternative to GW’s dining halls, I
found a handful of establishments that served generic, mostly unhealthy fast food. Now admittedly, I occasionally indulge
in fries from Gallery Café, or a
warm cup of Dunkin’ Donuts
coffee, but the potential of the
food court in Shenkman has
largely been unrealized, and
now the University has an opportunity to avoid making that
mistake again.
As we near next year’s expected completion of District
House, an enormous new residence hall that will house 898
sophomores and juniors, the
University will begin to look
for potential tenants to fill the
building’s food court. During
this process, GW must try to attract locally owned businesses
that promote healthy eating,
rather than casual fast food.

GW must try to attract
locally owned businesses
that promote healthy
eating, rather than
casual fast food.
Some might argue that
students prefer options like
Dunkin’ Donuts or Pita Pit,
rather than healthier establishments. For some students, that
may be true. But based on the
overwhelming popularity of
other veggie-heavy food options
on campus, like Sweetgreen and
Beefsteak, healthy food is something that students crave.
In fact, love it or hate it, Beefsteak is the perfect model for
the food court in District House.
Although the owner, chef José
Andrés, is quite well-known,

he is still a part of the GW community — much more so than
the owner of any large restaurant chain. His restaurant also
promotes healthy eating and
provides vegetables that are as
“farm-fresh as possible.”
To keep up that trend, the
University should select healthy
restaurants that use local food
and are owned by D.C. residents. GW has been committed
to sustainability since University President Steven Knapp
came in 2007, and created a
sustainability strategic plan in
2012. Not only has GW expanded its recycling and composting
programs, but Knapp has also
promisedthat by 2020, at least
20 percent of the food in J Street
will be locally grown.
But since J Street is primarily used by freshmen, that just
isn’t enough. The University
should make sure that all students — not just those who use
the dining hall — have access to
locally grown, healthy food. For
GW to truly embody its goal of
making responsibly grown, locally sourced food available to
its students, it must seek to fill
the District House food court
with businesses that match that
mission.
By choosing the restaurants
in District House carefully, GW
can show students that local
food tastes better, is more environmentally friendly, is better
for you and is safer to eat. Food
eaten closer to the source spends
less time — and uses less fossil
fuels — in transit, resulting in
fresher and more flavorful produce. It also aligns with GW’s
commitment to reduce its fossil
fuel use.
Plus, it’s never bad to boost
local businesses. By doing so,
GW can support the local economy and use this as an opportunity to elevate small businesses
owned by D.C. residents. Since
the University is one of the largest landowners in the District,
GW should try to give back to
the city that has helped it become successful.
The food court of a residence
hall is its heart — where students eat, hang out and study. In
a neighborhood already dominated by chain restaurants, the
University has an opportunity
to promote D.C. businesses that
serve local food, and give the
heart of District House a beat.
—Kendrick Baker, a sophomore
double majoring in political
science and economics, is a Hatchet
opinions writer.
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Sophomore keeps ambitious plans for neighborhood
ANNEKE BALL
HATCHET REPORTER

Sophomore Eve Zhurbinskiy
has big plans for the community
now that she’s been named the newest commissioner for the Foggy Bottom and West End Advisory Neighborhood Commission.
Zhurbinskiy, who will be sworn
in as an ANC commissioner by Foggy Bottom Council member Jack Evans this week, said in an interview
she will continue working toward
the ambitious goals she set during her campaign for the seat, like
bringing forensic medical exams to
GW Hospital and getting University
Police Department ofﬁcers to carry
a drug that can reverse an overdose.
But experts say Zhurbinskiy’s
ideas don’t always add up. A forensic medical exam, used to collect
DNA evidence after a sexual assault,
is expensive to conduct and requires
signiﬁcant training for nurses. And
naloxone, the drug that reverses
the effects of a prescription drug
overdose, is not commonly carried
by ofﬁcers in campus police departments, especially on campuses with
a hospital.

Zhurbinskiy is hoping to raise
$700,000 — the amount needed to
add forensic medical exams at GW
Hospital — a goal she says is “completely fundable.” She said that she
plans to meet with representatives
of the hospital, GW, the D.C. government and other D.C. universities
to convince them to help pay for the
program.
“I think we can explore ways for
the money to come in,” she said.
Peter Sacco, an alumnus whose
seat Zhurbinskiy ﬁlled after his resignation, said in an interview that
ANCs were created to be able to accomplish a “broad scope” of neighborhood issues.
“Advocating for rape kits could
fall in line as it is a neighborhood issue and the GW Hospital is within
her boundaries,” he said.
GW Hospital spokeswoman
Susan Grifﬁths said the U.S. Department of Justice offered federal funding for the program, called a Sexual
Assault Nurse Examiner (SANE)
program, to a nonproﬁt hospital
several years ago, but GW Hospital was ineligible because it is not
a nonproﬁt. GW has a 20 percent

stake in the hospital and the rest is
owned by a separate corporation,
University Health Services.
In order for a survivor to get
the exam, they must go to MedStar
Washington Hospital, about four
miles from campus. Through a cityfunded program, Uber provides
free rides to the hospital, and trained
advocates will meet the survivors
there when they arrive.
“We recognize that each individual situation is different and
work closely with the SANE program to ensure victims receive
specialized care and assessment in
an efﬁcient manner that best meets
their medical needs and preserves
their dignity,” Grifﬁths said in an
email.
Carey Goryl, the CEO of the International Association of Forensic
Nurses, said the cost of the exams
comes from aspects like specialized
camera equipment to document
small cuts or bruises. Nurses also
must be taken out of their normal
shift rotation to monitor the kit until
it is processed, she said.
“It is not easy for them to leave
the room and take care of other pa-

HATCHET FILE PHOTO BY KATIE CAUSEY | PHOTO EDITOR
Sophomore Eve Zhurbinskiy wants GW Hospital to offer forensic medical exams
and is advocating for University Police Department officers to start carrying a
drug to reverse the effects of an overdose.

tients,” she said. “That costs money.”
Nikki Charles, executive director of the Network for Victim Recovery of D.C., said providing rape
kits can be “extremely expensive”
and that MedStar loses thousands of

dollars because of the program.
—Robin Eberhardt contributed
reporting.
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Private office trash removal cut

DAN RICH | CONTRIBUTING PHOTO EDITOR
Physics professor Harald Greisshammer questioned the power dynamic
between the Board of Trustees and faculty at Friday’s Faculty Senate meeting.

Board defends plans
From Page 1
Faculty Senate resolutions.
In their own resolutions, the
Board of Trustees did not limit the
number of non-tenured faculty in
schools, and voted to create a University-wide personnel committee
to evaluate faculty for promotion
— moves the Faculty Senate did not
endorse. Changes to dean searches
and reviews remained largely unchanged between the senate and
board resolutions.
Because the Board of Trustees
passed resolutions without seeking
approval by the Faculty Senate, Harold Griesshammer, an associate professor of theoretical nuclear physics,
questioned the power that the board
yields over the body of faculty. Faculty at GW are given a role in determining administrative decisions, a
model called shared governance.
“This was a simple matter of
waiting for the senate to approve
something straightforward and the
board chose to just move on. How
does that increase shared governance?” Griesshamer said.
Charles Garris, the chair of the
Faculty Senate’s executive committee, said it is recommended but not
required that the board bring its resolutions back to the Faculty Senate
for approval, and that this session
the board chose to “operate on their
own time table.”
Carbonell said during Friday’s
Faculty Senate meeting that conferences between faculty and board
members to fairly evaluate proce-

dures among faculty over the past
two years went “extremely well.”
Faculty were interviewed, participated in town halls and submitted
feedback in online surveys.
“Our efforts led to a more collaborative faculty governance system,”
Carbonell said during his presentation.
While Carbonell made the two
years of work seem like smooth sailing, Garris, a professor of mechanical engineering, compared the process to more of a roller coaster ride.
“We’ve had our ups and we’ve
had our downs along the way,” Garris said.
The current group of board
members approach their relationship with the Faculty Senate differently than previous Boards of
Trustees, Garris said in an interview.
He said this is one of the ﬁrst times
a board has changed what faculty
present to them, even though the
group has always had the ability to
do so.
Garris said Carbonell has taken a
proactive approach in his position as
chair and is willing to present ideas
about ways to improve the University to staff and administrators,
rather than waiting for the ideas to
land on his desk.
“Because other boards didn’t
choose to exercise that right, doesn’t
mean they can’t, but there’s some
bitterness about that among faculty,” Garris said. “Very few times in
the history of GW have they wordsmithed resolutions put forward by
the faculty.”

From Page 1
And starting last month,
trash and recycling in some private ofﬁces on campus is only
collected three times a week —
down from ﬁve times a week,
Alicia Knight, the senior associate vice president for operations, conﬁrmed.
Knight said the change has
a “limited impact” on staff. The
reduced cleaning started in the
last week of August.
“As part of an ongoing
commitment to continuous improvement and the efﬁcient use
of University resources, the Di-

vision of Operations undertook
a review of its core housekeeping services with the goal of
balancing institutional service
needs with available resources,” she said.
One housekeeping staffer,
who spoke on the condition
of anonymity because she was
afraid of losing her job, said
the buyout would be worth between $11,000 and $12,000 and
would include health beneﬁts
for four months.
She said she has not decided whether she would accept
the buyout. Employees have
about a month to make their

decision, she said.
“The retirement package is
lousy. It’s not a good deal,” she
said. “Most retirement packages are a year’s salary, but this
is only 16 weeks of pay.”
Another
housekeeping
staffer said she learned of the
deal at a meeting last week.
“They keep us in the dark
about these things, and tell
us not to listen to rumors. But
what else do we have to go
on?” she said. “Because you
know, they say you don’t have
to fear for the job but we see
things changing every day.”

GW below most peers in rankings
From Page 1
ranking.
GW is compared to other
national universities, meaning
it offers degrees up to the doctoral level and is considered a
research institution. Princeton
University led the category for
the third year in a row.
Senior Associate Provost for
Enrollment Management Laurie Koehler declined to comment on why GW dropped in
rankings, whether she believes
GW will drop next year, how
ratings impact recruitment or
what should be added to the
rankings methodology to more
accurately represent GW.
In a statement identical to
one given to The Hatchet last
year, when GW dropped by
two spots, University spokeswoman Candace Smith said in
an email that rankings are just
one of many ways students can
decide where to apply and attend.
“Our focus will continue
to be on achieving academic
excellence, providing an outstanding University experience
to our students and highlighting the important contributions
of our exceptional students,
faculty, staff and alumni to our
city, nation and world,” she
said.
University President Steven
Knapp called the rankings a
“one-size-ﬁts-all methodology”
in a panel discussion at the

Economic Club of Washington,
D.C. last week. He said ofﬁcials should not make decisions
based on the rankings, which he
said are used mainly to drive attention to the magazine.
Knapp has made retention
his main focus this year. He
said improving GW’s retention
rate, which he called a weak
spot, will require maintaining a
healthy campus environment.
GW’s retention rate is four
percentage points lower than
the 97 percent average rate for
top 10 schools, according to the
rankings.
Experts also said the rankings involve many factors,
making it hard to pinpoint the
successes or failures of a school.
Nick Hillman, an assistant
education professor at the University of Wisconsin-Madison,
said “rankings fuel the reputational arms race we see in
higher education.”
Although ofﬁcials may say
rankings are just one aspect
to a school’s reputation, they
also compete to move up in
the rankings as another way to
attract students, he said. Still,
he said most students aren’t
swayed by the rankings and
will pick the school they can
afford.
“Students don’t often make
decisions on those rankings.
Rankings are for wealthier
kids who can afford to shop
around,” he said.
Duke University Dean of

Admissions Christoph Guttentag said in an email that rankings largely magnify “meaningless differences among
colleges.” Duke, one of GW’s
peers, is ranked No. 8 on the
list.
“I ﬁnd them reductive and
misleading. I think it’s a bad
idea to reduce something as
complex and multifaceted as a
university to a single, seemingly objective number. Rankings
tend to imply an objectivity of
assessment that isn’t warranted,” he said.
Daniel Klasik, an assistant professor in the Graduate
School of Education and Human Development, said that
there are too many measurements used by U.S. News &
World Report to pinpoint exactly why GW has been gradually falling in the rankings for
the last several years.
Klasik, who studies how
students decide where to attend college, said staying in the
top 25 schools matters the most
for recruitment, and being
bumped out of that top tier can
signiﬁcantly change the number of applications the school
receives.
Still, being one of the top
50 institutions is a “meaningful” threshold for a colleges to
cross, he said. But Klasik noted
that rankings are just “one
measure of school quality.”
“No one really knows what
they mean,” he said.
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New girls’ fitness group
puts a spin on cardio
ANDREW GOUDSWARD
HATCHET REPORTER

ANDREW GOODMAN | HATCHET STAFF PHOTOGRAPHER
Jay Fondin, the education chair for Allied in Pride, left, and Ciaran Lithgow, the political affairs chair
for Allied in Pride, right, helped to lead Student Organization Leadership Trainings on Sunday.

Peer-led training offered to
student leaders for first time
ELLIE SMITH
ASSISTANT NEWS EDITOR

This year, student leaders
will be trained by other student leaders.
For the ﬁrst time, the Center for Student Engagement
is including student-led sessions in its annual fall student
leadership organization training, a move student leaders
and administrators say helps
make the sessions more engaging. Students from groups
like GW Mock Trial and Students Against Sexual Assault
held ﬁve sessions for student
leaders this past weekend.
Anne Graham, a CSE
program coordinator, said
she and others leading the
training decided to include
a peer-led model when they
considered the success of
peer education.
“The proven effectiveness of peer-led education
motivated the CSE to seek

student presenters this year,
and we are thrilled that these
student leaders are willing to
share their knowledge and
practical experience with the
broader community of GW
student organizations,” Graham said.
Students who led sessions
at Sunday’s training were
selected through a CSE application process in July. The
students could present information speciﬁc to their organizations’ work, or more generally on situations or skills
for any student organization
leader, Graham said.
Jay Fondin, the education
chair of Allied in Pride and
a former Hatchet cartoonist,
said he is “thankful” for the
opportunity to educate peers
because they have unique experiences that staff members
might not be able to relate to.
“We, unlike our professional staff colleagues, experience student life on the

ground. Often this gives us
a better understanding of the
challenges faced by our peers
that other student leaders can
help mediate and accommodate,” he said.
Fondin led a training
called “Queer 101,” which
breaks down some of the
terms from Allied in Pride’s
Queer Guide. The guide lists
sexual orientations, genders
and gender pronouns beyond “male” and “female,”
and attempts to provide readers information about sexual
and gender identities.
“The goal is to foster a
safe space for our LGBTQ/
queer colleagues and peers,”
Fondin said.
Members of GW Mock
Trial led a training that focused on how student organizations can get travel funding
from the CSE and gave tips
on how to transition students
into new positions.
Molly Hogan, the president of GW Mock Trial, said it
would be easier for students
to understand the processes
when they are taught by
other students, knowledge
she wished she had when she
joined the executive board of
her organization.
“In some ways, it’ll be
nice because you’re hearing from someone who has
been through that process
themselves, rather than from
someone who has only experienced it from the back end
of the system,” Hogan said.

A new student organization focused
on “liberating girls from the elliptical”
has found a new home on campus this
fall.
Samantha Rollins, a sophomore
in the School of Engineering and Applied Science, started a GW chapter of
CHAARG, a national all-girls workout
and empowerment organization that
stands for Changing Health, Attitudes
and Actions to Recreate Girls. The national organization aims to get away
from what they describe as the often stiﬂing and judgmental climate of a gym
and show that ﬁtness can be creative
and entertaining.
“We want girls to be able to go the
weight room without being intimidated. There are always big, macho men
in there lifting weights,” Rollins said.
“Girls get turned off. We want to make
an environment that’s a judge-free
zone.”
Rollins said the issue of body image
can be enough to scare many girls away
from the gym.
“It’s hard for girls who are just getting out there and get in shape and go
to the gym,” she said, “They don’t want
people to judge them.”
Rollins plans to bring members to
ﬁtness studios across the District including SoulCycle, Jordin’s Paradise Dance
& Fitness and 202strong for alternative
workout classes like CrossFit, belly
dancing, kickboxing and pole dancing.
Treasurer Tara O’Donnell, a freshman who ran track in high school, said
working out for her usually consisted of

a “boring” run, but CHAARG workouts
will “obviously be more fun and creative.”
The new chapter has 10 studio classes planned for this semester on Monday
nights from 7 p.m. to 9 p.m.
Founded in 2012 at The Ohio State
University, CHAARG now has more
than 2,500 members and has expanded
to two dozen campuses across the country including the University of Maryland, Indiana, West Virginia and Pennsylvania State universities, according to
its website.
Rollins said she wanted to bring the
combination workout and empowerment group to GW after a friend from
home started a chapter at Boston College last spring. Rollins, whose mother
is a yoga instructor, said she grew up
surrounded by ﬁtness.
The “GWU CHAARG” Facebook
page earned over 400 likes and 60 girls
already paid the $45 membership fee,
Rollins said. Her goal is 100 members
for the chapter’s ﬁrst year.
The group is open to all ﬁtness levels and no special physical ability is required, she said.
The chapter will become an ofﬁcial
student organization next month, but its
leaders have not yet decided if they will
apply for funding from the Student Association this upcoming year. They will
receive $5 per member from the national CHAARG organization, money that
will go toward events Rollins wants to
hold this year.
“When we go kickboxing, people
will feel supported,” she said. “It’s going to get their egos up doing this workout they otherwise never would.”

KIANA ROBERTSON | HATCHET STAFF PHOTOGRAPHER
Sophomore Samantha Robbins is starting a GW chapter of CHAARG this fall, a national, all-girls exercise movement.

New English education program aimed
at international graduate students
JEANINE MARIE
NEWS EDITOR

Some international students will get
a little extra help with their English as
part of a new program.
GW launched the English Language
Institute this summer, a six week-long
crash course in the English language for
graduate students. Through the pilot
program, students are conditionally accepted to GW, as long as they receive a
passing grade in two three-credit classes.
Maralee Csellar, a University
spokeswoman, said in an email that all
11 students who enrolled in the program completed it and are now graduate students.
Csellar said the program was created to strengthen the English language
skills of international students who
were deemed academically qualiﬁed to
attend GW but who “need to enhance
their English language skills prior to
formal admission.”
The University’s English for Academic Purposes program developed
the curriculum, which includes listening, speaking, reading and writing. The
classes, she said, focus on “socializing”
international students into the American academic community.
Csellar also said “efforts are underway” to increase the size of the program
in future years, which she said will be
called the Applied English Language
program.
Cara Fulton, a lecturer in the Eng-

lish for Academic Purposes program
— an existing series of courses with
the same goals of the English Language
Institute — taught 10 of the graduate
students this summer. She said in an
email that because the students have
already earned their bachelor’s degree,
they “know how to study” and were
“perhaps more highly motivated than
younger students.”
Fulton said the program could be
improved with more diversity. Most of
her students were from China, as well
as Saudi Arabia, India and Taiwan. She
said she would “like to see students
from Latin America, Africa, Europe and
other Asian nations.”
She added that the program could
be improved by having international
students live with English-speaking natives in residence halls.
“The students would have beneﬁted
by rooming with native speakers in the
dorms, but instead they were assigned
rooms with each other. [They] need to
learn much of the informal language
used every day on campuses and in the
classroom,” she said.
Eddie West, the director of international initiatives at the National Association for College Admission Counseling, said the next-best scenario to
studying abroad would be to increase
the number of international students on
campuses, he said.
“Enlightened campus ofﬁcials understand that the next best thing to
study abroad is having international
students come to campus,” he said.

Jewish group hopes to boost
campus presence
From Page 1
capacity that we can. Two days after
our ﬁrst night sleeping here, we hosted
10 students for our ﬁrst Friday night
Shabbat meal and hosted a barbecue
in the backyard for tons more that Sunday,” he said in an email.
Stern said living on campus will
help him build more personal relationships with students, whom he hopes
will “feel comfortable to drop by whenever they want.”
“I like to focus on every single per-

son’s skills and strengths because that’s
what makes each one of us so unique,”
he said.
Stern also said that although the organization has already created a name
for itself during its decade-long history
at GW, he’ll be looking forward to more
ways to connect with the campus as one
of its newest residents.
“We are always looking to expand,
to grow and build on that. I’ll be walking around campus every day,” he said.
“Look for a guy with big glasses and a
big smile.”

Culture

TERAKAFT

CATFISH AND THE
BOTTLEMEN

Bossa Bistro and Lounge

Sept. 15 t$10

Hailing from Mali, Terakaft
brings a new edge to rock music
with a genre called “desert
blues.”
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THIS WEEK IN
GW HISTORY

THE FIGHTING JAMESONS
The Hamilton Live
Sept. 17 t$18 to $22.50

9:30 Club
Sept. 16 t$25

The British indie band, which
has performed at Bonnaroo,
released its first studio album,
“The Balcony,” in January.

Bringing rock and roll to Celtic
sounds, The Fighting Jamesons’
music will please any fans of The
Pogues or The Dropkick Murphys.

Sept. 15, 2003: GW introduces the web-based learning system Blackboard
to replace the former system, Prometheus.

Metro Monopoly: Inside the District’s head shops
GRACE GANNON
HATCHET STAFF WRITER

It’s been nearly a year
since marijuana was legalized in D.C. On a muggy afternoon, I ventured through
the various heady, dankscented doorways of D.C.’s
ﬁnest head shops to see
what the city has to offer in
the name of getting high.

For the vibe and prices:

Island Dyes at 331 H St. NE.
Nearest Metro stop: Union
Station
I ﬁrst stopped at Island
Dyes. My Uber driver gave
me a questioning once-over
on my way out of the car as
I approached the colorful
green, yellow and red building on the corner of H Street.
The air conditioning
was clearly not working
(or non-existent) because
the air in the store felt thick
with the scent of weed, but
the layout was clean and
inviting. After browsing the
glass cases, I struck up a
conversation with manager
Michael Stamper, who said
that sales have doubled in
the 10 months since marijuana was legalized. But more
importantly, he said, attitudes about marijuana have
changed as well.
“People are more open
about smoking weed now,
and so it’s not a bad thing
anymore,” he said.
Stamper said he’s most

proud of $30 glass pipes
made of custom-blown German silica glass. He demonstrated the durability of the
pipes by hurling one at my
(startled) feet and then picking it up, undamaged, from
the ﬂoor.
In the middle of our
chat, owner Glen Schow
walked in, shirtless and severely sunburned from his
hour-long drive into the city
in his convertible, which he
called his “Batmobile.”
After talking to Schow
on the store’s patio (where
he remained shirtless), I
learned that he has been selling paraphernalia since 1994
in various places around
D.C., but that he only
smokes weed “about once a
month.”
Judging by the friendly
atmosphere and the Fetty
Wap blasting from the store
speakers, I would concur
with Schow’s assessment
that they “rock the block.”

For unique pipes:

Capitol Hemp at 1770 Columbia
Rd. NW. Nearest Metro stop:
Adams Morgan/Woodley Park
Clean and brightly lit,
Capitol Hemp, which reopened a month ago after
being shut down since 2012
following a police raid, offers some unique glass products.
The manager of the store,
John Brassﬁeld, showed me
one product he called the
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At Capitol Hemp in Adams Morgan, you can find pipes, bongs and grinders inspired by The
Lord of the Rings, The Grateful Dead and Star Wars.

“Gandalf pipe,” which looks
like a normal pipe save for a
stem that stretches out long
like Gandalf’s beard, although I admit my Lord of
the Rings knowledge is slim.
The pipe costs $30 to $55 depending on the size.
Brassﬁeld said these
pipes allow the smoke to
cool off before it reaches
your face so it’s not too
harsh. It also prevents you
from burning your eyebrows when trying to light
a pipe, which seems like an

important quality.
The sales associate puffing large clouds of vape
smoke behind the cash register showed me the “Medtainer,” one of the store’s
top-selling products. A
$10.99 airtight, watertight
weed container and grinder,
it appears to have no medical function beyond keeping
you from smoking wet pot.
But Brassﬁeld said it is “perfect for vaping on the go.”
If you are looking to
splurge on your bong-relat-

ed needs, you can purchase
a one-of-a-kind commemorative Grateful Dead bong
for a whopping $3,800.
Other pricey bongs come in
Willy Wonka and Darth Vader themes.

For a great sale:

Bazaar Atlas at 2405 18th St.
NW. Nearest Metro stop: Columbia Heights
A few blocks from Capitol Hemp is Bazaar Atlas,
one of those musty shops

designed to look like a market stall somewhere in East
Asia. Piles of shoes, scarves,
baskets and drums ﬁll the
tight space.
The store is located
right above Queen’s Cafe
& Hookah bar (and next
door to Jumbo Slice Pizza)
and hookahs line the ﬂoor
and shelves. And all of the
store’s drug paraphernalia is on sale for 50 percent
off through next weekend,
making it more affordable.
A hookah which came
up above my knee cost
about $289. The pipes, located in baskets in front of the
cashier, were nearly double
the price of pipes at my other stops and cost as much as
$54 or $64. The clerk behind
the counter told me that the
more expensive pipes were
made of reinforced glass to
make them more durable.
On a rack by the pipes
were packages of “disposable hookahs,” which looked
like long, slim cigarettes and
came in ﬂavors like “Xtreme
Peach” and “Double Dare
Coffee.”
After I hopped back into
an Uber, the driver, perhaps
catching a whiff of the ganja
smell clinging to my clothes
and hair, inquired whether I
was heading back in for the
night or just getting started.
In this new, vape-clouded world where marijuana
is legal, it feels like the night
is just getting started for everyone.

Student-run record label looks to
spotlight musicians on campus
VICTORIA SHERIDAN
CULTURE EDITOR
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Head to Buredo near McPherson Square for sushi burritos
filled with vegetables like beets and pickled cabbage.

Buredo rolls up
TVTIJJOBOFXXBZ
HANNA CUNNINGHAM
HATCHET REPORTER

Just two Metro stops
from GW, Buredo is serving
sushi in a new way by rolling up rice, ﬁsh and seaweed
into an oversized burrito.
Co-owners Mike Haddad and alumnus Travis
Elton said they aim to bring
affordable and high-quality
sushi to students and young
professionals.
“This is like sushi for the
masses,” Elton said, adding
he got the idea from several
other restaurants.
Located by McPherson
Square, the small, modern
space was decorated with
minimalist, light-wood furniture that makes it feel
fresh. At the center of the
restaurant is a single communal table surrounded by
black chairs, which Elton
said encourages customers
to get to know each other as
they eat.
“We’ll just peer out to
the table and there will be
people talking, like actually
talking, not really on their
phones,” Elton said.
What Buredo lacks in
seating, it makes up for in
sushi. After ordering, I could
see the chefs preparing a colorful array of beets, cucumbers and carrots and rolling
up the shrimp, tuna and
salmon.
I’m not crazy about raw
ﬁsh, but I found that the
rolls at Buredo contained
just the right amount of it.
The generous portions ﬁlled
me up more than the sushi at
Whole Foods without being
too heavy.
The ﬁrst roll I tried was
the Beatrix for $11.75. The
roll had a fresh and ﬂavor-

ful combination of tuna and
salmon, topped with cucumber and pickled cabbage that
added a nice crunch. The
slightly sweet cabbage also
helped to make the roll taste
light despite the generous
amount of ﬁsh.
I also ordered a roll
called the Elle for $9.25,
which is a good option if
you’re not in the mood for
raw ﬁsh. The roll was ﬁlled
with tofu, roasted red peppers and arugula but was
not as ﬂavorful as I had
hoped and could have used
more of the creamy passionfruit miso sauce.
However, you can’t mix
and match rolls at Buredo as
you would at a traditional
sushi restaurant, which left
me wanting to try more
menu options like the Soﬁe
loaded with shrimp tempura, avocado and pickled
cabbage or the Crazy 88 with
pork shoulder, kimchi slaw,
carrot and red onion. Both
cost about $9 to $12.
The restaurant also offers trendy boxed water
and basil lemonade, which,
although nothing special,
wasn’t too sweet and contained just the right amount
of basil.
Buredo may also soon
accept GWorld cards. Ariadne Haddad, Mike Haddad’s wife and an alumna
who manages the restaurant’s marketing and social media, said that the
restaurant allows students
to switch up their typical
meals.
“They want different ﬂavors. They don’t want, you
know, the traditional college
food that we think about on
campus like fries and burgers and pizza,” she said.

A student-run record label wants
to get in tune with GW’s music scene.
This year, juniors Morgan McKee and Danielle Baglivo launched
Searcher Records, a student-run record label that signed its ﬁrst artist
this past weekend. They hope to help
student musicians build up their
music portfolios by promoting them,
helping them record music and ﬁnding gigs where they can play.
“What we’re trying to do is piece
together the GW music scene,” McKee said. “There are so many different
pieces and they all ﬁt, we’re just trying to make them ﬁt.”
McKee got the idea after talking
to a friend involved with Elon University’s student record label. McKee, the president, brought the idea to
Baglivo, the vice president, and the
two decided to name the group after
one of George Washington’s hunting
dogs.
With $400 in funding from the
Student Association, McKee said
Searcher’s executive board is mostly
“going out of pocket” to run the label. In addition to musicians, McKee
said Searcher is open to students
joining the group as scouts who look
for musicians at GW.
Students won’t be paid as members of the label, unless they are
compensated for off-campus performances. In that case, Searcher would
get 25 percent of the amount, McKee
said.
This weekend, the label signed
sophomore Connor Forsythe, a
singer-songwriter who met Baglivo
while the two were working together on Colonial Inauguration over the
summer. His ﬁrst performance with
Searcher will be at a Mount Vernon
Campus Sunday brunch on Oct. 4.
His ﬁrst performance with Searcher
will be at a Mount Vernon Campus
Sunday brunch on Oct. 4.
“Morgan and Danielle’s whole
thing is to really start a nice music
scene here at GW and that’s something that I feel is deﬁnitely kind of
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Juniors Jenna Freidberg, far left, Morgan McKee, middle left, and Danielle
Baglivo, middle right, listen to sophomore Connor Forsythe, far right, playing
guitar after agreeing to sign him to their label Searcher Records.

lacking,” Forsythe said. “I was really excited that they wanted to do
something and the opportunity to
help them out with this process was
just an opportunity I didn’t want to
pass up.”
By landing live performances,
McKee said Searcher can help student musicians get exposure that
they might not get on their own. The
group will begin providing talent for
Mount Vernon Campus events in
October, like Sunday brunches and
the Colonials Weekend Vern Harvest, University spokesman Kurtis
Hiatt said.
“A lot of artists aren’t taken seriously unless they’re signed or unless
they have a substantial repertoire
of performing under their belt and
many artists are, to put it bluntly, too
lazy or too scared to do it on their
own,” McKee said.
McKee said Searcher can also
help students get signed to record
labels after they graduate. He said
the organization already has a connection with D.C.-based record label
Proper Vibes, which is run by alumnus Ravi Durga.
Durga, who graduated in 2014,
met Baglivo through Greek life at
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GW and began advising Searcher
when Baglivo contacted him last
spring. He said that Proper Vibes is
open to collaborating with Searcher
by having their artists work together.
“If they have someone that’s really cool, it’d be like, ‘Hey, ﬁrst off
maybe you’d want to do a track with
us or something like that,’” Durga
said. “It wouldn’t be like a straight
out, ‘Hey, I’m gonna sign you right
out of here.’”
Durga added that the key for
artists who want to get signed after
college is making sure they constantly create music. He said having
Searcher on their resume can also
help boost their credibility.
“It’s deﬁnitely good to see that
they have someone who’s like, ‘Hey,
we believe in this artist enough that
we’re willing to help them,’” he
said.
If the group gets off to a good
start, McKee eventually wants to create a music space that he said is missing from campus where students can
host casual jam sessions, concerts
and parties regularly. Though his
idea is still in its early stages, McKee
said the hangout would be a townhouse called the “Doghouse.”

Sports
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MEN’S SOCCER

vs. Loyola Maryland
3 p.m. t Saturday
It will have been nearly a
month since the men’s
soccer team played at
home when the Colonials
take on the Greyhounds.

NUMBER
CRUNCH

64.5

WOMEN’S SOCCER
vs. Delaware State
1 p.m. t4VOEBZ

After a Thursday afternoon
contest against Liberty, the
Colonials close out a twogame home stretch against
the Hornets.

Men’s basketball senior Patricio Garino’s shooting percentage through 10 games
with the Argentinian National Team at the FIBA Americas Championship.

A closer look at the 2015–2016 men’s basketball schedule
MARK EISENHAUER

Demons last year at home.

ASSISTANT SPORTS EDITOR

Big tests early

GW will square off with its
toughest opponent in just its
second regular-season game.
The Virginia Cavaliers, who
finished at No. 6 in the country and were selected as a No. 1
seed in the 2015 NCAA Tournament, will visit the Smith Center on Nov. 16.
Collegeinsider.com
selection committee chairman Jamie
Kachmarik said Virginia, which
went 30–4 last season, will bring
back the majority of its roster,
and could again be one of the
top programs in the nation.
“They can end up being a
team that you could talk about
in late March, first week of
April. So right off the bat, [GW]
strengthens its schedule up
pretty well with that one,” he
said.
An exhibition with Gannon (DII) (Nov. 7) and a season
opener against Lafayette (Nov.
13), which made an NCAA
Tournament appearance last

Conference play
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Then-junior Joe McDonald drives against Penn State guard Shep Garner in last year’s 64– 51 loss. The Nittany
Lions are one of six power conference teams on GW’s 2015–2016 schedule.

year for the first time since
2000, will give the Colonials
a nice opportunity to develop
some team chemistry before
facing the ACC powerhouse.
While three more wins
should follow for GW when
they take on less-intimidating
teams like South Florida (Nov.
19), Army (Nov. 22) and Gardner-Webb (Nov. 24), Kachmarik
thinks the Colonials should not
take the stretch for granted.
“Army was 15–15, and
when you’re playing a military
school, you’re going to have
tough kids, and they’ve got
pretty much everyone coming
back. That’s not a game you
can take too lightly because
those kids have played a lot of
games,” Kachmarik said. “So I
think [GW] did a good job with
its mid- to low-major teams by
scheduling good games that
are going to be competitive
and help GW prepare for their
league play.”
GW heads to Brooklyn next
to face either Cincinnati, Nebraska or Tennessee (Nov. 27
and Nov. 28). The Bearcats, who
finished at 23-11 last year, could
be in the Associated Press Top
25 conversation while the SEC’s

Volunteers, with new first-year
head coach Rick Barnes, could
also be a threat according to
Kachmarik.

Familiar faces

I’m sure [GW] feels like it can
compete with and get a couple
wins,” Kachmarik said.
GW lost to Seton Hall and
Penn State, but defeated Rutgers last year on the road.
The Colonials, who lost only
two games in the Smith Center
last year, played just 14 home
games last regular season but
the agreements will help boost

''

Despite a 20+ win season
for men’s basketball last year,
the team could not find its way
into the NCAA Tournament.
The team had the 86th strongest
schedule in the nation in 2014–
2015 and seventh strongest in
the Atlantic 10, according to
ESPN.
Only a year before that, the
Colonials went dancing after
posting a dominant 24–8 overall record. That season, GW had
the 74th strongest schedule in
NCAA Division I and 10th in
the A-10.
Head coach Mike Lonergan
said he, his staff and athletic
director Patrick Nero worked
hard to get big name schools to
Foggy Bottom this year.
“I’m excited about our
schedule, especially the home
games we have, for our fans,
students and alumni,” Lonergan said. “We’ve really had a
good home record the last two
years so I’m excited about the
home games in particular.”
While college basketball
punditry, rankings and strength
of schedule (SOS) statistics may
be on hold for at least a few
more weeks, we took an indepth look at the Colonials’ upcoming 2015–2016 slate:

The Colonials will also host
the back end of three homeand-home agreements with Big
East opponent Seton Hall (Dec.
2) and Big 10 foes Penn State
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MIKE LONERGAN
Head coach
(Dec. 8) and Rutgers (Dec. 12) at
the Smith Center.
“Penn State and Rutgers
are two Big 10 teams who have
not been at the top of the Big
10 lately, but those are good
games for a team like GW because those are two opponents

that number to 17 this year.
A visit from Saint Peter ’s
(Dec. 19) concludes GW’s fourgame homestand before the
team faces DePaul (Dec. 22)
and UCF (Dec. 29) on the road
to wrap up its non-conference
schedule. GW defeated the Blue

The Atlantic 10, which will
nationally televise a record 107
games in 2015–2016, had six
teams, including GW, reach the
postseason last year. The Colonials came away with a winning
10–8 record, but need to do better this season to secure a spot
in the field of 64 come March.
Only three A-10 teams made
the NCAA Tournament in 2014,
a noticeable drop off from six in
2013, but Lonergan said more
experienced rosters will make
the conference more competitive.
“All the teams are going to
be improved in our league,”
Lonergan said. “It was kind of
a young conference last year. It
went from six bids to three bids
but I think that was because we
graduated a lot of players. Now
I think a lot of teams, including
us, have a lot of good players
back.”
GW will face Davidson,
Duquesne,
George
Mason,
Richmond and VCU both at
home and on the road next season. The Colonials combined
for a 4–6 record against the five
teams in the 2014–2015 regular
season.
The Colonials will also host
Fordham, La Salle, Rhode Island and Saint Joseph’s, all
teams they visited last season,
and will instead travel to Dayton, Massachusetts, Saint Bonaventure and Saint Louis this
year.
GW finished at 3–6 in nine
A-10 road games last season,
struggling away from home
even against weaker teams like
Duquesne and La Salle. While
the A-10 road slate this year
looks slightly less difficult, Lonergan knows no team will go
down easily.
“Whether
[A-10
teams]
have new coaches or new players, there’s a lot of optimism
which will make it tough,” Lonergan said. “Every game will
be a challenge but every game
also will be exciting, and most
of them will be on national TV,
which I really think is great for
our program and our University.”
—Nora Princiotti contributed
reporting.

Outside hitters key for volleyball to diversify attack
NORA PRINCIOTII
SPORTS EDITOR

Sussing out the identity of
the volleyball team’s offense is
an easy task.
The team’s bruising attack is
led by its two middle-blockers,
Chidima
Osuchukwu
and
Maggie Skjelbred. Osuchukwu
is an All-American who can find
the floor through opponents
just as easily as she can around
them, while Skjelbred is an
un-fussable player who will
make any defense who thinks
the pressure is off when she is
rotated in pay dearly for it.
True. But they can’t do it
alone. For the team to reach
its goals this season, outside
production will have to emerge
as another strength for the
Colonials to avoid being onedimensional.
“The middles are working
and they’re working hard,
and they’re doing a great job,”
head coach Amanda Ault said
after the team’s game against
Radford. “But let’s just say our
passing goes. We’ve got to be
able to terminate from the pins.
And so we’ve got to get more
production from our outsides
and from our right side.”
After the team’s 2-1 weekend
at the Navy Invitational,
Osuchukwu
and
Skjelbred
account for 270 of the team’s
542 total kills. They’ve been the
major producers, but outsides
Kelsey
Clark
and
Loren
Williams both had productive
weekends. Clark ranks second
on the team with 107 kills and
tied Osuchukwu for the matchhigh with 14 in GW’s 3-1 win

over Maryland on Saturday.
Continuing
to
improve
those numbers and getting
consistency from those players
will be critical for the team down
the road. But it’s not entirely
a case of needing improved
performance. Sometimes, with
the team’s strength at middle,
the outside hitters will need
to remember that they aren’t a
supporting cast.
“The outside is taking steps
to add to their game,” Ault said
after the team’s three weekend
games at the Navy Invitational.
“I would say the same thing
about the right side, as Kristel
[Moor] came in and did some
good things for us on Saturday
and Alexis [Lete] has been
bringing a ton of energy to the
floor.”
Moor ’s strong day Saturday
included seven kills against
Maryland and 10 against
Texas Tech. The right side is
important because the hitter
lines up behind the setter, often
making an attack from the right
an unexpected surprise if the
setter sets over her head.
The element of surprise
could be particularly valuable
because Osuchukwu is getting
more attention than ever before.
She has regularly been drawing
double and triple coverage,
and still finding space. She’s
improved the softer elements of
her game from last season: Her
ball placement has caught up to
her sheer power, and she and
setter Jordan Timmer have good
communication that allows her
to beat opponents to the point
of attack if she gets up soon
enough.
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Rookie outside hitter Kelsey Clark goes up for a ball during GW’s game against Radford on Sept. 5. Clark should
help the Colonials get better production from the pins to take pressure off the team’s middle blockers.

But that still leaves Colonials
open at the pins with a chance
to do some damage. A handful
of points were fumbled during
GW’s win over Radford on Sept.
5, the last time the team played
at home, because outside hitters
were steps late to their sets,
which could be due to a lack of
anticipation that the ball would
go to them.
GW’s outsides, too, are
younger than its middles.
Timmer has had two years with
Skjelbred and Osuchukwu to

know exactly how high and at
what time in their approach to
the net they like their sets. Time
will help her know those hot
spots for other players.
Osuchukwu and Skjelbred
have given Timmer the majority
of her assists thus far, but she’s
clearly made an effort to spread
the ball. She focuses on players
who are locked in, Ault said, so
if the outsides start finding the
floor more regularly she’ll have
even more reason to set them
up.

“I think Jo is running a great
offense right now,” Ault said.
“She’s figuring out who’s hot,
who’s going to get me some
points, who do I need to kind of
back off of and give them time
to get comfortable again.”
That strategy, of course,
works best when “who’s hot”
doesn’t always have the same
answer. With some time to get
on the same page, GW would be
well-served if its outside hitters
caught fire.

