
Twenty student vol-
unteers will run GW’s fi rst 
peer support program 
when it opens this fall.

The students selected 
to operate the hotline are 
taking a training course 
once a week this semester, 
Chris Evans, the director of 
health and wellness on the 
Student Association, said. 
He said the SA executive 
cabinet reviewed about 100 
applications for the posi-
tions, which opened in Oc-
tober.

“ W e 
were excit-
ed to see 
such over-
whelming 
interest in 
the pro-
gram, and are 
thankful that 
o u r 

student community is so 
passionately interested in 
stepping up to serve their 
peers in a time of need and 
help fi ght the stigma sur-
rounding mental health,” 
Evans said in an email this 
week.

Evans said Mental 
Health Services, the Co-
lonial Health Center and 
“relevant” academic de-
partments helped to create 
the training course for this 
semester, but he did not 
give specifi cs on the course.

Evans added that the 
program has attracted stu-
dents from a “wide range 
of backgrounds” and dif-
ferent academic fi elds, 
student organizations and 
experiences, as well as stu-
dents who have lived on 
both the Foggy Bottom and 
Mount Vernon campuses.

“We believe that this 
diversity in experiences 
and interests will allow 

the fi rst GW Lis-
tens cohort 

to uniquely 
c o n n e c t 
with their 
peers dur-
ing a time 
of need,” 
Evans said.

Those 
t ra in ings 

total two 
and a half 

hours per week 
and give vol-
unteers a range 

of scenarios they could 
encounter, from students 
who feel academically 
overwhelmed to those fac-
ing depression. The ses-
sions also focus on teaching 
problem-solving strategies 
and tactics to encourage ac-
tive listening, Evans said.

Students remain 
anonymous whether 
they are calling the ho-
tline or answering the 

phones. One student 
who has been picked 
to staff  the hotline and 
spoke on the condition 
of anonymity, said he is 
“excited for GW Listens 
to bring back a level of 
understanding, empathy 
and humanity to cam-
pus.”

“On our campus, 
people like to show that 
they’ve got it together, 
but I want everyone to 
know that it’s OK if you 
don’t have it together, 
and there’s somewhere 
to turn if you feel like 
you don’t,” the student 

said.
Offi  cials have repeat-

edly declined to provide 
details about the hotline, 
saying the program was 
not ready for them to 
discuss. Mark Levine, 
the senior associate dean 
of students, declined to 
comment for this story.

SA President Andie 
Dowd gave an update on 
the program to the Board 

of Trustees this month, 
publicly announcing for 
the fi rst time that stu-
dents had fi nished re-
viewing applications for 
the volunteer positions.

“GW Listens will 
be very benefi cial for 
students, their mental 
health and to help guide 
them through their time 
at GW and peers look-
ing out for them at all 
times,” Dowd said.

Student health and 
wellness were at the 
top of Dowd’s plat-
form when she ran for 
SA President last year, 

and she said she would 
work to make sure the 
program, which was 
proposed by former SA 
President Nick Gumas, 
would be fully devel-
oped. During the Board 
of Trustees meeting, she 
said costs for Mental 
Health Services are still 
a concern for students.

“An increased need 
to lower the cost of Men-
tal Health Services is 
necessary,” Dowd said.

Students can attend 
six free counseling ses-
sions every year. The 
peer counseling pro-
gram would be open 
three to four nights a 
week, and leaders hope 
to have it open on Sun-
days when students are 
stressed about the up-
coming week.

Evans said GW’s 
program would mirror 
Columbia University’s 
hotline when the SA was 
planning the hotline. 
Jenny Payne, one of the 
student directors for Co-
lumbia University’s peer 
support hotline, said 
having a diverse group 
of students is essential to 
making sure they’re able 
to eff ectively respond to 
peers’ concerns when 
they call in.

“It isn’t about people 
coming in with back-
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Students train to lead fi rst peer support program

Documentary center director’s fi lm picked up for spring release
Trophies, honorary 

plaques and stacks of public 
records requests fi ll the offi  ce 
of the founder and director of 
the Documentary Center in 
the School of Media and Pub-
lic Aff airs.

Nina Gilden Seavey, a 
research professor of media 
and public aff airs and history, 
is now working on a fi lm that 
has required her to sue the 
federal government for the 
release of 386 Freedom of In-
formation Act request results. 
Seavey’s most recent fi lm 
was picked up by a distribu-
tor last week, and will be one 

of the fi rst short documen-
tary fi lms sold to big-name 
video streaming companies 
like Hulu.

Seavey said her newest 
fi lm, “Parables of War,” is 
a 32-minute short fi lm that 
explores the relationships of 
three men as they heal from 
the eff ects war. The fi lm fea-
tures three male leads: Joshua 
Bleill, a Marine Corps vet-
eran, Bill Pullman, an award-
winning actor and Keith 
Thompson, a dancer.

Last week, “Parables 
of War” was picked up by 
Gravitas Ventures, an inter-
national fi lm distribution 
company. Seavey said that 
typically distributors don’t 

like short fi lms but the fi lm 
is expected to be a success 
because it will be released 
around Memorial Day and 
near the release of “Indepen-
dence Day 2,” which also fea-
tures Pullman.

“This had everything a 
distributor needs to say this 
thing has legs and that is how 
we got distribution,” Seavey 
said.

She said the distributor 
is looking to publicly launch 
the short fi lm in May on 
streaming platforms like Net-
fl ix, Epix, Hulu and iTunes.

“They are developing 
a model that they hope will 
carry over to a lot of very 
high-end short fi lms,” Seavey 

said. “We are happy to be the 
guinea pig. It is an honor that 
we are the fi rst.”

Seavey said they have 
showed the fi lm to medical 
and nursing students at GW 
and at the Department of 
Veterans Aff airs therapy edu-
cation, and will have more 
screenings in the medical 
school next month. The fi lm 
premiered last year to rave 
reviews.

“How you heal the 
wounds of war is such a big 
issue not only for veterans 
but also for their families, and 
this really goes to that ques-
tion,” Seavey said.
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Nina Gilden Seavey, a research professor of history and me-
dia and public affairs, is now working on a � lm that has re-
quired her to sue the federal government for public records. 
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SA senator runs presidential campaign on student representation

A junior with one year 
of experience on the Stu-
dent Association Senate an-
nounced her candidacy for 
SA President Monday.

Sen. Erika Feinman, 
CCAS-U, is running on a 
lofty platform that includes 
adding one graduate and 
one undergraduate student 
to the Board of Trustees, 
which she says will help 
GW be more accountable to 
students.

“It’s something that has 
been continuously talked 
about on our campus, con-
tinuously supported on our 
campus, but it’s something 
that just hasn’t happened 
yet,” she said.

Feinman said the lack 
of a student voice was clear 
in decisions like last year’s 
cuts to the music depart-
ment and the initial deci-
sion to not rescind Billy 
Cosby’s honorary degree 
following allegations of 
sexual assault.

The Student Associa-
tion has tried to put student 
members on the Board of 
Trustees for more than a de-
cade. Administrators have 
said the trustees’ bylaws 
prevent any student or fac-
ulty member from sitting 
on the 34-member board.

The SA created a com-
mittee two years ago that 
spent four months research-
ing the possibility of a stu-
dent representative on the 
Board of Trustees, though 
it opted not to publicly re-
lease the report. Feinman 
said she read the report 
and attributed the failure to 
put students on the board 
to a lack of research on how 
other colleges achieved the 

same goal.
“I believe this is one of 

the reasons why past eff orts 

for shared governance have 
not been successful. We 
need an implementation 

plan and someone who is 
willing to take the lead on 
this initiative and make it 

the executive cabinet’s pri-
ority,” she said.

Five of GW’s 14 peer 
schools – American, Wash-
ington, Tufts and Emory 
universities, as well as the 
University of Southern Cal-
ifornia – include students 
on their Boards of Trustees.

Feinman said she wants 
to reduce the costs to visit 
the Colonial  Health Center 
by reducing the $30 co-pay 
for a health appointment 
by $10 for students with-
out GW health insurance 
plan. Students on the plan 
do not have to pay the fee.

She said she also hopes 
to implement a more offi  -
cial referral service for all 
health-related issues that 
would allow for students 
without the GW insurance 
plan to cross reference oth-
er providers and see if there 
is a more aff ordable option. 
The Colonial Health Center 
currently provides referrals 
to students who visit.
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Sen. Erika Feinman, CCAS-U, is running on a platform that includes adding one graduate 
student and one undergraduate student to the Board of Trustees. Feinman, who is also a 
member of Phi Sigma Sigma and the Feminist Student Union, would also like to reduce the 
costs to visit the Colonial Health Center.
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Oct. 2014 Jan. 2015 Oct. 2015 Nov. 2015 Jan. 2016 Aug. 2016
Nick Gumas, the SA 

president, introduces the 
idea for a peer support 
hotline to the Board of 

Trustees. 

Knapp supports the peer 
support hotline, and health 

services move to the 
Marvin Center

Applications open for 
student volunteers

Volunteers are selected Semester-long training 
begins

Hotline opens for the fall 
2016 semester

Twenty students were selected for the peer 
support hotline, which will launch this fall.
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Of� cials 
expand 
diversity 
position

Men’s Basketball 
crushes La Salle

Page 8

GW’s new diversity chief 
will also look for ways for 
students and faculty to be-
come more engaged with the 
surrounding community, of-
fi cials said this month.

The position formerly 
known as Vice Provost for 
Diversity and Inclusion has 
been renamed to include 
a focus on community ef-
forts. Offi  cials said the name 
change refl ects the post’s 
new responsibilities, which 
include working with multi-
cultural students on campus 
and will also oversee the dis-
ability and civic engagement 
offi  ces.

The changes, which 
were publicly announced 
at a Faculty Senate meeting 
earlier this month and were 
included in the online job 
posting, are the fi rst adjust-
ments made to the fi ve-year-
old position.

Terri Harris Reed, the for-
mer vice provost left GW for 
Spelman College in Septem-
ber. In her role, Reed focused 
on hiring and retaining more 
minority faculty. Vanessa 
Perry, who was an interim as-
sociate dean in the business 
school, is serving as the inter-
im vice provost for diversity 
and inclusion.

University President Ste-
ven Knapp said “strong can-
didates” have applied and he 
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We were excited to see 
such overwhelming 

interest in the program.
Chris Evans

SA Director of Health and Wellness 

See PEER Page 6
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CRIME LOG
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Niemat Ahmadi, right, founder of the Darfur Women Action Group, and volunteer Manuela Chyang led a demonstra-
tion next to the White House on Friday that advocated for more coverage of violent situations in Darfur. 

VISUALIZED BY EMILY ROBINSON

DRUG AND LIQUOR LAW VIOLATION
Old Main (Garage)
2/11/2016 —10:30 a.m.
Case closed
University Police Department offi  cers on patrol observed 
a male student smoking marijuana in the parking garage.
Referred for disciplinary action

DRUG AND LIQUOR LAW VIOLATION
Thurston Hall
2/13/2016 — 1:36 a.m.
Case closed
UPD offi  cers responded to the report of an intoxicated 
male student. While offi  cers questioned the student, 
he admitted he had consumed alcohol and marijuana. 
EMerG then transported the student to GW Hospital.
Referred for disciplinary action

ATTEMPTED ROBBERY
23rd and I streets
2/13/2016 — 8:24 p.m.
Case closed
A non-affi  liated woman reported to UPD that her purse 
was taken from the back of her chair at Circa Restaurant. 
She was able to recover the purse but the subject fl ed on 
the Metro. Metropolitan Police Department offi  cers and 
Metro Transit Police responded to the scene.
No identi� able subject

DRUG AND LIQUOR LAW VIOLATION
Shenkman Hall
2/13/2016 — 8:06 p.m.
Case closed
UPD responded to the report of a suspicious odor 
emanating from a residence room. An administrative 
search was conducted which yielded marijuana, drug 
paraphernalia and alcohol. A non-affi  liated male subject 
was barred from campus.
Referred for disciplinary action
Subject barred

THEFT
City Hall
2/15/2016 — Unknown time
Open case
UPD was notifi ed that the GWorld card reader was 
missing from the main lobby check-in desk.
Ongoing investigation

—Compiled by Sam Eppler

million worth of Girl 
Scout cookies sold in D.C.

million will support
local projects

cookies cookies cookies

SOURCE WASHINGTONIAN



NEWSTHE GW HATCHET FEBRUARY 22, 2016 • Page 3

GW starts office hours to mentor first-generation students

When Miguel Mejia arrived on 
GW’s campus three years ago as a 
member of the first generation of his 
family to attend college, he didn’t 
like to talk about his first-generation 
status.

“I don’t know why,” Mejia, a 
senior, said. “I guess it’s because 
I didn’t want people to pity me, I 
don’t want people to think I’m less 
than them. I hid it because I wanted 
to show people that I can do well.”

But starting this semester, Me-
jia, who is employed by the Center 
for Student Engagement, will be 
able to use his first-generation sta-
tus to help others with new office 
hours hosted through the student 
engagement office specifically for 
that group. Mejia, who co-founded 
a student organization earlier this 
year to advocate for first-generation 
students, said the one-on-one meet-
ings will be an important chance for 
students to connect with one anoth-
er and share their experiences.

“We’re not there as officials. 
We’re there as students who under-
stand what you’re going through,” 
Mejia said. “We’re there if you want 
to get help or sometimes we just talk 
about life.”

Associate Dean of Students Tim 
Miller said the office hours came 
from a combination of student in-
terest and feedback from officials 

who were first-generation college 
students.

“They provide a dedicated 
space where first-generation stu-
dents can interact with a peer and/
or a staff member to receive tips or 
be connected to campus resources,” 
Miller said.

The office hours will be held one 
afternoon per week for two hours, 
Miller said. This year, the Center for 
Student Engagement also started 
hosting dinners for first-generation 
students on the first Friday of each 
month.

Vice Provost for Enrollment 
Management Laurie Koehler, who 
was a first-generation college stu-
dent at the University of Virginia, 
said efforts like the office hours are 
“of tremendous value” to GW’s goal 
of retaining and graduating more 
students. Koehler also attended the 
first-generation students dinner in 
January, Miller said.

“Our team members in the en-
rollment management and retention 
division are really pleased with the 
work of the CSE to provide avenues 
for our GW students who are among 
the first in their families to go to col-
lege to connect with each other and 
with supportive staff members,” 
she said.

Two years ago, GW eliminated 
a peer-mentorship program for all 
freshmen in favor of focusing on 
specific groups of incoming fresh-
men, like first-generation students.

This fall, GW received roughly 
1,100 more undergraduate applica-
tions from first-generation students 
than last year, an increase which ex-
perts said will force GW to sharpen 
its focus on supporting that popula-
tion.

Retention has been a nation-
wide issue with first-generation 
students: Just 27 percent of those 
students earn an undergraduate 
degree within four years, compared 
to 42 percent of students whose par-
ents attended college, according to a 
2011 study conducted by the UCLA 
Graduate School of Education.

Emily Rauscher, a University 
of Kansas sociology professor who 
has studied first-generation college 
students, said the population faces a 
host of challenges during their col-
lege experience: paying for school, 
navigating bureaucracy and heavy 
course loads, and establishing an 
identity on campus.

She said those challenges can 
be worse at a private school like 
GW, where campus culture can en-
courage students to spend money 
on the weekends or make part-
time jobs seem optional.

“There’s no awareness that 
someone might not be from an ad-
vantaged background, or not be 
able to apply to graduate school 
or go out on a Friday night. That 
might further generate alienation 
and incentivize them to hide their 
true identity,” she said.

Louis Macias, the director of 
admissions and pre-college pro-
grams at the University of Wis-
consin-Madison, said office hours 
for first-generation students are a 
good starting point, but he said to 
make a significant difference, the 
offerings would have to “evolve 
to figure out how to make GW 
an ever better place for these stu-
dents.”

Macias said universities need 
to rethink the way they deal with 
first-generation students to not just 
push them toward graduation, but 

to make their college experience 
as well-rounded as those of stu-
dents from more privileged back-
grounds.

“To some extent we create our 
own realities,” he said. “Essentially 
we are bringing in students from 
a different academic profile than 
other students and instead of chal-
lenging these students to rise, we 
work at the fringes and say we’re 
going to mandate tutoring hours 
and just focus on how we can get 
you to graduate. That’s not some-
thing we do with other students.”

FILE PHOTO BY JOYCE LIN | HATCHET PHOTOGRAPHER
Miguel Mejia, a senior, will help host office hours for first-generation students 
through the Center for Student Engagement. Mejia started a student group for first-
generation students earlier this year with junior Gabriela Madrid, left.
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New fundraising hires slow 
as campaign advances

The development of-
fice is “leveling off” its 
hiring as the close of the 
$1 billion campaign draws 
nearer.

Vice President for De-
velopment and Alumni 
Relations Aristide Collins 
told the Faculty Senate this 
month that the number 
of new staff being hired 
to run GW’s fundraising 
operation has plateaued 
since the campaign’s pub-
lic launch in 2014. Experts 
said hiring momentum 
often peaks near the be-
ginning of a campaign as 
universities prepare to 
expand their donor pool 
and increase excitement 
around the fundraising 
push.

The office grew 30 
percent between 2010 and 
2013, as officials prepared 
to launch the campaign. It 
has remained at about 17 
staffers since at least Au-
gust 2014, according to an 
analysis of the office’s ar-
chived webpages.

Officials added a 
staffer in the College of 
Professional Studies and 
in the Graduate School of 

Political Management in 
September 2015, according 
to archived webpages. Cur-
rently there is one opening 
on GW’s jobs website for a 
development and alumni 
relations assistant in the 
Columbian College of Arts 
and Sciences.

“These staff work on a 
daily basis with the deans 
and program directors to 
understand potential do-
nors’ interests and iden-
tify areas where there are 
intersections with the 
University’s strategic pri-
orities,” Collins said in 
an email. “Through these 
collaborations, we have 
engaged more alumni and 
friends than we ever have 
before.”

Collins declined to 
say specifically how many 
staffers have been hired 
since the start of the cam-
paign, which has now 
raised about $835 million.

“I can’t say I don’t 
want more staff. Who 
wouldn’t want that?” Col-
lins said at the Faculty 
Senate meeting. “The staff 
I inherited and the budget 
and staffing we have now 
is appropriate for what 
we’re doing.”

In June, 10 fundrais-

ing positions opened in the 
fundraising office and five 
of them were closed by the 
end of the month.

Over the course of the 
campaign, several of the 
the operation’s top leaders 
have left GW, which Col-
lins has said in the past 
was not a major concern. 
Two senior fundraising of-
ficials left GW in the spring 
of 2015. Mike Morsberger, 
the former head of the fun-
draising office, resigned 
abruptly in the fall of 2014. 
University President Steven 
Knapp tapped Collins, the 
former vice president and 
secretary of the University, 
to lead the campaign last 
February.

Erika Bernal, the direc-
tor of development and 
alumni relations at Marshall 
B. Ketchum University, said 
universities will grow their 
fundraising staffs as they 
prepare to launch mega 
campaigns, but hiring will 
fizzle out as the campaign 
continues.

“Universities don’t 
have unlimited resources. 
They need to put a cap 
on needs,” Bernal said. 
“They’re not just going 
to continue to grow over 
time.”

PAIGE JAMES | HATCHET PHOTOGRAPHER
Vice President for Development and Alumni Relations Aristide Collins said at this month’s Fac-
ulty Senate meeting that the number of fundraising staff has leveled off since GW’s $1 billion 
campaign publicly launched in 2014. 

Fundraising campaign 
hits $835 million

The University has reached 
nearly 85 percent of its $1 billion 
fundraising goal.

Aristide Collins, the vice presi-
dent for development and alumni 
relations, told Faculty Senate this 
month that officials have raised 
$835 million for the fundraising 
campaign. But that amount is just 
a 3 percent increase from the fun-
draising total announced in Octo-
ber – the slowest fundraising rate 
since the campaign’s public launch 
nearly two years ago.

The campaign has brought 
in an average of $6.5 million per 
month since October. During this 
period of time last year, funds 
raised averaged $23 million per 
month. Experts said it is normal to 
see the momentum decrease over 
time because fundraisers have al-
ready tapped into larger donors 
and are focusing more on dona-
tions from populations like stu-
dents and alumni.

Collins said in an email that 
he hopes some of the larger dona-
tions made this year, like the $2.5 
million gift that started the Loeb 
Institute for Religious Freedom, 
will inspire others to make sizable 
contributions.

GW received its largest-ever 
gift before the campaign went 
public in 2014: $80 million that re-
named the Milken Institute School 
for Public Health.

Although administrators pre-
viously discussed the possibility 
of extending the campaign beyond 
its June 2018 deadline, Collins said 
that the goal of the campaign re-
mains to raise the $1 billion by that 
date.

“Every gift, no matter what 
size, makes a difference in reach-
ing that goal,” Collins said.

University President Steven 
Knapp confirmed in an interview 
that he intends to maintain the 
June 2018 goal, but that fundrais-
ing efforts will not end then. He 
said that while the $835 million 
total is a University-wide figure, 
individual schools are progressing 
toward their respective goals at 
different rates and will continue to 
fundraise to meet them.

Knapp said his office is already 
looking ahead to a future cam-
paign.

“You think of going up to a 
plateau, and then you’re at that 
plateau and then you go up to the 

next plateau,” Knapp said. “The 
point of the campaign is not just to 
raise the money in the campaign, 
but to get the whole University 
geared to raising money annually 
at a higher rate.”

Michael Knetter, the president 
and CEO of the University of Wis-
consin foundation, said he expects 
the University of Wisconsin’s $3.2 
billion campaign, which launched 
publicly in October, to experience 
a similar slowdown as the cam-
paign advances.

Knetter said the cycle is not 
uncommon in large campaigns, 
and said some factors that influ-
ence donations are out of a univer-
sity’s control: donor enthusiasm, 
performance of global markets 
and how people feel about their 
investments.

“Just because things have 
slowed down doesn’t mean the 
development team has done any-
thing different or wrong,” Knetter 
said. “It’s just the nature of the 
beast.”

Erika Bernal, the director of 
development and alumni relations 
at Marshall B. Ketchum Univer-
sity, said the leveling off could 
also be a sign of donor fatigue – as 
large campaigns continue, it can 
be a challenge for officials to keep 
donors excited over the course of 
several years.

She also said it could be a sign 
GW hasn’t done enough to expand 
its donor pool throughout the 
campaign. Officials had hoped to 
expand their donor base during 
the campaign by tapping into the 
Corcoran College of Art + Design’s 
donor base. GW took over the arts 
school in 2014. About 56,800 peo-
ple have contributed to the cam-
paign so far.

“You end up capping out at 
a certain point because you’ve 
touched all those donors, and so 
without finding new donors or 
new grants, or tapping into those 
larger donors who have made 
your closing gift promises, you 
would see kind of a leveling off,” 
Bernal said.

But Bernal said the slowdown 
could be remedied by donors who 
make “closing gifts” – large gifts 
near the end of a campaign.

“You could take some of those 
closing donors and help promote 
the final needs with other alumni 
or do a match grant,” Bernal said. 
“They can be a little bit more cre-
ative knowing they have those do-
nors in the works.”
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I’ve always been an introvert. 
It takes me a while to get 
comfortable enough to speak 

around a new group of people. 
I can’t go up to someone I don’t 
know and simply start talking. 
I’ll never go to a party if I’m not 
close friends with anyone there. 
I’m often reluctant to participate 
in many of my classes.

When it comes to raising 
my hand in class, I don’t always 
have a choice. As all students 
know, a lot of classes have a 
participation requirement. But 
I don’t think it’s always fair to 
force students to speak up.

The reasons behind man-
dating class participation make 
sense. Professors don’t want to 
have to look out at a group of 
students staring blankly into 
space, and enforcing participa-
tion can be a method of ensur-
ing that students are doing the 
readings. 

But in reality, forcing class 
participation doesn’t always 
work the way we might hope.

It’s important for profes-
sors to realize that when they 
put the pressure on students 
to participate, there’s always at 
least one person like me in any 
class: stressed, anxious and an-
noyed that if they don’t raise 
their hand soon, they’ll be pe-
nalized. Constantly worrying 
about when and how to raise 
your hand to fit in a comment 
doesn’t create an environment 
conducive to learning.

Janet Steele, a journalism 
professor, said that for her, par-
ticipation is about attitude and 
attendance.

“There are some students 
who have a lot to say in class, 
and they are a great blessing,” 
Steele said in an email. “How-
ever, I realize that there are 
other students who are shy, and 

for various reasons don’t like 
to speak out in class. So as long 
as they are there and engaged, 
that’s fine.”

Participation does not equal 
engagement. Many students 
are perfectly capable of listen-
ing and engaging with material 
while still sitting quietly and ab-
sorbing information.

Professors should recognize 
that vocalizing a thought isn’t 
the only way to engage in class 
and stop trying to force students 
out of their comfort zones to 
speak. Other forms of engage-
ment – like taking careful notes, 
visiting office hours or email-
ing questions to the professor – 
should be just as valuable. 

Some discussion-oriented 
classes I’ve taken during my 
time at GW have been about 
sensitive topics like race, sexu-
ality and women’s issues. And 
those topics are 
so difficult to 
parse out that 
they require 
d i s c u s s i o n 
that brings 
up varied 
opinions and 
perspectives. 
But I’m uncom-
fortable with the idea 
of forcing students to 
speak up in classes like 
these.

Many students 
have personal 
connections to 
issues like race, 
sexuality or 

violence, or they may not feel 
they have the authority to speak 
on such complicated issues. In 
those classes, staying quiet may 
be a form of protection, rather 
than the result of laziness or 
apathy.

It isn’t fair for a professor 
to assume that, because a stu-
dent doesn’t speak, they don’t 
care or they didn’t read. In any 
discussion, there’s at least one 
classroom dominator, someone 
whose hand goes up every time 
the professor asks a question 
or pauses to take a breath. And 
while that learning style may 
work well for some, it makes it 
harder for others to chime in.

And those who participate 
too often aren’t always mak-
ing a valuable contribution to 
the conversation. They might 
bring up personal stories, veer 
off topic or even answer a ques-
tion incorrectly. But students 
are paying a lot of money to at-
tend GW and learn from expe-
rienced professors – not listen 
to classmates’ stories or wrong 
answers.

Ultimately, some students 
simply are not outgoing, and 

won’t raise their hands. One 
prevailing theory is that by 
forcing introverts to talk, teach-
ers and professors can change 
them, and help them feel com-
fortable speaking off the cuff. 
But as an introvert who has 
heard, “Hopefully I can get you 
out of your shell,” on the first 
day of every semester, I can 
promise that doesn’t work.

Of course, there’s an un-
deniable value in classroom 
discussions, since they allow 
students to explore others’ ideas 
and perspectives. I wouldn’t 
want every class at GW to be a 
strict lecture, as that would get 
boring pretty quickly.

I understand that all of my 
professors are intelligent and 
well-meaning and want the best 
for their students. They know a 
lot more about the world than 
I do. But they can’t change an 
introvert’s quiet tendencies 
overnight – and they shouldn’t 
try to.

—Sarah Blugis, a  senior 
majoring in political 

communication, is The Hatchet’s 
opinions editor. 
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Students should 
examine their 
use of Internet 
language

A couple weeks ago, one of my clos-
est friends came to me and said he 
needed help, and the proposition 

was a funny one. He had realized after 
using dating apps for a while that he had 
a bad habit of frequently using Internet 
language like “lol” and “haha” a lot when 
talking to girls and friends online. Wanting 
to get rid of the habit, he told me he want-
ed me to start yelling at him every time he 
used those phrases when texting me.

Of course, I willingly obliged. I 
wouldn’t be much of a friend if I didn’t 
encourage him to talk like the young adult 
he is.

So, I started reprimanding him for his 
repetitive language. What I didn’t realize, 
though, was that I would end up examin-
ing my own language online, and seeing 
the same annoying tendencies as I typed 
and sent messages to friends. I think of 
myself as a pretty good writer who tries 
to convey myself professionally, but when 
I’m texting some of my closest friends, boy, 
do I sound like a robot.

Most of us could use some self-reflec-
tion about how we’re portraying ourselves 
online and through text. We can all prob-
ably find some kind of annoying habit we 
were unaware of before, whether it’s abus-
ing “lol” and “haha,” or something else, 
and start working to change it.

This embarrassing realization made 
me flash back to my sophomore year of 
high school, when another one of my best 
friends and I decided to try a social ex-
periment. Both of us would completely 
eliminate using “lol” and “haha” from our 
online exchanges for as long as we could, 
even when we really were laughing out loud.

What we noticed though, was that our 
conversations became much more produc-
tive. They were still random, entertaining 
and funny, but without the repetitiveness of 
starting messages with “lol” or tacking on 
“haha” at the end of sentences. 

For a while after this little experiment, 
we continued to restrict the frequency with 
which we used these words, although they 
were no longer banned. And yet, somewhere 
between then and now, we just forgot and 
went back to our old ways of using those 
words as go-to responses.

It’s not clear why people use Internet 
language like this so often. Maybe it’s simple 
laziness or social desperation, as a humorous 
op-ed in The Los Angeles Times proposed. 
Maybe it’s a way to make statements seem 
less serious or aggressive, since the person 
reading it can’t necessarily understand your 
intent.

For me, I think the bad habit started 
years ago, before I had discovered there was 
an option on Facebook to appear offline. I 
sometimes found myself in conversations I 
wasn’t very interested in being in, so I start-
ed replying with “lol” and “haha” just to say 
something (I know I probably sound like a 
horrible person right now, but I guarantee 
I’m not the only one who’s done this). Now, 
it’s just an almost-automatic response, even 
if I am genuinely engaged in a conversation.

Sure, using Internet and texting lan-
guage isn’t actually going to hurt anyone. 
While excessive lol-ing may not kill the con-
versation, unless you’re actually laughing 
until you can’t breathe, it’s not adding any-
thing either.

By taking a careful look at how we are 
communicating online, we might notice 
some bad habits we have. Maybe you’ll just 
chuckle at it and move on, but maybe you’ll 
realize you’re portraying yourself in a way 
that others may find annoying or off-put-
ting. Worse, you may even find yourself an-
noying, in which case, you’d definitely want 
to make a change.

It might seem like a trivial thing, but 
kicking little habits like these is actually a 
pretty good way to improve yourself. Also, 
with potential employers looking at online 
profiles, the last thing we want is to give a 
bad impression by sounding childish.

Who knows, maybe one day people will 
completely stop saying “lol” and “haha” 
and it will just become another outdated fad, 
like when people used to think it was cool 
to tYpE LiKe tHiS. And I don’t know about 
you, but in that case, I wouldn’t want to be 
the last one hanging on to an old trend.

—Irene Ly, a sophomore majoring in 
psychology, is a Hatchet opinions writer.

Departments should be proactive with sexual 
assault and harassment training

When we talk about sexual 
assault on college campuses, 
we’re usually talking about stu-
dents. But allegations against 
the former chair of the anthro-
pology department have given 
us a reason to think about the 
safety of our faculty and staff, 
too.

Brian Richmond, who 
worked at GW until 2014, re-
portedly sexually assaulted a 
non-GW affiliated researcher in 
September 2014. Granted, this 
alleged assault did not occur 
on campus and took place after 
Richmond had left the depart-
ment – which makes this situa-
tion different from those profes-
sors may encounter.

But it still gives the GW 
community an opportunity to 
re-evaluate whether or not fac-
ulty and staff are sufficiently 
prepared to deal with these in-
cidents if they arise. The Univer-
sity needs to take a more proac-
tive approach to prevent sexual 
assault and harassment within 
its academic departments, re-
gardless of how often those situ-
ations actually come up.

“All staff and faculty are 
expected to complete online 
learning modules that describe 
the rights, responsibilities and 
resources for individuals who 
are aware of or are victims of 
sexual assault,” Title IX Coordi-
nator Rory Muhammad said in 
an email.

This module covers “a wide 
spectrum of issues” involving 
sexual assault or harassment, 
said Charles Garris, the chair of 
the Faculty Senate’s executive 
committee and a professor of 
engineering.

It’s great that GW already 
has something in place to edu-
cate faculty. But having taken 
good-neighbor and alcohol-
and-drug-education quizzes, 

most students know these on-
line modules tend to be easy to 
get through without paying too 
much attention, and without ab-
sorbing too much.

In addition, it’s important 
that our professors have re-
sources readily available, and 
know exactly how to deal with 
interpersonal situations in an 
academic setting. Last year, 
many faculty members con-
fessed they weren’t sure what to 
do if a student came to them to 
report sexual assault. And some 
professors at GW were suspi-
cious of Richmond’s behavior, 
but didn’t act. Clearly, there are 
gaps that need to be filled.

The University and individ-
ual departments need to work 
together to improve this system. 
There are certain things that 
GW can work to address more 
broadly, like making sure pro-
fessors have all of the resources 
they need at their fingertips. 
While the University does have 
a sexual harassment and sexual 
violence policy, it’s very general, 
and focuses on the GW commu-
nity as a whole.

Providing professors with 
material focused on their specif-
ic needs and options as faculty 
members would be a good place 
to start. The University plans to 
distribute a brochure to faculty 
and staff outlining their report-
ing responsibilities and resourc-
es, Muhammad said.

And given the large number 
of adjunct professors at GW, en-
suring that they have the proper 
training and information should 
be up to the University, too. 
Even though many adjuncts 
spend less time on campus and 
are less involved in their depart-
ments, they’re still a part of this 
community. It’s possible that, 
like graduate students, adjunct 
professors are a more transient 

population – and perhaps offi-
cials should create educational 
resources just for them.

But each individual depart-
ment also has its own responsi-
bilities. In light of the allegations 
against Richmond, the anthro-
pology department is taking 
steps to change its culture. The 
department has started teach-
ing men how to treat female re-
searchers respectfully, has been 
hiring more diverse faculty and 
staff and has completed work-
shops through the Title IX office.

Ultimately, these actions 
were reactive – and other de-
partments should do their best 
to be proactive, instead. Depart-
ment chairs know what’s best 
for their faculty, and each deals 
with unique concerns and aca-
demic environments. Coordi-
nating with the Title IX office 
is particularly valuable, since 
departments can work with ex-
perts to develop the best course 
of action. The Office of Diversity 
and Inclusion and the Title IX 
Office offer training classes to 
departments that request them, 
Muhammad said.

When dealing with this situ-
ation, the anthropology depart-
ment went above and beyond. 
Richmond had a long history 
with the University and has 
been widely recognized for his 
research. But the department’s 
willingness to address this al-
legation regardless displays an 
important precedent: We need 
to take care of each other no 
matter how high-profile, or easy 
to sidestep, the issue is.

We can’t be sure how often 
incidents of sexual assault or ha-
rassment between faculty arise. 
But it isn’t a “flagrant problem” 
at GW, Garris said.

“If there were an incident 
like this, it would probably cre-
ate a scandal,” Garris said. “If 

there were a perception that 
there was something like this 
going on, then through the 
grapevine there would be all 
kinds of talk. But there isn’t.”

But regardless of whether 
or not there are already prob-
lems within any department, 
or whether professors are open 
about existing issues, it’s ex-
tremely important for the GW 
community to be proactive. 
There’s never harm in doing 
more, especially when it comes 
to making sure that everyone 
on campus feels safe and knows 
that their concerns will be taken 
seriously.

Sexual harassment between 
faculty members isn’t just a 
problem for administrators to 
consider. This is something that 
students should care about, too. 
Since most students at GW are 
in the “at-risk” population for 
sexual harassment and assault, 
it’s important to recognize that 
these type of issues don’t occur 
in a vacuum. Once we leave 
college, we still need to be pre-
pared to handle situations like 
these.

Furthermore, professors are 
at the crux of our education. If 
professors leave GW because 
of a difficult or unsafe work 
environment, students will suf-
fer too. These types of scandals 
could erode students’ trust in 
faculty members, and could af-
fect how students perceive cer-
tain departments. Something 
like sexual harassment may 
scare a student from getting 
more involved in a department, 
or going on a research trip.

This is a chance for students, 
faculty and administrators alike 
to get proactive. While it’s in the 
face of upsetting allegations, 
this is an opportunity we should 
use to better GW’s rules and av-
enues for reporting.

Students shouldn’t be forced to participate in class

Sarah Blugis
Opinions Editor
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The group oversee-
ing the Student Associa-
tion elections is turning 
to social media to spread 
the word about upcoming 
election deadlines.

The Joint Elections 
Committee bought adver-
tising space on Facebook 
to publicize candidate 
registration this year. The 
group’s chair, Natalie 
Cleveland, said the group 
made the purchases to in-
crease accessibility and 
participation after some 
students said important 
dates to register were not 
publicized last year.

“The JEC sees these 
ads promoting student 
candidacy and voting,” 
Cleveland said. “The goal 

is to reach out to as many 
students as possible and re-
inforce the idea that the SA, 
Class Council and Program 
Board encourage their en-
gagement either as candi-
dates, voters or both.”

The JEC has spent $75 
of their $100 advertis-
ing budget on Facebook 
ads promoting candidate 
registration, Cleveland 
said. The remaining $25 
will be used for a cam-
paign to remind people 
to vote in the elections 
next month.

She said candidates 
are expected to partici-
pate in advertising the 
voting dates online so 
the JEC can spend fewer 
funds on those advertise-
ments and dedicate more 
resources to promoting 
candidate registration.

While sponsored 
Facebook ads have been 
used in previous years, 
there has been an em-
phasis on increasing out-
reach to students who 
may want to run for an 
SA position this year as 
part of efforts to make 
the SA more inclusive, 
Cleveland said.

The SA this year 
capped the amount can-
didates can spend on 
their campaigns to en-
courage more students 
to run. Presidential can-
didates can spend up 
to $600 this year, down 
from last year’s $1,000 
spending limit.

“In conversations 
with students, many 
have found the de-
creased spending limits 
from this year’s charter 

update to be representa-
tive of GW student gov-
ernment’s greater acces-
sibility,” Cleveland said.

The JEC has also 
been trying to increase 
outreach by reaching out 
to not only the student 
body as a whole, but also 
to specific schools and 
groups in order to reach 
as many students as pos-
sible.

Cleveland said mem-
bers of the JEC emailed 
those in charge of news-
letters for student or-
ganizations, graduate, 
transfer and interna-
tional students, as well 
as students in the Uni-
versity Honors Program 
to ask them to include an 
announcement of elec-
tions in their newsletters.

Joint Elections Committee targets potential 
candidates on social media
SERA ROYAL
HATCHET STAFF WRITER

“For many students, 
being at college is the fi rst 
time they are away from 
home and likely the fi rst 
time they will go to the doc-
tor by themselves. I want 
to ease this transition for 
students to ensure that they 
are safe, healthy and get-

ting the medical attention 
that they need,” she said.

Feinman said she would 
also like to reduce the cost 
of double-sided printing 
at GW’s printing kiosks, 
a topic brought up by SA 
President Andie Dowd at a 
Board of Trustees meeting 
earlier this month.

Feinman said she 
would also like to create 

a position on the SA that 
would focus entirely on 
sustainability, in line with 
GW’s other green program-
ming. SA senators voiced 
their support for divest-
ment last year when they 
passed a referendum allow-
ing for the student body to 
vote on their thoughts of 
the issue.

Feinman, who majors in 

political science and wom-
en’s studies, said she would 
also like to change the title 
of the executive cabinet po-
sition in charge of diversity 
and inclusion from direc-
tor to vice president to give 
minority groups a more of-
fi cial voice in the SA.

Diversity and inclusion 
have been a major focus 
of the Student Association 

recently. Over the last 
few months the SA ap-
pointed a committee to 
review and write a series 
of new bylaws so that 
multicultural and minor-
ity groups received equal 
treatment in how they are 
given funds.

Feinman served as a 
member of the Feminist 
Student Union executive 

board for three years and is 
also a member of Phi Sigma 
Sigma.

“All of my experiences 
in all of these diff erent or-
ganizations have allowed 
me to essentially be able to 
ensure that I was involving 
student voices from a vari-
ety of diff erent communi-
ties,” she said.

Second presidential canidate calls for health service referrals
From Page 1

Researchers are study-
ing student leaders to 
determine what quali-
ties make people good at 
making decisions.

A new study is using 
members and presidents 
of student organizations 
to determine what char-
acteristics make good 
decision-makers and if 
those traits can predict an 
individual’s performance 
in an organization.

Nikki Blacksmith, a 
graduate student and the 
lead researcher on the 
project, said she hopes the 
results of the study will 
serve as a proxy for real-
world organizations and 
corporations.

“The beauty about 
that is not only will the 
research relate to real or-
ganizations, but we can 
also provide information 
about student organiza-
tions to the campus,” 
Blacksmith said. “Essen-
tially, in the long term, 
what we hope to know is 
if we can assess decision-
making characteristics 
and/or train people how 
to make better decisions, 
and this research will be 
one step in that direc-
tion.”

She said 22 under-
graduates and one gradu-
ate research assistant have 
helped since the project 

began in 2013. She said 
the research assistants 
are contacting the student 
presidents of every orga-
nization on campus each 
semester and hope to sur-
vey about 150 presidents 
and 1,000 group members 
in total.

When student leaders 
come in, they are assessed 
in a short in-person as-
sessment and then take 
an online survey asking 
questions about their per-
sonality traits, problem-
solving and how they 
make decisions.

Blacksmith said the 
Center for Student En-
gagement is sponsoring 
the project and a summary 
of the results will also help 
them to learn more about 
their campus leaders. She 
said they are presenting 
some of their fi ndings 
at a conference in April 
and hope to conclude the 
study by the end of the 
spring semester.

Blacksmith said the 
project doesn’t have any 
funding and it has been 
diffi  cult to get students to 
take time out of their day 
to voluntarily participate. 
She said to reward stu-
dents who have participat-
ed in the project, research-
ers hold a raffl  e every 
semester for subjects to 
win $25 or $250 credit for 
their student organization.

Student leaders are 
unable to comment about 
the research because they 

are subjects of the study 
and their comments could 
compromise the results.

Tara Behrend, a pro-
fessor of organizational 
sciences and a researcher 
on the project, said in an 
email that she is excited 
to share the results of the 
study once they wrap up 
later this year.

“As industrial psychol-
ogists, our goal is to help 
people thrive in their work 
and careers,” Behrend said. 
“This project will help do 
that by giving us insight 
into how people approach 
work-related decisions.”

Reeshad Dalal, the 
chair of the psychology 
department at George Ma-

son University and a col-
laborator on the research, 
said this project is testing 
decision-making confi -
dence and the theory that 
some people are inherent-
ly better at making choic-
es. He said that the data 
collection for the research 
is taking years because it’s 
an ambitious and large-

scale project.
“This has really taken 

a long time because it is a 
big scope project,” Dalal 
said. “Making decisions 
is important and these are 
high-stakes decisions that 
can often go badly, so you 
want to make sure that 
leaders are good decision-
makers.”

Researchers turn to student leaders to study decision-making
LILLIANNA BYINGTON
CONTRIBUTING NEWS EDITOR

OLIVIA ANDERSON | HATCHET PHOTOGRAPHER 
Nikki Blacksmith is a graduate student and the lead researcher on a project studying student leaders’ decision-making.
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HThe documentary center has 
ranked in the top 10 schools for 
documentary making for the past 
25 years, and Seavey was named 
one of the top 50 journalism pro-
fessors in 2012. The school offers 
a graduate degree in documentary 
filmmaking and takes in about 15 
students each year.

Seavey said she chooses to work 
on fi lms that can tell her audiences 
something about the human condi-
tion. She has directed fi lms on ev-
erything from football and country 
music to disease and war.

“Each one of them is so dras-
tically different, and that is what 
keeps me fresh and interested, 
that I am not just churning out the 
same thing,” Seavey said.

She said one of her next films is 
a project that’s been in the works 
for 30 years. Titled, “My Fugitive,” 
it chronicles the events of May 
1970 at Washington University in 
St. Louis when protests erupted 
and a cherry bomb was thrown 
into an ROTC building.

She said her father, Louis 
Gilden, was the attorney for the 
students and the faculty who were 
wrongly accused.

“It impacted a huge number of 
lives, what happened that night, 
and some people never got their 
lives back,” Seavey said.

Seavey said she recently re-
ceived a $25,000 grant from a 
private donor to keep her efforts 
going. She said she will release 
a five-minute fundraising trailer 
this summer to give possible do-
nors a preview of the film.

“There was a lot of complica-
tion about the various people who 
were involved,” Seavey said. “We 
have the lawsuit and it will take 
them a while to get that whole 
problem of what to release, how to 
release and when to release it.”

Seavey said that she wants stu-
dents to be inspired by the films 
she makes and has them focus on 
their own creative work instead of 
playing a big role in her films. She 
said that she loves teaching stu-
dents about her passion.

“Every day I get up, I am ex-
cited. I love what I do. I love teach-
ing my students what I love, and 
that is why I mentor them for so 
long,” Seavey said. “It feels like 
every day is some new surprise, 
and that’s how I feel about this 
project. That’s how I feel about all 
of these projects.”

From Page 1

Documentarian uncovers history through 
FOIA requests for upcoming fi lm
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Both fires in Fulbright Hall this academic 
year were caused by students throwing ciga-
rettes in trash cans, a University official said.

Senior Associate Vice President for 
Safety and Security Darrell Darnell said 
in an email that the fires in Fulbright Hall, 
which was built almost 70 years ago, were 
from students “carelessly” throwing ciga-
rettes into trash cans in the room against 
University policy. The trash and papers in-
side the trash cans caught on fire from the 
cigarettes.

D.C. Fire and EMS and the Metropoli-
tan Police Department responded to a fire 
on the fifth floor of Fulbright Hall earlier 
this month, which officials said was con-
tained to the one room where the fire be-
gan. There was a also a fire on the build-
ing’s roof in September. Investigators did 
not immediately determine the cause of the 
fire in September.

Darnell said the age of the building “was 
not a factor in the fire” earlier this month.

“The fire safety equipment the Uni-
versity has in place was utilized in both 
instances to quickly suppress the fires 
and notify building occupants of a safety 
hazard so that the residents could quickly 
evacuate,” Darnell said.

Darnell said GW residence halls all 
have fire prevention and suppression 
equipment installed and test the equip-
ment annually, regardless of the age of the 
building. He added that all of GW’s multi-
level residence halls are made of stone or 
brick instead of wood, so the buildings are 
more fire resistant than some traditional 
buildings.

He said the fire alarm systems are con-
stantly monitored by the University Police 
Department and GW’s Office of Safety and 
Security and that most GW residence halls 
have sprinklers in residents’ individual 
rooms and in common hallways and lobbies.

Darnell said students can learn about 
fire safety on floor meetings and through 
the annual GW Safety and Security Expo 
every fall. GW also posts safety informa-
tion on the Emergency Response Hand-
book and other online resources.

Darnell also likened the “Smokey the 
Bear” fire education campaign’s slogan, 
“Only you can stop wildfires,” to how stu-
dents can prevent fires in residence halls by 
practicing safe habits.

“This education campaign is a good 
reminder that we all need to be mindful 
of our surroundings and students should 
be mindful of their actions, as they are the 
ones that can prevent accidental fires in 
their home away from home,” Darnell said.

Officials point to cigarettes 
for fires in Fulbright Hall
ROBIN EBERHARDT
ASSISTANT NEWS EDITOR

hopes the role will be filled by the end of 
this semester.

He added that it has been an “interest-
ing evolution” of the position since it was 
created, putting more emphasis on com-
munity engagement.

Knapp said in addition to the added 
responsibilities for the new vice provost, 
officials have also shifted the Multicultural 
Student Services Center out of the Division 
of Student Affairs and into the provost’s 
office to focus on how academics and stu-
dent life affect multicultural students on 
campus.

“That’s helping us think about the in-
terplay between academics and student 
life for our multicultural students,” Knapp 
said in an interview Thursday.

Officials on campus and on campuses 
across the country have focused on diver-
sity over the past six months. Knapp re-
leased a statement after race-related threats 
on the University of Missouri’s campus 
and attended a discussion between several 
D.C. universities’ presidents and students 
in December on how to achieve better race 
relations on campuses.

The Office of Diversity and Inclusion 
now also includes disability support ser-
vices and the Center for Civic Engagement 
and Public Service, University spokes-
woman Maralee Csellar said.

The title and duties change are one 
of several recent shifts in the provost’s of-
fice. Interim Provost Forrest Maltzman has 
also consolidated the online learning office 
last month, moving online learning under 
GW’s libraries.

The community engagement focus is 
another new addition to the office. The new 
vice provost position will oversee GW’s 
community service office, which helps to 
partner students with local service organi-
zations.

Associate Professor Emeritus Honey 
Nashman donated an undisclosed amount 
of money to the Center for Civic Engage-

ment and Public Service to name the cen-
ter during Freshman Day of Service and 
Convocation in the fall. The vice provost 
for diversity, equity and community en-
gagement will create “student advocacy 
groups” on how to engage the community 
and improve campus climate, according to 
the job posting.

Leslie Ogu, the president of the Black 
Student Union, said expanding this posi-
tion is a “step in the right direction.”

“As it has been brought to the attention 
of administration and staff that the college 
climate here on GW’s campus is not the 
most accepting or inclusive, this was the 
right move for the school to make,” Ogu 
said in an email.

He added that having the position will 
help officials “have a better understand-
ing” of how to make multicultural students 
feel more comfortable.

Peer institutions including George-
town, Emory, New York, Northwestern 
and Vanderbilt universities and Washing-
ton University in St. Louis all have diver-
sity positions or committees within their 
provosts’ offices that focus on diverse fac-
ulty recruitment and the inclusion of multi-
cultural students.

Archie Ervin, the president-elect of the 
National Association of Diversity Officers 
in Higher Education and the vice president 
of Institute Diversity of Georgia Institute of 
Technology, said the incorporation of com-
munity engagement is increasingly popu-
lar at universities.

“We are, in fact, seeing more universi-
ties incorporate community engagement in 
the portfolios of institutional diversity, eq-
uity and inclusion offices as a clear signal of 
their commitment to leveraging the assets 
of the institutions in the surrounding com-
munities,” Ervin said.

He added encouraging engagement 
within the surrounding community will 
create a more diverse university, which will 
benefit students who will be exposed to 
different kinds of people and experiences.

—Colleen Murphy and Jacqueline 
Thomsen contributed reporting.

Community service programs 
move into provost’s office

From Page 1

KATIE CAUSEY | PHOTO EDITOR
Both fires in Fulbright Hall this academic year, including one that occurred earlier this month, 
resulted from burning cigarettes being thrown in trash cans.

The Metro is trying to make riders feel 
safer by introducing more visible forms of law 
enforcement in the system.

Officials in the system will buy Metro po-
lice bright yellow vests and install more cam-
eras in the underground stations, a spokes-
man for the transit system’s chairman said. 
Washington Metropolitan Area Transit Au-
thority’s board members said earlier this year 
they need to make safety a priority to make 
more riders confident in the system.

Tom Lipinsky said the increased visibility 
of police officers in and around the Metro sys-
tem will give commuters a direct individual 
to approach when they might feel unsafe. He 
said there will also be undercover officers on 
the Metro to increase safety, in addition to the 
more visible police presence.

“People can go up to police to open up 
a better dialogue between transit police and 
people,” Lipinsky said.

Total crime on the metro has increased by 
6 percent from 2014 to last year, according to 
crime statistics from WMATA. The data also 
shows that total crime has decreased by more 
than 14 percent overall since 2011.

In a recent incident, four teens set off a 
fire extinguisher and smoke bombs early 
Wednesday on the Metro’s Red Line near the 
Rhode Island-Brentwood station, USA Today 
reported.

Other attacks include an assault on a 
19-year-old male at the Pentagon City station, 
an assault of a 15-year-old male and his two 
friends at the Mount Vernon Square station 
and a robbery of a female graduate student at 
the Metro bus stop near Trinity Washington 
University, USA Today reported this week.

“I think there have been a lot of high-pro-
file incidents over the last six months. Crime 
on Metro is lower than it is in the region, but 
the last six months there’s been a lot of atten-
tion on some particularly disturbing incidents 
of groups of individuals approaching people 
alone,” Lipinksy said.

Since Foggy Bottom’s Council member 
Jack Evans was named chair of the board last 
month, Evans said one of his biggest priori-
ties for the system is to make it safer for rid-
ers. Ridership has been declining to levels not 
seen in 10 years, according to a report released 
this month.

The Metropolitan Police Department is 
also working with D.C. public schools that 
have been identified as a problem to work 
with the students and show them how to be-
have on the Metro. Last week, police arrested 
two 15-year-olds for assaulting another juve-
nile on a train Feb. 5.

“There are concerns about attacks with 
young riders,” Lipinsky said.

The Metro has had previous complaints 
in the past year after some high-profile safe-
ty issues. A Metro car filled with smoke at 
L’Enfant Plaza last year, killing one woman 
and injuring 80 people.

Graham Jenkins, the vice chair and direc-
tor of communications from WMATA Riders 
Union, said that adding and showing off se-
curity personnel could help make people feel 
safe because “it really illuminates the idea that 
there’s a presence there.”

“Having that presence is not a bad thing, 
given the lack of consequences and unavail-
ability of personnel that have allowed some 
hooligans or criminals to do what they’ve 
been doing lately,” Jenkins said.

Metro officials increase police 
visibility to make riders feel safer

Roger Peverley was committed to his 
physics research and educating others on 
the topic, members of the physics depart-
ment said.

Peverley, a professor emeritus of 
physics, died on Feb. 6. A sign honoring 
him stands in the entrance to Rice Hall.

Peverley, born in 1938, was a physics 
professor at GW for 29 years and earned 
the title of emeritus professor when he 
retired in 2006. He researched condensed 
matter throughout his physics career, but 
took interest in all parts of physics and 
taught courses spanning the entire cur-
riculum at GW, faculty members said.

Peverley also served as a deputy chair 
of the department throughout his career 
starting in the 1980s.

William Briscoe, the chair of the phys-
ics department, said Peverley was his 
modern physics instructor when he was 
an undergraduate student at Catholic 
University, where Peverley was a faculty 
member before coming to GW in 1977.

“It was amazing that years later, when 
I arrived at GW, he was my mentor as a 
young professor and saw me through the 
first few years,” Briscoe said.

Briscoe said Peverley was always 
curious about his research and enjoyed 
sharing his thoughts with physics stu-
dents and faculty.

“Roger was always the inquisitive 
type. He wondered about everything and 
loved to give interesting seminars,” Bris-
coe said.

Peverley was born in Derby, Eng-
land. He received his bachelor’s of arts 
and Ph.D. from Christ’s College at the 
University of Cambridge, according to 
his page on the department of physics’ 
website. His wife, Hien Thi Nguyen, died 
before him.

Peverley continued experimental re-
search on electron-phonon interactions in 
solids during his time at GW with grants 
from the National Science Foundation 
and the Office of Naval Research.

After retiring, Peverley endowed an 
award called the Peverley Prize for an 
undergraduate with the best research 
project, which the department will con-
tinue to award in his honor, Briscoe said.

“He loved to come each year to judge 
the competition, to award the prize and 
personally hand the check to the stu-
dent,” Briscoe said.

Donald Lehman, an emeritus pro-
fessor of physics who served as the de-
partment’s chair for some of Peverley’s 
tenure at the University, said Peverley 
truly cared about the students and taught 
everything from physics courses for non-
science majors to graduate-level courses.

“It was this deep understanding that 
allowed him to teach across the full spec-
trum of courses offered in the depart-
ment,” Lehman said.

Lehman added that Peverley was al-
ways willing to take on extra work, like 
organizing students’ evaluations of pro-
fessors.

Bill Parke, a professor emeritus of 
physics, said he remembered Peverley 
volunteering his nights to conduct as-
tronomy observational sessions on the 
roof of Ross Hall.

“He was known as a quintessential 
gentleman, highly respected and admired 
by his students and colleagues,” Parke 
said.

Emeritus professor remembered for 
dedication to physics, students
ELLIE SMITH
NEWS EDITOR

PHOTO COURTESY OF BILL BRISCOE
Roger Peverley, an emeritus professor, wears 
his academic robes from the University of Cam-
bridge. Peverley died this month. 

DANIELLE MAHAR
HATCHET REPORTER

ANNE MCBRIDE | HATCHET PHOTOGRAPHER 
Metro officials plan to buy bright yellow vests for Metro police and install more cameras in stations in 
an effort to make customers feel safer.

ground or skill but it’s about integrating it 
in a way that they might talk to someone 
who called in,” Payne said.

She said mental health has become 
a more prominent topic on their campus 
since the hotline launched.

“There might be one week where 
students are experiencing something dif-
ficult,” Payne said. “I think that Nightline 

serves as a good space for those times of the 
night when something is on your mind and 
it really sucks, but you don’t necessarily 
need to go to counseling services about it.”

SA leaders have made mental health 
one of their main priorities over the past 
three years and the health center moved 
from off campus to the Marvin Center in 
2013. Senators advocated for the addition 
of a two-day fall break, which officials will 
run on a trial basis in October, to help re-
duce stress about midterms.

Peer support trainings underway
From Page 1
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THIS WEEK IN 
GW HISTORY Feb. 25, 2007: Vice President Dick Cheney treated at GW Hospital for heart attack

GOP DEBATE BINGO
Molly Malone’s

Feb. 25 • Free
Play along with the GOP debate, 
complete with a raffle, prizes and 
candidate-themed drink specials. 

LIGHT YARDS
The Yards
Feb. 27 • Free
Dance the night away in an instal-
lation of 3-D sculptures made 
out of light to the music of DJ 
Manifesto.

This new addition to the 
Adams Morgan food scene 
isn’t following the herd.

Located at 1827 Adams 
Mill Rd., about a 15-minute 
walk from the Woodley Park 
Metro stop, Tail Up Goat 
opened earlier this month. 
The restaurant offers food 
that is more unique, and more 
expensive, than your typical 
college night out.

But while I enjoyed three 
of the four dishes my friend 
and I had, the tiny portions 
and ridiculous $60 price tag 
stopped me from loving Tail 
Up Goat.

Jill Tyler, one of the three 
owners said that the name of 
the restaurant comes from a 
saying that’s used in the Vir-
gin Islands to tell between 
a goat and a sheep: “Tail up 
goat. Tail down sheep”.

“It’s kind of a fun, whim-
sical saying and we liked it,” 
Tyler said, adding that al-
though goat is currently not 
on the menu, it will be in the 
future.

Entering the restaurant, 
my friend and I were greeted 
by sleek, pinewood decor, 
braided rope “curtains” and 
a subtle blend of hip-hop and 
pop music. A single candle 
basked the warm wood table-
top in a small glow of light.

Lime green palette cleans-
ers – something to sip to re-
duce strong flavors between 
courses – made of apple cider 
vinegar with celery herb and 
sugar in soda water came 
complimentary with the tap 
water.

With table seating for 
about 50 people and bar space 
for a dozen, Tail Up Goat 
looks like it’s prepared for 
busy nights. We were one of 
few people there at 5:30 p.m., 
but by 6:30 p.m., the restau-

rant was about half-filled.
Tyler said that she hopes 

Tail Up Goat will draw a 
neighborhood crowd along 
with people from all over D.C. 
who want to savor a unique, 
bread-based menu.

“I think our homemade 
pastas and breads that are the 
focus of our menu are pretty 
impressive,” she said. “There 
aren’t many restaurants that 
make all their own pastas, all 
their own breads.”

The items on the menu are 
listed from smallest to largest, 
with the second section spe-
cifically for breads. My friend 
started off with the smoked 
rutabaga ravioli ($15), while I 
had the braised carrots ($13). 
Both of our choices were de-
lightfully sweet.

The six-piece ravioli was 
topped with gingerbread 
crumbs and came doused in 
a basil-mint pesto that my 
friend described as “savory 
and fresh.” My meal of four 
large slices of carrots with 
a subtle herb zest in a hon-
eycomb sauce was mouth-
watering, although not very 
filling.

We also ordered a bread 

appetizer that came out with 
our entrees. The charred 
chocolate rye ($14) came 
served on a stoneware plat-
ter with a giant dollop of 
butter and pickles. The bread 
was a good mixture of soft 
and crunchy, even though 
the chocolate was lost in the 
mix. As a side dish to the 
bread, a 6-inch sardine on top 
of a crusty salt-and-egg dip 
came on a separate platter. 
The lifeless sardine eyes dis-
concerted me, and I couldn’t 
shake an uneasy feeling after 
a hairlike rib bone tickled my 
throat.

For dessert, we had the 
butterscotch budino ($9), a 
chilled, Italian mousse-like 
pudding. The delectable 
budino was served in a bowl 
barely big enough to fit a 
softball, topped with a burnt 
marshmallow, nuts and a 
blood orange jelly.

It wasn’t until the check 
came that I found out that my 
friend’s two cups of mint tea 
cost $6. While I liked the food 
at Tail Up Goat, the small por-
tions and high prices mean 
it will be a while before I go 
back.

Tail Up Goat’s inventive 
dishes come at a high price
CATHERINE MORAN 
HATCHET STAFF WRITER

Combine a passion for horses, 
writing and traveling, add in a 
heaping scoop of production ex-
perience and you get the winning 
formula for five Daytime Emmy 
Award nominations and a travel 
show on PBS.

At least, that’s what worked 
for alumna Darley Newman, the 
host of “Travels with Darley.” 
The show will debut over the 
next several weeks on local PBS 
stations and is also available as a 
web series.

Each episode of “Travels with 
Darley” follows Newman as she 
travels around the globe, sam-
pling the locals-only parts of the 
city with resident guides and 
highlighting various small busi-
nesses that are just as good – if 
not better – than the oversaturat-
ed tourist hotspots.

“When you travel with locals 
it’s the best way to see a place,” 
Newman, who graduated in 2001, 
said. “We’re trying to profile 
things that we want other people 
to go and do themselves.”

For the first season, New-
man has been everywhere from 
Botswana to Jordan, and she re-
cently came back from a segment 
on England and Wales. A quick 
note for her production team: In 
the future, she’d like to venture 
into Asia.

From each of her trips, New-
man said she left with a lesson 
after taking time to interview the 
residents there.

“Definitely when we’re film-
ing I try to make it a conversa-
tion,” Newman said. “Make it a 
little more natural.”

During her time at GW, New-
man majored in electronic media, 
a focus that has since been cut. 
She also had a double minor in 

International Business and Cul-
ture. Never heard of a minor like 
that before? Not surprising. Even 
during college, Newman knew 
that she wanted to work in a field 
that married travel and culture, 
and created a new degree with 
her adviser to fit her passions.

Before “Travels with Darley,” 
Newman hosted 33 episodes 
for “Equitrekking,” a travel 
show that focused specifically 
on horseback riding. “Equitrek-
king,” which premiered in 2004, 
was designed to give viewers an 
inside look into the history, cul-
ture and day-to-day life of a local 
in various cities around the globe, 
with a special focus on equestrian 
events.

Newman has also worked as 
a freelancer with companies like 
CBS, Frontline, 48 Hours and 
PBS, and worked on a short se-
ries dedicated to lifestyle videos 
called ULive before she pitched 
the idea of her first show to PBS.

In 2008, Newman founded 
her own Emmy-award winning, 
multiplatform production com-
pany, DCN Creative, through 
which she generates her shows. 
Her experience working in both 
small and large companies gave 
Newman the tools to construct a 
successful, large-scale operation 
in Bethesda with minimal em-
ployees.

Newman suggests that stu-
dents who want to follow in her 
footsteps be creative, open-mind-
ed and take advantage of the 
new video platforms that have 
popped up on the Internet, like 
YouTube or even Instagram.

“What’s really exciting about 
this is, nowadays, there are a 
lot of different avenues to create 
your own business, your own 
brand,” Newman said.

Alumna gives viewers 
a tour, and a taste, of 
the world
REGINA PARK
CONTRIBUTING CULTURE EDITOR

Sophomore Jimmy 
Bondi has loved drum-
ming since he was 11 years 
old and now he gets to be 
the drummer of his own 
student-led band, Red-
Line.

On Saturday, the band 
played at Bondi’s frater-
nity, Delta Tau Delta’s, 
music showcase philan-
thropy event. Last week 
the band also performed 
its first-ever gig at the Tree 
House Lounge on Florida 
Avenue.

About 50 students 
packed into the basement 
to see RedLine perform at 
the Delta Tau Delta town-
house on Saturday, nod-
ding their heads along en-
thusiastically to the music 
which could be heard from 
a block away.

When Bondi, a psy-
chology major, came to 
GW from Connecticut, he 
was eager to find a drum-
set to keep up his hobby. 
He first tried to use the 
drumsets available in the 
music department but was 
told he’d have to pay for a 
class to use them.

He then found a solu-
tion for his drum-playing 
needs in the Student Mu-
sicians Coalition, which 
rents out five rooms in 
the basement of Shenk-
man Hall for students to 
play music. Bondi went on 
an open jam session night 
and got the idea to form a 
band.

“My forte is funk-rock. 

I just am a really funky 
drummer, but I play any-
thing and everything,” 
Bondi said.

He met the singer for 
his band Sophia Wolbrom, 
a junior and the presi-
dent of the Student Musi-
cians Coalition, at a stu-
dent showcase last fall. 
Wolbrom brought along 
the bassist, freshman Jor-
dan Mullaney, who she 
knew from her hometown. 
Sophomore Wyn Dobbs 
rounds out the quartet on 
guitar.

“We all brought dif-
ferent elements of rock to 
the table, like some of us 
like folk-rock, some of us 
like modern, regular rock, 
some us like the classic 
rock songs and I bring the 
funk-rock to it, and we 
just kind of mesh all that,” 
Bondi said.

The band is currently 
only performing cover 
music – their Tree House 
setlist consisted of six cov-
ers of rock songs including 
“The Ocean” by Led Zep-
pelin and “Dani Califor-
nia” by The Red Hot Chili 
Peppers.

But Bondi said the band 
is also working on produc-
ing original music, which 
he hopes to have recorded 
professionally by the end 
of the semester, either us-
ing the recording studio 
in West Hall or through 
a personal connection of 
Wolbrom’s.

The group tries to prac-
tice together about twice a 
week, Bondi said. Dobbs 
creates the guitar riffs, 
Wolbrom writes the lyrics 

and Bondi comes up with 
the arrangements.

“From here on out our 
practices are really going 
to be working sessions,” 
Wolbrom said. “Let’s not 
come in to jam but let’s go 
in to really create.”

Bondi said he hopes 
to work in government 
one day and maybe teach 
drumming on the side, 
but he hasn’t ruled out big 
dreams just yet.

“First off, if I could 
make it famous that would 
be spectacular, but I’m re-
alistic. I know the percent-
ages of that. I thought the 
same thing in high school 
and I still ended up com-
mitting to my academ-
ics,” Bondi said. “But it’s 
always the dream. It’s 
always in the back of my 
head like if we really dedi-
cate our time and we re-
ally know the right people 
how great would it be to 
actually have this as our 
life.”

Wolbrom also wants to 
make her living as a mu-
sician. She said that the 
experience of getting paid 
for the Treehouse Lounge 
gig was “a huge step” for 
her.

“RedLine is an in-
credible opportunity,” 
Wolbrom said. “I’m work-
ing with a fantastic group 
of guys, and while we may 
or may not end up going 
in different directions post 
graduation, right now, in 
this moment, we’re all on 
the same page about writ-
ing and playing great mu-
sic.”

Student band RedLine is ready to rock
GRACE GANNON
CULTURE EDITOR

LEENA KHAYAT | HATCHET PHOTOGRAPHER
Tail Up Goat, located in Adams Morgan, opened earlier this 
month. The restaurant offers unique flavors – but also small 
portions and high prices.

ALYSSA BOGOSIAN | HATCHET PHOTOGRAPHER
Sophomore Jimmy Bondi is the drummer of his band RedLine. Last week the band 
performed its first-ever gig at the Tree House Lounge on Florida Avenue.

WASHINGTON’S BIRTHDAY
Mount Vernon

Feb. 22 • Free
Celebrate our namesake’s birthday 
by attending the wreath laying cer-
emony, tasting hickory syrup and 
taking a piece of birthday cake.

Want to help shape The Hatchet’s social media strategy on Facebook, 
Instagram and Twitter?

Email us: web@gwhatchet.com



Sports
February 22, 2016 • Page 8 NUMBER 

CRUNCH
The number of inductees in the 2016 GW Athletics Hall of Fame class who were 

honored at the men’s basketball game Sunday.

MEN’S BASKETBALL
at Richmond
7 p.m. • Wednesday
The Colonials go on the 
road seeking revenge 
against the Spiders.

MEN’S BASKETBALL 
vs. VCU
12:30 p.m. • Saturday
The Colonials have a shot 
at another big win when the 
Rams come to town.

9

Guards provide support, but defensive questions 
remain without Jonquel Jones

The eight-game absence 
of star senior forward Jonquel 
Jones has not been felt more 
by women’s basketball than 
on the defensive end.

Without the team’s lead-
ing scorer, the Colonials have 
dropped three of their last 
fi ve games and conceded 
66.6 points per game during 
that stretch compared to their 
season average of 63.1, which 
was as low as 61.2 just last 
month.

The Colonials outlasted 
Dayton last Sunday, but then 
fell to St. Bonaventure in an 
overtime nail-biter before tak-
ing another hard hit against 
VCU in a double-digit loss 
Saturday.

While the week’s deci-
sions may have been disap-
pointing for the now 21‒6 
(11‒3 A-10) Colonials, they 
highlighted how GW re-
worked some of its defensive 
strategies to remain a threat 
in Atlantic 10 play. And a sil-
ver lining does exist: GW’s 
guards stepped up to mini-
mize production from its op-
ponent’s top scorers.

Over the three-game 
span, the guards contributed 
68 rebounds to the Colonials’ 
128 total boards.

“With Jonquel being out, 
we’ve really talked about 
how our defense can be bet-
ter,” Tsipis said. “I was just re-
ally proud tonight [Sunday]. I 
thought that was the best de-
fensive eff ort we’ve probably 
had in the last few games.”

The posts, junior forward 
Caira Washington and soph-
omore Kelli Prange, were fo-
cused on boxing out Dayton’s 
6-foot-5-inch forward Saicha 
Grant-Allen down low, so the 
guards needed to cover the 
rest of the fl oor.

Tsipis said guard re-
bounding was vital, as soph-
omore Brianna Cummings 
matched Washington’s seven 
rebounds to pace the Colo-
nials against the Flyers. Grad-
uate student Lauren Chase 
fi nished with fi ve boards 
and junior Hannah Schaible 
added four.

“On a long shot, long 
rebound, if they shoot a 
three, it’s just as important 
our guards are making con-
tact and getting to the right 
spots,” Tsipis said. “I think 
we’ve seen that in a couple 
other games that we’ve been 
outrebounded in the fi rst 
half and our guards have re-
sponded.”

Tsipis said he talked to 
Schaible and Cummings 
at the halftime about being 

more active on the glass. Both 
guards reacted and combined 
for a total of eight rebounds 
in the second half.

Along with rebounding, 
the guards also did a good job 
of stopping the Flyers’ inside 
scoring. With tight perimeter 
coverage and defensive bal-
ance, the Colonials forced 
Dayton to settle for tough 
shots from beyond the arc.

Dayton was 5-for-14 
from beyond the arc and only 
made 16.7 percent of attempt-
ed treys in the fi rst quarter.

The guards also managed 
to limit sophomore guard 
Jenna Burdette, who prior to 
the GW game was averaging 
10.9 points per game. GW 
held Dayton’s top scorer to 
four points and forced her 
into four turnovers.

Dayton struggled to con-
trol the ball and turned the 
ball more than 20 times, al-
lowing GW to exploit their 
mistakes and score 23 points 
off  the Flyers’ lost posses-
sions. By delivering on-target 
passes and opening up lanes 
in the low post, the guards 
took control both defensively 
and off ensively against Day-
ton.

“This past week, we fo-
cused a lot on us, taking care 
of the ball and pretty much 
just going at each other in 

practice,” Chase said. “That’s 
where it all started, and we 
are happy that it carried over 
in the game for us today.”

Even during the loss to St. 
Bonaventure, the Colonials 
stayed equally as aggressive 
and won the battle of the 
boards for the 25th time in 26 
games this season. Notably, 
Schaible garnered eight re-
bounds, Chase added seven 
and Cranshaw notched fi ve.

Against VCU Saturday, 
however, GW proved not 
all questions are answered 
defensively. The Colonials 
allowed their third-highest 
point total (79) all season to 
the Rams, and were bested 
on the glass 46–41.

Chase and Schaible led 
GW’s guards with six re-
bounds each.

Despite moving to 11‒3 in 
conference play, GW clinched 
a fi rst-round bye in the tour-
nament after Fordham’s loss 
to Richmond on Wednesday. 
Even with some breathing 
room as they head into the 
fi nal regular-season contests, 
the Colonials will need to 
continue to make strides in 
upcoming matches.

The Colonials look to 
snap the two-game skid on 
Wednesday when they host 
Richmond. Tip-off  at the 
Smith Center is set for 7 p.m.
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Sophomore guard Yuta Watanabe launches a shot in GW’s 90–50 win against La Salle Sunday. Watanabe scored 11 points on 
4-for-6 shooting.
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Sophomore guard Brianna Cummings � ghts for a rebound 
against VCU Saturday during a 79–68 loss. Despite dropping 
two of its last three games, GW’s guards have combined for 68 
of the team’s 128 total rebounds over the three-game stretch.

Men’s basketball tramples over La Salle in 40-point blowout

With the Colonials hold-
ing a 35-plus point lead 
against La Salle on Sunday 
afternoon, a satisfi ed Smith 
Center crowd wanted just 
one more thing from head 
coach Mike Lonergan: fresh-
man forward Collin Goss.

“Goss, put in Goss,” they 
chanted until there were just 
fewer than fi ve minutes left 
in the game, and Lonergan 
obliged. Goss, who averaged 
2.4 minutes per game Sunday 
morning, entered to a stand-
ing ovation from most of the 
crowd. They screamed when 
he corralled a rebound and 
leaned forward in anticipa-
tion when he got the ball on 
GW’s last possession of the 
game.

Instead, Goss found 
graduate student guard Alex 
Mitola open about 24 feet out 
above the top of the key, so he 
passed. When Mitola’s three 
swished through, putting 
the game at its fi nal score of 
90‒50, and, well, the crowd 
was happy with that, too.

“For whatever reason 
this year we haven’t put 
teams away but today we 
did,” Lonergan said. “Obvi-
ously their record isn’t very 
good, but that’s a team that 
beat Dayton. They’re com-
ing off  a good win against 
Saint Bonnies.”

The Colonials built a 
52‒21 lead in the fi rst half, 
and dispatched the Explor-
ers behind 22 points and 
six rebounds from redshirt 
junior forward Tyler Ca-
vanaugh and 19 points (on 
7-for-7 shooting) and eight 
rebounds from senior for-
ward Patricio Garino.

Sophomore guard Yuta 
Watanabe, Mitola and 
freshman guard Jordan Ro-
land also hit double fi gures 

and the Colonials (20‒7, 9‒5 
A-10) shot 58 percent while 
holding La Salle (6‒19, 2‒12 
A-10) to 32.2.

“It’s nice to look at a stat 
sheet where the other team 
shot 32 percent instead of 50 
to 60 percent,” Lonergan said.

The Colonials built an 
8‒0 lead early in the fi rst half 
but allowed La Salle to pull 
within one point, 10‒9, be-
fore charging out again for 
the remainder of the period. 
GW was spurred by 10-of-12 
shooting from beyond the 
arc, including a 4-for-4 mark 
for Garino, the top three-
point shooter in the Atlantic 

10 Conference. The Colonials 
made 14 threes in the game.

Garino also did a good 
job on La Salle’s leading 
scorer Jordan Price, who 
led his team with 17 points 
but made only a couple of 
his buckets with Garino on 
him. Lonergan said that he 
thought Price, who had four 
turnovers, was bothered by 
Garino’s length. Price was the 
only Explorer to hit double 
fi gures, and La Salle was out-
rebounded 43‒21.

“I think everything starts 
with defense,” Garino said. 
“We were focused on our 
scouting report, we were 

pounding hard on the glass. 
Our confi dence is high right 
now.”

GW was sloppy with 
the ball, turning it over 19 
times including seven from 
Garino, but took smart 
shots when they held on to 
it. Twenty-one of the Colo-
nials’ 29 buckets came via 
assists, seven of them from 
sophomore guard Paul Jor-
gensen and fi ve from senior 
guard Joe McDonald. On 
the last play of the fi rst half, 
Garino made an extra pass 
to Watanabe who sank a 
three to push the Colonials 
past the half-century mark.

“We passed the ball 
very well today,” Cavana-
ugh said. “Paul [Jorgensen] 
did a great job coming 
off  the bench, seven as-
sists, zero turnovers, and I 
thought, when we’re mov-
ing the ball like that we’re 
very tough to defend.”

Lonergan said that Jor-
gensen, because of his pen-
etration and ball-handing, 
had his best game in over a 
month even though he only 
scored two points.

“The thing is trying to 
get guys to understand you 
can help in so many diff er-
ent ways,” Lonergan said.

Lonergan was pleased 
with the team’s eff ort, even 
with the game well in hand. 
At the start of the second 
half, Watanabe blocked a 
three-point attempt by La 
Salle’s Johnnie Shuler, then 
wound up on the ground at 
mid-court fi ghting for the re-
bound. Roland, who got the 
entire bench to its feet when 
he hit a three-ball to reach 
double fi gures late in the 
game, also hit the fl oor fi ght-
ing for a loose ball.

“Sometimes we don’t do 
that until we’re down, you 
know, down nine fi ghting for 
our lives. So to see our guys 
play with energy even up 30 
to 40, that’s something I’ve 
been trying to get them to do 
all year,” Lonergan said.

Ever-coaching, Lonergan 
stomped his feet after turn-
overs or bad shots until the 
very end of the game. At the 
end of the fi rst half he darted 
across the court, making his 
way from referee to referee to 
argue that Explorers forward 
Tony Washington hadn’t 
gotten his shot off  in time to 
count.

Even a few players 
chuckled as Lonergan made 
his case – Washington’s shot 
ultimately did not count but, 
if it had, GW would still have 
been up by 29.

Given the blowout, the 
Colonials got to rest their 
starters more than usual. 
Garino led all GW players 
with 26 minutes, and all ac-
tive players got at least fi ve 
minutes of court time.

Beating La Salle, a team 
with an RPI of 231, won’t do 
much to impress the NCAA 
Tournament selection com-
mittee, but the margin of 
victory may have helped.

The Colonials head 
back on the road Wednes-
day for a 7 p.m. matchup at 
Richmond.
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