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Faculty diversity plateaus
Faculty diversity has slowed 

in recent years.
Six years into a focused eff ort 

to improve ethnic and gender di-
versity in GW’s faculty, the num-
ber of full-time minority faculty 
members has remained stagnant. 
But as GW aims to increase the 
diversity in its student body, ex-
perts say the eff ort has become 
even more critical at the faculty 
level: Students will feel more 
comfortable if they see people 
like them throughout a school’s 
ranks.

Full-time minority faculty 
make up about 30 percent of 
GW’s full-time faculty – a 5 per-
cent increase from 2011. Between 
2014 and 2015, the number of full-
time minority faculty decreased 
by one, from 333 in 2014 to 332 in 
2015, according to new data from 

last academic year.
Since 2006, overall the num-

ber of minority faculty members 
have increased, though GW has 
prioritized diversity hiring most 
in recent years. Black faculty 
have increased 89 percent since 
2006 – and totaled 89 in 2015, ac-
cording to the data.

Interim Provost Forrest 
Maltzman said eff orts to diver-
sify faculty over the last several 
years show progress.

“Hiring a diverse faculty, I 
think, is an absolutely essential 
goal, if our goal is hiring the best 
faculty,” Maltzman said. “Those 
go arm-in-arm.”

About 18 percent of profes-
sors are Asian, 8 percent are black 
and 4 percent are Hispanic ac-
cording to the data.

In September, former Vice 
Provost for Diversity and Inclu-
sion Terri Harris Reed, the fi rst 
offi  cial tasked with increasing 

the number of minority faculty at 
GW, left after about four years at 
the University. Reed previously 
said increasing faculty diversity 
is challenging because it requires 
increasing diversity throughout 
the hiring and recruitment pro-
cess as well as making minority 
faculty feel comfortable enough 
to stay.

Offi  cials have not yet named 
a permanent replacement for 
Reed. They have since changed 
the title of the position to cover 
community engagement and 
multicultural student services.

Since 2011, offi  cials have in-
centivized offi  ces to hire more 
minority and female faculty by 
covering half of their salary for 
three years using money from 
GW’s central budget. About 42 
percent of full-time faculty are 
women, a 6 percent increase from 
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While faculty diversity
 has increased over

the last decade,
it has plateaued

since about 2011.
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No arts faculty yet 
have contracts for 
next academic year

A series of posters 
hanging in the halls of the 
Corcoran School of the 
Arts and Design’s 17th 
Street building urge of-
ficials to “Save the facul-
ty” and “Make a decision 
now.”

The posters, which 
students hung last week, 
come as no faculty mem-
bers in the Corcoran 

School of the Arts and 
Design or fine arts faculty 
in the Columbian College 
Arts and Sciences have 
contracts for the upcom-
ing academic year. Af-
fected faculty said that 
because they won’t know 
about their positions for 
next year until the end of 
May, they can’t adequate-
ly plan for the future.

Corcoran art programs 
will officially merge with 
the Columbian College of 
Arts and Sciences by the 
end of next fiscal year, the 
director of the Corcoran 
said earlier this year. Fac-
ulty’s current uncertainty 
comes about two years 
after GW took over the 
Corcoran.

A full-time Corco-
ran faculty member, who 

spoke on the condition of 
anonymity for fear of be-
ing fired, said there is a 
feeling of being “frozen 
out” by officials. The fac-
ulty member said admin-
istrators may be waiting 
to release contract infor-
mation until after stu-
dents leave campus for 
the summer to avoid an 
uproar.

“The information em-
bargo is troubling,” the 
faculty member said. “It 

seems like it’s kind of cut-
ting our students short.”

The faculty member 
said while the merger has 
brought some advantages, 
like upgraded facilities, 
the sense of community at 
the Corcoran has faltered.

“People do under-
stand a change is happen-
ing, but the way it is be-
ing done is not good,” the 
faculty member said. “We 
don’t want to go back to 
the old Corcoran, but we 
do want to be consulted 
on some level.”

When GW absorbed 
the Corcoran in 2014, offi-
cials laid off 150 part-time 
faculty and staff. All full-
time faculty were given 
one-year contracts at the 
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Greek life split on deferred recruitment

Some Greek student lead-
ers said they were shut out of the 
decision-making process after the 
University announced last week 
that freshmen will soon not be able 
to join Greek life during their fi rst 
semester on campus.

Offi  cials announced last 
Wednesday that starting in 2017, 
freshmen will have to wait until the 
spring to go through Greek recruit-
ment. Greek student leaders are di-
vided over the plan – some said it 
will hurt GW’s Greek life communi-
ty by unfairly targeting fraternities 
and sororities over other student or-
ganizations, while others say it will 
be benefi cial, allowing freshmen to 
establish themselves on campus be-

fore joining a Greek chapter.
The new plan, the most signifi -

cant change to GW’s recruitment 
structure in recent years, would 
make fraternities and sororities the 
only student groups on campus 
that freshmen wouldn’t be able to 
join in their fi rst semester on cam-
pus.

By 2018, all formal Greek re-
cruitment will take place dur-
ing the spring semester, though 
sophomores, juniors and seniors 
who have completed 12 credits can 
rush chapters informally in the fall, 
similar to how spring recruitment 
works now.

Christina Witkowicki, the di-
rector of student involvement and 
Greek life, said the new policy 
would give incoming freshmen a 
chance to adjust to college life be-

fore making a commitment to a fra-
ternity or sorority.

“Students should have time 
to become acclimated to campus 
both socially and academically and 
make an educated and informed 
decision about the lifetime commit-
ment that is joining fraternity and 
sorority life,” she said in an email. 
“This lifetime commitment is diff er-
ent than the commitment to general 
student organizations on campus.”

‘A problem that somehow 
needs to be � xed’

Former IFC President Keaton 
White said deferred recruitment 
is not the right way to fi x prob-
lems offi  cials may have with the 
Greek community.

NATALIE MAHER
STAFF WRITER

DESIREE HALPERN | PHOTO EDITOR
Panhellenic Association President Rebecca Connolly said she supports GW’s decision to defer the recruitment 
process because it will allow new students more time to decide whether they want to join. 

Local senior joins 
� rst class of 
District Scholars

One D.C. high school 
senior has dreamed of 
studying forensic science 
in college since he was a 
child.

Christian Ellis, a se-
nior at McKinley Technol-
ogy Education Campus, 
was accepted to the Class 
of 2020 and received a 
competitive scholarship 
for local high school stu-
dents. Ellis has wanted to 
study at GW since he was 
12 years old: He plans 
to major in biology and 
hopes to eventually get a 
master’s degree in foren-
sic science.

Ellis said in an inter-
view Thursday he also 
dreams of becoming the 
president of the Student 
Association and starting 
an anime club.

“I expect for this 
school to be challenging, 
and I expect for it to be a 
huge competition. What I 
want is to push forward 
with my dream. I want a 
huge competition and I 
want to be pushed to my 
limits – I am praying for 
it,” Ellis said.

Ellis qualified for the 
District Scholars program, 
which officials started in 
December to help bring 
low-income D.C. stu-
dents to GW. In addition 
to a $7,500 award from 
the program, he earned 
$41,000 from GW – funds 
that will help cover the 
cost of his tuition.

Ellis said when he 

received the letter from 
GW last Tuesday telling 
him he earned scholar-
ships and loans totaling 
$66,000, the “screams 
could be heard down the 
street.” In addition to the 
awards from GW, Ellis 
also qualified for a num-
ber of federal loans and a 
Pell Grant, which is given 
to low-income students.

“My mom screamed at 
the top of her lungs when 
she found out,” Ellis said.

His mother, Felicia El-
lis, is a former program 
analyst at the National 
Institutes of Health. She 
said her son always loved 
school and is driven to 
succeed.

“Going to GW was 
all he talked about. To 
his counselor, me, his 
grandma, all the time – 
he didn’t care about any 
other admissions he got. 
They were all second 
place to GW,” she said.

The District Scholars 
program supports stu-
dents whose families earn 
less than $75,000 a year. 
Students receive a $7,500 
award from GW as well as 
a D.C. Tuition Assistance 
Grant. It is one of several 
ways officials have tried 
to bring low-income, mi-
nority and local students 
to GW over the past sev-
eral years.

‘Leadership and 
business savvy’

Growing up, Ellis 
wasn’t always the high-
achieving student that he 
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It seems like it’s kind of 
cutting our students short.
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CRIME LOG

KEREN CARRION  | HATCHET PHOTOGRAPHER
Community service sorority Epsilon Sigma Alpha hosted a charity carnival for St. Jude’s Children’s Hospital on Satur-
day that included games, a bouncy house and a dunk tank. 
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DRUG AND LIQUOR LAW VIOLATION
Amsterdam Hall
3/29/2016 - 10:38 a.m.
Case closed
Health and safety inspectors said they saw marijuana 
in plain view during a routine room inspection. They 
conducted an administrative search, which yielded 
marijuana in excess of one ounce, drug paraphernalia, 
alcohol and excess amounts of cash. University Police 
Department offi  cers arrested the male students and 
the Metropolitan Police Department responded and 
transported the students to Second District Police 
Station.
Subjects arrested

THEFT
Marvin Center
3/30/2016 - 12:35 p.m.
Case closed
UPD responded to the report of a female not affi  liated 
with the University stealing four textbooks from the 
bookstore. UPD arrested the subject outside of the 
Gelman Library Starbucks and was transported to 
Second District Police Station by MPD.
Subject arrested

DISORDERLY CONDUCT
21st and H streets NW
4/2/2016 - 2 p.m.
Case closed
UPD offi  cers responded to the report of an intoxicated 
male student who was combative to offi  cers and 
EMeRG personnel. The male student was transported to 
GW Hospital by EMeRG.
Referred for disciplinary action

FIREWORKS AND DRUG LAW VIOLATION
JBKO Hall
4/2/2016 - 3:39 a.m.
Case closed
UPD offi  cers responded to a fi re alarm at JBKO Hall and 
entered the residence room that set off  the smoke alarm. 
Offi  cers saw marijuana in plain view and conducted an 
administrative search. The search yielded marijuana, 
paraphernalia and fi reworks.
Referred for disciplinary action

SIMPLE ASSAULT AND HARASSMENT
603 22nd Street NW
4/2/2016 - 1:23 a.m.
Case closed
A male student said he was assaulted by a resident of 
his townhouse. He reported that the male subject also 
directed insensitive slurs at him.
Referred for disciplinary action

PUBLIC DRUNKENNESS
South Hall
4/3/2016 - 2:36 a.m.
Case closed
UPD responded to a loud noise complaint in the lobby 
of South hall. UPD offi  cers saw a male student who 
appeared to be intoxicated and admitted to be drinking 
out of a liquor bottle. The student was assessed by 
EMeRG and transported to GW Hospital.
Referred for disciplinary action

UNLAWFUL ENTRY
Amsterdam Hall
4/3/2016 - 12:30 p.m.
Case closed
UPD responded to a report of a male student who was 
previously suspended and barred from campus inside 
Amsterdam Hall. UPD Offi  cers escorted the subject out 
of the building.
No further action

BURGLARY
Potomac House
4/4/2016 - 10:59 a.m.
Case closed
UPD responded to the report of a theft of a laptop 
and wallet from two rooms in Potomac House. UPD 
detectives saw on CCTV video a suspicious male 
roaming the hallway of the residence hall. MPD 
responded and took a report.
No suspects or witnesses

—Compiled by Sam Eppler
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Professor pushes for national AED liability protection
One medical school pro-

fessor wants to put life-sav-
ing technology in the hands 
of ordinary citizens.

Jonathan Reiner, a profes-
sor of medicine and health 
sciences and director of GW 
Hospital’s cardiac catheter-
ization lab, helped write and 
is currently lobbying for a 
bill that would increase the 
number of Automated Ex-
ternal Defibrillators available 
throughout the country.

The Cardiac Arrest Sur-
vival Act of 2015 will expand 
immunity from civil liability 
in cases of AED use – mean-
ing ordinary citizens could 
not be punished for coming 
to the aid of someone in car-
diac arrest. The bill would 
also ensure that businesses 
and owners of AEDs will be 
protected from legal action 
against them when they use 
AEDs.

“This is a fire extinguish-
er for someone who is having 
a heart attack,” Reiner said. 
“Imagine if your fire extin-
guisher said ‘to only be used 

by trained responders’ or if 
some of the laws in the coun-
try required you to have fire 
department supervision.”

He said all 50 states and 
D.C. have laws protecting 
AED owners from legal ac-
tion if the person they treat is 
injured further, but laws dif-
fer from state to state. He said 
this bill would create a na-
tional precedent that would 
make companies and indi-
viduals feel safer owning and 
using the technology.

“As long as your device 
is in good working order, you 
are protected from any sort of 
lawsuit that might arise from 
trying to save someone’s 
life,” Reiner said.

Still, families of individu-
als who suffer from cardiac 
arrest have filed suits against 
owners and users of AEDs if 
the attempts to revive victims 
are unsuccessful.

The bill is going through 
committee for the third time 
and Reiner said he’s opti-
mistic it will pass this time 
because they are proposing 
it as noncontroversial, mean-
ing that it shouldn’t see op-
position if it reaches the floor. 

Reiner said he goes to Con-
gress a few times a month to 
advocate for the bill.

An AED is a small porta-
ble device that analyzes heart 
rhythm and will respond 
with an electrical shock to re-
store normal heart rhythm if 
a problem is detected. The kit 
is designed for inexperienced 
users.

Reiner said he pitched 
the idea of a nationally uni-
form baseline of protection 
for all AED users five years 
ago and wrote a version of 
the bill with help from pro 
bono lawyers. The bill has 
been in committee two times 
before and he testified at a 
hearing at the end of last year, 
Reiner said.

“I still remain optimistic 
and idealistic enough to think 
that an individual can come 
up with an idea and that 
Congress can pass that bill,” 
Reiner said.

The bill is co-sponsored 
by Rep. Gerald Connolly, 
D-Va., and Rep. Pete Olson, 
R-Texas.

Connolly said that as 
a member of local govern-
ment in Virginia, he made it 

a priority that buildings and 
schools in his county deploy 
the lifesaving technology and 
that staff have the knowledge 
and training to use the tech-

nology.
“Access to AEDs is criti-

cal to saving lives during a 
cardiac emergency,” Con-
nolly said. “Dr. Reiner’s 

expertise, passion and con-
tinued advocacy has been 
instrumental in raising public 
awareness on this important 
and lifesaving issue.”

LILLIANNA BYINGTON
CONTRIBUTING NEWS EDITOR

IN BRIEF

University Police Department has made 21 arrests so far in 2016.
That number is almost three times more than the number of arrests the depart-

ment had made at this point in 2015. The increase comes after a total of 34 arrests 
last year – the lowest number of arrests in the last five years, according to Univer-
sity crime logs.

The most common offense is unlawful entry, making up 89 percent of depart-
ment arrests since 2011. Assault and drug violations led to 54 and 52 of the arrests, 
respectively.

UPD Chief RaShall Brackney said in an email that there is not one factor that 
causes the number of arrests to fluctuate. She added that the University and UPD 
will continue to enforce local and state laws and make arrests when they discover 
violations of the laws.

“We are committed to providing a safe and secure environment for our stu-
dents, faculty, staff and the greater GW community,” Brackney said.

Since January, seven of the arrests were for unlawful entry, three were for theft 
and for assaults, two were for disorderly conduct and two were for drug violations, 
according to the crime log.

In late February, an individual was arrested for stealing four textbooks totaling 
more than $1,000 from the GW Bookstore. Around the same time, a female student 
was arrested for having an open container of alcohol in public, according to the 
crime log.

A student was arrested in City Hall March 9 for possessing LSD after staff mem-
bers performed a routine inspection and found a “green leafy substance” in the 
room.

UPD officers made three unlawful entry arrests in March against unaffiliated 
individuals who returned to campus after the department previously barred the 
individuals.

UPD arrests triple from this point last year

—Robin Eberhardt and Nick Andricola

 MADELEINE COOK | HATCHET PHOTOGRAPHER
Jonathan Reiner, a professor of medicine and health sciences and director of GW Hospital’s 
cardiac catheterization lab, wrote a bill that would expand protections for ordinary citizens 
who try to help someone in cardiac arrest.

New hiring process eliminates 
administrative hurdles

GW touts the success of graduates 
with new career database

GW is mapping out 
where alumni work.

GW created a database, 
which went live last month, 
to tie together employment 
surveys of graduating classes 
to show where alumni find 
jobs. Officials said the tool 
will make it easier for stu-
dents to locate recent alumni 
and show current and pro-
spective students where they 
could work after going to 
GW.

The website, called “First 
Destination Visualization,” 
breaks up information by lo-
cation, employer and sector. 
Users can also search for jobs 
in the system based on major 
and school and see graphs 
about how much recent grad-
uates are making.

Officials said the data-
base would help students 
on the job market see where 
their peers were hired and 
help the University market it-
self to prospective students as 
a school that offers promising 
career options after gradua-
tion.

Rachel Brown, the assis-
tant provost for Career Ser-
vices, said the new system 
will assist students in under-
standing how their educa-
tion “will help current and 
prospective students better 
understand how a GW edu-
cation will help them reach 
their goals.”

“Students can use the 
visualization as a tool to 
see the opportunities that 
recent graduates pursued 
and the breadth of options 
that exist,” Brown said in 
an email.

The Office of Survey Re-
search and Analysis designed 
the database, with assistance 
from the Division of Informa-
tion Technology, on Tableau, 
a free platform for data visu-
alization, she said.

The database was created 

with information from three 
different surveys issued to 
recent graduates. All of GW’s 
14 peer schools also post re-
sults of similar surveys, and 
New York and Tufts universi-
ties have a similar searchable 
resource.

This year, the vast majori-
ty, 85 percent, of the classes of 
2014 and 2015 responded to 
a survey asking them about 
their activities six months af-
ter graduation. About half of 
respondents were employed 
full- or part-time, and 14 per-
cent of respondents in both 
classes were seeking employ-
ment.

Two years ago, the 
number of graduates who 
responded to the survey in-
creased significantly after the 
University decided to contact 
former students three times 
instead of only once.

Interim Provost Forrest 
Maltzman said the dash-
board is also part of GW’s 
“transparency commit-
ment” to make information 
available to prospective stu-
dents.

“We want, when people 
ask us about the value of a 
GW education should they 
come to GW, this to be one 
part of that,” he said.

Maltzman said the da-

tabase could help students 
decide what to major in be-
cause it shows career pros-
pects for different tracks. 
He said it could also help 
alumni and seniors look for 
jobs.

“It’s also useful for stu-
dents already on the market 
to say, ‘Hey there are other 
people like me, and this is 
where they ended up, and I 
should go ahead and pursue 
these people because they’ve 
obviously found some-
thing,’” he said.

Jeff Strohl, the director of 
research at the Georgetown 
University Center on Educa-
tion, said while there is in-
terest in employment data, 
schools should be careful to 
not just “make pretty pic-
tures” with data. He said it’s 
important to place responses 
in context – like how many 
respondents answered sur-
vey questions.

“I think if anything is 
missing from this website, 
it’s a thing about qualifica-
tion that says you know, take 
this data with a grain of salt,” 
Strohl said. “Just because 
everyone else went to Texas 
doesn’t mean there isn’t a job 
for you in Idaho, Washing-
ton, Oregon, Florida, all these 
other places.”

ANDREW GOUDSWARD 
& SERA ROYAL
STAFF WRITERS

ANNE MCBRIDE | HATCHET PHOTOGRAPHER
Dale McLeod, interim vice president for human resources, unveiled a new 
model for hiring student research staff at Friday’s Faculty Senate meeting. A 
task force created to eliminate bureaucracy proposed the change. 

Administrators are cutting the 
red tape for researchers.

Human resources staffers pre-
sented a more automated process 
for hiring research assistants and 
tracking grant dollars at Friday’s 
Faculty Senate meeting. These are 
the first two formal changes to come 
out of a group designed to eliminate 
bureaucracy at GW.

University President Steven 
Knapp created a council of deans 
and vice presidents in November to 
identify areas for the University to 
cut bureaucracy and trim costs.

Dale McLeod, the interim vice 
president for human resources, said 
on Friday that a new model for hir-
ing student research staff will create 
specific hiring steps for jobs instead 
of an overarching system for all 
hires.

For example, some postdoc-
toral researchers would be able to 
skip over certain employment pro-
cesses because their positions have 
been specifically created for them. 
Student staff will also only have to 

complete an extensive background 
check if their position involves secu-
rity or financial information.

“First we noticed that the pro-
cess is very paper and labor inten-
sive,” McLeod said at the Faculty 
Senate meeting. “There were some 
redundant steps.”

He said the new system cuts 
down on the time between when 
a grant is awarded and when re-
search staff can be hired. Previ-
ously, documents were passed be-
tween staffers multiple times and 
involved paper instead of automat-
ed forms, he said.

The new system has been imple-
mented at the School of Engineering, 
the School of Medicine and Health 
Sciences and the Milken Institute 
School of Public Health. These hir-
ing changes will be effective Univer-
sity-wide on July 1, McLeod said.

Marie Price, a professor of geog-
raphy and international affairs, said 
at the meeting that streamlining 
the process was important because 
it could eliminate some issues her 
department has experienced, like 
research assistants who continued 
to be paid even after they graduate.

SERA ROYAL
STAFF WRITER

HATCHET FILE PHOTO BY KATIE CAUSEY | PHOTO EDITOR
GW released a new database to show where recent graduates 
get jobs after graduation. Officials hope the information will 
attract potential students and connect seniors with alumni.
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STAFF EDITORIAL

This is the second in a two-part staff 
editorial series about the future of GW.

A growing population of 
adjuncts

If you’ve visited GW before 
committing, you’ve probably heard 
a tour guide raving about the qual-
ity of our adjunct faculty, who work 
at the World Bank or the Smithso-
nian when they aren’t teaching 
classes. For some, it’s a huge sell-
ing point: Many professors work in 
fields that students will eventually 
join. But in 20 years, GW probably 
won’t be alone in its large number 
of part-time faculty.

Over the last three decades, the 
number of tenured faculty across 
the country has fallen drastically 
– and that trend is expected to con-
tinue over the next 20 years. Since 
the majority of GW’s faculty are 
already adjuncts – about 70 percent 
in 2013 – the University may not 
notice this drop in tenure-track po-
sitions as much as other schools.

But if in 20 years it’s normal for 
schools to have more adjuncts than 
tenured professors, then GW may 
feel pressure to stop adding more 
tenured positions and play up its 
adjunct population.

In fact, it would make more 
sense for GW to continue to adver-
tise its large number of adjuncts by 
touting that, unlike other schools, 
it has a long history with a large 
adjunct population. But in order to 
continue to attract adjunct faculty in 
20 years, GW will have to incentiv-
ize them to come – and may need to 
consider housing stipends to make 

D.C. more affordable, something 
other schools have tried in the past.

However, universities should 
realize the benefits to tenure-track 
faculty, and we hope officials will 
continue to value their efforts 20 
years from now.

High-level focus on student life
College students, and espe-

cially GW students, understand the 
inconvenience of bureaucracy at 
their schools. Administrative bloat, 
an increase in the number of ad-
ministrators at a school, contributes 
to bureaucracy – and nationwide, 
more schools are growing their 
population of high-level adminis-
trators and midlevel staffers.

From 1975 to 2005, universi-
ties had an 85 percent increase in 
administrative staff. But at GW, the 
number of administrators has only 
increased 6.3 percent from 1987 to 
2012. One possible reason why GW 
has hired comparatively fewer ad-
ministrators is that many of them 
are highly compensated – mean-
ing it could be too expensive to hire 
them in large numbers.

Reducing positions like vice 
presidents or vice provosts would 
allow universities to afford a larger 
amount of midlevel staffers who 
are hyperinvolved in student life. 
These administrators could be 
more in touch with student con-
cerns because they wouldn’t have 
to worry as much about the busi-
ness model of a school.

Marybeth Gasman, a profes-
sor of higher education at the Uni-
versity of Pennsylvania Graduate 

School of Education, agreed that 
over the next two decades, schools 
will likely expand their student-
life-focused staff positions, while 
minimizing higher-level hiring. 
And given GW’s focus on student 
services, it’s likely the University 
would follow that pattern too.

And unless there is a wide-
spread student-led effort to lower 
officials’ compensation, we can 
probably expect that top-level of-
ficials will continue to be highly 

compensated. While University 
President Steven Knapp’s compen-
sation did dip slightly last year, the 
trend across higher education has 
been for top officials to make top 
dollar – and we don’t expect that to 
change.

A step back on construction
By 2018, the sounds of con-

struction on some parts of campus 
will finally quiet down. The Uni-
versity is expected to complete its 
last major project outlined in the 
current campus plan: a new office 
building on Pennsylvania Avenue, 

in the next two years. And right 
now, GW has no more substantial 
construction planned.

When it comes to expansion, 
the University has pledged to 
“grow up, not out.” Considering 
the complete lack of space left for 
construction on Foggy Bottom, GW 
doesn’t really have much choice. 
Over the next 20 years, the Univer-
sity will only be able to build if they 
tear down existing buildings.

And even that could be com-
plicated, since GW hopes to make 
many of its buildings or their fa-
cades historic. Giving a building 
historical significance means there 
are more hoops to jump through 
should GW want to change any-
thing about them, adding time and 
bureaucracy to renovations.

Over the next two decades, the 
University’s construction options 
are limited – not only by space and 
by money, but also by D.C.’s build-
ing height limit. In order to keep 
its promise of expanding vertically 
rather than horizontally, GW offi-
cials will have to keep their fingers 
crossed that the height restriction 
will be lifted some time soon.

But it’s OK that GW likely 
won’t be breaking ground on too 
many new projects in the near fu-
ture. Last year, the University of-
ficials revealed they are having 
trouble paying for the $275 mil-
lion Science and Engineering Hall, 
which doesn’t inspire confidence in 
its ability to pay for future projects. 
In fact, it’s probably best that GW 
take a step back on construction – at 
least for the next 20 years.

New emphasis on athletics
Despite the prevailing senti-

ment on campus that GW isn’t a 
sports school, athletics are impor-
tant – especially when they draw 
media attention and more prospec-
tive students. Over the last few 
years, we’ve seen people paying 
more attention to men’s basketball.

The men’s basketball team 
made an NCAA tournament bid in 
2014, and after its recent NIT tour-
nament win, it makes sense that 
GW would continue to fund and 
support men’s basketball. More 
money for the program can create a 
better team, especially given its cur-
rent momentum. 

And while it may sound su-
perficial, a better men’s basketball 
team excites donors and elevates 
the University’s standing in the At-
lantic 10 Conference. If the men’s 
basketball team improves enough 
over the next 20 years, there’s a 
possibility that GW could move out 
of the A-10 and move into a better 
conference. 

Currently, GW is close to the 
end of its athletic strategic plan, and 
will have to develop a new one. 
The current plan, which ends in 
2017, equitably distributed money 
to GW’s varsity teams and slowly 
converted some club teams into 
varsity programs.

It’s a little far-reaching to say 
that in 20 years we’ll be as sports-
focused as many state schools. But 
it is reasonable to believe that the 
fight song might become more than 
just something we were all forced 
to learn at Colonial Inauguration.

The future of GW: What the University could look like in 2036

No one can predict 
the future, but we 
decided to explore 
what GW will look 

like long after we’ve 
graduated. 

The ‘What I Be’ Project: I am 
more than my anxiety
If you walked into a large room of people, 

what’s the one thing you wouldn’t want 
them to notice about you?
That was the first question Steven 

Rosenfield asked me during our session for 
the What I Be Project. Each year, Rosenfield 
comes to campus and asks students to talk 
through their biggest insecurities, then sit 
for a photo with a phrase related to their in-
security written across their body in black 
Sharpie. After two years, I finally decided to 
sign up for a session. It was time for me to 
express my frustration at the way people re-
act when I tell them I have anxiety.

I’ve always been an anxious person. In 
elementary school, I saw a therapist to get 
over a phobia of fire drills that would send 
me home from school for days on end. In 
high school, I spent hours in the bathroom, 
trying to pull myself together to make it 
across campus to go to my next class.

By my freshman year at GW, I thought 
I had my anxiety under control. But a series 
of traumatic events during the first half of 
my sophomore year sent me back to square 
one. I missed classes, spent hours in Mental 
Health Services and could barely get out of 
bed. I eventually got myself back on track 
after my spring semester, by spending time 
at home to take care of myself and reset.

But as I entered junior year, I spent a lot 
of time thinking about how my anxiety im-
pacted parts of my life. Whenever I opened 
myself up enough to talk to anyone about 
my anxiety, their first questions were usu-
ally the same: Why aren’t you taking medi-
cation? (Because I don’t want to.) When is 
the last time you went to therapy? (It’s none 
of your business.) Why don’t you just calm 
down? (If only it were that easy.)

So many of the people I talked to were 
focused on wanting to solve my anxiety, in-
stead of listening to the reasons why I was 
stressed in the first place. Only a few friends 
took the time to focus on what was making 
me anxious instead of trying to change who 
I am by pushing therapy or medication.This 
realization led me to the What I Be Project. 
Once and for all, I wanted to express how 
frustrated I was with the way people react 
to my anxiety disorder. 

When I woke up the morning of my 
session with Rosenfield, I was, expectedly, 
anxious. As the clock on my phone crept to-
ward 3 p.m., a million questions were racing 
through my head. Once I got to the Marvin 

Center, I was hav-
ing a full-blown 
anxiety attack. I 
didn’t feel at ease 
until I started talking 
through my anxiety 
with Rosenfield.

We talked about how once people know 
I have an anxiety disorder, they treat me like 
someone who can’t keep it together. I told 
him that people use my anxiety disorder as 
an explanation for why I feel stressed about 
anything. For the 10 minutes while we talk-
ed, he made me feel at ease. 

By the end of our conversation, I came to 
a personal realization: So much of my frus-
tration about my anxiety centered around 
people focusing on my anxiety attacks, in-
stead of helping me talk through my issue.

That’s why I decided to have “I can 
keep it together” across my forehead for ev-
eryone on the Internet to see. It was my way 
of announcing that it’s time to stop treating 
people who are vocal about their anxiety 
as less than capable of dealing with any of 
their problems.

After the session, I didn’t feel the same 
sense of guilt I had when I would tell a 
friend or peer about my anxiety. Before, 
I would often feel a lingering guilt that I 
was putting an unnecessary burden on 
those closest to me. Talking to a therapist 
made me feel an overwhelming pressure to 
change, but Rosenfield was the catharsis I 
was looking for. 

When the photo went online an hour or 
so after my appointment, I felt a combina-
tion of pride and fear. I was proud of my-
self for stepping out of my shell, something 
that has been much harder to do since my 
sophomore year. But I was also terrified that 
people would make fun of me for doing 
something so public and dramatic.

Thankfully, that wasn’t the case. For the 
first time, I felt like I had a group of people 
surrounding me who understood what I 
had been trying to vocalize about having an 
anxiety disorder.

The night I sat for my photo I also went 
to a yoga class, something that I’d usu-
ally be too anxious to do. At the end of the 
class, as I laid silently on my yoga mat for 
the meditation session, my yoga instructor 
soothingly reminded us to “let go of all that 
does not serve you.”

I smiled to myself. After finally ac-
knowledging that I was so much more than 
my anxiety attacks, I could finally start the 
process of letting go.

 —Eva Palmer, a junior majoring in politi-
cal communication, is The Hatchet’s managing 

director.

Don’t judge students who 
go home frequently
One of the first things my 

roommate said on move-
in day freshman year 

was, “I am so glad to finally be 
away from home.” Although I 
nodded in feigned agreement, I 
was disappointed about leaving 
home – even though I was just a 
45-minute car ride away from my 
hometown of Ashburn, Va. As it 
turns out, I’m one of the few at 
GW who chose a university close 
to home.

During my college experi-
ence, I’ve encountered many peo-
ple who cite “escaping home” as 
one of their main reasons for com-
ing to GW. While there’s nothing 
wrong with going to a school far 
away, I haven’t met very many 
people who understand why 
some may choose to stay nearby.

I go home a few weekends 
every month, and sometimes I’m 
ridiculed for wanting to see my 
family instead of embracing the 
city. My roommates, without fail, 
groan in frustration when they 
see me packing my bags for the 
weekend. My friends seem bewil-
dered by the fact that I voluntarily 
choose to spend more time with 
my family and friends.

If you know a student who 
commutes to campus or visits their 
hometown often, try to cut them 
some slack. They may have rea-
sons for going home that you aren’t 
aware of, and you should try to be 
more understanding of their desire 
to stay connected to home.

After considering the many 
pros and cons, I came to the con-
clusion that going to nearby uni-
versity would be better suited for 
me. First, going to school away 
from home can be more expen-
sive. While GW requires fresh-
men, sophomores and juniors to 
live on campus, students who live 
within a certain distance qualify 
for housing exemptions. I chose to 
live in residence halls my first two 
years, but plan to commute from 
home next year. I have been able 
to get the “full” college experi-

ence by living in a residence hall, 
but will also save an exorbitant 
amount of money on housing my 
junior and senior years.

Additionally, living close by 
allows me to remain an involved 
and active member of my family. 
I’m close enough to still cheer my 
little brother on at his basketball 
games and to go grocery shop-
ping for my parents.

I often rely on my schedule 
as a way of determining the best 
times to go home. When I have 
very little to accomplish over a 
weekend, I take advantage of the 
free time and head home. I believe 
that home is not a place to avoid 
responsibility or conflict, but in-
stead, a place to relax in the pres-
ence of family.

Living close to home is also a 
chance for my college friends to 
join me in escaping campus life. 
At school, where stress and lack 
of sleep is all too common, it’s dif-
ficult to be yourself. Sometimes 
being away from such an environ-
ment allows for my true personal-
ity to shine. It may sound strange 
to some, but the times I’ve spent 
with my college friends off cam-
pus have made our friendship 
stronger than the times we spend 
on campus.

Of course, I don’t think stu-
dents living nearby should be-
come reliant on their family and 
never have their own fun away 
from home. Students who live 
nearby must find a good balance: 
going home enough without go-
ing home too often. Enough, in 
my case, means I’m still am able 
to spend time with my family, but 
can also focus on my own respon-
sibilities when need be.

Being less than an hour from 
home has enhanced my college 
experience. I have enough inde-
pendence while not feeling home-
sick. Most importantly, I’m able 
to spend quality time with fam-
ily before the many responsibili-
ties of adulthood get in the way. 
And I’ve learned just as much as 
a student and as an adult 40 miles 
from home as I would have 4,000 
miles from home. 

—Sarah Abdelkahlek, a sopho-
more majoring in psychology, is a 

Hatchet opinions writer.
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Arts in Foggy Bottom Outdoors Sculpture Biennial Returns
Arts in Foggy Bot-

tom (AIFB), the award-
winning organizer of 
outdoor sculpture ex-
hibitions and one of 
Washington’s public art 
leaders, is pleased to an-
nounce the fi fth Outdoor 
Sculpture Biennial in the 
historic Foggy Bottom 
neighborhood from Sat-
urday, May 14 through 
Saturday, October 22.

The Foggy Bottom 
Outdoor Sculpture Bien-
nial, Turf and Terrain, 
will feature 14 contem-
porary sculptures and 
public artworks by local, 
national, and interna-
tional artists, displayed 
in front of private homes 
and businesses through-
out the Foggy Bottom 
neighborhood. To mark 
the fi fth anniversary 
edition of the show, the 
artists will engage the 
legacy of historic Foggy 
Bottom with sculptures 
ranging from the fi gural, 
the abstract, and even the 
fantastical, to interactive 
and new media works.

The 2016 exhibi-
tion was selected by 
Washington-based cura-
tor Danielle O’Steen in 
partnership with Arts in 
Foggy Bottom founders 
Jacqueline Lemire, Jill 
Nevius, and Mary Kay 
Shaw, and with support 
from the Arts in Foggy 
Bottom advisory com-
mittee. 

O’Steen is an inde-
pendent curator and 
critic based in Wash-
ington DC. A New York 
City native, she has cu-
rated several exhibitions 
in the Washington area, 
at the Arlington Arts 
Center, the American 
University Museum at 
the Katzen Arts Center, 
Flashpoint Gallery, and 

Gallery 102 at George 
Washington University. 
She has worked in the 
curatorial departments 
at the Baltimore Muse-
um of Art, theNational 
Portrait Gallery, and 
The Phillips Collection, 
and has contributed to 
publications such Art + 
Auction, Artinfo.com, 
Art Papers, and The 
Washington Post. She 
received her master’s 
degree in art history at 
George Washington Uni-
versity and is currently 
a PhD candidate at the 
University of Maryland, 
College Park, where she 
focuses on postwar and 
contemporary art.

Arts in Foggy Bottom 
will host guided cura-
tor- and artist-led tours 
throughout the dura-
tion of the exhibition. 
These free and open to 
the public tours will ad-
dress the art, the artists 
and their connection to 
the community. Details 
about these events, as 
well as a list of partici-
pating artists, will be 
announced on the AIFB 
website, www.aifb.com.

A unique story
The first sculpture ex-

hibit took place in 2008. 
For six months, several 
local homeowners gave 
up their front yards as 
space for sculptures by 
a range of local and na-
tional artists. Thousands 
of residents and visitors 
viewed the sculptures 
that year, and the project 
won the Mayor’s Arts 
Award for Innovation 
in the Arts. Additional 
exhibits dotted the com-
munity in 2010, 2012, 
and 2014. Nearly all of 
the original homeown-

ers continue to host the 
art on their properties.

A similar project on 
Capitol Hill inspired the 
development Foggy Bot-
tom’s sculpture exhibit. 
Lemire and her hus-
band, Paul, were biking 
in that neighborhood in 
2005, and saw a number 
of sculptures in front 
years along East Capitol 
Street. Immediately see-
ing how the idea could 
work in Foggy Bot-
tom, Lemire spoke with 
Nevius, who brought 
in Shaw. Together, the 
three women assembled 
an advisory committee 
of artists, curators, art 
collectors, and others 
with relevant expertise.

Each biennial exhibit 
takes approximately 18 
months to organize and 
implement. The co-di-
rectors, with help from 
the advisory committee, 
raise funds, hire a cura-
tor, work with design-
ers and public relations 
professionals, secure 
insurance, and perform 
the myriad other tasks 
necessary to facilitate in-
stallation of the art, and 
promotion of the exhibit.

A key task is selec-
tion of the curator, a 
duty that falls to the co-
directors. The curator is 
responsible for select-
ing the artists, who are 
chosen for their ability 
to realize the theme of 
that year’s exhibit. In 
2012, for example, the 
theme was Sculpting 
Outside the Lines.  Ac-
cording to then-curator 
Laura Roulet, the ex-
hibit aspired to “ex-
pand the bound¬aries of 
tra¬di¬tional out-door 
sculp¬ture.” Utilizing 
non-traditional media 
– including video – in 

outdoor spaces inspired 
viewers to challenge 
their conceptions of 
what art is. One notable 
sculpture, built entirely 
of orange traffic cones, 
encouraged many vigor-
ous discussions among 
visitors who encoun-
tered the piece on 26th 
Street NW. Said one 
young woman, “that is 
NOT art.”

According to Lemire, 
that is exactly the kind 
of discussion the sculp-
ture exhibit is designed 
to start. “We want to 
continue pushing the 
envelope,” she said. 

The 2014 show, 
Sculpted: Histories Re-
vealed  (http://art-
sinfoggybottom.com/
exhibitions/2014-exhibi-
tion/) featured 16 con-
temporary sculptures by 
15 artists, most of whom 
are nationally recognized. 
The physical nature and 
diverse material choices 
of the 2014 selected works 
connected the business, 
educational and residen-
tial communities of Foggy 
Bottom and the adjacent 
Metropolitan communi-
ties. All 16 works were 
site-specifi c and most 
were on view for the fi rst 
time. The curator for the 
2014 exhibition was Deir-
dre Ehlen MacWilliams.  

Permanent homes in 
Foggy Bottom

While the biennial 
sculpture exhibit is in-
tended as a temporary 
installation, several 
sculptures have found 
permanent homes in the 
neighborhood. The River 
Inn on 25th Street bought 
Curve, assembled onsite 
in 2012 specifically for 
the space by artist Foon 
Sham. The sculpture is 
very popular with hotel 
guests, who often have 
their pictures taken in-
side of the cedar block 
structure. Sham, born 
in Macao, China, has 
been a professor at the 

University of Maryland, 
College Park since 1990. 
He has frequently exhib-
ited in the DC area, and 
internationally in Hong 
Kong, Australia, Chile, 
Norway, and Canada.

Watching Post by 
Graham Caldwell, the 
Sputnik-y collection of 
convex mirrors situated 
on the signpost at 26th 
and I Street, also will 
be sticking around for 
good. The sculpture, 
part of the 2014 exhi-

bition, resonated with 
many members of the 
community who wanted 
it to stay. Since it was 
located on public prop-
erty, the FBA turned to 
crowdfunding to raise 
the money to purchase 
the piece and pay the as-
sociated permitting and 
insurance fees. The FBA 
board used the platform 

Razoo, which is spe-
cific to nonprofit causes, 
to collect the funds.

Top: Danielle O’Steen, 
2016 Sculpture Bien-
nial curator, with AIFB 
co-directors Jackie Lemire, 
Jill Nevius, and Mary Kay 
Shaw
Middle: Washington Post
Bottom: Curve

ARTS IN FOGGY BOTTOM OPENS COMMENCEMENT WEEKEND
If you or your parents need a diversion during the madness of Commencement 
Weekend, join the neighbors for a curator- and artist-led tour on Saturday, May 14 at 
4 pm (meeting point at New Hampshire Ave. and I St. NW), followed by an opening 
reception at the Watergate Gallery (2552 Virginia Ave. NW). The tour and opening 
reception are free and open to the public.

Celebrate Independent Book-
store Day at Reiter ’s Books on Sat-
urday, April 30 
Bookstore Day marks its second 
year of celebrating independent 
bookstores nationwide on Satur-
day, April 30, with literary parties 
around the country. Reiter ’s Books 
at 1900 G Street NW will be cel-
ebrating with events and specials 
all day. 

Noon to 1 p.m.
Barbara Saffir, author of Walking 
Washington, D.C.: 30 Treks to the 
Newly Revitalized Capital’s Cul-
tural Icons, Natural Spectacles, 
Urban Treasures, and Hidden 
Gems“

2 to 3 p.m.
Katherine Larsen and Michael 
Svoboda, authors of, “World Film 
Locations: Washington
DC”, a collection of essays and ar-

ticles about Washington film his-
tory and locations

And from 9 a.m. until 4 p.m., 
local designer Sara Austin from 
The Letter Pile , who will be 
creating and selling colorful hand 
lettered home decor, cards, and 
more. Custom orders will be 
available.

Independent Bookstore Day (IBD) 
is produced by writer and former 
bookseller Samantha Schoech in 
partnership with the Northern 
California Independent Booksell-
ers Association. Pete Mulvihill, 
co-owner of Green Apple Books 
in San Francisco, spearheaded the 
launch of the event in 2014 after 
noting the success of Record Store 
Day.

Celebrate Independent 
Bookstore Day at Reiter’s 
Books on Saturday, April 30

FRESHFARM is 
excited to kick off 
the 2016 season with 
a new look. “Many 
people know us as 
the gold standard for 
producer-only farm-
ers markets in the 
region,” explains Ex-
ecutive Director Mike 
Koch of the decision to 
refurbish the 19-year-
old brand. “However, 
many shoppers are 
unaware that we are 
a non-profit with an 
important charitable 
purpose.”

Throughout the 
2016 season, FRESH-
FARM will raise 
awareness about its 
charitable programs 

which range from ed-
ucation of school-age 
children to lowering 
barriers to healthy 
foods to provid-
ing essential farmer 
support. Key to this 
awareness campaign 
will be a season-long 
#morethanmarkets 
social media push, 
that will highlight 
these programs and 
help people under-
stand that shopping 
with FRESHFARM is 
a philanthropic act.

The Foggy Bottom 
FRESHFARM market 
opened April 6. It will 
run every Wednes-
day through Novem-
ber 23, from 3:00 un-

til 7:00 pm, on the I 
Street Mall between 
23rd and 24th Sts NW.

Alongside its stel-
lar line up of familiar 
farmers and produc-
ers, FRESHFARM is 
excited to introduce a 
few newbies that will 
enhance the already 
robust product mix 
at its markets. Ad-
ditions to the Foggy 
Bottom market in-
clude Cucina Al Volo. 
Italian-born Matteo 
Catalani and Daniele 
Catalani are working 
out of Union Kitchen 
to make handmade 
pastas and traditional 
sauces using local and 
organic ingredients.

New Season. New Look. Same 
Great Markets. FRESHFARM 
Launches its 2016 Season with 
a New Look



time.
Corcoran Director Sanjit 
Sethi said in an email that 
he will renew some fac-
ulty contracts, and those 
who are not renewed will 
receive a one-year sever-
ance payment. He said all 
faculty will be notified no 
later than May 30.

Sethi said he is consid-
ering factors like the Corco-
ran’s current and projected 
enrollment for upcoming 
academic years, its operat-
ing budget, the merge of 
the Corcoran’s programs 
with the current arts pro-
grams at GW and feedback 
from the National Associa-
tion of Schools of Art & De-
sign in its annual review of 
the art school.

“This is a decision that 
must be made with a great 
deal of care, and I take my 
charge to ensure a pro-
found educational experi-
ence for our students seri-
ously,” Sethi said.

Sethi declined to say 
how many arts faculty in 

Corcoran or CCAS will 
lose their jobs, which of 

the arts programs or de-
partments in particular 

will lose the most fac-
ulty, when students will 
know which professors 
are teaching their courses 
next semester and when the 
process of reviewing faculty 
contracts began.

Because the faculty for 
next semester have not been 
determined, students have 
had to register for fall classes 
without a professor’s name 
attached to the course.

Ashley Burns, a sopho-
more majoring in digital arts 
and the co-president of the 
Corcoran Student Associa-
tion, said it can be difficult for 
students to sign up for classes 
when they don’t know who 
the professor is going to be.

“We have done register-
ing, and when I had to do my 
advising, one of my profes-
sors was saying ‘You can sign 
up for the class, but we don’t 
know who the teacher is go-
ing to be,’” Burns said. “And 
that is kind of disconcerting.”

Uncertainty at the 
Corcoran is not new, 
Burns added. Since the 

merger began, Burns said 
it has been challenging to 
balance the teaching style 
of the Corcoran with GW’s 
requirements. Since last 
year, incoming Corcoran 
students have been required 
to take G-PAC courses.

“For the rising seniors 
and stuff like that, it’s like you 
want to make sure that you get 
the classes and education you 
signed up for,” Burns said.

Bibiana Obler, a professor 
of art history in CCAS, said 
while faculty are excited by the 
possibility of creating a stron-
ger arts school at GW, merging 
programs means some fac-
ulty from both schools will lose 
their jobs because there is over-
lap in the current programs.

“We’ve known for a 
while that GW wouldn’t be 
able to renew all the contracts 
of faculty coming in from the 
Corcoran,” Obler said in an 
email. “Sanjit is taking the 
process very seriously – try-
ing to make the best possible 
decisions under very difficult 
circumstances.”

From Page 1

Arts faculty contracts not yet renewed for next fall

“When your house has 
leaky pipes, you call in the 
plumber, not an arsonist. GW 
called in an arsonist,” he said.

White said the IFC is 
opposed to deferred recruit-
ment because it singles out 
Greek life.

“The reason I’m against 
it, and the reason the IFC 
is against it, is not so much 
because it’s a bad idea, but I 
think it sends a strong state-
ment that Greek life is a prob-
lem that somehow needs to 
be fixed on the campus,” he 
said.

In February 2015, the 
Center for Student Engage-
ment created a task force of 
Greek and non-Greek stu-
dents, parents, faculty and 
administrators to discuss 
issues within Greek life, in-
cluding hazing, sexual as-
sault and the possibility of 
deferred recruitment.

The announcement of 
the task force came about a 
month after seven Greek or-
ganizations were sanctioned 
for violations like hazing and 
hosting unregistered events 
with alcohol. Two fraterni-
ties were shut down on cam-
pus between 2014 and 2015, 
and Delta Gamma’s national 
organization closed its GW 
chapter in October.

White said many Greek 
students at the time were op-
posed to the task force.

“It always seemed like 
there was some secondary 
motivation behind this task 

force. You don’t establish a 
task force because everything 
is good,” he said.

That task force started 
a second committee to spe-
cifically examine the merits 
of deferred recruitment by 
distributing a student sur-
vey, reviewing literature and 
studying GW’s peer schools, 
according to a University re-
lease last week.

Heather Kirk, the chief 
communication officer of the 
North-American Interfrater-
nity Conference, said GW 
may be seeking to create “cul-
tural challenges” in its Greek 
community with this new 
policy.

Yet, she said, her organi-
zation, which represents 70 
national chapters according 
to its website, does not “be-
lieve deferred recruitment 
creates such behavioral or 
cultural change.”

“For many students, join-
ing a fraternity creates a sense 
of community in the first se-
mester of college,” Kirk said. 
“It is where they find their 
place in the campus commu-
nity, outside of the classroom.”

Leaving Greek life 
members in the dark

The recruitment evalu-
ation committee, which met 
for three months, did not 
provide a specific recom-
mendation about whether to 
adopt deferred recruitment, 
but issued a report in March 
analyzing the pros and cons, 
Interfraternity Council Presi-
dent Brandon Capece said.

Capece said administra-
tors in the CSE decided to 
implement deferred recruit-
ment and told the IFC and its 
advisers of the decision dur-
ing a meeting, led by Witko-
wicki, on April 1. He said the 
IFC was allowed to “express 
our opinions” about deferred 
recruitment but was then told 
that the CSE would be imple-
menting the new policy.

Three days later, Capece 
said the rest of the Greek 
community was informed of 
the change at the IFC Presi-
dent’s council meeting.

“It is representative of a 
‘top-down’ approach to cul-
ture change that neglects the 
importance of student input,” 
he said in an email. “Greek 
leadership, specifically coun-
cil leadership, was not given 
adequate opportunity to 
weigh in.”

Capece said some mem-
bers of the Greek community 
feel that the new policy “sug-
gests that Greek Life is detri-
mental to the undergraduate 
student experience.”

Potential benefits of the 
change

Panhellenic Association 
President Rebecca Connolly 
said she supports the policy 
change because it will al-
low freshmen time to decide 
whether or not they want to 
join Greek life.

“When the University 
makes these decisions, they 
are making decisions that they 
believe are going to make us 
stronger,” Connolly said.

The delayed recruit-
ment will allow freshmen 
to make friends outside of 
their potential sorority before 
rushing, which could lead to 
what Connolly described as 
a “more inclusive and active” 
rush process.

At least six of GW’s 14 
peer schools already man-
date deferred recruitment for 
Greek organizations.

John Foubert, a profes-
sor of higher education and 
student affairs at Oklahoma 
State University, said de-
ferred recruitment can ben-

efit freshman academically 
because they aren’t distracted 
by recruitment and pledge 
events while they adjust to 
college.

“Greek life is deferred 
over other organizations 
because pledging can be 
extremely time consum-
ing and impede academic 
progress,” he said in an 
email. “Being a member of 
other organizations tends 
not to have the same im-
pact.”

Multicultural Greek 
Council President Clare 

Lewis said she does not 
think the change will af-
fect their chapters, some of 
which already don’t accept 
first-semester freshmen.

Lewis said her “great-
est concern” is that chap-
ters will be kept from 
accepting any new mem-
bers during fall semesters 
starting in 2018. If the new 
recruitment negatively af-
fects their already small re-
cruiting classes, Lewis said 
officials may need to alter 
the policy for multicultural 
chapters.

By 2018, Greek recruitment to occur in spring semester

2006, according to the 
data.

Maltzman said that 
the hiring initiative is still 
continuing, and that di-
versity will remain a pri-
ority in hiring practices.

In the fall of 2015, GW 
hired 12 new, full-time, 
tenure-track professors 
in the Columbian College 
of Arts and Sciences. Of 
these 12 new professors, 
two are black – Vanessa 
Wills and Avery Archer, 
both professors in the phi-
losophy department.

Archer, an assistant 
professor, said he imme-
diately felt at home in the 
department.

“I moved here from 
Tennessee, and I can say 
there is a noticeable dif-
ference of the university 
culture here,” Archer said. 
“I deal with less microag-
gressions here for exam-
ple.”

Archer said the prob-
lem with some universi-
ties is they have one “to-
ken” black professor who 
“fulfills the diversity obli-
gations.”

“I think it is telling 

that at many other cam-
puses, if they have a job 
search and hire a black 
candidate, they would not 
bring on a second one be-
cause they have done their 
duty,” Archer said. “So I 
was impressed that even 
after hiring Wills, I was 
second and they took me 
on as well.”

Minority faculty have 
said an added challenge 
can be that they are often 
called upon to be men-
tors to minority students 
– which adds responsibili-
ties on top of teaching and 
research.

But that extra role can 
also be a benefit. Imani 
Cheers, a professor of me-
dia and public affairs, said 
that being a black profes-
sor allows her to be a men-
tor for students, showing 
them they are capable of 
completing hard work and 
can succeed.

“The majority of my 
students have never had a 
professor of color, in par-
ticular a black woman,” 
Cheers said.

Cheers said although 
she has seen the Univer-
sity commit to creating a 
more inclusive environ-
ment on campus, there is 

still plenty of work left to 
be done.

“There needs to be re-
sources for students who 
come from diverse popu-
lations,” Cheers said.

Increasing the number 
of minority faculty could 
also help officials attract 
and retain more minor-
ity students – two of their 
long-term goals. Officials 
also named nine black ad-
ministrators to high-level 
posts since 2010, though 
three have left GW or an-
nounced their resigna-
tions since February 2015.

About 35 percent of the 
recently admitted Class 
of 2020 are multicultural 
students. Officials imple-
mented a test-optional 
policy last summer in an 
effort to draw in minority 
and low-income students, 
though the percentage 
of multicultural students 
admitted was about the 
same.

Marybeth Gasman, the 
director of the Penn Cen-
ter for Minority-Serving 
Institutions at the Univer-
sity of Pennsylvania, said 
having diverse faculty is 
critical to having diverse 
perspectives represented 
to students.

“Having a diverse fac-
ulty is also a sign of equity 
and the embracing of op-
portunity for all,” Gas-
man, who is also a profes-
sor of higher education at 
the University of Pennsyl-
vania’s Graduate School 
of Education, said in an 

email.
She also said a lack 

of diverse faculty could 
show a lack of effort – 
most schools should have 
no problem attracting mi-
nority candidates for posi-
tions.

“It signifies that the 

institution is not serious 
and is not committed. If 
you want to do something, 
you do it,” she said. “Giv-
en where GW is located, 
it should be very diverse. 
There are no excuses.”

—Catherine Moran 
contributed reporting.

Officials promise to continue focus on diversity hiring 

KIANA ROBERTSON | HATCHET STAFF PHOTOGRAPHER
Avery Archer, a philosophy professor, said he immediately felt comfortable when he joined the department 
last fall. He was one of two black professors hired in the Columbian College of Arts and Sciences then. 
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FILE PHOTO BY MADELEINE COOK | HATCHET PHOTOGRAPHER
New sorority members received their bids on the National Mall last fall. University officials announced 
this week that freshmen will not be able to go through Greek life recruitment during their first semester on 
campus, starting in the fall of 2017.
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New sorority members received their bids on the National Mall last fall. University officials announced 
this week that freshmen will not be able to go through Greek life recruitment during their first semester 
on campus, starting in the fall of 2017.
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WHAT’S TRENDING 
THIS WEEK #NATIONALSIBLINGSDAY

THE DCMD SALON
Songbyrd
April 14 • $12
D.C. Music Download is 
hosting a multimedia show 
with innovative music, dance, 
visual art and storytelling.

SEV CITIES POP-UP PARTY
LAB 1270
Apr. 16 • 15
Drink and dance inside of a huge, 
interactive installation made to like 
Orwell’s “Animal Farm” at Union 
Market.

30TH ANNUAL FILMFEST DC
AMC Mazza Gallerie
April 14 • Free 
The festival will bring 75 films 
from 35 countries to show on six 
screens across 11 days during one 
exciting festival.

GW students compete for spots on political reality show
You’re probably used 

to turning on reality TV 
and seeing the faces of 
the Kardashians, but soon 
enough you may see the 
face of the kid who sat be-
hind you in a political sci-
ence lecture last semester.

That’s right – a new 
reality show is casting 
five to six D.C. college 
students or recent col-
lege graduates who will 
be mentored by a govern-
ment lobbyist. Casting 
began for the show two 
weeks ago and will be fi-
nalized by the end of the 
month.

Zig Gauthier, the 
show’s producer, said the 
show focuses on young 
people having a career on 
Capitol Hill. He said he 
has been looking to hire 
students in the D.C. area 
– tapping into fraterni-
ties, sororities and politi-
cal student organizations 
at D.C. colleges.

“Everyone has an 
opinion about the can-
didate, everyone has an 
opinion about the de-
bates, and it’s just great to 
see that there are so many 
people out there in this 
young generation that are 
politically engaged and 
want to participate in a 
project like this in which 
they can continue be-
ing politically engaged,” 
said Gauthier, who is also 
a producer on Dancing 
with the Stars.

Gauthier said the 

show will resemble a 
“documentary about 
young political activists 
that want to make a dif-
ference.” He declined 
to name the network on 
which the show will air.

To apply for the show, 
candidates must have 
“outgoing, dynamic” 
personalities and a “pas-
sion for politics,” Gauth-
ier said. They also must 
submit links to their so-
cial media accounts and 
a short summary of why 
they would be a good fit. 
He said he will interview 
top candidates before fly-
ing to D.C. this month to 
meet them.

The L.A.-based pro-
duction company IN-
velop Entertainment has 
been working on the show 
since January. Gauthier 
said the time it would 
take for the show to air 
could be “as little as three 
to six months and as long 
as two to three years.”

Freshman Swetha 
Kareti, an international 
affairs and political sci-
ence major, said she 
found out about the show 
from an email on the Col-
lege Democrats.

She said if she were to 
be cast on the show, she’d 
want to bring attention to 
issues she cares about like 
criminal justice reform, 
women’s access to health-
care and climate change.

Kareti, who wants to 
go into advocacy when 
she graduates, made it to 
the Skype interview cast-
ing round and, despite 

giving what she deemed 
“not TV-appropriate an-
swers,” was invited to do 
another round of inter-
views.

“There was a question 
they asked me, ‘What do 
you think of lobbyists?’ 
and I responded and said 
I think they’re very crazy 
– I don’t know why you’d 
ever want to become 

one,” Kareti said. “Then 
I pull the most GW thing 
and was like, ‘Oh, upon 
further reflection I realize 
I could actually learn a lot 
from the individuals.”

Freshman Brooke 
Johnson, who is in the 
military reserves and 
found out about the show 
through a military group 
on campus, said she ap-

plied to be on it because 
of her passion for politics 
and interest in solving in-
come inequality.

“Personally, I do want 
to be in politics one day,” 
Johnson said. “I feel like 
because I am biracial, 
I can relate to multiple 
groups of people, and I 
think by having someone 
like me on the show, it 

would allow me to reach 
out to more people.”

She added that she 
would be interested in 
seeing the work lobbyists 
do.

“It would just be in-
teresting to see what they 
fight for and value, so I 
feel like it would be an ex-
perience on all aspects,” 
Johnson said.

GRACE GANNON
CULTURE EDITOR

KIANA ROBERTSON | HATCHET STAFF PHOTOGRAPHER
Swetha Kareti, a freshman majoring in international affairs and political science, auditioned for a new reality show about lobbying on Capitol 
Hill. If she is selected, Kareti said she would focus on issues like health care access and criminal justice reform. 

Senior earns $41,000 in scholarships, hopes to be forensic scientist
From Page 1

is now. At the beginning 
of his sophomore year, his 
mother warned him that 
he was not taking school as 
seriously as he should.

“She told me, ‘You’ve 
got to show them you want 
to be a Colonial,’” he said.

Now, if you asked him 
about his extracurricular 
activities, it’s clear Ellis 
doesn’t spend much time 
sitting still.

He’s second in com-
mand of his Junior Reserve 
Officer Training Corps 
Army battalion and is the 
committee chair of Youth 
and Government. He is 
also in his school’s poetry 
club and gay–straight al-
liance. In his free time, he 
likes to perform as a disc 
jockey at school events 
and practice mixed martial 
arts, he said.

Desiree Raught, Ellis’s 
English teacher, said the 
senior stands out among 
his peers.

“Christian is such a 

hardworking student, but 
what really stands out to 
me is his leadership and 

business savvy. Watching 
him DJ and run the music 
for our ‘McKinley Tech’s 

Got Talent’ show was a 
chance to see him shine on 
all fronts,” she said.

McKinley Technol-
ogy Education Campus is 
a public school near How-
ard University with a focus 
on science, technology, en-
gineering and math. Stu-
dents choose a “major” in 
biotechnology, engineering 
or information technology 
during their sophomore 
years.

This week, Ellis will 
help D.C. Chief Medical 
Examiner Roger Mitchell 
perform a “wet data ex-
periment” for his senior 
project. He met Mitchell 
during a college preparato-
ry program called Upward 
Bound, which was held at 
GW last summer.

For the experiment, El-
lis will place two dead pigs 
in different environments 
in a forest in Maryland and 
take detailed notes about 
how the carcasses decom-
pose. The conclusions 
from the experiment will 
help him understand more 
about the human body be-
cause it is similarly com-
posed, he said.

He said Mitchell gave 
him the idea for the project 
and helped him prepare a 
plan.

“In the long run, this 
is the bread and butter of 
what I’m going to do: au-
topsy examinations,” Ellis 
said. “I’ve just been really 
ecstatic.”

He said in addition to 
GW’s science program, he 
is most excited to experi-
ence the diversity of cam-
pus – something he has 
enjoyed about his high 
school. More than 90 per-
cent of students at McKin-
ley Technology Education 
Campus are black, accord-
ing to a report from D.C. 
Public Schools. About 35 
percent of students admit-
ted to GW this spring are 
multicultural, a percentage 
officials hope continues to 
grow.

“That’s the thing about 
coming to GW – I get that 
same diversity, but I get 
it on a larger scale,” Ellis 
said. “You don’t know who 
you’re going to meet.”

OLIVIA ANDERSON | HATCHET PHOTOGRAPHER
Christian Ellis, a senior at McKinley Technology Education Campus, is part of the first class of District 
Scholars, a scholarship program officials created to attract local high school students to GW. Ellis earned 
more than $41,000 in scholarships this spring. 
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CRUNCH
Junior out� elder Monica Macchiarulo’s league-leading batting average 

through GW’s � rst seven Atlantic 10 contests

SOFTBALL 
at George Mason 
4 p.m. • Wednesday
The Colonials travel to Fairfax, 
Va. for a doubleheader 
against the Patriots.

BASEBALL
vs. George Mason 
Friday to Sunday

Baseball hosts Mason after 

dropping last year’s series, 

2−1. 

 .591

Softball gains new life from hot A-10 start

Things haven’t been per-
fect this softball season, with 
a 12–14 non-conference and 
17–18 overall record so far.

But when things have 
gone right for the team, 
they’ve gone right at the per-
fect time. Opening Atlantic 10 
play with a 5–1 start, the Co-
lonials have gotten back into 
the swing of things.

The team has sparked 
new life into its season by 
besting league rivals, com-
pleting a three-game series 
sweep of La Salle and tak-
ing two games against St. 
Bonaventure. Practicing new 
drills on the fi eld has helped 
the Colonials get more eff ort 
out of each player, and win-
ning has the team clicking in 
the dugout.

“We’re giving girls more 
reps, and we are allowing for 
the girls that don’t play as 
much to get out on the fi eld 
and play,” head coach Stacey 
Schramm said. “But, I think 
that the major diff erence is 
coming from the mentality. 
They are starting to recognize 
that there are 14 girls on this 
team and every single one of 
them is instrumental in get-
ting us where we want to be. 
They are starting to under-
stand their value and that is 
really paying off .”

The biggest jump be-
tween non-conference and 
A-10 play for the Colonials 
has come at the plate. GW 
owns an overall .281 batting 
average across all contests, 
but hit an impressive .328 
in its fi rst seven conference 
games – the best in the league.

GW used a mid-week 
tuneup against non-confer-
ence opponent Coppin State 
Wednesday to prepare for 
a weekend series against 
Fordham. The Colonials got 
the chance to refi ne some of 
their skills and to experiment 
with new batting techniques, 
pitches and lineups.

“This is a great time for 
us to practice and tune up 
on some skills and fi gure out 
what is going to work for us 
as we make our way further 
into A-10,” junior outfi elder 
Monica Macchiarulo said.

Recently named confer-
ence co-player of the week, 
Macchiarulo has helped lead 
the charge in A-10 play with 
a conference-leading .591 bat-
ting average in her fi rst 22 
league at bats. Macchiarulo 
batted a .562 during the La 
Salle series last week and suc-
cessfully stole six bases.

On the mound, sopho-
more starting pitcher Sarah 
Costlow was named ECAC 
Division I Pitcher of the Week 
after the team’s series against 
the Explorers. Costlow boasts 

a 2.51 ERA overall and a 1.75 
ERA against conference op-
ponents.

“At the beginning of the 
season we drafted fi ve stages 
to a successful season. Each 
time we reach a stage, we 
accomplished a goal,” Cost-
low said. “The fi ve stages are 
meant to get us to the cham-
pionship, but right now we 
are just focusing in on domi-
nating our way through con-
ference.”

This past weekend, GW 
hosted Fordham, an A-10 
powerhouse who has cap-
tured the A-10 title four of the 
last fi ve years.

The fi rst-place Rams 
swept the Colonials, but GW 
scored nine runs over the 
three-game series and took 
the defending champions to 
extra innings on Sunday.

Despite its latest skid, 
softball’s strong performanc-
es at the plate to open A-10 
play demonstrated its poten-
tial to make a run for the title 
this spring. The team’s pitch-
ing staff , which let up 21 runs 
this weekend, will need to im-
prove, but Schramm knows 
confi dence remains key for a 
deep conference run.

“The A-10 is up in the air 
and anyone can win it,” Sch-
ramm said. “St. Bonaventure 
was a really good test for us, 
and so it just builds confi -
dence.”

CHELSEA BENDELOW
HATCHET REPORTER
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Senior Lana Robins placed in the top 10 in a national community service competition. GW came 
in � rst among all athletic departments across participating NCAA divisions. 

Robins’ anti-traf� cking work helps GW in NCAA service challenge

Lana Robins, a senior on 
the women’s tennis team, sits 
down to work.

She looks at a case fi le 
and listens to what evidence 
her bosses, U.S. attorneys 
who work on human traffi  ck-
ing cases, tell her to look for: a 
“Romeo pimp” trying to ma-
nipulate a victim into refus-
ing to testify or an admission 
to a friend.

She begins playing back 
tapes of calls from jail, often 
deciphering poor English 
through jail phone lines, lis-
tening for an admission or for 
something that could help the 
prosecutors.

Volunteering as an intern 
with the U.S. Attorney’s Of-
fi ce for the Eastern District 
of Virginia as part of the of-
fi ce’s anti-traffi  cking task 
force makes Robins just one 
of GW’s athlete who has 
dedicated her spare time to 
service: GW came in fi rst as 
the most active community 
service athletic department in 
the nation in a competition in 
the fall.

Robins said she has been 
passionate about putting an 
end to human traffi  cking 
because people don’t realize 
how common it is in the U.S.

“Domestic minor sex traf-
fi cking is actually a big prob-
lem in this country, especially 
for vulnerable populations 
like immigrants and foster 
children. And that just didn’t 
really sit well with me,” Rob-
ins said.

When Robins is fi nished 
with her work, she opens up 
Helper Helper, an application 
on her phone that the athletic 
department uses to log com-
munity service hours, and 
records her time served.

Top of the � eld
Over a three-month 

span in the fall, more than 
100 schools across NCAA 
divisions competed using 
Helper Helper to track com-
munity service hours. The 
teams were ranked accord-
ing to hours served and 
participation rates among 
teams. Overall, student ath-
letes across all schools logged 
71,526 total hours as part of 
the competition.

Robins was ranked 
among the top 10 student-
athletes in the country for 
the number of community 
service hours she logged 
throughout the semester.

GW had two teams, 
lacrosse and gymnastics, 
among the top fi ve individual 
women’s teams nationwide 
in hours per student athlete. 
Members of GW’s gymnas-
tics team logged the second 
most hours on average, at 
25 hours per student athlete, 
and lacrosse came in fourth 
with 22.

Robins was sidelined by 
an injury in the fall, which 
gave her extra time to volun-
teer, but her interest in help-
ing victims of human traf-
fi cking was always there, she 
said.

Experience inside and out 
of the classroom

The summer before 
Robins’ junior year, she 
worked for Rep. Dave 
Reichert, R-Wash. Reichert 
co-sponsored the Prevent-
ing Sex Traffi  cking and 
Strengthening Families 
Act, a bill passed in 2014 
aimed at reducing sex traf-
fi cking of children in foster 
homes.

Robins was curious. She 
started searching for men-
tions of human traffi  cking 

news in the New York Times 
and was surprised how 
common the traffi  cking of 
minors was, even in the U.S.

Then, she realized GW 
had a course about human 
traffi  cking, taught by two 
assistant U.S. attorneys, 
Michael Frank and Zachary 
Terwilliger.

On the fi rst day of class, 
Robins sat in the front row.

“I’m like, this is some-
thing I’m really interested 
in and people behind me are 
like, ‘They’re federal pros-
ecutors, they’re going to ask 
you so many questions, they 
take down mobsters,’” Rob-
ins said. “But they’ve turned 
out to be two of my biggest 
mentors.”

In the third week of 
class, Robins asked her pro-
fessors how she could get 
more involved. They sug-
gested that she intern for 
Shared Hope International, 
an organization that com-
bats sex traffi  cking. Rob-
ins spent the summer as a 
policy intern for the non-
governmental organization. 
She got back in touch with 
her professors at the end of 
the summer, and they asked 
her if she would like to come 
work at the U.S. attorney’s 
offi  ce.

“I was like, ‘Yes, 
please!’” Robins said.

A future in criminal law
Robins said that she 

spends the majority of her 
time listening to jail calls. 
There’s a gold mine of evi-
dence in the calls pimps 
make from jail, some-
times even confessions, 
but Robins said that many 
attorneys don’t ever go 
through it.

“A lot of fun conversa-
tions, that’s for sure, but 
some of them are really 

valuable. We’ve actually 
used a lot of the work I’ve 
done in three diff erent 
court cases,” Robins said.

Robins said that some 
defendants have lines 
they repeat so often they 
become offi  ce jokes. One 
man said ‘You know what 
I’m saying,’ at the end of 
nearly all his sentences.

It isn’t always funny, 
though. Robins often has 
to work with sensitive and 
diffi  cult subject matter.

When she worked at 
Shared Hope, one of Rob-
ins’ responsibilities was 
to comb through all me-
dia mentions – 600 Google 
alerts worth of them – of 
child abuse and sex traf-
fi cking. One in particular, 
a 70-year-old man who 
was abusing children go-
ing to the elementary 

school next to his house, 
still sticks with her.

“He’d see kids passing 
every day so he started 
handing them cookies and 
‘Oh, if you come inside 
my house I’ll give you 
a cookie,’” Robins said. 
“And that was one where 
like, OK, self-care comes 
in. You’ve got to leave the 
offi  ce at the offi  ce and that 
was where I learned that 
lesson.”

It was a good time to 
learn it. Robins also recalls 
being handed crime scene 
photos during a case up-
date her fi rst week on the 
job at the U.S. attorney’s 
offi  ce.

“They handed me ac-
tual crime scene photos 
of one of the girls who 
had died and, it’s just like 
something straight out of 

CSI. You don’t think this 
like, actually happens, but 
you see things like her cell 
phone at the table, pills 
on the counter, and you’re 
like, ‘wow, this is real 
life,’” Robins said.

It can be sobering 
work, but Robins’ intern-
ship has made her want 
to become a criminal law-
yer. She had always been 
interested in law but had 
thought more about tax or 
energy law. Now, Robins 
wants to be a U.S. attorney.

Plus, she has a pretty 
good support system.

“Once I go home I have 
a puppy and I just kind of 
forget about everything, 
so that’s what I do to get 
over it,” Robins said. “But 
when I’m at work you 
just kind of use it to drive 
you.”
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Sophomore second baseman Rochelle Draper connects on a pitch Saturday against Fordham. 


