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Sen. Cory Booker, D–N.J., delivered the Commencement address to the Class of 2016 on the National Mall. Booker told graduates to remember the people surrounding them. DAN RICH | PHOTO EDITOR

‘Tell your truth.’

Booker calls for graduates to remember the details and ‘stay faithful’
ANDREW GOUDSWARD & SERA ROYAL
ASSISTANT NEWS EDITORS

For Sen. Cory Booker, D–N.J., it’s all in
the details.
In his speech directed to the Class of
2016, Booker told graduates that in their
drives to make big changes in the world,
they should never forget the details and
people along the way. He told them to always “stay faithful,” and to be aware of
the people helping them, not just of the
big goals they are trying to achieve.
“Sometimes you get so ambitious run-

ning to take the world that you forget that
we need to change our world first and
foremost, our world of friends, our world
of neighbors,” Booker said.
Booker, a former Rhodes scholar and
Stanford University and Yale Law School
graduate, said at times during his crusade
against injustice, he has forgotten the people immediately surrounding him.
When he was a city council member
in his hometown of Newark, N.J., Booker
lived in public housing in what he called
a violent and drug-plagued neighborhood
to better understand the plight of the poor

in his city.
While he served as Newark’s mayor,
he gained online fame and national attention for his interactions with constituents, including rescuing a neighbor from
a burning building in 2012, shoveling out
an elderly man’s sidewalk and rescuing a
dog who was left out in the cold.
During his time in public housing,
Booker said he befriended a group of boys
who lived in the building. Hassan Washington, one of the boys, reminded Booker
See SENATOR Page 5

Business school advising office
plagued with high turnover
AVERY ANAPOL
ASSISTANT NEWS EDITOR

DAN RICH | PHOTO EDITOR

Caroline Laguerre-Brown was named vice provost for diversity, equity and community
engagement at the Board of Trustees meeting Friday.

Officials hire new leader with
University-wide focus on diversity
SERA ROYAL
ASSISTANT NEWS EDITOR

After eight months, ofﬁcials have hired a new vice
provost for diversity, equity
and community engagement, University President
Steven Knapp announced
at the Board of Trustees
meeting Friday.
Caroline
LaguerreBrown, who has served as
the vice provost for institutional equity at Johns Hopkins University since 2010,
will take over the role on
Aug. 1. She will handle a
role more focused on community service and will
tackle issues for minority
students that oﬃcials have
prioritized over the past
academic year.
Laguerre-Brown will
take over for Vanessa Perry,
who has served as the interim vice provost for diversity
and inclusion since Terri
Harris Reed stepped down
from the role last September. Oﬃcials have shifted

the role to concentrate on
community engagement as
well as oversee the Title IX
oﬃce and disability support
services.
“At JHU, the position didn’t allow me to
have so much interaction
with the civic and community engagement aspects,”
Laguerre-Brown said. “So
the fact that this was so
prominent made it very attractive to me.”
She is the fourth highranking oﬃcial to come to
GW from Johns Hopkins
University since Knapp left
his provost position there
to become University president.
Laguerre-Brown added
that the diﬀerent positions
she has had in her 11 years
of working in higher education have allowed her to become an advocate for social
justice and inclusion. She
said that she added resources for disabled students and
created a plan for increasing
faculty diversity at Johns

Hopkins University.
She also worked for
the New York City Transit
Authority, where she dealt
with sexual harassment at
the New York Fire Department.
Laguerre-Brown said
during her time at Johns
Hopkins University, she
worked with Knapp when
he was the provost, and his
“long-standing interest in
diversity” and the strong
team in the Oﬃce of Diversity and Inclusion led her to
apply for the position.
Knapp said in an interview after the meeting that
he expects Laguerre-Brown
will “hit the ground running.”
“I’ve seen her interact
with faculty and staﬀ and
students, so I think she’s going to be a very eﬀective successor to Dr. Reed,” Knapp
said. “I think she’ll really
help us because community
engagement is also a part of
See DIVERSITY Page 5

Eleven members of
the business school advising center’s staﬀ have left
the oﬃce over the past 14
months, according to archived versions of the center’s website.
Only two out of the six
academic advisers currently
in the business school have
been at GW for more than a
year. One former employee
said that the high rate of
turnover is due to a misleading job description, a
chaotic environment and a
“climate of fear” within the
oﬃce.
The former employee,
who spoke on the condition of anonymity, left the
oﬃce earlier this year after
six years and said three additional employees have left
since his departure. He said
the turnover began in January 2010 when the advising
oﬃce underwent massive
restructuring.
Under this reorganization, academic advisers became “Undergraduate Student Experience Advisors,”
and took on additional responsibilities like teaching
sections of a two-semester,
one-credit course required
for freshmen on basic business practices.
That former employee
said advisers were required
to reapply for their positions after the changes to the
oﬃce. A University spokesman declined to comment
on this information.
University spokesman
Jason Shevrin said in an
email statement that the
University does not comment on individual personnel matters, but welcomes
student feedback regarding
their undergraduate business experiences.
“The GW School of
Business is committed to
ensuring every student has

a positive and productive
experience with their adviser,” Shevrin said.

Overworked

When Isabelle BajeuxBesnainou became associate dean for undergraduate
programs in May 2012, advisers were working at least
10 additional hours each
week, the former employee
said.
The former employee
said
Bajeux-Besnainou
implemented “super Saturdays” once a month, requiring advisers to come to
work on a Saturday to catch
up on administrative tasks.
Advisers were also required
to do administrative work
for Lemonade Day, a program that started in 2013
that pairs business school
students with local elementary and middle schools to
teach children about entrepreneurship.
The employee estimated that advisers were
working between 50 and 60
hours per week, but the job
description advertised 40.
“It’s so much more than
published,” the employee
said. “It’s completely false
advertising. The job description is an absolute joke.”
The employee described Bajeux-Besnainou
as “out of touch” with the
employees who worked
under her and said that she
communicated with the ofﬁce mostly through her assistant, rarely speaking with
center employees directly.
Bajeux-Besnainou said
in an email that she was
“shocked” by the allegations and that none of them
were true.
Leo Moersen, the associate dean for undergraduate programs in the
business school, said in an
email that the claims about
Bajeux-Besnainou are false.
“Isabelle
BajeuxBesnainou was a highly-

valued leader who collaborated with students, faculty
and staﬀ to accomplish a
signiﬁcant amount during
her time at GWSB,” Moersen said.

Seventy percent dissatisfaction

The employee said the
current executive director
of undergraduate advising and programs, Mirasol
Española, has also pushed
undergraduate advisers to
leave.
During his time at GW,
the former employee said
he discussed the high turnover rates with Española.
He said that Española used
his feedback against him
in his annual review and
encouraged him to leave
by handing him lists of job
openings at other colleges.
In 2014, employees underwent an oﬃce-wide survey of their experiences in
the position. The employee
said while he and others
gave “copious” responses
about oﬃce morale, they
never saw the full results.
One of the slides, he
said, showed that nearly 70
percent of the respondents
reported being dissatisﬁed
in their positions and that
they would not recommend
the job to a friend. The University spokesman declined
to share the audit results.
While the employee
said many of his colleagues
were distressed by this information, Española didn’t
say the oﬃce would work
on improving the climate.
“We don’t talk about
what’s not working,” he
said.
Española could not
be reached for comment,
but Moersen, the associate dean, said Española is
“widely recognized for the
professionalism and collegiality that exist within Undergraduate Programs and
Advising.”
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CRIME LOG
UNLAWFUL POSSESSION OF ALCOHOL/ DRUG LAW VIOLATION
Guthridge Hall
5/4/2016 - 10:50 p.m.
Case closed

University Police Department oﬃcers responded to an activated smoke detector
and smelled burning marijuana coming from a student’s residence hall room.
Housing staﬀ searched the room and found marijuana, drug paraphernalia and
alcohol.
Referred for disciplinary action

DRUG LAW VIOLATION
Support building
5/5/2016 - 11:20 a.m.
Case closed

UPD responded to a report of a suspicious odor coming from a package that
was sent to package services. Oﬃcers detected the smell of marijuana coming
from the package and informed the U.S. Postal Inspection Service. A U.S. postal
inspector responded to the scene and interviewed the student that the package
belonged to. The student opened the package, which contained an ounce of
marijuana. The postal inspector decided not to pursue criminal charges against
the student.
Referred for disciplinary action

ROBBERY FORCE AND VIOLENCE
Off campus
5/6/2016 - 2:45 a.m.
Case closed

Metropolitan Police Department oﬃcers reported to UPD that a male student
was robbed by four individuals, who were last seen traveling in the direction of
GW’s campus. GW police made contact with the student, who reported being
robbed and assaulted by two male subjects. The other two subjects were present
but did not participate in the crime.
Referred to MPD

PUBLIC DRUNKENNESS
Townhouse Row
5/8/2016 - 5:55 a.m.
Case closed

UPD responded to a report of a sick student. While on the scene, oﬃcers
observed the male student was intoxicated. He was assessed and transferred to
GW Hospital by EMeRG for further treatment.
Referred for disciplinary action

DESTRUCTION OF PROPERTY/ VANDALISM

District House
5/9/2016 - Unknown time
Case open

A contractor reported to UPD that she saw graﬃti on the ﬁrst-ﬂoor exterior
window and drawings near the loading dock outside.
Open case

ATTEMPTED THEFT
Marvin Center
5/10/2016 - 1:07 p.m.
Case closed

A contractor reported to UPD that his co-worker stopped three male subjects
that removed a gallon of iced tea from the freezer. Neither the contractor or the
co-workers were able to provide information on the subjects.
No identifiable suspects

—Compiled by Robin Eberhardt

MAY 9, 2016 • Page 3

NEWS

THE GW HATCHET

Operating budget to hit $1 billion next fiscal year
AVERY ANAPOL
ASSISTANT NEWS EDITOR

The University’s operating budget will reach $1
billion next ﬁscal year, the
Board of Trustees voted Friday.
The budget increased
by 7 percent from last ﬁscal
year’s $935 million budget –
which reﬂects similar rises in
enrollment and tuition revenue for the upcoming ﬁscal
year. The board also voted
on a smaller construction
budget for the upcoming
year, as major projects wrap
up on campus.
University spokeswoman Maralee Csellar said in an
email that an increase in enrollment led to the increase
in the budget for the coming
year.

DAN RICH | PHOTO EDITOR

Nelson Carbonell gives updates to the Board of Trustees. The board approved a $1 billion
operating budget for next fiscal year.

“The operating budget
reﬂects an improvement in
graduate enrollments and
our ongoing eﬀorts to make
reductions in the central administration,” the release
said.
Tuition revenue makes
up about 75 percent of the
University’s operating budget, which covers non-construction expenses like salaries and daily operations.
The board approved a
smaller capital budget of $85.
3 million – about 36 percent
less than last year. Csellar
said in an email that the capital budget decreased because
major construction projects
were completed this year,
including new residence hall
District House, which is set
to open in the fall.
From ﬁscal years 2012 to

2014, the capital budget totaled more than $400 million.
The capital budget this
ﬁscal year will cover renovation and maintenance projects, including construction
on the upper ﬂoors of the Science and Engineering Hall,
renovations to the Corcoran
School of Arts and Design’s
Flagg Building on 17th Street
and residence halls, according to a University release.
The board also approved
an “up to 3 percent” increase
in performance-based bonuses for faculty and staﬀ,
according to the release. This
increase is consistent with
raises in the past few years,
which faculty have opposed,
asking the University instead to contribute more to
covering rising health insurance costs.

UPD chief prioritizes promoting officers within department
ROBIN EBERHARDT
NEWS EDITOR

The University Police
Department recently promoted two oﬃcers to detectives – part of the new
chief’s hiring strategy.
UPD Chief RaShall
Brackney said in an email
that professional development within UPD is one of
her priorities as chief. Oﬃcers and experts said making oﬃcers aware that they
can be promoted to higher
positions can improve relationships among members
of the department – especially at GW, where UPD
has been hit by six lawsuits
from former oﬃcers in the
past ﬁve years.
“Like all other oﬃces
and departments at the
University, GWPD is committed to maintaining a
diverse and inclusive workforce comprised of talented,
qualiﬁed and hardworking individuals,” Brackney
said.
University spokeswoman Maralee Csellar declined
to comment on the UPD
detective promotions, citing a University policy to
not comment on personnel

matters. She declined to say
when the oﬃcers were originally hired and when they
were promoted.
One oﬃcer, who spoke
on the condition of anonymity because UPD oﬃcers
are not allowed to speak to
the media, said Brackney’s
strategy is encouraging to
oﬃcers.
“She seems fair to me,”
he said. “It gives everybody
an opportunity to go up and
grow.”
He said the two oﬃcers
promoted to detective positions were also the ﬁrst Latino and Filipino detectives
in the department in at least
10 years.
The longtime oﬃcer said
he appreciates that there are
minority detectives because
diversity in that particular rank now matches the
diversity of GW’s student
body.
Brackney said in the fall
that one of her goals was to
shift the department’s culture to be more inclusive.
She began in the position
last summer.
Two years ago, oﬃcers
reported a hostile work environment and an “us vs.
them” mentality between

No updates on climate
survey, sexual assault
prevention committee
LILLIANNA BYINGTON
CONTRIBUTING NEWS EDITOR

About seven months after oﬃcials distributed GW’s
second campus climate survey to students, there are no
updates on the results.
University spokesman
Kurtis Hiatt said there is
no new information on the
results from the survey on
sexual assault and abuse on
campus or on the work of a
committee focused on sexual
assault and prevention that
started meeting more than
a year ago. Experts said ofﬁcials should be transparent
because informing the entire
University community on
their progress leads to more
productive outcomes.
Rory Muhammad, the
Title IX coordinator, declined
to comment on progress from
the meetings of the Committee on Sexual Assault Prevention and Response and what
members are discussing in
the meetings. Muhammad
also declined to comment on
reports from the committee
and when the results of the
survey will be released.

Climate survey
Oﬃcials conﬁrmed in
November that the Oﬃce of
Diversity and Inclusion and
the Oﬃce of Research and
Analysis were conducting
their second annual survey
on unwanted sexual experiences on campus. In the
second year of the survey,
oﬃcials said they hoped to
get feedback on recent eﬀorts

to prevent sexual assault on
campus and educate students
about available resources.
The ﬁrst campus climate
survey, which was taken by
713 graduate and undergraduate students, found 80 percent of students did not know
how to contact the Title IX ofﬁce. The survey results were
released in January last year.
The results of the survey
fueled a push for in-person
sexual assault prevention
training at freshman orientation. Freshmen were required
to attend sexual assault prevention training, and 97 percent completed the program.
Katie Eichele, the director of the Aurora Center for
Advocacy & Education at
the University of Minnesota,
which develops policies and
protocols for responding to
sexual assault, said it is important to share the results
of the campus climate survey
with the student body because students will push for
policy changes.
“I have found that the
student voice and the student
perspective is probably the
most powerful in engaging
university
administration
across the nation,” she said.
She said policies on releasing information diﬀer
among public and private institutions, and because GW is
a private institution, oﬃcials
might have more leeway on
when they can release results.
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oﬃcers and supervisors in
the department under former UPD Chief Kevin Hay.
Those oﬃcers described
Hay’s management as a
“carte blanche system,” in
which supervisors dealt
with issues in the department instead of the chief
handling them.
Five former UPD oﬃcers
have ﬁled lawsuits claiming
racial discrimination in the
department. Most recently,
former UPD security oﬃcer
Bernard Nono ﬁled a suit
against GW in March, alleging that the University refused to rehire him because
of his race after he was ﬁred
from the department for being charged with driving
while impaired.
Last month, former
UPD oﬃcer Linda Queen
settled her gender discrimination and harassment suit
against the University for
an undisclosed amount. She
ﬁled the lawsuit last year.
Anne-Marie Hakstian,
a professor at Salem State
University who studies
workplace discrimination,
said leadership style is a key
factor in repairing a department that has been accused
of discrimination.

Hakstian, who earned
her undergraduate and law
degrees from GW, said she
thinks Brackney’s policy of
promoting current oﬃcers
to positions higher up in the
department could “absolutely” change the culture of
the department.
“I think it helps make
people think that they are
valued, that their contributions are important,” Hak-

stian said. “It motivates
people in the department
to strive for excellence for
those promotions because
they see it’s possible.”
Craig Futterman, a law
professor at the University
of Chicago who has studied police accountability,
said racial diversity within
a department can positively
aﬀect the internal culture
among members of the de-

partment.
He said a diverse department makes the oﬃcers
perform their jobs more effectively within the community and “speaks volumes
about the fairness in the department.”
“Even in departments
without a history of discrimination, racial diversity, in
particular, is a good thing,”
he said.
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UPD Chief RaShall Brackney said in an email that professional development within UPD is
one of her priorities as chief.

Columbian College of Arts & Sciences

CELEBRATION
Candidates for Master’s and Doctoral Degrees
Friday May 13, 2016 8:30am
Smith Center

Graduates MUST line up in Funger Hall (2201 G St.) between 8-8:15 am to start processing at 8:25am

Participating Departments
and Programs

Ticket Information
Each graduate will receive 6 tickets to the Smith
Center for guests. Overflow seating in other venues
featuring video feed will be available for guests
without tickets as well as a Live Webcast. You may
contact ccascele@gwu.edu with any Celebration
questions.
Tickets will be distributed in Smith Hall 118 between
9am and 4:30 pm from April 12-May 11
Please allow time to pick up your tickets and to show
your graduation survey confirmation receipt, as
there may be a line.
Tickets will be distributed to graduates ONLY.
Please bring your GWorld card!
For further information see
https://columbian.gwu.edu/celebration

American Studies
Anatomical and Translational Sciences
Anthropology
Art and the Book
Art Therapy
Biochemistry
Biological Sciences
Biomedical Sciences
Biostatistics
Chemistry
Classical Acting
Criminology/Sociology
Dance
Data Science
Economics
English
Environmental Resource Policy
Exhibition Design
Fine Arts/Art History
Forensic Psychology
Forensic Sciences
Geography
History
Human Paleobiology
Interior Architecture and Design
Interior Design
Jewish Cultural Arts
Leadership Education and Development
Legal Institutions and Theory
Mathematics/Applied Mathematics
Media and Public Affairs
Media and Strategic Communication
Molecular Biochemistry and Bioinformatics
Museum Studies
New Media Photojournalism
Organizational Sciences
Philosophy & Social Policy
Physics
Political Science
Production Design
Professional Psychology
Psychology
Public Administration
Public Policy
Public Policy and Administration
Religion (Islamic Studies)
Speech and Hearing Sciences
Statistics
Women’s Studies
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WHAT THE UNIVERSITY WON'T TALK ABOUT THIS WEEK
Results from a business school advising center audit p. 1

FROM

THE FORUM

blogs.gwhatchet.com/theforum

—ALUMNA MAYA WEINSTEIN, on her experience with the University after her sexual assault • May 4

GW should make it easier to graduate early
We’ve all heard that college
should be the best four years of
our lives. But for many students,
four years isn’t all fun – it’s just
extra debt.
And while it’s good that
most GW students graduate
within four years, the University
should offer programs that allow students to graduate early
or accomplish more things in the
time that they are students. It’s
hard enough to get through four
years of college and complete
requirements if students didn’t
come to GW with college credits
or if they want to study abroad
or double major. And usually
if they want to graduate early,
studying abroad or double-majoring is downright impossible.
So, GW should create a
specific path for students who
want to graduate a semester or
two early, so students can save
money, start their careers earlier
or get a head start on graduate
school.
Students at American University, one of GW’s peer institutions, can graduate early
through a three-year degree program. Incoming freshmen can
apply directly into undergraduate programs that allow students
to take classes during two summers in D.C. and take normal
course loads during the school
year.
If a student’s three-year program cost includes getting to
live in D.C. for two summers,
then students would be able to
have internships. GW’s marketing is already so heavily geared
towards internships, so if undergraduate programs required students to stay over the summer
for classes, more students would
be able to gain professional experience at the same time.
Each of American University’s three-year programs include majors similar to ones at
GW, such as public policy and
pre-law. But American University students finish their degrees
in a shorter amount of time and

can start their careers sooner. For
some, an extra year of job experience could also make them more
attractive to graduate schools.
While some students graduate early just because they have
enough credits before their four
years are up, a lot of students –
like myself – would have been
interested in planning to graduate early from the start. While
you can take summer classes on
top of GW’s normal four-year
degree programs to get ahead
on credits, those credits aren’t
factored into the tuition. By the
time you take all the summer
classes you’d need, you’re lessening the likelihood of lowering
your post-graduation debt.

Sara Merken
Writer
And while students can enroll in several combined degree
programs in which they can
graduate with bachelor’s and
master’s degrees in five years,
many students – like myself –
are not interested in earning
graduate degrees right away.
Officials should also work to
smooth the process for transferring credits from study abroad
and from other U.S. universities. When I went abroad last
fall, only two of the courses from
my abroad university counted
toward my major and minor
at GW. If all five of my classes
were approved, I would have
been able to graduate a semester
early, saving my parents money
and allowing me to jump right
into my future plans.
One of my best friends
from high school graduated
this spring from the program at
American University. We both
graduated from high school in
2013 and began college the following fall, but he is beginning a
full-time job this July, while I’m
still in school for another year.

Although I’m happy that I’m
able to have a little more time
enjoying college, attending his
graduation made me think about
what my life would have been
like if I had the option to graduate earlier.
GW is a step behind its
neighboring universities when
it should be two steps ahead to
show potential students that
the University has the best opportunities in the area. Officials
often boast about how prepared
students are for life after college,
but they make it harder for students to get there sooner.
Although students at GW
could still make the decision
to take the same courses and
graduate in four years, the option to graduate early is valuable to students worried about
debt and might attract future
students who foresee financing
a GW education as a challenge.
A full year less of paying tuition
can make a significant difference
in plans after college, whether
it’s paying for an apartment in
D.C. or saving money for graduate school.
—Sara Merken, a junior majoring in journalism, is a Hatchet
opinions writer.
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to navigate my way through
the waitlist process, I’ve realized how broken the housing
system is – from how students
are assigned rooms to the quality of residence halls. As a rising junior, I’m part of the first
junior class mandated to live on
campus. Despite being forced
to live on campus, GW officials
aren’t fair in their housing assignments for rising juniors.
The way it is now, secondand third-year students are on
level playing fields for housing
assignments. In order to accommodate juniors who are forced
to live on campus, GW should
design a housing system that
rewards older students.

Sky Singer
Writer
Giving housing preference
to older students on campus is
the right thing to do, and many
universities consider seniority
in their housing assignments.
American University, one of
GW’s peer institutions, designates higher quality and more
private housing – such as singles, newer dorms and junioronly housing – for upperclassmen.
If
upperclassmen
must
live on campus and are possibly forced to spend more
money than they would for an
apartment in the area, officials
should make upperclassmen
living experiences the absolute
best. Having a quality living
situation is an important factor
in students’ happiness and sta-

Cartoon by Lauren Roll

bility on campus.
If the quality of housing at
GW was more consistent across
residence halls, then a lottery
assignment system wouldn’t
be as much of a problem. But
when sophomores have equal
chances as juniors to live in
brand new residence halls, it
feels completely unfair, since
we are forced to live on campus
in the first place.
The University announced
it would renovate and upgrade
four residence halls over the
summer. While renovations
are a start, older GW residence
halls need significant restoration to be up to par with newer
buildings. And if officials can’t
do that because of the time and
money it would take, the University should establish a new
room assignment process to
give older students something
in return for staying on campus.
I was extremely lucky to
have housing in Amsterdam
Hall as a sophomore. But looking back, it doesn’t seem right
that I had better housing than
some juniors will this upcoming year.
Rectifying this problem
should be one of officials’ top
priorities. Housing is an integral part of student life on campus. A dorm room is a home
away from home, a place where
students can retreat to feel secure and happy. GW needs to
do more to ensure students feel
at home on campus, especially
when they are requiring us to
live here anyway.
—Sky Singer, a sophomore
majoring in political science, is a
Hatchet opinions writer.
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STAFF EDITORIAL

Stories to watch
this summer
If you’re not staying at
GW this summer for classes
or an internship, it’s easy to
forget about things going on
in Foggy Bottom and to tune
out decisions that officials
might make over the next few
months.
Last summer, University
officials made two big decisions while students were
away from campus, including attempting to change
Gelman Library’s hours and
adding a new fraternity. Officials might make some more
big decisions this summer –
or at least make headway on
them – and students can be
on the lookout for stories that
will likely come up over the
next few months.

Students can be on
the lookout for stories
that will likely come
up over the next few
months.
Finding a director of
Mental Health Services

Rising juniors should receive better housing
At the end of my freshman
year, I left for the summer excited to know I would come
back to a nicer place to live on
campus. I survived freshman
year in Thurston Hall, and I
knew that my housing would
only get better from there. I felt
confident that my sophomore
year would be spent living in
a cleaner, newer residence hall,
as I was assigned to Amsterdam
Hall. Now, as a rising junior, I
cannot say the same thing.
I left campus last week
without a housing assignment
for the fall. After a few issues
on my end with my housing
application, I’m on the housing
waitlist and won’t be placed
in a room until mid-summer.
When I asked the housing staff
where I could end up living,
they told me it could be any
residence hall – from Shenkman Hall to anywhere on the
Mount Vernon Campus.
Executive Director of GW
Housing & Financial Services
Seth Weinshel said that while
there are many factors that play
into how students are placed
on the housing waitlist, officials intend to accommodate all
students.
“This year, because the
University shifted the housing
application process to later in
spring (allowing students to
clear holds on their accounts,
finalize plans for study abroad
and determine if they will need
on-campus housing), the waitlist is the lowest it has been in
many years,” Weinshel said in
an email.
While the number of students on the waitlist might be
lower this year, as I’ve begun

Sexual assault survivors deserve more from university
officials.
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The former director of
Mental Health Services, Silvio Weisner, stepped down
last September after officials
found out he was unlicensed
to practice psychology in
D.C. After almost eight
months, officials have not
filled the position and there
have been no updates on the
search for Weisner ’s replacement.
While there are probably several reasons officials
haven’t hired someone yet –
such as top notch applicants
not applying due to the inner
turmoil MHS seems to be in –
it’s unfair for officials to not
tell students what’s happening.
Officials have made mental health a main focus on
campus, and student organizations have followed suit,
especially after three suicides
on campus two years ago.
But now that GW has
gone almost a full academic
year without providing any
information on the search for
a new director, it feels like
the focus on mental health
has fallen by the wayside. If
students’ mental health is really a priority for University
officials, we should at least
hear about progress on the
search this summer. It would
be better for officials to come
forward, acknowledge they
made a mistake with Weisner
– and other MHS staff who
were unlicensed – and tell us
when they plan to fill the director position.
After a year of instability,
a new MHS director could
change how students view
MHS. Officials should look to
bring in another university’s
assistant director or someone
with commensurate experience who can balance and
restructure MHS. The summer seems like the opportune
time to hire a new director,
when the demand for clinicians on campus is lower,
and the new director could
have time to get to know the
department.

Changes in the provost’s
office

When former Provost
Steven Lerman resigned, the
University lost a provost that
had close relationships with
faculty, met regularly with
students and was a known
face on campus.
But Lerman leaving the

post wasn’t the only change
in the provost’s office this
year. Interim Provost Forrest
Maltzman has taken the initiative to make several important changes to roles in
the provost’s office.
After Paul Schiff Berman,
the former vice provost for
online learning and academic
innovation, stepped down,
Maltzman consolidated his
position with the vice provost for libraries. And when
Vice Provost for Diversity
and Inclusion Terri Harris Reed resigned last fall,
Maltzman changed the position to include community
engagement.
As officials prepare to
launch the provost search,
they should spend some time
prioritizing what they want
from a new provost, and try
to find someone who works
well within the changes that
Maltzman has made to the
office. A provost should be
an active member of campus
who makes it his or her priority to engage with students
and faculty members. The
new provost should be able
to come to the University and
continue the changes that
Maltzman made, while also
finishing out the University’s
strategic plan that Lerman
penned.
With the next round of
budget cuts coming at the
start of next fiscal year in
July, we can expect that the
provost’s office will have to
cut from the strategic plan,
given that many of the strategic plan’s goals have already been cut and delayed
during previous rounds of
budget cuts. And perhaps,
the provost’s office will undergo more changes throughout the next few months as
Maltzman continues to lead
the office.

Smoothing out kinks in
the housing system

In 2013, officials announced juniors would be
required to live on campus,
starting with the Class of
2018. In the first year of the
new mandate, juniors have
been placed on the waitlist
before freshmen have even
gotten housing assignments.
This summer will be a
waiting game for students
on the housing waitlist to
see where they’ll be placed.
Some students, particularly
rising juniors, might have
some tougher waters to navigate. Not only are juniors
forced to live on campus, but
to be placed on the waitlist
after not being able to move
off campus is an unnecessary
headache for these students.
As incoming freshmen
get ready to move to campus, it’s important for them
to be aware of the problems
in the housing system. While
they might end up getting a
huge upgrade between their
freshman and sophomore
year housing assignments –
since rising juniors no longer
have housing priority over
rising sophomores – they
also might risk dealing with
more cramped housing in the
future if something doesn’t
change.
Officials need to make
GW housing more attractive,
especially for upperclassmen.
They have the opportunity to
do that by adding better food
options to the basement of
District House, which will
be open when students come
back to campus in the fall.
The University needs to give
students a reason to want to
be on campus, and right now,
some students don’t have
that.
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Research revenue rises
in engineering school
AVERY ANAPOL
ASSISTANT NEWS EDITOR
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Graduates and families gathered on the National Mall Sunday for University Commencement.
Julia Haigney, who graduated from the law school, addressed the Class of 2016.

New Jersey senator advises
graduates to be ‘thermostats’
From Page 1
of his father, with his
quick wit and his struggles of being raised by
a single mother. Booker
said he grew concerned
when the boys started using drugs, which inspired
him to want to start a
mentoring program.
Then, in 2006, Booker
became mayor and said
he got distracted “chasing after my big dream of
changing the world.”
About a month into
his term, he was called
to the scene of a shooting and said, at first, he
hardly noticed who the
victims were.
When he got home later that night and checked
the police report, he was
“stung” to recognize one
victim’s name: Hassan
Washington.
Booker said the sorrow at the funeral was
unbearable, with mourners bemoaning “a reality
that is all too common in
America – another boy in
a box.”
“We were all there for
his death, but where were
we for his life?” he said.
“We are Americans one to
another, but we lose thousands of our children each
year because of indifference, because of apathy,
because we are just tolerating one another. We
aren’t linked by love.”
Booker said his father,
who died shortly before
he became a U.S. senator,
had said, “It’s not about
the world. It’s about you.”
In that moment, Booker
said it felt as if he had let
his father down by not
doing enough for Washington.
Booker referenced his
parents throughout his
speech, shaping his words
to the graduates based on
advice from his father. He
said speaking on the National Mall was a particularly poignant moment
because his parents had
their first date at the nearby Jefferson Memorial.
He said his father told
Booker that there are two
ways you can go through
life – as a thermometer or
as a thermostat – and that
graduates should always
be thermostats to change
the world, not reflect it.
“A thermometer just
reflects the world that is
out there,” he said. “If
it’s hot, you get hot. If it’s
cold, you get cold. You are
just a reflection of what is,
but a thermostat, it changes the temperature. It focuses on itself, it sets the
level. Tell your truth.”

He ended his speech
telling the graduates to
“stay faithful,” saying
they have succeeded so
far by believing in themselves, in each other and
in their country. He said
he succeeded because he
was faithful to the lessons
his parents taught him.
“I want you to know
that the world is calling
you, and your nation is
calling you,” Booker said.
“Heed that, but there are
also small voices calling
you, too right next to you,
right around you. Heed
that call. Understand that
you may not be called to
change the whole world,
but to one person this day,
you can make a world of
difference.”

“Sometimes you
get so ambitious
running to
take the world
that you forget
that we need
to change our
world first and
foremost, our
world of friends,
our world of
neighbors.”
CORY BOOKER
2016 Commencement Speaker
The social mediasavvy senator took selfies
with students gathered
on the National Mall, and
in the hours after the ceremony, Booker responded
to tweets from students
on Twitter, thanking them
for listening to his words
and wishing them luck.
The
University’s
Snapchat account, where
Booker first announced he
would be Commencement
speaker, showed students
gathering on the National
Mall Sunday, including
showing off decorated
graduation caps and debuting special Snapchat
filters.
Officials had said they
hoped to keep the audience engaged during the
ceremony by using social
media.
Julia Haigney, the student speaker who first
received her bachelor ’s
degree in international affairs in 2011 and has now
earned a law degree, told

graduates to branch out
and “try some green eggs
and ham” before deciding
what their interests are.
“Like Dr. Seuss’ main
character in ‘Green Eggs
and Ham,’ I often have
strong opinions about
what I like and what I
don’t,” Haigney said.
“But, also like Dr. Seuss’
main character, my first
impressions often deceive
me and trying new things
has allowed me to maximize my GW experience.”
Haigney
said
her
“green eggs and ham” included moving to a new
city, studying abroad
twice and living in Thurston Hall three times.
She thanked her mentors
and the community at the
University for their support and congratulated
the Class of 2016 on their
achievements.
“As you move forward in the world, I ask
that you find your own
green eggs and ham and
continue to try them,”
Haigney said. “Pioneer a
field, take a risk or start
a new adventure. Your
green eggs and ham may
change the course of history.”
At
the
ceremony,
Booker, Baroness Joanna
Shields and Albert Harrison Small received honorary degrees.
Shields, the under secretary of state and minister for internet safety
for the United Kingdom,
spoke at the business
school’s commencement
celebration Friday. Small
is a philanthropist and
president of Southern Engineering Corporation, a
real estate and construction firm. He donated the
Washingtoniana Collection to the University in
2011.
University President
Steven Knapp said in an
interview that he hopes
graduates will use the
skills they learned at the
University to benefit the
larger community.
“I know they’re going to take what they’ve
learned here and apply it
to making a difference in
the lives of others, and
I encourage them to always keep those ideals in
mind,” he said in an interview. “I think our graduates will be pleased to be
sent out into the world
with this kind of rousing
send-off.”
At the end of the ceremony, Knapp left the
graduates with a brief
charge: “Go out, be the
light, remain faithful and
change our world.”

Federal subsidies from
research grants at the engineering school are expected
to bring in $3 million this
fiscal year – greater than any
amount in any of the past
four fiscal years.
Revenue from federal
grants in SEAS is 19 percent higher so far this fiscal
year than the total revenue
in 2015. Officials said the
increase in the school is
largely because of the new
facilities in the Science and
Engineering Hall. They said
the complex is paying for itself by attracting high-quality faculty members with
large research grants.
David Dolling, the dean
of the School of Engineering
and Applied Science, said
at a Faculty Senate meeting
earlier this month that the
opening of the Science and
Engineering Hall last year is
behind the increase, which
comes after a decade of slow
growth in these investments
University-wide.
“The millions of dollars
that we’re raising for professorships allow us to attract the kind of faculty who
bring very large research
grants which carry a lot of
IDC,” Dolling said.
IDC, or indirect cost recoveries, are the bonuses
the University receives from
federal grants, which help
to cover overhead costs for
research – such lab space
or keeping the lights on in
buildings. That money is
divided among the dean’s
office, the professor conducting the research and the
department to which that
professor belongs.
A combination of retiring faculty and new hires
has brought nearly 50 new
faces to the SEAS faculty
over the past six or seven
years, Dolling said in the
meeting. Many of these new
professors have brought in
significant research grants,
contributing to the rise in
federal funds.

“Our faculty are already
winning prestigious national research grants and
commercializing the technologies coming out of their
labs,” Dolling said. “We
continue to encourage our
faculty to seek grants and
federal funding that works
toward solutions to and new
perspectives on significant
engineering challenges facing society.”
University spokeswoman Maralee Csellar said
staff in the Office of the Vice
President of Research have
been improving resources
for research faculty by offering consultation and grantediting services, investing in
cross-disciplinary research
institutes and providing access to funding databases.

“The millions of dollars
that we’re raising for
professorships allow us
to attract the kind of
faculty who bring very
large research grants
which carry a lot of
IDC.”

DAVID DOLLING

Dean of the School of
Engineering and Applied
Science
“The University’s investments in cross-disciplinary research institutes, faculty recruitment and research
facilities are all increasing
the competitiveness of grant
proposals submitted by GW
investigators,” Csellar said.
In the past two years,
the University has more
than doubled the percentage of funding that is returned to its schools in federal subsidies. This federal
funding increase comes as
officials focus more on raising the University’s research
profile, a major goal of the
10-year strategic plan.

In an email, Dolling
said he is looking forward
to continuing the momentum for federal research and
grant funding into next year,
but declined to say exactly
how much money he hopes
to bring in.
Research spending in
the engineering school has
risen with the increase in
subsidies – increasing about
14 percent from last year to
reach nearly $10 million –
but has not reached its 2009
peak, when researchers
spent $12 million.
Revenue from federal
research grants was originally part of the three-part
plan to pay for the Science and Engineering Hall.
When that plan fell through,
officials used revenue from
the Avenue complex and
took out bonds to pay for
the $275 million building.
Those bonds, along with
debts from other capital
projects, have contributed
to the University’s debt,
which is now roughly the
same size as its $1.6 billion
endowment.
Matt Hourihan, the director of the Research and
Development Budget and
Policy Program for the
American Association for
the Advancement of Science, said federal funding for university research
nationwide is increasing
again after major cuts to
programs like the National
Science Foundation a few
years ago.
Hourihan said that federal organizations like the
NSF and the National Institutes of Health still provide
about 60 percent of research
and development funding
for schools and that science
and engineering schools, in
particular, still benefit most
from federal grants.
“The federal government is the lone entity that
is able to provide sustained
funding for riskier research
activities with longer time
horizons and uncertain payouts,” Hourihan said.

New diversity chief hired
From Page 1
diversity, equity and community engagement.”
Knapp said at the board
meeting that students have
become more open about
their experiences on campus
as a result of the Black Lives
Matter movement and the
spotlight on sexual assault
prevention. He said he met
with student leaders of multicultural student groups to
discuss their student experiences last fall.
“It was a very important
discussion and eye-opening,”
he said. “It was the first time
I’ve had the opportunity to
hear directly from students.
Students were much more
forthcoming with comments

on things they’ve experienced in and out of the classroom and things that we we
need to address.”
Knapp said he took part
in similar discussions with
students and faculty across
D.C. universities to understand what officials should
do to improve the environment for minority students.
Interim Provost Forrest
Maltzman said he wants
Laguerre-Brown to focus on
incorporating the Center for
Civic Engagement and Public Service into the role as the
head of diversity efforts “to
enhance our understanding
of diversity through civic involvements.” He said he also
hopes she will make the Title
IX office more accessible.

“One of the things I’m
expecting her to do is to try
to really make sure that the
University climate is a really
inclusive and welcoming climate for all of our students,”
Maltzman said. “So the diversity and inclusion office plays
a lead role there.”
Maltzman said an inclusive campus climate is
important for recruiting and
graduating students from underrepresented populations.
“Part of it – a good piece
of it and one of the things
she’ll be doing a lot of – is
training for faculty and staff
as well as students, so that
people can live in a diverse
community, which many
people have not grown up
in,” he said.
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BASEBALL

NUMBER
CRUNCH

73

at Saint Louis
Thursday-Saturday
Baseball takes on the Billikens for its final series of the regular season. The
Colonials look to solidify a spot in the 2016 Atlantic 10 tournament, played
in Bronx, NY on May 25-28.

Career stolen base total for junior Megan Linn, whose fourth-inning steal against
Saint Louis on Thursday set a program record.

Two straight losses end Colonials’ playoff run
MATT CULLEN
CONTRIBUTING SPORTS EDITOR

After the entire tournament was washed out the
day before, softball dropped
its only two games of the
double-elimination Atlantic
10 tournament Thursday afternoon.
Both Massachusetts and
Saint Louis were able to get
the better of GW (10-13 A-10)
in the Colonials’ first postseason appearance since 2013
and fourth in program history.
Despite an abrupt ending
to their season, the year was
not an unsuccessful one for
the Colonials. They finished
with program records for
doubles (81), triples (21), sacrifice hits (60) and entered the
conference tournament as the
No. 6 seed.
“This year the team really understood how we are
going to accomplish things,
which is really becoming a
family,” head coach Stacey
Schramm said. “It made such
a difference and created a
great environment. That was
the difference between this
year and last year. Last year’s
team had a ton more talent,
but this year’s team played
together like a true and hardcore family.”

Game one vs. UMass

After a slow first inning
for the Colonials’ bats, UMass
got on the board early. An infield single and a walk given
up by sophomore Sarah Costlow gave the Minutewomen
(15-6 A-10) two runners on
with only one out. UMass
junior Tara Klee stepped into
the batter’s box and sent a
hit over the left field fence to
hand her team a 3–0 lead.
In the second inning, the
Colonials tried to respond,

DAN RICH | PHOTO EDITOR
Sophomore Sarah Costlow winds up against Massachusetts on Thursday. Costlow led the Colonials with 188 innings pitched and a
2.72 ERA this season.

aggressively swinging at
Minutewomen sophomore
Meg Colleran’s pitches. Senior Carlee Gray grabbed
ahold of one to lead off the inning with a hard single up the
middle. Her base hit ended
up as the only one for GW in
the first game of the day.
Colleran settled in, picking up the final two outs of
the second inning as well as
setting down all three Colonial batters in order during
innings three, four and five.
The Minutewomen added to their lead in the third
inning, due to poor defense
by GW. UMass runners stood

at second and third with no
outs after the Colonials committed two errors. Next up,
senior Lindsey Zenk lined a
ball over the Colonials second baseman’s head and as
it dropped into the outfield,
both runners scored – making it a 5–0 game.
“The name of the game
is catch the ball, field the
ball, throw the ball and
have good, solid at-bats,”
Schramm said. “We didn’t
do that, and UMass did.
When we hit a ton of ground
balls, they made the plays,
but when they hit a ton of
ground balls, we didn’t

make the plays.”
By the bottom of the
fourth inning, it was clear
that it was the Minutewomen’s game to lose. After the
first three batters reached
base safely, including an RBI
double, Schramm handed the
ball to freshman Jayme Cone
on the mound.
The change didn’t solve
any problems for the Colonials. Cone allowed the deficit to reach 9–0 by the end of
the inning, which included a
run-scoring pass ball, a walk
and a stolen base.
In the top of the fifth inning, with one last chance,

GW was unable to get the ball
out of the infield. Each batter
was retired in order, and the
game ended early because of
the eight-run mercy rule.

Game two vs. Saint Louis

Like in its first matchup
of the day, GW went down
quickly in the first inning, and
Saint Louis (14-8 A-10) found
a way to get on the scoreboard. With Costlow back on
the rubber, Billikens batters
laid down two RBI bunts to
take an early 2–0 lead.
Other than a bloop double for Saint Louis senior
Madeline Brungardt, the

second and third innings became a pitching duel between
Costlow and Billikens senior
Brianna Lore.
“Costlow has just done
an outstanding job for us,”
Schramm said. “She has been
great for us all year. At first I
did not know if I should start
her for the second game, but
it was obvious. She has just
been so reliable.”
In the top of the fourth
inning, the Colonials finally
crossed the plate for the first
time all day. Freshman Riley
Tejcek knocked in two runs
with a ground ball double
just out of the reach of the Billikens shortstop.
The Billikens finally
broke through the Colonials’
defense and responded in
the bottom of the fifth inning, getting two runners on
by a bunt and an error. After
Costlow forced the next batter to ground out, a pop fly in
foul territory fell just off the
tip of Gray’s glove along the
first base line. The Billikens’
batter, Lore, got the eventual
game-winning hit to center
field that allowed both runners to score and gave her
team a 4–2 lead.
GW responded with a
run to bring the game within
one in the top of the sixth inning. Tejcek and sophomore
Rochelle Draper hit back-toback doubles, giving the Colonials a little bit of hope.
Saint Louis shut the hope
down once and for all after
a pop-up bunt turned into a
double play, and Colonials
leadoff hitter sophomore Alana Anderson grounded out
to end the game.
“In the second game, I
knew we would bounce back
because we always do,” Schramm said. “We fought, but
it is just a tough way to end
a game.”

Versatile senior class reflects program’s recent growth
JOSH SOLOMON
SENIOR STAFF WRITER

Six seniors filled the lineup in the final game of baseball’s 2013 season.
Playing in the postseason for the first time since
2006, a team full of seniors
made an improbable run.
GW was picked to finish last in the conference
during the preseason. The
Colonials went on to play
three games in the Atlantic 10 Tournament. Head
coach Gregg Ritchie won
A-10 Coach of the Year in
his inaugural season.
This year’s senior class,
which plays its final regular season series this week
at Saint Louis, is a group of
seven players, a core six of
whom have been on the team
since the get-go. As Ritchie
concludes his fourth season
at GW, the group is also the
first he has coached from
freshman to senior years.
In their rookie season
three years ago, the team

regained its footing after
nearly a decade of futility.
The group of now-seniors
has witnessed a culture shift
in GW baseball, which looks
poised to return to the postseason for a second straight
year later this month.
“They provide stability,”
Ritchie said. “These guys are
really good character people.
They’ve helped change this
program. They’ve helped
change this culture. They’re
really becoming really good
men.”
The seniors are made up
of three position players and
four pitchers. There’s catcher
Matthieu Robért, outfielder
Gabe Scott and do-it-all,
utility man Andy Young.
There’s Randy Dalrymple,
who transferred here and
played his first season last
year. Then there’s ace of the
staff, Bobby LeWarne, starter
Jacob Williams and jack-ofall trades, submariner Luke
Olson.
Not all the seniors fill
equal roles on the team.

LeWarne and Williams have
led the team as essential
weekend pitchers for the
past two years. LeWarne is
definitively the team’s ace,
while Williams has served as
an example of development
in the program.
Williams was a weekend
starter last year, garnering
eight starts in 15 appearances to the tune of a 3.32
ERA. This year he started
in that role, pitching in the
often decisive Sunday game
of a series. But as sophomore Brady Renner came
back from an injury and the
6-foot-4-inch transfer and junior Shane Sweeney joined
the team, Williams’ role as a
weekend starter diminished.
Williams was called upon to
be flexible.
“Being able to look at it
from a competitive perspective: If someone comes up,
a new recruit or a younger
guy or whatever and starts
pushing you, I think the ability to use that as motivation
to work even harder is what
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Senior Luke Olson tosses his glove in a practice last fall. Seven seniors will graduate from the
baseball team following this season.

has kept us all being able to
continue to excel and trying
to get better,” Williams said.
He would pitch the back
end of a game as Renner was
still building up his pitch
count, and last weekend,
Williams started and twirled
a dazzling 7.0 innings, giving
up three runs, one earned, in
a loss to Fordham.
Robért has played a similar role as well.
His freshman year, the
catcher from New Orleans
started in 40 of the team’s 58
games. Down the stretch, he
took a slight step back for a
sophomore catcher, but for
the most part Robért was the
main guy behind the dish as
a freshman. He even led the
team with three home runs.
When Brandon Chapman came to the team last
year as a freshman, Robért’s
role soon took a backseat.
Chapman is a little taller, has
a stronger arm and had a better bat last year, driving in 25
runs and leading the team in
doubles.
“You feel it more as a
senior,” Robért said. “In the
past years my driving force
has always been to play for
the seniors. It’s nice having
guys like Bobby Campbell
have our back.”
Olson is familiar with

the role of filling in where
needed in his senior season.
In the Fordham series, he
was called for his first start
since his sophomore year.
Olson started just once in
each of his first two seasons.
Although Olson did not
last long against the Rams,
he was a Houdini artist in
Friday’s extra-inning walkoff win against Richmond,
in which he pitched arguably the most important inning.
Entering the game with
no outs, the bases loaded
and his team down two runs
in what amounted to a near
must-win, he faced the Spiders’ captain and cleanup
hitter and struck him out.
Olson forced the next batter into a double play on a
come-backer to the mound.
As for Young and Scott,
they have played the role
of late-game switches. Scott
came in for speed on the
bases. Young came in for defense, anywhere but behind
the plate and on the mound.
The two are perhaps the
unsung heroes of the senior
class. In their freshmen year,
there were 14 total freshmen on the roster. The two
of them have found their
roles on the team, as the new
Ritchie-era goes from re-

building to the eventual goal
of championship-building.
“When we started as
freshmen, Ritchie made it
a point to make a culture
change in the program,”
Scott said. “It’s been a pleasure to be the first class to go
all the way through during
that culture change.”
This year, Young was
named the team’s Warren
Fulton III Memorial Award
recipient for “spirit, teamwork and sportsmanship,”
in honor of the late Fulton,
who passed away in his senior season as a Colonial.
Robért was awarded the
Jackie Robinson Award for
the way he has led the team,
despite his new role as backup catcher.
GW generally starts six
juniors and three, sometimes
four, sophomores, as the team
continues to get younger. As
more and more of Ritchie’s
recruits come in, each class
has arrived with more talent
than the year before.
“We all didn’t get recruited by these coaches
but...they kept working with
us, acting like we were a part
of the team,” LeWarne said.
“And now just being able to
see these new guys come in
and help us out is pretty fun
to watch.”
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NOT EVERY
COLONIAL GETS A

MONUMENT.
But every Colonial
can make history.

CONGRATULATIONS
and good luck, Class of 2016!
CAMPAIGN.GWU.EDU
#GWMAKINGHISTORY
DAR2765
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YEASAYER

YUNA

This rock band from Brooklyn recently
released their fourth studio album.

Want more rock? This band’s May 21 • $38
latest album explores themes See all your fan favorites from past
of outer space.
seasons perform live.

9:30 Club
May 16 • $16

WHAT’S TRENDING
THIS WEEK

9:30 Club
May 21 • $38

RUPAUL’S DRAG RACE –
BATTLE OF THE SEASONS
9:30 Club

#BLACKPANTHERSOLIT

Student crowdfunding campaign funds kosher food truck
GRACE GANNON
CULTURE EDITOR

Starting this summer,
you can enjoy healthy kosher
food closer to campus.
The Jewish Colonials
Chabad has raised over
$65,000 to start a kosher
food truck, called the Brooklyn Sandwich Co., that will
serve New York deli style
cuisine.
Rising sophomore Carly
Meisel, who spearheaded the
eﬀort, said the food truck will
cater Jewish events and will
be parked at various locations around D.C., including
on campus.
The truck will cater its
ﬁrst event, a celebration of
Lag B’Omer, on May 26 and
start operating around the
city before July 1, Meisel said.
A GW alumnus provided
the majority of the $65,000 for
the truck, but Meisel started

an online campaign to raise
the additional $15,000, she
said.
Meisel turned to Max
Friedman, Liran Cohen
and Ari Krasner, three students who are involved with
Chabad and started Givebutter – a fundraising site similar
to GoFundMe. On the Givebutter website, people donating can add a GIF when they
post their donation, which
then shows up on the website’s homepage.
In just 32 hours, 208 donors contributed more than
$16,000 to the campaign,
which Meisel said was encouraging.
Meisel, who keeps kosher,
said she was frustrated by
the lack of fresh kosher food
available around campus.
Meisel said that she considered pushing to add options
to J Street or even opening
a brick and mortar store to

solve the issue of a lack of Kosher food on campus, before
she found inspiration from
recent college graduates who
started a kosher food truck in
Boston last year.
Meisel worked with
Rabbi Yudi Steiner, a leader
of Chabad at GW, to help coordinate the project. Steiner
helped her ﬁnd funding for
the truck and connected her
to culinary and food truck
experts.
Steiner said Meisel spent
hours researching every kosher chef on the Internet, but
Sam Axelrod – who Steiner
described as a “Brooklyn
foodie” – ended up creating
the menu.
Steiner said they focused on making sure
the menu was healthy –
swapping french fries for
crispy potato wedges and
mashed potatoes for cauliflower mash.

OLIVIA ANDERSON | CONTRIBUTING PHOTO EDITOR
Rabbi Yudi Steiner worked with students to raise money for a kosher food truck in D.C.

Safe Bars brings sexual harassment intervention training to D.C. nightlife

OLIVIA ANDERSON | CONTRIBUTING PHOTO EDITOR
Sudhouse is one of the D.C. bars to become part of the Safe Bars program. Two D.C. residents
started the program to train bar and club employees in preventing sexual harassment.

Where the

NEIGHBORHOOD

SHOPS

D.C. nightlife is getting
safer.
Two organizations in
D.C. jointly started Safe Bars
this month – a program that
teaches bar employees to spot
and diﬀuse sexual harassment, so people can feel safe
drinking.
Staﬀ from Collective Action for Safe Spaces and Defend Yourself, two grassroots
organizations dedicated to
empowering people to stop
sexual assault, have been collaborating for the past two
years to start the Safe Bars
program for the D.C. area.
“In the long term, the
Safe Bars program will transform local bar culture so that
sexual aggression is no longer
tolerated,” Jessica Raven, the
executive director of CASS,

said in an email.
The two-hour training
curriculum for employees is
jam-packed with role play,
discussion and videos, all
designed to train employees
to intervene in harassment
situations in bars and clubs,
Raven said.
At the end of the training
program, a bar is oﬃcially
certiﬁed by Safe Bars – complete with a window decal
the bars can display – and is
added to their list of safe bars
in D.C.
Raven said bar owners
and employees have been
enthusiastic about joining the
program. Hank’s Oyster Bar,
Comet Ping Pong, Sudhouse,
ChurchKey and El Chucho Cocina Superior are among
the bars that have signed on

so far.
Raven said she is still
working on connecting with
owners and managers of D.C.
bars and clubs, a feat that she
is optimistic about.
“We’ve approached a
number of bars and have received an overwhelmingly
positive response, particularly because most bar managers know that it’s an issue
that aﬀects staﬀ directly and
that staﬀ sees every day,” Raven said.
The seed for the idea
was ﬁrst planted two years
ago when Lauren Taylor,
the founder and director of
Defend Yourself and a GW
alumna, heard about a similar program called Bartenders Against Rape and Sexism
(BARS) in Arizona.

Congratulations
class of 2016!

Au Bon Pain
Bertucci’s
Capital One ATM
Captain Cookie
and the Milk Man
Chipotle
CVS Pharmacy
Expressions
Kiko’s Shoe Shine
News World
Paul Bakery
Pro-Photo
Stephen the Tailor
The Perfect Pita
The UPS Store
Watch & Band Clinic

The Shops at

2000

PENN

2000 Pennsylvania Avenue, NW
(at the corner of 20th & Eye Street)

