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After GW’s latest 
round of staff  layoff s, ex-
perts said cutting so many 
positions could have a 
negative lasting impact on 
remaining employees’ mo-
rale.

The cuts, which of-
fi cials announced late last 
month, eliminated 40 po-
sitions by laying off  em-
ployees, eliminating vacant 
positions and removing 
positions in which employ-
ees were retiring. The cuts 
were the fi rst in a series of 
3 to 5 percent budget cuts 
in central offi  ces each year 
until 2021, meaning there is 
potential for similar cuts in 
coming years.

University spokes-
woman Candace Smith 
said that while no other 
cuts or reorganizations are 
planned for this summer, 

schools and administra-
tive units can make staff -
ing decisions “on their own 
time.”

Smith declined to say 
how many of the positions 
were vacant at the time 
they were eliminated.

Smith said all employ-
ees whose positions were 
eliminated were off ered 
severance packages, and 
employees who retired are 
eligible for retirement ben-
efi ts.

“Decisions to reduce 
staff  are never easy,” Smith 
said in an email. “Care is 
taken to respect an employ-
ee’s privacy, ensure conti-
nuity of work and provide 
out-placement assistance.”

The cuts aff ected cen-
tral administrative depart-
ments, like the Offi  ce of the 
Executive Vice President 
and Treasurer, the Division 
of Information Technology 
and Gelman Library.

The University’s Staff  
Association said in its 
weekly newsletter last 
week that 12 staff  members 
and seven other positions 
were eliminated in the IT 
department, which Uni-
versity offi  cials declined 
to confi rm. This offi  ce also 
lost about 30 positions last 
year as part of another ma-
jor staff  cut.

The Offi  ce of Safety 
and Security will also be re-
organized, combining the 
Offi  ce of Emergency Man-
agement and the Offi  ce of 
Health and Safety in a new 
division called the Offi  ce 
of Health and Emergency 
Management Services. 
Smith said offi  cials did not 
reduce staff  positions in 
this restructure.

Brandon Brown, a for-
mer staff  member and a 
founding member of the 
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Ten faculty positions were cut from the Corcoran School of the Arts and Design last month. 
Faculty and students are calling for more transparency from GW of� cials on future decisions.

Knapp’s compensation 
rises seven percent

University President Ste-
ven Knapp’s compensation 
reached nearly $1.2 million 
last fi scal year, a 7 percent in-
crease from the year before.

Knapp’s base salary in 
fi scal year 2015, excluding 
benefi ts and bonuses, was 
$873,191. It is the sixth year 
in a row that his salary has 
risen, increasing by about 
fi ve percent each year. The 
rise in Knapp’s compensation 
is largely due to an increase 
in his benefi ts and bonuses, 
which totaled more than 
$323,000.

Knapp’s bonus package 
increased this year, after a 
43-percent dip in fi scal year 
2014.

University spokeswom-
an Candace Smith said the 
increase was determined by 
the Board of Trustees’ com-
pensation committee, which 
uses national data from other 
university presidents’ salaries 
to determine Knapp’s salary 

from year to year. Smith said 
the committee makes the de-
cision by comparing GW to 
universities of similar sizes 
and reputations.

“The committee obtains 
compensation information 
provided by an indepen-
dent consulting fi rm that 
includes market data from 
comparable universities as 
appropriate for his skills and 
experience,” Smith said in an 
email.

Knapp was the high-
est earning administrator, 
closely followed by Executive 
Vice President and Treasurer 
Lou Katz, who earned about 
$981,000.

In fi scal year 2014, Knapp 
earned $1.12 million total – 
about 14 percent less than the 
previous year’s record-high 
$1.28 million.

Mamie Voight, the vice 
president of policy research 
at the Institute for Higher Ed 
Policy, said compensation 
for university administrators 
has risen across the country, 
growing about 5.6 percent be-

tween 2012 and 2013.
In the Chronicle of High-

er Education’s report on 
“Executive Compensation at 
Private and Public Colleges,” 
which uses data from the 
2013 calendar year, Knapp 
was listed as the 24th-highest-
paid university president in 
the country.

Jennifer Delaney, an as-
sociate professor of higher 
education at the University 
of Illinois at Urbana–Cham-
paign, said administrators’ 
salaries are typically increas-
ing faster than faculty sala-
ries overall.

“There’s two trends: One 
is the growth of the number 
of administrators on campus, 
and the other is an increase in 
compensation for administra-
tors,” Delaney said. “Both of 
those are growing at a faster 
rate than either instructional 
staff  faculty hiring or faculty 
salaries. In general, salaries 
are increasing because of in-
fl ation.”

—Rachel Ventresca contrib-
uted reporting.
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Corcoran faculty, students call for more transparency after layoffs

SERA ROYAL
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Current and former fac-
ulty and students said they 
are worried about the future 
of the Corcoran School of 
the Arts and Design’s cur-
riculum and programs after 
layoff s last month.

After offi  cials laid off  10 
Corcoran faculty members 
last month, which nearly cut 
the school’s faculty in half, 
faculty and students said the 
cuts could impact the close-
knit structure of the Corco-
ran and its legacy in arts 
education.

Sanjit Sethi, the director 
of the Corcoran, said in an 
email to students last month 
that all full-time faculty were 
told of their contract statuses 
after considering the school’s 
current and projected enroll-
ment, merging the Corcor-
an’s programs with the exist-

ing arts programs at GW, the 
future operating budget and 
feedback from the National 
Association of Schools of Art 
and Design.

He added that those fac-
ulty whose contracts were 
not renewed will receive 
one-year severance pay-
ment, are being recommend-
ed for emeritus status at GW 
and may be able to “return to 
teach some specifi c classes in 
the future.”

Sethi said earlier this 
year that Corcoran pro-
grams will offi  cially merge 
with the Columbian College 
of Arts and Sciences next 
summer. The nine remain-
ing Corcoran faculty mem-
bers will merge with GW’s 
existing arts faculty, includ-
ing the theatre and dance 
programs.

A sense of uncertainty
When the Corcoran 

merged with GW in 2014, 

some students, faculty and 
staff  members said they felt 
uneasy about the future of 
the Corcoran, prompting an 
advocacy group to attempt 
to block the deal. Members 
of the Corcoran community 
said that kind of uncertain-
ty has remained through 
throughout the transition.

Andy Grundberg, a 
Corcoran faculty member 
who lost his job last month 
after about 20 years at the 
school, said he wanted to 
take the one-year severance 
payment because he was 
approaching retirement and 
that he could “hopefully 
save someone else’s job in 
the process.”

He added that other fac-
ulty were “miserable” be-
cause they weren’t of retire-
ment age and had put their 
“heart and soul” into the 
institution.

“I guess the feeling now 
is that everyone has kind of 

accepted that this was go-
ing to happen, but we didn’t 
know how deep of a cut it 
would be,” Grundberg said. 
“That took us by surprise.”

A current Corcoran fac-
ulty member, who asked to 
remain anonymous because 
of the sensitive nature of 
the situation, said although 
offi  cials said faculty layoff s 
were coming, faculty were 
surprised by the magni-
tude.

“It was always a roller-
coaster the Corcoran was 
on fi nancially,” the faculty 
member said. “We’ve seen 
these administrations come 
and go for years.”

When GW acquired 
the Corcoran, the deal re-
quired the University to 
help pay for renovations for 
the Corcoran’s 17th Street 
building. Up to that point, 
Corcoran offi  cials had tried 
selling buildings, making 
small renovations and hir-
ing new faculty to increase 
revenue.

The faculty member said 
it was not surprising that 
students wrote angry mes-
sages on social media about 
the layoff s because faculty 
and students have always 
been committed to the insti-
tution.

“Our faculty got pegged 
as a tough faculty,” the fac-
ulty member said. “We stood 
up for what we believed in, 
and we had an incredible 
commitment to our students. 
I’d like to be optimistic, but 
it’s going to be a tough ad-
justment for everybody.”

A ‘raw deal’
Casey Smith, who 

taught at the Corcoran from 
1997 until he was laid off  
last month, said he feels the 
students who are left in the 
school are getting a “raw 
deal.”

“I’m thinking mostly 

about my students who are 
left,” Smith said. “Espe-
cially the rising juniors and 
the rising seniors because 
they didn’t sign up for what 
they’re getting at all. So it’ll 
be tough for them and I think 
it’ll be tough for the school 
moving forward.”

Smith said he has no re-
sentment toward Corcoran 
administrators or Sethi, but 
he thinks GW offi  cials could 
have handled the situation 
better.

“The people they kept 
are fabulous, they’re won-
derful and the GW faculty 
in the arts are really good 
people. So I’m really hoping 
for the best for their future, 
but I’m also glad that I’m not 
part of it,” he said.

When GW initially ab-
sorbed the Corcoran in 2014, 
offi  cials laid off  150 part-time 
faculty and staff . All full-
time faculty were then given 
one-year contracts.

A call for transparency
Johab Silva, an art’s edu-

cation master’s student, said 
more transparency about 
the decisions offi  cials make 
would help students feel bet-
ter future about changes.

“For the last two years 
we needed dates when 
things would happen, or at 
least the month when things 
would change, and we just 
don’t know when things 
will change,” he said. “We 
just feel like we don’t have a 

ground to stand on.”
In the past, Sethi de-

clined to disclose how many 
Corcoran faculty would lose 
their jobs in these layoff s, 
which programs would lose 
the most faculty or when 
students would know which 
professors are teaching their 
courses for the fall semes-
ter. He declined to say what 
factors were considered in 
deciding whether or not to 
keep a faculty member on 
staff  and who was involved 
in determining which faculty 
to keep.

At the time of the initial 
merger, some students were 
frustrated by a lack of an-
swers from GW on questions 
like whether or not Corcoran 
students would be required 
to live on campus and what 
renovations they would 
make to the building. When 
the merger was delayed, 
uncertainty only grew, with 
students worried about cost 
increases.

Camila Rondon, who 
graduated this year with a 
bachelor’s degree in art stud-
ies and was the president of 
the Corcoran Student Asso-
ciation her junior year, said 
the layoff s are hard on stu-
dents, because faculty are the 
“core” of Corcoran.

“The students have been 
very good about coming 
together and just really tell-
ing Sethi the reason why the 
faculty are so important,” 
Rondon said. “And even 
though the faculty might not 
be as sad or angry as we are, 
they’re very much relieved 
to now know the news in-
stead of waiting.”

Rondon added that she 
is worried for current stu-
dents because it will be hard 
to continue the Corcoran 
legacy without offi  cials be-
ing open and communicat-
ing their decisions to stu-
dents.

“We just feel like we 
don’t have a ground 

to stand on.”
JOHAB SILVA

An arts 
education master’s student
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Staffi ng cuts rock
remaining employees
AVERY ANAPOL
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Gelman Library staff members operate the circulation desk. Gelman Library was one of 
the central administative departments to suffer staff cuts last month.
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The School of Nursing is 
currently hiring for 11 posi-
tions, including seven faculty 
jobs.

Pamela Jeff ries, the dean 
of the School of Nursing, said 
in an email that the school is 
adding faculty as the school 
expands. But experts said 
nursing schools across the 
country are struggling to 
bring in faculty and that it 
can take months to fi ll nurs-
ing faculty positions.

Of the 11 spots, seven 
are faculty positions, includ-
ing two associate professors 
and an adult gerontology 
nurse practitioner, and four 
are administrative positions, 
including a senior associate 
dean for academic aff airs.

Jeff ries said as the school 
continues to grow in research 
and teaching potential, she 
determines when to add new 
positions. The nursing school 
currently has 61 faculty mem-
bers, which has grown from 
17 in 2012.

Jeff eries declined to say 

how the school is recruiting 
applicants for the positions 
and to give a timeline for fi ll-
ing open positions.

U.S. News & World Re-
port ranked the school in the 
top 13 percent of graduate 
nursing schools. Jeff ries, who 
joined the school last April, 
said she would prioritize 
growing research and schol-
arship to propel the school in 
national rankings.

Karen Fraser Wyche, a 
research professor, said in an 
email hiring new professors 
will fulfi ll the school’s goals 
of providing quality educa-
tion and increasing research.

“As the newest school 
at GW, our student body is 
growing and additional fac-
ulty is necessary to provide 
quality education to our 
students,” she said. “In ad-
dition, our research portfolio 
and service capacities will 
be enhanced with additional 
faculty.”

But experts said hiring 
for nursing positions in high-
er education has been a diffi  -
cult task nationally.

Jane Kirschling, the dean 

of the University of Maryland 
School of Nursing, said nurs-
ing programs are growing, 
but as nursing professors join 
schools across the country, 
the hiring pool shrinks.

“Nurses can make more 
money in patient care and 
practicing than teaching, so 
that is a continued factor,” 
Kirschling said. “They need 
to have a deep passion and 
love for teaching.”

Carolyn Yucha, the dean 
of the school of nursing at 
the University of Nevada, 
Las Vegas said she hires two 
to three faculty members 
per year and that it can take 
months to fi ll a spot.

Constantly hiring new 
faculty members is chal-
lenging because new faculty 
members must learn about 
each school, she said.

“I don’t think it is good 
to always be hiring new fac-
ulty,” Yucha said. “I would 
prefer a very stable faculty 
because it takes a while to get 
new faculty oriented, so that 
they understand how new 
courses they are teaching fi t 
with the rest of the program.”

Nursing school hires for eleven 
positions as school grows
LILLANNA BYINGTON
CONTRIBUTING NEWS EDITOR
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Dean of the School of Nursing Pamela Jeffries said she determines when to add faculty and 
staff positions based on the school's strategic goals.

GW is now the only 
one of its peer universi-
ties without an offi  ce de-
voted to parents.

Officials announced 
last month that as a part 
of sweeping budget cuts 
to the University's cen-
tral administration, the 
Office of Parent Services 
would be dissolved into 
a new department that 
includes Colonial In-
auguration, the CARE 
Network, student sup-
port and retention, and 
family outreach. Offi-
cials said the changes 
wouldn’t impact how 
those offices function, 
but the shift means some 
of the University’s most 
well-known support 
programs will no longer 
have their own leaders.

The new department, 
called Student Support 
and Family Engagement, 
is unique among GW’s 
peers. While many par-
ent programming offi  ces 
are involved in planning 
parts of student orienta-
tion, the combination of 
student wellbeing, parent 
services and orientation 
under the same umbrella 
department exists only at 
GW.

The move will make 
GW one of its only peer 
schools not to have a 
specific office that plans 
parent programming. 
Over the past three de-
cades, GW’s parent's of-
fice also offered scholar-
ships for parents to visit 
their students at school 
and oversaw a Parents’ 
Association Advisory 
Council.

Dean of Student Af-
fairs Peter Konwerski 
said in an email that the 
Division of Student Af-
fairs was “excited that 
this new offi  ce will help 
us bring both students 
and their families togeth-
er to provide support and 
address any concerns 
quickly and consistent-
ly.”

At the time of the an-
nouncement, Konwerski 
said the new structure 

wouldn’t impact staff 's 
communication with 
families and that the new 
department would con-
tinue programs from the 
parent services offi  ce.

“We remain commit-
ted to providing services 
to parents and families 
and believe this struc-
ture will better align staff  
resources to work with 
parents and families to 
support their students 
through graduation,” he 

said.
He declined to say 

whether the changes 
would leave fewer staff  
specifi cally dedicated 
to parent services, the 
CARE Network or CI.

Last year, the student 
aff airs division housed 
10 separate departments, 
ranging from housing to 
student health to career 
services and student con-
duct.

This is the fi rst year 
in a planned fi ve years of 
budget cuts to the Uni-
versity's central offi  ces. 
In December, University 
President Steven Knapp 
announced that all cen-
tral administrative units 
would have to slash their 
budgets by 3 to 5 percent 
each year for the next fi ve 
years.

Impact on student 
support

Ellis Gardner, a mem-
ber of the Parents' Asso-
ciation Advisory Council, 
said he didn’t think the 
transition would nega-
tively impact the group.

“The function is go-

ing to be the same,” he 
said. “There’s no ques-
tion that we have com-
mitment from the admin-
istration.”

Gardner added that 
former Parent Services 
Director Andrew Sonn, 
who will now head both 
the Offi  ce of Student 
Rights and Responsi-
bilities and the Offi  ce 
of Military and Vet-
eran Student Services, 
was “overqualifi ed” for 
his previous position 
and said his promotion 
would be a “great thing 
for the University.”

Incoming Council 
President John Wiles and 
several other members of 
the council did not return 
requests for comment.

The move to dissolve 
the parent services office 
comes about a year after 
its founder and longtime 
leader Rodney Johnson 
left his position. John-
son launched the parent 
services office at GW 
about three decades ago.

Changes for student 
health

Konwerski said Tracy 
Arwari, who has headed 
the CARE Network since 
2013, would lead the new 
department within the 
Division of Student Af-
fairs.

Mainstay Mark 
Levine, the former senior 
associate dean of stu-
dents who led the Uni-
versity’s student health 
eff orts, was let go as part 
of the offi  ce's staffi  ng 
changes.

Konwerski said the 
department would in-
stead create a new posi-
tion – the executive direc-
tor of the Colonial Health 
Center.

During his tenure 
at GW, Levine worked 
closely with Student 
Health Services and Men-
tal Health Services. MHS 
was plagued by high 
turnover and the resig-
nations of two directors 
in the past fi ve years. In 
September, Director Silvio 
Weisner resigned after of-
fi cials discovered that he 
was not a licensed psy-
chologist in the District.

Offi cials dissolve parent 
services offi ce in student 
affairs division shuffl e
ANDREW GOUDSWARD
ASSISTANT NEWS EDITOR
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Dean of Student Affairs Peter Konwerski said reorganization within the Division of Stu-
dent Affairs will help staff support students and families. 

“We remain committed 
to providing services 

to parents and 
families and believe 
this structure will 

work with parents and 
families to support 

their students through 
graduation.”

PETER KONWERSKI
Dean of Student Affairs
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Faculty, staff attend University-wide diversity training

D.C. Council allocates $200,000 for 
new West End Library collection

GW’s diversity offi  ce 
held an event last month 
to train faculty and staff  on 
how to handle problems mi-
nority students face on cam-
pus.

The offi  ce hosted a diver-
sity summit on May 25 for 
faculty and staff  to discuss 
ways to support a diverse 
student body. The training 
comes after offi  cials spent 
the academic year identify-
ing strategies to improve 
resources for multicultural 
and low-income students, 
and student leaders recently 
called for diversity training.

Vanessa Perry, the in-
terim vice provost for diver-
sity and inclusion, said in an 
email that the summit was 
an opportunity for Univer-
sity employees to discuss the 
“best practices in diversity 
and inclusion.”

“We intend to off er regu-
lar training and educational 
events on topics related to 
diversity and cultural aware-
ness,” Perry said in an email.

The one-day summit, 
called “What Does Diver-
sity Have to do with Me?” 
gave faculty and staff  ad-
vice on helping students 
with disabilities, responding 
to disclosures of sexual as-
sault or bias incidents, en-
gaging multiple identities in 
classrooms and creating an 
inclusive environment for 
students, according to the 
event’s webpage.

At last month’s Board of 
Trustees meeting, Student 
Association President Erika 
Feinman said one of their 
goals for the upcoming year 
was annual diversity train-
ing for faculty and staff .

“We feel that with such 
training our faculty and staff  
will be able to meet needs of 
students,” Feinman said at 

the meeting.
Earlier this year, mem-

bers of the SA executive 
cabinet were required to go 
through diversity training 
after controversy surround-
ing funding for the South 
Asian Heritage Celebration.

Last month, offi  cials 
hired a new vice provost for 

diversity, equity and com-
munity engagement, Caro-
line Laguerre-Brown. On 
Aug. 1, she will take over the 
role, which has shifted to in-
clude a focus on community 
engagement, Title IX and 
disability support services.

Terri Harris Reed led the 
Offi  ce of Diversity and Inclu-
sion since its creation in 2011 
but stepped down in the fall. 
During her time in the role, 
Reed focused on hiring di-
versity faculty but struggled 
with slowing faculty diver-
sity rates in recent years. Of-
fi cials have also had to focus 
on retaining minority faculty.

In November, after stu-
dents at the University of 
Missouri protested anony-
mous online racial threats, 
students held a protest in 
Kogan Plaza. University 
President Steven Knapp 
released a statement ad-
dressing campus climate for 
minority students, and later 

called for a D.C. group of 
colleges and universities to 
discuss race on campuses.

Experts said events and 
trainings like the summit 
can help address the unique 
needs of minority students, 
but faculty and staff  need 
long-term support and fund-
ing to create a consistently 
inclusive environment.

Marybeth Gasman, the 
director of the Penn Center 
for Minority Serving Insti-
tutions at the University of 
Pennsylvania, said in an 
email that a university’s pres-
ident and other senior leaders 
need to be involved in con-
tinuing diversity training.

Interim Provost For-
rest Maltzman spoke at last 
month’s event. Other speak-
ers included Rory Moham-
med, the Title IX coordinator, 
and Michael Tapscott and 
Timothy Kane, the director 
and associate director for 
inclusion initiatives, respec-

tively.
“Faculty have to be on 

board, as they are not pre-
pared at this point to teach a 
diverse nation,” she said.

Gasman added that cam-
puses are often not ready for 
increasing diversity, because 
“they don’t have a diverse 
faculty to teach students, and 
they have been resistant to 
talk about diversity, racism 
and inclusion” in the past.

Karen Tice, a professor of 
gender and women’s studies 
as well as educational policy 
studies at the University of 
Kentucky, said it takes more 
than a summit for faculty 
and staff  to support minority 
students.

“It’s like, show me the 
meat,” Tice said. “People get 
very tired of coming togeth-
er. What real actions are go-
ing to be taken and are they 
going to be ongoing resourc-
es, or otherwise are they just 
a facade?”

ROBIN EBERHARDT
NEWS EDITOR
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The D.C. Council allocated $200,000 for a collection in the new West End Library, located at 24 and L 
streets.

ANDREW GOUDSWARD 
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“We feel that 
with such 

training our 
faculty and staff 

will be able to 
meet needs of 

students.”

ERIKA FEINMAN
Student Association President

Forty positions cut
From Page 1

The D.C. Council allocated 
$200,000 of next year’s budget to 
open a collection in the new West 
End Library.

The new library – set to open 
next spring – will have an addi-
tional $200,000 for a state-of-the-
art opening collection. Commu-
nity members said that the new 
location is an opportunity to up-
date the library’s resources.

The funding will go toward 
updated books and periodicals. 
D.C. Public Library offi  cials will 
make the fi nal decisions on books 
for the new building.

The library is temporarily lo-
cated in the Watergate building 
until the new building is com-
pleted next year. The 10-story 
complex, part of a mixed-use ren-
ovation by the real estate develop-
ment company EastBanc Inc., will 
off er residential units with luxury 

housing, retail space and three 
levels of underground parking.

Members of the Foggy Bot-
tom and West End Advisory 
Neighborhood Commission 
passed a resolution last month to 
support the increased funding for 
the library that the D.C. Council 
proposed at the time. The library’s 
new content should be “refl ective 
of a fi rst-class, 21st Century” and 
should come in a variety of mate-
rials such as DVDs and e-books, 
as well as traditional books, ac-
cording to the resolution.

“In order to be competitive, 
the West End Library’s collection 
must include all these things as 
well as the latest periodicals and 
research materials that, although 
they may be online, are consid-
ered part of the collection bud-
get,” according to the resolution.

Patrick Kennedy, the chair-
man of the ANC, said a new li-
brary building has inspired ANC 

members to update the collec-
tions, which could “fall into com-
placency” if the building wasn’t 
updated.

He added that the community 
is “tremendously grateful” for the 
work on the new library.

“You actually have to have 
content in the library for the li-
brary to fulfi ll its mission,” he 
said. “It’s the kind of thing we 
wanted to make sure is in the bud-
get this year.”

Peter Sacco, the executive 
director of the Foggy Bottom 
ANC, said ANC members have 
been “actively involved” in the li-
brary’s development. He said that 
the ANC unanimously passed the 
resolution to show their support 
for the D.C. Council by allocat-
ing money in the budget for the 
library’s new collection.

“We wanted to ensure the full 
Council approved funding as part 
of the second vote on the budget.” 

Staff  Association, said the process 
by which staff  are eliminated to save 
money should be more “intensely 
scrutinized.” Brown left the Univer-
sity last month, unrelated to the cuts.

“GW staff  are an integral part 
of this community, yet treated 
like a commodity to be thrown 
away whenever fi nancial troubles 
arise,” Brown said in an email. 
“Until staff  are valued for their 
talents, and more importantly, 
their humanity, the word commu-
nity will continue to mean ‘every-
one but staff .’”

Andrew Zimmerman, a profes-
sor of history and the president of 
the Faculty Association, said in an 
email that the layoff s are “demoral-
izing.” He said layoff s hurt the en-
tire University community, because 
those who are still employed take on 
larger workloads.

“We have an administration that 
continues to pay itself lavish salaries 
and bonuses while shifting costs 
onto the backs of its employees,” 
Zimmerman said. “We have lost es-
teemed colleagues, and many of us 
must also carry out the jobs that our 
former coworkers used to do, above 
and beyond our current duties.”

In March, the Staff  Association 
presented interim Provost Forrest 
Maltzman with a proposal to create 
two governing staff  bodies.

Zimmerman said that this 
round of layoff s indicates a need for 
more staff  representation in the Uni-
versity’s governing bodies.

“Staff  understand how this Uni-
versity functions in ways that top 
administrators never will,” Zimmer-
man said. “If the administrators are 
serious about making GW run more 
effi  ciently in this time of fi nancial 
diffi  culty, then they should draw 
on the expertise of staff  members, 
rather than laying them off .

‘Survivor guilt’
Experts said large numbers of 

layoff s can give remaining employ-
ees “survivor guilt” and increase 

their workloads.
Seth Spain, an assistant profes-

sor of organizational behavior at the 
State University of New York, Bing-
hamton, said although the reduction 
of staff  will have immediately cut 
costs, it may not be sustainable, if 
remaining employees are forced to 
take on more duties.

He said the added workloads 
may be even greater when offi  cials 
consolidate offi  ces.

“Individual employees have 
to ‘wear a lot of hats’ to meet the 
demands of their newly expanded 
responsibilities,” Spain said in an 
email. “This is a fairly signifi cant 
work stressor. It is possible that the 
consolidation could make the over-
all workfl ow at GW more effi  cient 
but could place considerable strain 
on the remaining staff .”

Spain said high-level adminis-
trators can ease the blow of the cuts 
if they shoulder some of the burden 
and increase their own workloads, 
too.

“If a CEO cuts jobs and/or pays 
with ‘We’re all tightening our belts’ 
rhetoric, but then doesn’t cut their 
own pay in some fashion, this will 
seem quite unfair to their employ-
ees,” Spain said. “Such perceived 
unfairness generally results in lower 
job performance, lower satisfaction, 
more counterproductive work be-
haviors, greater turnover intentions 
and such.”

The salaries of top-level offi  -
cials, including University President 
Steven Knapp and Executive Vice 
President and Treasurer Lou Katz, 
increased from fi scal year 2014 to fi s-
cal year 2015, according to fi nancial 
documents.

John Kammeyer-Mueller, a pro-
fessor of work and organizations at 
the University of Minnesota, said 
large cuts can aff ect the morale of 
those who are still employed.

“During periods of layoff s and 
reorganization, there can be stress 
for people that remain in the organi-
zation,” he said. 

—Sera Royal contributed reporting.
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STAFF EDITORIAL

An introduction to the
editorial board

As you begin your GW ca-
reer at the most politically ac-
tive school in the country, you 
may realize that people here 
like to disagree and debate – 
The Hatchet’s editorial board 
does, too.

You’ll be hearing from the 
editorial board at The Hatchet 
weekly when we publish our 
paper. We, just like other stu-
dents, debate many issues 
that we face on campus. We 
disagree with some Univer-
sity policies, decisions that 
student organizations make 
and what some of our peer 
universities do. 

And we also disagree 
with other members of the 
editorial board. Each week, 
the six of us try to come to a 
consensus on the topics that 
we debate.

The goal of the editorial 
board and our staff  editorials 
is to call students’ attention 
to issues that will have an 
impact on their experience at 
GW. We believe it’s important 
to be active stakeholders in 
our education and our com-
munity. The editorial board 
doesn’t have the only opinion 
on these issues, but we hope 
that readers can see our point 
of view and then become 
more invested in the topics on 
our campus.

The editorial board con-
sists of editors from diff er-
ent sections at The Hatchet, 
including opinions editor 
Melissa Holzberg, contribut-
ing opinions editor Irene Ly, 
managing director Eva Palm-
er, culture editor Grace Gan-
non, homepage editor Tyler 
Loveless and assistant sports 

editor Matt Cullen. 
Our editor in chief, Ellie 

Smith, sits in on our meet-
ings to provide institutional 
knowledge, but does not 
opine on the topic.

You’ll notice none of these 
editors cover news: Our news-
room and editorial board op-
erate completely separately. If 
making our meetings and our 
contributors separate wasn’t 
enough, the opinions team 
operates on a completely dif-
ferent fl oor of our townhouse 
on F Street.

We do our best to repre-
sent both The Hatchet and 
the University. We come from 
diff erent parts of the country, 
represent diff erent nation-
alities and share diff erent life 
experiences, allowing us to 
all bring our own unique per-
spectives to discussions.

Every week, our editorial 
board gets together to discuss 
an issue on campus that stu-
dents are buzzing about, or to 
drive campus conversations 
toward noteworthy issues 
that some students may not 
be aware of.

Sometimes our editori-
als call on the University to 
make a sweeping changes 
– like when we implored of-
fi cials to rescind Bill Cosby’s 
honorary degree. Sometimes 
we notice things happening 
at other universities and con-
sider if they could happen at 
GW, like when we considered 
how other schools host orien-
tations.

Like any other group of 
friends or colleagues, we of-
ten do not agree with one 
another. Before every meet-

ing, each member researches 
the topic, talks to experts and 
thinks about his or her expe-
riences with the topic, so we 
approach the conversation 
from diff erent perspectives.

But we still try to seek a 
consensus, which becomes 
The Hatchet’s offi  cial opinion.

We want to encourage 
conversation with those who 
disagree with us, and we try 
to do that by discussing top-
ics that any students should 
feel open to discussing. Our 
hope is to provoke conversa-
tion, not end it. We are not 
here to claim our view is the 
only one or the right one. 
Rather, we want to share our 
opinion and start a construc-
tive dialogue on campus.

While our editorial board 
aims to come to a consensus 
each week, other students on 
campus by no means agree 
with our opinion – and that’s a 
good thing. Disagreeing with 
our editorial board is helpful. 
We encourage students who 
disagree with our editorials 
to write to us to have their 
own view published. 

The opinions section of-
fers the chance for students, 
faculty, employees and un-
affi  liated readers to submit 
op-eds and letters to the 
editor that we will consider 
publishing online. We want 
to hear your opinion and un-
derstand the parts of issues 
that we may not understand 
ourselves.

We are excited to see 
what you’ll do here over the 
next four years, and we’re 
ready for you to be part of 
our campus conversation.

Be open to changing your 
opinions during college

This past February, my 
family came to D.C. to 
visit me. We sat in the bar 
of their hotel and caught 

up, talked about my classes and 
what I did for the Superbowl. 
And then we talked about Be-
yoncé.

As our conversation about 
the Superbowl halftime perfor-
mance progressed, I realized that 
I disagreed with my family mem-
bers about some key things. But 
more importantly, I realized that 
two years ago when I was in high 
school, I would have agreed with 
them completely.

Changing your opinion can 
be messy. While an opinion can 
be something as small as prefer-
ring yellow over blue, it can also 
be something that defines you 
politically or ethically.

And this messy process of 
forming an opinion can be exacer-
bated in college. The “college ex-
perience” is essentially a test tube 
of young adults from all diff erent 
walks of life coming into contact 
with each other while they are 
still fi guring out who they are.

After the dust settles around 
meeting your roommate, say-
ing goodbye to your family and 
attending your fi rst classes and 
student organization meetings, 
you will realize what I did at the 
beginning of my freshman year: 
You have the chance to be who-
ever you want to be here.

For some students, including 
me, becoming who you want to 
be begins with identifying your 
own beliefs and separating them 
from your family’s. That can be 
harder than it sounds. Spending a 
large portion of your life thinking 
one way about an issue can make 
changing your beliefs feel impos-
sible.

We’re supposed to evolve as 
we get older. If coming to col-
lege and taking a whole range of 
courses doesn’t make you ques-
tion anything you’ve believed 
in your life, then you probably 
aren’t taking advantage of what 
being a college student is. Ques-
tion yourself, and question why 
you believe things. Your opinion 
might not actually change, but at 
least you will have taken the time 
to consider other points of view.

If you’re like me and grew up 
in a somewhat small, suburban 
town, then you probably under-
stand what it’s like to grow up 
where people seem like carbon 
copies of one another. Kids tend 
to grow up having similar, if not 
the same, opinions as their par-
ents. 

While I love where I grew 
up for the most part, I wasn’t 
surrounded by diverse opinions 
and people. When I came to GW, 
I was ready to expose myself to 
different opinions from students 
from different backgrounds.

And then I actually started 
hearing what other students 
said. When you come to a place 
like GW and have a big mouth, 
you are going to be confronted 
with other opinionated people, 
but with opposite viewpoints. 
Often I found myself getting ex-
tremely defensive about where I 
grew up, my political affiliation 
and what I wanted to do after 
college. Looking back, I should 
have handled things differently.

When you’re confronted with 
a belief that is diff erent than 
yours, try to not only defend 
your own stance. Listen to what 
others have to say, and see their 
side of an issue. You might notice 
your own opinions beginning to 
evolve. Being inundated with all 
diff erent types of people allows 
you to become more educated on 
the complexities of every posi-
tion.

The aff ect heuristic – the 
“subconscious process of taking 
information and processing it 
through our feelings and instincts 
and life circumstances and expe-
riences” – hinders us from evolv-
ing our beliefs. Our emotions can 
make it diffi  cult to have construc-
tive debates, so we fi nd ourselves 
just affi  rming what we believe by 
telling someone else that they’re 
wrong. But that’s what we should 
actively try to avoid in college.

When you are confronted 
with what you once believed 
and what you now believe is 
when you realize that changing 
your mind is a messy process. 
Slowly, you might see yourself 
staying quiet on some issues 
that used to rile you up. 

Then you might realize the 
side of the argument you used 
to defend is now the argument 
you’re poking holes in.

I didn’t realize that my opin-
ions had begun to change until I 
came home for winter break dur-
ing my sophomore year. I realized 
that I agreed less and less with 
some of my family members’ 
opinions. It was unsettling to feel 
like the only diff erent opinion in 
a household and to feel like my 
family judged me for changing 
my mind.

Maybe you’ll adjust your be-
liefs as you go, like I did. And 
hopefully you can do it without 
yelling at your family members 
over Beyoncé, but maybe you 
should – it was pretty enjoyable.

 —Melissa Holzberg, a junior 
majoring in political communica-
tion, is The Hatchet’s opinions edi-
tor.

A rising sophomore gives advice on transitioning to life at GW

The most confus-
ing thing about 
the transition to 
college might be 

the advice that everyone 
gives you. Every adult in 
your life seems to have 
an opinion on what your 
freshman year should be 
like, and often the advice 
is conflicting.

When I got to college, 
I remember being told 
conflicting advice on how 
to make the most of my 
four years as a student.

“Grades should be 
your priority, but don’t 
spend all your time on 
schoolwork.”

“Don’t worry if you 
don’t have an internship, 
but why don’t you have 
an internship yet?”

“Make sure you take 
time to enjoy the city 
around you, but don’t let 

the city distract you from 
studying.”

As the members of the 
Class of 2020 approache 
their transitions into col-
lege, they’re inundated 
with dizzying expecta-
tions. In the summer be-
tween high school and 
my freshman year, I tried 
to get a sense for what 
everyday life in college 
would be like. 

I looked at the social 
media posts from college 
students I knew, talked to 
my parents and processed 
the things I heard during 
admitted students’ days 
and Colonial Inaugura-
tion.

But in the end, my 
transition to college was 
difficult because the ex-
pectations I created for 
myself weren’t very re-
alistic. I thought I could 

handle classes and extra-
curricular activities with-
out sacrificing a lot of my 
free time. 

I didn’t realize that 
meeting people and mak-
ing connections took time 
and effort. To me, it felt 
like all of these stressors 
came out of nowhere, and 
that somehow, the oth-
er freshmen around me 

didn’t feel the same way.
I realized that the best 

advice I got came from 
memes I found on col-
lege students’ social me-
dia – and that advice was 
much different than what 
admissions representa-

tives and my parents had 
told me. Now as a rising 
sophomore who had a 
slightly difficult transi-
tion to college, I think I’m 
more qualified to give the 
Class of 2020 some advice.

The memes are right. 
Books are overpriced, 
the residence halls have 
a bunch of problems and 
you will most likely be – 
or at least feel – like you 
are broke. 

College classes are 
challenging, and because 
freshmen register for 
classes last, you’ll prob-
ably be stuck with taking 
classes at 8 a.m. If you feel 
like you’re having a par-
ticularly hard time adjust-
ing, remember that you’re 
not the only one who’s 
dealing with the stress.

By understanding that 
what you’re feeling is 

completely normal, you 
might be able to better re-
group and focus. 

Finding ways to deal 
with stress is important. 
Some students go on runs, 
take walks and explore 
museums and memorials. 
Finding your go-to study 
spot outside of Gelman 
Library is also helpful. 

It might sound cliche, 
but make time to do the 
things you loved to do in 
high school. The reason 
many people choose to 
go to GW is because it’s 
a new and exciting expe-
rience in a city. Combine 
these new experiences 
with things that you al-
ready know you love.

Find opportunities to 
speak publicly, network 
and meet new people. 
Even if you haven’t done 
something like it before, 

it never hurts to try, and 
you may make friends 
along the way.

Despite what you 
might see, many students 
I know feel enormous 
pressure to succeed on 
the first try – I do, too. It’s 
completely acceptable to 
feel these things.

Approach all of your 
new experiences positiv-
ity, and work hard. Even-
tually, the cool GW mo-
ments you’ve heard about 
on social media will also 
come your way. So, enjoy 
yourself. 

When you find this 
balance in life at GW, 
you’ll overcome the tran-
sition and finally feel at 
home.

 —Nate Muramatsu, a 
sophomore majoring in inter-
national aff airs, is a Hatchet 
opinions writer.

Melissa Holzberg
Opinions Editor

Cartoon by Julia Korsyn

Nate Muramatsu
Writer
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After taking the helm 
of the women’s basketball 
team in mid-April, Jennifer 
Rizzotti has taken over a 
program steeped in expecta-
tions. As back-to-back con-
ference champions, the Co-
lonials have a lot to work on 
in the off season to improve 
on last year’s performance.

We sat down with Riz-
zotti to talk about expec-
tations for the upcoming 
year, off -season activity 
and competition within the 
conference. Responses have 
been edited for length and 
clarity.

After consecutive A-10 
Championships and wins 
over ranked opponents, 
opposing teams will be 
circling GW on their cal-
endars. Does that make it 
harder to repeat?
Jennifer Rizzotti: We cer-
tainly will have to be on 
our toes and expect every-
body’s best shot, but we 
would rather be in this po-
sition than on the other side 
of it. I’ve been in that posi-
tion as a coach, and it hones 
your focus as a group and 
makes [the Colonials] even 
hungrier to repeat, because 
they have tasted success, 
and they know what it feels 
like.

What kind of role do you 
see newcomers playing, 
especially graduate trans-
fer Lexi Martins?
JR: It is always hard to know 
how new faces will adjust. 
We are looking at this group 
as 14 freshmen, so it is go-
ing to be new for everyone, 
including the coaches. One 
of the things that Lexi does 
have to off er is the fact that 
has already had three years 
of college experience and 
success...She will have to ad-
just to the style that we play 
and to her new teammates, 
but with losing the rebound-
ing that we did with Jonquel 
[Jones] graduating it is nice 
addition to have her come 
in and give us some depth at 
that rotating-post position.

What would you say to 
a Colonials fan worried 
about the departures of 
Jonquel Jones and Lauren 
Chase?
JR: I would say that we have 
a returning group of play-
ers that have a chip on their 
shoulder because of pos-
sibly lowered expectations 
from outside of the pro-
gram. I can assure you that 
their expectations internally 
have not dipped at all. They 
know they played quite a 
few games last year with-
out [Jones] and had some 
success. They are excited 
about what they can prove, 
and there is a championship 
mentality that doesn’t just 
go away with graduation. 
It is also a new beginning 
for everybody with a new 
coaching staff , so I think 
that a casual fan or a die-
hard GW fan will be excited 
about what they will see on 
the fl oor next year.

What are your offseason 
priorities?
JR: For me, it is just to get 
to know the players on the 
team a lot better. As play-
ers, I can see what they 
have done and what they 
are good at. But in order 
for me to fi gure out how to 
motivate them to play their 
best, I have to know them 
better. When they all come 
back in July we will have a 
chance to work them out a 
little and build relationships 
throughout the summer that 
will help us hit the ground 
running in September.

Other than GW, who do you 
see as the team to beat in 
the A-10?
JR: It is hard to say, I have 
actually done a lot of re-
search coming into this po-
sition as to who has been 
good and what players are 
graduating from the league. 
There are quite a few very 

good seniors in addition 
to Jonquel and Lauren that 
have graduated through-
out the league this year. It 
sounds like Dayton will 
probably come back and 
be really strong next year. 
They had a few injuries that 
set them back but also al-
lowed them to play some 
young players and get them 
more experience. It also 
sounds like the point guard 
from Saint Louis is one 
of the best players in the 
league, and she is returning 
now as a junior. Certainly 
those two programs have 
maintained some consis-
tency. Duquesne has also 
been really good the past 
couple years, so I wouldn’t 
be surprised if they contin-
ued to be at the top. The 
great thing about the league 
is that there are really no 
weaknesses, which is good 
and bad as a coach. For me, 
I am excited that the com-

petition is going to be really 
high every night, and we 
are just going to have to be 
ready to play.

Is it exciting to have 
Stanford come to the Smith 
Center and possibly have a 
game more in the national 
spotlight?
JR: Yeah, anytime you can 
draw more attention then 
you regularly do, it is a 
good sign. Obviously, Stan-
ford’s name recognition is 
really big so between the 
fans that want to come out 
and see them play and more 
importantly the local girls 
basketball players hopefully 
will want to come out. They 
will be able to see how we 
stack up. One of our priori-
ties as a coaching staff  is to 
keep the local talent home 
and make sure that GW is 
a destination for kids from 
the DMV, so anytime we can 
draw them to our arena to 

watch how we play it will be 
a good thing for us. I have 
a lot of respect for what 
[Stanford head coach] Tara 
VanDerveer has build for 
decades on the west coast, 
so it will be fun to have 
them out here.

After playing under Con-
necticut head coach Geno 
Auriemma, have you taken 
anything from his coaching 
style?
JR: I think there a lot of 
things that I bring that are 
more intangible than actual 
basketball. I have watched 
a lot of his practices so cer-
tainly there are drills that 
any coach can learn from. 
What I think is more im-
portant is the way that they 
practice and the intensity 
with which they perform 
every single task. When you 
are a coach, and you need 
to fi gure out how to beat a 
team like that, you need to 
get your players to be com-
petitive on every single po-
sition and want to do every 
repetition perfectly. I am cer-
tainly going to bring those 
qualities as a coach and try 
to have those rub off  on the 
players. 

As a former professional 
basketball player, do you 
think you could com-
pete with the current GW 
women’s team?
JR: If we went half-court 
and stopped every once in a 
while, then maybe. It is fun-
ny, I have been doing this a 
long time, so when I started 
coaching, I was still play-
ing professionally. I would 
workout a lot with the team 
as far as their cardio and 
their conditioning to keep 
myself in shape. But, as the 
years have gone by I have 
consistently slipped lower 
and lower in terms of be-
ing able to keep up. I might 
be able to play a little half-
court ball with them but I 
am not sure I could keep up 
with the pace they like to 
play at. The shot will never 
go away though. It is just 
moving around to get the 
shot.

MATT CULLEN
CONTRIBUTING SPORTS EDITOR

Q&A: Rizzotti talks season expectations, A-10 rivals

DAN RICH | PHOTO EDITOR
Women’s basketball coach Jennifer Rizzotti watches senior forward Ciara Washington in a workout early this summer. Rizzotti 
enters her � rst season with the Colonials after 17 years at the University of Hartford.
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KEVIN MARFO
Men’s basketball

Kevin Marfo was a star forward and captain of his team 
at Worcester Academy in Massachusetts. In his fi nal high 
school season, he averaged 17 points and 13 rebounds per 
game, including 18 double-doubles in just 29 games.

The Oradell, N.J. native is widely regarded as the top re-
cruit in the Colonials class. He is a three-star athlete ranked 
No. 78 in the nation as well as one of the top 10 players from 
New Jersey, according to ESPN.

Over last summer, Marfo competed with Boston Ama-
teur Basketball Club against some of the toughest competi-
tion in the country. He averaged double-fi gure scoring and 
ranked fi fth in rebounds at 9.2 per game.

The 6-foot-8-inch, 235-pound forward will fi ll an im-
portant void in GW’s lineup after the departure of Kevin 
Larsen in the frontcourt.

“Kevin [Marfo] is a potential four-year starter for us,” 
head coach Mike Lonergan said in a release. “Kevin’s a very 
focused young man who went from being an underrated 
recruit to one of the more highly recruited players in his 
class.”

2

OLIVIA DI CRISTOFARO
Women’s soccer

Midfi elder Olivia Di Cristofaro comes to Foggy Bottom from Mississauga, On-
tario, Canada where she led St. Aloysius Gonzaga Secondary School to victory in 
the Ontario-Quebec Cup Championship in 2014 as well as the fi nals of the Disney 
Showcase that same year.

She has been successful in both the soccer and futsal leagues throughout her 
high school career. Di Cristofaro is a two-time Ontario Youth Soccer League Cham-
pion and a Provincial Fustal Champion in 2013.

Di Cristofaro is one of the few players in the league who brings international 
experience to the pitch. She competed with Team Ontario in 2012 when they trav-
eled to Barcelona to take on other high-level teams from across the world.

During her off season, Di Cristofaro used her speed from years of soccer to be-
come an important contributor on her school’s cross country team. She was se-
lected as the MVP of her team for three consecutive years.

3JARET EDWARDS
Baseball

Ace Jaret Edwards, who will join a talented GW pitching staff 
next spring, is already making headlines.

Starting for St. Edward High School in Ohio last month, Ed-
wards pitched the perfect game striking out all 15 batters he faced 
in a 10-0 five-inning victory.

The fierce right-hander got 11 of those batters looking and was 
six strikeouts away from tying the state’s single-game record.

“I usually don’t smile on the mound, but when I got the 
last strikeout, I smiled,” Edwards told Cleveland.com. “It 
was a pretty relieving moment.”

Edwards finished his senior season with a blistering 
0.80 ERA and 5-1 record across nine starts, tossing three 
no-hitters, including a perfect game.

1 HARPER BIRDSONG
Women’s basketball

Although two-time defending Atlantic 10 champion women’s basketball lost 
key pieces of its roster this off season, including WNBA forward Jonquel Jones, the 
team will bolster its backcourt with the addition of Harper Birdsong.

The 5-foot-10-inch guard averaged 20 points, 6 assists and 3.5 rebounds in her 
junior year at Nansemond-Suff olk Academy and led her team to its fi rst Virginia Indepen-
dent Schools Athletic Association Division II title match in school history.

Birdsong, a Suff olk, Va. native, has also been featured on ESPNW for her exceptional dedi-
cation to the sport and talent on the court.

“I’m not exaggerating when I say there were six or seven games in which teams put three 
girls on her the whole game and were satisfi ed to have two players guard the other four,” NSA 
coach Kim Aston told the national outlet.

Former GW head coach Jonathan Tsipis, who recruited the two-time VISAA player of the year, lik-
ened Birdsong to former Colonial Megan Nipe, with her ability to get good shots off  quickly.

“She has a scorer’s mentality from all diff erent parts of the fl oor,” Tsipis said in a release last Novem-
ber. “Harper is a tireless worker who always seems to be adding to her game.”

Although two-time defending Atlantic 10 champion women’s basketball lost 
key pieces of its roster this off season, including WNBA forward Jonquel Jones, the 
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ber. “Harper is a tireless worker who always seems to be adding to her game.”

Ace Jaret Edwards, who will join a talented GW pitching staff 
next spring, is already making headlines.

Starting for St. Edward High School in Ohio last month, Ed-
wards pitched the perfect game striking out all 15 batters he faced 
in a 10-0 five-inning victory.

The fierce right-hander got 11 of those batters looking and was 
six strikeouts away from tying the state’s single-game record.

“I usually don’t smile on the mound, but when I got the 
last strikeout, I smiled,” Edwards told Cleveland.com. “It 
was a pretty relieving moment.”

0.80 ERA and 5-1 record across nine starts, tossing three 
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CONTRIBUTING SPORTS EDITORS

PHOTO COURTESY OF STEDWARDEAGLES.COM

MEN’S BASKETBALL NON-CONFERENCE GAMES ANNOUNCED:
Maryland Eastern Shore: Nov. 11             Georgia/Kansas/UAB in Kansas City at the CBE Hall
Siena: Nov. 15               of Fame Classic: Nov. 21 to 22
Arkansas Pine Bluff: Nov. 17             Penn State: Nov. 26



Home to more than 50 possible ma-
jors, most incoming freshmen will find 
themselves as CCAS students. Although 
students in other schools can take CCAS 
courses, dean’s seminars are only available 
to CCAS students.

Each year there are about 10 dean’s 
seminar courses, with topics ranging from 
constitutional law to classical ballet. While 
these courses are not required for fresh-
men, students can take them to fulfill some 
G-PAC requirements or to learn more about 

a new topic.
Taught by distinguished faculty and 

field experts, these seminars tend to be in 
high demand among incoming freshmen. 
The smaller class sizes permit more direct 
student-faculty interaction – something 
that is often hard to find during freshman 
year, which is usually dominated by big 
lectures. These seminars definitely fill up 
fast, but if you get the chance, sign up to 
explore a topic of interest outside of your 
major.

Perks of being a student in GW’s different schools
ELISE ZAIDI
HATCHET STAFF WRITER
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COLONIAL INAUGURATION
GUIDE 2016

Columbian College of Arts and Sciences

School of Engineering and Applied Science
The most notable addition the School of 

Engineering and Applied Science is the re-
cently completed Science and Engineering 
Hall, which is centrally located on campus 
and home to several core lab facilities, which 
are open to SEAS undergraduates. If you 
walk past the building on 23rd Street, you 
may find yourself looking through a mas-
sive glass wall at the “high bay” – a three-
story, reinforced lab complete with a 20-ton 
crane, loading bay and machine shop.

SEAS students can use the high bay to 

work on large-scale projects, like bridge 
beams and plane parts. Upstairs, students 
will find the five microscopy suites and the 
brand new nanotechnology teaching lab, re-
cently built and funded by the National Sci-
ence Foundation. The building is also home 
to a climate-controlled rooftop greenhouse, 
which is set to open this fall.

Take advantage of the new building and 
the chance to design and test student-run 
projects in specific courses this fall.

Incoming undergraduates in the 
business school should check out the 
Phillips Student Investment Fund (PSIF), 
which is designed to teach students ap-
plied investment. 

PSIF manages approximately $1.4 
million in assets and investments, and 

students learn more about creating a 
successful portfolio. 

Although this program is certainly 
competitive and accepts only a dozen 
students per semester, it is definitely 
worth looking into for students serious 
about investment.

School of Business

Elliott School of International Affairs
Although the school’s headquarters 

may be on the furthest edge of campus, it 
is worth the walk for a chance to complete 
independent research through the under-
graduate scholars program that is limited 
to Elliot School of International Affairs stu-
dents.

Students who elect to join the pro-
gram work closely with their own faculty 
advisers and graduate student mentors in 

preparation to present their research at the 
on-campus spring academic conference. 
Although the program is only available to 
juniors, interested students can register for 
the prerequisite courses now to start brain-
storming research ideas.

The program provides the opportu-
nity to publish work in an academic jour-
nal, and students research stipends start at 
$500.

Join the wackiest student organizations on campus
ANDREW GOUDSWARD
ASSISTANT NEWS EDITOR

Looking to alleviate the 
stress of college classes or a 
roommate driving you over 
the edge? Try your hand at 
Brazilian Jiu-Jitsu, a martial art 
and self-defense system that 
focuses on ground fighting, a 
fighting style in which one or 
both of the combatants are on 
the ground, according to the 
group’s website.

Club members will 

learn the basics of the art 
and practice in a “safe and 
welcoming environment,” 
according to the group’s 
OrgSync page. Who knows, 
maybe you’ll become the 
next jiu-jitsu master. If not, 
at least you’ll have an inter-
esting answer on Thanks-
giving when your family 
asks what you’ve been up 
to at school.

GW Whiners and Diners
Calling all foodies. The 

GW Whiners and Diners 
group offers the chance 
to sample some of Foggy 
Bottom’s and D.C.’s best 
restaurants. After you eat, 
you and fellow organiza-
tion members can write 
blog posts about the food. 
And, of course, if you 
don’t like the food, you 

can say so – they don’t call 
themselves “whiners” for 
nothing.

The whiners and din-
ers also post creative and 
dorm-friendly recipes on 
their Tumblr page, where 
you’ll find tips on how to 
make everything from glu-
ten-free crepes to sloppy 
joe casserole.

You’ve heard of a knit-
ting club, but how about 
a club that mixes knitting 
and venting.

This organization 
promises meetings dur-
ing which you can grab a 
needle and some yarn and 
air out all your grievances. 
The group says it promotes 
“mental well-being within 
ourselves and within our 
communities.”

“Our meetings focus 
on how we can become 
better individuals - by fac-
ing our difficulties, recog-
nizing our limitations, and 
building our skills - and 
how we can build better 
communities by sharing 
our skills with others in 
need,” according to the 
group’s website.

Knit N Bitch GW Stand Up Comedy Society
You’ve heard of a knit-

ting club, but how about 
a club that mixes knitting 
and venting.

This organization 
promises meetings dur-
ing which you can grab a 
needle and some yarn and 
air out all your grievances. 
The group says it promotes 
“mental well-being within 
ourselves and within our 
communities.”

“Our meetings focus 
on how we can become 
better individuals - by fac-
ing our difficulties, recog-
nizing our limitations, and 
building our skills - and 
how we can build better 
communities by sharing 
our skills with others in 
need,” according to the 
group’s website.

Brazilian Jiu Jitsu A high school guidance counselor, 
tour guide, parent or noisy aunt 
has probably already told you 
that you need to get involved on 
campus to have the quintessential 
college experience. And at Colonial 
Inauguration you’ll be introduced to 
some of the more than 450 active 
student organizations on campus.

The sheer number of clubs and 
organizations means you’re bound 
to find something that piques your 
interest. Political groups like the 
College Democrats and College 
Republicans are popular on GW’s 
politically active campus, and you can 
join arts and academic organizations, 
Greek life and student government.

But if you’re looking for something 
slightly whacky, there are plenty of 
student organizations that most likely 
did didn’t exist at your high school. 
Here are a few of the most unusual 
clubs on campus.

HATCHET FILE PHOTO BY KEREN CARRION | HATCHET STAFF PHOTOGRAPHER
Students in the School of Engineering and Applied Science have access to labs in the Science and 
Engineering Hall.

HATCHET FILE PHOTO BY DAN RICH | PHOTO EDITOR
Undergraduate students in the School of Business can join the Phillips Student Investment Fund.

Delivery dilemma: District desserts at your doorstep
REGINA PARK & GRACE GANNON
CULTURE EDITORS

GoPuff is an online grocery store that 
carries everything from Kinder bars (two for 
$2.79) to boxes of Franzia ($17.95) to smoking 
sundries, like the Debowler ($4.95).

A true one-stop shop, you can grab a 
tube of toothpaste with your late night Ben & 
Jerry’s delivery. They even have a Munchies 
selection chock-full of sugary goods so you 
can treat yourself at any hour of the day.

Although GoPuff tends to jack up its 
prices for individual items, its delivery fee 
is easily one of the cheapest around – they 
charge a flat fee of $1.95 per delivery, or free 
delivery with a purchase over $49.

If there’s a need-to-know name in food 
around campus, Crepeaway is it.

Crepeaway is the perfect way to end 
your wild nights out or your lazy nights in, 
because they deliver their delicious sweet or 
savory crepes to your door in 30 minutes or 
fewer for $2.50, if you live on or near campus.

For the uninitiated, this delivery speed 
is unheard of in a city that usually takes an 
hour minimum to deliver anything, much 
less a piping hot crepe. This GW institution 
delivers until 11:30 p.m. on Sunday through 
Wednesday, 3 a.m. on Thursdays and 4 a.m. 
on Fridays and Saturdays.

Crepeaway
Fastest:

This dessert spot is a favorite among 
GW students for it’s fast and convenient 
warm cookies.

It’s a short walk from any of the Foggy 
BotYou can order delivery online from 
Captain Cookie’s website with no delivery 
minimum and a $10 flat-rate delivery fee. 
But if you want to order a light night snack 
go through another app – Captain Cookie 
doesn’t deliver past 4 p.m.

With flavors ranging from nutella to 
funfetti at $1.25 a piece or $7 for a half 
dozen, you can’t go wrong with this GW 
staple.

Captain Cookie
Most convenient:

Don’t bother with the lines at this re-
cently opened chic bakery. If you’re tired 
of the milkshakes at Foggy Bottom staples 
like Burger, Tap & Shake and T.G.I. Fri-
day’s, try a cereal milk shake: It’s pricey 
at $6.50, but the joys of drinking the sweet 
dregs from your cereal bowl in ice cream 
form are priceless.

And if you want a unique dessert, try 
the “Crack Pie,” with its gooey, buttery fill-
ing and a crunchy oat crust. A slice will cost 
you $5.50,but if you and friends chip in for 
the cost, the $44 price tag doesn’t have to be 
a dealbreaker.

Momofuku Milk Bar
Tastiest:

GoPuff
Cheapest:
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Nostalgia food tour: Dishes from home, here in D.C.
Missing home a little extra? There’s no better cure for homesickness than a familiar dish, served right here in the District.

SURFSIDE
California:

2444 Wisconsin Ave. NW
California is home to some of the best Mexican cuisine, 

second only to actual Mexico.
Although Surfside doesn’t serve a mean Mission burri-

to, their lighter take on Mexican – with copious use of grilled 
sweet corn, tahini sauce and pico de gallo – is both delicious 
and easy to eat. Not to mention, you can taste the freshness 
of their ingredients in every bite.

Anything on the menu is delicious, but meat lovers 
should try the corn-and-steak Andros burrito ($10.95), and 
vegetarians especially will enjoy the Martha’s Vineyard 
mushroom quesadilla ($10.95).

Extra points to Surfside for serving out of a literal shack, 
just like the real Californian hot spots do it.

WISEGUY NY PIZZA
New York:

3000 Massachuse� s Ave. NW

DISTRICT OF PI
Chicago:

910 F St. NW
THE BAYOU
� e Sou� :

2519 Pennsylvania Ave. NW

GW

Continue your hobbies 
from home in the District

LIZ PROVENCHER
HATCHET STAFF WRITER

If you were...
A band geek:

Whether you spent your high school 
years playing electric guitar too loud in 
the basement or playing classical music 
in your school’s band, you don’t have 
to stop the beat at GW.

The Student Musicians Coalition is 
a group on campus that provides five 
practice music rooms in the basement 
of Shenkman Hall. The spaces are free 
to use and give students access to bass 
and guitar amps, a drum set and a PA 
system. The group also rents equip-
ment to students to practice and per-
form anywhere they want.

If jamming out alone isn’t really 
your thing, you can join a variety of 
student music groups, including seven 
a capella groups, an orchestra and a 
flute choir.

An artist:
GW offers classes in painting, draw-

ing and other artistic disciplines. Any 
GW student can enroll in these classes, 
and most of them fulfill a G-PAC re-
quirement for students of the Colum-
bian College of Arts and Sciences.

Students enrolled in those classes 
can access art studios, so you don’t 
have to worry about getting paint on 
your roommate’s side of the room. Dur-
ing the time you are enrolled in an art 
class, you can use the lockers in Smith 
Hall to stow your supplies and artwork.

The all-star athlete:
The Foggy Bottom campus doesn’t 

have much space for outdoor sports be-
cause of its location in the heart of D.C., 
but that doesn’t mean there isn’t a place for 
athletics at GW.

Former all-star athletes can work out 
in the Lerner Health and Wellness Center, 
which houses a three lane 25-yard lap pool 
that is free to students, or ex-athletes can 
live vicariously through GW basketball 
players by attending games in the Smith 
Center.

The National Mall makes a great run-
ning route, especially for freshmen, be-
cause it’s just four blocks down 19th Street 
from Thurston Hall.

If you’re an ex-athlete looking for some 
competition or camaraderie, D.C. has sev-
eral popular running clubs, including the 
D.C. Road Runners and D.C. Front Run-
ners. The groups typically meet a few times 
a week for distance runs and are open to all 
ages and abilities.

Always breaking into 
dance:

For the dancers who want to do more 
than just twerk at a club, it’s easy to fi nd 
ways to keep dancing. GW off ers at least 15 
dance groups that range in style from ballet 
to hip hop to cultural dance.

If getting out into the city and meeting 
new people is more your style, visit a North-
west D.C. dance studio to take a class or join 
a performance group. Joy of Motion Dance 
Center is a short walk from campus and of-
fers dance classes in more than 16 styles, fi t-
ness classes and groups that perform around 
the District. Joy of Motion off ers drop-in 
classes, so you can choose how much time 
you want to commit.

Over the river, through the 
woods, away from campus

AVERY ANAPOL
ASSISTANT NEWS EDITOR

On foot
Theodore Roosevelt Island:

Roosevelt Island is a quick and easy escape from Foggy Bottom that is even visible from 
the Georgetown Waterfront. With three short trails that wind around the island, this is a per-
fect place for beginning hikers or more adventurous picnickers. The center of the island has 
a pavilion dedicated to Teddy Roosevelt, making it one of the lesser-visited monuments in 
the area. Get there by crossing the Theodore Roosevelt Memorial Bridge (entrance behind the 
Kennedy Center) and heading to the Mount Vernon trail.

Battery Kemble:
Most students who live on the Mount Vernon Campus never venture farther than Safe-

way. But just a few more minutes’ walk down MacArthur Boulevard, and a world of natural 
wonder awaits. Battery Kemble Park was a Civil War defense site for the Union Army, but is 
now a dog park for pooches of the Palisades. The surrounding trails are great for hiking and 
running, and they connect to Rock Creek Park and Dumbarton Oaks.

Rock Creek Park:
With more than 30 miles of trails, Rock Creek Park is D.C.’s largest hiking network. Beau-

tifully bikeable, the paved park trails provide endless opportunities for explorers on two feet 
or two wheels. If you are looking for more than hiking, Rock Creek Park’s nature center has a 
planetarium with weekly programs, horseback riding lessons and a summer concert series at 
the Carter Barron Amphitheatre. While you’re there, check out one of D.C.’s best-kept secrets: 
the stones of the old Capitol building that are mysteriously arranged in the forest.

By car
Shenandoah National Park:

The world-famous Skyline Drive in Shenandoah National Park is accessible just an hour 
and a half outside D.C. Enjoy hiking trails, spectacular views of the River Valley and plenty 
of wildlife. The drive is the only public road that goes through the park, and is 105 miles of 
75 overlooks. If cruising the open road is your therapy, Skyline Drive is the ideal spot to roll 
down the windows and crank the road trip tunes.

Luray, Skyline Caverns:
How low can you go for adventure? This cavern tour takes you deep underground, 

through the incredible natural rock formations below the surface of the earth. Luray Cav-
erns and Skyline Caverns are two options in Virginia that are easy to tack onto a day at 
Shenandoah. Because the caverns are isolated from the elements, you can go in rain or shine. 
Admission ($18-$26) buys you an hour-long tour with a knowledgeable guide. As a bonus, 
this tour is a great way to study for your geology fi nal.

Great Falls Park:
These local waterfalls are so stunning, you won’t believe they are just a few miles away 

from Foggy Bottom. With entrances on both the Maryland and the Virginia sides of the Po-
tomac River, Great Falls Park straddles the river as it gains speed and passes through Mather 
Gorge. The surrounding park is 800 acres and off ers hiking opportunities for all levels of 
hikers, including the highly challenging Billy Goat Trail. Both entrances are about a half hour 
outside of D.C., and the Maryland side is easily accessible by bike.

Not sure where to start?

TRAiLS, GW’s outdoor adventure organization, leads 
frequent trips to all of the places on this list and 

more. For about $10-20 per trip, TRAiLS offers easy 
access to the beautiful world outside campus.

True N.Y.-style, hand-tossed, thin-crust pizzas are hard to fi nd out-
side the Big Apple, but Wiseguy’s does a surprisingly delicious rendi-
tion. The fact that Wiseguy’s is based out of New York also boosts its 

authenticity.
Wiseguy’s uses an old school stone oven to cook its pizzas, 

resulting in that perfect blend of chewy crust and char, topped 
off  with a bubbling coat of freshly melted cheese. Stay clas-

sic with a slice of Margherita ($2.99) or try the actual Wise-
guy for a slice with homemade meatballs, three types of 

cheeses and margherita sauce ($3.99).
If you’re feeling up for dessert, also try their Ju-

nior’s cheesecake for an extra taste of home.
Wiseguy’s will be even closer to your home in D.C., 

as it is one of the vendors coming to District House this fall. 

That’s right, more pizza.
The District of Pi off ers variations of the classic Chicago deep 

dish, like the South Side Classico with Berkshire sausage and 
mushroom ($18.95), or the zucchini, red pepper and Kalamata 
Bucktown ($18.95)

The District of Pi uses cornmeal in their deep dish to create 
that satisfyingly thick and crunchy crust.

Pi prides itself on its local craft beer selection, like its refresh-
ing Great Lakes “Dortmunder Gold” lager (6.25) or its hoppy 
Stone IPA ($6.95).

Students from the South can visit the Bayou for authentic Cajun fare, 
cooked by acclaimed chef Rusty Holman, and it’s only a fi ve-minute walk from 
campus.

The Bayou serves genuine New Orleans cuisine, like spicy roast beef po’ 
boys ($15), shrimp and grits ($21) and classic cajun chicken with mashed pota-
toes ($19).

To stay true to not just the food but the culture of New Orleans, Bayou hosts 
live music on Friday and Saturday nights. Guests can look forward to nights 
fi lled with jazz or R&B, and the Bayou also occasionally invites pop, rock and 
experimental bands to its lively establishment.

REGINA PARK
CONTRIBUTING CULTURE EDITOR

HATCHET FILE PHOTO BY KEREN CARRION | HATCHET STAFF PHOTOGRAPHER
Students in music organizations have access to music practice rooms in the basement of Shenk-
man Hall.
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Five types of students you’re bound to meet at GW
EVA PALMER
HATCHET STAFF WRITER

The GW 
superfan

Often seen in the front 
row of the Smith Center’s 
student section, these stu-
dents are decked out in 
buff and blue from sylla-
bus week to final exams. 
Whether athletes them-
selves or just dedicated 
spectators, GW’s super-
fans are always down to 
skip class to watch any-
thing from men’s basket-
ball to softball.The political 

junkie
Wondering how GW 

got the title of “Most Po-
litically Active School in 
the Nation?” You have 
these students to thank. 
Often seen name-drop-
ping their “#OnlyAtGW” 
internships on the Hill in 
their intro to American 
politics classes, these stu-
dents spend most of their 
time drafting paragraph-
long Facebook statuses 
about the upcoming elec-
tion. Some are budding 
policy experts, and others 
have their finger on the 
media’s pulse. Either way, 
these students are count-
ing down to Election Day.

The student 
activist

Not to be confused 
with GW’s political junk-
ies, the University’s stu-
dent leaders and activists 
are some of the most vo-
cal students on campus. 
Whether proposing reso-
lutions as a Student As-
sociation senator or pro-
testing in Kogan Plaza, 
these students are always 
speaking up on hot-but-
ton campus issues.

The Greek Life 
enthusiast

Greek life at GW is 
different from your aver-
age state school. 

But that doesn’t mean 
the University’s soror-
ity sisters and fraternity 
brothers don’t know how 
to have spirit.

 Decked out in Greek-
lettered apparel and 
laptop stickers, these 
students are just as pas-
sionate about their phi-
lanthropy projects as they 
are about their weekend 
plans.

With classes 
closer than you 
think, here are 
the � ve types of 
students you’re 
bound to meet 
in lecture halls 
and classrooms 
over the next four 
years.

The social 
media maven

You may not have met 
these students in person, 
but you’ve definitely seen 
them online. Some live-
tweet anything – from 
classes to current events 
– while others have spent 
hours perfecting their 
weekend brunch Insta-
gram posts. You can find 
them weighing in on GW 
issues on Twitter, furious-
ly typing away from all 
four corners of campus. 
They’ll also give you tips 
on how to take the perfect 
Facebook profile picture.

The upsides of living on the Mount Vernon campus

JUSTINE COLEMAN & 
OLIVIA ANDERSON
HATCHET STAFF WRITERS

So you’re living on the 
Mount Vernon Campus. You 
didn’t preference the Vern 
anywhere on your housing 
application. You might not 

be happy with your future 
home, but before you post in 
the Class of 2020 Facebook 
group begging someone to 
switch with you – which they 
won’t – consider this: Living 
on the Vern might not be so 
bad. Don’t roll your eyes just 
yet: The Vern may not be as 

exciting as Thurston Hall, but 
it certainly has its perks.

Parks and trails
For those who enjoy the 

outdoors, Foxhall is one of 
the best neighborhoods in 
D.C. An entrance to the Glov-

er-Archbold park is a 10-min-
ute walk from campus. The 
park is perfect for hiking 
and running, with a trail that 
runs alongside a stream and 
through a forest punctuated 
by grassy clearings.

If school has you stressed, 
the Foxhall Playground is 
only a fi ve-minute walk. It is 
a prime location for relaxing 
under trees, playing frisbee or 
channeling your inner child 
on the swingset.

Safeway
Unlike your friends who 

live on the Foggy Bottom 
Campus, you will have ac-
cess to a cheap grocery store 
that is only a 10-minute walk 
from your residence hall. 
While Whole Foods may be 
enjoyable, it will defi nitely 
take a toll on your GWorld 
budget. Eating out every 
night will also put a dent in 
your account, so living on the 
Vern may provide less temp-
tation to spend all that money 
so quickly.

Small community
Being “stranded on the 

Vern” really unites people. 
Those who live in hillside 

residence halls tend to be 
extremely close because only 
about 40 people are housed 
in each building. However, 
don’t fret if the people in your 
hall are just not your type 
because it is easy to make 
friends during the Vern Ex-
press rides or over a meal in 
Pelham Commons – the din-
ing hall in West Hall.

Eckles Library
Consisting of three fl oors, 

Eckles Library has a homey, 
peaceful atmosphere perfect 
for getting work done and is 
usually much less crowded 
than Gelman Library. Claim-
ing a study room during 
fi nals season is less diffi  cult 
than it is in packed Gelman 
Library. 

Plus, one room in Eckles 
Library has hammocks for re-
laxing on a balcony. For those 
who enjoy studying outside, 
a porch swing is also avail-
able for you. 

And if you are looking 
for a quick pick-me-up dur-
ing a long night of studying, 
Eckles off ers coff ee and hot 
cocoa for free if you bring 
your own mug – for 50 cents 
if you need a cup – to keep 
you going.

Pool
That’s right: The Vern has 

a pool. Although the Lerner 
Health and Wellness Center 
on the Foggy Bottom Cam-
pus has an indoor pool, it is 
not meant for recreational 
swimming or lounging. The 
Vern pool will be open for the 
fi rst few weeks in the fall, so 
make sure you enjoy the fact 
that you will have a pool just 
steps from your residence 
hall.

Snow days
Snow might get you stuck 

on the Vern for a few days 
this school year, but that’s 
not necessarily something to 
frown about. Snow days are 
a great way to spend time 
with friends and let loose, 
and there is no better place to 
do that than on the Vern. Your 
friends on the Foggy Bottom 
Campus may have fun too, 
but they will certainly miss 
out on snowball fi ghts on 
the fi eld, snowmen on the 
hillside and sledding down 
some of the gnarliest hills on 
GW property. 

Last winter’s “Snow-
zilla” even allowed Vernies 
to construct some snow 
forts. 
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While students may complain about living on the Mount Vernon Campus, there are perks to living 
outside of Foggy Bottom.

Names you need to know 
as a GW student

JUSTINE COLEMAN
HATCHET STAFF WRITER

Steven Knapp
You’ve probably at least heard his 

name once or twice, but if you need a 
reminder, Steven Knapp is the Univer-
sity’s president. As part of the 10-year 
strategic plan, Knapp has prioritized 
research, affordability and sustain-
ability and supervised the building of 
the Science and Engineering Hall. A 
University-wide review is currently 
being conducted as the Board of Trust-
ees contemplates renewing Knapp’s 
contract, which is set to expire in 2017. 
Knapp holds monthly office hours for 
students.

RaShall Brackney
University Police Department Chief 

RaShall Brackney leads the Universi-
ty’s police force. Hired last June after 
previous UPD Chief Kevin Hay retired, 
Brackney has served as UPD chief for 
about a year. She recently expressed a 
goal to improve the atmosphere within 
the department by offering promotions 
to officers.

Peter Konwerski
Peter Konwerski’s official title is 

the vice provost and dean of student af-
fairs, but most students just know him 
as Peter K. Students are familiar with 
his Twitter handle, @GWPeterK, which 
he uses to update students on informa-
tion from throughout the University or 
to celebrate students’ successes. Kon-
werski works with various offices that 
relate to students’ interests and wellbe-
ing.

Erika Feinman
Rising senior Erika Feinman was 

elected president of the Student Asso-
ciation in March. They ran a campaign 
focused on opportunity, affordability 
and accountability. Some of their main 
goals include adding student represen-
tation to the Board of Trustees and put-
ting together a list of off-campus health 
care providers for students.

Forrest Maltzman
Ever since former Provost Steven 

Lerman officially resigned from the 
position in January, Forrest Maltzman 
has served as the interim provost. Since 
then, Maltzman has reorganized vari-
ous responsibilities within the provost’s 
office, including reconstructing the du-
ties of the vice provost for diversity, 
equity and community engagement. 
Knapp said officials will begin a search 
for a new provost after Maltzman has 
made changes. You can find him at the 
provost’s office in Rice Hall.

Tim Miller
Tim Miller is the associate dean of 

students at the Center for Student En-
gagement. This means he is involved 
with student life on campus, including 
student organizations, like Greek life and 
GWTRAiLS, as well as residence hall ac-
tivities. Miller stepped down as SA ad-
viser in 2015, only to begin in the position 
again in the fall. Miller also has a Twitter 
handle, @GWTimMiller, where he posts 
updates about the CSE. You may come in 
contact with Miller when involved in stu-
dent organizations.

The dos and don’ts of 
class registration

AVERY ANAPOL
ASSISTANT NEWS EDITOR

DO:
Practice typing the CRNs into a 

blank word document. If muscle mem-
ory isn’t your style, a post-it note with 
your course numbers stuck to your lap-
top screen should do the trick.

1. Remember your CRNs
DON’T:

Get the CRNs of your choice tattooed 
on the back of your hand. Not only will the 
numbers be there when you need them, 
you’ll also have a permanent reminder of 
your dedication and success in registering 
for classes – kind of like those Olympic ring 
tattoos. For a less painful, but slightly smelli-
er life hack, train a parrot to say the numbers 
aloud as you register.

2. Get up early
DO:

Set couple of alarms to wake you 
up twenty minutes before registration 
opens. This will give you plenty of time 
to start your computer, have a cup of 
coffee and warm up your phalanges. If 
all goes well, you’ll be back to bed in 
no time.

DON’T:
Throw it back to your elementary school 

sleepovers and stay up all night. Renting a 
couple of PG-13 movies, ordering a pizza 
and stocking up on gummy worms might 
sound like a good idea, but a 6 a.m. crash 
is inevitable, and a Red Bull is not always 
the answer.

3. Keep o� ers out
DO:

Keep checking throughout the sum-
mer for spots to open and times of 
courses to change. And if something still 
doesn’t work out? There will be a chance 
for you to take that Japanese sword fi ght-
ing class next semester, we promise.

DON’T:
Claim what’s yours by posting the 

classes you want every day in the Class 
of 2020 Facebook group. This is the 
digital equivalent of licking the cookie 
your sister is about to grab, and is in no 
way annoying.
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