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CLOCKWISE FROM LEFT: Spectators bow their heads for a prayer during the inauguration ceremony Jan. 20; Police line the street across from protesters on Inauguration Day; Crowds 
gather in the streets for the Women’s March on Washington Jan. 21; Students dance at GW’s inaugural ball at the Omni Shoreham Hotel.

After years in development, 
GW Listens gets off the ground

After years of plan-
ning and a delayed 
opening, GW’s first 
anonymous peer hotline 
opened Sunday.

The program, called 
GW Listens, was set to 
begin this past fall, but 
it faced obstacles after a 
top administrator work-
ing with the program 
was laid off in May. Af-
ter the semester-long de-
lay, the call line will now 
be available Sundays 
through Tuesdays from 9 
p.m. to 1 a.m. and marks 
the launch of a years-
long, student-run project.

Anastasiya Par-
vankin, the director of 
GW Listens, said the an-
onymity of the call line 
will help students take 
the first step in reaching 
out for help. Students can 
call in about any issue 
without anyone know-
ing that they’re using the 
resource, adding a sense 
of comfort to what can 
often be a difficult choice 
to seek out help.

“It is an easily acces-
sible service that people 
will be able to take that 
first step in,” Parvankin 
said. “If someone is 

stressed out about school 
or family or anything like 
that, and it is just one 
problem that is not ongo-
ing, they have someone 
who they can just call 
and get help.”

After student volun-
teers take calls, they will 
fill out a short survey 
that includes general in-
formation about a caller ’s 
issue – excluding identi-
fying information about 
the caller – to gather data 
and better prepare future 
volunteers, Parvankin 
said. If there is a serious 
issue that a volunteer 
cannot handle, a mental 
health counselor from the 
Colonial Health Center is 
available to conference 
call in, she said.

GW Listens currently 
has one phone with mul-
tiple lines, and program 
leaders are working on 
getting a second phone 
before the end of the se-
mester, Parvankin said. 
For the launch, two vol-
unteers will work the ho-
tline and will be able to 
take multiple calls using 
call waiting, she said.

About 12 volunteers 
are ready to work the ho-
tline this semester and an 
additional seven are now 
training to join in the fall, 

Pravankin said.
Parvankin said she 

and another volunteer 
will work to update and 
promote the hotline on 
social media and provide 
resident advisers with 
posters to hang. The pro-
gram plans to add a sec-
tion about GW Listens to 
the section on Blackboard 
that features resources at 
GW, she added.

Amber Cargill, the as-
sistant director of train-
ing and education and a 
clinician in Mental Health 
Services, said MHS staff 
facilitated weekly train-
ing sessions during the 
fall for the first round of 
volunteers and have been 
available for consultation 
as the call line continued 
to develop.

“We ensure that the 
listeners have the nec-
essary skills and prac-
tical experience to be 
peer supporters,” Car-
gill said. “MHS will fa-
cilitate ongoing periodic 
training for the listeners 
after the phone line has 
launched.”
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Anastasiya Pravankin, the student director of GW Listens, said the hotline’s anonymity should encour-
age students to seek out help. The hotline launched Sunday after multiple semesters of planning.

Peer education program 
on personal health, sexual 
assault to launch next year

A new peer education 
program designed to ad-
dress personal health and 
sexual assault will begin 
next academic year, offi  -
cials confi rmed last week.

The Colonial Health 
Center collaborated with 
the Title IX Offi  ce and the 
Center for Career Services 
to develop the program, 
former and current leaders 
said. Alexis Janda Knott, 
the associate director of 
Health Promotion and Pre-
vention Services, said pro-
fessional staff  from CHC 
will train 21 peer educa-
tors this semester to lead 
prevention workshops and 
outreach activities.

Those in the GW Peer 
Education program can 
participate in one or two ar-
eas of focus. Wellness peer 
educators will focus on 
mental health, substance 
use, healthy lifestyle choic-
es and physical health, ac-
cording to the program’s 
website. Haven, the Uni-
versity website that brings 
together on-and-off  cam-
pus resources for students, 
peer educators will focus 
on topics of sexual health, 
intimate partner violence, 
gender-based discrimina-
tion or violence, stalking 
and crisis intervention.

“GW Peer Educators 
work with department staff  
to provide prevention edu-
cation to the GW communi-
ty,” Knott said. “They will 
do this through workshops, 
educational campaigns and 
outreach activities.”

Educators will hold 
offi  ce hours for students, 
host small group education 
sessions, monitor the “Ask 
Haven” e-mail queue and 
run workshops on health 
and wellness, according to 
an archived version of the 
program website.

A newer version of the 
site states that students in 
the program will be respon-
sible for program and event 
planning, public speaking, 
networking with student 
organizations, social media 

management and develop-
ing health promotion cam-
paigns and initiatives.

Training for educators 
will begin at the end of this 
month and will take place 
weekly until the end of the 
spring semester, Knott said. 
She added that there will be 
additional training before 
the fall semester to prep 
students for the program’s 
launch at the start of the 
academic year.

University spokes-
woman Maralee Csellar 
said the Title IX offi  ce will 
not cosponsor trainings 
this semester, as originally 
planned, and that Health 
Promotion and Prevention 
Services will take the lead. 
Carrie Ross, the former as-
sistant director for sexual 
assault prevention and re-
sponse, was initially work-
ing on the project but left 
GW earlier this month.

The new program is 
based on feedback from 
members of the GW com-
munity, Ross said in an 
email last month.

“Peer education is a 
best practice in fi elds of 
public health and violence 
prevention, and this initia-
tive also refl ects the goals 
and perspectives of GW 
students, faculty, staff  and 
alumni who participated in 
focus groups about devel-
oping the program,” Ross 
said.

The program applica-
tion for students to join the 
trainings opened on the 
fi rst day of the fall semes-
ter and closed in October. 
Ross said students fi rst ap-

plied to become educators 
and went through a screen-
ing and interview process 
before getting approval to 
join.

After training is com-
plete, peer educators can 
choose to go through an ad-
ditional round of training 
for a Peer Educator Certifi -
cation through NASPA, the 
organization for Student 
Aff airs Administrators in 
Higher Education, Ross 
said. 

The peer education 
program is not partner-
ing with Students Against 
Sexual Assault, GW Listens 
or other student groups, 
but that offi  cials are open 
to working with student 
organizations in the future, 
Knott said.

Michaela Stanch, the di-
rector of peer education for 
SASA, said her organiza-
tion has not been contacted 
about the program and that 
group leaders don’t plan to 
get involved.

“I think that the GW 
Peer Education Program 
and SASA’s Peer Education 
Team are very diff erent, 
and while they will both 
attract students who are in-
terested in peer education, 
SASA will attract students 
who are more interested 
in student-run peer educa-
tion, focusing specifi cally 
on sexual violence and the 
larger mission of SASA,” 
Stanch said.

This year, SASA 
trained members to lead 
peer education trainings, 
after previously only al-
lowing executive board 
members to lead work-
shops. Stanch said SASA 
trained 10 peer educators 
this semester who have 
been leading workshops. 
Next semester, the group 
will train 12 more peer ed-
ucators, she said.

“A peer educator is on 
an equal playing fi eld as the 
students in the organiza-
tion, and this leads to much 
more honest conversations 
about sexual violence and 
our culture on campus, at 
parties and in residence 
halls,” Stanch said.
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Confl icted sentiments drive students to inauguration, protests

Freshman Isha Rauf 
said she didn’t agree with 
much of what U.S. Presi-
dent Donald Trump stood 

for in his campaign, but 
with the ceremony tak-
ing place just blocks from 
campus, she couldn’t 
bring herself to miss inau-
guration.

“This is an important 
historic event,” Rauf said. 

“It is going to be in the 
textbooks.”

Students from GW, 
which is consistently 
ranked as the most politi-
cally active college in the 
country, were up close 
this weekend as throngs 

descended on the District 
for what many called an 
intense few days of cel-
ebration and protest sur-
rounding Trump’s inau-
guration.

While Inauguration 
Day is usually the biggest 

draw of the weekend, this 
year many students – and 
visitors – came to D.C. 
for Saturday’s Women’s 
March on Washington, in 
which hundreds of thou-
sands of demonstrators 
lined downtown streets to 

denounce Trump and sup-
port women’s rights.

Throughout the 
weekend, students min-
gled with crowds of red         

ANDREW GOUDSWARD &
ELISE ZAIDI
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for more coverage 
on GW’s new peer 
support hotline.H
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“Peer education 
is a best practice 
in � elds of public 

health and violence 
prevention.”

CARRIE ROSS
Former assistant director for 
sexual assault prevention and 

response
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Business school hiring to replace 
adjuncts in fi nance program

More than one year af-
ter full-time faculty refused 
to teach master’s of fi nance 
courses in response to pay 
cuts, the business school is 
hiring for at least four posi-
tions to teach in the graduate 
fi nance program.

Since the compensation 
changes, tenured faculty 
members have continued to 
teach fi nance courses outside 
of the master’s of science in 
fi nance program, while ad-
junct professors have taken 
up the open positions. New 
hires will reduce the business 
school’s reliance on adjunct 
faculty, falling in line with re-
cent shifts toward hiring full-
time faculty members.

Three of at least four 
open positions in the fi nance 
department are for tenured 
or tenure-track faculty mem-
bers, according to GW’s jobs 
website. The other posting 
is for a senior faculty posi-
tion, which does not specify 
tenure-track status.

Linda Livingstone, the 
dean of the business school, 
said in an email last month 
that these openings are part 
of the school’s usual hiring.

Livingstone declined to 
say how many faculty mem-
bers have left the program, 
how many faculty members 
currently teach in the pro-
gram since the changes made 
last year or whether the cur-
rent pay rates for adjunct 
faculty will be maintained 
for the new faculty members 
when they begin.

“We continually need to 
fi ll vacancies created by nor-
mal faculty turnover, typical 
for an institution of our size,” 
she said. “This is particularly 
true in the Finance Depart-
ment because of the high 
demand for our fi nance pro-
grams. Finance is one of the 
school’s most popular areas 
of study for both undergrad-
uate and graduate students.”

The fi nance program is 
the third-most popular pro-
gram for graduate students 

in the school of business, af-
ter accountancy and business 
administration, according to 
University enrollment data.

The program, which 
started in the 1990s, now 
includes three smaller pro-
grams – the D.C. cohort and 
two sections in China.

Full-time faculty in the 
fi nance department taught a 
majority of the D.C. classes 
until 2015, when they refused 
to continue teaching after dis-
putes about how the school 
would share revenue with 
GW and how faculty would 
be credited for their teaching 
and research.

Classes in the D.C. pro-
gram are usually four hours 
long and off ered on nights 
and weekends. Faculty teach-
ing in the program used to be 
off ered benefi ts – like profi t 
sharing between the fi nance 
department and the business 
school to supplement re-
search, a stipend for teaching 
during odd hours and count-
ing two credit-hours as three-
credit hours for payment and 
scheduling purposes – to off -
set the rigor of teaching in the 
program.

But those benefi ts were 
removed last October, caus-
ing faculty to leave the pro-
gram. Since then, mostly ad-
junct professors have taught 
the classes, which some busi-
ness professors say has low-
ered the program’s quality.

George Jabbour, the asso-
ciate dean for executive edu-
cation, a professor of fi nance 
and the director of the mas-
ter’s of science in fi nance pro-
gram, said that since faculty 
refused to teach last year, he 
has noticed a decrease in the 
amount of student interest in 
the program.

New faculty members 
will rebalance the program 
by shifting away from full 
dependence on adjunct pro-
fessors, which he said should 
improve the program’s qual-
ity.

Prospective applicants 
must demonstrate an interest 
in teaching in the master’s of 
fi nance program, according 

to the jobs postings. Once 
hired, the new faculty mem-
bers will likely be required 
to teach in the master’s of fi -
nance program, Jabbour said.

“We would like to hire 
people to teach specifi cally in 
the MSF program,” Jabbour 
said. “We are an accredited 
school and we have an ac-
credited program. We need 
to always keep the ratios ac-
cording to accreditation re-
quirements. We need more 
full time faculty in the D.C. 
cohort at least.”

As GW has shifted to 
focus more on research over 
the past few years, budget 
constraints have required the 

school’s deans to make cuts 
to the fi nance faculty’s extra 
benefi ts, Jabbour said.

“Every time a new dean 
came things changed because 
of budget constraints and 
pressure to reduce costs,” 
Jabbour said.

The business school ran 
into additional fi nancial trou-
ble in 2013 when then-dean 
Doug Guthrie was fi red for 
$13 million of overspending, 
causing subsequent bud-
get restraints for the school 
through an eight-year plan 
that requires the school to 
pay the money back to the 
University.

Under former dean 
Guthrie, the stipend given for 
teaching during odd hours 
was removed and, after Lin-
da Livingstone took over, the 
practice of counting the two 
credit-hours as three for fac-
ulty ended.

Since then, Jabbour, Min 
Hwang and Robert Savickas 
are the only full-time faculty 
still teaching in the D.C. co-
hort. Hwang did not return a 
request for comment.

Jabbour and Savickas 
said they decided last sum-
mer to continue teaching in 
the D.C. program, despite the 
changes, Jabbour said.

“We could not fi nd quali-
fi ed adjuncts to teach the 
courses, and we felt an ob-
ligation because both of us 
were on the management 
committee of the MSF pro-
gram,” he said. Savickas, the 
chair of the fi nance depart-
ment and a member of the 
management committee for 
the MSF program, said that 
because courses for the mas-
ter’s of fi nance degree are 
taught exclusively on Fridays 
and Saturdays, the former in-
centives gave faculty needed 
motivation to teach in the 
program.

The department is hiring 
faculty because professors 
won’t return to a program 
with fewer benefi ts, he said.

“We have never had the 
administration be so gener-
ous in giving the number of 
positions they are off ering 
now,” Savickas said. “We 
dare not force other full-
faculty members to teach in 
there.”

Dirk Hackbarth, a pro-
fessor of fi nance at Boston 
University’s school of busi-
ness, said the current ratio of 
tenured faculty to adjuncts in 
the master’s of fi nance pro-
gram is abnormal.

Hackbarth added that if 
left unchecked, the dearth of 
full-time faculty in the pro-
gram could have long-term 
consequences, like loss of ap-
plicant interest or lower qual-
ity applicants.

“It might deteriorate the 
quality of the students apply-
ing,” he said. “You may not 
see immediate eff ects, but 
eventually there should be 
an appreciable decline in the 
entering class quality or even 
the quantity of students who 
apply.”

CORT CARLSON
ASSISTANT NEWS EDITOR
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CRIME LOG
HARASSMENT
Rice Hall
1/09/2017 – Multiple
Case open
A faculty member reported receiving 
harassing emails and text messages 
and threatening phone calls from a 
GW student.
Open case

THEFT/FRAUD
2033 K St. NW
1/13/2017 – Multiple
Case closed
The University Police Department 
responded to a report of a staff  
member that had deposited several 
checks belonging to the University 
into his personal checking account. 
The subject was arrested by UPD and 
transported to the Second District 
police station for processing.
Closed by arrest

DESTRUCTION OF PROPERTY/
DESTRUCTION
Public Property on Campus (700 
block of 22nd St. NW)
1/13/2017 – 7:30 p.m.
Case closed
An individual not affi  liated with the 
University reported to UPD that his 
vehicle was broken into and that two 
watches were missing.
No suspects or witnesses

THEFT
International House
01/16/2017 – Unknown
Case closed
A student reported to UPD that her 
watch was missing from her residence 
hall room. It was not in a personal 
safe.
No suspects or witnesses

—Compiled by James Levinson

VOTES 
FOR

WOMEN
Woman Suffrage 

Procession
1913

WE DEMAND

VOTING
RIGHTS

MARCH ON WASHINGTON
FOR JOBS AND FREEDOM

1963

IN A
MILLION

1

Million Man March

1995

The Future
Is Female
WOMEN’S MARCH
ON WASHINGTON

2017

5,000

250,000

837,000

500,000

ATTENDANCE AT MARCHES ON WASHINGTON
(Estimated number of people on the National Mall)

MEREDITH ROATEN | HATCHET PHOTOGRAPHER
George Jabbour, the associate director of the master’s of science in � nance program, said adding new full-time faculty members will 
improve the quality of the program.

JOIN D.C.’S BEST 
COLLEGE NEWSPAPER

APPLICATIONS OPEN JAN. 23
JOIN.GWHATCHET.COM

COLLEGE NEWSPAPER

APPLICATIONS OPEN JAN. 23
JOIN.GWHATCHET.COM

FOLLOW US
ON INSTAGRAM
@GWHatchet

ADD US ON 
SNAPCHAT
Scan our Snapcode

FOLLOW US
ON TWITTER
@GWHatchet

LIKE US
ON FACEBOOK
/GWHatchet

FOLLOW THE GW 
HATCHET ON 

SOCIAL MEDIA

Sources: Vox, National Park Service, Boston University Remote Sensing and The New York Times

“Every time a new 
dean came things 

changed because of 
budget constraints 

and pressure to 
reduce cost.”

GEORGE JABBOUR
Director of the master’s of 
sceince in fi nance program



GW draws a lower per-
centage of its student body 
from low and middle in-
come bracket households 
than other peer institutions 
and neighboring univer-
sities, according to a new 
study.

The study, conducted 
by the Equality of Opportu-
nity Project and published 
last week in The New York 
Times, determined that the 
student bodies at high-
ranking institutions are 
primarily made up of those 
from high-income families. 
Currently, 14 percent of 
GW’s students come from 
the top 1 percent of earning 
families, one of the highest 
shares among similar insti-
tutions.

The median parental 
income of students at GW 
is $182,000 – the 26th high-
est in the nation. Only 7.6 
percent of the student body 
comes from low or middle 
class families.

Ross Rubenstein, a 
professor of educational 
and community policy at 
Georgia State University 
who helped develop many 
of Georgia’s current finan-
cial aid packages, said it 
is difficult to attract more 
students from low-income 
households because of the 
added demands on univer-
sity recruitment offices in 
advertising to low-income 
students and ensuring 
that they have information 
about financial aid.

“There has to be a real 
commitment to provid-
ing financial aid,” Ruben-
stein said. “There has to 

be a major commitment 
of resources to advertise 
and make sure potential 
students know that, while 
the school’s sticker price is 
high, we will ensure that if 
you are accepted, we will 
you find a way to pay your 
expenses.”

GW has a need-aware 
admissions policy, mean-
ing that the amount of fi-
nancial aid a student needs 
is considered during ad-
missions.

University officials 
have amped up recruit-
ing lower income students 
recently. In 2014, GW re-
shaped recruitment plans 
to better promote need-
based financial aid packag-
es. And last year, the Board 
of Trustees earmarked 
more than $275 million 
for financial aid spending, 
an increase of $25 million 
from the previous year.

Leaders have also tried 
to attract more low-income 
and minority students, and 
officials cited the Univer-
sity’s recent switch to a 
test-optional application 
as causing the total num-
ber of applications for the 
Class of 2020 to increase 
by 28 percent. GW’s ad-
missions office has also 
partnered with non-profit 
scholarship and grant or-
ganizations, like the Posse 
Foundation and Say Yes to 
Education, to help bring 
in students who otherwise 
might not have chosen the 
University and help them 
graduate on time.

Still, the study shows 
that GW’s share of stu-
dents from the lowest in-
come bracket remains one 
of the lowest in the nation, 

ranking 2,319 out of 2,935 
colleges analyzed.

GW’s recent efforts to 
expand student economic 
diversity has yet to trans-
late into major improve-
ments in alumni mobility. 
Among lower income stu-
dents, 2.2 percent move 
from the bottom income 
bracket to the top by age 
34. This puts GW in the 
bottom 50 percent among 
all universities in upward 
mobility rate, a measure 
for the financial success 
rate of bottom bracket stu-
dents.

In the category of up-
ward economic mobility 
from the bottom to the top 
bracket, GW fares slightly 
better among peer institu-
tions, ranking 15th among 
elite institutions and bet-
ter or equal to most in 
D.C.

Provost Forrest 
Maltzman said in an email 
that the mobility ranking is 
promising.

“The University’s 15th 
place ranking among 64 
elite institutions on the 
‘overall mobility index’ 
published by the New 
York Times is one indicator 
of how a GW degree can 
change a student’s life,” 
Maltzman said.

Rubenstein, the Geor-
gia State professor, said 
GW’s middling mobility 
performance should be en-
couraging, but that leaders 
should be concerned that 
they compare unfavorably 
to average universities. 
More affordable institu-
tions hold a natural advan-
tage in student economic 
diversity because of the 
lower tuition costs, he said.
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Economic diversity lacking 
in GW student body: study

Some RAs raise concerns about potential unionization
While some resident ad-

visers continue to push for 
unionization, other RAs dis-
agree with the attempt, some 
saying they didn’t know 
about the push until it was 
underway.

Some RAs, all of whom 
are awaiting a National La-
bor Relations Board decision 
on whether the students are 
employees and can unionize, 
say the group is divided, with 
a few current and former RAs 
leading the charge and others 
left out. Some RAs said after 
the filing with the NLRB that 
unionization could strain 
their relationships with resi-
dents and supervisors and 
that issues RAs have with 
the job could be resolved by 
working with the Center for 
Student Engagement.

On Dec. 16, following a 
day-long hearing, the Uni-
versity and Service Employ-
ees International Union 500, 
a local labor group represent-
ing students, both submitted 
briefs detailing their argu-
ments to the National Labor 
Relations Board. The case 
currently remains open with 
no set deadline for a decision.

Students leading the 
unionization push said they 
were most concerned with 
what they described as am-
biguous contracts, saying 
RAs must be available to at-
tend on-campus events with-
out specified notice and act as 
good “role models” without 

specification. These current 
and former RAs want a more 
detailed, standardized con-
tract to avoid the anxiety that 
individual judgement calls 
could merit review or termi-
nation.

Ben Strongin, an RA in 
Potomac House, said that 
although he is generally pro-
union for long-term workers, 
the RAs’ short-term positions 
don’t require collective bar-
gaining power.

“We did sign this con-
tract and we did say, ‘I agree 
to work for $2,500 a year 
and free housing.’ I signed it 
knowing what I was getting,” 
Strongin said.

The more detailed con-
tracts proposed by the stu-
dents in favor of unionizing 
could result in a more rigid 
protocol for advising resi-
dents, limiting RAs’ judge-
ment autonomy, Strongin 
said.

“It would make me more 
of an authority than I already 
am over the residents and 
make it harder for me to en-
gage with them and be can-
did and take every situation 
as it arises,” Strongin said.

A current RA who spoke 
on the condition of anonym-
ity – RAs are not allowed to 
speak to the media – said she 
opposed unionization be-
cause it would add “a lot of 
red tape” and limit efficiency 
in working with the CSE.

“Not everything in the 
CSE is perfect and I don’t 
want to paint an inaccurate 
picture, but the people that I 

met through it, they are very 
willing to listen,” the RA said. 
“If you don’t include them 
in the conversation and you 
jump tons of steps to ‘let’s 
unionize,’ you never really 
give them a chance to help 
you.”

The RA added that while 
they all benefit from their sti-
pends and free housing, some 
rely on them to be able to at-
tend GW. On-campus hous-
ing can cost up to $15,200 
annually, and families that 
would have had to pay for 
housing can instead use those 
funds for tuition.

Matthew Grimo, an RA 
in Amsterdam Hall, said 
while he originally signed 
a card in support of union-
ization, he is no longer con-
vinced it’s necessary.

“Not every RA is in sup-
port of this,” he said. “When 
there is a system in place you 
need to find a way to work 
within the system first, rather 
than bust it to pieces.”

Many RAs felt “blind-
sided” when the unioniza-
tion plans were publicly an-
nounced because they didn’t 
know a group was pushing 
for unionization or were un-
clear about what unioniza-
tion could mean, Grimo said.

“There’s been a real lack 
of communication with a lot 
of the RAs who were not al-
ready on board. They really 
just have no idea what’s hap-
pening,” Grimo said.

While some RAs voiced 
concern over unanswered 
questions regarding union-

ization, others still remain in 
favor of unionizing. Student 
leaders in the unionization 
movement said RAs who 
raised concerns did not di-
rectly approach them during 
the collection and filing pro-
cess.

Celeste Aguzino, a for-
mer RA in Hensley Hall, 
said students concerned that 
a third party influence will 
strain relationships with the 
CSE should know that RAs 
will negotiate their own con-
tracts with the assistance of 
the union, the union would 
not be setting terms without 

their input.
“If anything, unioniza-

tion would improve RAs’ re-
lationships with supervisors. 
A negotiated contract is the 
best and the only legal way 
RAs can communicate hon-
estly and openly with super-
visors,” Aguzino said.

Auguzino added that 
without the legal protection 
of the union, RAs are unable 
to honestly voice concerns to 
supervisors, in fear of poten-
tially losing their jobs or not 
being rehired later.

Calla Gilson, a former 
RA in Shenkman and Somers 

halls, said pro-union RAs 
will be “exploring avenues” 
to hold more private infor-
mation sessions during the 
spring semester for RAs who 
originally felt uninvolved.

The $5 dues would be 
the maximum amount up for 
negotiation, Gilson said, add-
ing that the union group has 
been supporting the move-
ment pro bono for the past 
two years. There has been 
“no conversation” regarding 
any potential hour restric-
tions on time RAs can and 
cannot spend with residents, 
she added.

ELISE ZAIDI
ASSISTANT NEWS EDITOR

SAMUEL ROSIN 
HATCHET REPORTER

With eye toward community 
relations, MPD to use new 
patrol model

SAM HARDGROVE | ASSISTANT PHOTO EDITOR
Some resident advisers have said they are not in favor of unionizing. The National Labor Relations 
Board has yet to make a decision on the potential union.

YONAH BROMBERG GABER | GRAPHICS EDITOR
Source: The New York Times

The District’s seven 
police wards will be re-
organized into 21 sectors, 
a strategy officials said 
should improve relations 
between officers and the 
community.

The new sector model 
will divide each of D.C.’s 
existing patrol districts 
into three sectors to im-
prove accountability and 
increase response time, 
Mayor Muriel Bowser 
and Interim Police Chief 
Peter Newsham said at a 
press conference earlier 
this month.

Foggy Bottom will 
now be managed by 
Captain David Sledge, 
according to MPD’s web-
site, under sector three 
in the Second District – 
a change that allows for 
more officers to be patrol-
ling the area at one time 
and for stronger officer 
connection with the com-
munity, experts say.

Newsham said at the 
press conference that 
MPD will implement the 
model to prepare cap-
tains as future depart-
ment leaders.

Bowser said under 
the new system, which 
has been in development 
for more than a year, 
each sector will be made 
up of a group of exist-
ing police service areas 
– smaller patrol sections 
that will continue to be 
run by lieutenants. Cap-
tains will lead the sec-
tors and report to district 
commanders.

“When they have a 
management official who 
can help navigate some 
of the things that don’t 

involve direct policing, 
we know that we’ll get 
more direct interactions 
with community mem-
bers, and that’s what it’s 
about,” Bowser said.

While community 
members will continue to 
use their local lieutenants 
as points of contact, there 
will now be an addition-
al captain in each sector 
for community members 
to contact, according to 
MPD’s website.

MPD spokeswoman 
Aquita Brown said cap-
tains were chosen to lead 
the sectors based on their 
previous experiences in 
their PSAs.

“This model brings 
additional management 
accountability to districts 
and allows for faster dis-
patch, lower response 
times and improved ser-
vice to the community,” 
Brown said.

She added that the 
department will not pay 
additional money for the 
reorganization.

Brown declined to 
say if the sector model 
was created in line with 
the customized commu-
nity policing philoso-
phy – a modern take on 
community policing to 
connect officers and resi-
dents – used by the de-
partment. The policy im-
plemented programs like 
public safety seminars 
and youth mentoring for 
the community.

Second District Com-
mander Melvin Gresham 
referred to MPD’s public 
information office, which 
declined to comment on 
whether and how rela-
tions between Foggy 
Bottom residents and of-
ficers would improve.

Nearly two years 
after the death of Fred-
die Gray, the Baltimore 
Police Department will 
also implement a new 
policing strategy partly 
to improve relationships 
between police and com-
munity members, U.S. 
Attorney General Loretta 
Lynch told ABC News 
earlier this month.

Russell Mullins, the 
executive steward of 
D.C. Police Union, said 
the sector program will 
not affect the department 
much but will make of-
ficers more visible. With 
additional roll calls – or 
time spent preparing of-
ficers to go out on the 
streets – more officers 
will be interacting with 
the community.

“You now have three 
different roll calls,” Mul-
lins said. “You have three 
different times where 
your manpower is on 
the street. Now only one 
third of your manpower 
is in roll call or getting 
ready to go on the street, 
while the other two 
thirds are still out there 
patrolling.”

Police experts have 
said the department 
needs a new chief to im-
prove officer-community 
relations, especially after 
an increased number of 
shootings of black men 
by officers across the na-
tion and in D.C. MPD 
has also faced a decline 
in officers over the past 
couple of years, with a 
loss of 415 officers and a 
hire of 281 officers in fis-
cal year 2015, according 
to the most recent MPD 
annual report.

—Justin Coleman con-
tributed reporting.

BRIELLE POWERS
HATCHET REPORTER

KEEGAN MULLEN | HATCHET PHOTOGRAPHER
MPD is splitting seven wards into 21 sectors with the goal of improving officer-community 
relations.
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It would be more useful to have a longer Thanksgiving 
break than a fall break. 
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STAFF EDITORIAL

Sydney Erhardt
Writer

You won’t find many 18 to 24 
year olds with inky fingers 
from flipping through print 

newspapers, but my generation is 
far from newsless.

Nowadays, three out of four 
college students stay in-the-
know by scrolling through online 
sources on their smartphones, ac-
cording to the American Press In-
stitute, and I am one of them. Ev-
ery month I reach the maximum 
number of articles I am allowed 
on The New York Times and Wall 
Street Journal websites. With cam-
puses full of “wired” students like 
me, many colleges have started 
to offer digital news subscription 
services.

GW should follow other col-
leges’ leads and provide students 
with free subscriptions to digital 
versions of newspapers or other 
news outlets’ websites. Access to 
up-to-the-minute news is valuable 
for all types of students, especially 
in the nation’s capital where so 
much of the news is made.

Because of a decline in the 
number of people who read print 
newspapers, some universities 
have transitioned their subscrip-
tion services from paper copies 
to digital access. It makes sense 
to switch those subscriptions be-
cause even though 85 percent of 
students report keeping up with 
daily national headlines, a measly 
15 percent of average 18 to 24 year 
olds read print editions. This past 
September, Boston University’s 
College of Communication started 
to provide free digital access of 
The New York Times for students, 
faculty and staff. Similarly, the stu-
dent government at Cornell Uni-
versity passed a resolution last No-
vember to not renew the contracts 
of their print newspaper subscrip-

tions and to pursue the alternative 
online subscriptions.

GW shut down its daily print 
paper delivery service in 2011 
and, unfortunately, didn’t replace 
it with digital access for students. 
College students view news as an 
important part of their daily lives, 
providing them with an almost 
equal mix of social, civil and prac-
tical benefits, like talking about the 
news with friends, taking action 
on an issue they care about and 
solving problems. In particular, 
news helps some students feel like 
they’re becoming better citizens 
and helps them understand where 
they stand on hot-button issues. 
Without a digital replacement, stu-
dents lose these benefits.

As an inaugural member of the 
Collegiate Readership Program, 
GW used to provide daily deliver-
ies of the print editions of The New 
York Times, The Washington Post 
and USA Today to newsstands in 
each residence hall. The University 
halted the CRP nearly a decade af-
ter its inception, citing budget con-
cerns. GW had paid a steep $52,000 
a year to distribute print newspa-
per copies to its students. But that 
price would have been significant-
ly decreased had GW transitioned 
to online subscriptions.

Other colleges have cut costs 
in making the shift: Thomas 
Fiedler, the dean of BU’s College 
of Communication, said that by 
transferring the college’s subscrip-
tions from print to digital this fall, 
the college cut the yearly cost of 
$35,000 in half. Additionally, Sa-

mantha Romero Zavala, speaking 
on behalf of the appropriations 
committee at Cornell, defended 
their choice to move from print to 
digital subscriptions as “fiscally 
responsible and fiscally effective.” 
To further discount online news 
subscriptions, some schools, like 
Fordham University and Middle-
bury College, have instituted a 24-
hour access-as-needed pass similar 
to the New York Times’ Newspa-
per Readership Program. Officials 
may have a experienced sticker-
shock after paying for years of 
unread print newspapers, but that 
doesn’t have to be the case with 
digital subscriptions.

Instead of moving immedi-
ately to online subscriptions after 
cutting its paper delivery, GW 
opted to rely on its preexisting 
resources as a replacement for the 
print program. Peter Konwerski, 
the dean of student affairs, pointed 
out at the time that students at GW 
have online access to almost every 
newspaper in the country through 
the University’s Gelman Library 
free reference database.

The access that Konwerski 
was referring to, unfortunately, 
is far from instant. If students 
want to peruse today’s paper, 
they have to search Gelman Li-
brary’s news stream database 
that works like a research da-
tabase, wherein a student has 
to search for specific terms or 
dates to get the correct content, 
which is different from scrolling 
through a news website. 

For example, reference library 
copies of news articles appear on 
students’ laptops as plain text ver-
sions, omitting any corresponding 
images or graphics. After mak-
ing the jump from print to digital, 
BU’s College of Communication 
students have access to The New 
York Times’ interactive features, 
“such as the daily briefings, video 
content and the virtual reality sec-
tion.” The almost hands-on digital 
resources that are only available 
through online news subscriptions 
would enhance students’ news 
consumption, which would help 
them in their classes, too.

Despite the University’s siz-
able reference library, the conve-
nience and unique features of an 
online newspaper subscriptions 
program is unmatched. Digital 
news access is a cost effective way 
to ensure that in a city of breaking 
stories, students aren’t reading 
yesterday’s news.

 —Sydney Erhardt, a sophomore 
majoring in international affairs, is a 
Hatchet opinions writer.

Course evaluation results should be public

Laura Castro Lindarte
Writer

We all know the last-day-of-
class routine: Review for the final 
exam, hand in any last assignments 
and fill out a course evaluation 
form. Because students are distract-
ed with wrapping up a semester, 
they may not think about where 
those evaluations go or what hap-
pens to them.

But course evaluations are 
something that every student has 
to fill out and hand in multiple 
times throughout their time at GW, 
so it’s important that we know how 
the evaluations are reviewed and 
how effective they are.

Course evaluations have the 
potential to provide valuable infor-
mation to fellow students, faculty 
and administrators. Students can 
let other students know what they 
enjoyed – or didn’t enjoy – about 
a class or professor. Professors can 
see in what areas they’re perform-
ing well and how they can im-
prove. And deans and department 
chairs can get a more accurate pic-
ture of how well a department is 
teaching students.

Although course evaluations’ 
results could be helpful, it seems 
like GW isn’t using them to their 

full potential. To make evaluations 
more effective, GW should create a 
new course evaluation method in 
which parts of the results are avail-
able for all students to read, while 
other parts can only be read by pro-
fessors and administrators.

Many students and faculty 
members might question if there’s 
any use to evaluations at all. But 
that isn’t the case at every univer-
sity. Other universities have fig-
ured out how to make their course 
evaluations more useful. Boston 
College separates evaluations so 
that some information is made 
available to everyone, including 
students, while other information 
only goes to instructors, depart-
ment chair or deans. This method 
is effective and fair because it clears 
up who gets to see which parts of 
the evaluations and how results 
will be used.

The computer science de-
partment has made parts of their 
course evaluation results public in 
the past. But this should be done 
on a larger scale and with more 
qualitative data throughout the 
University’s departments. The 
computer science department, 

which compiled and condensed 
course evaluations for all the de-
partment’s courses and made them 
easily viewable from their site, is a 
great example to follow, since the 
information is convenient and use-

ful for students considering certain 
classes or professors.

University spokeswoman 
Maralee Csellar said in an email 
that officials are “supportive of ef-
forts to increase transparency” by 
making course evaluation results 
public.

“If course evaluations are 
made publicly available, we hope 
they would help students select 
courses relative to their own learn-
ing style,” Csellar said.

Departments should make 
their evaluation results public as 
soon as possible, and, eventually, 
all departments should be required 
to.

Students use other programs 
and websites, namely Rate My 
Professor, to find out more about 
past students’ experiences in a class 
or with a professor. But officials 
should do what they can to aid in 
providing students and faculty 
with additional information they 
can use to choose courses and im-
prove teaching styles.

There are certain risks that 
come with modifying the structure 
of course evaluations. If GW were 
to make the evaluations public – 
or at least some of the evaluations 
public – there is a chance that stu-
dents might make inappropriate 
comments about a professor’s race, 
gender or accent. And while the 
University might choose to filter 
some comments based on these 
potential issues, it is still important 

that students can give feedback 
that may seem harsh, because it 
will help other students deciding 
to take a class. If a professor has a 
strong accent that the majority of 
student evaluations indicate inhib-
its their learning experiences, po-
tential students should know that.  
That’s why it would be beneficial 
for course evaluations to have parts 
that are open to the public and oth-
ers that are aimed at administra-
tors.

But until students know how 
important, or unimportant, these 
evaluations are to the Univer-
sity, it’s likely that not much will 
change. Students don’t have an in-
centive to put effort into thoughtful 
evaluations if they don’t think they 
are read or taken seriously. Officials 
need to be more transparent on 
how evaluations are used and who 
reviews them.

It’s impossible to say how ef-
fective course evaluations are at 
any university. But it’s in GW’s best 
interest to be ahead of the curve 
and modify course evaluations 
to be more qualitative, public and 
beneficial for students, faculty and 
administrators.

GW should create a 
new course evaluation 

method in which 
parts of the results 
are available for all 

students to read, while 
other parts can only be 
read by professors and 

administrators.
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Trump’s pick for attorney 
general highlights need for 
affirmative action support

In most of my classes, the ma-
jority of students are white. 
Of course, GW does have a 

strong international community, 
and many races make up our stu-
dent body. But one doesn’t have 
to look hard to notice that, still, 
most students are white. And 
although racial and ethnic diver-
sity is encouraged, it is not some-
thing GW or most other universi-
ties excel at.

When discussing diversity 
in higher education, affirma-
tive action is bound to come 
up. There is a lot of debate sur-
rounding affirmative action, 
with some thinking that it’s an 
efficient way to promote diver-
sity in higher education while 
others think that it is unfair to 
white students. But in order to 
promote diversity, we must con-
tinue to support and advocate 
for affirmative action.

Recently, some diversity ad-
vocacy groups opposed President 
Trump’s attorney general nomi-
nation Sen. Jeff Sessions, R-Al., 
because of his history of speaking 
out against affirmative action and 
equal opportunity for minorities. 
The groups list several examples 
in which Sessions opposed former 
U.S. President Barack Obama’s 
female and minority nominees – 
especially if they supported affir-
mative action. The groups suggest 
that as attorney general, Sessions 
may stop enforcing affirmative ac-
tion policies at universities across 
the country.

Students and advocates who 
want universities to become more 
diverse need to be cognizant of po-
tential changes to affirmative ac-
tion policies. Even with affirmative 
action, most colleges – including 
GW – are still made up of majority 
white students, and affirmative ac-
tion isn’t guaranteed with people 
like Sessions in power at a federal 
level.

Diversity in college provides 
students with an array of ideas 
and ideologies that teach them to 
have an open mind and accept 
those that are different from them. 
It forces students to question their 
own beliefs and values, because 
they compare what they think and 
do to what those who are different 
from them do.

Even though GW advocates 
for diversity, our student body isn’t 
all that diverse. More than 60 per-
cent of the student body is white, 
while only 6.6 percent is African 
American, 9.4 percent is Hispanic 
and 11.3 percent is Asian. And 
GW isn’t as diverse as some of our 
peer schools, like Boston and New 
York universities. At both of these 
schools, white students make up 
about 38 percent of the student 
body.

As an immigrant, I value the 
opportunity for diversity at U.S. 
universities even more. In my na-
tive country Colombia, diversity at 
colleges is often limited to people 
from different regions of Colom-
bia. In the U.S., however, we have 
the opportunity to be exposed to 
people from all around the world. 
This means that, unlike Colombia 
where most of the people come 
from one culture, we can meet 
people from an endless array of 
different cultures, religions and 
even continents.

Still, American colleges are not 
as diverse as they should be, con-
sidering all the different races and 
ethnicities of people who live in 
the U.S. To continue to make sure 
universities represent the overall 
diversity of our country, colleges 
need admissions policies that help 
minority students. 

Of course, critics of affirma-
tive action, like Sessions, have their 
reasons. Most critics believe that 
policies that create affirmative ac-
tion for students from lower socio-
economic areas don’t help racial 
diversity, and other critics say that 
college admissions should be blind 
to students’ races and finances. 
While socioeconomic affirmative 
action might increase some diver-
sity on college campuses, there’s 
no guarantee it will, and it furthers 
a stereotype that minorities always 
come from lower socioeconomic 
areas. And if we want to make 
campuses more diverse, we must 
help the specific populations that 
need it.

As students, it’s on us to be at-
tentive to policies coming out of 
the presidential new administra-
tion. We must be ready to petition 
and speak up if affirmative action 
is questioned or banned so we can 
continue to make our campus, and 
other campuses, more diverse in 
the years to come.

 —Laura Castro Lindarte, a soph-
omore double-majoring in journalism 
and political science, is a Hatchet opin-
ions writer. 

Students deserve free digital 
news subscriptions



CREPES, COFFEE TO TRY AT

BRIDIE O’CONNELL
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Point Chaud Café & Crêpes is set to open in Duques Hall within the next few weeks.
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THIS WEEK #ALTERNATIVEFACTS

CHINESE NEW YEAR FESTIVAL
Smithsonian American Art 
Museum
Jan. 28 • Free 
Ring in the Chinese Lunar New 
Year with cultural activities and 
lively performances at this annual 
event.

LIT’S IMPROV WARS
Laugh Index Theater
Jan. 23 • $10
Watch improv groups from all 
around the District battle it out 
at this “anything goes” comedy 
show. 

HOT IN HERRE: 2000’S 
DANCE PARTY
9:30 Club
Jan. 28 • $16
Jam out to 2000’s classics by 
singers like Britney Spears 
and Rihanna at this nostalgic 
all-night sing along party.

THE

SCENE
THIS WEEK

In the coming weeks, students will have a new 
“hot spot” for crepes and coff ee on campus.

Point Chaud Café & Crêpes will fi ll the vacant 
space in Duques Hall that was the former home of 
GDub Java. Point Chaud, which means “hot spot” 
in French, has two other locations in the District – 
1736 14th St. NW and 1012 14th St. NW. The cafe 
off ers more than 50 crepe fl avors, both savory and 
sweet, coff ee and espresso drinks, and other bever-
ages.

The space in Duques Hall appears brightly lit 
with ceiling lights and hanging blue lights over 
bar-style seating, and the walls are adorned with 
posters from popular French fi lms, like Moulin 
Rouge! and French Cancan. Although there are still 
construction materials inside the space, the interior 
appears almost complete.

I set out to one of Point Chaud Café & Crêpes’ 
other District locations to sample some of the most 
popular menu items. Here’s what you should order 
when the cafe opens on campus within the next few 
weeks.

Coffee: Caramel Latte
In the winter’s chill, a hot latte is the perfect 

treat to help you warm up. I tried Point Chaud’s 
caramel latte ($3.40), which was topped with a thin 
layer of foam and balanced the coff ee and milk 
fl avors without a bitter aftertaste. Point Chaud’s 
caramel latte is less sweet than Starbucks’ ver-
sion, which keeps the fl avors from becoming over-
whelming. The caramel latte was the perfect match 
for both the savory and sweet crepes I sampled. 
Point Chaud Café & Crêpes’ coff ee and espresso 
comes from popular Italian coff ee roasting com-
pany Illycaff è. The shop’s hot and iced teas are by 
Dammann Frères.

Salees (savory): D.C. Brunch Special
Unlike Crepeaway, which has long been the go-

to late night crepe spot for students, Point Chaud 
Café & Crêpes off ers breakfast crêpes fi lled with 
scrambled eggs. The all-day breakfast menu boasts 
hearty fl avor combinations. The D.C. Brunch Special 
($8.85) includes scrambled eggs, turkey, cheese, to-
mato, avocado and mushrooms and is a fi lling meal 
at any hour. I had a slight modifi cation of this popu-
lar item because I am a vegetarian, but even without 
the turkey, the crepe was a satisfying dinner. Tomato, 
avocado and egg is a classic breakfast combination 
that’s usually stuck between the two halves of a ba-
gel, but the fl avors inside a fl aky crepe were just as 
delicious and slightly lighter than a bagel sandwich.

Sucree (sweet): Nutella, Banana and Straw-
berry

This Nutella, banana and strawberry crepe 
($7.45) was distinctly diff erent from other dessert 
crepes because the strawberries and bananas are 
caramelized – adding an extra touch of sweetness. 
Before rolling them into the crepe, the bananas and 
strawberries are warmed, allowing the natural 
sugar in the fruit to taste even richer than it would 
naturally. Crepeaway also serves a Nutella, banana 
and strawberry crepe called the Angel, but the fi ll-
ings are cold. Although this crepe was messy be-
cause the caramelized fruit was smothered in warm 
Nutella, the combination was creamy and sweet.

BRIDIE O’CONNELL | HATCHET PHOTOGRAPHER
Point Chaud’s Nutella, banana and strawberry crepe combines the creamy hazelnut spread with caramelized fruit. 

Student groups fl ock to inaugural weekend events
cap-wearing Trump sup-
porters at events to mark 
the inauguration. Fes-
tivities began Thursday 
night with a concert at 
the Lincoln Memorial be-
fore Friday’s main event, 
Trump’s swearing-in fol-
lowed by a parade down 
Pennsylvania Avenue.

On the Mall, where 
crowds were significantly 
smaller than in past years, 
some students said they 
didn’t support Trump but 
came to be a part of the 
pageantry of the transi-
tion to a new president.

Members of the Col-
lege Republicans left the 
Foggy Bottom Campus at 
5 a.m. Friday to take their 
spot in a ticketed section 
near the Capitol and took 
over the University’s offi-
cial Snapchat account for 
the event, Allison Coukos, 
the group’s public rela-
tions chair, said.

The CRs opted not to 
take a position on Trump 
during the campaign, cit-
ing the divide the can-
didate caused within 
the GOP. Coukos said 
Trump’s victory took 
many members by sur-
prise, but the inaugura-
tion had caused many 
members to embrace a Re-
publican president.

Seeing the peaceful 
transition of power up 
close was a “moving ex-
perience” for many mem-
bers, she said.

“It is really a once-
in-a-lifetime opportunity 
since for most students 
it’s the first time they have 
ever voted in an election,” 
Coukos said.

Other students spent 
the day at a litany of ral-
lies protesting Trump’s 
inauguration across the 
city. One protest on K 
Street turned unruly as 
a handful of demonstra-
tors smashed windows 
and clashed with police, 
but other demonstrations 
largely remained peace-
ful.

Later that night, other 
students boarded shuttle 
buses to GW’s Inaugu-
ral Ball, which had been 
initially marked by stu-
dents trying to sell their 
ball tickets they’d bought 
when they thought Dem-
ocratic presidential nomi-
nee Hillary Clinton would 
win the presidency.

The College Demo-
crats hosted a Trump 
resistance program Fri-
day afternoon featuring 
Democratic policymak-
ers who planned to orga-
nize against the new ad-
ministration’s proposed 
policies on student debt, 

climate change and press 
freedom, Levi Debose, the 
group’s vice president of 
communications, said.

On Saturday, the Dis-
trict was dominated by 
the Women’s March, as 
roughly half a million 
demonstrators, according 
to some estimates, gath-
ered to listen to celebri-
ties, politicians and wom-
en’s rights activists speak 
and marched toward the 
White House.

Masses of marchers 
wore pink “pussyhats” 
and held signs advocating 
for female empowerment 
and abortion rights, as well 
as protections for minor-
ity, immigrant and LGBT 
communities. It was the 
largest of scores of rallies 
nationwide and around the 
world in defi ance of Trump 

and one of the largest in 
D.C.’s long history of mass 
protest, according to Busi-
ness Insider.

Campus student 
groups, including Stu-
dents Against Sexual 
Assault and the CDs, 
had members attend the 
march.

Debose said about 110 
CD members took part in 
the women’s march. The 
march was “absolutely as-
tounding,” he said.

“To see thousands of 
people get out for some-
thing they believe in, 
marching for an issue no 
matter how cold it was 
or how long the march 
was, was not only historic 
but also unprecedented,” 
Debose said.

Jocelyn Jacoby, the 
co-president of SASA, 
a non-partisan organi-
zation, said the group 
didn’t have official plans 
to go, but many members 
did attend. She said the 
march was a way of “tak-
ing power back” for mem-
bers of the group who are 
victims of sexual violence.

Many were inspired to 
rally specifically against 
Trump in light of com-
ments he made about 
groping women in a 
leaked tape from 2005, Ja-
coby said.

“The new president 

is a perpetrator of sexual 
violence, and that is not 
something we can ig-
nore,” she said.

Student Association 
Executive Vice President 
Thomas Falcigno said stu-
dents should keep their 
political passions alive 
and maintain an open dia-
logue about political is-
sues on campus.

He said he attended 
both “historic” events 
over the weekend.

“The inauguration 

only happens once every 
four years and it is a re-
ally historic event, you 
have no guarantee you’ll 
be here in four years,” 
he said. “I think this was 
the largest march in U.S. 
history and I am not a 
woman, but I am very 
proud and it is something 
I think I will tell my kids 
one day.”

 —James Levinson, Leah 
Potter, Cayla Harris and 
Meredith Roaten contrib-
uted reporting.
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For freshman swim-
mer Jackie Torrez, the tran-
sition to competing at the 
collegiate level has gone off 
without a hitch in a standout 
rookie season.

Last week, Torrez was 
named Atlantic 10 Rookie of 
the Week for the third time 
this season. About a month 
out from the A-10 Champi-
onships, Torrez hopes to lead 
GW to its first conference 
title in program history.

She earned the honor af-
ter guiding the Colonials to a 
166-132 victory over George 
Mason at the Smith Center 
Jan. 14, capturing solo victo-
ries in the 200-yard butterfly 
(2:05.61), 200-yard breast-
stroke (2:22.45) and 400-yard 
individual medley (4:30.60), 
as well as two second-place 
finishes.

It was just one of many 
impressive showings Torrez 
has put on in her first year 
at GW, which owns victories 
over Rider, Howard, George-
town and George Mason 
this winter. With Torrez in 
the pool, the future certainly 
looks bright for a team that 
graduated seven seniors 
last spring, but Torrez said 
she owes her success to her 
teammates.

“The team was so open-
ing and welcoming when I 
first came [to GW],” Torrez 
said. “One of our main goals 
was to find your place on the 
team and support everyone 
else.”

The Whittier, Calif. na-

tive – who matched the 
most times a Colonial swim-
mer earned Rookie of the 
Week, tying Maggie Moss 
who last achieved the feat 
in 2004 – arrived in Foggy 
Bottom with a long list of 
accomplishments already in 
tow. As a junior at La Salle 
High School, Torrez took 
first in the 200-yard indi-
vidual medley and 100-yard 

breaststroke at the Califor-
nia Interscholastic Federa-
tion Championships. As a 
senior, Torrez again took 
first in the 100-yard breast-
stroke.

Torrez was the 54th-
ranked recruit coming out of 
California and 442nd overall 
by CollegeSwimming.com, 
catching the eye of second-
year head coach James Win-

chester.
Winchester recognized 

the role of positive team 
culture in Torrez’s develop-
ment, noting that the way 
the team “culturally devel-
oped” better reflects the Co-
lonials’ success than their 
final record does.

But Torrez’s growth can 
also be traced back to her 
willingness to put in the 

work, Winchester said. He 
praised Torrez’s work ethic 
throughout the season, de-
scribing her “personality of 
embracing challenges” as a 
key to achieving her big-time 
numbers.

“Jackie is definitely one 
of the hardest workers on 
the team and in the pool,” 
Winchester said. “When she 
comes to practice, she puts 

in her time, and when she 
leaves, she leaves it behind 
to really focus in the class-
room.”

Despite her impressive 
rookie campaign, Torrez 
maintains humility in her 
personal success, especially 
because her swims are men-
tally and physically exhaust-
ing, she said.

“I have two events, 
[the 200-yard butterfly and 
200-yard breaststroke] and 
they’re mentally draining,” 
Torrez said. “Having the 
support of the team and 
having all of them there 
boosting me up when I’m 
feeling negative really helps 
me.”

In the coming weeks, 
Torrez looks to finish out 
her debut year with a strong 
team performance at the 
A-10 Championships.

“We’ve all been working 
non-stop since August,” Tor-
rez said. “I hope at [the A-10 
Championship] we do well 
and it shows how our hard 
work has paid off.”

But no matter where she 
or the program finishes at 
the 2017 league tournament, 
Torrez said she knows her 
teammates have her back.

“It’s easy [to support 
each other] since we’ve all 
had the same goals,” Tor-
rez said. “And now [our 
goal] is to work hard and 
to work our way to A-10s 
and see where we go from 
here.”

Torrez and the Colo-
nials travel to Geneva, 
Ohio to compete in the 
2017 A-10 Championships 
Feb. 15.

Torrez impresses as women’s swimming rookie
MADDIE RUNDLETT
HATCHET REPORTER

DAN RICH | PHOTO EDITOR
Freshman swimmer Jackie Torrez is the second women’s swimmer in program history to earn Atlantic 10 Rookie of the Week 
honors three times in one season.

Lexi Martins is no 
stranger to big-time per-
formances. Before trans-
ferring to GW, she en-
graved her name in the 
Lehigh record books as 
the program’s top single-
season rebounder and its 
18th 1,000-point scorer.

Now, in her first and 
only year as a Colonial, 
Martins has found an-
other gear in Atlantic 10 
play and has been a inte-
gral part of women’s bas-
ketball’s 6-1 start against 
conference opponents.

As of her dominant 
25-point, 10-rebound per-
formance against Massa-
chusetts Saturday after-
noon, Martins’ leads the 
team with 15.4 points and 
10.6 rebounds per game in 
A-10 play.

She was recognized by 
the A-10 as Women’s Bas-
ketball Player of the Week 
for her standout per-
formance in two games 
against George Mason 
and Davidson. Martins’ 
big month of January has 
now included double-
doubles in seven consecu-
tive games.

Her recent success has 
been a major reason why 
GW has not missed a step 
without starting center 
Caira Washington, who 
missed the last two games 
with a sprained wrist.

“With Caira being out, 
it’s obviously a huge loss 
for our team, she was our 
best player,” Martins said. 
“I’m looking to take shots 
when I’m open, and mak-
ing sure to really try and 
focus in on defensive re-
bounds, and just trying 
to focus more on defense 
because she’s such a de-
fensive presence for us.”

There is little question 
that Martins possesses the 
physical attributes and 
athleticism to succeed 
at any level of Division I 
basketball. But her con-
tinued success under the 
direction of head coach 
Jennifer Rizzotti has been 
not just due to her athleti-
cism, but to her acumen 
on and off the court, Riz-
zotti said.

“She understands she 
came to GW one to get her 
master’s but two to play 
for a winning program,” 
Rizzotti said. “She’s just 
somebody that wants to 
win, and her maturity and 
her intelligence has really 
been an asset to us this 
whole season.”

Martins, a graduate 
student in the Milken In-
stitute School of Public 
Health, said she chose to 
transfer to GW over other 
major programs, such as 
Florida and Seton Hall, 
partly because of famil-
iarity with Rizzotti, who 
recruited her out of high 
school. A cerebral player 
during her time at UCo-
nn, Rizzotti was an ideal 
fit to coach the 2016 Patri-
ot League Scholar-Athlete 
of the Year.

“The best thing about 
her is, as soon as I address 
[a mistake] and as soon as 
I tell her, ‘Hey, that wasn’t 
the right play,’ she imme-
diately adjusts and makes 
the right play on the next 
possession,” Rizzotti 
praised. “So she really 
is coachable, she under-
stands what she needs to 
do and she’s a fighter.”

Despite moving to a 
more competitive confer-
ence and having to adjust 
to a new offensive system, 
Martins has still managed 
to improve her statisti-
cal output this season – a 
tall task considering her 

record-setting junior year 
at Lehigh.

“The league is more 
competitive, and the play-
ers are faster and stron-
ger,” Martins said follow-
ing a 14-point, 10-rebound 
performance against Da-
vidson. “It’s just about get-
ting used to the difference 
in the competition, but I’ve 
really enjoyed it thus far.”

Last season, in Patriot 
League conference play 
while at Lehigh, Mar-
tins posted 19.6 points 
and 16.4 rebounds per 40 
minutes. Through seven 
conference games as a 
Colonial, Martins has el-
evated her game, posting 
per 40-minute numbers 
of 22.1 points and 15.4 
boards.

“It’s definitely more 
athletic basketball [in the 
A-10],” Martins said. “In 
the Patriot League, you’re 
trying to out-think your 
opponents, but in the 
A-10 it’s more about out-
playing them.”

Martins has made her 
presence known not only 
by scoring and rebound-
ing, but also because of her 
mature understanding of 
the game and her role as 
a vocal leader to some of 
the younger players on the 
roster, despite being a new-
comer herself.

Sophomore Mei-Lyn 
Bautista said Martins 
plays her part on the 
court by being “one of the 
smartest basketball play-
ers.”

“To have a guy like 
that, who can talk with 
me as a point guard, 
makes my job a lot easier. 
To have a post who can 
communicate and talk 
and make sure everyone’s 
in their positions on the 
floor just makes every-
thing a lot easier for me,” 
Bautista said.

Women’s basketball’s Martins finds groove in Atlantic 10 play
AGAM MITTAL
HATCHET REPORTER
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CRUNCH
Sophomore Halley Brown’s 3000-meter personal record at the 

Terrapin Invitational Saturday 

MEN’S BASKETBALL
vs. Saint Louis
4 p.m. Saturday

After a bounce-back win over 
Duquesne, the Colonials host 
the last-place Billikens before 
going back on the road next 
week.

SQUASH
vs. Yale
10:30 a.m. Saturday

Both men’s and women’s 
squash teams take on the 
Yale Bulldogs at home.

10:13.80

THE

GAMES
OF THE WEEK

ETHAN STOLER | HATCHET PHOTOGRAPHER
Graduate student forward Lexi Martins takes the ball to the rim in a women’s basketball’s game 
against Coppin State Nov. 16. 


