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Diversity remains unclear in GW’s 
pool of presidential candidates

When Thomas LeBlanc 
arrives this summer to be 
the next president of GW, 
he will have at least one 
thing in common with all 
his predecessors – he’s a 
white man.

In its entire 196-year 
history, GW has never been 
led by a non-white or fe-
male president. But with 
increasing diversity as a top 
priority for offi  cials, par-
ticularly during the presi-
dential search, some fac-
ulty and students said they 
hoped this president would 
be diff erent.

Diversity experts said 
selecting a woman or 
someone from a diverse 
background would have af-
fi rmed GW’s commitment 
to supporting minority 
communities, but offi  cials 
said it was more important 
to select a candidate with 
a commitment to diversity, 
rather than to choose some-
one based on their race, 
gender or ethnicity.

Some continue to push 
to learn more about who al-
most was GW’s next presi-
dent, but search leaders are 
declining to provide more 
detailed information about 
the pool of candidates.

A diverse but 
anonymous pool

Nelson Carbonell, the 
chairman of the Board of 
Trustees and a member 
of the presidential search 
committee, said the com-
mittee assessed a “very 
high quality, diverse pool of 
candidates.”

“I was extremely 
pleased with the ethnic, 
gender and professional 
diversity of the candidates. 
We received more than 100 
nominations and were for-
tunate to have a very strong 

candidate pool represent-
ing a wide range of back-
grounds and experiences,” 
he said.

Student Association 
President Erika Feinman, 
who also served on the 
committee, agreed, say-
ing the pool of presidential 
candidates was diverse “in 
every way – race, gender, 
sexual orientation, type of 
degree, geographical ori-
gins and religion.”

Carbonell declined 
to name any of the candi-
dates under consideration 
besides LeBlanc, citing 
the confi dentiality of the 
search, and declined to 
provide specifi cs on how 
diverse the pool was, like 
saying how many high-
level candidates were from 
minority backgrounds or 
were female.

Ellen Costello, the asso-
ciate director of the physi-

cal therapy program in the 
School of Medicine and 
Health Sciences and mem-
ber of the Faculty Senate, 
said the committee should 
have shown the campus 
community that they pri-
oritized diversity by releas-
ing the number female or 
minority candidates who 
were in the fi nal pool of ap-
plicants.

“I think that would 
make people feel comfort-
able that the eff ort was 
made to look for all quali-
fi ed candidates for the pres-
idential position,” she said.

Costello said she felt 
LeBlanc was qualifi ed for 
the position, but said hav-
ing a woman lead the Uni-
versity would have been 
personally exciting.

“I think people like to 
see a leader that they can 
relate to, whether from a 
gender perspective or an 

ethnicity perspective,” she 
said.

Looking to diversify
Furthering diversity 

and inclusion on campus 
was one of the central ten-
ants of the presidential pro-
fi le, a document released at 
the start of the search that 
laid out the priorities and 
qualifi cations of the presi-
dential search.

Charles Garris, the 
chair of the Faculty Senate’s 
executive committee and 
member of the presidential 
search committee, said he 
believes that many people 
at the University “would 
have been happy had the 
selection been a woman or 
minority.”
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Top fundraiser’s 
departure opens 
door for LeBlanc 

GW’s top fundraiser is 
permanently leaving his 
offi  ce just as the $1 billion 
campaign nears its goal, 
a University spokesman 
confi rmed Friday.

Aristide Collins, who 
served as vice president for 
development and alumni 
relations, will lead Thom-
as LeBlanc’s presidential 
transition team, leaving 
the University’s develop-
ment offi  ce just two years 
after arriving. Experts say 
that turnover in high-level 
positions is common when 
new presidents start their 
terms, and that LeBlanc 
will likely bring in his own 
fundraising team when he 
starts in August.

University spokesman 
Brett Zongker said in an 
email that Collins will re-
main as vice president and 
secretary of the University 
after LeBlanc’s transition is 
complete.

Matt Manfra, the as-
sociate vice president for 
development and alumni 
relations, will serve as in-
terim vice president for 
development and alumni 
relations. 

“He will continue the 
important work of leading 
the division in pursuing 
the priorities of the Mak-
ing History campaign,” 
Zongker said.

Zonkger said decisions 
about a search for a per-
manent vice president for 
development and alumni 
relations will be made af-
ter LeBlanc becomes Uni-
versity president Aug. 1.

Jeremy Gosbee, the 
president of the Alumni As-
sociation, said Manfra has 
been a “strategic leader” of 
alumni relations, which will 
help him lead the rest of the 
fundraising campaign.

Leaders have priori-
tized improving GW’s his-
torically low alumni giv-
ing rate in recent years, an 
area Manfra would have 
contributed to in his cur-
rent role.

“He’s a strong relation-
ship builder who can re-
ally articulate the value of 
GW to its alumni,” Gosbee 
said. “It’s just a real solid 
endorsement of Matt’s 
skill and relationship-
building here at GW.”

Collins stepped into 
the role of chief fundraiser 
in January 2015, but his his-
tory of fundraising for GW 
dates back 17 years, when 
he aided in fundraising for 
the Marvin Center. He also 
helped secure $80 million 
in gifts that renamed the 
Milken Institute School of 
Public Health.

Mike Morsberger, the 
former vice president for 
development and alumni 
relations who was replaced 
by Collins after leaving 
the University in Novem-
ber 2014, said at the time 
that Collins was a “good 
man” who was respected 
and well-known by 
members of the 
University com-
munity, includ-
ing donors and 
trustees. Collins 
led the fund-
raising offi  ce 
through the bulk 

of the public phase of the 
campaign and guided the 
division through ups and 
downs in hiring.

Jay Dee, the director of 
the higher education doc-
toral program at the Uni-
versity of Massachusetts, 
Boston, said top-level ad-
ministrative turnover with 
the arrival of a new presi-
dent is common because 
he or she will likely want 
to select members of their 
team and those who work 
in the offi  ces directly un-
der them.

Dee said the new presi-
dent should take advantage 
of the vacancy in develop-
ment to reconsider GW’s 
fundraising operations in 
what he said is a nation-
wide fundraising environ-
ment that is struggling to 
appeal to young donors.

“Universities have not 
been particularly innova-
tive in how they cultivate 
younger donors,” he said. 
“It’s really important to 
be using this as an oppor-
tunity to bring in some-
one with some innovative 
ideas about how to engage 
younger donors and about 
how to increase the num-
ber of alumni who contrib-
ute.”

Matthew Lambert, 
the vice president for de-
velopment at the College 
of William & Mary, said 
the change in leadership 
should not aff ect the fund-
raising campaign. 

The campaign, which 
publicly launched in 2014, 
has raised more than $960 
million from 63,000-plus 
donors and is expected to 
reach its goal this year – 
one year before the sched-
uled end date.

Lambert said because 
Collins is only switch-
ing roles and not entirely 
leaving the University, he 
will still be a valuable re-
source to the fundraising 
team as they fi nish up the 
campaign. Collins’ experi-
ence will serve him well 
as the presidential transi-
tion leader, because he has 
built networks within and 
outside of the University 
through raising money, he 
said.

Having GW’s top fun-
draiser chair the transi-
tion team could also show 
a dedication to fundrais-
ing and philanthropy, 
especially as University 
leaders try to address a 
heavy reliance on tuition 
revenue, he added. This 
particular financial battle 
could be a challenge for 
LeBlanc, who is coming 
from the University of 
Miami – an institution 
much less reliant on tu-
ition.

“You find increas-
ingly that the role of the 
president has a much 
larger focus on advance-
ment work broadly, 
through alumni engage-
ment and fundraising,” 
Lambert said. “Institu-
tions in the 21st century 

are more reliant than 
ever on philanthro-

py. We’ve reached 
a point where you 
can’t increase tu-
ition more than 
the price infla-
tion in any given 
year.”

CAYLA HARRIS &
ELISE ZAIDI
HATCHET REPORTERS

GW leaders say they 
are committed to helping 
students from Muslim-ma-
jority countries attend and 
stay at the University after 
an executive order Friday 
banned those from seven 
Middle Eastern countries 
from entering the U.S.

While GW offi  cials said 
assistance for international 
students will remain the 
same, some faculty and 
student leaders said the 
ban will impact campus 
diversity and make it diffi  -
cult for students from those 
countries to attend the Uni-

versity.
Starting Jan. 27, the or-

der bans Syrian refugees 
indefi nitely as well as any 
immigrant or nonimmi-
grant from Sudan, Yemen, 
Somalia, Libya, Iran and 
Iraq, including those with a 
valid U.S. visa, from enter-
ing the country for 90 days.

The order also caps 
refugee admissions for 
the 2017 fi scal year at half 
their current amount, ends 
the Visa Interview Waiver 
Program that allows re-
peat travelers to forgo the 
visa renewal interview and 
suspends the U.S. Refugee 
Admissions Program for 
120 days. Trump adminis-
tration leaders attempted 

to walk back parts of the 
order Sunday by saying 
that those with green cards 
would still be allowed into 
the country but added that 
border offi  cials would be 
able to detain some at their 
own discretion.

The 52 graduate and 
four undergraduate inter-
national students from the 
banned nations at GW are 
spread out among eight of 
the University’s 10 schools, 
including the Columbian 
College of Arts and Scienc-
es, the School of Engineer-
ing and Applied Science 
and the Elliott School of 
International Aff airs.

In the 2015-2016 aca-
demic year, there were 

17,354 international stu-
dents studying in the U.S. 
from the seven banned 
countries, according to the 
Institute of International 
Education.

University spokes-
woman Maralee Csellar 
said 73 GW students, schol-
ars and alumni currently 
working in the area are af-
fected by the executive or-
der, but that the admissions 
and international services 
offi  ces will remain commit-
ted to GW’s international 
diversity.

“It’s just a real solid 
endorsement of Matt’s skill and 

relationship-building here at GW.”
JEREMY GOSBEE

Alumni Association President
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Juniors Henry Manning, Connor Skeens and Alaina Pak protest Trump’s ban on immigration from seven Muslim-majority countries 
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Trump immigration ban sparks 
fears from faculty, student leaders
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Nelson Carbonell, the chair of the Board of Trustees, presents about the presidential search 
at a Faculty Senate meeting. He said the pool of presidential candidates was high-quality and 
diverse.
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SMPA prepares students for covering Trump amid media attacks

Faculty in the School of 
Media and Public Aff airs are 
fi guring out how to adapt 
their classes to prepare stu-
dent journalists for covering 
President Donald Trump.

Professors in the school 
say they are incorporat-
ing recent developments in 
class discussions and pre-
paring future journalists to 
work in a country where 
the president has an openly 
acrimonious relationship 
with the media. Those fac-
ulty members said that with 
recent, rapid changes, they 
are learning how acclimate 
to the environment and 
how to pass along those les-
sons to students.

On his fi rst full day in 
offi  ce, Trump said he was 
in a “running war with the 
media” and Sean Spicer, 
his press secretary, used 
what Trump’s former cam-
paign manager later called 
“alternative facts” to claim 
reporters didn’t accurately 
cover the crowd size of his 
inauguration. The next day, 
SMPA Director Frank Sesno 
said on CNN that the jour-
nalism program would 
“fl unk” students who used 
“alternative facts.”

The incident highlight-
ed what Sesno said was 
an elevated role for SMPA, 
located just blocks away 
from a president who regu-
larly criticizes the media. 
Sesno and other faculty said 
Trump’s campaign and the 
early stages of his admin-
istration have made the 
school’s mission to edu-
cate future journalists more 
pressing.

“There’s a whole new 

discussion out there as a 
result of this changed land-
scape,” Sesno said in an in-
terview last week. “There’s 
a new urgency, there’s a 
fi re that’s been lit under us 
to not just be talking about 
journalism, but to be deep-
ly connected to what the 
meaning of journalism is 
and the role that it plays in 
American democracy.”

SMPA faculty have been 
refl ecting on how to use 
courses and research to pre-
pare media students for the 
current political climate and 
to better understand how 
Trump won in November, 

he said.
“I think we are in many 

ways in the eye of the hur-
ricane around us, and we 
need to fi gure out what’s 
going on, help people de-
termine how they are going 
to navigate the storm and 
I hope convene all sides to 
listen well,” Sesno said.

Sesno will sit down with 
Spicer Monday evening at 
an SMPA event about cover-
ing the Trump White House. 
After the interview, there 
will be a panel discussion 
with journalists covering 
Trump and former White 
House Press Secretary Ari 

Fleischer examining how 
newsrooms should respond 
to “open hostility and false 
information coming out of 
the briefi ng room, press of-
fi ce and even from the pres-
ident himself,” according to 
the event’s website.

Trump has repeatedly 
branded the news media as 
“dishonest” and “corrupt” 
on Twitter. He has called 
CNN “fake news” and on 
Thursday, top strategist 
Steve Bannon told The New 
York Times the news me-
dia should “keep its mouth 
shut.” Trump has also traf-
fi cked in misinformation 

and conspiracy theories, 
including last week when 
he again claimed, without 
evidence, that millions of 
illegal immigrants had cast 
ballots in the election.

Carol Richards, a jour-
nalism lecturer, said that 
her class on campaign re-
porting last semester had 
to confront an unexpected 
question: Was it okay to call 
a major party presidential 
candidate a liar?

“That never used to be 
something a professional 
journalist would do,” she 
said. “He is changing the 
rules of political activity, 

but we have to maintain 
the integrity that gives us 
legitimacy and serves the 
public.”

Robert Entman, a pro-
fessor of political commu-
nication, said the Trump 
administration is trying to 
intimidate journalists and 
that outlets should focus on 
investigating and reporting 
on his policies, rather than 
getting distracted by the 
things he says.

“I think Trump and his 
people are pretty clever 
about manipulating the me-
dia,” he said. “One way to 
resist the manipulation is to 
stop assuming that it’s abso-
lutely crucial to take down 
everything that the presi-
dent and his aides say.”

Professorial lecturer Mi-
chele Kimball said the new 
climate in politics and me-
dia has made SMPA cours-
es’ subject matter more ur-
gent.

“In this administration, 
I don’t have to explain why 
the First Amendment is so 
valuable as much as I may 
have in the past. It’s no lon-
ger philosophical, it’s very 
practical,” she said. “For 
me, personally, in the class-
room it’s a very exciting 
time.”

SMPA faculty are al-
ways reevaluating how to 
teach courses based on cur-
rent events, but the current 
fraught relationship be-
tween the news media and 
the president would require 
“much stronger vigilance” 
going forward, Kimball 
said.

“This is why we do 
what we do,” she said. “To 
make sure that our students 
are ready for the world that 
awaits them.”

ANDREW GOUDSWARD
ASSISTANT NEWS EDITOR
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CRIME LOG
DESTRUCTION OF PROPERTY
Somers Hall
1/19/2017 – Unknown
Case closed
GW staff  reported graffi  ti on one of 
the walls inside the building.
No suspects or witnesses

POSSESSION OF DRUGS
Thurston Hall
1/19/2017 – 11:45 p.m. to 1:45 a.m.
Case closed
A University Police Department 
offi  cer smelled burning marijuana 
during a fi re evacuation, and 
housing was contacted. An 
administrative search was 
completed in the person’s room, 
which uncovered drugs and drug 
paraphernalia.
Referred to the Division of Student 
Affairs

PUBLIC DRUNKENNESS
Public Property on Campus (2300 
block of H Street)
1/21/2017 – 6:57 p.m. to 7:35 p.m.
Case closed
UPD offi  cers responded to a report of 
an intoxicated man on H Street, who 
wasn’t affi  liated with the University. 
The subject was barred and sent 
on his way. There was no need for 
EMeRG assessment.
Barred from GW property

UNLAWFUL ENTRY
Shenkman Hall
01/22/2017 – 10:58 a.m. to 11:31 a.m.
Case closed
While on patrol UPD observed 
a male subject who had been 
previously barred. UPD arrested 
the subject, and he was transported 
to the Metropolitan Police 
Department’s Second District station 
for processing.
Closed by arrest

—Compiled by James Levinson
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Frank Sesno, the director of the School of Media and Public Affairs, said President Donald Trump has made SMPA’s mission to educate 
future journalists more pressing.

Crowds walk toward the Capitol building during the 44th annual March For Life Friday. Thousands gathered on and near the National Mall to 
protest abortion. 
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GW’s longstanding 
administrator who helped 
the University establish ties 
with the local community 
and government retired in 
December after 19 years in 
the position.

During his nearly two 
decades on campus, Ber-
nard Demczuk, the former 
vice president of District re-
lations, alleviated tensions 
with the University’s neigh-
bors, worked to promote 
GW’s agenda throughout 
the city and established a 
community group to ne-
gotiate neighbors’ issues. 
Neighbors and area lead-
ers said his dedication and 
availability to the commu-
nity will be missed.

Demczuk declined to 
say why he retired but said 
Renee McPhatter, the assis-
tant vice president for gov-
ernment and community 
relations, will be taking over 
the role.

Demczuk, 69, said he 
will continue to work with 
the community through 
teaching and plans to write 
a book and a screenplay 
about Unionville, Va.’s his-
tory.

He will continue to be 
the faculty adviser for the 
George Washington Wil-
liams House and to teach a 
black history course for the 
School Without Walls and 
a black film class at Ben’s 
Chili Bowl.

“One of my most im-
portant contributions was 
to be a mentor to students – 
particularly African Ameri-
can students and minority 
students – and bring them 
into city issues,” Demczuk 
said.

University spokesman 
Brett Zongker said in an 
email that federal, District, 
Virginia and community 
relations are still handled by 
the Office of Government 

and Community Relations 
staff.

“Dr. Demczuk estab-
lished a strong relationship 
that GW enjoys with the 
D.C. government,” Zongker 
said.

Zongker declined to say 
how the Office of District 
Relations has changed with-
out Demczuk and whether 
the office’s priorities have 
been restructured after his 
departure.

Demczuk had collected 
many awards during his 
time at GW, including the 
Dr. Martin Luther King Jr. 
Award and the GW Award, 
which is the highest honor 
the University grants for 
service. Demczuk also re-
ceived the Whitney M. 
Young award in 2013 from 
the Greater Washington Ur-
ban League for his service to 
the community, according 
to a University release.

Demczuk first came on 
board the University’s staff 
in 1998 after working as 
the director of intergovern-
mental relations for former 
Mayor Marion Barry. He 
said he was hired because 
of his political mindset and 
connections.

He came at a time when 
many community members 
and elected officials did not 
approve of GW’s lack of 
oversight of loud students, 
he said. He conducted a poll 
to find out how true this 
sentiment was and found 
that 13 percent of 237 Foggy 
Bottom residents did not 
approve of GW.

To alleviate this reputa-
tion, he organized a group 
called FRIENDS – named 
after the TV show – that 
continues to meet every 
month to discuss solutions 
to neighbor’s problems, 
like loud parties in apart-
ment buildings and litter 
on residents’ properties. 
When the meetings start-
ed, residents presented 41 
complaints in total, but all 

of those complaints were 
soon addressed, Demczuk 
said.

Demczuk said as rela-
tionships improved with 
elected officials, the Univer-
sity had less trouble getting 
the necessary approval to 
build buildings like District 
House and the future devel-
opment at 2100 Pennsylva-
nia Ave.

“I think the city looks at 
the University as an asset, 
not as a problem,” he said.

Ward 2 Council mem-
ber Jack Evans, who has 
known Demczuk for about 
35 years, said the two 
worked on multiple proj-
ects together, like mov-
ing the GW Hospital to its 
current location in 2002. In 
2014, Demczuk and Evans, 
along with other officials, 
unveiled a map of Foggy 
Bottom businesses.

“Having someone that 
you know and trust is very 
helpful, so I think the Uni-
versity benefited from the 
relationships that Bernard 
developed over the course 
of his career,” Evans said.

Evans added he hopes 
Demczuk’s successor will 
have the same presence on 
the D.C. Council, under-
standing of the community 
and connection with stu-
dents.

Patrick Kennedy, the 
chairman of the Foggy Bot-
tom and West End Advisory 
Neighborhood Commis-
sion, said in an email that 
he hopes the losses of Dem-
czuk and Richard Living-
stone, the former assistant 
director of community rela-
tions who left over the sum-
mer, don’t diminish GW’s 
commitment to community 
relations.

“Moving forward, this 
represents an opportunity 
for the department to re-
align its mission to be even 
more collaboration-oriented 
in dealing with the commu-
nity,” he said.
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GW’s top D.C. relations 
official retires after 19 years

HR streamlines, adds trainings to student hiring process
When Marvelouse 

Guerrier, a freshman, ap-
plied for a federal work 
study position at the Cen-
ter for Student Engage-
ment in October, she didn’t 
know she would have to 
wait two months before 
starting her job.

Guerrier said she spent 
eight weeks waiting for 
her background checks 
and other paperwork to go 
through without knowing 
what stage in the process 
she was in and had to file 
forms multiple times be-
cause of glitches in a third-
party system.

“I understand some-
times universities and or-
ganizations can have prob-
lems with the process, but I 
just wish there could have 
been an easier process as a 
student,” she said.

But students like Guer-
rier should not face the 
same issues anymore: Hu-
man resources officials 
streamlined the Universi-
ty’s hiring process for stu-
dent employees to make 
it easier for both students 
and the faculty or staff for 
whom they work.

Undergraduate stu-
dents can now be hired 
while they are waiting for 
their background checks 
to be approved. Employ-

ers must also complete 
an online training session 
about the hiring process to 
make sure they know com-
pliance topics and super-
vising skills. Student em-
ployment experts said the 
change will help students 
start new jobs faster and 
keep employers updated 
on the process.

Bridget Schwartz, the 
associate director of stu-
dent employment, said 

in an email that before 
these changes were imple-
mented, the hiring process 
could take between one 
day and three weeks to 
complete. The new process 
is estimated to take two 
weeks or less.

The human resources 
department will also send 
out emails during the hir-
ing process to commu-
nicate with students and 
their supervisors about the 

requirements for and sta-
tus of their hires, according 
to the policy.

“As we put students 
first, we’re always trying 
to be innovative and ef-
ficient,” Schwartz said. 
“This is another step to 
help increase efficiency 
in the student hiring pro-
cess.”

The University may 
save money and time from 
the changes because it re-

quires less work from HR 
and career services staff, 
but there are no plans to 
cut positions because of the 
new policy, Schwartz said.

Experts said the up-
dated process could be a 
chance for students to ex-
perience what being hired 
by an outside agency is 
like. If an institution is 
making sure compliance 
and accountability are up 
to standards for student 
employees, the experience 
will be faster and closer to 
the experience of getting a 
job after college.

Mark Watts, the chair 
of the scholarship commit-
tee at the National Student 
Employment Association, 
said the new system might 
help ease any hard feelings 
caused by the old process 
– like frustrations over a 
lack of communication that 
Guerrier experienced.

“I would hope that stu-
dents that have had bad 
experiences would look 
at this as the University’s 
good faith effort to stan-
dardize processes,” Watts 
said.

Watts said that the time 
saved by the new processes 
could be beneficial to both 
the students looking for 
work and for the faculty or 
offices that hire students.

“I rely on student em-
ployees to help with tasks 
around my office, so sav-

ing a week could be a long 
time to be without a new 
student worker,” he said.

The second part of 
the new policy requires 
would-be employers who 
have never hired a stu-
dent before to undergo an 
18-minute online training 
about the hiring process. 
Watts said that this will 
ensure the process moves 
smoothly and complies 
with student employment 
laws and regulations.

“Hiring and supervis-
ing students creates some 
unusual challenges,” he 
said. “Having a training 
program in place before 
the hiring process begins 
helps the college stay in 
compliance, plus it en-
ables first-time managers 
to ensure their student em-
ployees have a good work 
experience from day one.”

Gloria Jenkins, the as-
sistant director of student 
employment at the Nation-
al Student Employment 
Association who conducts 
trainings on student hir-
ing, said more education 
for employers about the 
hiring process is never a 
bad thing.

“There is no downside 
to training at all,” Jenkins 
said. “They want to make 
sure they’re providing a 
situation where the stu-
dents are building skill 
paths for the future.”

MEREDITH ROATEN
STAFF WRITER

JUSTINE COLEMAN
ASSISTANT NEWS EDITOR

New computer science chair 
plans to grow department

MEREDITH ROATEN | HATCHET PHOTOGRAPHER
Marvelouse Guerrier, a freshman, had to wait two months after being hired at the Center for Stu-
dent Engagement before she could start working. A new system will streamline the hiring process 
for student employees.

After three years of 
searching, GW has a per-
manent computer science 
department chair who said 
he plans to expand the de-
partment to meet growing 
national interest in the field.

Robert Pless, who left 
Washington University in St. 
Louis to become chair of the 
department this semester, 
said he wants to develop the 
department with both more 
faculty and students. He said 
he came to GW because of 
the department’s strength 
and unique D.C. location, 
and that he plans to use both 
to support and grow pro-
grams.

“Part of the reason I am 
so excited about being in 
the computer science field 
is because computing is so 
integrated into all parts of 
society and, from a personal 
research perspective, that’s 
why I was so excited to come 
to GW,” he said. “I’d love to 
figure out directions where 
the educational and research 
mission of the department 
can best support and work in 
the context of GW and D.C.”

Though Pless has been at 
the University for less than 
month, he said he wants 
to make sure that the dual 
missions of research and 
teaching are both supported. 
The department has already 
been successful in produc-
ing programs that combine 
learning and research with 
real-world applications, and 
those programs should serve 
as templates for future ones, 
he said.

“There are a lot of pro-
grams here that already are 
high-impact. The cybersecu-
rity program here is nation-
ally known, and it’s exciting 
to be here and part of that,” 
he said. “I am excited to un-
derstand any directions that 
are missing or have the high-
est impact.”

Before his arrival at GW 

this year, Pless founded 
and directed a center for 
the teaching and research of 
machine learning, robotics, 
human computer interac-
tion, graphics and vision at 
Washington University in St. 
Louis.

Pless said interest in 
computer science is growing 
nationally and that comput-
er science departments are 
often hard-pressed to meet 
the teaching demands of in-
creasing enrollment. There 
are currently 187 under-
graduate computer science 
students at GW, compared 
to 118 in 2012, according to 
University enrollment data.

Pless plans to also hire 
more faculty to meet student 
demand, he said.

“We are hoping to grow 
the department to better 
focus on the education and 
research missions of the Uni-
versity,” he said. “We have 
a current search for faculty 
and expect to have searches 
in coming years as well.”

There are currently three 
open faculty positions in 
the computer science de-
partment, two of which are 
tenure-track positions. The 
other open position is for a 
visiting computer science 
professor, according to GW’s 
jobs website. There are cur-
rently 16 full-time faculty in 
the computer science depart-
ment, according to the de-
partment’s website.

Pless said he applied for 
the position last spring and, 
after an interview, came to 
D.C. in the winter. Specific 
plans for the computer sci-
ence program will come af-
ter he spends more time get-
ting to know and working 
with other professors in the 
department, but Pless said 
he hopes the department can 
attract students who are in-
terested in computer science 
as well as other disciplines.

“I think computer sci-
ence should be a field that ac-
cepts people from many dif-
ferent backgrounds,” Pless 

said. “On the flip side, the 
technical work of computer 
science has its own challeng-
es, but I think that those two 
principles are the ones we 
have to balance.”

Rahul Simha, a professor 
of computer science, said it 
is not uncommon for there 
to be a three-year vacancy 
for a chair position or for a 
department chair to be hired 
outside of the University.

Pless is uniquely fit for 
the job because he is young 
and his research in computer 
vision, which is how technol-
ogy captures and presents 
the visual world, with ap-
plications to environmental 
science, medical imaging, ro-
botics and virtual reality will 
be helpful, Simha said.

“Recently there’s been 
much discussion about artifi-
cial intelligence and robotics 
as part of our future,” Simha 
said. “This is a great time to 
welcome a new chair who 
is energetic, has lots of ideas 
and is a first-rate researcher.”

Ron Cytron, a professor 
of economics at Washington 
University and Pless’ former 
colleague, said attracting 
high-quality doctoral stu-
dents is difficult given the 
strong and lucrative hiring 
climate in computer science. 
Cytron added that the lab 
Pless directed at Washington 
University encouraged inno-
vation in computer science 
students.

“His lab has produced 
a continuous stream of our 
most creative students, and 
I believe that is attributable 
to Robert’s open mind about 
new problems suggested by 
his students,” Cytron said.

Cytron added that Pless 
does not shy away from 
challenges in computer sci-
ence education.

“Robert is also keen on 
getting to the center of issues 
that deserve attention, and 
I and others could count on 
him in numerous ways for 
that kind of leadership in our 
department,” he said.

CORT CARLSON
ASSISTANT NEWS EDITOR

MAX WANG | HATCHET PHOTOGRAPHER
Robert Pless, the computer science depatment chair, started in the position this semester. He 
has plans to increase the department’s enrollment and faculty size.

HATCHET FILE PHOTO
Bernard Demczuk, who worked at the University for 19 years, retired from his post as vice presi-
dent of District relations last month.
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As we settle into the new 
semester, students are 
getting ready for their 

new classes – including pur-
chasing textbooks. And as they 
are shopping for textbooks, 
students are reminded of just 
how pricey they are.

Open textbooks would 
be an alternative to physical 
textbooks that are much less 
expensive or even free. Open 
textbooks are online textbooks 
licensed through an open 
copyright license and posted 
online by authors.

Rutgers University is one 
of the many higher education 
institutions that has switched 
to an open textbook system in 
order to address the problem 
of textbook costs. Last semes-
ter, Rutgers launched its Open 
and Affordable Textbook Proj-
ect, which is a grant program 
that offers $1,000 to faculty 
and academic departments 
that replace traditional text-
books with a free or low-cost 
open books. This program can 
potentially save all students 

across the university $500,000 
in one year.

To reduce textbook costs 
for students, GW should im-
plement an incentive program 
for professors that would ben-
efit students. A move toward 
low cost textbooks can have 
significant impacts on student 
performance because reduc-
ing costs and increasing access 
to textbooks can eliminate ob-
stacles in achieving academic 
success.

The program not only 
lowers costs for students but 
also allows professors to have 
a greater degree of control 
in structuring their courses. 
Through the use of open text-
books, professors can modify 
course materials to suit their 
instructional needs. Open 
textbooks have nonrestrictive 

licenses that allow users to 
adapt and revise material, so 
if a professor wants to expand 
on a current course topic or 
introduce a new topic, the pro-
fessor can modify the existing 
open textbook.

Other universities have 
slightly different models that 
GW could consider copying. 
The University of Minne-
sota’s Open Textbook Library 
and the State of Washington’s 
Open Course Library have 
open source programs that are 
available to students. Both pro-
grams have websites that func-
tion as open textbook libraries 
with free books accessible to 
students, even those from oth-
er universities. The open books 
cover a wide range of subjects 
from humanities and social 
sciences to computer science to 
foreign languages. Since open 
textbooks are available to the 
public and can be modified, 
GW professors can look at cur-
rent open textbooks into the 
exisiting public domain and 
collaborate to create course 

materials that reflect content or 
subject topics covered in GW 
classes.

Aside from just being a bet-
ter option than physical text-
books, open textbooks provide 
an alternative to digital text-
books, too. Digital textbooks 
are often considered alterna-
tives to traditional textbooks, 
but they are often just as ex-
pensive. Many courses require 
students to purchase a one-
time digital access code that 
usually expires in 180 days. In 
my personal experience, most 
of my classes have used access 
codes as portals for weekly 
online quizzes or homework 
assignments. But the use of 
the digital access codes isn’t 
commensurate with their cost. 
Professors should instead cre-
ate innovative ways to incor-
porate open source textbooks 
and reduce student spending 
on course materials.

Digital access codes also 
contribute to the overall issue 
of rising textbook costs. The 
average cost of a one-time ac-
cess code at a campus book-
store is $100, according to The 
New York Times. And text-
book prices in general have be-
come so expensive that a sur-
vey conducted by the United 
States Public Interest Research 
Group has reported that 65 
percent of students chose not 
to buy a textbook because it 
was too costly and 94 percent 
worried that this would affect 
their grades. Aside from cost 
differences, open textbooks 
don’t come with expiration 
dates and can be revised by 
faculty to suit the needs of a 
particular course.

Open source textbooks 
could be a successful way to 
address both sources of high 
textbook costs – traditional 
textbooks and digital access 
codes. Administering a pilot 
program would give GW offi-
cials the opportunity to access 
how open textbooks can in-
crease access and affordability.

 —Shwetha Srinivasan, a ju-
nior double-majoring in interna-
tional affairs and economics, is a 
Hatchet columnist.
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Washington into 
decision-making
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Most students’ experiences at GW probably 
have nothing to do with America’s founding 
father and our university’s namesake, George 
Washington. But recently, some critics de-
nounced the University for not following what 
they think would have been Washington’s de-
sires.

Two months ago, the history department 
changed the history major requirements: Majors 
no longer have to take foreign language classes 
– or classes on European, North American and 
U.S. history – so that students have more flex-
ibility to specialize in specific topics or regions. 
And while the move isn’t groundbreaking, tak-
ing away the U.S. history requirement led to an 
outcry from right-wing media outlets and social 
media users.

It’s common for universities to change the 
requirements of majors over time, and less than 
one-third of highly ranked colleges require histo-
ry majors to take U.S. history. In fact, neither Yale 
University or Harvard University require their 
history majors to take U.S. history. But GW’s 
curriculum change drew continued controversy 
until it made national news, largely because GW 
is named after our most famous founding father. 
Conservative sites like the The Blaze, Breitbart 
and National Review all commented on the 
change.

But modern-day decisions should not be 
made based on what we think our namesake 
would have wanted, and history majors won’t 
be “under- and ill-informed” workers, like The 
Blaze claimed. Rather, University decisions 
should be made and adapted based on the time 
period and on what students need. Furthermore, 
decisions should be inspired by what Washing-
ton really wanted for students – a well-rounded 
education in the nation’s capital.

It seems like the backlash had more to do 
with timing than it did with people’s legitimate 
issues with the history department. The new U.S. 
presidential administration has been focused on 
nationalism, so it may seem like not forcing stu-
dents to take an introductory or higher level U.S. 
history course at a school named after our na-
tion’s founder is unpatriotic. But if anything, GW 
is joining the ranks of other universities that real-
ize a history major is not just for people hoping 
to go into U.S. history. Students should be able to 
study what they are interested in, and it’s OK if 
that’s not American history.

It’s inappropriate to expect that a university 
either founded by or named after a historical fig-
ure should make modern day decisions based 
on the unknown thoughts that figure may have 
had. If a university were to follow a founder’s 
desires to the letter, then there are groups of stu-
dents – like women and minorities – who might 
not be allowed to attend the institutions. Our 
country’s founders were pioneers, and univer-
sities should be too. GW and schools in similar 
situations should focus on being inspired by 
what our founders or namesakes did in the face 
of adversity – not stick to what they’ve always 
done because it’s easier.

GW isn’t the only university to deal with the 
pressures associated with founding fathers. The 
University of Virginia has had to deal with nega-
tive realities of being associated with Thomas Jef-
ferson. While Jefferson founded the university in 
1819, students today have pushed back against 
using Jefferson’s quotes or symbols in official 
university announcements. Earlier this year, 
students argued that the university’s president, 
Teresa Sullivan, should stop quoting Jefferson in 
emails because Jefferson was a slave owner.

But one of the benefits of being associated 
with a historical figure is that a university can 
align itself with the figure for positive things, 
while distancing the university from negative re-
alities. The University of Pennsylvania has been 
able to do this with Benjamin Franklin. Franklin 
founded the school in 1749 on the principles of 
an interdisciplinary education. Because UPenn 
continues to focus on this principle today, the 
university can balance what Franklin made clear 
he intended for the school, while also making 
autonomous decisions for particular classes or 
departments.

Being named after George Washington is 
something GW can be proud of without it af-
fecting the daily lives of students. Changing the 
history curriculum is a progressive step to teach 
students the importance of living in a globalized 
world – and these decisions don’t include found-
ers or namesakes of universities.

GW is joining the ranks of other 
universities that realize a history 

major is not just for people 
hoping to go into U.S. history.

Open source textbooks can ease 
students’ financial strains

GW should hire more male Mental 
Health Services clinicians

Some say college should 
be the best four years of 
your life. But sometimes 

new stressors that come with 
college life – like making new 
friends and attending classes 
– make students more at risk 
for mental health conditions.

Approximately one in five 
college students has a men-
tal health condition. More 
alarmingly, only one-third of 
students dealing with mental 
health conditions seek treat-
ment. To encourage students 
of both genders to seek out 
help, colleges should en-
sure that students are able to 
choose from an equal number 
of male and female mental 
health clinicians.

At GW, the number of fe-
male mental health clinicians 
greatly outnumbers male 
mental health professionals. 
According to Mental Health 
Services’ staff directory, there 
are only two male MHS cli-
nicians out of nearly 15 total. 
This unequal representation 
may deter some students – 
particularly male students – 
from seeking help.

Gender often relates to 
societal status and how com-
fortable people are seeking 
help. Mental health providers 
should be cognizant of gender 
disparities in order to incor-

porate effective and special-
ized mental health treatment 
that can improve quality of 
life for individuals of all back-
grounds, including dispro-
portionately burdened college 
students.

Because mental condi-
tions are erroneously associ-
ated with weakness or failure, 
men sometimes disregard 
symptoms and thus do not 
pursue treatment. Instead, 
they are more likely to miti-
gate emotional distress by 
drinking alcohol excessively, 
which is especially common 
on college campuses. Women, 
on the other hand, are more 
likely to identify symptoms 
of mental health conditions. 
They also markedly utilize 
mental health services more 
frequently than men.

Acknowledging these 
disparities and incorporat-
ing treatments that better suit 
each gender’s mental needs 
may be key to recovery. For 
instance, focusing treatment 
on coping skills for women 
can help minimize patterns of 
negative thinking. Treatment 
for men could include teach-
ing and encouraging them to 
express their emotions with-
out fear of demasculinization.

While ensuring equal rep-
resentation of mental health 

providers may seem like an 
overly simplistic measure, 
it has the potential to make 
previously underrepresented 
individuals more inclined to 
seek professional help. For 
example, a man may feel that 
only a male psychologist will 
be able to empathize with 
his feelings of aggression or 
pride.

As a psychology major 
and public health minor, I 
have learned in many of my 
courses that health-seeking 
behavior can be influenced by 
many factors. It is human na-
ture to have preferences, and 
thus something as seemingly 
simple as provider gender can 
be the determining factor of 
whether or not an individual 
seeks care.

I didn’t entirely believe 
this theory until I saw one of 
my friends go through the 
process of finding a psycholo-
gist. Because of the nature of 
her problem, she wished to 
see a female counselor, as she 
felt a female would better un-
derstand her position. But at 

her university there were no 
available appointments with 
any female psychologists, so 
she chose to wait. She was 
eventually able to speak with 
a female clinician, and she was 
reassured when her counselor 
spoke of a similar experience.

Although few schools 
have found ways to equal-
ize the gender among men-
tal health clinicians, three of 
GW’s peer schools have made 
headway. Nearby at George-
town University, there are a 
greater number of male pro-
viders as compared to GW, 
but they still account for less 
than 50 percent of the mental 
health staff. Similar patterns 
of fewer male mental health 
professionals are seen at 
schools such as New York and 
Boston universities. Despite 
the similar patterns, these uni-
versities still outrank GW in 
their ratios of male to female 
mental health clinicians.

Students deserve the best 
possible mental health treat-
ment while attending college. 
Moreover, they should be able 
seek help from professionals 
they feel will best understand 
them – and that might start 
with gender.

 —Sarah Abdelkahlek, a ju-
nior majoring in psychology, is a 
Hatchet opinions writer.

Sarah Abdelkahlek
Writer

Shwetha 
Srinivasan
Columnist



Brooke Walker, president 
of receSs, one of GW’s improv 
troupes, said seeing the filled 
auditorium with hundreds 
shouting improv suggestions 
during Slate: the World Col-
lege Comedy Festival made 
eight months of planning 
worth it

Slate is the annual com-
edy festival planned and 
hosted by receSs, during 
which college improv groups 
from around the country per-
form and participate in work-
shops. This year, the show 
was headlined by Michelle 
Wolf, a contributor to The 
Daily Show and Late Night 
with Seth Meyers.

Walker said she began 
planning the festival in June, 
and once the election results 
came out, she solidified the 
date of the festival for the 
week after inauguration. 
Although the event occurs 
every year, Walker said this 
one’s was especially impor-
tant because she wanted stu-
dents to have the opportunity 
to “decompress” and laugh.

“Comedy is good, and 
especially in our current po-

litical climate, we need some 
comedy,” she said.

This year’s line-up fea-
tured receSs, GW’s Insert 
Here, Georgetown’s Improv 
Association, University of 
Delaware’s Riot Act, Ameri-
can University’s Mission Im-
prov-able, Wesleyan’s New 
Teen Force and University of 
Michigan’s Midnight Book 
Club.

The groups performed 
a variety of improv styles, 
both short and long form. 
ReceSs built short-form per-
formances off the audience 
suggestion “origami” and 
Mission Improv-able did a 
skit based off the word “Tele-
tubbies.”

Michelle Wolf’s stand-up 
poked fun at relevant issues 
in politics, like former Demo-
cratic presidential nominee 
Hillary Clinton’s email scan-
dal, and the political argu-
ment over women’s access to 
access birth control.

Walker said nailing down 
a big-name talent, like Wolf, is 
time-consuming, but coordi-
nating with student groups is 
the most challenging part.

ReceSs first hosted Slate 
in 1998. At the first Slate, 
Amy Poehler headlined and 

an early release of the pilot 
of South Park premiered. The 
festival went on a ten-year 
hiatus, but in 2008, Slate res-
urrected with Donald Glover, 
better known as his stage 
name Childish Gambino, as 
the headliner.

Brady Hill, a sophomore 
member of American Univer-
sity’s group Mission Improv-
able, said although the group 
is close to GW’s campus, 
they’ve never participated 
in Slate until this year. The 
group was “super stoked” 
because Slate is a unique op-
portunity to collaborate with 
other groups, which can help 
all groups involved improve 
at improv, he said.

“At festival we get to ex-
perience different viewpoints 
we wouldn’t otherwise get,” 
Hill said. “Being in an improv 
troupe is a close-knit family, 
so getting to do improv with 
other families helps you learn 
skills that you may not be 
learning in your group.”

Declan McLaughlin, the 
president of Delaware’s Riot 
Act, said the groups were al-
lowed to perform for 15 min-
utes each, which is the most 
time they’ve been allotted at 
a festival. Despite the large 

amount of time allowed, 
McLaughlin said it was dif-
ficult for the group to decide 
what to perform at the show.

“We had a lot of things 
we can wiggle into those time 
slots,” McLaughlin said. “We 
weren’t sure if what we nor-

mally do would fill up this 
time how we want it to, but 
we feel pretty good about 
how it went.”

McLaughlin said the 
workshops are the most valu-
able part of attending festi-
vals. Workshops are a time 

when groups play improv 
games together, meet one an-
other and give feedback.

“When we practice ev-
ery week, we do the same 
things and see the same 
things through the same 
lens,” McLaughlin said. 
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BOOK BY ITS COVER
East City Bookshop
Feb. 3 • $12 
Listen to your favorite hookup and 
breakup songs from the 90s to 
today at this “literature-inspired” 
concert. 

ANNIE LEDERMAN 
COMEDY SHOW
Drafthouse Comedy
Feb. 2 • $20
Laugh all night with comedian 
Annie Lederman from MTV’s 
“Girl Code” at this intimate D.C. 
comedy club. 

CHOCOLATE LOVERS 
FESTIVAL
Downtown Fairfax
Feb. 4-5 • Free
Sample different types of 
chocolate at this tasty two-day 
festival held throughout down-
town Fairfax. 

THE

SCENE
THIS WEEK

Comedy festival helps students ‘decompress,’ laugh after inauguration

#NoBanNoWall

ETHAN STOLER | HATCHET PHOTOGRAPHER
ReceSs performs at the Slate festival Saturday night. The group’s organizers said they scheduled the 
annual comedy event to follow inauguration as a way for students to laugh after an intense election 
season.

If you like Nooshi, try Rakuya
1900 Q ST. NW

On weeknights between 3 and 7 p.m. Nooshi is filled with GW students getting 
half-price drinks and appetizers during the restaurant’s “crazy hours.” While Nooshi’s 
Pan-Asian dishes aren’t the best example of quality, they do come at a great price, 
which is a draw for college students.

During Restaurant Week, head over to Rakuya in Dupont Circle, just a few blocks 
north of Nooshi, for a more upscale Asian dinner option. Because the restaurant just 
opened in August, this is Rakuya’s first year participating in Restaurant Week. Take 
advantage of the opportunity to sample their menu, which mixes traditional and con-
temporary Japanese food with seasonal ingredients.

As an appetizer, try ordering the octopus and herb salad. This zesty starter comes 
topped with ponzu, peanuts, cilantro and fried ginger all covered in a light sesame oil.

For the second course, order the four-piece nigiri sushi – thin slices of raw fish over 
pressed vinegared rice. Sushi is a favorite dish at Nooshi, but Rakuya’s premium selec-
tion features seafood that is locally sourced.

Rakuya’s rack of lamb is served along side ratatouille, a French stewed vegetable 
dish, which adds a slight variation to the Asian fare that other local restaurants like 
Nooshi serve. The dish is topped with a spicy bearnaise sauce and eggplant dengaku 
fingerling potato.
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Tonkitsu spicy miso ramen (top left), pork goyza (top right) and black snake roll (bottom center) are 
included in Rakuya’s Restaurant Week menu.
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Casa Luca serves up Italian dishes with a twist this Restaurant Week.

MAX WANG | HATCHET PHOTOGRAPHER
Bistro Bis serves french toast as part of their breakfast and lunch menus during Restaurant Week.

D.C. Restaurant Week starts Monday with 250 local restaurants offering three-course lunches or brunches for $22 per person, or 
three-course dinners for $35 per person. With low prices for typically expensive dishes, D.C. Restaurant Week gives students the oppor-

tunity to try something a little more classy without breaking the bank.

If you like Il Canale, try Casa Luca
1099 NEW YORK AVE. NW

Il Canale is the go-to restaurant if you’re craving classic Italian. They have every-
thing from starchy gnocchi to fresh caprese salads. It’s the perfect place for students 
because of its easy access from campus.

For Restaurant Week, jump a little outside of your comfort zone and dine at Casa 
Luca. Minutes from CityCenterDC, they serve up your favorite Italian dishes with a 
twist. An average three-course dinner at Casa Luca can cost around $50, but during 
Restaurant Week you can sample this tasty menu for only $35.

If you’re seeking something creamy and crisp, try the Burrata of Buffalo Mozza-
rella Caesar salad to start. It’s served with tangy anchovy dressing and fresh shaved 
egg.

The Spaghetti All ‘Amatriciana, which is a special dish served only during Res-
taurant Week, is a must when ordering a main course. The dish is filled with flavor-
ful tomatoes and melted onions. And it’s topped off with Formaggio di Fossa, a 
sharp Italian cheese. This dish stands out from Il Canale’s plates because it incorpo-
rates a myriad of ingredients and strays from the simple.

To finish your meal off with something sweet, try the Caramel Budino. It’s filled 
with sweet blood orange, spiced citrus espuma and toasted meringue. The budino is 
the perfect dish to satisfy your sweet tooth, while still having a fresh and light flavor.

If you like Maxime, try Bistro Bis
THE KIMPTON GEORGE HOTEL, 15 E ST. NW

Maxime is a parent’s weekend hot spot that’s known for their quaint French bistro feel. With 
a location close to campus and reasonably priced menu for a quality dinner, Maxime is frequent-
ed by students for special occasions or when family is in town.

For Restaurant Week, skip Maxime and head across the city to dine among the Washington 
elite on Capitol Hill at Bistro Bis. On a regular night, Bistro Bis serves up entrees that are between 
$30 and $40 a plate, but during Restaurant Week you can score a three-course meal for just $35.

Start off your meal with an upscale take on classic french onion soup. The onion soup les 
halles is a rich beef broth with caramelized onions and homemade sourdough croutons all 
topped with melted gryuere cheese.

The steak frites at Bistro Bis, which regularly are sold for $38 on their dinner menu, are made 
with local beef from Roseda Farm in western Maryland. The frites are pan roasted with red 
wine shallot butter and served with a mesclun salad. The addition of red wine and shallot butter 
makes this dish even more flavorful than Maxime’s version.

If you’re feeling a little more adventurous, try the magret de canard au poire. This classic 
French dish is pan roasted duck breast topped with walnuts and caramelized pears and finished 
with a tart vinegar sauce.

Finally, if you can find any room, you’ll want to finish off your meal with classic apple pie 
topped with an apple Brandy sauce for a boozy twist.



Men’s and women’s 
squash, both nationally 
ranked programs, opened 
four-game homestands 
this weekend with hopes 
of gaining some ground 
with less than a month 
until College Squash As-
sociation Team Nationals. 

This Saturday on the 
Grossman Squash Courts 
at Lerner Health and 
Wellness Center, the No. 
14 men’s team fell short 
to No. 8 Yale, 7-2. The No. 
12 women’s team was de-
feated by No. 5 Yale, 9-0.

Despite the losing re-
sults, head coach Wendy 
Lawrence said she and the 
team took away positives 
from going up against 
elite Bulldogs squads. 

“Yale is a top team on 
both the men’s and the 
women’s side, so every 
bit of training we do is 
to play these matches at 
the highest level,” Law-
rence said. “These are 
the matches that help us 
improve the most and 
see where we have to go 

to become a top-ranking 
team.”

The men’s side (4-6) 
challenged the Bulldogs 
all afternoon. J unior Oisin 
Logan and senior Andres 
de Frutos both won their 
matches, but it wasn’t 
enough to put the Colo-
nials on top against the  
defending CSA National 
Champion, who won 7-2.

Logan earned his sixth 
win of the season with his 
decision over the Yale’s 
Kah Wah Cheong in four 
games at the No. 2 spot. 
Logan won the first game 
12-10, fell to Cheong in 
the second and w on the 
last two games by scores 
of 11-9 and 11-8.

Logan and De Frutos, 
who won at No. 4 in four 
sets, are now tied for the 
team lead with six wins 
on the year.

Freshman Jamie Oak-
ley kept it close at No. 1 
on the ladder, dropping 
his match to Yale’s Spen-
cer Lovejoy in the only 
five-set contest of the day.

The men’s team en-
tered Saturday coming off 
a hard-fought victory at 
then-No. 10 Cornell, but 
had lost five of its previ-
ous seven.

“It was a great time 
for us to play a team like 
Yale because it just push-
es us harder and harder,” 
Lawrence said.

On the women’s side, 
the Bulldogs won all nine 
matches, but the Colo-
nials did not go down 
without a fight. At No. 1,  
Senior  Breanne Flynn fell 
in an 11-8, 11-7, 11-8 deci-
sion against Jenny Scherl.

Flynn – who leads GW 
with a personal 7-2 record 

on the season – said the 
team did training and fit-
ness work throughout the 
week but aimed to have 
fun once they were out on 
the court. 

“We knew Yale was 
ranked a lot higher than 
us, so we just wanted to 
go point by point and try 
to win,” Flynn said.

Freshman Engy El 
Mandouh battled into ex-
tra points in two of her 
three games at No. 2, but 
she fell to Lucy Beecroft 
at by scores of 16-14, 11-
6, 12-10. Fellow rookie 
Emma Tyron also played 
well but was unable to get 
past Shiyuan Mao at No. 
4, losing 11-5, 11-5, 11-8.

“ [The freshmen] have 
made the adjustment to 
college squash very quick-
ly, which is not usually the 
case,” Lawrence said.

As the teams near the 
end of their seasons, only 
four matches remain until 
the CSA National Cham-
pionship.

Last year, the men’s 
team made their first-ever 
appearance in the Hoehn 
Cup (B-Division), and the 
women’s team fell out of 
the Howe Cup (A-Divi-
sion) division mainly due 
to injuries that plagued 
three of the team’s top 10 
players.

In addition to improv-
ing on-court performance, 
Lawrence is intent on get-
ting both teams to the 
postseason injury-free by 
focusing more on condi-
tioning and flexibility.

The Colonials are back 
in action this week, host-
ing Virginia Tuesday at 4 
p.m. and Franklin & Mar-
shall Saturday at 1 p.m.

Men’s, women’s squash open homestand with losses to Yale

LIBBY SCHILLER
HATCHET REPORTER
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Men’s squash kicked off a four-game homestand Saturday with a 7-2 loss to No. 4 Yale.

Over the past two games, 
men’s basketball has gone 
undefeated, averaged 75.0 
points and shot 44.3 percent 
from the fi eld.

Although the success 
has come against two teams 
that have struggled to string 
wins together in Atlantic 10 
play, GW has undoubtedly 
benefi tted from a rejuvenated 
Patrick Steeves.

The graduate student 
forward, who appears to be 
back to full health, has been 
a game-altering asset off  the 
bench for the Colonials over 
the past week.

Against George Mason 
Wednesday, Steeves scored a 
then-season-high 11 points to 
go along with fi ve rebounds 
and two blocks. He played 
26 minutes, committing zero 
turnovers and maintaining 
solid defensive pressure dur-
ing the team’s 19-point road 
victory.

Steeves bested his sea-
son-high again on Saturday 
against Saint Louis, with 13 
points on 5-of-7 shooting 
from the fi eld. Although he 
only saw 18 minutes on the 
court against the Billikens, his 
fi ve second-half baskets all 
came during a critical stretch 
in the 63-55 win.

“Pat was huge down 
the stretch,” graduate stu-
dent forward Tyler Cava-
naugh said about Steeves 
Saturday. “He was wheel-
ing and dealing in the 
paint.”

This season has not al-
ways been a smooth road 

for the Montreal, Quebec na-
tive. He has only played 12 
of GW’s 20 games so far after 
missing seven matchups due 
to a knee injury and sitting on 
the bench for the better part 
of January.

For Steeves, who turned 
22 on Friday, this is some-
thing he had grown accus-
tomed to before transferring 
to GW this year. After break-
ing his foot his freshman year 
at Harvard and dealing with 
a torn ACL the next two sea-
sons, Steeves has had to battle 
back from injuries time and 
time again.

“I’ve been through it be-
fore. I dealt with adversity 
at Harvard so it is nothing 
new,” Steeves said. “I just [try 
to] stay with it and trust the 
process, keep moving for-
ward and keeping trying to 
get [wins].”

After helping the Colo-
nials to an eight-point win 
on Saturday, Steeves was all 
smiles. When asked about 
whether he had anticipated 
these impressive outings 
beforehand, Steeves joked, 
“Yeah, of course.”

With Steeves’ produc-
tion increasing on the fl oor, 
interim head coach Maurice 
Joseph has depended on 
him to play more minutes 
in the past couple of games. 
The expanded role has given 
Steeves an opportunity to be-
come another weapon in the 
young but deep Colonials’ 
frontcourt.

“[Steeves] gives us a 
player who has tremendous 
savvy. He is a good passer 
who can post up but can also 
play on the perimeter some. 

We don’t have that outside of 
Tyler,” Joseph said. “He adds 
a diff erent dimension to us on 
the court.”

Although GW has now 
won three straight games, 
they generally have not 
been able to stay consistent 
– most notably on defense, 
shooting from three-point 
range and holding on to the 
ball.

Since returning back to 
the regular rotation, Steeves 
has been one of the most re-
liable players, shooting an 
impressive 9-for-13 from the 
fi eld and 5-for-6 from the 
line. He has remained a solid 
defender while not unneces-
sarily fouling against more 
athletic attackers.

Beyond what Steeves 
is able to do on the fl oor, Jo-

seph says he looks to him and 
Cavanaugh as leaders on the 
court with a largely young 
roster.

“[Steeves] has been in-
strumental in helping the 
young guys along. Even 
when he was hurt, he was a 
loud voice in practice,” Jo-
seph said. “Sometimes I just 
take a step back and let guys 
like him and Tyler grab guys 

by the jersey and rev them 
up.”

In the upcoming nine 
days, the Colonials have 
one of the hardest stretches 
of their season, taking on 
Rhode Island and Richmond 
on the road before hosting 
VCU Feb. 8. GW will look 
toward veterans like Steeves 
to sustain their winning mo-
mentum.

Steeves’ revival aids men’s basketball during winning streak
MATT CULLEN
CONTRIBUTING SPORTS EDITOR
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CRUNCH
Gymnastics’ national ranking in balance beam. All � ve GW beam competitors scored a 9.85 or 

better during the team’s � rst-place � nish at the MetroPlex Challenge Saturday.

MEN’S TENNIS
vs. Morgan State
12:30 p.m. Thursday

The back-to-back-to-back 
conference champion 
Colonials play their � rst 
match at home against the 
Bears.

WOMEN’S BASKETBALL
vs. Fordham
Noon Wednesday

The Colonials will look to put 
Sunday’s loss behind them 
when they host the Rams in 
a midweek matinee.
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Graduate student forward Patrick Steeves eyes the hoop during a 19-point win at George Mason Wednesday. Steeves combined 
for 24 points and four assists across GW’s two conference victories this past week.

2-7
NO. 14 MEN’S SQUASH

LOSS TO NO. 8 YALE

0-9
NO. 12 WOMEN’S SQUASH

LOSS TO NO. 5 YALE


