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Revisiting slavery at GW

Faculty ask Knapp to sign
off on slavery research
AVERY ANAPOL
NEWS EDITOR

DAN RICH | PHOTO EDITOR
Philip Troutman, an assistant professor of writing and history, reads the diary of Jonathan Tilson
who graduated in 1848. He is one of the faculty members researching GW’s history with slavery.

OLIVIA ANDERSON | CONTRIBUTING PHOTO EDITOR
A bench outside Lisner Auditorium was installed and dedicated in 2011 to mark the auditorium’s
1947 integration and is part of a project run by the Toni Morrison Society. It is one of the few
markings on campus that acknowledge the University’s racial history.

Following in the footsteps of other elite universities, oﬃcials are considering
funding a formal investigation into GW’s ties to slavery.
A faculty research group
submitted a proposal to
top University leaders last
month asking for funding
and a formal endorsement
of their work. Faculty in the
group say recognizing the
research would put the University among the ranks of
institutions like Georgetown
and Columbia universities,
where leaders have recently
publicized information about
historical relationships with
slavery in an eﬀort to reconcile with a dark past.
Jennifer James, an associate professor of English and
the director of the Africana
Studies program, penned
the proposal on behalf of a
19-person committee, outlining the group’s background,
rationale, research objectives
and long-term goals. James
sent the proposal last month
to University President Steven Knapp, Provost Forrest
Maltzman, Columbian College of Arts and Sciences
Dean Ben Vinson and Vice
Provost for Diversity, Equity
and Community Engagement Caroline LaguerreBrown.
James said receiving the
president’s
endorsement
would show that GW takes
the research seriously and
would give them a consistent
form of funding.
“It confers a kind of urgency and legitimacy that

says, this is an initiative that
is of importance to the entire
University community,” she
said. “It oﬀers an opportunity
for long-term stability and
structure.”
Faculty in The George
Washington
University
Working Group on Slavery
and Its Legacies said they
hope Knapp will give the
team a donation to help them
continue their research. So far,
they have delved into topics
like the presence and labor
of enslaved people at Columbian College – GW’s original
name – and the college ofﬁcials who owned slaves, as
well as the history of racial
justice activism on campus,
according to the proposal.
Involved faculty say this
is the ﬁrst in-depth search
into GW’s ties with slavery,
which could reveal some of
the University’s unknown
connections to African American history.
“A charge coming from
the highest administrative
levels at the University will
demonstrate not only the
University’s commitment to
pursuing this initiative, but
serve as further evidence of
the University’s seriousness
in fostering an academic
community responsive to its
diverse students, faculty and
staﬀ,” the proposal reads.
“We are asking that the work
already underway be extended, formalized and funded
under a University charge.”
Knapp said in an email
that he has been communicating with James since
receiving the proposal, and
that he asked Deputy Provost
Teresa Murphy to work with

the group to determine next
steps.
“Dr. Murphy brings to
the project both her own
scholarly interests as a specialist in eighteenth- and
nineteenth-century American
history and the authority of
her very senior position in the
administration,” Knapp said.
Last year, Knapp’s oﬃce
gave funding to University
Archivist Christie Peterson
to begin research about GW’s
connections to slavery and
hire two graduate students
for the project.
“Like all members of our
University community, our
African American students
have a legitimate interest in
knowing how they are connected with the past, present and future of our nearly
200-year-old
institution,”
Knapp said.

Past lessons looking
forward

The formal working
group would have ﬁve committees: archives and research, local and global history, race and reconciliation,
memorialization and outreach and publicity.
The proposal includes
a list of outcomes that the
group aspires to reach, including developing an undergraduate research course
on their ﬁndings, working
with administrators to install
a form of permanent memorialization and increasing engagement with black alumni.
While a large portion of
the research has examined
GW’s dark history of slavery
See GW page 6

First-year forgiveness
policy to begin fall semester
ELISE ZAIDI
ASSISTANT NEWS EDITOR

Starting next academic year, students will be
able to retake one course
from their first year if
they received a D+ or
lower.
The policy, which the
Faculty Senate passed
Friday, will give students
a chance to improve their
GPAs if they received a
grade under that benchmark during the first
year of college, student
leaders said. Officials
said the new policy will
give students the opportunity to relearn fundamental materials and
have a better transition to
college without worrying
about the impact of one
low grade.
Starting this fall, the
course grade for students who retake a class
under the policy will be

replaced, and students’
GPAs will reflect the new
grades. Transfer students
will also be able to take
advantage of the policy,
but the policy only applies to courses taken
during their first semester at GW.
I believe and the students believe we should
have an academic forgiveness policy at GW.
Student Association
Executive Vice President Thomas Falcigno
first proposed the policy
last year. The SA Senate passed a resolution
last month in support of
adding the policy to next
year ’s bulletin.
“I believe and the students believe we should
have an academic forgiveness policy at GW,”
Falcigno said at a Faculty
Senate Friday. “We want
to create a system that
incentivizes students to

go back and relearn the
material, thus building
on future academic success.”
The policy will not
apply to courses that are
prerequisites to higher
level courses the student has already taken,
to avoid students retaking courses with material
in which they’re already
proficient. Retaking a
class also means forfeiting the credits earned in
the original course, Falcigno said.
The course can only
be retaken during a
17-credit semester, or
19-credit for students in
the School of Engineering and Applied Science.
This measure avoids
giving an advantage to
wealthier students who
can afford to pay for an
additional credit, he said.
See FACULTY page 3
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The basement of the Flagg building – where the Corcoran School of the Arts and Design is
housed – is under renovation to bring it up to safety code. The school will rely on donations to
complete another $30 million of renovations.

Corcoran waits on $32.5 million
in gifts to complete renovations
COLLEEN GRABLICK &
CORT CARLSON
STAFF WRITERS

KEEGAN MULLEN | HATCHET PHOTOGRAPHER
Student Association Executive Vice President Thomas Falcigno speaks to the Faculty Senate
about his propsed first-year forgiveness policy at a meeting Friday. The senate approved the
policy, which will begin in the fall.

Leaders of the Corcoran
School of the Arts and Design say they need $32.5 million to ﬁnish renovations on
the school’s ﬂagship building – all from donors.
Nearly three years after
University President Steven
Knapp said the University
would spend about $80 million on renovations to the
120-year-old Flagg building
on 17th Street, about $47.5
million has been spent or
budgeted to bring the basement, sub-basement and
ﬁrst ﬂoor up to safety code.
Now administrators say GW
will rely solely on donations
to fund the incomplete renovations throughout the rest
of the building, leaving the
remaining work in limbo.
Sanjit Sethi, the director of the Corcoran School
of Arts and Design, said at
a Faculty Senate meeting

Friday that the ﬁrst phase of
renovations should be completed by this December, including structural changes to
make the second ﬂoor ready
for classes and other academic activities.
Sethi said that the timing
and scope of future renovations to complete the building depends on the availability of additional funds.
“The mission of the
Corcoran, and part of my
job, is to extract the core
DNA that existed before this
merge or collision and see
how that can meld itself into
GW,” Sethi said.

Dubious about donors

Sethi said part of the
renovation costs were covered by the $40 million transfer from the Corcoran to the
University, when the two
entities formally merged in
2014. He added that another
$7.5 million was secured for
the initial renovation budget
after the Fillmore building

– the school’s former oﬀsite studio space – was sold,
which brought the renovation budget up to $47.5 million. This leaves GW needing more than $30 million to
complete the project.
This isn’t the ﬁrst time
leaders have said they were
depending on fundraising
to complete capital projects
on campus. Gifts were initially supposed to fund Science and Engineering Hall’s
construction, but after few
donors committed to the
project, oﬃcials turned to
revenue from The Avenue to
complete the building.
Harald Griesshammer,
an associate professor of
physics, said he has reservations about relying on donations to ﬁnish the renovation.
“I’m worried that we
might end up penny wise
and pound foolish in the
sense that we have a real
jewel here, and we can make
See OFFICIALS page 5
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CRIME LOG
STALKING

Off Campus
1/28/2017 – 10:30 p.m.
Case closed
A female student reported to the
University Police Department that
her purse was snatched from her arm
while she was walking through a
crowd of people exiting a nightclub.
The student declined to file a
report with the Metropolitan Police
Department.
Off campus incident

LIQUOR LAW VIOLATION

Chad Bartlett, the host of Cupid’s Undie Run, gets runners excited as they prepare to race. The annual race raises money for
neurofibromatosis research.

VISUALIZED BY YONAH BROMBERG GABER | GRAPHICS EDITOR

DESTRUCTION OF PROPERTY

America’s favorite chocolate

Corcoran Building
2/03/2017 Unknown
Case open
A staff member reported damage and
vandalism to a studio door. There
was paint on the door, and a lock was
removed.
Open case

m

Almond Joy

m

Milky Way

m&m’s

m

Reese’s

m

3 Musketeers

m

Twix

m

KitKat

Potomac House
2/03/2017 – Unknown
Case closed
A student reported to UPD that a
student left inappropriate notes on
the community bulletin board.
No suspects or witnesses

Hershey’s Milk Chocolate

m

Hershey’s Cookies ‘n’ Creme

m

HARASSMENT

—Compiled by James Levinson

in order of revenue generated
1 candy = 50 million items sold

m

Snickers

Shenkman Hall
2/03/2017 – 1:33 a.m.
Case closed
UPD responded to a noise complaint
and saw alcohol in the room. Officers
conducted a field sobriety test and all
individuals passed.
Off campus incident

Source: The Daily Meal
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Sororities drop formal fall recruitment as new policy takes effect
ANDREW GOUDSWARD
ASSISTANT NEWS EDITOR

Sororities will not hold
formal recruitment during
the upcoming fall semester as
they transition to a deferred
recruitment policy, leaders of
the Panhellenic Association
said last week.
The
council
made
the decision after a vote
among chapter leaders and
a recommendation from
the National Panhellenic
Conference to limit primary
recruitment to one semester
each
academic
year,
Panhellenic
Association
President
Dani
Harton
and Vice President of
Recruitment Elizabeth Jessup
said. Council leaders said
the switch would help the
Panhellenic Association focus
their resources and energy on
one recruitment period.
“Our chapters came
together to figure out whether
it would be most beneficial to
our campus to hold a quotabased structured recruitment
in the fall or to limit that style
of recruitment to our primary
recruitment in the Spring,”
Harton and Jessup said in
a joint email. “The chapters
overwhelmingly
voted
against holding a quotabased structured recruitment
in the fall.”
The initial timetable for
deferred recruitment, announced last April, allowed
formal recruitment to take
place for non-freshmen for a

final time this fall. But Harton and Jessup said that since
it was already decided that
future formal recruitments
would only be held in the
spring, the chapters didn’t
see a reason to deviate from
the long-term plan for one
semester.
Greek life administrators
are implementing the new
policy next academic year,
mandating that freshmen
complete 12 on-campus
credits before joining a
Panhellenic Associate or
Interfraternity
Council
chapter.
Student
affairs
officials said last spring that
the new policy would help
freshmen acclimate to college
life before joining a fraternity
or sorority.
This upcoming fall,
Panhellenic Council chapters
that have a membership
below the median chapter
size on campus – 153
members
this
semester
– will be allowed to hold
informal recruitment for nonfreshmen, Harton and Jessup
said. They said the process
will be similar to how spring
recruitment was conducted
in past years.
Harton said the Panhellenic Association’s decision
was based on guidance from
the national conference not to
hold two rounds of formal recruitment, one for freshmen
and another for non-freshmen, within the same year.
An
information
manual from the National

Panhellenic
Conference
also
opposes
deferred
recruitment, arguing that
“a fall primary recruitment
has more advantages than
any other recruitment time
period” because it connects
women
with
chapters
quickly, helps with their
adjustment
to
college,
creates a more objective
selection process and allows
sororities to add members
at the same time that other
student organizations do on
campuses.
At the time that deferred
recruitment was announced,
Greek leaders appeared
divided over whether or not
the new guidelines would
benefit chapters, with some
arguing that councils had
been shut out of the decisionmaking process. But Harton
and Jessup said the council
believes deferred recruitment
will be “incredibly positive
for everyone involved.”
“Deferred recruitment
will mean that chapters
will have new members
who are more prepared to
enter their organizations
and more informed about
the commitment they are
making,” Harton and Jessup
said. “New members will
benefit because they will have
more time to get acclimated
to GW and to figure out if
Greek Life is the right place
for them.”
Jessup said she contacted
councils at the GW’s peer
institutions
that
have

HATCHET FILE PHOTO BY ISABELLA BRODT | HATCHET PHOTOGRAPHER
Sororities will not hold formal fall recruitment for upperclassmen this year. The Panhellenic
Association is shifting to only holding recruitment during spring semesters

already instituted deferred
recruitment policies and
will meet with recruitment
officials in each GW chapter
to help them transition to the
new policy.
The council also plans
to revamp its education program for new members next
academic year. It will be held
in the fall prior to formal recruitment, instead of at the
conclusion of the process,
and will focus on helping potential new members decide
if they want to join a sorority

– rather than educating them
once they’ve already received
a bid, Harton said.
“We want to make
sure that individuals are as
prepared as possible when
deciding whether or not to
join a greek organization,”
she said.
Dani Weatherford, the
executive director of the
National Panhellenic Conference, said the conference
would base its advice to GW
on past experiences with
universities that switched to

spring recruitment.
At least six of GW’s 14
peers schools have already
implemented deferred recruitment for fraternities and
sororities.
“We have peers and
partners who’ve made this
transition before, which
means we can share resources and best practices with
campus leaders and help ensure that the sorority community at GW doesn’t miss
a beat as we move into next
year,” Weatherford said.

Faculty Senate passes
academic forgiveness
From Page 1
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A year after it was proposed, the Student Association is still working to launch a University Police Department student advisory board.

UPD student board still in
the works after a year

BRIELLE POWERS
REPORTER

A year after a University Police Department student board
was proposed, the Student Association still needs to plan and
get approval for the structure of
the board designed to connect
students to UPD.
SA Executive Vice President
Thomas Falcigno proposed the
advisory board last year to give
students an opportunity to voice
concerns and needs or suggest
improvements for the department with UPD Chief RaShall
Brackney. It was also intended to
give Brackney an outlet for student feedback on future policies.
The SA plans to start the
University Police Department
advisory board by the end of the
semester, Falcigno said.
“Chief Brackney has done
a wonderful job with working
to make the department more
accessible and open to student
input, and we hope that a board
would compliment her efforts
with the department moving
forward,” he said.
Brackney approved of the
concept of adding a board last
spring, but the SA has not presented specific plans to her yet,
Falcigno said.
Falcigno added that he and
Brackney have not decided on a
final number of board members
but plan to appoint 10 or fewer.
He intends to prioritize diversity
of students from different communities, races and religions
when selecting who should
serve on the board, he said.
“We want to ensure that a
student board consulting with
UPD is representative of the entire student body,” he said.
Falcigno said the SA has
struggled to find students to
participate in the UPD advisory
board, but he and other student
leaders will find interested potential board members to serve

as the connector between UPD
and other students through talking to members of student organizations. He declined to say
which student groups the SA
will approach to recruit members.
SA Director of Campus Operations Cole Ettingoff, said in
an email that although members
of the board will be appointed by
the SA, students currently serving on the SA will not serve on
the advisory board.
“Designed as a small but
diverse team to work in cooperation with UPD, the Council will
both convey student feedback
to UPD and help the Department build its relationship with
students,” he said. “The SA and
GWPD want to see students involved in making our campus a
safe place to live and learn.”
Stephen VanWinkle, a captain at the Miami University
Police Department – where they
have had a police student advisory board for approximately
five years – said the board took
about six months to get recommendations for student members.
While their program has no
limit to the number of students
that can participate, typically
between eight and 12 students
serve on the board each year.
“They’ll find that it’s kind
of difficult to get 10 students,”
he said, referring to GW. “Students are super busy with their
personal lives and their schoolwork.”
Members of Miami University’s program meet monthly
with University police officers
and offer suggestions about how
to solve issues, VanWinkle said.
For example, the board decided
officers should monitor specific
intersections at particular times
to prevent students from jaywalking and to alleviate traffic,
he said.
VanWinkle added that

boards need to prioritize maintaining student interest. To keep
students actively engaged in
the board, VanWinkle said the
MUPD adds an educational
element to each meeting by
bringing in visitors, like their
working dog and a forensic lab
technician.
Miami University’s advisory board consists of seven students, while the advisory board
at Wake Forest University has
three student representatives
and two faculty representatives,
according to their websites.
Other universities, like University of Massachusetts Amherst,
allow the Student Government
Association to appoint four undergraduate representatives and
the Graduate Student Senate to
appoint two graduate representatives to serve on their police
advisory boards, according to its
website.
Roger Mason, an emergency
response analyst and training
expert, said the success of these
types of boards on college campuses relies on the the level of
interest and commitment from
involved students and officers.
A successful board should
include students who are willing to commit the time, focus on
a few specific areas of concern at
a time, learn to work together as
a team and obtain background
information by going on “ridealongs” with officers to get their
perspective of the job, Mason
said.
Many groups that attempt
to start police advisory boards
work to tackle major issues but
fail to recognize the daily duties
of officers, Mason said.
“They never use the crawl,
walk, run principal,” he said.
“They just want to be sprinting
in the Olympics and when that
doesn’t work, some people say,
‘Well these boards don’t work.’”
—Elise Zaidi and Dani Grace
contributed reporting.

Falcigno
said
that normal, personal
stressors in life – like
the death of a relative or moving away
from home – coupled
with starting college
can lead to students
not performing well
academically during
their first year.
“First-year
students come here, for
a lot of them, to a new
city and are transitioning to a much more rigorous course load and
a whole new lifestyle,”
Falcigno said after the
meeting. “This especially applies to international students who
could literally be going through an entire
shift in lifestyle from
their home country to
here.”
Some
first-year
students transfer out
because they feel
they aren’t given the
opportunities to perform at their best,
Falcigno said, adding that transferring
students hurt GW’s
retention and graduation rates.
GW’s
freshman
retention rate has
hovered at about 93
percent for the past
few years, higher
than that of peer institutions like Boston
and New York universities, but has become a major focus
for University leaders
in recent years.
This is an important step in having
fewer rules that constrict students and
helping them excel.

Provost
Forrest
Maltzman said the
progress in passing
the academic forgiveness policy came
from student and faculty leaders working
closely together.
“This is an important step in having
fewer rules that constrict students and
helping them excel,”
Maltzman said.
Falcigno said he
first came up with
the idea of an academic
forgiveness
policy after researching GW’s market basket schools, many of
which have similar
policies.
Vanderbilt
University allows students to retake any
one course, including those students
passed. The University of Southern
California, which has
had the policy for
more than 30 years,
allows students to
retake three courses.
Of about 3,000 USC
students, an average
of 100 take advantage
of the rule, Falcigno
said.
While
faculty
were generally supportive of the policy
during the Faculty
Senate meeting Friday, some brought up
questions about the
specifics of the policy.
Patrick McHugh,
an associate professor
of management, said
he opposed the earliest review of the policy taking place in five
years and proposed
an amendment to
have the first review

in three years instead.
The amendment to
the
policy
easily
passed the senate.
If we do a five
year review we are
looking at changes in
six or seven years.
“If we do a five
year review we are
looking at changes in
six or seven years,”
he said.
Falcigno said at
the meeting that he
personally thinks the
policy should apply to more than one
course, but that he
and other SA leaders
only lobbied for one
course because this
would be the first
time GW would have
this policy.
Donald Parsons, a
professor of economics, said at the meeting that a friend at the
University of California, Davis, told him
that some students
sometimes “strategically failed” courses
they were not doing
well in, knowing they
could retake it and replace the grade later.
He said that while he
supported the policy
generally,
faculty
should closely monitor their students to
make sure this isn’t
happening.
Still, Parsons said
the policy would be
an academic move in
the right direction.
“I see this as an
opportunity to increase the rigor of our
first-year program,”
he said. “We could
take advantage of this
policy in a very positive way.”
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WHAT THE UNIVERSITY WON'T TALK ABOUT THIS WEEK
Progress on the search for the Colonial Health Center’s executive director p. 5

FROM

THE FORUM

Alternative breaks don’t have to be all about service.
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—SARA BROUDA, A HATCHET OPINIONS WRITER • published Feb. 8

Social media can be for more
than memes and memories
W

hether
they’re
scrolling through
Instagram,
Facebook or Twitter, college-aged
people often connect with
their peers through social
media. College students are
mocked and criticized by
members of older generations for being glued to our
smartphones, but social media isn’t just a platform to
post pictures from parties
and to tag friends in memes.
Social media platforms can be
used to engage with an audience and create a professional
presence that employers will
use to make hiring decisions.
Through social media,
students bond over “only at
GW” experiences, post pictures and videos from events
at school and let our friends
know what’s going on on
other parts of campus. Naturally, we use social media for
personal connections, but
students should learn how to
use platforms like Instagram,
Twitter and Facebook to
show employers that they’re
engaged in the media world
and are adept at captivating

an audience.
It’s pretty easy to understand why social media is
important for communications or journalism students.
But social media could also
be used in business ventures,
like ad campaigns or brand
representation, or even in
areas like public health to
improve community health
practices and spread information.

social media experience will
find themselves at a competitive disadvantage,” Glickman said in an email.
I’m currently enrolled in
a class in SMPA about social
media that requires all students to tweet as part of class
discussion. Before the class,
I didn’t have a Twitter account that I felt comfortable
using in an academic context. I had mostly used Twitter for nonsensical jokes and
my unfiltered opinions on
anything from current world
events to fashion trends. My
professor’s Twitter policy
was a wake-up call because it
reminded me that I’m going
to have to use social media
in my future career – in media or communications – and
that it’s essential to have social media handles that can
carry over to a professional
setting.
Students need to recognize that how we use social
media now has consequences. Tweeting an offensive
hashtag or writing one nasty
Facebook status shows potential employers that a can-

Rachel Armany
Writer
Lauren Glickman, a lecturer in the School of Media
and Public Affairs and a social media strategist, says current college students will be
valuable in all sorts of workplaces if they can show managers how to use social media
in productive ways.
“Social media has forever
changed the way we communicate. Anyone entering the
workforce for the first time
armed only with personal

STAFF EDITORIAL

D.C. should eliminate
statute of limitations for
sex-related crimes
Survivors of sex-related crimes deal with their
experiences in their own
ways and in their own time
frames. Some might confide
in friends and family immediately after the incident and
some may not tell anyone for
decades. A new bill under
review by the D.C. Council’s
Committee on Judiciary and
Public Safety would eliminate a time limit survivors
have to prosecute their assailants.
This bill would put an
end to the statute of limitations on sex-related crimes
in D.C. The current statute
of limitations is 15 years
for first-degree sex crimes,
such as date rape, or seconddegree sex crimes, like engaging in intercourse with
someone who could not give
consent. Sixteen states, including Virginia and Maryland, have already eliminated the statute of limitations
for felony sex crimes. And
this is the third time that
the bill has been brought to
the D.C. Council. The first
two times it didn’t even get
a hearing. Council member
and chairman of the Judiciary Committee Kenyan
McDuffie last declined to
move the bill forward for a
public hearing in 2015, citing
the committee’s busy schedule.
With sexual assault being such a relevant issue
on college campuses and
high-profile cases, like Bill
Cosby’s, making national
headlines, it’s more important than ever for the bill to
not only receive a hearing
but to become law. Survivors
of sex-related crimes deserve
to have the peace of mind to
seek justice whenever they
choose.
Statutes of limitations for
all types of crimes are put in
place for a reason. A statute
of limitations makes sense
for things like burglaries and
certain civil suits, like fraud
or injury, since prosecuting
the crimes rely on time-sen-

sitive proof. Evidence – especially DNA evidence – can
become less reliable the later
it’s found. Testimony from
witnesses also becomes less
reliable as time passes.
But the statute of limitations for sex-related crimes
can have a profound and
traumatic effect on survivors. With a time limit, sexual assault survivors have
to work against a clock and
are pushed into a difficult
situation where if they want
to report a sex-related crime,
they must do so even if the
person who assaulted them
is still involved in their lives.

Survivors of
sex-related
crimes deserve to
have the peace
of mind to seek
justice whenever
they choose.
This is especially relevant for
college students living on the
same campus as their perpetrators, since they must continue to reside near their assailants and potentially sit in
classes with them. This gives
survivors opportunities to
run into the perpetrators before graduating, which can
make survivors feel unsafe
or uncomfortable reporting
the crimes.
Plus, if survivors chose
not to report the incident
when it first happened but
changed their minds at a
different stage of their lives,
the statute of limitations
prevents them from being able to prosecute once
the time limit is up. What
someone wants when they
are 18 years old is likely not
the same as what they want
when they are 40. Eliminating the statute of limitations
isn’t going to automatically
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increase the number of sexrelated crime convictions. If
a person wants to pursue a
case against someone, they
have a better chance at getting a conviction by they
pursuing legal action soon
after the incident. But sometimes it’s not about the conviction, it’s about just having
a shot at justice.
And if a survivor chose
to go to a hospital or to the
police after being sexually
assaulted and had a rape
kit examination performed,
any DNA evidence from that
rape kit could be used at a
later date. The current backlog of rape kits in D.C. might
stop survivors from being
able to pursue legal justice
for several years. There’s
only one hospital in D.C.
that currently provides rape
kits, and there are currently
6,000 kits in the District
that haven’t been tested. A
statute of limitations might
stop someone from going
through the process of having their kit tested if they
think they won’t get results
before the statute is up.
Of course, not every survivor wants to go through
an invasive rape kit exam,
and some sex-related crimes
don’t have the evidence to
prove an assault. But our
laws should reflect reality,
and the reality is that if one
person can go through legal
proceedings years after an
assault happens and serve
justice, they should be able
to.
One in five women are
sexually assaulted on college campuses and one
in 16 men are, as well. It’s
likely that most of us know
someone who’s a survivor,
even if they haven’t shared
it publicly. It should be up
to survivors to decide when
they want to tell their stories, how they want to seek
justice and when they want
to do that. And it’s up to the
D.C. Council to give every
survivor their day in court if
and when they want it.

didate could be a liability. We
should certainly be careful of
what we post and avoid posting anything inappropriate
or hurtful. But engaging in
the beneficial aspects of social
media make our generation
the most ready to communicate and engage in a technology-dependent world.
There are several ways to
use the fun social media platforms we are familiar with in
a professional way. It may be
useful to keep fun and friends
separate from career life– perhaps by using Twitter direct
messages to share jokes and
keep in touch with friends
and only tweeting thoughtful
messages that outsiders may
be interested in. Twitter is a
way to follow and respond to
news outlets but maybe not
the place for making polarizing or reprehensible comments about current events.
Instagram might be of better
use for sharing experiences
like traveling – not just wild
nights out with friends.
Investing time in writing
and developing meaningful content on social media,

and tracking the impact of
that content, is a good start to
creating a professional social
media presence. Using social media the right way can
be helpful for students con-

necting with the professional
communities they want to be
part of.
—Rachel Armany, a freshman majoring in journalism, is
a Hatchet opinions writer.

Admissions officers, consider
applicants beyond their
extracurricular activities

S

ports, honor societies, community service hours and at least
a handful of clubs: These
are just a few of the things
students are expected to include in their college applications. In high school, it’s
often a contest for who can
have the most extracurricular activities because students think they’ll be more
appealing to college admissions officers.
But some people, including Harvard University
professor and psychologist
Richard Weissbourd, are
now arguing that being
a good person should be
enough to get into competitive and prestigious universities. Weissbourd has been
advocating for this through
his report “Turning the
Tide,” which encourages
college deans at universities
around the nation to change
admissions processes to
take the emphasis off of students’ laundry lists of extracurricular activities. More
than 120 universities have
already endorsed his report.
Weissbourd wants colleges to care about the time
students spend working
part-time jobs or taking care
of sick family members. If
Weissbourd had it his way, a
part-time after-school job at
a fast food joint would have
the same weight as going
to a robotics camp, because
these activities help build
students’ empathy and understanding of the world.
As GW continues its efforts to increase the diversity of its applicant pool, officials should get on board
with Weissbourd’s plans by
highlighting the importance
of such activities.
Many students – especially those from low-income backgrounds – have
familial obligations or need
to take on part-time jobs
that keep them from joining more teams or clubs at
school. Although the Common Application gives students space to report any
responsibilities and activi-
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ties outside of school, Weissbourd says universities are
usually not explicit in what
applicants can report. This
makes students think they
cannot list things list parttime jobs, which could keep
applicants from reporting
obligations that take up significant amounts of time.

Irene Ly
Contributing
Opinions Editor
These types of students
are at a disadvantage compared to their peers who
have the money and time
to jet off on service trips or
play organized sports. But
students who can’t participate in expensive activities
still have valuable experiences and interests. These
kids have to sacrifice the extra time they would have to
do homework or take part
in school-organized activities. Adding equal weight to
activities like caregiving and
part-time jobs would make
the admissions process
fair to students from lowincome or otherwise less
privileged backgrounds, because they wouldn’t worry
that never serving as the
president of a club will keep
them out of their top-choice
college.
Making a change in the
admissions process would
not only enable more lowincome students to feel like
they can apply and get into
competitive,
prestigious
colleges, but would also encourage students to be more
caring and ethical, in general. It’s certainly desirable
for teenagers and young
adults to be ambitious so
they can go on to have successful careers, but the competition for an admissions
letter has forced applicants
to put themselves first over
caring for other people just
to achieve success.
About a dozen colleges
have already responded

to Weissbourd’s report by
making changes to their admissions formats that will
impact students who are
applying this year. For example, at the Massachusetts
Institute of Technology, students are still encouraged
to take rigorous classes but
only in the topics that truly
interest them, instead of in
all areas. And Yale University now only includes slots
for two extracurricular activities.
When I look back at my
junior year of high school, I
remember the panic that set
in when I realized I wasn’t
doing what I thought would
be enough to get into my top
choice colleges and started
joining clubs left and right.
Thankfully, it didn’t keep
me from being committed
to my three most notable
extracurriculars, but I wish
I hadn’t felt compelled to
join things just to list them
on college applications. I
had classmates who could
not get involved in teams or
clubs because they worked
jobs after school, but they
deserved to go to GW just
as much, or even more, than
I did.
Adopting a test-optional policy has significantly
helped GW increase the
number of applications it
receives. The class of 2020
is the most diverse group of
freshmen in University history, attracting both increases in low-income students
and underrepresented minority groups.
But there are still steps
that need to be taken to
encourage qualified students who are not applying to GW for fear that
their
extracurriculars
aren’t impressive enough.
By adopting Weissbourd’s
ideas into the admissions
process, GW can create
even more diverse classes
full of empathetic and caring students.
—Irene Ly, a junior majoring in psychology, is The
Hatchet’s contributing opinions editor.
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Search for Colonial Health Center head drags on
LILLIANNA BYINGTON
CONTRIBUTING NEWS EDITOR

More than a year after the
leader of Mental Health Services resigned, there are no
updates on the search for an
executive director of the Colonial Health Center.
Last year, oﬃcials announced that the Colonial
Health Center would rework
the Mental Health Services
director position and hire an
executive director to oversee
the entire center. University
spokeswoman Kurie Fitzgerald said last week that the
search for the center’s executive director is underway but
declined to provide any updates on the process.
“We have received a
number of qualiﬁed applicants,” Fitzgerald said. “We
have no additional updates at
this time.”
Fitzgerald declined to
comment on what stage
the search for a director is
in, when a director will be
named, what traits they are
looking for in a director, how
many candidates have been
interviewed and the background of the candidates.
The new executive director will oversee the oﬃces
within the Colonial Health
Center, including Medical
Services, Mental Health Services and Health Promotion
and Prevention Services, she
said.
Oﬃcials said last summer that GW’s student aﬀairs
division and provost’s oﬃce
launched a search for the

executive director. The new
position was one of several
reorganizations in a series of
budget cuts announced in
May.
It has been 16 months
since Mental Health Services lost its top leader. Silvio
Weisner, the former director
of MHS, stepped down in
September 2015 after oﬃcials
found he was not licensed to
practice psychology in D.C.
Fitzgerald said students
will be involved in the search
process but did not provide
details on how.
Erika Feinman, the president of the Student Association and a member of the
search committee, said they
were chosen to represent
students’ voices. Feinman
said more students will be involved in the process in later
stages.
“It’s been a positive experience working with the committee and I’ve enjoyed learning about some of the issues
that Colonial Health faces
from the administrative side,
and sort of thinking about
that in relation to the issues
I hear students are facing,”
Feinman said.
Feinman said having
one person in charge of
both health services and
MHS will help students to
ﬁnd everything they need
from a medical center in
one place.
“I’m always looking for
someone who is studentfocused. Someone who can
understand the needs of
students and connect with

them,” Feinman said. “The
main thing that everyone
hopes is that this person will
focus on continuing that
implementation process and
making sure that Colonial
Health and the medical side
and mental health side of it
are working together and
that everything is smoothed
together.”
Jocelyn Jacoby, the copresident of the Students
Against Sexual Assault, said
last semester student leaders
were talking with oﬃcials
about what they were looking for in a student health
leader but that she hasn’t
been contacted about the process since.
Jacoby said during the
focus group, student leaders met with the person in
charge of the search committee who answered speciﬁc
questions, including what an
ideal director would be like
and what students think the
center can improve. Keeling and Associates, a higher
education consulting ﬁrm, is
leading the search.
“This shows the University commitment to focus on
the needs of its students and
acknowledges our expertise
in the problems students
face,” she said. “I would like
to see a leader that continues
to work with student groups
and fosters that relationship.”
Health center leaders at
other universities said a director should be qualiﬁed to run
all areas of the department
and that students should be
involved in the search pro-

DAN RICH | PHOTO EDITOR
Student Association President Erika Feinman serves on a search committee for the executive director of
the Colonial Health Center. The search is still in progress about 10 months after officials announced it
was underway.

cess.
David Reitman, the medical director of the American
University Student Health
Center, said he was involved
in interviewing three candidates for director of AU’s
health center and that all
were qualiﬁed, but none
were the right ﬁt. He said it
is not unusual for the process
to take more than a year but
that it should not exceed two
years.
“You don’t want to have
just a warm body in there
because if you don’t have a
good leader in there it trickles

down and ultimately the students are the ones who feel
it and that is the worst situation,” he said.
Reitman said that this position – which involves overseeing both the entire center
and mental health services –
might call for someone with a
unique skill set.
“You may need someone who has a broader background in terms of management and understanding the
mental health piece,” Reitman said. “You are looking
for someone who is a strong
leader who can bridge both of

those entities.”
Sarah Van Orman, the executive director of University
Health Services at the University of Wisconsin-Madison,
said using students in the
search process can be helpful
in understanding the campus
and what the community
needs.
“Student voices are really important,” Van Orman
said. “It is really important
to make sure there is a good
match with the health director.”
—Dani Grace and Elise
Zaidi contributed reporting.

Autism institute director marks one year with research plans
LILLIANNA BYINGTON
CONTRIBUTING NEWS EDITOR

About a year after naming a leader, the autism institute plans to grow its research
and clinical projects.
Kevin Pelphrey, the director of the Autism and
Neurodevelopmental
Disorders Institute, presented
updates about the institute
since it launched in April at
the Board of Trustees meeting
Friday. Researchers in the institute say they are studying
topics within the ﬁeld that are
often ignored.
Pelphrey said institute
researchers have submitted
14 grant proposals totaling
$46 million, accepted 16 peer
reviewed papers and worked
on 24 collaborations across
seven GW schools and with
the Children’s National Medical Center.
“We’ve made really great
connections,” Pelphrey said.
“We want an institute that
uses all the schools on campus and other universities to
build.”
He said the institute is
the lead site for a project on
autism in girls that is collaborating with Yale and Harvard
universities and the universi-

ties of Washington, Southern
California and California at
Los Angeles and San Francisco.
“By getting together and
really presenting a uniﬁed
mission, we are not competing against each other and
stepping on each others
toes,” he said. “We’re taking
advantage of what each place
does best and presenting that
to federal funders.”
But Pelphrey said he
doesn’t plan to only have
partnerships in research. He
also wants to help employ
young adults with autism,
who are often skills-focused
and detail-oriented, at places
like cybersecurity companies.
He said he is also working with the Virginia government to utilize the research
scientists are doing to bring
them more clinical care.
Leaders in communities like Ashburn, Va. and
at Howard Hughes Medical Institute are interested in
collaborating and building a
comprehensive training program for individuals with
autism, he said.
“There will be something that a lot of centers
aren’t doing, which is both
helping families ﬁgure out
what’s going on with their

child or adolescent or adult
but also oﬀering evidencebased treatment and using
that as an opportunity to
inform our research and our
understanding fundamentally of autism,” Pelphrey
said. “That, we are hoping,
will give us the material to
aﬀect policy and communication.”

“We want an institute
that uses all the
schools on campus
and other universities
to build.”

KEVIN PELPHREY

Director of the Autism and
Neurodevelopmental Disorders
Institute
The Autism and Neurodevelopmental Disorders Institute was ﬁrst conceived in
2010 and is housed on the Virginia Science and Technology
Campus and in Monroe Hall
on the Foggy Bottom Campus. The research institute
was in the works for nearly
six years before it oﬃcially
opened last April.
Oﬃcials announced Pel-

phrey as the autism institute’s
inaugural director last year,
along with a plan to focus on
autism research in adults and
women – an area faculty said
is often left out of research.
Pelphrey said he has
hired three researchers and
a program manager for the
institute so far, and that he
plans to hire at least one more
faculty member – either a
clinical director or clinical
expert – by the start of next
academic year.
Researchers across campus have expressed concerns
about the uncertainty of federal funding under the new
presidential administration.
Pelphrey, who has submitted 14 grant proposals for
his institute but hasn’t heard
back about any of them, said
he is concerned that a federal
freeze on the Environmental
Protection Agency could affect the researchers’ ability to
study environmental factors
in autism.
Allison Jack, an assistant
research professor of pharmacology and physiology and
a researcher in the institute,
said she came with Pelphrey
from Yale and is currently
working on an NIH-funded
project on autism in girls.
She said she is focused

on completing grant proposals and is doing most of her
research on the Virginia campus. Jack said she was raised
in Virginia and saw a need
for more autism services in
the area.
“Kevin presented me the
opportunity to come back
down to my home state and
participate in being one of the
people that would be getting
this center oﬀ the ground,”
she said. “I just jumped at
the chance because this is
my home and I want to bring
these services back to the
community where I grew
up.”
Denis Sukhodolsky, an
associate professor in the
child study center at Yale
University, said he is working with Pelphrey and the
institute on clinical trials of
cognitive-behavior therapy
for irritability and anxiety in
children with autism.
“Autism is a common
and impairing disorder and
our work is dedicated to ﬁnding eﬀective treatments for
the core social deﬁcits and
associated emotional problems,” Sukhodolsky said.
Leo Chalupa, the vice
president for research, said
in an interview earlier this
month that it is easier to

maintain the momentum that
researchers have now than it
was before. He said that over
the last six years, the school
has hired young faculty
members and established a
faculty corps to lead research,
like Pelphrey.
Chalupa said hiring Pelphrey to lead the institute has
brought in more talented researchers.
“Success attracts success,” Chalupa said. “You
want to go with enterprises
that are really good. It is going to make the value of your
degree higher. That is our
reputation.”
Nelson Carbonell, chairman of the Board of Trustees
who has a 23-year-old son
with autism and helped fund
the institute, said Pelphrey
has worked well with connecting faculty members in
diﬀerent disciplines – from
engineering to public policy
– to collaboratively study autism.
“He is really creative and
really energetic. He has transformed things,” Carbonell
said. “It’s always fun to see
your gift turn into something
real.”
—Cort Carlson and Jacqueline Thomsen contributed
reporting.

Officials wait on donors to wrap up Flagg building renovations
was announced, claiming
that there were alternative
solutions to the college’s ﬁnancial woes and that the absorption of the school would
destroy its spirit. A D.C. Superior Court judge ruled in
favor of the merger in 2014.
“I think where it’s going
to get tricky for GW is the
controversy surrounding the
merger of the Corcoran and
everything that went into that
over the last few years,” DiMento said. “That’s not going
to be impossible but I think it
presents unique challenges.”

Ongoing renovations

KEEGAN MULLEN | HATCHET PHOTOGRAPHER
Sanjit Sethi, the director of the Corcoran School of the Arts and Design, said at a Faculty Senate meeting
Friday that renovations to the school’s 17th Street building will transform some galleries into teaching
spaces.

From Page 1
it shine,” Griesshammer said.
“It could be something that
really increases GW’s reputation.”
He said that phase
one was necessary for the
structural functionality of
the Flagg building, but the
Corcoran’s power to draw

students and lift GW’s reputation in the arts depends on
phase two.
“We need to bring the
Corcoran up to the level that
they cannot only sustain
themselves, but they are actually a picture, a poster child
for GW and GW’s reputation,” he said.
Maria DiMento, a staﬀ

writer for the Chronicle of
Philanthropy, said it is reasonable for the University
to pursue donations for the
building’s renovations but
the Corcoran’s rocky history
may make it diﬃcult to attract donors.
An advocacy group
called Save the Corcoran tried
to block the merger when it

Sethi said that the Corcoran originally only had classroom space in the lower level
and basement but that now
he hopes to invert that model
with more space for classes
on the top two ﬂoors.
Sethi said renovations
have addressed issues with
life safety, ﬁre suppression,
disability access, air quality,
emergency access and studio
upgrades. He added that the
building’s historical status
means more red tape before
renovations can take place.
Justin Plakas, an assistant
professor of ﬁne arts, said in
an email that faculty and students have had to be “ﬂexible” due to ongoing renovations to the Flagg building

but said professors have been
able to move between buildings to avoid the construction. He added that studio
support staﬀ have been crucial in easing the transition
from building to building.
Because his research involves technology and digital
media, Plakas said he is looking forward to completing
design labs and fabrication
areas in the next few years.

In the meantime, the Flagg
building needs architectural
upgrades, he said.
“There is a lot of potential and we are seeing some
of that in the upgrades that
were completed this past
summer,” Plakas said. “I
think when this process is
done this facility will be a really amazing mix of historical
architecture and cutting edge
technology.”
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Former professor to head DC Police Foundation
JUSTINE COLEMAN
ASSISTANT NEWS EDITOR

A
former
–
and
potentially future – faculty
member was named the
executive director of the
DC Police Foundation last
week.
Patrick Burke, a former
professor in the College of
Professional Studies, will
take on the new position after
resigning this month as U.S.
Marshal for D.C., a position
that oversees security for
Supreme Court justices. He
says he plans to involve the
community in Metropolitan
Police Department decisions,
support MPD programs and
develop youth interest in
public safety.
Patrick Burke, a former
faculty member in the College
of Professional Studies, is
taking over as head of the
DC Police Foundation this
month after serving as the
U.S. Marshal for D.C.
The new U.S. presidential
administration gave Burke
the opportunity to return to
his roots of working with
the police department and to
give back to the community,
he said.
“This job’s the best of
both worlds because it allows
me to stay in touch with my
MPD contacts and work with
MPD to build community

trust in them, and it also
gives me a chance to make
a diﬀerence in the lives of
young people in our city,” he
said.
The
Federal
City
Council created the DC
Police Foundation in 2000
to ﬁnancially support MPD
programs and connects
citizens – especially children
– to the police department,
according to the foundation’s
website.
Burke said he may teach
at GW again after stopping
teaching to become the U.S.
Marshal for D.C. President
Barack Obama nominated
Burke as the U.S. Marshal for
D.C. last year after he spent
27 years at MPD, including
nine as an assistant chief.
As executive director,
Burke said he hopes to create
a program that promotes
middle school students’
interest in public safety,
with the hope that they
will go through the cadet
program after high school.
MPD’s cadet program pays
for two years at the District
of Columbia Community
College, so when students
turn 20, they can become
oﬃcers, he said.
Burke
has
taught
undergraduate and graduate
classes in CPS, including
in the Homeland Security
program and the Police and

Security Studies program.
He said he has spoken to
Jeﬀ Delinski, GW’s homeland
security program director,
and may return to CPS if the
school needs more faculty
members.
“It’s great to be able to
bring some of those real
life situations rather than
just academia to students
who basically are hoping to
become professionals in the
relevant ﬁeld as well,” he
said.
Ali Eskandarian, the dean
of CPS, said in an email that
he expects Burke will lead the
group with “enthusiasm and
hope.”
“Director Burke has been
an important advocate of
educating the police force
and has been generous with
his intellectual energy and
enthusiasm in developing
security
and
safety
programs that strengthen
the capabilities of our law
enforcement agencies,” he
said.
Throughout his time
at MPD, Burke was the
ﬁrst chief of the Homeland
Security Bureau and an
assistant chief, the principal
coordinator and incident
commander for the 2009
presidential inauguration,
according to the CPS website.
Burke started teaching
the media and public

GW ties to slavery reexamined
From Page 1
relations, James, the Africana studies director, said the University has other connections to be proud of. For example,
Samuel Laing Williams, was the ﬁrst
black graduate of GW Law School and
with his wife, black female activist Fannie
Barrier Williams, they became prominent
civil rights activists.
James said the University’s 200th anniversary in 2021 is an chance for members of the community to study these origin stories as a way to understand GW’s
contemporary identity.
“Universities, at their ﬁnest, are institutions committed to the pursuit and dissemination of knowledge,” James said.
“They bear a particular responsibility to
confront diﬃcult historical truths wherever they are found.”

A lost history

Phillip Troutman, an assistant professor of writing and history, is a historian
of U.S. slavery but said he only began
looking into GW’s ties last April. He said
Peterson, the University archivist, gave
him documents from 1847 that revealed
former trustees and oﬃcials of the thenColumbian College had owned slaves,
including Joel Bacon, a president whose
two slaves worked for him at the college.
Troutman said that although GW was
founded in a city with a prominent slavery-ridden history, many are unaware of
the University’s history. He calls it “institutional amnesia,” and said it could be a
consequence of how much the University
has moved and changed since its original
location in the Meridian Hill area.
“I’ve started to think that Foggy Bottom serves as a kind of eraser,” Troutman said. “It’s like these glassy towers
just rose up out of nowhere at some
unknown time. We don’t have any old
buildings or old landmarks to reference,
they’re gone.”
Troutman is researching the story
of Henry Arnold, a Columbian College
student who was forced from the college
when he was caught helping Abram, a
slave owned by the college steward, ﬁle
a petition for freedom. Students at the

time protested his abolitionist views and
drove Arnold out in a riot.
“The faculty had to intervene to stop
them from burning an eﬃgy of Arnold,”
Troutman said. “Here we need to come
to terms not only with the institutional
structures that supported slavery, but also
the students, who largely determined the
culture of the campus.”
Troutman said Knapp’s support
would present opportunities for grants
and funding to ease ﬁnancial burdens.
Troutman said he has spent about $1,000
in the past year on travel costs to uncover
records in Richmond, Va. and attend
meetings with historians, but that those
bills were covered with a microgrant.
“Having a dedicated source of funding to support this work would help it go
forward more eﬃciently and more eﬀectively,” he said.

‘Paying it forward’

Faculty in the working group said
they want their research to have an impact outside of GW. They said they hope
to join Universities Studying Slavery, a
University of Virginia-based consortium
of 24 institutions.
The group is a think tank and sounding board for members but doesn’t oﬀer
funding. A formalized university charge,
like the one GW faculty are pursuing, is
not required to join the group, but many
existing group members have support
from their institutions’ administrators.
Kirt Von Daacke, co-chair of the University of Virginia President’s Commission on Slavery and the University, said
the consortium likes to see a president or
provost sign oﬀ on the research because
it shows a top-level commitment to the
faculty project.
Von Daacke said that being a part of
the group can help researchers “pay it
forward” and convince others to study
their universities’ histories.
“Slavery is historically a national
problem, its legacies are a national problem,” he said. “If universities can contribute in powerful ways to telling the story
on their campuses, promoting diversity
on their campuses and sharing this with
the broader public, we should all get together.”

relations course at GW in the
Police and Security Studies
program in 2014, Delinski
said.
“He seemed to be a
natural ﬁt in the classroom
because he has so many
experiences and such a
strong background when
it comes to education and
work performance that he
would be someone that we
would want to be up in front
of our classroom teaching
police oﬃcers,” Delinski
said.
He added that Burke’s
biggest contribution to GW
was his ability to share realworld experiences about
MPD with students.
There are no positions
open in the program for
professors, but Delinski said
CPS will consider Burke for
the next opening.
Delinksi, who has known
Burke for seven years, said
he worked with Burke when
Delinski was the deputy chief
for patrol operations for the
Metro Transit Police and
Burke was the assistant chief
at MPD.
“Knowing what I know
about Patrick Burke he’s
very talented, very smart and
he’s committed to the job he
takes on, so he really is the
true professional,” he said.
“I don’t only wish him well.
I know he’ll do well.”

PHOTO COURTESY OF PATRICK BURKE

Patrick Burke, a former faculty member in the College of
Professional Studies, is taking over as head of the DC Police
Foundation this month after serving as the U.S. Marshal for
D.C.

Percentage of Council of Chairs members who
donated to the University

58%

FY12

92%

FY16

Council of Chairs giving rate
nears 100 percent
AVERY ANAPOL
NEWS EDITOR

More than 90 percent of
the members of the Council of
Chairs donated more than $20
million to the University last
ﬁscal year – inching closer to a
giving rate goal of 100 percent.
Chair of the Council of
Chairs Laura Taddeucci Downs
said during a Board of Trustees
meeting Friday that the giving
rate last year reached 92 percent. The increase can be credited to a series of guidelines,
introduced last ﬁscal year, for
the advisory council chairs to
maximize their giving power,
she said.
The Council of Chairs
consists of 17 boards made up
of GW’s most active donors
who fundraise for individual
schools and advise the Board
of Trustees. Taddeucci Downs,
who has served as chair since
July 2012, increased the giving
rate from 58 percent her ﬁrst
year to 92 percent last ﬁscal

year – up 3 percent from the
year before.
At last year’s February
Board of Trustees meeting, Taddeucci Downs proposed term
limits and giving council members emeritus status to solve
the problem of a low giving
rate. She said that last spring,
she met with Senior Associate
Vice President for Development and Alumni Relations
David Anderson to evaluate
the progress of councils and
add some of those guidelines.
“We introduced best practices at our March 2016 meeting and have asked the councils to implement them by the
end of this ﬁscal year,” Taddeucci Downs said in an email.
One new guideline encourages councils to maintain 20 to
30 members and to remove
members who do not meet
annual giving expectations,
which has reduced membership by about 17 percent, Tadeucci Downs said.
“There needs to be annual

participation in giving, and if
there’s not, they need to move
those alumni oﬀ the councils,”
she said. “We started with
about 600 members. We’re
down to about 500.”
She said advisory councils
will now have more ﬂexibility
to determine their own minimum annual giving requirements based on the number
and age of council members.
“We’ve encouraged councils to bring young alumni onto
their councils and perhaps
change the annual gift giving
requirement for those younger
alumni,” she said. “This enables us to groom future philanthropic leaders.”
Last ﬁscal year, 12 of the 17
councils hit a 100 percent giving rate, the highest number
of councils to reach the goal to
date. Taddeucci Downs said
she hopes all councils reach 100
percent giving by the end of
this ﬁscal year in June, which is
also the end of her term as chair
of the Council of Chairs.
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THIS WEEK

VALENTINE’S DAY LIVE
IMPROV SHOW
Drafthouse Comedy
Feb. 14 • $20

Watch a couple poke fun at each
other on stage at one of D.C’s best
comedy clubs.

WHAT’S TRENDING
THIS WEEK

SEEING DEEPER: D.C.’S
LARGEST INDOOR PICNIC

WINE & CHEESE HAPPY HOUR
À LA FRANÇAISE

Bring a delcious mid-winter picnic and enjoy live entertainment
at the National Cathedral.

Escape to France with tasty wine and
cheese at this bilingual event.

Washington National
Cathedral
Feb. 17 • Free

Alliance Française de
Washington D.C.
Feb. 17 • $20

#FakeLoveFacts

Students bring ‘basic, vogue’ fashion line to U.S.

PHOTO COURTESY OF BASSIGUE
Asli Acar, a junior at Georgetown University, and Gazme Keklik, a junior at GW, are bringing their clothing brand Bassigue to a New York
boutique.

AVA GONDECK
REPORTER

Bassigue, a fashion brand
started by two D.C. college
students, is bringing basics
with a twist to a New York
boutique.
Gamze Keklik, a junior
majoring in economics and
marketing, and Asli Acar, a
junior at Georgetown University majoring in psychology,

launched the brand Bassigue
online and in a Turkish department store, Beymen, six
months ago. At the end of this
month, the brand will expand
to the U.S. when the pair begin selling their products in
the Wolf & Badger boutique
in SoHo.
The pair will be allotted
one rack in Wolf & Badger, a
boutique that carries small,
independent designers. The

rack will hold 16 articles of
both men’s and women’s
clothing, Keklik said.
“We picked our most
selective and most-wanted
products,” Keklik said.
Bassigue’s name was
inspired by the way the two
describe their clothing line
– “basic and vogue.” The
brand primarily offers 100
percent suede baseball hats
($45) as well as t-shirts ($65)

and sweatshirts ($95) with
punchy sayings like “Why
limit happy to an hour.”
Bassigue’s second collection, called “The Darkest
Color,” features six different
designs of long sleeve t-shirts
that are all-black and made
from a cotton-cashmere
blend. The entire collection
will be carried by Wolf &
Badger and will also be available online on Polyvore and

Shopstyle – both websites
that sell multiple stores’ and
brands’ clothing.
Acar said the pair wanted
to create a line of basic wear
that still followed fashion
trends. With Bassigue clothing hitting the racks at the
end of the month, Acar said
the pair can’t wait to take the
next step in their business by
expanding to the U.S.
“It’s a big move for us
and we’re very excited about
it,” Acar said.
Although this is the first
time Bassigue has been sold
at a U.S. boutique, the brand
was launched in a Turkish
department store in August.
Keklik said the store, Beymen, is the equivalent to Barneys New York.
“Being sold in Beymen
actually helps you to get into
a community so that you
can be known,” Keklik said.
“That kind of shapes your
brand and shapes your customer.”
Keklik and Acar are involved in every aspect of the
brand, from designing and
selecting all of the materials
through the end when they
send products to customers
and stores, they said. All of
the products in their lines are
made at a factory in Turkey
that Acar’s parents own.
“We are in control of the
whole process, which I think
makes us advantageous,”
Acar said.
The only other person
who works for Bassigue, outside of the factory where the

clothing is produced, is Mert
Avadya. Avadya is a student
at the School of Visual Arts
in New York City and assists
the pair in transferring their
designs to the computer and
running their website that
doubles as an online store.
The pair create designs
for Bassigue from one collection to the next, they said.
Once a collection is released,
the designs specific to the collection will not be repeated.
Keklik and Acar both
said they plan to continue
working with Bassigue after
they graduate in 2018. One of
their goals for the future is to
start a swimwear line.
“Longterm, my biggest
aim would be to expand
globally, within department
or concept stores,” Keklik
said.
For the best friends, it
can be hard to juggle friendship, school, work and the
demands of their growing
business. Keklik said that to
balance the work, she is in
charge of the sales and accounting portion of the business while Acar deals with
the factory that produces
their products.
Keklik added that although the two are best
friends, their daily talks
aren’t like those of “normal”
friends.
“We don’t even say ‘hi’ to
each other. We just say what
needs to be done,” Keklik
said. “There’s an ongoing
conversation about our business and it never stops.”

Think outside the
box with unique
Valentine’s Day
date ideas
JOCELYN BUCKLEY
REPORTER

Tinder Live! With Lane
Moore at the Lincoln
Theatre

Perfect for: Couples who met
on Tinder and miss the comedy of choosing to swipe left
or right.
For $25, watch as comedian Lane Moore live
swipes through Tinder
profiles and comments
on potential matches during this interactive comedy show. Throughout
the night, Moore asks the
audience to give feedback
on whether to swipe left or
right on the bachelors she
comes across and how to
reply to any messages she
gets during the show. If
you don’t want your date
and the rest of the audience
to know you have a Tinder
profile, you might want to

delete the app before the
show.

Iron Gate: Tunnel of
Love

Perfect for: 21+ couples looking for a step up from an
average dinner date.
Cupid and some clever
interior designers targeted
Iron Gate, a swanky smallplate restaurant, this Valentine’s Day to create an
over-the-top decorated dinner spot for couples. The
restaurant and bar is filled
with candles and other Valentine’s Day-themed decor
with shareable dishes like
the “Iron Gate Mixed Grill”
with potatoes, tzatziki sauce
and pita on the menu. Even
the names of the drinks
were struck by Cupid’s arrow, with names like “Better
Put a Ring On It” and “You
Make Me Want To Be A Better Martini.”

MAX WANG | HATCHET PHOTOGRAPHER
Irongates Bar is decked out with romantic decorations for Valentine’s Day. The restaurant is also offering food and drink specials.

Watch airplanes land at
Gravelly Point at sunset

Perfect for: Couples who are
“doing it for the ‘gram”
Bundle up with your
partner and bring a blanket
and some takeout food to
watch airplanes land next to
Ronald Reagan airport. Ar-

rive at around 5:45 p.m. to
get a gorgeous view of the
sunset. Gravelly Point Park
is a field that sits on the Potomac River that is about a
30-minute walk from campus. Gravelly Point Park is
a way to switch up a usual
dinner date.

Flight Trampoline Park in
Springfield, Va.

Perfect for: Active couples
who are fidgeting before the
appetizer is served
Head over to this trampoline park for an energetic
Valentine’s Day date. For
$15 each, you and your date

can spend an hour playing
dodgeball, jumping into a pit
full of foam balls and showing off your best flips. The
park is about 20 minutes
away by car, but friendly
competition and massage
chairs to relax in after make it
worth the trek.

Q&A: Relationship expert talks Valentine’s Day, college dating
LIZ PROVENCHER
CULTURE EDITOR

When it comes to relationships, Esther Boykin is
a real life love guru.
She’s a licensed marriage and family therapist
and private relationship
coach. When she’s not in
the office working with
clients, she’s writing freelance for publications like
Glamour and Bustle or recording her podcast “With
That Being Said” with her
friend, who is also a relationship therapist.
In honor of this week’s
romantic holiday, The
Hatchet sat down with
Boykin to talk dating in
college, how to take a relationship to the next level
and Valentine’s Day date

ideas.

What trends do you see
in dating for collegeaged people today?
Esther Boykin: One thing

I’ve noticed quite a bit is a
lack of definition. It’s not
just that people aren’t putting labels on relationships
but they’re also not having
conversations to define the
relationships. No one is
talking about things like
each other’s expectations.
There’s just a trend, frankly into people’s 30s, where
they aren’t having these
conversations, which can
lead to a lot of uncertainty
that will ultimately hurt
the relationship and sometimes cause it to end.
I see a lot of young peo-

ple who seem to be avoiding the conversations, but
also they tend to be taking the relationships they
do have more seriously.
When they start to think
about having a committed
serious relationship, they
really care and are really
invested in them. It’s an
interesting conundrum because people are taking relationships more seriously
and I think generally they
would like to take relationships to the next level, but
they don’t have the skills
to have these meaningful
conversations.

What advice would you
give to people who are
in this “conundrum”
you mentioned and
don’t know how to take

their relationships to
the next level?
EB: Figure out what you
actually want first. Most
people don’t spend enough
time thinking about what
they actually want and then
they find someone, they
have pressure from friends
and family and even society
to get into a relationship.
But just because someone
looks good on paper –
that’s not enough.
Also, practice being a
little vulnerable. My son
and his friends always say
things like “I don’t want to
seem thirsty,” but you need
to step away from that
mindset where you don’t
want people to know that
you are interested in them.
When you finally are

having
conversations
about your relationships
with people, don’t try to be
subtle or manipulative, and
don’t drop hints. This is one
of those things I say to clients of every age: It’s time
to be an adult and have an
honest conversation.

With Valentine’s Day
right around the corner, what are your best
Valentine’s Day date
ideas?
EB: If you’re in a more ca-

sual relationship or something that is just starting
out, go for something that
feels fun, adventurous and
shows who you are. Do
something you’ve never
done before because it’s
exciting but also gives you

a window into the other
person. If you really like
art, go to painting class or
a museum. Picking something where you have to
work together is perfect
because it’s a good test
for how well you can get
along.
If you’re in a long-term
relationship, plan something that shows how well
you know your partner.
Something that says you’re
paying attention. The longer you’re in a relationship
the easier it becomes to be
mindless and not pay attention to little things so
you can reverse that on
Valentine’s Day. The best
dates are those that show
you care about the other
person and want to make
them happy.
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THE

GAMES
NUMBER
CRUNCH

WOMEN’S BASKETBALL

MEN’S BASKETBALL

After winning four straight,
the Colonials will host their
final home game of the
year.

After beating the Dukes
by two points earlier in the
year, men’s basketball looks
to sweep the season series.

vs. George Mason
2 p.m. Saturday

OF THE WEEK

55

at Duquesne
Noon Sunday

Combined points scored by graduate student Tyler Cavanaugh (33) and redshirt
junior Jaren Sina (22) Saturday. Both were career-high tallies.

Colonials baseball gears up for 2017 season
with familiar lineup, young pitching staff
MATT CULLEN
CONTRIBUTING SPORTS EDITOR

Now in his ﬁfth year
at the helm of the baseball
program, head coach Gregg
Ritchie is seeing the fruits of
his labor as his ﬁrst recruiting
class reaches its ﬁnal season
on the team.
Seniors third baseman Eli
Kashi, ﬁrst baseman Bobby
Campbell, center ﬁelder Joey
Bartosic and right ﬁelder Andrew Selby have been regular
starters since they came to
campus and are now beginning their ﬁnal season.
“My freshman year we
were the youngest team in
the nation, starting seven
freshmen,” Bartosic said.
“Then my sophomore year
we were just as young. It is
really cool to see the culmination of everything.”
The Colonials are coming oﬀ a 24-33 record in 2016,
when they went 12-12 in the
conference but ultimately fell
to No. 2 VCU in the postseason. They have now reached
the Atlantic 10 tournament
three times in the past four
years but have been unable
to bring home a trophy since
winning the championship in
2002.
Roughly a week before
the season is set to kick oﬀ,
the Colonials were selected
to ﬁnish eighth in the A-10
Preseason Poll – two spots
lower than they ﬁnished last
year.
“The expectations are always to win the A-10 championship and go beyond,”
Ritchie said. “I do my own
rankings with my staﬀ too.
[GW] is always number one.”

New looks on the mound

The biggest question
mark for the Colonials this
year that could change the
outcome of the season will
be the inexperienced pitching
staﬀ and what the Colonials
can expect from them.
“Where we go is where
our mound goes,” Ritchie
said. “Pitching is the name of
the game.”
During the team’s last
campaign, GW’s oﬀense had
the third-highest batting average in the league at .278 and
stole a league-high 69 bases.
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Senior third baseman Eli Kashi takes a swing at the plate at Barcroft Park Saturday morning while senior center fielder Joey
Bartosic waits on deck.

But they conceded a 4.75
earned run average – good
for third-worst in the A-10 –
and the fewest strikeouts per
nine innings in the conference.
Since last season, GW
graduated its two top starting
pitchers in Bobby LeWarne
and Jacob Williams as well
as Luke Olson, who contributed 53.0 innings out of the
bullpen.
Now the Colonials have
six freshmen and three players returning from injury that
Ritchie said he expects to carry a big load and pick up the
slack come game time.
New to the coaching staﬀ
this year is pitching coach
Rick Oliveri. He comes to
D.C. after coaching for ﬁve
years at Monmouth and ﬁlls
a position that has seen multiple changes in the past few
years.
“They have taken [Oliveri] really well,” Ritchie said.
“He is really connected with
their minds and souls. You

can see the willingness to go
right to him and say ‘I want to
talk to you about this.’”
The Colonials will likely
try out a few diﬀerent starting and low-relief pitchers
before setting a rotation. Senior Shane Sweeney and junior Brady Renner may ﬁnd
a spot. But newcomers like
Elliot Raimo, Jaret Edwards,
Andrew Wheeler and Emmett Harkins were mentioned as a few of the eight or
nine players in the running
for a position in the starting
ﬁve.
The one arm that Ritchie
was positive he would count
on is two-way player – part
pitcher, part second baseman
– Robbie Metz.
“Metz will deﬁnitely
pitch this year, he will be a
starter,” Ritchie said. “I expect him to be the man, to
take the ball every weekend.”
Metz said he is ready to
step into that role as a consistent pitcher after two years of

battling the fatigue of playing
two positions.
“Last year I started kind
of well but just faded away
because my arm was getting
sore,” Metz said. “This year I
am deﬁnitely going to watch
my arm. But, I am ready to go
on Sundays. It is going to be
fun.”
Senior Eddie Muhl then
rounds out the GW pitching staﬀ as a reliable closer.
He ﬁnished last year with
11 saves, good for third in
the A-10, after picking up a
NCAA-leading 17 the season
prior.
Muhl has been a vocal
leader in the bullpen and a
veteran that is looking to help
pave the way for the young
pitching staﬀ.
“For my three years
here we have always had
guys in the back end of the
bullpen that really embrace
the younger guys and help
bring them along,” Muhl
said. “I’m just trying to pass
that along.”

A familiar lineup

The Colonials starting
nine will look remarkably
similar to last year after losing only one position player
in the lineup, Kevin Mahala,
after he was drafted in the
18th round by the Pittsburgh
Pirates last year.
Occupying shortstop this
year will be Nate Fassnacht,
the only freshman that will be
a regular starter.
“He is physically way
past Mahala already when
Mahala walked on campus,”
Ritchie said. “With the bat,
strength, size, arm, everything. It is just about him
learning how to play his
game against this competition.”
Fassnacht will likely hit
in the two-spot to start the
year and defensively anchor an inﬁeld that has held
the league’s best ﬁelding
percentage for two years.
Leading oﬀ for GW will
be Bartosic, who hit .349, stole
19 bases and displayed his

knack for getting on base last
season.
To round out the top ﬁve
hitters will be junior left ﬁelder Mark Osis, Campbell and
Metz. The trio will be counted
on for a large portion of the
oﬀense and runs driven in on
the team. Osis in particular,
who was recovering from a
broken hand in the fall, may
ﬁnd it a tough task to repeat
his .368 BA and 1.000 ﬁelding
percentage.
In the six and seven spots
the Colonials will likely have
junior catcher Brandon Chapman and Selby, who have
both been able to hit for extra
bases.
As a third-year starter
behind the plate, Chapman
has been forced to guide the
youthful pitchers through
their introduction to college
baseball, Ritchie said.
“It has challenged him, it
has made him grow,” he said.
“[Chapman] has got to have
a little bit better communication and he has developed
that over the course of the fall
and the spring.”
In the nine hole, Kashi
will provide a spark at the
bottom while maintaining a
consistent eﬀort and ability
on the defensive end.
Ritchie will likely look to
junior outﬁelder Matt Cosentino to start at designated
hitter, but the team made it
clear that it felt like nearly the
entire roster has an argument
for playing time.
“The whole lineup, top
to bottom, we are so deep.”
Osis said. “We play a starters
vs. non-starters game and it is
extremely competitive.”

Ready to play

On Friday, the Colonials
will travel down to Auburn
for a four-game series over
the weekend. They then host
a midweek matchup against
Delaware State before heading back south to take on
Florida A&M.
Players said they are itching to get the season underway, but February is only the
start to a long season. GW has
a total of 21 games in about a
month to prepare for the start
of A-10 play.
—Barbara Alberts contributed reporting.

Women’s basketball takes down first-place Dayton
BARBARA ALBERTS
REPORTER

Women’s basketball had
been working toward Sunday’s matchup against Dayton all season. After losing to
the Flyers by two points last
month, the Colonials played
with revenge on their minds.
The Flyers entered the
contest on an 11-game win
streak and tied for ﬁrst place

in the Atlantic 10. But this
time it was the Colonials’
turn to dish out a cold, hard
loss.
In arguably one of women’s basketball’s strongest
defensive showings, the
Colonials (17-8, 10-3 A-10)
marched to a 52–39 win over
the Flyers (17-8, 11-2 A-10), a
sweet victory for GW in an
age-old rivalry. The Colonials
are now in a four-game win

streak with only three games
remaining this season.
“We know this team and
they know us, so it is always
a good competition, a fun
competition,” senior guard
Hannah Schaible said. “It is
always great to win, no matter what it is, but it is always
good to win against Dayton
as well.”
Schaible contributed 12
points and four rebounds to

go along with her four swipes
of the day.
Senior forward Caira
Washington led the ﬂoor with
15 points and 14 rebounds
for her 34th career doubledouble.
While GW’s oﬀense started the game red-hot, it was
their defense – head coach
Jennifer Rizzotti’s most emphasized part of the game –
that carried them to victory.
“We have been really
locked in defensively the last
few weeks,” Rizzotti said.
“Obviously having Caira
back on the ﬂoor has a lot to
do with that, but I think at
every position they are really
starting to understand the
beneﬁt of playing great team

defense and make sure that
we can rebound.”
Dayton, the secondhighest scoring oﬀense in the
A-10, was held to three points
in the second quarter and
made only 10 ﬁeld goals in
the game. Not a single Flyer
ﬁnished in double digits.
“The way we have been
playing the past few weeks,
if you look at the scores of
the games and how hard we
have made it for people to
score on us, I just felt really
conﬁdent that we would be
able to do the same thing
even though Dayton is a really good team,” Rizzotti
said. “I felt like it was in our
hands to make that diﬃcult
for them today.”

The Colonials host St. Bonaventure Wednesday night
at the Smith Center. Tipoﬀ is
scheduled for 7 p.m.

SCOREBOARD

52 GW Colonials
39 Dayton Flyers
GWHATCHET.COM

H

for more about the
Colonials win over the
Flyers
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Graduate student forward Lexi Martins is swarmed in the paint during Sunday’s 52-39 win over
Dayton. Martins had nine points and five rebounds against the first-place Flyers.

