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All deans to create school
diversity plans for the first time
CORT CARLSON
ASSISTANT NEWS EDITOR

The provost’s oﬃce
asked deans to create individual plans to increase
diversity in each of the University’s 10 schools by the
end of this academic year
– the ﬁrst time such plans
have ever been mandated
at this level.
Caroline
LaguerreBrown, the vice provost for
diversity, equity and community engagement, said
at a Faculty Senate meeting

Friday that the plans will
focus on admissions, hiring
and retention to increase
racial and socioeconomic
diversity University-wide.
She said that even as leaders have focused on the topic, the University has not
made signiﬁcant progress
in increasing faculty, staﬀ
and student diversity in the
last few years.
Provost
Forrest
Maltzman said in an interview that the schools will
share their plans to come
up with the most success-

ful strategies, like priority
recruitment and retention
plans.
“One of the goals of the
diversity plans is to have
the schools share the information with each other to
ﬁnd which practices work
best,” Maltzman said.
He added that some
schools have had diversity committees for years
but others only created
committees within the last
year.
Laguerre-Brown said
at the meeting that deans

have strongly supported
the plans. She said the provost’s oﬃce has suggested
the schools include information on faculty and student recruitment, retention and budget allocation
for diversity programs for
underrepresented minority groups as a way to address diversity overall.
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for more on diversity
plans in the
University’s schools

Sophomore, SA outsider
launches presidential bid
MONICA MERCURI
STAFF WRITER

A sophomore from outside the Student Association
announced his candidacy
for SA president Monday.
Adam Johnson is running on a platform that includes expanding the pass/
fail policy to freshmen and
sophomores, adding two
hours of free Mental Health
Services counseling and ﬁxing the blue light security
system. He said he chose
to run now because he felt
many students, like him, are
not connected to the SA.
Johnson said he ﬁrst
had the idea of running for
SA president his freshman
year, but opted out because
he felt he was too young for
the job.
“I don’t have SA experience,” he said. “But after the
last week of getting signatures, of talking to students
and explaining my platform, they didn’t care about
what SA qualiﬁcations I
had.”

Johnson is an executive board member of GW’s
Young America’s Foundation, a member of the College Republicans, GW for
Israel and GW Hillel, and
has worked with Young
Americans for Liberty, a
conservative and libertarian
organization, in the past as a
member of YAF.
Johnson said he will try
to expand pass/fail course
options from four to six in
total, and include freshmen and sophomores in the
policy.
GW allows juniors and
seniors in good standing to
take one elective course per
semester – four in total – on
a pass/fail basis, according
to the Columbian College of
Arts and Sciences academic
advising website. The policy varies slightly among the
University’s 10 colleges.
“I met a bunch of freshmen here who are taking
electives. They say they
usually don’t want to do
electives because they
don’t have the choice to re-

ally enjoy the class,” he said.
“There are so many people
that can ﬁnd out their new
passion, their new minor or
major for that matter with
a pass/fail elective class. It
shouldn’t be an upperclassman thing.”
Johnson said he researched online policies
that include freshmen and
sophomores at New York
and American universities,
two of GW’s peer institutions.
He said he would talk to
SA senators about proposing a bill on the topic and
presenting a similar resolution to the Faculty Senate,
but did not provide a timeline for the policy.
Johnson said he has not
spoken to any administrators about how feasible it is
to allow underclassmen to
take pass/fail classes.
Johnson said he wants
to make Mental Health Services more aﬀordable by allowing students to have up
to eight hours of free individual counseling.
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Adam Johnson, a sophomore and Student Association outsider, is running for SA president.
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Cole Ettingoff, a junior and the Student Association director of campus operations, is running for SA
president.

Junior, SA director of
campus operations mounts
presidential campaign
EMMA TYRRELL
STAFF WRITER

The director of campus
operations for the Student
Association announced his
candidacy for the SA’s top
post Monday.
Junior Cole Ettingoﬀ’s
plans include creating a
streamlined complaint system for students, faculty
and staﬀ about academic
and administrative issues
and renovating Thurston
Hall. He said he will also
start a “Vern by choice”
housing policy and open a
24/7 student center.
“I have been hearing
that students leave here
not feeling like they had a
home at GW, like this University did not really care
about them, and it’s sad,”
Ettingoﬀ said. “I think
the SA can really do more
to help support our students.”
Ettingoﬀ said he will

create a system for all
departments on campus
where students can submit
complaints about things
like conﬂicts with professors, slow lines at package
services, international students not getting their paperwork processed quickly and faculty in residence
conduct, he said.
“Right now if I google
‘GW complaints,’ it will
show me the complaints
oﬃce with a dozen diﬀerent places I could go to ﬁle
a complaint on diﬀerent
issues. It is too complicated,” he said. “I think
the SA president can’t do
it alone, but there needs to
be a vocal leader.”
Ettingoﬀ said the system would function like
a Google Form, where
students would send in
complaints via a website.
Complaints would be reviewed by a board for the
department made up of

about two faculty members, two staﬀ members
and students.
Various departments
have their own grievance
systems to address complaints, according to the
Division of Student Affairs.
He added that he has
talked to administrators
like Alicia Knight, the senior vice president operations, and Seth Weinshel,
the director of housing,
about the feasibility of
streamlining
communication between departments.
Ettingoﬀ said he also
plans to meet with Weinshel this week to discuss
potential Thurston Hall
renovations that he hopes
can happen within the
next ﬁve years. He said he
plans to get a renovation
proposal on the agenda for
the February 2018 Board of
Trustees meeting.

International student, SA senator announces EVP candidacy
ELISE ZAIDI &
JOHNNY MORREALE
REPORTERS

A sophomore Student
Association senator from
Kuala Lumpur, Malaysia is
running to become the ﬁrst
international student to be
executive vice president in
recent history.
Peak Sen Chua, who
announced his campaign
Monday, said his plans
include expanding SA
senator outreach and availability to smaller student
communities on campus
and reducing fees for
missed appointments at
the Colonial Health Center. He said he would also
work toward allowing
freshmen and sophomores
to take one pass/fail elective course.
Chua is an SA senator

representing the Milken
Institute School of Public
Health. Outside the SA,
Chua is also a member
of the executive board of
the Southeast Asian Association, and a member of
GlobeMed and the Milken
Undergraduate Student Association.
“It wouldn’t only be
about me being the ﬁrst
international student to
win,” he said. “I hope I get
international students, and
I think this has already happened with multicultural
students, to run for oﬃce.”
Chua said he will
push for SA senators to go
to more student organization meetings and offer
consistent office hours by
connecting group leaders to senators from their
school and having senators working on a specific

group’s issues. He said
many students do not
work with the SA because
they do not attend senate
meetings or know who
their representative is.
While concerns and
funding for larger organizations like College
Democrats, College Republicans and the Feminist Student Union are
frequently addressed by
the SA Senate through financial allocations, Chua
said smaller, multicultural groups’ concerns
are left out of the group’s
conversations.
“A lot of students at
GW feel underrepresented
here, and they feel that
the SA has forgotten about
them,” Chua said. “Most
students feel their representatives are hard to contact.”
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Peak Sen Chua, a sophomore and Student Association senator, is running for SA executive vice president.

Read the full articles about this year’s SA presidential and executive vice
presidential candidates at gwhatchet.com.
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CRIME LOG
SIMPLE ASSAULT, HARASSMENT

Public Property on Campus (F Street
NW)
2/23/2017 – 4:40 p.m.
Case open
A female student reported to UPD that
she was approached by an individual
who asked her several questions about
her service animals. The unknown male
subject made several inappropriate
remarks and placed his hand on her
shoulder.
Referred to Title IX

DESTRUCTION OF PROPERTY/
VANDALISM

University Yard
2/23/2017 – 1:15 p.m.
Case open
UPD observed vandalism to a wooden
structure.

THEFT

District House
2/24/2017 – Unknown
Case open
A staff member reported to UPD that a
sound bar was stolen from a television
on the B1 level.

LIQUOR LAW VIOLATION

Potomac House
2/24/2017 – Unknown
Case closed
UPD responded to a report of an
intoxicated male student. EMeRG
assessed the student and he was
transported to the emergency room at
GW Hospital for treatment.
Referred to the Division of Stuent Affairs

THEFT

Thurston Hall
2/25/2017 – Unknown
Case open
A male student reported to UPD that a
Chicago Bulls jersey was stolen from his
residence hall room.

THEFT

JBKO Hall
2/25/2017 – Unknown
Case open
A male student reported to UPD that his
laundry bag was missing from his first
floor lobby.
—Compiled by James Levinson

Faculty Senate passes resolution to raise
compensation citing high health care costs
AVERY ANAPOL
NEWS EDITOR

The Faculty Senate unanimously passed a resolution
Friday urging officials to increase faculty compensation
to the median of professors’
pay at GW’s peer institutions.
The resolution asks administrators and the Board of
Trustees to raise compensation for all levels of faculty for
next academic year. It follows
two similar resolutions passed
in May 2014 and October 2015
that called for an increase in
the amount spent on employees’ benefits, like health care,
but the new resolution addresses both salary and benefits.
Total
compensation
for full professors at GW is
$168,800 on average, while
associate and assistant professors earn an average of
$140,900 and $111,900, respectively. All are lower than
the median compensation at
market basket universities,
according to data from the
American Association of University Professors.
Tyler Anbinder, a professor of history who coauthored the resolution, said
addressing shortages in total
compensation, not just salary,
is necessary because at least
one fifth of compensation is
made up of benefits at GW
and at all of its peer institutions.
“Both need to go up by
more than they’ve been going
up before,” Anbinder said in
an interview. “If I was dictator
and I could just decide on my
own, I’d say benefit needs to
go up more than the compensation needs to go up.”
The AAUP compensation
data in the resolution showed
that benefits spending for all
faculty levels is “at or near
the bottom of the ranking”
among peer institutions, according to the resolution. The
spending is especially low for
assistant professors, ranking
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Tyler Anbinder, a professor of history and a member of the appointment, salary and promotion policies committee on the Faculty Senate, co-authored a resolution to increase faculty compensation.

16th out of 19 schools.
University President Steven Knapp said at the meeting that in light of financial
pressures, like decreases in
net tuition revenue for the
University, the Board of Trustees has been consistent in raising faculty compensation by
about 3 percent each year for
the past few years, above the
rate of inflation. Knapp said
the board would consider a
passing resolution when determining next year’s budget.
“I’m not going to make a
prediction on what they’ll do
this year, but what I can tell
you is that they will be aware
of the faculty’s concern about
this one way or the other, and
they will certainly take that
into account,” Knapp said.
Anbinder and other faculty members said Knapp
should take a hard stance with
the Board of Trustees and ask
them to raise compensation
above the yearly 3 percent
standard. Knapp said faculty
concerns would be a part of
conversations, but that the
board committee would have
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the final say on how much
they raise compensation.
Benefits at GW have been
a major point of contention for
faculty and staff over the past
few years. In 2014, administrators rolled back tuition benefits for staff and in 2016, cut
down to just two health care
plans for employees – a move
members of a committee said
they strongly opposed.
The resolution passed Friday also asks administrators
to take into account the cost
of living in D.C. compared to
cost of living in cities where
peer universities are located.
For example, a GW professor
earns 4 percent more in total
compensation than at the University of Miami, but the cost
of living in D.C. is 24 percent
higher than in Miami.
Harald
Griesshammer,
an associate physics professor
and a member of the Faculty
Senate, said at the meeting
that low compensation has
also affected recruiting. He
said he has met with multiple
potential hires who declined
job offers in his department

because they were put off by
GW’s low compensation.
“For the people who rejected our offer, and those
who eventually accepted our
offer, the compensation at
GW was a major issue, and it
was the total compensation,”
Griesshammer said. “People
coming from Europe, people
coming from other parts of the
United States know that it’s
expensive to get healthcare,
and Washington in particular
is expensive.
Increasing spending on
salaries could be particularly
difficult now – departments
in the central administration
are facing a series of annual
3 to 5 budget cuts each fiscal year until 2020 that began
last spring. But Anbinder
said that increasing benefits
spending by an extra fifth of
a percent would make a “big
difference” to employees and
would cost GW about $1 million per year for five years, as
long as they were willing to
make spending cuts in other
areas like central administrative hiring and construction.
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Mental Health Services hosts counseling in MSSC
LILLIANNA BYINGTON
CONTRIBUTING NEWS EDITOR

Mental Health Services
is holding conversations outside the health center to reduce the stigma around getting help, the center’s interim
director said last week.
MHS clinicians hosted a
new program at the Multicultural Student Services Center
last month, during which
LGBTQ students and allies
could access confidential
consultation services. Mental
health experts said the program could attract more students to the services but that
counselors need to be careful
offering mental health services in a social environment.
Gillian Berry, the interim
director of MHS, said in an
email that the event in February at the MSSC was a new
addition to the informal and
confidential drop-in consultations that the center has
been providing for groups
throughout the school year.
Berry said that these sessions, called the “LGBTQ+
We Talk sessions”, will continue monthly at the MSSC
through the end of the semester.
Berry said the LGBTQIA
center is in the MSSC, so it
was a “natural fit” to host the

discussions there. The program brings resources to a
place where students already
feel comfortable, she said.
“We are grateful that our
strong relationship with the
MSSC has helped bridge our
relationships with diverse
students and organizations
on campus and continues to
connect us to other ways we
can support the GW student
body,” Berry said.
Berry declined to comment on how many students
attended the session in the
MSSC and whether more students attended that day, compared to when it was held in
the Colonial Health Center.
MHS has introduced other programs and services this
year targeting specific student populations. The center
started a weekly discussion
series in September on common emotional well-being
topics.
Center leaders also added walk-in hours and specific group counseling after
the presidential election and
again after President Donald
Trump’s immigration ban for
international students.
Berry said MHS officials
have worked on adding
walk-in hours, weekly programming at the MSSC and
Veterans Resource Center
and psychotherapy groups
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Mental Health Services hosted a program for LGBTQ students in the Multicultural Student Services
Center last month.

for specific groups, including LGBTQ individuals and
women of color.
This past summer, the
counseling center hired 10
new staff members, including clinicians that specialize
in working with minority
and veteran students. But the
executive director position
for the Colonial Health Center still remains vacant more
than a year after the leader

of Mental Health Services resigned, and there are no updates on the search.
Tomas Yufik, an assistant
professor of psychology at
St. Edwards University, said
programs like the ones MHS
is hosting that address certain
student populations normalize seeking support for mental health.
“That is very helpful, if
you are able to have those at

various locations on campus
which students would feel
comfortable coming into or
hanging out anyway and
that is easily accessible,” Yufik said. “That will definitely
help reduce the stigma.”
Yufik said that although
programs like GW’s help
remove the stigma around
mental health conditions, it
is important that the proper treatment environment

should be separate from the
social one. It is important
to have the right set-up for
counseling with proper confidentiality, and a health center
would be more prepared to
deal with a serious issue immediately, he said.
“A potential risk might
be mixing a social aspect of
someone’s life with mental health treatment where
mental health issues can be
very serious and you want
to be able to handle them in
the appropriate setting,” he
said.
Amy Reynolds, a fellow
at the American Psychological Association and an associate professor of counseling, school and educational
psychology at the University
at Buffalo, said targeting specific groups – like students of
color, LGBTQ and international students – is essential
because counseling service
centers haven’t always succeeded in serving diverse student communities.
“Part of this is because
historically the counseling
field has not always been
welcome or demonstrated cultural competence,”
Reynolds said. “It is vital to
provide a diverse range of
services that are open to all
students, most students and
a few students.”

Anti-Trump group disbanded
after split on nonviolence clause
CAYLA HARRIS
REPORTER
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One year after a renovated Hillel building was slated to open, construction has not begun.

Dispute with local church delays
Hillel building construction
JUSTINE COLEMAN
ASSISTANT NEWS EDITOR

A year after Hillel at
GW’s renovated center was
due to open, the 30-yearold building remains unchanged.
Hillel at GW and a local church have argued
for nearly three years over
whether Hillel at GW could
tear down and modernize
their building – most recently with a suit in the D.C.
Court of Appeals filed in
May 2016. But the dispute
has put renovations for the
group’s building at the corner of H and 23rd streets
on hold, forcing students to
hold events in temporary
locations around campus.
For at least nine years,
GW Hillel has planned
multimillion-dollar renovations on its building.
Hillel at GW filed an
application with the D.C.
Zoning Commission for the
project in March 2014, and
that was later combined
with a GW application to
amend the campus plan.
The student organization moved out of the space
in 2014 and into the University Honors Program
townhouse in preparation
for the construction. They
stayed there for two years
before relocating again in
November to 2101 F St. in
a shared space with the Naval Reserve Officer Training Corps Naval Science
Supply and the College of
Professional Studies
In November 2015, the
D.C. Zoning Commission
decided Hillel could continue with the project despite
attempts by the St. Mary’s
Episcopal Church and the
West End Citizens Association to convince it otherwise. St. Mary’s and WECA
then went to the Court
of Appeals to file a suit
against the zoning commission and Hillel, continuing

the conflict. For now, leaders of all parties will wait to
see what the court decides
in the coming months.
But leaders at St.
Mary’s on 23rd Street and
members of WECA say the
renovations would damage the 150-year old church
building and do not want
any construction on the
Hillel at GW building that
could harm the landmark.
“St. Mary’s aging, historic buildings are unquestionably quite vulnerable
to the risk of construction,”
according to the St. Mary’s
and WECA’s appeal brief.
WECA and St. Mary’s
members were concerned
about rebuilding because
the construction on the
Lerner Health and Wellness Center that began in
2013 damaged the church,
which caused an archway
to fall, closing the church’s
sanctuary for three years,
St. Mary’s and WECA’s appeal brief said.
“We are primarily concerned about irreparable
damage to the foundation
and structure of the historic
buildings complex due to
the utterly inappropriate request for 100 percent lot occupancy,” Barbara Kahlow,
a WECA leader, said at the
zoning hearing.
But Hillel at GW officials dispute those accusations, saying that they
will take “proactive steps
to prevent damage” and
if the church is damaged,
they will “make sure it is
repaired,” David Avitable,
Hillel’s attorney, said at a
zoning commission hearing in June 2014.
Avitable deferred to
Rabbi Yoni Kaiser-Blueth,
the executive director of
GW Hillel, for comment,
who declined saying Hillel
at GW is “not at liberty” to
discuss the construction because of the open case.
Kaiser-Blueth said at

the hearing that the church
cannot argue that it deserves a building more than
GW Hillel, and GW Hillel needs to prepare for a
growing population.
“We absolutely agree
that the physical building
in which the congregation
worships is critically important, and Hillel’s congregation is just as entitled
to its own jewel,” he said.
Reverend
Brandon
Anderson at St. Mary’s declined to comment on the
disagreements or case but
said the church supports
GW’s students. WECA
members, including Barbara Kahlow and Sarah Maddux, who argued the case at
the 2014 hearing, couldn’t
be reached for comment.
The new building
would have four aboveground levels and the University would lease the top
two levels solely for student
life and academic purposes,
according to the D.C. Zoning Commission decision.
St. Mary’s and WECA
said in their September
appeal brief that GW Hillel did not have an “institutional need” to rebuild
the center owned by Hillel International. The organization can operate fully
to its number of students
in the current space because Kaiser-Blueth said
they have never turned
away students at Friday
night services, the appeal
read.
“If affirmed, it would
be open-season for the
myriad organizations in the
District of Columbia that
clothe themselves in the
mantle of public service to
re-evaluate possible on-site
renovation or redevelopment plans for their zone
– complaint properties,” according to the appeal.
—Santiago
Mendoza
and Asha McCorvey contributed reporting.

Student organization
leaders briefly started an
anti-Trump coalition after
the presidential election,
but the group recently parted ways after a disagreement over whether or not
to include a nonviolence
clause in the group’s mission statement.
On Nov. 10, members
of at least 25 student organizations came to the group’s
first meeting, called the GW
Coalition for Intersectional
Justice, according to meeting minutes obtained by
The Hatchet. But the group
fractured in their second
meeting Nov. 20 when
some student leaders opposed mandating nonviolence, which kept protesting students from burning
flags and practicing selfdefense in potential altercations with President Donald Trump’s supporters.
Of the 25 groups at the
meeting, seven declined
to comment or denied involvement and 14 didn’t return requests for comment.
Jesus Montes, the director of communications for
the GW Mexican Students
Association, said he attended the meetings in District
House with about 50 other
student organization leaders interested in co-sponsoring protests and events
protesting Trump.
“The Mexican Student
Association wanted to participate to convey disagreement on how the new administration was going to
act towards undocumented
individuals,
especially
DACA students who are
enrolled in GW,” he said.
DACA, or Deferred Action for Childhood Arrivals,
is a policy that allows undocumented citizens who
came to the U.S. as children
to request a postponement

of immigration for two
years.
The
first
meeting
turned sour when a member of the Mexican Students
Association proposed adding a nonviolence clause to
the group’s mission statement, Montes said. He said
the Mexican Students Association’s executive board
had discussed the idea before coming to the meeting.
“We didn’t want this
protest to be either violent
or misconstrued to be violent,” he said. “We didn’t
want our organization or
GW to be defaced if something were to happen.”
The suggestion opened
up a series of debates, with
some attendees saying student protesters should be
able to use self-defense if,
for instance, a Trump supporter struck them during
an event – something that
happened during some
campaign rallies when
Trump was a candidate.
Other student leaders
countered that not adding
the clause could open the
coalition up to receiving
potential blame if an unaffiliated, random person
became violent and their
actions were blamed on the
group, Montes said.
Vandalism, like breaking windows, wasn’t proposed in the meeting, but
there was discussion of
burning the U.S. flag, which
he and others didn’t support, Montes said.
“It’s only going to deface us, and it’s going to incite the other side,” Montes
said. “They’re going to use
this against us, and it’s just
going to make everything
worse.”
The group organizers were responsible for a
University-wide walk-out
Nov. 15, a protest discussed
in the coalition’s first meeting, Montes said. The walkout was co-sponsored by at

least 12 student organizations, including the Feminist Student Union, the
Progressive Student Union
and Fossil Free GW. The coalition was never officially
listed as an organizer of the
protest, and only seven of
the 12 co-sponsoring organizations were represented
at the first group meeting.
Nearly 40 students
attended a second meeting Nov. 20, during which
members voted to adopt
the name “GW Coalition
for Intersectional Justice,”
according to documents obtained by The Hatchet.
Members wrote the
mission statement during
the meeting, stating they
“rejects the past, present
and future normalization of
discrimination and violence
in all forms against marginalized people,” according to
meeting minutes.
Although not explicitly
in the mission statement,
a note regarding the need
for “nonviolent active resistance” appeared in a subsection of the statement.
Montes said the group
began to dissolve during
the final exam period in
December. The Mexican
Students Association remained in contact with coalition leaders during that
time, but official meetings
stopped, he said.
Henry Klapper, the
president of the Progressive
Student Union, said his organization is not currently
with the group. Coalition
meeting minutes listed PSU
as one of the 25 organizations represented.
“As far as we know,
that coalition isn’t active
any longer, though we continue to commit to stand
in solidarity with all student groups and individuals who are threatened by
the hateful policies of the
Trump
administration,”
Klapper said.
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A student coalition hosted a class walk-out Nov. 15 in protest of Trump’s policies.
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WHAT THE UNIVERSITY WON'T TALK ABOUT THIS WEEK
How many students attended an LGBTQ counseling program at the MSSC p. 3
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Students should log out of social media and open
newspapers.

—CHRISTINA DEBARTOLOMEO, A HATCHET OPINIONS WRITER • published March 2

STAFF EDITORIAL

Summer wage cuts were not made with students in mind
Students take jobs at GW
over the summer for a multitude of reasons – but for
a while, many were likely
drawn to them as a way to
get free housing and make
D.C. minimum wage. For
those students, a summer in
the District may have fallen
out of reach.
Last week, oﬃcials conﬁrmed that some student
workers would no longer
receive an hourly wage of
$11.50 – the D.C. minimum
wage. Instead, student workers in the GW Housing ofﬁce will receive the federal
hourly minimum wage of
$7.25, while those working
for Visitor Information Program summer tours will receive $8.50. Budget cuts have
aﬀected departments across
campus, as each administrative unit has to cut 3 to 5
percent of their total budgets
each year until 2021. But this
speciﬁc cut will aﬀect some
students’ ability to work at
GW and have enough money
for food and transportation.
While this editorial board
understands why this decision was made, it’s unfortunate that oﬃcials in the housing and admissions oﬃces
chose to cut student employees’ wages. Understandably,

getting free housing is signiﬁcant compensation, but the
cost of living in Foggy Bottom
is one of the most expensive
in the country. The D.C. minimum wage is barely enough
to live on when you have to
pay for food and transportation. Slashing wages by more
than $4 will make it hard for
student employees to live in
D.C., even when housing is
paid for.
Students aﬀected by the
wage change are working
limited hours for a non-competitive hourly wage. These
pay cuts – coupled with the
expensive standard of living in D.C. and the inﬂexible
hours of these summer positions – may make students
question whether it’s worth
staying here when they could
go back go home and save
money on housing and food.
In the future, oﬃcials should
cut from other places that
don’t directly aﬀect some students’ livelihoods.
Some students work at
GW over the summer because they want to experience what D.C. is like without
classes and other activities,
while others are taking summer classes to get ahead on
their degrees. And there are
some students who can’t

Cartoon by Annan Chen
go home over the summer
break because they are not
in family situations that allow them to go home for the
full summer. Students rely on
GW jobs and free housing to
make the summer months
aﬀordable, and GW relies on
students to ﬁll these jobs because it’s likely they’d have

International students
benefit from taking U.S.
politics courses
B
efore deciding to
major in political science at an American
university, I knew I lacked
background knowledge of
general U.S. history and
civics and that I would
have to read about complex
theories in my second language. As a Chinese international student, I was also
concerned that I wouldn’t
have the same political science experience as domestic students because my
international student visa
status keeps me out of some
government
internships
and jobs. Despite these
challenges, I still pursued
political science because
I knew it would help me
understand American and
global politics.
And even with the
obstacles, I’m glad I am
studying political science
because I have learned
more about the U.S. and
applied that information to
what I already know about
China and other countries.
Plus, I am able to bring a
new perspective to class
discussions.
More international students should take a U.S.
politics course – regardless of their majors. Taking
an American politics class
forces international students to learn more about
the country they’re studying in and allows them to
learn more about the U.S.
to share with their friends
and family back home.
Since international students don’t have the same
U.S. political party loyalty
or identiﬁcation as domestic students, we can objectively apply lessons from
class when listening to
ideas across the ideological spectrum. Even though
politics is so polarized,
people need to be able to
take a step back and look
at U.S. politics neutrally,
which international stu-

dents can do better than
students who grew up in
the U.S. And when international students share our
insights with domestic students, our opinions can be
a middle ground for conﬂicting viewpoints.
People all over the
world focus on what’s
happening in the U.S.,
and when international
students go to their home
countries, people want
to know what it’s like in
America’s capital. Some of
my friends in China often
ask me about U.S. politics
and consider me a reliable source to answer their
questions, because I can
use what I learn in class to
give them the U.S. political
perspective. With this tacit
responsibility in mind, I
am more conscientious
about class materials and
try to fully digest readings.

Marx Wang
Writer
Moreover, especially
for students like me who
don’t have a comprehensive democratic government system at home,
understanding U.S. politics helps international
students understand our
own countries’ political
systems. For students like
me who don’t come from
countries with democratic
forms of government, we
can assess other regimes
and government systems
more prudently.
When
international
students talk to their politics professors or peers, we
should discuss examples
from our own countries
when American politics
have aﬀected foreign policies or public opinions.
This could spark new discussions and perspectives
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for both international and
domestic students. But
these classes also give us
the opportunity to question our own governments,
become fully ingrained in
U.S. political discussions
and provide domestic students with new perspectives.
Plus,
international
students’ feedback will
inspire U.S. politics professors to optimize their
teaching to ﬁt all types of
students. My U.S. politics
and government professor
failed to empathize with
the diﬃculties of international students before I
told him there was a gap
in background knowledge
between myself and my
domestic peers. But now
my professor explains
things that aren’t secondnature to international
students – like debates surrounding the electoral college or the diﬀerences between the Democratic and
Republican parties. Since I
brought my international
status to his attention, I
feel more engaged in the
class, and other international students should do
the same.
American
politics
isn’t only a topic of interest for domestic students.
People around the world
care about political decisions made in the U.S.,
and international students
should be more engaged in
learning about the political
system here to understand
those decisions. International students should be
supported and listened to
in classes on American politics because we deserve to
fully understand the U.S.
government, and because
we have unique perspectives to share.
—Marx Wang, a freshman majoring in political
science, is a Hatchet opinions
writer.

to pay non-students a more
competitive wage. By cutting
wages in even a few oﬃces,
the University might risk students not wanting to apply
for these summer positions.
Living in D.C. is expensive. While student workers still receive free housing,
which is one of the largest

like food, while having disposable income to also go out
and enjoy their summer – but
even then, may have problems getting by. If you’re used
to making a certain amount
of money and it’s suddenly
slashed, it’s diﬃcult to adjust
your spending.
We understand that the
University needs to be ﬁscally cautious. And it’s good
that departments across the
board are not cutting student
wages. Students who are
looking to work for GW over
the summer should try and
ﬁnd departments that aren’t
making this pay cut, and try
to ﬁnd part-time hours that
let them work a second job or
take an internship. It makes
sense that oﬃcials are trying
to spend less money, but this
pay cut could be a budget
shock for student workers.
And it would be more beneﬁcial for the University to look
to cut in other areas rather
than lowering student workers’ quality of life.
We don’t know how
many students will be affected by this change – but
oﬃcials should have thought
twice before cutting something as major as the wages of
students who want to work
for them.

GW should change
investment strategy to
increase returns
L
ast month, oﬃcials
released the University’s
endowment
return numbers for the last
ﬁscal year. Although the
numbers beat the national
average, GW needs to ensure that the endowment
continues to grow. To promote sustained growth,
GW should minimize endowment costs by moving
toward low-fee, in-house
investment management
that maximizes the amount
of interest it earns.
Although GW’s endowment growth outpaced
many of its peer institutions’, its returns have not
kept pace with spending. If
the endowment is a savings
account, the University is
withdrawing more than it
is depositing or earning in
interest on its investments –
known as returns. Because
the University relies on the
endowment to fund scholarships, employee salaries
and operational expenses,
it’s critical that GW balances its checkbook by increasing endowment returns.
This year, the endowment earned 1.2 percent on
its investments. The University’s withdrawals from
the endowment amounted
to around 4.9 percent of the
funds total value, meaning
that the school spent 3.7 percent more than it earned.
GW transitioned from
in-house endowment management team to the Strategic Investment Group
(SIG) in spring 2014. Simply put, GW pays a team
of managers to oversee the
endowment and SIG gets a
substantial portion of the returns on these investments
as payment. Active managers like SIG – investors who
attempt to beat the average
return with aggressive investment strategies – generally charge 1 to 2 percent
of all assets under management, as well as 15 to 20
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expenses students have to
worry about on a day-to-day
basis, compensation doesn’t
cover a meal plan. Since
GW doesn’t have an operating dining hall or aﬀordable
food options on campus over
the summer, student employees will have to make
do with Whole Foods and
other pricey vendors in the
area. And expenses don’t
stop with food. If you want
to enjoy your summer in District by going to brunch or a
few Washington Nationals
games, you need to spend
money. Even if you ﬁnd free
events to go to, transportation
costs quickly add up.
These summer jobs may
be part-time, but the hours
students work may not provide the ﬂexibility to let them
get another job. Most jobs and
internships won’t want to
hire someone who can’t dedicate themselves on the days
an employer wants them to
work.
A large number of students work for GW over the
summer to help keep the
University running who are
used to being paid the D.C.
minimum wage. They have
ﬁgured out how to budget
this amount so that they can
pay for their daily expenses
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percent of returns. Unfortunately, the exact fees that
SIG charges GW for managing the University’s $1.57
billion endowment are not
publicly available. But in an
environment where GW’s
total return was 1.2 percent
of its investment, these fees
are likely expensive.

Kendrick
Baker
Columnist
GW’s in-house team
should base their investments on a more passive
strategy. Passive funds offer low-cost investments
that only try to meet the
average return of the stock
market, rather than attempt
to exceed it. Although a
small workforce would
still be required to manage
the passive portfolio, in the
long-run, paying for a few
salaries would be far more
aﬀordable than paying the
annual fees that, at some
actively managed funds,
can be as high as 2 percent
of the value of managed
funds and 20 percent of the
returns.
A recent New York
Times article explored how
small colleges with passive
investment strategies are
outperforming the large
actively managed portfolios of prestigious schools
like Harvard and Yale universities because of higher
returns from passively
managed funds than active
ones. While hiring a team
of experts to conduct research and actively manage
a portfolio may seem like
the preferable option, data
suggest that such ﬁrms are
seldom able to meaningfully outperform passively
managed funds. Because
active managers are more
expensive than passive in-

house strategies, and due to
GW’s active managers’ unremarkable performance,
the University should move
its endowment to passive
management to maintain
growth with low returns.
Given the data on relative returns, some would
wonder why people continue to invest in active funds.
The reality is that the proposition of “beating the market” and receiving returns
that are above average is an
alluring possibility for investors. Every year, there are
actively managed funds that
beat the market by a wide
margin. The problem is
picking the right one among
the hundreds of fund management companies. Many
historically successful funds
charge higher fees, and historical performance is not a
great predictor of future returns. With a University dependent on steady endowment growth active funds
should not be considered as
a primary option.
There will be years
when returns are higher,
and there will be years
when actively managed
ﬁrms beat passively managed investments. But since
the endowment is a longrun investment, and the
survival of the University
is dependent on it, oﬃcials
should be cautious. The
move toward passive and
in-house endowment management may seem like a
step back for a school that
decided only three years
ago to do the opposite. But
the data show that GW
could minimize the fees it
pays investors, consistently
outperform actively invested portfolios and maintain
a more diversiﬁed and robust portfolio than it currently does.
—Kendrick Baker, a junior double-majoring in political science and economics, is a
Hatchet columnist.
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SCENE
THIS WEEK

WOMEN IN THE ARTS:
POP-UP GALLERY AND
HAPPY HOUR
Kit and Ace
March 8 • Free

Celebrate the achievement of
women with drinks, food and
local artists in Georgetown.

WHAT’S TRENDING
THIS WEEK

THE FACEBOOK MONOLOGUES
Drafthouse Comedy
March 9 • Free

Have a laugh with monologues
inspired by people’s weird and embarrassing moments on Facebook.

STUDIO GHIBLI SERIES:
KIKI’S DELIVERY SERVICE
West End Cinema
March 11 • $9.50

Enjoy this iconic animated film
during a month-long celebration
of Japanese anime.

#ZombieLifeSkills

Medical professor ‘breaks boundaries’ with cheese book, rock album
LIZ PROVENCHER
CULTURE EDITOR

At an album release
party last month, Alec
Baldwin, the famous actor who now plays Donald Trump on “Saturday
Night Live,” said it best
– Neal Barnard is Eddie
Van Halen with a medical
degree.
By day, Barnard is an
adjunct associate professor in the School of Medicine and Health Sciences,
runs a nonprofit organization and writes books
about nutrition, including
his latest, “The Cheese
Trap.” As for the Van Halen tendencies, Barnard
leads a 16-member band
that released their third
album in December.
A professor in GW’s
medical school, a book
about cheese, an album
release and a Hollywood
actor may seem like an
unlikely combination, but
Barnard, an adjunct associate professor of medicine, says he doesn’t want
to limit himself to one
profession.
“I always have wanted to break boundaries,
whether it’s in medicine or in music or in literature,” Barnard said.
“There is some value to
not staying within a particular set of boundaries

and erasing those a little
bit.”
This week, Barnard
published his 18th book,
“The Cheese Trap,” which
explains how people become addicted to cheese
and how cheese affects the
human body. The book is
already on the list of top
20 weight loss books on
Amazon.
Barnard said the idea
for the book sparked more
than 10 years ago when
he was doing an experiment on how diet affected
Diabetes patients. He said
the experimental group of
patients in the study was
held to a strict vegan diet
and even after cutting out
ice cream, steak and other
longed-for “cheat” foods,
the patients in the group
seemed to only have one
overwhelming craving –
for cheese.
“I had come to think
that cheese is not some
innocuous condiment on
your pizza,” Barnard said.
“It’s a major contributor
to a wide variety of health
issues, and nobody has a
clue about that.”
Barnard spent more
than a year writing and
doing research on cheesemaking that took him
to Cheddar, England;
Camembert, France and
back to the U.S. to states
known for their dairy pro-

PARTH SHAH | HATCHET PHOTOGRAPHER
Neal Barnard, an adjunct associate professor in the medical school, published a book on the dangers
of cheese last month and performs in a rock band when he isn’t researching.

duction, like Wisconsin
and Indiana.
In addition to informing readers about how
cheese is made and the
biochemical effects the
substance has on the human body, the book dabbles in the ethical issues
surrounding the conditions at dairy farms.
Barnard, who is a
proud vegan, said that his
main goal in writing this
exposé on cheese was to
show people that health

is a “two-way street,” and
that medical conditions,
like diabetes and heart
disease, can be reversed
by eliminating cheese.
To help people make
lifestyle changes, Barnard
enlisted Dreena Burton,
the author of best-selling
vegan cookbooks, to develop recipes using cheese
replacements. Some of
her recipes are included
throughout his book.
“I’m a zero in the
kitchen,” he said. “That’s

why the criteria I have
is that the food has to be
easy to make, include
relatively few ingredients
and it has to taste bang-up
great.”
When he isn’t informing the public about the
benefits of a vegan diet,
Barnard leads the rock
band he founded after graduating medical
school, CarbonWorks. The
group is now 16-members
strong and plays “genrebending” music that is

difficult to piece together
but ultimately works, Barnard said.
The band’s latest album is self-titled and is
the first of the group’s
that is available on
iTunes. The songs may
seem disjointed, because
one minute you’re listening to an Italian singer
and the next track is in
English, but the changing
nature and unique instrument pairings keep listeners engaged.
The group is studiofocused because the members range from an Italian
singer to a musician who
plays the classical Vietnamese dan tranh, which
means they often can’t get
together for live performances.
Barnard
said
that
throughout his careers in
two opposite fields, he
has learned that people
respond to different “languages.” In order to reach
people and change their
outlooks on certain topics,
one must be aware of the
language they respond to,
he said.
“Much of my mission
as a doctor is not to just
treat one patient at a time,
but to get messages out to
large groups of people,”
Barnard said. “That’s why
I write books and that’s
why I write music.”

First-ever Sounds of the City festival highlights local musicians
BRIDIE O’CONNELL
REPORTER

Young and old alike
gathered at the Black Cat
Saturday to attend a relaxed festival that included experimental electronic, jazz and indie music.
D.C. Music Download’s Sounds of the City
festival was put on to celebrate the blog’s ﬁve-year
anniversary and to bring
the District’s vibrant music community together.
The four-day festival had
events for musicians, venue owners, recording studios and photographers at
multiple sites throughout
the weekend.
Stephanie
Williams,
the founder and editor-inchief of DCMD, said when
planning the Sounds of
the City festival, she wanted to create an event that
inspired the D.C. music
community, which is diverse in genre, by scheduling diﬀerent types of acts
and hosting panel discussions.
“I hope this festival spurs collaboration,”

MORGAN SOUTHERN | HATCHET PHOTOGRAPHER
Fellow Creatures preforms at the Sounds of the City Music Festival. D.C. Music Download hosted the
event for the first time at the Black Cat Saturday.

Williams said. “Not just
collaboration, but collaboration between diﬀerent genres and diﬀerent
groups of people.”
Williams said the festival took more than a year
to plan and was meant to

highlight musicians in the
District that D.C. Music
Download has featured
over the blog’s existence.
“We’ve been around
now for ﬁve years,” Williams said. “There’s so
many people that we’ve

met in the music scene that
we knew we wanted to
eventually bring on board
for some sort of event.”
Williams founded the
website in 2012 as a place
to upload music podcasts
but has grown the web-

site to include 30 freelance
writers, editors, photographers and videographers,
she said. At least four of
the 30 staﬀ members are
GW alumni or current students, she added.
Connor
McInerney,
a senior majoring in international affairs and a
music director at WRGW,
started writing at DCMD
in summer 2015. He said
that as an international
affairs major, writing for
DCMD is a “project of
passion.”
McInerney said DCMD’s quick success with
the blog has allowed them
to side-step into hosting large events, like the
Sounds of the City festival. He said it’s exciting to
host such a festival of live
performances because the
D.C. music scene is so “vibrant.”
“I’ve always been astounded by how cool the
community is and the
great music that you can
see in your own backyard
without even going to the
big venues,” McInerney
said.

Stronger Sex, a twoperson band, opened the
show Saturday – which
had about 200 attendants
– with their song “Shock
Therapy.” The duo markets themselves as electropop and used a soundboard to DJ while they
also sang.
During the performances, the audience
danced, took pictures and
videos, and talked to the
artists during act transitions.
Ace Cosgrove, who
performed at the Festival
Kickoﬀ Showcase Friday,
has performed across the
world, but still calls Gaithersburg, Md. home. He got
his start posting his rap
music online three years
ago but now has released
an album and performed
at D.C.’s Landmark Music
Festival.
“The DMV is where I
grew up,” Cosgrove said.
“I just want to represent
the area in the best way
possible through good
music. I want to inspire
people from the DMV to
do great things in life.”
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GAMES
NUMBER
CRUNCH

BASEBALL

MEN'S BASKETBALL

The Colonials open an
eight-game homestand
against the Cavaliers.

No. 6 seed GW looks to
make an A-10 Tournament
run in Pittsburgh.

vs. Virginia
3 p.m. Tuesday

OF THE WEEK

5

vs. Saint Lousis/Duquesne
8:30 p.m. Thursday

Number of consecutive wins for men’s basketball. The last time GW closed the
regular season on a five-game winning streak was in 2007.

A-10 CHAMPIONSHIP PREVIEW

Men’s basketball rides five-game win streak to Pittsburgh
MATT CULLEN
CONTRIBUTING SPORTS EDITOR

March 4

SCOREBOARD

87 GW Colonials
81 Dayton Flyers
The 2016-2017 regular
season came to a close for
men’s basketball Saturday
night on the highest possible note.
The Colonials – who
had a rollercoaster season
with highs, including a
road victory over Temple,
and lows, like three separate three-game losing
streaks – upset the ﬁrstplace Dayton Flyers, 87–81,
on senior night.
The win was GW’s ﬁfth
in a row, moving the team
from 5-8 in conference play
to a respectable 10-8 ﬁnish.
During a down year
in which parity reigned
in the Atlantic 10, the Colonials’ record positions
them as the No. 6 seed,
two spots higher than
they were projected in the
league’s preseason poll.
After a ﬁrst-round bye,
GW will take on either No.
11 Saint Louis or No. 14
Duquesne Thursday night
at the PPG Paints Arena in
Pittsburgh, Pa.
In his ﬁrst year at the
helm of the program, interim head coach Maurice
Joseph said his team is
currently playing its best
game and that the past
few games have shown the

squad’s true ability.
“The teams who typically are playing well towards the end of the year,
those are the teams that
go on runs, those are the
teams that make some
special things happen,”
Joseph said Saturday.
“This team has that kind
of potential because they
have grown together, they
have been through some
stuﬀ. They have been
through blowout wins,
they have been through
heart-wrenching
losses,
they have been through
coming back from down18 on the road, they have
been through it all.”
GW’s recent success
has come with the emergence of a potent oﬀense.
Over the past four games,
the Colonials have averaged 80 points per outing
and shot over 47 percent
during each game. Their
top scorer, graduate student Tyler Cavanaugh,
has averaged 23.3 points
per game over that stretch,
shooting nearly 60 percent
from the ﬁeld.
It’s a tall order, but
here’s what the path to the
program’s ﬁrst conference
title since 2007 might look
like.

Second round (Thursday,
March 9 at 8:30 p.m.):
No. 11 Saint Louis or No.
14 Duquesne

By the nature of the
bracket, this will likely be
the lowest seed the Colonials play. But that is not to
say that a win will be easy.
GW has allowed ﬁve of its
last six opponents to shoot
a higher clip, all of which

were above 40 percent
from the ﬂoor.
The Dukes fell victim
to the Colonials twice and
the Billikens fell once during the regular season, all
by single-digit margins.
When GW hosted Saint
Louis, it was no walk in the
park. The Billikens led for
more than 34 minutes before the Colonials scraped
back into the game. Veterans, including Cavanaugh and graduate student
Patrick Steeves, were vital
to their team’s 40-point
second half and strong defense.
Duquesne
provided
GW with slightly less trouble, as the Colonials led for
the majority of both matchups and combined for 23
three-pointers in the two
games.
Although GW will be
the higher seed no matter
who the opponent is, no
games in the A-10 tournament can be taken for
granted. Expect the Colonials’ opening contest to be
a tight one.

Quarterfinal (Friday,
March 10 at 8:30 p.m.):
No. 3 Richmond

If the Colonials come
out with a victory Thursday, their next matchup is
guaranteed to be against
the 13-5 Spiders.
Richmond
defeated
GW Jan. 8 and Feb. 4. in
similar fashions. The Spiders shot high percentages in the ﬁrst half of both
games only to concede
comebacks by the Colonials that would ultimately
fall short.
For Richmond to fall,

DAN RICH | PHOTO EDITOR
Junior guard Yuta Watanabe salutes the Smith Center crowd Saturday after a second-half dunk.
Watanabe and the Colonials hope to build off a 87-81 upset over Dayton, and a five-game win streak,
heading into the A-10 Championship this weekend.

GW will have to be on top
of its game and limit Spiders senior T.J. Cline, who
averages 18.6 points and
8.1 rebounds per game.

Semifinal (Saturday,
March 11 at 3:30 p.m.):
No. 2 VCU

With wins in their ﬁrst
two games, the Colonials
would likely see the Rams
Saturday.
After being blown out
by 30 at the beginning of
conference play, GW came
within a second of beating
the Rams last month. If it
were not for a last-second
heart-breaking foul by the
Colonials, they would have
picked up another win and
risen to the No. 5 seed in

the tournament.
Although VCU is a
talented team that has remained strong all year, a
game against the Rams
could give GW a shot at a
redemption upset against
a team they looked evenly
matched with last time out.

Final (Sunday, March
12 at 12:30 p.m.): No.
1 Dayton or No. 4 Rhode
Island

Both the Flyers and the
Rams have favorable paths
to the championship ﬁnal
and have defeated nearly
every team in the league
during the regular season.
If the Colonials reach the
ﬁnal day of the tournament, they would be rid-

ing an eight-game winning
streak.
The Colonials fell to
Rhode Island by 12, but
picked up an upset against
Dayton in their ﬁnal regular season game.
If GW reaches the A-10
ﬁnale, the team will already be against the odds,
so defeating one of the
league’s top teams may not
be out of the question.
“We are going to take
[the A-10 Championship]
one game at a time and
continue to try to get better. We are going to go
down there and empty our
clips,” Joseph said. “There
is a lot more work to do,
[we’re] deﬁnitely not satisﬁed.”

Postseason bright for women’s basketball despite early A-10 exit
AGAM MITTAL
REPORTER

JACK BOROWIAK | HATCHET PHOTOGRAPHER
Sophomore guard Mei-Lyn Bautista and her team await their postseason fate after being upset by
Duquesne in the A-10 Championship qurterfinal last Friday.

Heading into the Atlantic 10 Tournament, hopes
and expectations were high
for a senior-laden women’s
basketball squad that went
7-0 in February and had just
clinched its third-consecutive regular season title.
To no one’s surprise,
disappointment was etched
across the players’ faces
following a heart-breaking
62-58 loss to the No. 7 seed
Duquesne that abruptly
ended the No. 2 seeded Colonials’ season.
Despite the defeat,
ﬁrst-year head coach Jennifer Rizzotti spoke with
her head held high in the
postgame press conference,
optimistic that this was not
the end of the road for her
resilient squad. In fact, Rizzotti said she envisioned
that one more run left with
her quartet of fourth-years –
this time, in the Big Dance.
“I think we’ve had a
great season, and we have
a great NCAA tournament
resume,” Rizzotti said.
“Hopefully this one blip on
the screen won’t aﬀect us,
and I’m glad that I get as
much time as possible left
with these guys.”
Following Dayton’s victory over Duquesne in the
A-10 championship Sunday
afternoon, the Flyers now
own an automatic bid to the
NCAA tournament. With
Dayton – which likely would
have been GW’s toughest
competitor for an at-large
bid – out of the picture, GW’s
hopes for a spot in the tournament seem brighter.
“Seven of the last 10
years we’ve have three
teams [play in the tournament], and 14 straight years
we’ve had multiple teams
get in,” Rizzotti said. “I think
we deserve it – I think these
guys deserve a chance.”
GW (20-9, 13-3 A-10)
would likely be a lock for
the tournament if they had
not let a few key games slip
away in their non-conference slate. The Colonials
dropped a close contest

to then-No.11 Syracuse to
open the Gulf Coast Showcase in November and came
up short at home in a valiant
comeback against then-No.
14. Stanford in December.
A more concerning loss
when it comes to receiving
an at-large bid was in early
December, when the Colonials dropped an overtime
game to local rival American (14-15, 11-7), a Patriot
League team. That combined with a ﬁrst-round
exit in the A-10 tournament
could spell trouble for any
mid-major team like GW.
“We had to ﬁgure out
some things throughout
the preseason with the new
coaching change,” Rizzotti
said. “That maybe resulted
in some losses they wouldn’t
have had otherwise.”

"Hopefully this one
blip on the screen
won't affect us."
JENNIFER RIZZOTTI
Head coach

Despite the lack of marquee wins, the Colonials
have victories over top-50
RPI teams. Their best nonconference win came during the Gulf Coast Showcase over Thanksgiving,
when the Colonials blew
out Western Kentucky. The
Lady Toppers (24-6, 16-2)
now have an RPI of 39 and
earned the outright Conference-USA
regular-season
championship after winning
20 of their last 21 games.
GW also took to the
road in late November and
knocked oﬀ Villanova (1613, 11-7), which has an RPI
of 54 and plays in the competitive Big East conference.
More recently, the Colonials beat their A-10 cochampions, Dayton, in a
suﬀocating defensive eﬀort
at home, although the Flyers’ leading scorer Jenna
Burdette did not play in that
game.

Injuries did not take
kindly to GW, either: If not
for a wrist injury to senior
center Caira Washington,
the Colonials likely would
have ﬁnished even better
than their 13-3 conference
record.
When Rizzotti got the
opportunity to ﬁll gaps in
her schedule, she opted for
tough road games to boost
the strength of the team’s
schedule, which could help
GW’s case.
“The season’s a long
season, and we went out of
our way to schedule tough,”
Rizzotti said. “When I got
the job there were a few
openings – I scheduled at
Georgetown, at South Dakota State, just to prepare them
for the rigors of the A-10.”
Although both Georgetown and South Dakota
State were both close road
losses, all in all, the Colonials have held their ground
throughout a tough schedule, the second-strongest
in the A-10 behind only
Dayton, according to RealTimeRPI.com. As of now,
the Colonials have an RPI of
50, and are 2-3 against top50 teams.
The squad may also
beneﬁt from an unusually
weak bubble this year. Each
team in the First Four Out
of ESPN’s bracketology –
Auburn, California, Indiana
and Iowa – ﬁnished with
double-digit losses. Auburn
(17-14, 7-9), California (1913, 6-12), and Iowa (17-13,
8-8) all ﬁnished .500 or below in conference play.
Rizzotti said her team’s
February winning streak
speaks for itself.
“I think down the stretch
winning seven games in a
row in February once we got
Caira back, after losing two
games without her in the
lineup, we proved that we’re
a really good basketball
team,” Rizzotti said. “One
game shouldn’t deﬁne it.”
The Colonials will know
their fate when the 2017
NCAA Division I Women’s
Basketball Championship
bracket is unveiled Monday,
March 13 at 7 p.m. on ESPN.

