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HELWELL STUDENT
MANAGER TO KEEP JOB
DESPITE SEXUAL VIOLENCE

BROOKE MIGDON | HATCHET PHOTOGRAPHER
Students started an email campaign to have a Lerner Health and Wellness Center student employee who was
disciplined for sexual violence fired.

LEAH POTTER
STAFF WRITER

A student manager at the
campus recreation center who
was disciplined for sexual violence will keep his job after an
online campaign called for his
removal, a University spokeswoman conﬁrmed Friday.
Members
of
Students
Against Sexual Assault created
a Facebook event April 7 urging students to contact a top ofﬁcial at the Lerner Health and
Wellness Center and demand he
ﬁre the assailant after a University hearing board found him responsible for an act of sexual violence. SASA members and some
HelWell employees said they are
uncomfortable spending time in
a campus space where a student
disciplined for sexual violence is
a supervisor.
The campaign, “Email-in for
Safety at HelWell,” features an
email template instructing senders to say they aren’t comfortable
working out or attending classes
at HelWell because the student
works there. The Facebook pag-

es asks students to email Andre
Julien, the associate athletic director at the center, and to copy
Title IX Coordinator Rory Muhammed on the email.
The student, who is listed as
a HelWell facility manager on
the center’s website, was put on
deferred suspension last month
after a University hearing board
found him responsible for sexually assaulting senior Aniqa
Raihan in 2014.
Raihan started a petition to
expel her attacker from the University April 2, which received
1,934 signatures as of Sunday.
The assailant received a deferred suspension – a punishment that allows him to stay at
GW if he follows the instructions given to him in an outcome letter and if he does not
violate another University policy. Students who are under a
deferred suspension and do not
follow the directions in the letter or breach another GW code
can then be suspended from the
University.
The University’s code of
conduct recommends a mini-

mum sanction of suspension for
students who have committed
sexual violence. The document
does not say whether a sexual
violence punishment could impact a student’s employment
status on campus.
GW’s employee handbook
does not speciﬁcally state that
an employee can be terminated
for a case of sexual violence outside the workplace.
University spokeswoman
Maralee Csellar said oﬃcials are
aware of both the petition and
the email campaign, but they
will not remove the student
from his position.
“While we have great sympathy for the survivors of sexual assault behind these eﬀorts,
we respectfully disagree with
the characterization of both the
student administrative process
and its outcome,” she said. “We
have reviewed the information
available to us and have determined that no action regarding
the student’s employment is
warranted at this time.”
Csellar said oﬃcials will reassess the decision if new infor-

mation about the case becomes
available. She declined to say
how many emails oﬃcials received as a result of the campaign and declined to discuss
speciﬁcs of the case, citing the
conﬁdentiality of the process.
The assailant did not return
a request for comment.
Raihan
said
students
shouldn’t feel uncomfortable
going to a gym that their tuition
dollars help cover.
Raihan emailed Julien
April 4 informing him that
three HelWell employees, who
are survivors of sexual assault,
told her that they were uneasy
working there while the student
was in a management position,
according to a copy of the email
obtained by The Hatchet.
Raihan said she met with
both Julien and Muhammad
separately April 6. Muhammad later told her that he had
contacted Julien and human
resources at HelWell, but that
no decisions were made at that
time about the student’s job status, according to an email from
Muhammad to Raihan obtained
by The Hatchet.
Raihan said in an email that
her goal was to make sure that
students and staﬀ feel safe at the
gym. The University not taking
action on this issue means that
oﬃcials are prioritizing the employment of a known assailant
over the safety of survivors, she
said.
“It is absolutely unacceptable for a GW department to
deny the results of a University judicial procedure,” Raihan said. “You cannot support
and sympathize with survivors
when you don’t believe them.”
Employees at HelWell received an email from Julien
April 6 asking them to forward
any inquiries about “the incident involving one of your
fellow student employees” to
Julien and to “not share any information that relates to this incident,” according to the email
obtained by The Hatchet.
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ABOVE: Marcella Wong, an area
coordinator, Nancy Ross Tomchick, an area coordinator, David
Marquis, a program coordinator at
the Center for Student Engagement, pose with their dogs. The
housing office allowed staff members who live in residence halls
to have dogs for the first time this
semester.
RIGHT: Mark Ralkowski, an associate philosophy professor and a
faculty-in-residence, brought his
mini-goldendoodle Lola home to
West Hall in February

policy after noticing that other
universities were allowing
animals to stay in universityowned housing.
“Let’s look for how we can
create a policy that is reasonable,
that regulates it, that can beneﬁt
both our staﬀ and our students
by having essentially more animals on campus,” Weinshel said
about drafting the new policy.
Weinshel said oﬃcials
noticed how popular Ruﬄes,

University President Steven
Knapp’s dog, became among
students and wanted to oﬀer
them more access to animals.
To keep a dog or other
non-exotic pet in University
housing, owners must have
proof of obedience training,
up-to-date veterinary records,
renter’s insurance and pay a
$250 damage fee, Weinshel
said.
The dogs aren’t allowed to
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Dogs who call GW home: New policy
allows staff’s pets in residence halls
West Hall’s newest resident, Lola, might also be its
most popular.
Students routinely stop
her on the street to say hello
and gather at her apartment
to spend quality time. She has
a Facebook page with plenty
of friends, where she refers to
herself as a feminist.
Although Lola lives in University housing, she doesn’t
go to GW. Lola is a mini-goldendoodle puppy belonging to
Mark Ralkowski, an associate
philosophy professor and a faculty-in-residence at West Hall.
Lola moved into West Hall
in February after oﬃcials decided for the ﬁrst time to allow faculty and staﬀ members
who live in residence halls to
keep dogs in their rooms. Ofﬁcials and the dog owners said
the new policy improves students’ quality of life in University housing.
Tim Miller, the associate
dean of students, said since
the policy was ﬁrst implemented in January, the dogs
have brightened students’
spirits in residence halls.
“As a dog owner myself
I always feel better when I’m
hanging out with my dog,”
Miller said. “I think the staﬀ
seem pretty happy about it.
Every student they run into
seems pretty happy about it.”
Four faculty and staﬀ
members have brought dogs
to live with them in their residence hall apartments since
the housing department and
the Center for Student Engagement began implementing the policy this semester.
Miller and Seth Weinshel,
the assistant dean of students
and director of housing, said
residence advisers and staﬀ
frequently asked about allowing pets in residence halls in
the past, but oﬃcials only recently decided to change the
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roam the halls to protect students who have allergies or
are afraid, and facilities staﬀers were told where the dogs
are living so they can give a
thorough cleaning to those
apartments this summer,
Weinshel said.
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for more on the dogs
now living on campus.

MPD retention,
recruitment
could get $11.7
million budget
JUSTINE COLEMAN
ASSISTANT NEWS EDITOR

D.C. oﬃcials want to pump millions
more dollars into recruiting and retaining
city police oﬃcers next year as they prepare
for a staﬀ shortage in an aging force.
Mayor Muriel Bowser’s proposed budget for next ﬁscal year dedicates $11.7 million to seven staﬃng programs in the Metropolitan Police Department. Bowser said
the projects, all designed to attract new ofﬁcers or free up police from administrative
responsibilities to focus on law enforcement
duties, would prevent an oﬃcer shortage as
many oﬃcers approach retirement age.
Still, the increase in funds designed to
bring in more oﬃcers may not help the department become fully staﬀed – some say
MPD will only have enough funds to hire
about 50 more oﬃcers, falling short of the
4,000 the force needs to be at its full capacity.
The proposed budget would nearly
triple the funding for these programs compared to last year’s budget, which included
$4.4 million devoted to recruiting oﬃcers
and civilians. MPD’s budget would fall by
$14 million overall – mainly because an
outside fund would bankroll some of the
department’s existing programs, City Administrator Rashad Young said at a public
hearing earlier this month.
The programs provide incentives for
younger oﬃcers to join and stay with MPD,
rather than leave for other departments,
Bower said at a roundtable discussion with
student journalists last week.
The $13.8 billion budget funnels $1.2
million into a program providing six months
of housing for new recruits and another $1.8
million to double the number of student police cadets, who receive tuition in exchange
for a part-time job in the department.
“We want to make sure that the oﬃcers
who aren’t eligible to retire are seeing D.C.
as their ﬁrst choice to continue to work,” she
said.
Over the next few years, oﬃcers who
joined MPD during a hiring spree of about
1,000 staﬀers between 1989 and 1990 will
soon reach 25 years of experience in the
department and become eligible to retire,
Bowser said. She said with many of those ofﬁcers now leaving the force, recruitment and
retention eﬀorts need to be a major focus.
“We’ve known for a number of years
that these years would be where we had a
bubble where we actually had more people
eligible to retire than we could hire which
means we could possibly see some of our
numbers go down,” she said.
The D.C. Council will vote on the budget in late May or June. Ward 7 Council
member and former Mayor Vincent Gray
said at a Council hearing that he was concerned the proposed budget would only
support a force of 3,788 oﬃcers – about 50
more than the 3,737 the department had as
of October.
In recent years, MPD hasn’t been able
to replace all the oﬃcers that have left the
force. Between ﬁscal year 2011 and ﬁscal
year 2015, MPD lost 1,293 oﬃcers and hired
1,179, according the latest annual report
from the department.
Although D.C. oﬃcials have prioritized
recruiting more oﬃcers this year, the Council rejected a bill in February to add roughly
300 more oﬃcers to the force.
MPD spokeswoman Aquita Brown
said that the department is optimistic about
the increase in recruitment funding because
the same projects have helped improve staﬀing over the past two years. So far this ﬁscal
year, 56 more oﬃcers have joined the department and 14 percent fewer employees have
left MPD compared to last ﬁscal year.
Experts said MPD leaders should consider the compensation they’re oﬀering to
potential new oﬃcers and how their oﬀers
hold up to those from other departments.
Jeﬀ Delinksi, director for the police and
security studies program in the College of
Professional Studies, said when agencies offer incentives to recruits, they are more likely
to choose to work there.
Delinksi said MPD has to put more resources into recruitment because it holds applicants to a higher standard than most other
departments.
MPD only accepts applicants for oﬃcer
positions who have completed 60 college
credits, served in the U.S. Armed Forces or
worked three years as a full-time oﬃcer in a
full-service police department.
“The more qualiﬁcations you have for
the applicant, I think the more energy and
resources you have to put in for recruiting
eﬀorts,” Delinski said.
David Dusenbury, former deputy chief
of police at the Long Beach Police Department in California, said when departments
hire civilians for minor tasks like parking
enforcement, they have more funding for ofﬁcer pensions and salaries.
Dusenbury said the best way to retain
oﬃcers is to oﬀer higher salaries. Oﬀering
money for housing and tuition may not be
as successful because oﬃcers may not want
to live in the city and may leave the department after a tuition program expires if they
ﬁnd another job, he said.
“Most cops are looking for money in
their wallet,” he said. “Salary does make a
diﬀerence.”
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CRIME LOG
DRUG LAW VIOLATION/LIQUOR LAW
VIOLATION
Potomac House
4/07/2017 – 3:30 a.m.
Case closed
GW Housing contacted the University
Police Department after housing staﬀ
conducted a room search that yielded
marijuana and alcohol.
Referred to the Division of Student Affairs

LIQUOR LAW VIOLATION

Potomac House
4/07/2017 – 2:01 a.m.
Case closed
UPD responded to a report of an
intoxicated female student. EMeRG
assessed the student and transported her
to the GW Hospital emergency room for
further treatment.
Referred to DSA

DESTRUCTION OF PROPERTY/
VANDALISM

Thurston Hall
4/08/2017 – 2:03 a.m.
Case open
UPD and D.C. Fire and EMS responded
to a ﬁre alarm after an unknown subject
used a ﬁre extinguisher in a laundry
room, triggering the alarm.
Open case

THEFT, LIQUOR LAW VIOLATION

Academic Center (Breezeway)
4/08/2017 – 3:03 a.m.
Case open
UPD saw an intoxicated male who had
a D.C. government parking cone in his
possession. The student was able to
successfully complete a ﬁeld sobriety test
and was sent on his way.
Referred to DSA
–James Levinson

Source: Baseball Reference

Former employee sues GW for
wrongful termination
JUSTINE COLEMAN
ASSISTANT NEWS EDITOR

A former employee is
suing GW, claiming oﬃcials
refused to pay him while on
medical leave and ﬁred him
after a judge ordered GW to
pay him compensation he
was owed.
Former ﬂoor technician Richard Ayivor is suing
GW under the D.C. Human
Rights Act, D.C. Family and
Medical Leave Act and D.C.
labor laws for wrongful termination and termination
based on a disability, according to the complaint. Ayivor
ﬁled the suit Wednesday in
D.C. Superior Court.
Oﬃcials allegedly ﬁred
Ayivor because of his disability – an injured shoulder. His

worker’s compensation and
medical leave was approved
under the D.C. Family and
Medical Leave Act and by his
doctors, the complaint states.
“The Defendant failed to
make any reasonable accommodation for the Plaintiﬀ,
and subsequently terminated
Plaintiﬀ from his employment with knowledge of his
disability,” according to the
complaint.
Ayivor requests that GW
rehires him and asks for economic, compensatory, liquidated and punitive damages
in the complaint. He also requests GW pay the wages
he is owed and would have
earned if he had continued
his employment, as well as
attorney costs, according to
the complaint.
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Ayivor could not be
reached for comment and his
attorney Solomon Bankole
did not return multiple requests for comment.
University spokeswoman Maralee Csellar declined
to comment on the suit, citing
a GW policy not to comment
on pending litigation.
Ayivor started working
for GW in the spring of 2008
as a ﬂoor technician, working full-time scrubbing ﬂoors,
removing trash and moving
bags of trash and recyclables
into receptacles and trash
bins, the complain states.
Ayivor’s work was physically demanding because he
was assigned to clean the entire GW Law Center, according to the complaint.
Ayivor injured his right
shoulder in October 2014
while at work, moving a
trash receptacle to a larger
container, according to the
complaint. On Oct. 23, 2014,
the day after his shoulder
injury, Ayivor allegedly informed oﬃcials that he had
been injured and was in
pain.
“The pains were so intense that the Plaintiﬀ found
it extremely diﬃcult to lift his
arm, and every time he lifted
his arm, he felt a sharp pain,”
according to the complaint.
The same day, Ayivor
went to the emergency
room at a Maryland hosptial. He was diagnosed with
an injured rotator cuﬀ and a
sprained shoulder, the document states.
When Ayivor left the hospital, he was told not to work
until Oct. 31, 2014, and ﬁled a
compensation claim with the
D.C. Oﬃce of Workers Compensation Commission. Ayivor was not able to return to
work on Oct. 31 because the
pain had gotten worse, according to the complaint.
Ayivor then began receiving physical therapy and pain
medication injections from
Jason Stein, an orthopedic
surgeon, who Ayivor found
through GW’s workers compensation insurer, according
to the complaint.
Stein ran an MRI on Ayivor that showed signs of tendinosis and a paralabral cyst
in the shoulder. During treatment, Ayivor could not work
and continued on disability,
the complaint states.
On March 9, 2015, Stein
cleared Ayivor to resume
work. The next day, Ayivor
reported to work but remained in pain, so he went to
the emergency room and was
diagnosed with right shoulder rotator disorder again, according to the complaint.
For three months, Ayivor
allegedly continued to work
at GW through the shoulder pain while undergoing
pain management. On Aug.
3, 2015, Ayivor requested
to switch physicians to David Lutton, an orthopedic
surgeon at the Washington
Circle Orthopedic Associates,
according to the complaint.
Ayivor left work on Aug.
18, 2015 because of a weakness and a loss of endurance
in his right shoulder, according to the complaint.

Ayivor’s primary physician, who was unnamed in
the complaint, conducted an
MRI that showed the shoulder injury had worsened, according to the complaint.
Stein released Ayivor to
the care of Lutton on Sept. 18,
2015, who put Ayivor on light
duty, the complaint states.
Stein and Lutton did not return requests for comment.
Ayivor then returned
to work after not working
since Aug. 18, 2015, but GW
“did not allow the Plaintiﬀ to
work,” the complaint states.
“The Defendant refused
to pay the Plaintiﬀ’s salary and Defendant did not
pay for treatment received
despite documentation provided by the Plaintiﬀ to the
Defendant that he should be
on light duty because of his
ongoing pain,” according to
the complaint.
Ayivor continued to receive care from Lutton, who
instructed him not to lift anything weighing more than
ﬁve pounds. GW refused to
oﬀer Ayivor a position that
did not require heavy lifting,
the complaint alleges.
Between September 2015
and March 21, 2016, Ayivor
did not earn income besides
short-term disability payments that were approved by
the University, Ayivor alleges
in the complaint.
“Despite Dr. Lutton’s diagnosis and the need for right
shoulder surgery, Defendant
terminated all beneﬁts due
and accruing to the Plaintiﬀ
as of October 2015 and denied all beneﬁts including
payments for surgery to the
right shoulder,” according to
the complaint.
When GW denied Ayivor compensation claims
and beneﬁts, he requested
an administrative hearing in
front of the D.C. Department
of Employment Services. An
administrative judge ordered
oﬃcials to pay all the beneﬁts
Ayivor was owed under the
D.C. Workers Compensation
Law on March 21, 2016, according to the complaint.
A month later, GW ended his employment without
telling him, according to the
complaint. In September
2016, four months after he
had surgery, he was cleared
to return to work.
When he tried to return
to work, GW informed him
that he was ﬁred on April 19,
2016 and showed him a copy
of his termination letter that
he never received, according
to the complaint.
The University ended
Ayivor’s employment “with
the knowledge the plaintiﬀ
was undergoing surgery and
would need time to heal from
the surgery and required
leave from work,” according
to the complaint.
According to the complaint, the University violated D.C. laws, which prevent
an employer from ﬁring a
worker because of a disability and protect workers from
being ﬁred for taking medical leave when they follow
the D.C. Family and Medical Leave Act and/or ﬁle for
worker’s compensation.
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Online courses make up more than half of CPS’s revenue
LIZ KONNEKER
STAFF WRITER

The College of Professional Studies is earning
more than half of its revenue
from online courses – making the college a leader in
online learning at GW.
Fifty-four percent of
the college’s revenue comes
from students enrolled in
online programs or courses
and 60 percent of its students took at least one online
course this academic year,
Ali Eskandarian, the dean of
the college, said at the April
Faculty Senate meeting. Faculty said the school has embraced online learning because many of their students

are non-traditional, meaning
they already have professional jobs or families that
take up a signiﬁcant amount
of time.
CPS began oﬀering online courses a decade ago,
and online learning is now
a major part of the school’s
mission, Eskandarian said.
The college houses 31
graduate and undergraduate
programs that are designed
for working professional students. Eight of the programs
can be completed online
without having to travel to
any of GW’s campuses.
Eskandarian said he expects the number of online
students in CPS to continue
to grow in future years.

“We anticipate that the
number of students taking
advantage of some form of
online learning will increase
in the coming years, as working adults appreciate the
ﬂexibility it aﬀords them in
pursuing their education,”
he said.
Jeﬀ Delinski, the director
of the school’s police and security studies program, said
online courses appeal to students working full-time who
don’t have the ﬂexibility or
time for on-campus courses.
“Our students are people
who are in the workforce,”
Delinski said. “They’re career professionals, so they
have full-time jobs, and often have families and other

responsibilities outside work
and home.”
Delinski said the school’s
programs also appeal to
international students and
both active duty military
members and veterans.
“People outside of the
Washington, D.C. area can
still get the same quality of
education from the same
professors teaching the same
courses that they would
if they were to attend the
courses at the Arlington center,” Delinski said.
The police and security
studies program operates
under a “self-paced” structure, giving students access
to the syllabi in advance and
allowing students to work

on assignments whenever
they ﬁt in their schedules, he
said. Twenty-seven students
are enrolled in the program.
“The assignment deadlines are ﬁrm, but the student
has the opportunity to work
on their assignments at their
own pace,” Delinski said.
The revenue increase allows the college to continuously update technology,
creating an interactive environment for instructors and
students, he added.
“What we’re able to
do is continue to make our
programs cutting edge,
meaning we have constant
renewal and revitalization of
our courses,” Delinski said.
“We’re able to use new tech-

nology to record lectures and
interactive types of processes
with our students.”
Toni Marsh, the director
of the paralegal studies program, said some students enroll in online courses because
they prefer a diﬀerent learning environment. Students
who are introverted feel
more comfortable engaging
in an online class, she said.
“So even if you’re very
shy and you don’t want to
speak out in a room, you
might be OK with typing
your comments,” she said.
“Your comments are heard
just as well as the extroverted
person in the front row, and
that’s a nice environment for
a lot of people.”

Lafayette to
house freshmen
JUSTIN CROWE
REPORTER

Lafayette Hall will once again house freshmen
next academic year – two years after it was transitioned to a residence hall for upperclassmen.
About 75 freshmen, or 3 percent of the incoming class, will live in Lafayette beginning this fall,
according to GW Housing’s website. Oﬃcials and
student leaders in housing said the move will make
sure there is enough space to house the Class of
2021 on campus.
Freshmen will make up about 60 percent of Lafayette’s 126 residents next academic year, according to the GW Housing website. Sophomores and
juniors will live in the rest of the hall.
University spokeswoman Maralee Csellar said
oﬃcials sometimes change what residence halls
house which classes to make sure students have
places to live. Last year, oﬃcials began mandating
that students live on campus through junior year.
“Part of Lafayette Hall is returning to be a ﬁrstyear building in order to meet the needs of the incoming class,” she said.
GW admitted a record number of students this
spring but is still expecting a class of about 2,500 to
2,600 students, about the same number of students
the University has enrolled in the last few years.
Csellar declined to say if the number of students admitted this year inﬂuenced the change.
Lafayette Hall housed freshmen for at least 15
years until fall 2015, when it transitioned to only
second and third-year housing and Mitchell Hall
became a predominantly freshmen residence hall.
The switch aimed to house about 200 freshmen in
Mitchell Hall, instead of dividing up ﬁrst-year students between Lafayette and Mitchell halls.
Rachel Metz, president of the Residence Hall
Association, said housing assignments are adjusted
to accommodate the number and type of students
who require on-campus housing each year. This
varies based on the size of the freshman class, how
many students are studying abroad, the number of
transfer students and renovations, she said.
“On-campus housing assignments are generally designated to ensure that living arrangements
are made with individual class populations’ desires in mind,” she said in an email.
Lafayette Hall is not the only residence hall to
mix students from diﬀerent classes. Mitchell, West
and Merriweather halls all house freshmen and
upperclassmen, which has not impacted students’
experiences in those residence halls, Metz said.
“These experiences further strengthen the
community within Lafayette by fostering a climate
of learning from and mentoring each other,” Metz
said.
Mac Bassett, the current RHA programming
chair for Lafayette Hall, said the move could impact the kind of students who want to live in Lafayette Hall. Most students chose Lafayette Hall
because it is quieter than other residence halls, but
this could change when the hall houses “louder”
freshmen, he said.
“Since next year I’m going to be a junior, I personally would not want to be living in a building
with freshmen,” he said.

MADELEINE COOK | HATCHET PHOTOGRAPHER
Ciaran Lithgow, the Student Association’s director of sexual and gender identity policy, said transgender freshmen often deal with
discriminatory or uncomfortable housing situations.

Housing app to include gender identity question
CAYLA HARRIS
STAFF WRITER

Transgender students can now
choose what gender they identify with
when they apply for housing.
The housing application for the 20172018 academic year allows students to
select their gender from a list of options
and enter a preferred name, Housing
Director Seth Weinshel said. LGBTQ
student leaders said the new option is
a positive development for transgender
students who may face uncomfortable
or hostile living situations, especially in
their freshman years.
“The added question to the application provides the University with additional information when making housing assignments and is becoming a best
practice for college and university housing oﬃces across the country in support
of students within the LGBTQIA+ community,” Weinshel said in an email.
Weinshel said housing oﬃcials reevaluate the application questions each
year and make adjustments based on
feedback from students and staﬀ. Weinshel declined to say what gender options
students will be able to chose from on
the application or if it will include nonbinary genders.
The new option means transgender
students can room with students who

identify with the same gender they do.
Before, students could apply for genderneutral housing but otherwise would
typically be placed with either all male
or all female roommates.
Ciaran Lithgow, the Student Association’s director of sexual and gender
identity policy, said the change is a step
in the right direction for students who
were uncomfortable in their living environments.
“It’s better than what it was before,
where trans women were roomed with
men – especially straight cis men – who
had no clue how to interact with these
women, who were constantly misgendered, constantly felt uncomfortable in
the rooms and things like that,” Lithgow
said.
The addition to the housing application comes after the SA released the
results of a survey examining living
situations for LGBTQ students at an SA
Senate meeting earlier this month. The
survey found that 21 percent of LGBTQ
students have experienced homophobic
or transphobic interactions with their
roommates.
The survey, which was emailed to
the student body in March, received
209 total responses, 177 from students
who identiﬁed as LGBTQ. Results also
showed that 36 percent of LGBTQ students were not comfortable being out to
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for more on the changes to the
housing application for the next
academic year.
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some or all of their roommates, and 13
percent said their freshman year housing situation created a “negative and unhealthy” living environment.
Lithgow, who helped create the survey, said it was a response to roommate
“horror stories” they heard from LGBTQ students while serving as Allied in
Pride’s president.
“Some of them were microaggressions, in that girls would express to
their lesbian roommates that they were
uncomfortable, like ‘oh, I don’t want to
get undressed in front of you, because
you’re going to undress me with your
eyes,’” Lithgow said. “We want to be
able to balance comfortability of individuals but also destigmatize sexuality and
variations in sexuality.”
Lithgow said they approached Associate Dean of Students Tim Miller last
semester with concerns, but Miller told
them that they needed more “concrete”
evidence to make changes. Lithgow created the survey and brought to the Division of Student Aﬀairs for feedback.
“We look forward to talking to students about the results of the survey,”
Miller said in an email.
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High School, University, and
Professional Options

First Month + USB Drive
PLUS Get 10% Oﬀ Rent thru August*!

Courses Offered
May – August
Additional SHORT
COURSES and WORKSHOPS
running throughout
the summer!

Sign up today at go.tufts.edu/GW

ezStorage.com/college
877-GO-STORE
Brentwood/Hya�sville 301-209-1009

4301 Rhode Island Ave., Brentwood, MD 20722

Bethesda/NW DC 301-718-4600

5329 Westbard Ave., Bethesda, MD 20816

Takoma Park 301-445-2693 1352 Holton Lane, Takoma Park, MD 20912
g

g

*Certain restrictions apply. Tenants renting under the college special will receive a free USB flash drive while supplies last, and 10% off rent through 8/31/17.
College tenants renting from 4/1/17 through 6/30/17 are automatically entered into sweepstakes to win one of three iPad Airs. NO PURCHASE NECESSARY. A
PURCHASE WILL NOT INCREASE YOUR CHANCES OF WINNING. Sweepstakes is open to college students and college staff (valid college ID). Students must
be full time attendees of a college who are 18 years of age or older as of the Sweepstakes start date. Sweepstakes ends 6/30/17. For entry and official rules with
complete eligibility, prize descriptions, odds disclosure and other details, visit www.ezStorage.com/college. Sponsored by ezStorage Corporation, 8221 Snowden
River Parkway, Columbia, MD 21045. Void where prohibited. Visit your local ezStorage, call or visit website for complete details.
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STAFF EDITORIAL

A larger
freshman class
would affect life
at GW
The Class of 2021 has the potential to be bigger than in years past – but we have no way of
knowing what the class will actually look like
until after May 1.
GW surprised us by accepting more than
11,000 students this year after receiving a record
number of applications. This is almost 1,000
more students than last year. But GW still plans
on enrolling a typical class size of about 2,500
students this fall.
Yield rate, which is the percentage of admitted students who ultimately enroll, is completely out of GW’s control. Once the acceptance
letters are sent, there’s no way for admissions
oﬃcials to know how many students will enroll
until May 1 – the deadline for students to choose
a university. Flunctuating yield rates make it
hard to predict how large freshmen classes will
be and even more complicated when assigning
housing and deciding how many students are
enrolled in course sections.
GW’s yield rate has gone down every
year since 2012, which means fewer admitted
students are deciding to come here, and high
school students are applying to more schools in
general. But admissions oﬃcers are still taking
a gamble by accepting so many students and
hoping they’ll end up enrolling a typical class
size. University oﬃcials should communicate
to students that they know they’re in unknown
territory and have plans for what steps to take –
especially in regards to housing and class sizes
– if they enroll a larger freshmen class than anticipated.

The biggest concern that
comes with enrolling a larger
freshman class is finding a
way to house every student.
The biggest concern that comes with enrolling a larger freshman class is ﬁnding a way to
house every student. Oﬃcials are already starting to address this problem by housing freshmen in Lafayette Hall again this fall. It’s good
to see that the University is already taking steps
to prepare for what could be a larger freshmen
class than in years past, but overpopulation
could be an issue beyond the extra students living in Lafayette Hall.
We are currently at 99.66 percent of our enrollment cap, which is the maximum number
of undergraduate and graduate students who
can take classes on the Foggy Bottom campus.
Although reshuﬄing students into diﬀerent
residence halls is a good temporary solution, ofﬁcials should also take steps to ensure we do not
exceed capacity. Dropping the third-year housing requirement in the future would not only
free up more beds for freshmen, but would also
solve the long-term problem of overpopulation
that the University faces.
But the potential problems that stem from
accepting this many students don’t stop at
housing. The average class size is currently 28
students. A larger freshmen class could result
in bigger class sizes, which can aﬀect learning
because students will have fewer opportunities
to engage in class discussions and interact with
professors.
Plus, a larger class size would also increase
the size of student organizations on campus.
Now that GW added a new sorority to campus
this year, and the Panhellenic Association, Interfraternity Council and Multicultural Greek
Council’s goal to each add between one and
three chapters to campus by 2018, it’s possible
we’ll see Greek Life grow again on campus.
Although a larger freshmen class could
impact the student experience, it can also aﬀect
the University’s reputation. Now the University
ranks at No. 56, which is lower than all but one
of our peer schools, American University.
If GW wants to improve its reputation and
stay competitive with peer institutions, then
oﬃcials should want to move back toward a
lower acceptance rate.
But we understand that GW can only do
so much to be more selective. Since the University is about 60 percent-reliant on tuition and is
trying to pay oﬀ a debt of more than $1 billion,
GW needs to balance ﬁnancial stability with selectivity. Admitting fewer students means the
University can’t make as much money, but as
students, we would rather be able to enjoy the
student experience GW promotes.
GW’s decision to accept so many students is
understandable, and it’s comforting to see oﬃcials are already taking action to ensure they can
house all freshmen. But a larger freshman class
will have an impact on student life, through increasing class sizes and student groups, as well
as on GW’s reputation and ranking.
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WHAT THE UNIVERSITY WON'T TALK ABOUT THIS WEEK
How many emails were sent calling for the firing of a HelWell staffer – p. 1
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“Expressing surprise after learning what school someone is
in implies that you can’t see that student doing what they’re
passionate about because of a superficial expectation.”

—KRIS BRODEUR, A HATCHET OPINIONS WRITER • published April 13

FixIt should streamline its request system
to shorten wait times

W

hen I ﬁrst moved into
Thurston Hall at the
beginning of freshman year, I didn’t think I would
hear about FixIt repair requests
often. Obviously some students
encounter repair issues, but I assumed keeping residence halls
clean and running smoothly
would be relatively simple.
Now that I’m almost done with
my ﬁrst year at GW, I’ve realized that not only is FixIt a constantly utilized resource, it’s an
imperfect system.
A month after I moved into
Thurston Hall, I ﬁled a FixIt
request because the fuse in my
room blew and my three roommates and I lost power in every
outlet. FixIt classiﬁed it as an
“emergency” and was guaranteed that the problem would
be addressed within 24 hours.
The FixIt electrician came two
and half days later. Those few
days were uncomfortable, but
in comparison to what I’ve seen
other people go through, my
experience seems pretty tolerable.
Although FixIt can’t be
blamed for not being able to get
to every emergency within a
day, there are steps GW should
take to streamline the maintenance system. When students
ﬁle FixIt requests, they should
be able to send the form directly to the type of worker who
would handle their speciﬁc issue – such as an electrician or a
plumber.
GW students have shown
their discontent with the FixIt
system in the past. Students
have expressed concern about
mold and fungus in their bathrooms, claiming that maintenance crews were dismissive of
their pleas for repair. Munson
Hall rooms had issues with

I

Illustration by Emily Robinson
cockroach infestations that stu- if the issue is an emergency –
dents claim were not handled which FixIt deﬁnes as “a probproperly, forcing them to re- lem that will jeopardize a perlocate to other residence halls. son’s safety, cause damage or
Issues with the FixIt system loss of property or will signiﬁhave even contributed to po- cantly disrupt regular Universitential lawsuits, when a student ty activities” – then the student
suﬀered from severe allergies can call the FixIt helpline and
caused by a pigeon’s nest in the that issue is supposed to be revents in her room in Munson solved within 24 hours.
Hall.
Due to the conditions of our
older residence halls and likely
limited maintenance staﬀ, students shouldn’t expect that the
Rachel Armany
wait times we’re told are exWriter
act. Some of that time could be
eliminated if the second step of
the process were done by the
Currently, the FixIt system students. Requests that require
works by a student submit- a professional technician, carting a request through the fa- penter or plumber should be
cilities website. Then the ticket submitted by students directly
is received by the Division of to that staﬀ person, instead of
Operations, which reviews the applying on the general FixIt
request and delegates it to a form. Instead of having the
specialist. Instead of this chain operations division delegate
communication system, stu- requests, they could simply
dents should be able to forward approve of a student’s appeal
their FixIt requests directly to to a speciﬁc maintenance crew
the relevant maintenance work- member in the request. In a
ers. This will cut down the time case where the student makes
in between the FixIt request and a mistake about their issue, the
the crew member response. The team could make the approprimajority of requests are taken ate changes and forward the
care of within eight days, and form to the correct maintenance

worker.
GW’s current method for
responding to maintenance requests is common at many universities. For example, Pennsylvania State, New York and
Georgetown universities all
oﬀer the same online form for
ﬁling repair requests. From my
experience at GW and the similar sentiments of Georgetown
students, this combination of a
high volume of repair requests
and an ineﬃcient response process calls for a diﬀerent reporting method. Having older and
highly populated residence
halls like Thurston, JBKO and
Munson halls – which need serious renovations to begin with
– can lead to complicated FixIt
requests that the operations
team must sort through all at
one time, which results in longer wait times.
In response to the continued problems with the FixIt system, the University has focused
on decreasing the volume of
requests sent in by students. Ofﬁcials have argued that many
students ﬁle FixIt requests for
problems they can solve themselves, like a clogged toilet. But
serious maintenance requests,
like mold and blown fuses,
can’t be ﬁxed with a “how-to”
guide.
FixIt’s problem could be
that there are too many FixIt
requests ﬁled for the maintenance crews to realistically respond in eight days or less – or
24 hours for emergencies. But if
students were allowed to reach
out directly to the person that
can help them, it could shorten
the wait time and improve the
system
—Rachel Armany, a
freshman majoring in journalism, is a Hatchet opinions writer.

Legacy, donating applicants shouldn’t get
preferential treatment

t’s no secret that many universities, including GW,
take an applicant’s ability
to pay tuition into consideration when reviewing applications. Recently, The Washington Post reported that the
University of Virginia also
has a “watch list” for VIP applicants. This list includes past
and potential donors so that
admissions staﬀ can give certain students special consideration. Included on the list was
a student who was initially
denied admission to UVA.
The student’s ﬁle had several
notes on it, including “$500K,”
“must be on waitlist” and “accept if at all possible.” The
ﬁnal admissions decision for
this student is unknown. But
with this sort of preference
toward donors, a student rejected at a few of their “reach
schools” – like I was – can’t
help but wonder if giving a
sizable donation would have
pushed them over the edge to
be admitted.
Unfortunately, this practice of accepting students who
are likely to donate or have ties
to the university is not unique
to UVA. It’s part of a larger
culture in college admissions
coined as “aﬃrmative action
for the rich” in an anthology
edited by Richard Kahlenberg.
Universities, including GW,
should be more transparent in
their admissions process and
shouldn’t base decisions on
factors applicants can’t control, like the wealth of their
families, but rather on their
merit.
In 2013, GW faced backlash when it was revealed
that oﬃcials had been incorrectly claiming the University was need-blind. Instead,

admissions oﬃcers were quietly putting qualiﬁed students
who needed more aid on the
waitlist and accepting wealthier students in their places.
More recently, the University
has been criticized for lacking economic diversity in the
student body. Ethically questionable admissions practices,
like the method at UVA and
preference for legacy students
– those who are related to an
alumnus – create a cycle of accepting wealthy students.

Kelly Skinner
Writer
If I had done more research on GW and found out
about the 2013 admissions
scandal when I was applying to the University in 2015,
I would have seriously reconsidered submitting my application.The ﬁnancial reality
forcing GW to be need-aware
is unfortunate but understandable, due to the fact that
GW is 60 percent reliant on
tuition dollars for its operating budget. But when GW lied
about this policy, the issue was
their dishonesty and coverup.
If a story had broken that GW
was engaging in similar conduct as UVA, it would have
also made me reconsider my
choice of university. Universities operate as businesses and
need money to stay open, but
blatantly factoring in the size
of students’ donations when
reviewing applications is
wrong. By engaging in ethically murky behavior, GW risks
alienating applicants.
I come from a family that
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has never donated to a university and believes GW’s high
cost of attendance is enough
money for them to give. My
parents went to local universities, which I personally never
considered as options, so the
legacy preference was out of
the question. Donations are
important to the University
and I am grateful to those that
have given money so that students can receive scholarships
and programs can be funded.
But donations are gifts. They
are not bargaining chips and
should not be treated as such
in the admissions process.
Universities often publicly
proclaim the need for diversity
and even implement programs
to achieve it. GW adopted a
test-optional admissions policy
in 2015 in an eﬀort to attract
more low-income and racially
diverse students. But GW still
gives preference to legacies
who are seen as more likely to
donate, making these eﬀorts
for diversity seem like part of a
public facade. A preference for
legacies and donors not only
prevents us from improving
economic diversity at GW, but
often racial diversity. Underrepresented minorities make
up 12.5 percent of the applicant
pool at selective schools, while
they make up only 6.7 percent
of the legacy pool, according to
Business Insider.
Some see race-based afﬁrmative action as a counter
weight to aﬃrmative action
for the elite. But applicants
should be judged on merit
alone. Race-based aﬃrmative
action is meant to even the
scales against the opportunities wealthy whites may get.
But this only makes assumptions that certain people are

disadvantaged based on the
single factor of race and tends
to help upper middle class minorities instead of the low income students it was intended
for. For example, the policy
can be unfair to lower class
white or Asian students who
do not have access to expensive academic resources and
can be put at a further disadvantage since other racial and
socioeconomic groups are given a boost. The beneﬁciaries of
legacy and donor preferences,
whether they are oﬃcial or
unoﬃcial policies, have likely
been privileged enough to attend top-notch private universities and have been handed
all the tools necessary to succeed without mom and dad
pulling strings in the application process.
Many universities cite ﬁnances when explaining the
need for special treatment to
applicants with families likely
to donate. But universities,
like Massachusetts Institute of
Technology, that do not give
legacy preference have not
faced ﬁnancial challenges despite a meritocratic approach
to admissions, nor has the
reputation as a top-tier university been tarnished. Although
we have no way of knowing whether GW is guilty of
similar practices to UVA, the
University shouldn’t be afraid
to move closer to a more meritocratic admissions process.
Rather than hurting the University, the approach may attract more applicants because
it will make GW stand out as
one of the few universities
with true integrity.
—Kelly Skinner, a freshman
majoring in political science, is a
Hatchet opinions writer.
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SCENE
THIS WEEK

MONDAY NIGHT TRIVIA

31ST ANNUAL FILMFEST DC

DIRTY LAUNDRY SHOW

Compete in five rounds of trivia
that cover everything from
history to movies.

Sit back and watch a variety of
innovative films as they’re
presented to the D.C. community
for the first time.

Laugh out loud at hilarious
comedians airing their craziest
dirty laundry.

Buckeye + Bear
April 17 • Free

WHAT’S TRENDING
THIS WEEK

E Street Cinema
April 20 • $13-$14

Drafthouse Comedy
April 22 • Free (with ID)

#Televisionin4words

Corcoran senior develops virtual reality game for children with autism
MATTHEW DYNES
REPORTER

On the first day of
elementary school, students arrive clutching
their backpacks and shaking with nerves. They are
then often asked to write
their name on the board
and say a few things about
themselves. Although this
may seem unthreatening,
it can be debilitating for
children with autism and
social anxiety.
Jack Mead, a 23-yearold digital media design
undergraduate
student
at the Corcoran School of
the Arts and Design, created a virtual reality program in which players
complete tasks, like those
students must complete
on the first day of school,
to help children with
anxiety and autism communicate. Mead’s project,
titled Spectrum, is now
being presented at NEXT,
the Corcoran School’s senior thesis exhibit that includes student-produced
digital art, paintings and
sculptures.
The exhibition opened
last week and will remain
open until May 21, according to the Corcoran’s
website, with thesis presentations given April 12,
May 5 and May 6.
Spectrum is a virtual
reality simulation that
recreates the anxious environment of a classroom
as a form of mental health
treatment for children
that have social anxiety.
In the simulation, players
get to experience life as a
new student on the first
day of school and must

complete tasks children
might struggle with, like
choosing a partner for a
project or talking about
themselves.
Mead said his intention was to create a program that could be used
in children’s counseling
to make sessions more
engaging. Children can
overcome fears of anxiety
in the safe environment
of virtual reality without
feeling like they are in
therapy.

“You kind of
lose yourself in
it and become
absorbed into
the game."
JACK MEAD

Corcoran School senior
“You kind of lose
yourself in it and become
absorbed into the game,”
he said.
Mead said the program could have helped
him deal with the severe
social anxiety he has had
since childhood. After attending eight schools in
three different countries,
Mead’s difficulty with introductions at school became the inspiration for
Spectrum.
The game’s objects
and colors are crisp and
bright, and the teacher
and students are designed
as robots to be expressive
and unthreatening, he
said.
Spectrum is unfin-

BRIDIE O’CONNELL | HATCHET PHOTOGRAPHER
A student at the Corcoran School of the Arts and Design created a virtual reality program to help children with anxiety and autism
communicate for his senior thesis project.

ished, but Mead said he
is interested in further
developing it and is currently “talking to different people,” like experts
on autism and psychology, to make sure it works
for children.
As an art student,
Mead said he had no programming knowledge prior to experimenting with
virtual reality through this
project, but he attended
virtual reality talks where
he realized that he could
use this program as an artistic medium.

Mead said he found a
partner in his friend Albert Tang, a University of
Maryland student majoring in computer science,
in February after consulting with him for programming pointers.
Tang said that he
became
“immediately
hooked” on the immersive aspect of virtual reality when he tried out the
headset.
“It really felt like I was
a kid again playing video
games for the very first
time,” Tang said.

METRO MONOPOLY:
BRIDIE O’CONNELL &
CATHERINE MORAN
REPORTERS

Sometimes living in the District can
be anything but sweet. With ice cream
shops scarcely scattered around the
city, it can be difficult to find a place to
satisfy your sweet tooth.
Here’s the scoop on where to get an
ice cream fix – all just short Metro rides
from campus.

Tang said that they
spent two nights a week
for two months at Mead’s
house developing the
game and “pulling lots of
all-nighters.”
At the exhibit last
week, Tang demonstrated
the program and spectators viewed secondhand
what he saw in the headset on a TV monitor.
The objectives in Spectrum become increasingly more difficult just
as they would in a traditional video game, Tang
said. He said that tasks

like making new friends,
a “bully bot” simulation
and conflict resolution are
planned for future iterations of the program.
Matt
Guastaferro,
Mead’s adviser and an adjunct professor of design,
said he was impressed
with Mead’s work interviewing experts in virtual
reality and psychology to
prepare for his project.
“I think Jack has done
a really awesome job with
something that has potential to have a huge impact
on society,” he said.

GET THE SCOOP ON
D.C.’S BEST ICE CREAM
Trickling Springs Creamery
1309 Fifth St. NE
Nearest Metro stop: NOMA

Take a 30-minute Metro ride, and you’ll be at a quaint ice cream shop with homestyle flavors. Trickling Springs Creamery is tucked away in the back corner of Union Market amid various restaurants, farm
stands and butcher shops.
Trickling Springs offers 16 flavors, as well as chocolate and vanilla soft serve and rootbeer floats. You
can get one scoop on a cone for $3.95, a rootbeer float or milkshake for $5.95 and add a waffle cone or bowl
for just $1 extra.
The Java Cookie is filled with big chunks of Oreo cookie that are paired with a robust coffee flavor.
Another favorite recommended by the shop’s staff is the Peanut Butter Chocolate, which tastes just like a
Reese’s Peanut Butter Cup with a rich chocolate flavor and peanut butter swirl.
In addition to their tried and true favorites, the shop has rotating seasonal flavors. The springtime
special lemon tastes just like a sweet lemon cake.

Dolci Gelati

420 Eighth St. NW
Nearest Metro stop: Mt. Vernon Square

Nicecream

2831 Clarendon Blvd., Arlington, Va.
Nearest Metro stop: Clarendon
Head across the Potomac River for a one-of-a-kind dessert experience at Nicecream. Nicecream promises to wow
you with its creamy, dense ice creams made with liquid nitrogen right before your eyes.
You can sit at one of the small round tables that dot the
store and watch as employees pour the ingredients for your
chosen flavor into one of six slow-churning mixers. Then the
magic happens as employees pour liquid nitrogen into the
mixer, which covers your ice cream and swoops gracefully
around to create a foggy cloud around the countertops from
the liquid nitrogen freezing.
The store has a fun and welcoming atmosphere with
modern mint green and coral-colored walls. On one wall,
“Nicecream” is spelled out with elements from the periodic
table as a reminder that your dessert is also a chemistry experiment.
The ice cream comes in six flavors with one- and twoscoop sizes. The honey and lavender flavor paired nicely
with the lemony jenny flavor in a regular size ($5.99 for two
scoops) was a mouth-watering combination of two light
spring-appropriate flavors. This ice cream melts quicker than
dairy ice cream, so be sure to eat fast.

For an upscale dining atmosphere, grab
dessert at Dolci Gelati in Logan Circle. The two
gaudy, sparkling chandeliers and eye-popping
lime green walls sprinkled with Italian words
in black cursive are dazzling. Outside, white
French bistro chairs sit under trees entwined
with twinkle lights.
At Dolci Gelati, you get the fanciful European aesthetic and numerous dessert options,
ranging from cannolis to vegan gelato.
I enjoyed the customizable mini pops
($1.81), which came at a great price and allows
you to call the shots on what sweet treat you
would enjoy. You get to choose the flavor of a
small gelato cube on a stick then it is dipped
into dark, milk or white chocolate sauce. Finally, the pop is finished off with one of eight
toppings, which include chocolate sprinkles,
toasted coconut and pistachio.
Dolci Gelati is the perfect place to enjoy a
scoop while studying, with options to sit outside or inside at the wooden counter by the
window overlooking a quaint street.

Goodies Frozen
Custard & Treats
At Goodies, you’re always in for an adventure. The food truck travels across the District,
stopping at places like Navy Yard, L’Enfant
Plaza and Chinatown. The truck, lovingly nicknamed “Gigi” by its owners, is a 1952 step van
restored to its original condition, painted white
and bright blue.
The turtle pecan sundae, one of Goodies’
most popular items, includes Wisconsin-style
homemade vanilla bean frozen custard, chocolate syrup, caramel sauce, roasted pecans and
whipped cream. Unlike typical ice cream, custard has more than 10 percent butter fat content and is also made with egg yolk, making it
creamier, richer and denser than your average
scoop.
One of the most popular items at Goodies
is the donut custard sandwich. To make this
unique dessert, Goodies cuts a donut in half,
scoops a generous amount of frozen custard
between the halves and tops it off with copious
amounts of caramel or chocolate sauce, depending on the type of donut. The massive treat is
hard to eat alone, but it’s perfect to share with
a friend.
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THE

GAMES
NUMBER
CRUNCH

BASEBALL

SOFTBALL

Hot off a two-win series last
weekend, the Colonials return
home to face the Eagles in a
midweek matchup.

The Colonials round out their
seven-game homestand in a
doubleheader against their
cross-town rivals.

vs. Coppin State
3 p.m. Tuesday

OF THE WEEK

19.3

vs. George Mason
2 and 4 p.m. Wednesday

Graduate student forward Tyler Cavanaugh's points per game during
the Portsmouth Invitational Tournament last week

Softball pair plays their way into program history
BARBARA ALBERTS
STAFF WRITER

When first-year head
coach James DeFeo took
the helm of the softball
team this season, he didn’t
anticipate inheriting two of
the best players in program
history.
A combined 18 program
records are held by two Colonials – senior shortstop
Megan Linn and junior
pitcher Sarah Costlow.
DeFeo said that the veteran players – who hope
they can drive their team
to a second straight playoff
appearance – have stepped
up as leaders on and off the
field.
“Megan and Sarah,
those are two of the best
you could have to lead your
team, especially coming
in as a new coach,” DeFeo
said. “They’re locked into
the games and they just really are good teammates as
well as great players.”
Linn was named Atlantic 10 Player of the Week
last Monday and captured
the all-time career hits record this season in a game
against Coppin State April
5. With 224 career hits, Linn
snapped previous record
holder Victoria Valos’ (‘15)
206 hits.

“I always saw the
plaque in Smith with all
the records,” Linn said. “I
wanted to have my name
on that.”
The Corona, Calif. native also leads the program in career steals and is
ranked second for both runs
scored and doubles, and
tied for third in triples.
The Colonials currently
own the best team batting
average in the A-10, hitting
.309. Linn sits at .378 this
season.
Linn first stepped up to
the plate when she was six
years old, following in the
footsteps of her brother and
father, she said.
“My dad played baseball in college and my
brother played baseball
growing up,” Linn said. “So
I wanted to be like them
and play.”
Linn said that as a freshman at GW, she wanted
to help the team improve
and be the “turning point”
for the program. During
her freshman season, she
was named to the A-10 AllRookie Team and the A-10
All-Conference
Second
Team.
The shortstop has become a defensive asset for
the Colonials, DeFeo said.
“Megan’s really a huge

leader on the defense,” he
said. “She pretty much runs
the defense out there at
shortstop.”
On the mound, Costlow
has done her fair share of
record breaking. The junior
is the program leader for
single-season wins (16) and
tied for most single-season
starts (30).
The Riverside, Calif. local ranks fourth all-time in
single-season appearances
(37), third for complete
games, fourth for innings
pitched and seventh for
shutouts (3). She owns the
third-highest career ERA
(3.31) and ranks third in
wins.
Costlow
took
the
mound when she was
seven years old after playing T-ball for three years. It
was the ability to control the
game that initially hooked
her on pitching, she said.
“Being able to be such a
pivotal player and control
the tone of the game. I just
fell in love with the challenge,” Costlow said.
Costlow,
who
has
thrown more than 378.2 innings over the span of her
three-year career, said she
has had to battle through
fatigue to keep throwing
strikes.
“I’ve really had to just
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Senior shortstop Megan Linn swings at a pitch during softball's game agaianst Saint Louis Saturday. She holds the program record for hits, including 51 so far this season.

dig deep and learn to push
my legs through in later
innings and the second
game,” she said.
Costlow was named
to the A-10 All-Rookie
Team as a freshman. As
a sophomore she led the
pitching staff with 34 appearances, including 30
starts.
Costlow has used her

experience to guide younger pitchers this year, DeFeo
said.
“Sarah’s really taken
hold of our entire pitching staff,” DeFeo said. “We
have a lot of freshman pitchers and underclassman that
really didn’t throw too
much.”
Both Linn and Costlow share a common goal:

Women’s lacrosse falls short on Senior Day

making it back to the A-10
Championship.
For Linn, that goal is
even more important as it’s
her final year donning her
GW jersey.
“I would like to be remembered as just a good
person and a good leader,”
Linn said. “Just the player
that would always come
through.”

IN BRIEF

MATT CULLEN

Two Colonials compete
at gymnastics NCAA
championship
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After lacrosse led 7–6 at the
break Saturday afternoon, VCU
freshman midfielder Keriann
McTavish gave her team its first
lead of the second half with a
free position shot to the back of
the net with 11 minutes remaining on the clock.
Following the longest scoring drought of the game, McTavish beat GW’s netminder
on another shot – extending
the VCU advantage to 14–12
and eliminating the Colonials’
momentum with less than four
minutes to play.
The Rams (6-8, 2-4 A-10)
didn’t allow a comeback as
they defeated GW (2-11, 1-5
A-10) 15–13 on Senior Day to
even up the all-time series at
1-1 after the Colonials found
the upper hand last season.
“For us as the coaching
staff it is disappointing that we
can’t find a way to tap into that
potential and help them break
through,” head coach Tracy
Coyne said.
The loss extended GW’s
losing streak to five games for
the second time this year and
sinks the Colonials’ record to
second-worst in the Atlantic 10.
Despite the team’s struggles, Coyne said she was proud
of how her team has kept
games close – now dropping
three consecutive games by a
margin of only two goals.
Coyne said that the team

KEEGAN MULLEN | HATCHET PHOTOGRAPHER
Senior Bailey Forcier fights for the ball during lacrosse's Saturday game against VCU. She tallied one
assist during the 15–13 loss.

kept playing at full energy until
the final whistle.
“When I called the last
timeout I think the team was
really invested and committed
to the strategy,” she said. “They
went out and gave it their all.”
GW was outmatched by
both the Rams defense and an
impressive individual effort by
VCU redshirt sophomore midfielder Sky Hyatt.
GW put pressure on the

Rams defense in the first half,
forcing VCU’s goaltender to
make several difficult stops.
Hyatt led the Rams’ offensive display throughout the
day, scoring a game-high six
goals and constantly causing
trouble for the Colonials defense.
GW brought the score to
3–1 after goals by senior midfielder Shea Cassidy and senior attackers Michaela Lynch

and Cassidy Shollenberger in
the opening 10 minutes of the
game.
The Rams scored less than
a minute into the second half –
tying the game at seven – but
conceded two straight goals to
Cassidy and Shollenberger.
GW held that lead for more
than 10 minutes and didn’t allow VCU to take the advantage
until McTavish’s goal late in the
period.

For the first time in gymnastics program history, the team sent two athletes
to nationals last week.
Senior Chelsea Raineri and junior
Cami Drouin-Allarie both competed
Friday as individuals in the 2017 NCAA
Gymnastics Championship. This is Drouin-Allarie’s second career appearance
after qualifying for the competition as a
freshman.
After qualifying with the event’s top
score at the Morgantown Regional, Raineri competed in the vault at nationals.
She scored a 9.7875 and came in 53rd
place in her only event.
Drouin-Allarie competed as an allaround gymnast, scoring 9.8000 in the
vault, 9.7375 in the uneven bars and
9.6375 on the balance beam. In the floor
exercise, her strongest event, she scored
a 9.8500 and tied for 46th.
Out of the 39 individual all-around
competitors, Drouin-Allarie finished
in 34th place with a combined score of
39.0250.
University of Oklahoma took home
the overall national title for the second
straight year, with an overall score of
198.3875. Florida sophomore Alex McMurtry came in first place for individual
all-around, defeating former Olympians Kyla Ross and Madison Kocian of
UCLA.

–Eva Palmer

