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CHC LEADER’S SUDDEN
DEPARTURE JOLTS
TURBULENT OFFICE
CAYLA HARRIS &
LIZ KONNEKER
ASSISTANT NEWS EDITORS

After the sudden resignation of the Colonial
Health Center’s leader,
students and oﬃcials are
divided over the future
of one of the University’s
most heavily-scrutinized
oﬃces.
Glenn Egelman, the
ﬁrst associate dean for the
Colonial Health Center,
submitted his resignation
Sept. 22 after six months in
the role, the latest in a series
of abrupt departures from
the University’s health
center in recent years. Oﬃcials said the transition will
not aﬀect the CHC’s ability to care for students, but
student advocates were
alarmed by Egelman’s
sudden exit and concerned
about new leadership in
the oﬃce.
Danielle Lico, the associate dean of students, will
serve as the interim leader
of the center, oﬃcials announced last week.
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Athletic director Patrick Nero, who was named in the lawsuit,
stands on the sidelines at the Smith Center in November 2016.

GW faces federal
lawsuit for pay
discrimination
JUSTINE COLEMAN &
MATT CULLEN
HATCHET EDITORS

A federal workplace
discrimination agency is
suing GW after an employee claimed the athletic
director paid her about
$40,000 less annually than
a male coworker in a similar position.
The U.S. Equal Employment Opportunity Commission filed the suit after
Sara Williams, the former
executive assistant to the
athletic director, submitted a complaint alleging
the University violated the
Equal Pay Act and Title
VII — which prohibits employee sex discrimination,
according to a complaint
filed in D.C.’s U.S. District
Court Tuesday.
Workplace
discrimination experts said these
lawsuits are rarely filed by
the EEOC, a federal group
responsible for enforcing
employment discrimination laws, and only come
after the commission conducts their own investigation. The EEOC filed five
suits nationwide citing
Equal Pay Act violations in
fiscal year 2016, according
to the commission’s most
recent data.
The EEOC alleged that
Williams made at least
$39,000 less each year than
a male employee with a
“substantially equal” position while working for athletic director Patrick Nero
between August 2014 and
December 2016. Williams
was then discouraged from
applying for a higher-paying job after being told by
University personnel it
was created explicitly for
the male coworker, accord-

ing to the complaint.
The EEOC is requesting the court order GW
to end all discriminatory
practices against women,
including those related to
compensation and business opportunities. The
commission also wants
the University to pay back
wages, benefit losses and
damages to Williams in an
amount that will be determined at trial, according to
the complaint.
“Defendant has unlawfully discriminated against
Charging Party by failing
to provide her with promotional
opportunities,
subjecting her to disparate
terms and conditions of
employment and depriving her of employment opportunities and advancement because of her sex,”
according to the complaint.
University
spokeswoman Maralee Csellar
declined to comment on
the specific case, citing
a University policy not
to comment on pending
litigation, but said the
University had not been
served the complaint by
the EEOC as of Thursday.
“It is important to note
that complaints filed in
court represent only one
side of the story,” Csellar
said in an email. “The University will respond as appropriate.”
The
Hatchet
also
reached out to Nero
through an athletic department spokesman, who
referred to Csellar ’s statement.
Kimberly Smith-Brown,
the director of communications for the EEOC, said in

SEPTEMBER 2015
Silvio Weisner resigns
as MHS director after
officals find he is not
licensed to practice
psychology in D.C.

Egelman was hired following at least a 10-month
search. He was the ﬁrst to
serve in the director position after mental and physical health components
were combined into one
unit following staﬀ layoﬀs
in May 2016.
In multiple interviews
last week, Egelman was
cryptic about the reasons
behind his departure, saying in an interview last
Monday that “things speak
for themselves.”
He said in his short tenure in the role, he had begun to develop a plan for
the center to incorporate
more student feedback and
increase communication
between the various components of the oﬃce.
“I think this was a really solid vision and an
important vision for both
quality and accessibility of
healthcare to the students
on campus,” he said. “I
think it’s a very important
position, but diﬀerent campuses will do things diﬀerently.”
Following Egelman’s

JANUARY 2016
The Colonial Health
Center opens in the
Marvin Center after
a push from students
to centralize services.
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Chua said.
Noah Wexler, a junior
and member of Care for
GW, a student group working with the SA and the
CHC to lower health insurance costs for students,
said Egelman was excited
to start the student advisory committee and to make
changes to the center. He
said it was a “huge shock”
when he left.
“I don’t think anybody
would have been that
gung-ho about these issues and then just resigned
for better career options,”
Wexler said.

MAY 2016
Officials announce the
new CHC executive
director position to
oversee all of GW’s
health services.

erans services and helped
develop the CARE network, which connects students seeking help with a
number of support oﬃces,
Konwerski said she had
experience with mental
health and other issues relevant to the CHC.
He said the University
will likely not search for a
new CHC director for at
least the next few months
while oﬃcials evaluate the
leadership structure of the
center.
Wexler said Egelman
was committed to overhauling the CHC by ﬁxing

MARCH 2017
Glenn Egelman, who
oversaw health services
at five universities, is
named the first director
of the CHC.

SEPTEMBER 2017
Egelman unexpectedly
resigns as CHC director,
declining to explain why,
but says “things speak
for themselves.”

YONAH BROMBERG GABER | GRAPHICS EDITOR

Peter Konwerski, the
dean of student aﬀairs, repeatedly declined to comment on the speciﬁc circumstances surrounding
Egelman’s resignation. A
University spokeswoman
said last week he left “to
pursue other career opportunities.”
“People make choices
about where they want to
go and what environment
they want to be in,” Konwerski said in an interview.
“We want everyone to feel
like they ﬁnd the right
place.”
He said Gillian Berry,
who has led Mental Health
Services since 2015, and
Isabel Goldenberg, the
medical director, will continue to run the day-to-day
operations of the health
center. Egelman served in
an administrative support
role and didn’t treat patients, he added.

See DEPARTMENT Page 8

‘A huge shock’

sudden departure, some
student leaders said their
collaborations with the
center have been delayed.
Student
Association
President Peak Sen Chua
said the SA had been working with the CHC over the
past several months to
launch a student advisory
council that would include
student voices in the health
center’s decision-making
processes, allowing them
to meet regularly with administrators working in the
center.
“I think student health
has always been a big issue to students, and there
are obviously many ways
in which the student voice
could be used to improve
the health system here at
GW,” he said.
The council was initially set to start its work next
month, though it will likely
be at least slightly pushed
back following the “sudden” transition period,

Concerns about new
leadership

Konwerski said Lico
– who also has administrative roles in Student
Grievance Procedures, the
Oﬃce of Student Rights
and Responsibilities, the
Oﬃce of Military and Veteran Student Services, Colonial Inauguration, Student Support and Family
Engagement and ﬁnance
and administration in the
Division of Student Aﬀairs
– will not be spread too
thin by also taking on the
leadership of the CHC.
“We’ve really thought
a lot about that in terms of
the alignment of her portfolio,” Konwerski said.
“I think the reality is that
when we think about our
managers they do have to
juggle a lot but the reality is
that we want them to prioritize.”
Because Lico already
works with students in vet-

aﬀordability and communication issues within the
department.
“Glenn was a huge
breakthrough, just the fact
that he got hired and somebody was in charge of the
CHC who put student issues ﬁrst and foremost,”
Wexler said. “I think it’s
going to be a lot harder to
have an extremely vocal
voice with as much weight
institutionally as he did
without him there.”
Dylan Roby, the chair
of the department of health
services administration at
the University of Maryland, said the director of
student health services
should have clinical experience to give adminstrators
a better understanding of
the health center and how
to address student health
needs.
Egelman, who is also a
See RESIGNATION Page 2

Drug law referrals plunge nearly 50 percent in four years
JUSTINE COLEMAN
ASSISTANT NEWS EDITOR

In the past four years,
the number of disciplinary
referrals for drug law violations on the Foggy Bottom
Campus has plummeted by
nearly half.
GW documented 147
drug law referrals on the
Foggy Bottom Campus in
2016 – about a 45 percent
drop from the 268 recorded
in 2013, according to annual
security reports, the most recent of which was released
Friday. The University’s top
security oﬃcial credited drug
education programs for the
decrease, but experts said a
change in drug enforcement
could explain the signiﬁcant
drop.
GW deﬁnes drug law
abuse as producing, distributing and using controlled
substances or devices used to
prepare or take illegal drugs.
A drug violation referral does
not result in an arrest, but it
typically sends oﬀending students to the Oﬃce of Student
Rights and Responsibilities to
be sanctioned.
Darrell Darnell, the senior associate vice president
for safety and security, said
the decline in violations could
be attributed to eﬀective University drug education pro-

grams. He said the decrease
in drug violations was the
most “satisfying” change in
the security report this year.
“I think it’s part of education and outreach that we do,
trying to educate students on
using illegal drugs and again
the fact that more students
have decided not to do that –
it’s not any policy change on
our part and how we enforce
the law,” he said in an interview.
During the last academic
year, the Division of Student
Aﬀairs hosted 82 programs
on alcohol violations, ﬁre
safety, personal safety and
crime prevention. The University Police Department
has also staged about 200
crime prevention and general
security and safety awareness
presentations, according to
the report.
The Health and Emergency Management Services
– a branch of the safety and
security division – held 39
educational programs last
academic year and oﬀers
surveys and meetings where
students can evaluate their
use of alcohol and drugs, according to its website.
The federally mandated
annual security report – released each September – analyzes the number of reported
crimes on each of GW’s campuses over the past three

Disciplinary referrals resulting from drug law violations
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Source: Annual Security Report 2016, 2017

years.
The referrals include cases handled both by UPD oﬃcers and the Metropolitan Police Department. While drug
referrals handled by UPD
have decreased, referrals involving MPD have jumped
from zero in 2014 to ﬁve in
2015 to 13 last year, according
to the security report.
Darnell attributed the
jump in MPD referrals to
student confusion regarding
marijuana drug law changes
in D.C.

5

UPD referrals
MPD referrals

MARYGRACE ARNOLD | HATCHET DESIGNER

Marijuana was decriminalized in D.C. beginning in
2014, but oﬃcials have continued to follow federal laws
banning the use and sale of
the drug, despite the city’s
action.
“Some students just don’t
understand what the distinction is, and they just ﬁnd
themselves in a diﬃcult situation,” he said.
Usually, referrals to MPD
occur when students are
found to be in possession of
more marijuana than allowed

under D.C. law, he said.
People over age 21 can only
possess up to two ounces of
marijuana in the District.
Drug violation referrals
on the Mount Vernon Campus have also dropped by
more than 80 percent in the
last year. Referrals decreased
from 21 in 2015 to four last
year, according to this year’s
security report.
Previously, the referrals
on the Mount Vernon Campus stayed between 19 and
21 violations each year be-

tween 2013 and 2015. All of
the violations were reported
to UPD, according to the security report.
While referrals to SRR
continue to decrease, arrests
for drug use on the Foggy
Bottom Campus rose from six
in 2015 to 11 in 2016. The increase brings the drug arrests
back to the level they were in
2014. UPD made all but one
drug arrest in 2014, but since
then, city police have made
every drug arrest, according
to the report.
Experts said generally
at universities, a decrease in
the number of drug referrals
means police are encountering fewer drug cases, but not
necessarily that illegal drug
use is decreasing. Local drug
law changes can also impact
the number of referrals, they
said.
Over the summer, the
University announced that
students who allegedly violated alcohol and drug policies could now enter a GWsponsored recovery program
instead of facing SRR sanctions.
Aran Mull, the deputy
chief of police at the University of Albany, said the best
case scenario is that a university has made eﬀorts to
See DRUG Page 5

News

SNAPSHOT DEREK LONG | STAFF PHOTOGRAPHER

OCTOBER 2, 2017 • Page 2

CRIME LOG
HARASSMENT

2108 G St. NW (Building P)
Unknown – Unknown
Case closed
A staff member reported to the
University Police Department that
she received an anonymous copy of a
spring course evaluation form that had
a racial slur written on it. The form had
no identifying information on it.
No suspects or witnesses

DISORDERLY CONDUCT

Support Building
9/18/2017 – 2:45 p.m.
Case closed
UPD responded to a report of an individual acting in a disorderly manner
and refusing to leave the building.
Responding officers were advised that
the individual was a former employee.
UPD officers escorted the individual
out of the building and issued a barring notice.
Subject barred

MP Gay congratulates her dachshund, Freddie Von Ruff, for winning the third heat in the annual Wiener 500 Races at Yards Park.

VISUALIZED

YONAH BROMBERG GABER | GRAPHICS EDITOR

ROBBERY PICK POCKET

Public Property on Campus (2200
Block of I Street NW)
9/20/2017 – 12:15 p.m.
Case closed
UPD and the Metropolitan Police Department responded to a report of a robbery that occurred outside Beefsteak. A
witness started to chase the suspect and
the suspect dropped the wallet and fled.
UPD did not receive information about
the suspect.
No identifiable subject

Corporate
HURRICANE
RELIEF

HARVey

Cash donations and grants speciﬁcally
earmarked for relief for each storm, as
reported by corporations to the U.S.
Chamber of Commerce Foundation.

LIQUOR LAW VIOLATION

Bell Hall
9/16/2017 – 5:30 a.m.
Case closed
While on patrol, a UPD officer observed an intoxicated student in the
lobby of Bell Hall. The female student
was assessed by EMeRG and transported to the GW Hospital emergency
room for medical treatment.
Referred to DSA

$170 million

IRMA
$76 million

MAria
$27 million

—Compiled by Justine Coleman

Egelman’s resignation marks latest abrupt health center deperature
From Page 1
medical doctor, worked at
or oversaw medical services
at five universities before
coming to GW and advised
universities as a healthcare
consultant for several years.
Lico has spent her career in
student affairs but studied
psychology and sociology at
GW, according to her LinkedIn page.
“I would be a little bit
worried about having a
health center director not
come from either health care
administration or the physician world,” he said. “They
really wouldn’t have an idea
what they’re getting into.”
But Alan Sager, a professor of health management at
the Boston University School
of Public Health, said put-

ting another administrator
in charge of the health center
may be appropriate if, like in
GW’s case, the role did not
deal directly with patient
care.
“If there are concerns
about the level of clinical
standards of care at the student health service, then
clinical consultation or a look
at someone qualified to look
at the clinical side would be
helpful,” he said. “In the absence of concerns about quality of care problems, the job
would be principally administrative.”

A turbulent office

Egelman’s departure is
the latest sudden exit from
GW’s medical services which
has been plauged by scandal
and high-turnover for years.
Egelman was the first to

take on the role of handling
all aspects of the CHC, including mental and physical
health services. The change
to combine all aspects of the
CHC was first announced in
May 2016 after budget cuts.
The former director of
Mental Health Services was
found not to be licensed to
practice psychology in the
District in 2015, and then
three staffers in the MHS office were simultaneously unlicensed that year.
The previous head of
what was then the University
Counseling Center resigned
in 2011 following allegations
of unprofessional workplace
behavior and incompetent
leadership.
After three students died
by suicide on the Mount Vernon Campus in 2014, officials
boosted the budget for the

counseling center by $150,000
and hired more specialized
counselors. The family of
one student sued the University claiming negligence after
the student visited Mental
Health Services twice in the

“

and diverse environment.
But still students have
pushed for changes in the office and reforming the health
services has become one of
the most popular issues taken up candidates during SA

who come from either medical and administrative backgrounds.
“Perhaps when you hire
someone they come in thinking they can make change
within a certain environment

I would be a little bit worried about having a
director not come from either health care
administration or the physician world. They
really wouldn’t have an idea what they’re
getting into.
DYLAN ROBY

ASSOCIATE CHAIR, DEPARTMENT OF HEALTH SERVICES ADMINSTRATION
UNIVERSITY OF MARYLAND

week before his death.
In 2016, the counseling
center hired 10 new staff
members after students
pushed for a more inclusive

elections.
Roby, the health department chair, said a high turnover rate could indicate discord between administrators

or they have a certain level
of authority, but in actuality they’re reporting to other
people who might be nonclinicians,” Roby said.
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Small businesses face uncertain future with planned GW development
CINDY BAE &
JUSTINE COLEMAN
REPORTERS

The line used to be out the
door at Neelan Toteja’s cafe on
Pennsylvania Avenue, but since
major chain coffee shops moved
to Foggy Bottom in recent years,
the crowds are gone and she
only makes enough money to
cover the rent.
Now, after about two decades in business, Toteja may
be forced to close her Capitol
Grounds Coffee store in Foggy
Bottom and move from her
beloved location in 2100 Pennsylvania Ave. as GW prepares
to redevelop the building into a
major retail and commercial investment property.
“I’m going to miss this place
when I’m gone,” she said. “It’s
my baby store. That’s why I’m
hanging here still.”
Boston Properties, the real
estate developer running the
project, has not announced the
retail outlets that will open in
the new building, but long-time
small business owners said they
are preparing to leave by the
end of next year with little hope
of returning. Owners and community leaders said the development could further diminish
the character of the surrounding
neighborhood, which has seen
an influx of brand-name chain
businesses in recent years.
The University plans to
transform 2100 Pennsylvania
Ave, combining it with Rice Hall

– GW’s central administrative
building – to create an investment property generating revenue for academic projects.
University spokesman Brett
Zongker said the 2100 Pennsylvania Ave. tenants were given
“ample notice” about the redevelopment but declined to say
when they were told. Officials
are working with businesses to
guarantee they are moved out
by the start of construction.
The building now contains
a TGI Friday’s restaurant, GW’s
Buff & Blue Technology Center,
an allergy treatment center and
four small businesses.
Zongker said Boston Properties will decide what retail will
open in the new building.
“The University is confident
they will further their excellent
record of attracting merchants
that serve the community and
further enliven the neighborhood, as was done at The Avenue,” he said in an email.
Jake Stroman, an assistant
project manager at Boston Properties, did not return multiple
requests for comment.
Zongker said that the campus plan, which regulates how
and where the University can
launch construction projects, is
designed to accommodate small
businesses in the area. GW has
brought small businesses like
Teashi, Point Chaud and Sol
Mexican Grill to campus in the
last year, Zongker added.
Stephen Paik, the owner of
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The University plans to transform 2100 Pennsylvania Ave., combining it with Rice Hall, to create an
investment property generating revenue for academic projects.

Esteem Cleaners in 2100 Pennsylvania Ave., said the store,
which has cleaned University
Police Department uniforms
for more than 20 years, has not
yet found a new home. Paik
said he hopes to remain close
to the current location, where
he has built a base of reliable
customers over decades.
“We’ll miss this place very
much because we’ve been here
so long and have a lot of loyal
customers here,” he said.
While trimming a student’s

hair last week, Antonio Puglisi,
the owner of Puglisi Hair Cuts
and another 2100 Pennsylvania
Ave. tenant, said he hopes GW
will help him find another location in the area because rent
prices are so high elsewhere in
the city. But after about 21 years
in the building and 57 years in
the area, the shop faces potential displacement, Puglisi said.
“If I had to leave the area,
I’m not going to reopen the
shop,” he said.
Puglisi said officials at-

tempted to find him a new
location, but it was not affordable for his business. He said
he hasn’t heard from officials
about the move in about three
to four months.
Over the course of several
decades, he said his barbers
have cut the hair of the past
four University presidents –
including University President
Thomas LeBlanc – as well as
that of students, doctors and
faculty.
“If we move, yeah they

lose something,” he said. “The
neighborhood – they lose
something.”
Officials have forced business owners to vacate in preparation for large campus projects
before. Several small businesses, including the campus token
bar Froggy Bottom Pub, were
pushed off the street in 2014
when GW began the redevelopment of 2112 Pennsylvania
Ave.
But while some businesses
are leaving 2100 Pennsylvania Ave., the University is also
bringing in new shops to its
other retail properties. Indian
restaurant Bindaas and dumpling shop Laoban Dumplings
both plan to open in The Shops
at 2000 Penn, a GW-owned
complex.
In recent years, the stretch
of Pennsylvania Avenue near
campus has undergone a transformation as several businesses
converted to office space. The
changes have left the neighborhood without the vibrancy and
community-feel it once had,
Patrick Kennedy, the Foggy
Bottom and West End Advisory Neighborhood commission,
said.
“It was really more of a
neighborhood street than an office canyon which is what it is
now,” he said. “I think there’s
been a lot lost for the neighborhood and for the University
community, even with that progression being what it is.”

Deans create councils, trainings
as part of diversity effort
LIZ KONNEKER
ASSISTANT NEWS EDITOR

Six months after the provost’s office announced GW’s
10 schools would be required to
craft diversity plans, no plans
have been formally submitted
but some schools have implemented new measures to boost
diversity.
After a campus climate survey last spring found underrepresented minority groups
felt diverse perspectives were
often not represented in the
classroom, officials asked
deans to develop specific plans
for increasing racial and socioeconomic diversity through admissions, hiring and retention.
Officials said deans haven’t yet
created formal plans, but most
have implemented new practices – like diversity councils
and unconscious bias training
– as part of the effort.
Caroline Laguerre-Brown,
the vice provost for diversity,
equity and community engagement, said the work is still ongoing and that schools would
share their progress with each
other “in the coming months.”
Last academic year, the
School of Business created a
diversity council and named
its first-ever diversity officer
as part of its diversity plan.
The law school implemented
a “safe zone” faculty and staff
training for lesbian, gay, bisexual and transgender identities
and launched an implicit bias
training for staff in the career
center, Laguerre-Brown said.
The nursing school – which
has the highest percentage
of white students of any GW
school – hired an assistant dean
for diversity, equity and inclusion last summer and planned
a school-wide diversity town
hall for later this month.
GW’s largest school, the
Columbian College of Arts and
Sciences, started unconscious
bias training for all new faculty hires after provost’s diversity mandate, Laguerre-Brown

said.
“A population of students,
faculty and staff with differing perspectives, backgrounds,
talents and needs can lead to
a richer mix of ideas, energizing and enlightening debates,
deeper commitments and a
host of educational, civic and
work outcomes,” she said in an
email. “Leveraging diversity is
rarely achieved by accident.”
Laguerre-Brown declined
to say whether each dean still
planned to submit a formal report or give an exact timetable
for when the plans would be
submitted.
Provost Forrest Maltzman
said schools were focusing on
different diversity measures
and that the provost’s office
was looking to implement
unconscious bias training for
search committees to avoid
members unknowingly favoring different kinds of candidates as GW searches for faculty, students and top officials.
“The schools are working
on thinking about hiring and
seeing a successful and diverse
faculty and recruiting and
graduating a diverse student
body,” he said in an interview.
“It is my expectation that that is
occurring across the University
and our schools are working on
their plans.”
Schools are also looking to
change their hiring processes
by looking at applicants with
broader specializations, which
Maltzman said could increase
faculty diversity. Despite a major effort to hire minority faculty members in recent years,
officials have struggled to increase diversity.
Although proposals still
have yet to be submitted to the
provost, Faculty Senate Executive Chair Sylvia Marotta-Walters said the mandate came at
the end of last academic year
and deans may have had trouble putting their plans together
that quickly.
“I don’t think it’s a commentary on the substance of the

proposal. I think that it was presented in early March and then
the next month, the semester
ends and then summer school,”
she said. “So I wouldn’t give up
on it coming forward, because I
think it probably will.”
Vanessa Perry, a professor
of marketing and the leader
of the business school’s diversity council, said the school is
focusing on retaining students
and faculty from diverse backgrounds and to ensure that
those students and professors
feel comfortable at GW.
Lee Teitel, a lecturer on education at Harvard University,
said that although the provost’s
office has set an overarching goal to increase diversity,
schools must take ownership
of their own efforts and hold
themselves accountable to meet
diversity targets on schedule.
“It takes looking at the
process you’re trying to fix in
a thoughtful way with some
folks who take ownership of
solving those problems,” he
said. “That is more effective in
the long run than mandating
that something has to be done.”
Teitel said diversity on
campus should be more than
just demographics. She said
individual schools should examine how diverse faculty or
students view their experiences
at the University and can use
that to change systemic issues
that may discourage diverse
applicants from applying.
GW’s diversity survey last
academic year found that just
43 percent of black respondents
were satisfied with racial and
ethnic diversity on campus,
compared to 63 percent of Latino undergraduate students
and 73 percent of white respondents. Just 20 percent of black
respondents agreed that faculty
incorporated diverse perspectives in the classroom.
“It’s not just the numbers of
who you get in the door,” Teitel
said. “It’s also what the experiences are for people when they
get there.”
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Provost Forrest Maltzman said schools were focusing on different diversity measures and the provost’s office
was looking to implement unconscious bias training for hiring committees.
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More than 40 students said in interviews with The Hatchet that they’ve experienced issues with the maintenance service ranging from extended delays to spotty updates about the status of their requests.

FixIt maintenance delays
‘frustrating’ for students
AARON SCHWARTZ &
LAUREN PELLER
REPORTERS

Parth Tandon, a sophomore living in District
House, said he submitted
four FixIt requests throughout the last academic year
for a missing bedroom door
in his six-person room in
Thurston Hall.
“Every time someone
came and said, ‘yeah, we
need to order a door, and it’s
being ordered,’ and the door
never arrived,” he said.
That was until this summer when Tandon received
an email from FixIt saying
the issue had been resolved
– “when I was three months
out of Thurston.”
Tandon is one of more
than 40 students who said
in interviews that they’ve
experienced issues with the
maintenance service ranging from extended delays
for service to spotty updates
about the status of their requests. While the service’s
internal status reports show
that crews have been responding to requests faster
than in the past, many students said four years into an
effort to increase communication with students, their
interactions with the service
left them frustrated and confused.
Students said the delays
cause major annoyances
and, in some cases, unsafe
conditions in their rooms
– like mold or doors that
don’t close – and that tickets are often ignored, revisited weeks later or in some
cases marked as fixed when
the problem is not solved.
Twelve students described
10 separate incidents in
which their requests were
marked incorrectly resolved.
Nearly four in five of
those interviewed said they
had encountered communi-

cations problems – like spotty or no updates with the
service while waiting for repairs – and 17 of the 41 students interviewed said they
had experienced delays of
more than one week. Emails
between FixIt and the students mentioned were obtained by The Hatchet to
confirm the claims.
Alicia Knight, the senior
associate vice president of
operations, said there are
many reasons why a FixIt
request can be marked as
completed when it is not,
like if there is insufficient
information on the initial
request, if multiple requests
are submitted from the
same room or if students are
dissatisfied with the work
performed. She said more
complex issues may require
multiple tickets because different offices will need to
work on the issue.
“While there have not
been more concerns this
year with unresolved requests marked as completed, the Division of Operations knows this can be
frustrating and works to
minimize this occurrence
in the hundreds of requests
completed on a daily basis,”
Knight said in an email.
Maddie Soule, a sophomore living in Strong Hall,
said she noticed her shower
was leaking the first week
of the academic year and
filed a FixIt request Sept.
5. Employees in facilities
services told her she could
come pick up a shower curtain to resolve the issue – but
Soule’s shower has a door,
not a curtain.
The next day, another
maintenance worker told
her that she just had to
“slam the door” attached
to her shower to keep water from leaking out and
she said he told her that
the problem was fixed.
Sophomore
Logan

Brown, one of Soule’s
suitemates, said it never
was.
“Right now we’re just
wiping up all the water,
which is really annoying once it pools everywhere,” she said.
The Division of Operations has told students in
emails, which were obtained by The Hatchet,
that about 87 percent
of requests are resolved
within two days of filing. That rate has climbed
dramatically since 2013,
when work crews completed 76 percent of requests within five days or
less from the time of submission.
But students this year
still said they were dissatisfied with how the
service responded to their
requests and that communication with students
was not adequate.
Salvatore Capriglione,
a senior living in South
Hall, said his roommate
filed two FixIt requests
this semester to address
a leaking air conditioner,
which would sometimes
flood his room, but the
service would only provide him with temporary
fixes.
“They set up a fan to
dry it, or they would just
reset it or turn it on and
off,” he said. “It was not
helping what was wrong.
They were just setting it
off to a later date.”
But after each of these
fixes, the problem was
marked as resolved, even
though it wasn’t, Capriglione said.
“Since I can’t give
them feedback and they
don’t tell me what they
did or didn’t do, I don’t
really know that the issues
won’t
happen
again,” he said. “It’s a
little frustrating.”
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University communication on Rice Hall relocation must improve

It’s never ideal when
your office needs to relocate,
and it becomes even more
frustrating when you don’t
know where you’ll be going. That’s what several GW
departments and offices are
now experiencing.
Last month, the University announced its plan to relocate all occupants of Rice Hall
by December 2018 to make
way for the planned 2100
Pennsylvania Ave. complex
that will feature retail and
office space. Administrators
vacating offices in Rice Hall
will move to Old Main and
Alumni House, displacing
programs and offices currently housed in those buildings.
The move is forcing at
least six offices and academic
departments in those buildings to move into spaces that
haven’t all been determined.
Lack of information about
the move and uncertainty regarding their new spaces has
raised concerns among faculty. Even though they have
time until they move out,
the fact that some people still
don’t know where they’re
going shows poor communication on the part of the University. It would have been
better for the University to
wait until they had a plan for
everyone before announcing
the move. From the start, GW

should have better communicated the move to the impacted offices and programs and
should start incorporating
affected faculty and students
into the decision-making process by holding public dialog
events to discuss moving
plans.
The move will impact
students and faculty, but it is
hard to determine what the
potential impacts will be to
different departments or offices if we don’t know where
they’ll be relocated. This is the
case for the geography department, previously housed
in Old Main, which does not
know their new permanent
location. Faculty who are being forced out of Old Main
expressed concern about
whether they would be left
with smaller spaces and an
inconvenient work environment after relocating. The
Department of Theatre and
Dance, which is currently
housed in the Marvin Center,
will be relocated to Building
XX and is the only department housed in student space
to be affected by the move.
While displacing smaller programs causes fewer overall
disruptions, this approach
makes it look like the University is picking on the little
guys who have a smaller
voice on campus. Instead of

Cartoon by Grace Lee
targeting smaller programs,
the University could have
considered breaking up
larger departments, like the
political science department,
which might not be as affected by relocation of some
of their offices. Moving is a
big undertaking for departments and programs, and it’s
unfortunate that some offices
not only have no clue where

they’ll end up, but were
also given only two weeks
notice about the move before
the public announcement.
Officials announced last
month that offices and programs will be moved to different buildings on the Foggy
Bottom, Mount Vernon or
even the Virginia Science
and Technology campuses.
If there are administrative
offices that do not need to in-

Don’t be ashamed of 10th ‘most
politically active campus’ title
Click the answer that
best describes you: “My
level of political awareness
is: Very high, high, average,
low or very low.”
This question is the basis
for The Princeton Review’s
annual ranking of the most
politically active colleges
published in “The Best 381
Colleges” book and sold to
high school guidance counselors across the country. I
own four of those books –
one for every year I attended
high school – and the page
with the “most politically
active” rankings still has
my pink sticky-note on it
because I used it to help me
make my college decision,
like many other students at
GW.
This year, GW lost its No.
1 spot and dropped down to
10th on the list, breaking a
four-year streak. Columbia
University stole the top spot,
surprising many students –
including me – on campus.
Despite losing our title, GW
students were hardly slacking off politically this past
year. In fact, the impressive
amount of political participation on campus last year,
coupled with the shift in the
rankings, proves that the
Princeton Review’s methodology – or the way they
calculate the rankings – has
flaws that leave considerable
room for interpretation.
“Most politically active” was a common tagline
in admissions recruiting
brochures, a staple fun-fact
thrown out by Student Admissions Representatives –
or STAR tour guides – and
a title touted by administrators. The top ten colleges
include a politically active
environment that all schools
should be proud of, but if
University administrators
want to recapture this “claim
to fame” next year, then they
need to encourage students
to complete the survey and
accurately rank their own
levels of political activity.
In the meantime, students
shouldn’t be ashamed to
embrace the No. 10 ranking.
GW was blindsided by
the drastic drop in the rankings, released in late August,
but it’s no surprise that Columbia University is now top
dog. Currently, a free-speech
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group at Columbia is suing
President Donald Trump for
blocking oppositional-Twitter users from following his
account. On the Princeton
Review website, students at
Columbia are characterized
as being “very ambitious”
and “aren’t afraid to speak
out against what they think
is wrong.” But that doesn’t
sound much different from
students here.

Sydney
Erhardt
Columnist
There isn’t a lack of activism on campus. In fact,
GW might be more politically active than ever before.
In the last year alone, three
students were arrested during the Democracy Spring
protests, a University-wide
walkout to protest President
Donald Trump’s election attracted 400 participants and
an a cappella group went viral for their performance at
the Women’s March. We are
no less politically active than
students at any other University ranked above us this
year. It is not the quality or
quantity of political activeness that distinguishes one
university from another for
the Princeton Review rankings, but rather the students’
perception of themselves.
This is where Princeton’s
rankings fall short.
The Princeton Review
notifies their contacts at the
school they plan to survey,
and the review depends
largely on these officials to
inform the student body of
the availability of the survey. Students are trusted to
self-report what school they
attend and complete the survey found on the Princeton
Review’s website. But there
simply aren’t enough students who participate. This
is where the trouble starts.
The average number
of students surveyed per
campus is 359. Without increasing this sample size for
larger universities like GW,
the rankings have a pretty
high margin of error, according to political science
professor Steven Balla, who
teaches Scope and Methods

of Political Science.
“You are talking a margin of error of about 5 percent with a sample of that
size,” Balla said in an email
this week. “So it could be
hard to differentiate the political activity of schools that
are fairly close on the scale.”
But perhaps the most
glaring problem of the Princeton Review rankings is how
they choose the students
surveyed – they don’t. Only
the responses of a handful
of students who intentionally seek out the 80-question
survey on Princeton Review
are recorded. This is called
a convenience sample. Any
introductory statistics class
will tell you that these samples have no way to ensure
that the students polled represent a diverse cross-section
of the whole University and
that students should take
these results with a grain of
salt.
If GW wants to reclaim
their place at the top of the
list, then administrators
should simply prompt students to fill out the survey
with an email that announces its availability. The Princeton Review claims on its
website that the schools who
sent an email notification
to the entire student body
“yielded robust response
rates,” which means a more
accurate picture of the level
of political activeness at a
school. When filling out the
survey, students should reflect on their own personal
political activeness over the
past year, instead of comparing themselves to their
peers, so they can give more
objective answers. Meanwhile, the Princeton Review
should also report how
many responses they receive
from each university so that
no one is misled about the
margin of error of the rankings they are reading.
The Princeton Review
finally reports that about 80
to 85 percent of students said
that their school’s profile
was “extremely” or “very”
accurate. But this percentage is off too, because rankings are only as good as their
methodology.
–Sydney Erhardt, a junior
majoring in international affairs, is a Hatchet columnist.
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teract directly with students,
then these programs can be
relocated to VSTC. But no academic department, administrator or office that interacts
with students should move
to Virginia because it will inconvenience students if they
aren’t able to access offices
that address their concerns on
the main campus. Although
moving to the Vern may not
be ideal, it is the better option compared to moving to
VSTC. Relocating academic
or administrative departments to the Vern would be
a way to bring more people
to that campus. But unfortunately, it is still unknown who
will be placed there.
The University can and
should be better communicating to students and faculty
throughout the relocation
process. Although it may be
too late to handle what has already happened, there is still
time to improve the situation
and foster better communication.
Last September, Northwestern
University
announced student groups
would have to move out of
an on-campus building in fall
2018 and that students would
get a say in the transition by
participating in dialogue
events with administrators.
Even though it is too late for

most decisions in this matter,
GW can start holding open
forums with administrators
now to ask students and faculty in different programs
about the kind of space they
need.
It would also be helpful if University President
Thomas LeBlanc issued a
statement about how this
move can benefit students,
or at the very least, how the
University will try to make
the best of the reshuffling.
LeBlanc stated one of his priorities was to become more
student-focused, but the lack
of communication between
GW and displaced academic
and administrative departments affecting students
conflicts with this priority.
While physical student space
is not being lost, this reshuffling still affects students.
Although the decision to sell
Rice Hall and move around
departments was made before he arrived, LeBlanc can
still play a role in making the
move a smoother one.
By shutting out affected
students and faculty and not
keeping them updated, the
University has so far failed
to make this reshuffling of
administrators,
academic
departments and offices as
smooth as possible But it’s
not too late to make it better.

GW should offer travel stipends
to international students

A

s a common target
of jokes on campus,
tuition is widely
acknowledged as burdensome. This is especially true
for international students
who need to consider the
high exchange rate when
paying bills. Financial aid
and scholarships are important factors for students
to consider when applying
to college. If students can
receive any financial assistance from the University,
then they don’t need to feel
as much pressure when it
comes to paying GW’s cost
of attendance — which is
now more than $70,000 per
year. And that number can
be as much as six times
more when converted into
Chinese Yuan. Financial
support after being admitted is almost exclusively
available to domestic students because, even though
international students like
me can apply for financial
aid, it’s not as accessible due
to its complexity and the
lack of guidance from the
school.
Although international
students receive the same
consideration for merit
scholarships at the time of
admission and can apply for
more merit or need-based
financial assistance after the
first year, it isn’t enough. It
can be particularly difficult
for international students to
apply for this aid because of
the lack of assistance when
filling out the application
abroad. GW should offer
more detailed instructions
that streamline the application process and better
financially support international students by providing
a travel stipend – that every
international student can apply for – in addition to the
existing merit scholarships.
To apply to receive additional financial assistance
after starting college, international students at many
private universities, like
GW, must submit a College
Scholarship Service profile
after earning 30 credits. This
is a laborious process that
requires information from
parents and documents that
are hard to obtain when
studying away from home.
Although the CSS is re-

quired, GW doesn’t provide
specific guidance on how
to fill out the forms. The
absence of directions, along
with the application’s 15
complex sections, can deter
some students from trying
to apply in the first place.
Domestic students can start
this process as early as their
senior year of high school
and can turn to their parents
and counselors, while international students only get
limited help from their high
schools and must wait until
after the first year of college
to start the process.

Marx Wang
Opinions Writer
To better serve foreign
students who need to apply
for financial aid, GW should
first update the student financial assistance website.
There should be more substantive directions and a
frequently asked questions
page geared specifically to
international students. This
would help them navigate
through the confusing steps
of the application – like the
ones that require parents’
income tax forms. In addition, informative flyers
including instructions that
outline the application procedure should be made and
put around campus. This
way, international students
could at least have a clearer
sense of how to easily access
the available resources.
GW is not the only university in the country that
doesn’t offer sufficient financial support for international students. In fact,
there are only five universities that currently adopt
the same need-blind criteria for financial aid for both
domestic and international
students at the time of admission.
GW should strive to lead
the pack and attract more
international students by
making changes that other
schools aren’t. The University should start with small
but practical initiatives to
better support international
students. Since it costs a lot
more for international students than domestic stu-
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dents to travel back home
during breaks, GW should
provide international students with a travel stipend
to help alleviate some of
the financial stress of going home. To fund these
stipends, GW can first take
the money from the current
financial aid pool for international students, while
trying to attract international alumni to donate by
promoting this new initiative. International students
shouldn’t need to decide between taking an expensive
flight home during winter
break to spend the new year
with family or staying in
D.C. alone to avoid the major expense of plane tickets.
As an international student
from Beijing, I typically
spend at least $1,500 dollars
for a round-trip plane ticket,
which means I spend more
than $3,000 dollars just to
travel back and forth from
the District to Beijing for
winter and summer breaks.
GW should allocate funds
to allow international students to apply for a travel
stipend twice in their freshman year. The stipend
would cover half of the cost
of traveling back home from
D.C., which would help international students before
they are eligible to apply for
additional financial aid. This
would also be more feasible
and flexible than offering
more merit scholarships.
Students applying for the
stipend would need to show
documentation of the lowest
price it takes to travel back
home by using websites like
Priceline or Expedia and the
applicants who spend the
most can receive the stipend.
More explicit directions
on the financial aid application process and stipends
to partially compensate for
travel expenses could help
international students and
relieve financial pressure in
small but attainable ways.
These efforts can ultimately
improve international students’ experience and make
GW more accessible for talented students across the
world.
–Marx Wang, a sophomore
double-majoring in political science and philosophy, is a Hatchet opinions writer.
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Plan to launch first GW-made
satellite gets off the ground
LEAH POTTER &
LIZ KONNEKER
ASSISTANT NEWS EDITORS

KIANA LEE | HATCHET PHOTOGRAPHER

Freshmen Joanna Chou and Jaskeerat Mann have raised more than $1,500 to support clean water
projects in Africa after starting a Facebook event to sing ‘Africa’ by Toto at the White House.

Freshmen’s White House
singalong raises funds for charity
CAYLA HARRIS
ASSISTANT NEWS EDITOR

Freshmen Joanna Chou
and Jaskeerat Mann have
raised more than $1,500 to
support clean water projects
in Africa – the result of a joke
started on the roof of Mitchell
Hall.
One night last month,
the two were talking about
spoof Facebook events – like
“Run around Central Park
like Spongebob and scream
‘I’m Ready’” and “Destroy
Hurricane Irma by cooling
the Atlantic with ice cubes”
– that have gone viral online,
drawing thousands of virtual “attendees,” when Mann
thought of one herself.
“Sing ‘Africa’ by Toto at
the White House – how funny
would that be?” she recalled
saying to Chou.
That same night – Sept.
14 – Chou created the event
page, scheduling the singalong for Oct. 6 and writing
in its description, “Sing along
to the greatest song ever composed.” The song, an early
1980s soft rock hit, has recently regained widespread
popularity.
But after the pair shared
the event on GW’s studentrun Facebook memes page,
the plan took off with more
than 20,000 users marking
themselves “interested” as
of Sunday. After seeing its
surging popularly, the two
decided to do something “a
little more substantial” with
the attention, they decided to
use the platform to support a
charity.
The girls partnered with
The Water Project, an international nonprofit organization
that helps provide clean water and proper sanitation to
people in sub-Saharan Africa.
They created a fundraiser on
the group’s website, shared
the page in the Facebook
group and set a goal of raising
$2,000 by the day of the event,
where they will also collect
donations in person.
“We tried to search for

something that’s related to the
song, and we also tried to find
something everybody could
agree on,” Chou said. “That
way we could get as much
support as possible and do as
much good as possible.”
During the five-minute
event Friday, attendees will
gather on the North Lawn of
the White House – more than
4,000 marked themselves as
“going” on Facebook – bearing glow sticks and instruments, according to the Facebook page. Because of the
event’s popularity, the two
had to file for a permit with
the National Park Service
to congregate in front of the
White House.
“I think it’s actually a bigger project than we thought
we would take on,” Mann
said.
The event gained so much
traction that Toto’s keyboardist David Paich and Susan
Porcaro Goings, the widow of
the band’s late drummer Jeff
Porcaro – contacted the girls.
Goings said she was impressed with the girls’ work
on the project and how organized they were in putting it
together. She donated $500 to
the cause and will fly up from
Florida to attend the event
this week, she said.
“‘Africa’ has been such
a heartwarming song for so
many people for such a long
time,” she said. “I just knew
that Jeff would be really
pleased, especially that they
linked it with the campaign
for clean water in Africa.”
Lisa McAllister, The Water Project’s director of marketing and communications,
said after Chou and Mann
set up their fundraiser on the
nonprofit’s website, the group
sent the girls wristbands, window decals, t-shirts and water bottles to hand out at the
event.
“We work in Africa, so we
love that band, and obviously
that song. So when we saw
this we were like, ‘oh cool –
we’ll see what happens with
this,’ and then we saw that it

was really going viral on Facebook,” McAllister said.
Maggie Reilly, the group’s
communications
assistant,
said she was proud of the girls
for using their viral platform
to “speak out for the water
crisis.” Almost 1 billion people in developing countries
don’t have access to clean,
safe drinking water, perpetuating poverty and spreading
disease in those communities,
according to the nonprofit’s
website.
“They could have just
done the event and just sang
in front of the White House,
and that would have been it,”
she said. “But they decided
that since they have all this
attention, why not bring some
good to it and some light to
it?”
More than $1,500 has been
raised for the event so far
through The Water Project’s
online platform. The money
raised will be combined with
other fundraisers and be dedicated to a water project in Africa that the group has not yet
determined, she said.
Reilly said it takes
about $12,000 to complete
one water project, which
can include installing wells
with hand-pumps, household sanitation units and
rainwater catchment systems to improve access to
clean water.
Chou and Mann said they
plan to continue using social
media to promote charitable
efforts and are in the process
of creating a student organization focused on that work.
So far, the girls are weighing two names, though neither is confirmed: “Memes for
Dreams” and “Memeingful
Action.”
“This whole meme idea
has struck up a lot of interest
in people,” Mann said. “I feel
like we could focus a student
org on that, that also helps out
student charities. That would
also probably be really successful because it is geared
toward college students and
young people.”

A team of student engineers is working to blast the
first GW-made satellite into
the skies over Costa Rica by
2019.
The project, publicly announced last month, will use
propulsion technology developed in the mechanical and
aerospace engineering department to build a satellite in the
Science and Engineering Hall
and eventually launch it from
the wetlands of Costa Rica.
The team’s student leader said
launching a satellite – using
GW-developed
technology
– would be an engineering
breakthrough for the University.
The team held an information session Thursday to
announce the plan in hopes of
recruiting about 60 students to
help with the project.
The group, which currently has about 25 members,
received approval from NASA
to build the instrument and
partnered with the U.S. Naval
Academy and Tecnológico de
Costa Rica University. Once
launched, students said the satellite will monitor geographic
features in Costa Rica, measuring water and air temperature
while snapping photos of the
landscape to track changes
over time.
Jonathan Kolbeck, a doctoral candidate in the mechanical and aerospace engineering
department and one of the
project’s managers, said the
satellite plan was first brought
up last year during a discussion about expanding the use
of the University’s propulsion
systems — technology used to
propel objects forward.
“The significance is of
course that we’re building our
own satellite, it’s our very first

one,” Kolbeck said. “That’s a
really cool opportunity to get
GW’s name in that field.”
He said researchers have
already used the technology on
projects with the Naval Academy and NASA so “the next
step would be for us to have
our own CubeSat.”
A CubeSat is a small satellite designed to be more affordable for researchers. CubeSats
are generally used for scientific
investigations or to demonstrate new technology, according to NASA’s website.
Kolbeck wrote the original
project proposal with Michael
Keidar, a professor of mechanical and aerospace engineering, and submitted it to NASA
about a year ago, he said. The
satellite will be built on site at
SEH, with other universities
contributing their technology
and testing facilities to the project, he added.
Kolbeck said the project’s
team has grown from eight
to 25 students since positions
were first posted earlier this
year on Handshake, the University’s job database. The
team, which so far includes
three post-doctoral students,
10 undergraduate students and
nine master’s students, is still
recruiting more members.
NASA and other agencies that Kolbeck declined to
name will provide the $100,000
needed to build and launch the
satellite, he said.
He said the team also included working with D.C. public school students as part of its
proposal to NASA and project
members reached out to the
School Without Walls, a specialized public high school on
G Street, to gauge their interest.
Kolbeck said the team is
still deciding how to include
high school students in its
plans, but the close proximity
of the school to GW made its
students natural partners.

“We wanted to give something back to the community,”
he said. “We want to involve
D.C. public schools and other
schools as much as we can.”
This will be the first time
the University has launched a
satellite and will partner with
other universities to share technology and data, which could
benefit future research, Kolbeck said. He said the project
will teach students about Earth
observation and the instrument
will take in geographic data,
but its main goal is to test the
renowned propulsion technology that was developed in the
School of Engineering and Applied Sciences.
Jin Kang, an assistant professor in the aerospace engineering department at the U.S.
Naval Academy and a mentor
on the project, said he originally partnered with GW to test
their propulsion units on different kinds of satellites.
He said CubeSats are an
easy instrument for students to
practice data collection on because they are relatively small
and easy to launch multiple
times, which is helpful because
data can be lost in the collection
process.
“I think it’s great that
George Washington University
is sort of taking on their own
CubeSat as well and continuing to develop their technology
off of that,” Kang said.
Allegra Farrar, a student
majoring in mechanical engineering, said she first heard
about the project in March and
wanted to get involved to be a
part of the experience of building GW’s first satellite.
“It gives me the opportunity to learn even more than
I’m learning now because exposure is the opportunity to
know what I might want to do
in the future,” she said. “That’s
the greatest gift that this project
has given me.”

Drug programs credited for drop
From Page 1
discourage
drug
use
through police or university
enforcement of anti-drug
policies.
“That makes everybody
safe, that makes everybody
better and frankly makes
people more likely to be
successful at their college
career,” Mull said.
Other universities in
D.C. have not seen nearly
as sharp of a decline in drug
law referrals. At Georgetown University, the number of referrals decreased
from 42 in 2015 to 30 in 2016.
The previous year 23 were
documented, according to
its security report.
Similarly, at American
University, judicial referrals
for drug use dropped to 116
last year from 121 in 2015.

In 2014, American counted
80 drug abuse violations resulting in referrals, according to its security report.
Narcotic violations have
plunged District-wide, from
9,688 in 2011 to 2,513 in 2015
– a decrease of 74 percent,
according to the last available data in MPD’s annual
security reports.
Alfred Blumstein, an
emeritus professor of urban systems and operations
research at Carnegie Mellon University, said most
recent changes in drug referrals could be related to
marijuana law changes or
a result of increased police
enforcement. Policy across
the country has recently
focused on efforts to curtail
drug violations, he said.
“There’s no question
that’s much more an indica-

tion of choices by police of
what they’re going to do,
rather than an indication
of what’s going on in the
world about drug violation,
drug activity,” he said. “It’s
not a violation until the police detect it and do something about it.”
S. Daniel Carter, the
president of Safety Advisors for Educational Campuses, LLC, said he would
expect a change in handling procedure or an environmental factor like the
opening of a new residence
hall to affect drug referral
numbers.
“I have not seen any
indication in drug violation
in that significant a number
nationally,” he said. “But
there’s always instances
where factors change on individual campuses.”

University research profile faces funding obstacles, faculty say
LEAH POTTER &
MEREDITH ROATEN
ASSISTANT NEWS EDITORS

When University President Thomas LeBlanc arrived
on campus in August, the
first question he asked his
top research official was not
about federal grant dollars or
scientific labs, but about how
many books English faculty
have published in the last five
years.
LeBlanc said at his first
Faculty Senate meeting last
month that he knew Leo Chalupa, the vice president for
research, would be able to recount the usual metrics of success in a research profile – like
grant money – but he wanted
to know “about all the other
scholarship we’re doing here
at the University.”
After years of intense focus
by the University on building scientific and engineering
research, LeBlanc said at the
Faculty Senate meeting that
he would examine the University’s entire research enterprise,
an area the new president estimated GW spent between $200
and $250 million on in the last
fiscal year. As LeBlanc conducts the research review this
academic year, faculty said officials need to boost hiring to
give professors more time to
focus on projects and examine

new sources of research funding as federal spending slows.
“If universities don’t aspire
they should close up shop,”
he said at the meeting. “Today
if we’re thinking about a university of this stature that isn’t
either seeking or achieving
preeminence with science and
engineering, it would just be
wrong.”
Chalupa said he is “energized” by LeBlanc’s commitment to expanding the University’s research mission. He said
he will work with officials and
individual schools to support
researchers and streamline operations.
“We are ready to take up
President LeBlanc’s call to action and engage the research
community to meet these
goals,” he said in an email.
Chalupa declined to say
what he thought should be examined as part of the research
review or how funding priorities might shift as a result of the
assessment.
Since officials named Chalupa the University’s first vice
president of research in 2008,
the University has moved up
roughly 30 spots in the National Institute of Health’s rankings
for federal research funding.
Katrin Schultheiss, the
chair of the history department,
said in order for research productivity to increase, faculty

will need more time to work on
those projects, but she said officials are often hiring adjunct
or contract professors who primarily teach courses.
“There’s no way they can
fit research into a schedule like
that,” Schultheiss said.
Tyler Anbinder, a professor of history, said the review
should seek to address the difficulties professors have encountered getting the office to
approve employees to help on
projects and in labs.
Last year, faculty said they
had problems hiring graduate students for their research
because of the high turnover
in the office, including the departure of a top research official. An automated system was
introduced last year to streamline the process to hire more
students.
Keith Crandall, a professor
of bioinformatics and director
of the Computational Biology
Institute, said GW’s courses
should devote more attention
to building research skills to
help students land jobs after
graduation and encourage
more to be involved in projects.
“If you don’t have an active research program, you’re
not going to be teaching the
students the things they need
to know to be competitive in
the job market today,” he said.
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After years of intense focus by GW on building scientific and engineering research, University President Thomas
LeBlanc said at a Faculty Senate meeting that he would examine the University’s entire research enterprise.

He
said
government
funding is increasingly rare,
especially under the Trump
administration, which has
proposed slashing funding to
key research agencies like the
National Institutes of Health.
Officials should explore different avenues of funding – like
corporate and philanthropic
sponsorships – to make the
difference, he said.
Last month, officials an-

nounced an engineering professor would receive $5.3 million
from a Maryland-based patent
company to study an emerging
cancer treatment – the largest
corporate research agreement
in University history.
Sylvia-Marotta Walters, the
chair of the Faculty Senate’s executive committee, said she approved of the direction LeBlanc
wanted to take in evaluating
research on quality, not just the

amount of research dollars faculty can bring in from external
grants.
“He’s made that very clear
that it isn’t only about the
funded dollars, it’s also about
the quality of the scholarship
that comes out of the philosophy department for instance,”
she said. “So I’m very happy
to see that research in all of the
departments are important to
him.”

Culture

OCTOBER 2, 2017 • Page 6

THE

SCENE
THIS WEEK

OH WONDER

ALL DAY HAPPY HOUR

PORT CITY: BEERYOGA

Rock out to the pop hits of this
talented, London-based duo.

Head over to Denizens Brewing Co.
for an all-day happy hour featuring
$5 beer and discounted drinks and
snacks.

Find your zen at Port City
Brewing’s BeerYoga event. The
registration fee covers a class
and a pint of beer.

9:30 Club
Oct. 2 • $30

RELEASED THIS WEEK:

Denizens Brewing Co.
Oct. 2 • Free

Port City Brewing Company
Oct. 3 • $20

FLATLINERS

Life of horseback rider with autism depicted in students’ film
KATHERINE ABUGHAZALEH
REPORTER

When 21-year-old Jake
Luoma jokingly says, “I’m
kind of the star of this whole
movie” – it’s true.
“Life in Strides,” a ﬁlm
depicting Luoma’s life as
a decorated therapeutic
horseback rider with autism
competing in his ﬁrst nontherapeutic competition, was
produced by seven students
in GW’s Documentary Center and will premiere Oct.
14 at the Awareness Festival
in Los Angeles. The short
documentary, which won
an Award of Merit from the
national Best Shorts Competition last month, will be
shown at three other ﬁlm festivals in October.
Producer, writer and editor Patrick Foust, a current
political and strategic communications student, created “Life in Strides” with
six other students in the
documentary program. The
GW Documentary Center’s
six-month intensive program
allows ﬁlmmakers like Foust
to explore documentary ﬁlmmaking as a part of a graduate degree.
Foust said he chose Lift
Me Up, a Virginia therapeutic horseback riding center, as

the focus of his documentary
because of its proximity to
campus and unique subject
matter. The ﬁlm initially featured multiple families before
the students decided to focus
on Luoma and his mother,
Joanne Luoma.
“Joanne and Jake have
a connection like no other,”
Foust said. “Seeing their love
for each other was very clearly the true focus of the ﬁlm.”
Joanne Luoma said that
she always tells her son that
you have to put in work to
get better at anything you
do. That message is what she
said she hopes viewers take
away from the ﬁlm, and Jake
Louma agreed.
“I think that Mom’s right
that you just improve on
what you’re doing and you
can get better and better,”
Jake Luoma said.
Jake Luoma’s mother
takes center stage in the ﬁlm
as she helps with his horsebacking riding career.
“Therapeutic riding has
been wonderful for Jake – not
just physically, but in all regards,” Joanne Luoma said.
“It’s helped him with just
talking to people, interacting
with other people, following
directions and processing
them. He’s improved and it’s
all through horseback.”
Aside from the daily

grind of riding practice, “Life
in Strides” also captures the
daily life of the Luoma family.
After four months of research
and learning in the classroom
at the Documentary Center,
the crew spent one month
ﬁlming with family and one
month editing.
Joanne Luoma said the
ﬁlming process was more
intensive than she thought
it would be when the family agreed to participate in
the project, but they enjoyed
working with the students.
“We just started thinking
of them as part of the family
but with a camera. They just
blended in and you stopped
thinking about it,” Joanne
Luoma said.
The six-month course is
led by Nina Seavey, an Emmy
Award-winning documentary ﬁlmmaker, and develops skills for the ﬁrst four
months. The last two months
include ﬁlming and editing
the documentary and end in
two short ﬁlms created by the
class of 15.
Luoma is a champion in
the highest levels of the Therapeutic Riding Association of
Virginia, but the documentary captures him as he prepares to compete in his ﬁrst
non-therapeutic competition.
At another horse show on
Oct. 22, Jake will participate

in the most advanced level
oﬀered by the Therapeutic
Riding Association of Virginia: the canter level.
Jake Luoma’s stress triggers include tardiness, so in a
scene that takes place after his
niece’s birthday party begins
late, Jake begins cursing and
getting upset and retreats to

his room to cool oﬀ with his
microphone still on.
Despite Jake admitting
he was abashed by one of
his actions included in the
ﬁlm, both he and his mother
agreed that they were glad
they participated.
Joanne Luoma added that
she’s glad the ﬁlm sheds a

light on the reality of living
with autism.
“We tell Jake that we
don’t believe in a disability at
all. You don’t let a disability
to be an excuse for anything,”
Joanne said. “Everybody has
challenges to overcome and
you just work with what you
have.”
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Producer, writer and editor Patrick Foust, a current political and strategic communications student, created “Life in Strides” with six other students in the documentary program.

Students tutor incarcerated people to help ‘underserved population’
LIZ PROVENCHER
CULTURE EDITOR

Senior Danielle Makous
said when she ﬁrst made
the trek out to the Maryland
Correctional Institution for
Women, she imagined bleak
gray walls, concrete and bars
on all of the buildings. But
instead she found a grassy
quad, typical textbooks and
students who were eager
to learn during their time
together – just like her.
A vast majority of
Americans have no idea
what goes on within the
walls of the about 5,000
local jails and state and
federal prisons across the
country, Makous said. But
students in GW’s chapter of
the Petey Greene Program,
which began in 2015 and
pairs students at three area
colleges with incarcerated
people to tutor, visit facilities
and provide GED tutoring
around Maryland every
week.
Last spring the group
had 25 available tutoring
spots, but this fall that number almost quadrupled to 91

spots with 35 of the positions
currently ﬁlled by GW students. Last academic year,
tutors spent 426 hours in tutoring sessions and with increased membership they’ll
reach even more students
this year.
Makous,
a
senior
majoring
in
political
communication,
said
when she joined the
program toward the end
of her sophomore year she
knew the stereotypes of
incarcerated people likely
weren’t true, but didn’t have
any personal experience.
“There’s
so
much
negative framing around
incarceration and around
people who are put into
prison,” she said. “I
was eager to have the
opportunity to just kind of
break down all the shit that
I thought I knew, because I
didn’t know anything.”
Makous added that
the diﬀerences between
her and the students she
tutors are only the zip code
they grew up in and their
socioeconomic class — not
anything related to their

character.
“They’re not monsters,”
she said. “They are our
students.”
The D.C. and Maryland
regional program partners
with
GW,
Howard
University
and
the
University of MarylandCollege Park to place
tutors at six facilities,
including the Maryland
Correctional Institution for
Women and county jails in
Anne Arundel and Prince
George’s counties, to tutor
incarcerated people before
their GED test.
SJ Bashein, the regional
director for the D.C. and
Maryland chapter of the
Petey Greene Program, said
many students, “whether
they’d admit it or not,” go
into the experience expecting
the incarcerated people to be
diﬀerent from them because
they are in prison, but that’s
“simply not the case.”
Bashein said she is
licensed to practice social
work in D.C. but hadn’t
worked with incarcerated
people before she started at
the Petey Greene Program

about a year and a half ago. with students one-on-one
Through her education, or act as an assistant while
she said she understands a teacher works with a class
that social workers have a more formally.
duty to serve underserved
Many students in the
populations.
program complete their
“I thought this is a really, GED, but seeing small
really underserved popula- achievements every day is
tion, especially because they more beneﬁcial for the stuare totally unseen,” she said. dent and the tutor, she add“There’s
ed.
definitely
“Those
In
a
lot
of
an out of
are really big
senses it’s like
sight, out of
milestones of
mind conachievement
the education
cept when
and they deﬁsystem has failed nitely happen
it comes to
the rights
these people and for our stuand
the
dents, but the
they’ve never
lives of peoreal beauty of
ple who are
the program
had a positive
incarceris in the really
experience with gritty day-toated.”
Bashein
day,” Bashein
education.
said after
said.
“Just
WILLIAM JACOBS-PEREZ
the tutors
telling them
TUTOR
complete
that they are
the mandacapable and
tory ﬁve-part tutor training that you really believe in
that she administers, the tu- their abilities can be really
tors are ready to go to the life changing for people.”
facilities and help students
Rachel Knopp, a senior
complete practice problems majoring in international
for their upcoming GED aﬀairs, co-founded GW’s
exams. Tutors either work chapter of the program

“

when she was a sophomore.
While the students are all
working toward completing
their GED, Knopp said it’s
more important for them to
create smaller victories – like
learning a new concept or
mastering a certain type of
problem – and to encourage
students to keep working
hard than to focus on a quick
path to passing the exam.
“We try to have some
sense of accomplishment
every time we sit down with
them,” Knopp said.
William Jacobs-Perez, a
junior majoring in political
science and criminal justice
who started working with
Petey Greene last year, said
one of the most rewarding
parts of his time with the
program has been working
side-by-side with students.
“In a lot of senses it’s
like the education system
has failed these people and
they’ve never had positive
experiences with education,” he said. “So part of
what it’s like being a tutor is
giving them a positive education experience, and that
experience alone can help.”

Alumna uses camera lens to spotlight sustainable energy nationwide

COURTESY OF MOLLY SELTZER
Molly Seltzer, who graduated in 2015 with a bachelor’s degree in international affairs, started a
photojournalism project called Electric America to provide a window into the U.S. energy sector.

RYLEY GRAHAM
REPORTER

An alumna is traveling across the nation with
her notepad and camera in
hand to document America’s electric facilities for a
project she hopes will educate the public.
Molly Seltzer, who
graduated in 2015 with a
bachelor’s degree in international aﬀairs, started a
photojournalism
project
called Electric America to
provide a window into the

U.S. energy sector and educate people on where their
energy comes from. Seltzer
began the project herself
but then received the Dorothy M. and Maurice C. Shapiro Traveling Fellowship
this summer to continue
traveling around the U.S.
taking photos at energy
plants.
For the project, Seltzer
tours and researches each
facility and then posts photos to her Electric America
website, often accompanied
by facts about the facility

and a blog describing her
experience there. Though
most of her work lives on
the Electric America website, Seltzer wrote about a
power plant that is going
to create energy from air in
salt caverns below the Earth
and the piece was picked
up by Smithsonian Magazine.
“It dawned on me that
I really wanted to see the
people and places that
are powering the United
States,” Seltzer said. “And
I really was interested spe-

ciﬁcally in energy because
to me that was something
everybody cares about. Regardless of where you are,
everyone pays an electricity
bill.”
Seltzer said she started
the project because she was
curious about the electricity systems that underpin
people’s day-to-day lives.
She wanted to understand
exactly where everyday
energy was coming from
because it’s diﬃcult for
consumers to ﬁgure out
and
companies
aren’t
transparent about it, she
added.
After graduation she
began going on tours of
power plants, wastewater
treatment plants and other
facilities during her free
time and on her own dime,
trying to get a more holistic
view of the energy sector.
But then she was able to
continue the project when
she received a grant to continue her travel.
The project is supported by funding from
the Dorothy M. and Maurice C. Shapiro Traveling
Fellowship, which awards
about $16,000 annually
to GW seniors and recent
graduates working on a research project that requires
travel.
Seltzer’s work shedding light on the power
industry has taken her to

West Virginia, Alabama and
most recently California.
Seltzer also made a trip to
a solar farm in North Carolina that is GW’s solar hub.
She said she plans to continue traveling for the project to places like Hawaii for
about three months.
“I wanted to connect
with other Americans, my
fellow countrymen and see
the true America,” Seltzer
said.
Seltzer said she ﬁnds
it problematic that most
people use electricity daily
but few people are actually
aware of where the power
comes from.
The U.S. has more than
7,000 power plants, but a
majority of them are located
in rural areas and not accessible to many Americans,
which is why she wanted
to photograph them for her
project.
For her ﬁrst trip with
fellowship funding, Seltzer headed to Block Island
Wind Farm oﬀ the coast of
Rhode Island in June. She
spent a full day on Block
Island researching and interviewing and got a call
the next morning from a
source about where to catch
a boat heading for the wind
turbines.
Not knowing if it would
pan out, Seltzer headed for
the docks.
“They gave me a wave,

gave me a helmet and a lifevest, and I stumbled with
my camera and recorder to
get on board,” Seltzer said.
“I spent a couple hours out
at sea interviewing them. I
could see the wind turbines
they were so close.”
After her fellowship,
Seltzer said she wants to
transform Electric America
into an educational resource
that enables consumers to
get involved in their energy
supply. She hopes that once
people can see where their
energy is coming from, the
demand for sustainable
sources will increase.
“Eighty percent of
our energy intake is from
nonrenewable resources,”
Seltzer said. “Ultimately
consumers have to be able
to buy clean power. I think
that’s where I want to go
with Electric America.”
Seltzer said she believes that this niche in
the sustainability ﬁeld is
where she belongs and
that she enjoys the work
of talking to people on
the ground and providing
transparency to the energy
sector.
“For me, I just love
meeting new people and
learning new things about
the country and about the
energy landscape,” Seltzer
said. “I knew I was going
to do this regardless of if
I received funding or not.”
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WASHINGTON D.C. LAW SCHOOL FAIR
AT GEORGE WASHINGTON UNIVERSITY

TM

TUESDAY, OCTOBER 24, 2017 • 4:00–7:00 PM
The George Washington University • Charles E. Smith Center • 600 22nd Street, NW • Washington, D.C. 20052
Register Today: go.gwu.edu/dclawfair2017 • Questions? Email: dclawschoolfair@gmail.com

GET A JUMP ON THE LAW SCHOOL
ADMISSIONS PROCESS.
• Go behind the scenes of a mock admissions committee meeting.
• Attend panels on “LSAT or GRE?” and funding law school.
• Meet representatives from more than 125 law schools.
• Register at go.gwu.edu/dclawfair2017.
Free and open to anyone interested in law school.
ASL interpreters from Access Interpreting will be available.

Schools Registered to Attend*
Albany Law School
American University Washington College
of Law
Appalachian School of Law
Atlanta’s John Marshall Law School/
Savannah Law School
Ave Maria School of Law
Baylor Law School
Benjamin N. Cardozo School of Law
Berkeley Law
Boston College Law School
Boston University School of Law
Brooklyn Law School
California Western School of Law
Campbell University School of Law
Capital University Law School
Case Western Reserve University School
of Law
Chapman University Fowler School of Law
Charleston School of Law
Chicago-Kent College of Law
Cleveland-Marshall College of Law
Columbia Law School
Cornell Law School
CUNY School of Law
DePaul University College of Law
Drexel University Thomas R. Kline School
of Law
Duke University School of Law
Duquesne University School of Law
Elisabeth Haub School of Law at
Pace University
Emory University School of Law
Florida Coastal School of Law
Florida International University College
of Law
Florida State University College of Law
Fordham University School of Law
George Mason University School of Law
Georgetown Law
Georgia State University College of Law
Golden Gate University School of Law
GW Law
Harvard Law School
Howard University School of Law
Indiana University - Maurer School of Law
Lewis & Clark Law School
Loyola Chicago School of Law
Loyola Law School, Los Angeles
LSU Law Center
Marquette University Law School
Maurice A. Deane School of Law at
Hofstra University
New England Law | Boston
New York Law School
New York University School of Law

North Carolina Central University School
of Law
Northeastern University School of Law
Northwestern Pritzker School of Law
Notre Dame Law School
Penn State Dickinson Law
Penn State Law, University Park
Quinnipiac University School of Law
Regent University School of Law
Roger Williams University School of Law
Rutgers Law School
Saint Louis University School of Law
Santa Clara Law
Seattle University School of Law
Seton Hall Law School
SMU Dedman School of Law
South Texas College of Law Houston
Southern University Law Center
Southwestern Law School
St. John’s Law School
St. Mary’s University School of Law
St. Thomas University School of Law
Stetson University College of Law
Suffolk University Law School
Syracuse University College of Law
Temple University Beasley School of Law
The Catholic University of America,
Columbus School of Law
The John Marshall Law School
The Ohio State University Moritz College
of Law
The University of Akron School of Law
The University of Arizona James E. Rogers
College of Law
The University of Chicago Law School
The University of Georgia School of Law
The University of Pittsburgh School of Law
The University of Texas School of Law
Tulane University Law School
UC Davis School of Law
UC Irvine School of Law
UCLA School of Law
UConn School of Law
University at Buffalo School of Law
University of Baltimore School of Law
University of California,
Hastings College of the Law
University of Colorado Law School
University of Denver Sturm College
of Law
University of Houston Law Center
University of Illinois College of Law
University of Iowa College of Law
University of Maryland Francis King Carey
School of Law
University of Massachusetts School of Law
University of Memphis School of Law

University of Miami School of Law
University of Michigan Law School
University of Minnesota Law School
University of New Hampshire School
of Law
University of North Carolina School of Law
University of Oregon School of Law
University of Pennsylvania Law School
University of Richmond School of Law
University of San Diego School of Law
University of San Francisco School of Law
University of South Carolina School of Law
University of Southern California Gould
School of Law
University of St. Thomas School of Law –
Minneapolis
University of Tennessee College of Law
University of the District of Columbia
David A. Clark School of Law
University of the Pacific McGeorge School
of Law
University of Virginia School of Law
University of Washington School of Law
University of Wisconsin Law School
Vanderbilt Law School
Vermont Law School
Villanova University Charles Widger
School of Law
Wake Forest University School of Law
Wayne State University Law School
West Virginia University College of Law
Western Michigan University Cooley
Law School
Western State College of Law
Widener Law Commonwealth
William & Mary Law School
Yale Law School
Vendors Registered to Attend*
AccessLex Institute
Blueprint Test Preparation
Council On Legal Education Opportunity
Department of Veterans Affairs
Kaplan Test Prep
Law School Admission Council (LSAC)
Manhattan Prep
Powerscore
TestMasters
* For the latest list of schools and vendors,
visit go.gwu.edu/dclawfair2017

CCAS-1718-6_HATCHET

Sports
OCTOBER 2, 2017 • Page 8

THE

GAMES OF THE WEEK

MEN’S SOCCER

NUMBER
CRUNCH

vs. George Mason
2 p.m. Wednesday
After falling to Rhode Island on
the road, men’s soccer hosts the
Patriots in a midweek conference
match.

42

WOMEN’S SOCCER

vs. Saint Louis
12:30 p.m. Sunday
After winning eight of their last
nine games, the Colonials look to
continue their momentum against
the Billikens.

The number of seconds women’s cross country junior Madison Yerke shaved off
her personal-best 6K time at the Paul Short Invitational Friday.

Breakout freshman drives men’s water polo offense
ROHAN KANDESHWARATH
REPORTER

Near the beginning of the
second quarter against Wagner Saturday, men’s water polo
trailed by one point. But a timely
power play, orchestrated by
freshman utility player Andras
Levai, opened up an opportunity for an easy goal and tied the
score.
The Colonials (9-6, 3-2
MAWPC) went on to win their
first home game of the season
while Levai finished with four
assists on the day.
During the opening month
of the season, Levai has burst
onto the scene in his first year as
one of the Colonials’ top scorers
and distributors. Levai has tallied 34 goals and 17 assists on
the year so far, both second on
the team.
His scoring success has surprised even himself, he said.
“I consider myself more of
a playmaker type player so I
didn’t really expect to score,”
Levai said. “If I have to step up, I
can be a goal scorer, too.”
The Hungarian native stands
out in the pool because he is lefthanded, making him a versatile
attacker and harder to defend,
head coach Barry King said.
“A right hander in that slot
is actually swinging the ball outside the goal frame, whereas a
left hander is attacking the end
of the goal,” King said.
Levai’s play earned him Collegiate Water Polo Association

MADELEINE COOK | STAFF PHOTOGRAPHER

Freshman utility player Andras Levai controls the ball during men’s water polo’s Saturday game against Wagner.

Rookie of the Week honors last
month. He scored eight goals
and made three assists at the
Princeton Invitational that weekend.
But for Levai, water polo is
more than a sport — it’s a family
and national tradition.
Levai adopted the sport 13
years ago growing up in Budapest, following in the footsteps of

his father and grandfather.
He started his water polo career at the club level, playing for
the Budapest-based Központi
Sport-és Ifúsági. During his 13
years there, Levai won three national championships.
“His awareness, his ability to
operate in space, it’s pretty high
level for an 18-year-old,” King
said. “But you would expect that

from somebody who grew up in
the Hungarian system.”
Water polo is a long-standing tradition in Hungary, and the
men’s national team holds the
Olympic record for total medals.
Levai had his own opportunity
to join in on his country’s national pastime when he was invited
to compete on the Hungarian
junior national team.

“I wasn’t really into it, but it
was amazing,” Levai said. “Who
would turn down playing for the
national team of their country?”
Levai ultimately made the
decision to travel across the Atlantic ocean to play for the Colonials because he wanted to play
high-level water polo and get a
good education, he said.
For Levai, adapting to the

U.S. has been easier with the help
of a friendly face: sophomore
Jordan Blosser. Levai and Blosser
both played for Chino Hills Area
Water Polo in California for three
consecutive summers.
“He’s family to me,” Blosser
said. “He’s my best friend.”
Levai’s time in California
helped him familiarize himself
with the American style of play
in water polo, but he still has to
get used to the rules at the collegiate level, he said.
Playing against Fordham
Sept. 24, he earned an ejection
with two successive fouls for
leaping off the bottom of the
pool while attempting to steal
the ball.
“It’s a different game,”
Blosser said. “It’s just about the
experience and like knowing
that the rules are different.”
In addition to different standards of officiating, Levai said
the American style of play is
more physical.
Levai joined a Colonials
team that went 8-2 in the MidAtlantic Water Polo Conference
and made an appearance in the
conference final last season. He
said his commitment to helping
the team continue to grow motivates him to work harder.
“I see them working really
hard so I’m like, ‘I wanna do the
same thing,’” Levai said. “I’m
trying to learn from them, and if
I teach them something, they can
learn from me.”
The Colonials will return to
the pool at Bucknell Saturday at
5 p.m.

Athletic department at center
of discrimination lawsuit
From Page 1
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Freshman forward Alexis Williams challenges the ball against a defender at Sunday’s game
versus St. Bonaventure.

Women’s soccer win
continues shutout streak
MARTY FENN
SENIOR STAFF WRITER

Less than a minute before halftime, women’s soccer freshman midfielder Kelly
Amador broke the 0–0 tie off
of a free kick from sophomore
defender Deena Desilva.
“That wasn’t even the
play we were supposed to do,”
Amador said. “But Deena recognized that the gap was there
so that’s really all her. I just let
it hit off my body.”
The Colonials (8-3-1, 3-1
A-10) added a second goal
10 minutes later and held
on to the 2–0 victory over St.
Bonaventure (0-11-2, 0-3-1
A-10) Sunday afternoon at the
Mount Vernon field.
The win was GW’s third
consecutive shutout and
eighth victory in the past nine
contests. Redshirt senior goalkeeper Miranda Horn faced
and saved only three shots in
the game.
Despite losing five seniors
from last season, Sunday was
an example of the newcomer’s
contributions that come from
up and down the roster, a luxury that Horn said the team is
not taking for granted.
“I think it’s fantastic that
we have such a young team,”
Horn said. “It’s just so promising that we have multiple
freshmen scoring goals and
coming in and getting minutes
all over the field.”
After the game, head
coach Sarah Barnes emphasized the importance of the
veterans on the team includ-

ing Horn and captains junior
midfielder Mia Barreda and
redshirt sophomore defender
Megan McCormick.
“As they get more confident and comfortable to control the tempo of the game and
communicate and also execute
on their side of things, that
will bring the level of play up
for the whole rest of the team,”
Barnes said.
GW dominated the possession for the entirety of the
game, using the space in the
midfield to play wide balls
and allowing the defensive
backs to push up in an effort
to get into the offensive attack.
St. Bonaventure dropped its
defenders in deep, but the Colonials were able to space the
Bonnies out and find chances
in the last third.
“[St. Bonaventure] has
a really hard style to play
against,” Barnes said. “They
had 10 to 11 players back sitting behind the ball most of the
game. I think even teams at the
highest level struggle against
that kind of style.”
The Colonials nearly
found themselves behind in
the first half when Bonnies forward Sydney Cerza ran onto
a through ball that got behind
GW’s back four. Horn came off
her line to make a leg save and
keep the game deadlocked.
“You just have to stay
focused,” Horn said. “When
we have so much possession
you’re not seeing much of the
ball, but the game can change
just like that. So you have to
be moving with the ball and

watching the play so that if we
do turn it over, I’m ready.”
GW came out looking
sharper in the second half,
immediately asserting themselves on the ball and squeezing St. Bonaventure in their
own side of the field. Combinations from Amador and
junior midfielder Sofia Pavon
to the wingers led to numerous opportunities for the Colonials.
Barnes said it was important for even the defenders to
get involved in the offensive
attack when facing a team
with the Bonnies’ style.
“I think it’s about the decisions that they make and then
their movement after to get the
ball back or to move a defender,” she said.
The second goal for GW
came when a St. Bonaventure
turnover led to a through ball
by sophomore forward Sheila
Albertson to freshman forward Alexis Williams, who
sprinted into the box from the
wing and beat the keeper on
the near post.
Senior forward Brittany
Cooper nearly tallied a goal of
her own when her right-footed
shot was saved by the Bonnies
keeper in the 66th minute. GW
would control the pace for the
remainder of the game, including taking the ball to the corner
flag to kill time in the waning
minutes.
The Colonials will travel to
Richmond for a road contests
against the Spiders Thursday
before returning home to take
on Saint Louis Sunday.

said in an email that filing
cases is “usually a last resort.”
Smith-Brown referred
to a statement released
by
the
commission
Wednesday about three
suits filed by the group
last week regarding pay
discrimination in the
D.C. area.
“The law is clear –
women must be paid the
same as men for equal
work, unless the employer can justify the difference in pay,” Mindy
Weinstein, the acting
director of the EEOC’s
Washington Field Office,
said in the release.
Williams, who is currently employed as an
associate in GW’s Business Management and
Analysis Group, did not
return multiple requests
for comment. She began
working at the internal
management consulting
group in December 2016,
according to its website.
Before the lawsuit
was filed, the University
received notice that an
employee submitted a
complaint to the EEOC,
according to the complaint.
The commission sent
a letter to GW April 21 to
inform the University that
its investigation into the
allegations found “reasonable cause to believe”
the law was violated and
requesting informal discussions to “eliminate
discriminatory practices
and to provide appropriate relief,” according to
the complaint.
EEOC investigations
often
last
numerous
months and include receiving a written response
from the defendant, interviewing witnesses and
obtaining
documents,
according to the commission’s website.
The University and
the commission could not
reach a conciliation agreement, causing the EEOC
to issue a notice July 19
for failing to satisfy the
commission, the complaint states.
The EEOC resolved
1,201 cases for Equal
Pay Act violations in fis-

cal year 2016. The commission determined that
there was reasonable
cause for violation in 57
of those cases, 30 of which
couldn’t be resolved after
negotiations, according to
the commission’s website.
If a negotiation is not
successful, the commission’s legal staff will determine whether a lawsuit
will be filed, according to
the EEOC website.
Patricia Wise, an attorney at Niehaus Wise &
Kalas and an employment
law expert, said the fact
that the EEOC brought
the lawsuit adds credibility to the allegations
because of the extended
investigative process beforehand.
“It means that they believe there is a possibility
for success, and that Ms.
Williams has a credible
claim,” Wise said. “GW
is a very high-profile,
visible defendant. If the
EEOC is successful, it will
be an example to other
employers.”
The University hired
Williams in August 2014.
She was paid between
$38,500 and $40,000 per
year, according to the
complaint.
In September 2015,
Michael Aresco began
working in the administrative suite of the athletics department for the
first time as an administrator, the complaint
states. Aresco, who is no
longer employed by GW,
previously worked as the
assistant athletic director for operations, events
and facilities, according
to an archived version of
the department’s website.
The complaint states
that Nero required Williams to train Aresco
and complete tasks that
Aresco “either failed to
perform or was incapable
of performing.” Aresco
gained employment opportunities that furthered
his career through his
promotion, while Williams completed tasks
like running personal errands, according to the
complaint.
“Nero’s
favorable
treatment of Aresco was
part of his pattern of us-

ing power granted to him
by Defendant to gain access, and provide preferential treatment, to males
and to minimize and oppose those who are entitled to equal treatment or
do not support his inappropriate or discriminatory conduct,” according
to the complaint.
Aresco did not return
multiple requests for
comment.
The University posted
a job opening for a special
assistant to the athletics
director in January 2016
to “provide high-level
administrative support”
for Nero, the complaint
states.
The complaint alleges
that University personnel
dissuaded Williams from
applying to the job, saying that the position was
created for Aresco. Aresco
was selected to fill the position that month.
As the special assistant, Aresco was paid
about $77,500 plus pay
raises, according to the
complaint.
The EEOC claims Williams should be compensated for “pain and suffering, emotional distress,
indignity, inconvenience,
loss of enjoyment of life,
loss of self-esteem and
humiliation, in amounts
to be determined at trial,”
according to the complaint.
Including Nero, who
was hired at GW in 2011,
there are five men and
seven women who currently work in the athletics department administration, according to the
department’s website.
Maya
Raghu,
the
director of workplace
equality at the National
Women’s Law Center,
said although the EEOC
only files a small number of lawsuits each year,
similar cases are often
resolved through settlement. She said retribution from the employer,
although illegal, is “quite
common.”
“Retaliation is a very
real concern for employees who file discrimination lawsuits against their
employer but remain
employed there,” Raghu
said.

