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Officials examine
website accessibility
amid disability probe
LEAH POTTER
ASSISTANT NEWS EDITOR

As the Department of
Education investigates GW
for alleged disability discrimination based on the
accessibility of its websites,
oﬃcials say they’ve formed
a task force to examine the
issue.
The complaint, which
launched an investigation
that began in April, has
prompted a federal probe
of the University’s policies
and procedures regulating
online accessibility. Experts said the inquiry may
require GW to change how
it manages website features so that students with
disabilities aren’t put at an
academic disadvantage.
University
spokeswoman Lindsay Hamilton said digital accessibility has been a priority for
“many years,” and that
oﬃcials launched the task
force, which includes representatives from External

accessibility, but some of
those issues take longer to
ﬁx than others, requiring
web developers and external vendors to assist in a
review.
She declined to comment on the speciﬁcs of
the task force, including if
it was formed in direct response to the federal complaint, how often it meets,
how many members it has
and if recommendations
will be released from the
group.
An analysis of several
of the University’s core
websites, including the
main website and homepages for the Columbian
College of Arts and Sciences, revealed that numerous photos and videos
lack text-descriptions and
closed captions.
GW is one of more than
2,000 elementary, secondary
and post-secondary schools
facing federal disability investigations as of Jan. 12, according to the Department

particular student writes me
“ Iforaanybody
in the college and

says, ‘hey, I can’t access this,’ it’s
our responsbility to, as soon as
possible, be able to remedy that.
LUCI MASREDJIAN
DISABILITY SERVICES COORDINATOR, OCCIDENTAL COLLEGE

Relations, the Division of
Information Technology,
Division of Student Aﬀairs
and the Oﬃce of the Provost, last fall.
Hamilton said some
technology the University uses is updated and
changed frequently, which
makes monitoring website
accessibility issues, like tab
navigation, video captioning and photo captions,
very diﬃcult.
“The University is committed to providing an inclusive and accessible environment, which extends
to University websites and
digital content,” she said in
an email.
Hamilton said oﬃcials
utilize several free and
subscription-based
services that monitor GW’s
online features to ensure

of Education’s website. The
Hatchet became aware of
the investigation earlier this
month after the department
released a database tracking
civil rights inquiries on the
basis of sex, race, age and
disability.
While oﬃcials said the
complaint is not about
the physical accessibility
of campus buildings, students with disabilities have
voiced concerns about accommodations in several,
especially older, buildings.
The number of students
registered with Disability
Support Services hit an alltime high last year.
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for more on website
accessibility issues at
universities
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COMMUNITY LEADERS:

FOOD TRUCK BOOM POSES
SAFETY CONCERNS

trucks, two-way traﬃc and students crossing between Kogan Plaza and District House creates a safety headache. The
ANC voted to support adding a crosswalk to the street in
March in part because food trucks impede students’ sight of
approaching cars as they cross.
“As people jaywalk on H Street, they can’t see around
the food trucks that block their view, which often leads to a
close encounter with a speeding car or bike,” James Harnett,
a sophomore vying for an ANC seat, said in an email.
Harnett said the ANC should replicate proposals that
other cities use to balance food truck needs with pedestrian
safety.
The number of food trucks on H Street has been growing
over the last several years. Business boomed in 2016 before
food vendors in the basement of District House opened. On
one afternoon last week, at least eight trucks lined the oneblock stretch of H Street between 21st and 22nd streets.
Commissioner Rebecca Coder said that in her jurisdiction, which spans from 23rd to 26th streets north of Pennsylvania Avenue, food trucks create traﬃc barriers by parking
too close to the School Without Walls at Francis Stevens on N
Street, creating obstacles for school buses.
“The neighborhood really appreciates what the food
trucks bring as far as more aﬀordable, diverse food options
that are available,” she said. “If we can address what the concerns are, it’ll be successful for everybody.”
The number of food trucks operating in D.C. has surged
in recent years as the trucks have ingrained themselves in
city culture, parking in commercial hubs and major pedestrian centers. While there were only about 150 food trucks in
D.C. in 2014, that number has now grown to 245, according
to the Washingtonian.
Food truck owners said the D.C. government should cap
the number of trucks licensed to vend on city streets, citing
current congestion issues.
Josh Warner, the co-founder of the CapMac food truck,
usually parked near Franklin Square or Farragut Square,
said the number of food trucks on H Street has grown to the

LIZZIE STRICKLIN

A

REPORTER

s a growing number of food trucks line the streets of
Foggy Bottom – including parts of campus – community leaders say the trucks are routinely ﬂouting city
parking regulations.
Members of the Foggy Bottom and West End Advisory
Neighborhood Commission, a local governing group, said
at a meeting this month that the large number of registered
food trucks is creating overcrowding and traﬃc problems
in prime business spots in the area. Commissioners said the
trucks often block crosswalks and obstruct ﬁre lanes, raising
safety concerns.
The D.C. Department of Consumer and Regulatory Affairs – a city agency responsible for regulating food truck
licensing – restricts the trucks from parking in residential
neighborhoods within 40 feet of a crosswalk and within 10
feet of a ﬁre hydrant, according to agency regulations.
Food truck vendors protested these regulations when
they were proposed in 2012, but they were still implemented
a year later, according to the DCRA website.
At the ANC’s January meeting, commissioners said residents often complain about food trucks posing traﬃc hazards and parking unlawfully, especially on H and L streets.
Commissioner Florence Harmon suggested penalizing
food truck licenses for owners who repeatedly disobey parking violations, including issuing license suspensions.
“Maybe suspension’s too drastic, but it’s going to be
harder for you to renew it – or if you repeatedly violate parking and noise and safety regulations, you’re cited for it,”
Harmon said.
The ANC tabled debate on her proposed solutions, but
commissioners said they plan to work with the DCRA to
draft new resolutions, potentially creating a system where
consistent traﬃc infractions impact owners’ licenses. There
is no timetable to implement a system yet because the ANC
is waiting on the DCRA to initiate a conversation, commissioners said.
Student leaders said food trucks create concerns about
pedestrian safety on H Street because the combination of the
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Racial diversity plateaus as medical school focuses on representation
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LAUREN PELLER
STAFF WRITER

More than four years into
a drive to diversify the medical school, oﬃcials say they
are enrolling an increasing
number of students from underrepresented backgrounds,
but the percentage of racial
minorities at the school has
largely ﬂatlined.
After hiring its ﬁrst diversity-focused administrator, medical school oﬃcials
and faculty said the school
has made a major eﬀort to
promote diversity by hosting
special events and increasing outreach in diverse communities. But experts say
diversifying medical schools
remains a nationwide challenge as the steep cost and
rigorous academic standards
required to attend top schools
still pose major barriers to
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many students.
In 2013, the medical
school hired Yolanda Haywood as its ﬁrst associate
dean for diversity, inclusion
and student aﬀairs, to oversee the school’s eﬀorts to increase diversity.
Haywood said the medical school works to bring in
speakers and host discussions
– sometimes based on current
events or holidays like Martin
Luther King Jr. Day – to address diversity. She said about
one-third of MD students now
meet the school’s deﬁnition of
diversity, which includes underrepresented minorities as
well as economically disadvantaged and ﬁrst-generation
college students.
The medical school has
launched several pipeline
programs geared toward engaging high school students
in careers in medicine, in-

Unknown
'17
cluding Upward Bound and
the DC Health and Academic
Prep Program – initiatives
targeting diverse communities in the D.C. area, she said.
Despite the diversity
push, between 2013 and 2017,
the black student population
at the school decreased from
11.7 percent to 10.9 percent.
The percentage of Asian students also declined by more
than 2 percentage points, according to data from the Ofﬁce of Institutional Research
and Planning.
Yet over the past ﬁve
years, the percentage of Hispanic students nearly doubled and last year, non-international white students were
the minority at the school for
the ﬁrst time since 2008.
Haywood
said
the
school’s eﬀorts are not based
only on increasing representation from certain races or

20%

'13

ethnicities, but designed to
include all underrepresented
populations.
“We do not measure our
success by ‘quotas’ or ‘numbers,’ but focus on building
and maintaining an inclusive
community,” she said in an
email.
Jehan El-Bayoumi, a professor of medicine, said diversifying the medical school’s
student body on the basis of
ethnicity remains a challenge,
but the school is leading in
eﬀorts toward gender diversity. She said the school has a
strong track record of enrolling women, who have been
the majority at the school for
the past two decades.
“The rest of the country
is catching up with that,” she
said.
Since 2013, female enrollment in the school has
increased by almost 2 per-
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centage points, and women
have comprised about 60
percent of the school for the
last decade. This year, for the
ﬁrst time, more than half of
students entering medical
schools nationally are women, according to a report by
the American Association of
American Medical Colleges.
El-Bayoumi said the
medical school needs to focus
diversity eﬀorts both at the
student and faculty level, encouraging faculty to promote
diversity and inclusion in
classroom discussions.
Hispanics make up about
1.6 percent of faculty in the
medical school, blacks make
up 5.8 percent and Asians are
12.5 percent as of fall 2016, the
most recent year for which
data is available. Women
make up a little less than half
of faculty at 45.7 percent, according to institutional data.

'17
“If we are going to have
diversity – and meaningful
diversity – it really has to be
at all the levels” she said.
El-Bayoumi said diversity
has been an issue in medical schools across the nation,
speciﬁcally private medical
schools, where students often have to pay more than
$50,000 a year in tuition.
“Like
most
medical
schools, GW is challenged
with that,” she said. “But, I
know the priority for Dean
Jeﬀrey Akman is to really assure that we are improving
in those numbers and indeed
there have been more people
of color, LGBTQ faculty that
have been appointed to leadership positions.”
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CRIME LOG
STALKING

Potomac House
1/14/2017 – 3:52 p.m.
Case closed
A female student reported to the
University Police Department that a former
acquaintance contacted her on social media.
The male subject, who is not aﬃliated with
the University, was previously barred for a
stalking incident involving the same female
student.

Subject barred

SEXUAL ASSAULT

Oﬀ campus
1/14/2018 – Unknown
Case closed
An individual reported a sexual assault
incident to a campus security authority. The
individual did not ﬁle a police report and little information is known.

No further action

DRUG LAW VIOLATION

Munson Hall
1/20/2018 – 3:56 p.m.
Case closed
While on patrol, UPD oﬃcers observed individuals on Munson Hall’s restricted-access
rooftop. While investigating the incident,
oﬃcers smelled marijuana and observed drug
paraphernalia in plain view. GW housing
staﬀ members responded to the scene and
conducted an administrative search, yielding
drugs and drug paraphernalia. UPD barred
one male individual not aﬃliated with the
University from campus and escorted him
out of Munson Hall. Oﬃcers referred two
other students to the Division of Student Affairs. While searching a residence hall room,
staﬀ discovered a forth student who was
not on the roof but was associated with the
group.

Referred to DSA/Subject barred

THREATS TO DO BODILY HARM

Shenkman Hall
1/21/2018 – 9:25 p.m.
Case closed
While on patrol, UPD observed two
individuals not aﬃliated with the University
in a verbal dispute at the corner of 23rd
and H streets. The female victim – in her
mid 20s – reported to UPD that the male
suspect – in his mid 30s – threatened her in
the Shenkman Hall food court. Metropolitan
Police Department responded to the scene
and instructed both parties to leave the area.

Referred to MPD

THEFT II/FROM BUILDING,
DESTRUCTION OF FIXTURES/
VANDALISM

Thurston Hall
1/22/2018 – Unknown
Open case
UPD oﬃcers observed a damaged ﬁre
extinguisher case that was missing its ﬁre
extinguisher.

No suspects or witnesses

—Compiled by Brooke Migdon

Guests walk up the Renwick Gallery stairs for a viewing party showcasing “Murder Is Her Hobby” and “The Final Stop” exhibitions.

Student veterans lobby for priority
status in registering for classes
MEREDITH ROATEN
ASSISTANT NEWS EDITOR

Student veterans at GW
are pressing administrators to
give them ﬁrst pick of classes.
A top veteran leader met
with University President
Thomas LeBlanc Thursday
to request the policy change,
which student veterans said
would get rid of frustrations
they face while trying to fulﬁll
the credits needed to graduate.
Former service members said
priority registration would
allow them to complete their
education sooner, a pressure
many face because they only
receive federal beneﬁts for a
limited period of time.
University spokeswoman
Maralee Csellar declined to
say if GW was considering
priority registration for student veterans. She said most
students are able to complete
all graduation requirements
within eight semesters, but
added that students have
raised concerns about the
“stress and complexity” associated with course registration
at a series of listening sessions
with administrators and trustees.
“We will look into how we
can improve the process and
experience,” she said.
Csellar declined to say

if the Oﬃce of Military and
Veteran Student Services is in
favor of priority registration
for veterans or what the challenges are for giving priority
status to speciﬁc groups. She
also did not say how oﬃcials
determine whether to allow
certain groups to register early
for classes.
GW currently gives groups
like honors students and students in the NROTC program
priority registration.
Jesse Robinson, the president of the GW Veterans, a
student veterans advocacy
organization, said LeBlanc
seemed receptive to the proposal at Thursday’s meeting
and told them that he would
look into the current policies.
Robinson said he and other
veterans are under pressure to
complete their degrees quickly because federal tuition support under the Post-9/11 G.I.
Bill expires after 36 months.
He said many veterans cannot
aﬀord to extend their education after the beneﬁts run out,
making it important that they
get in to required classes.
Robinson, a sophomore,
said he will have to spend
an extra semester at GW because of scheduling problems,
which he said is unfair.
“It almost feels like a bait
and switch when they get us

in the door,” he said. “GW veterans are trying to meet in the
middle – whether it’s priority
registration or not – just something that helps the veteran
experience here so we don’t
feel like we’re trapped and
we weren’t just used for extra
money for the school.”
Robinson said administrators seemed to be willing to
help with classes or scheduling conﬂicts on a case-by-case
basis, but much of those individual problems could be
avoided by giving veterans
priority registration.
“Why put us through hell
trying to sign up for classes?”
he said.
Last year, the national veterans advocacy organization,
Student Veterans of America,
helped lobby Congress to pass
the Forever G.I. Bill, which
almost included provisions
requiring universities to give
veterans priority course registration, but the measure was
ultimately scrapped.
Will Hubbard, the vice
president of government affairs at SVA, who helped write
the legislation, said the bill
did include a requirement for
schools to list if they oﬀer priority registration for veterans,
which he said will help hold
universities accountable if
they aren’t receptive to com-

munity concerns.
Hubbard added that priority registration helps veterans
get through college without
having to take out additional
loans.
Hubbard said his organization helped veterans at
GW by giving them advice
on how to pitch priority registration to administrators
and also helped draft a letter
to send to oﬃcials asking for
their support, which Robinson gave to LeBlanc at the
end of their meeting.
In the letter SVA President
and CEO Jared Lyon said giving priority registration to
veterans will allow them to
ﬁnish their degrees on time
and keep their housing stipends from the VA. Lyon said
with GW’s participation in
the Yellow Ribbon program
and other veteran beneﬁts are
helpful to veterans, but there
is more the administration
can do.
“As you know, priority
enrollment is a critical feature
for many of these young men
and women who served their
country,” Lyon said in the letter. “While many schools extend priority registration to
student athletes, not nearly
enough have provided this
important support to student
veterans.”
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Viral hashtag to social movement: GSPM researchers track #MeToo
ELISE ZAIDI
ASSISTANT NEWS EDITOR

As a barrage of sexual
misconduct allegations have
emerged against powerful
men over the last several
months, political researchers
have been chronicling how
#MeToo transformed from a
viral hashtag to a full-fledged
social movement.
Researchers from the
Graduate School of Political
Management’s PEORIA Project – which tracks how the
public reacts to political messages – have analyzed dozens
of sexual harassment-related
hashtags over the last four
months, combing through
millions of tweets dating
back to 2010. Their findings,
released last week, show that
unlike most viral phenomena, #MeToo has become a
lasting social movement akin
to black lives matter and is
likely to move from Twitter
feeds to policy proposals on
Capitol Hill.
The PEORIA Project,
which quantifies how voters react to political issues in
mainstream and social media, has been following and
will continue to follow the
Twitter conversation related
to sexual harassment – notably #MeToo – which Twitter
users have posted to discuss
their sexual harassment and
assault experiences online.

Every week since October, #MeToo has generated
between 38,000 and nearly 1
million related tweets in the
U.S. alone.
Michael Cohen, the interim director of the political management program
and chief data scientist of the
PEORIA Project, said the research team started tracking
#MeToo a week after accusations against Hollywood producer Harvey Weinstein surfaced in October. Their search
then expanded from “Me
Too” and #MeToo to include
#TimesUp, #WorkPlaceHarassment and #NoMeansNo.
“Ever since the Weinstein
thing broke it was pretty obvious that this would not
only be big and important,
but also something that we
would want to track,” he
said. “We are trying to understand not only the genesis of
this, but also where it is and
where it can go.”
Cohen said the group’s
research – led by himself and
Michael Cornfield, a GSPM
associate professor and the
project’s research director –
indicates a strong political
component to the movement
because the hashtag spikes in
popularity around events like
the Women’s March, held
earlier this month. While the
movement started in Hollywood, Congress has since
come under fire for its han-
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Researchers from the Graduate School of Political Management’s PEORIA Project decided to release their findings on the #MeToo movement in tandem with the second Women’s March Jan. 20.

dling of sexual harassment
after several prominent representatives were accused of
misconduct.
Cohen added that the social media movement could
lead to congressional action
and even a ranking system
for political candidates based
on their stances on #MeToo
issues.
“It has not evolved to that
point yet, but it is not out of
the realm of possibility that

it could happen this year,”
he said. “You can see the beginnings of a political movement.”
Rachel Neurohr, an academic department administrator in GSPM who worked
on tracing data trends for the
project, said the record number of female candidates running for office in 2018 would
be “doing themselves a disservice” not to incorporate
the principles of the #MeToo

movement in their platforms.
She said she hopes the
movement will show “the
impact that masculinity and
power has had over women
for decades.”
“We are getting the jump
on something that could
be a major shift in cultural
consciousness in the United
States and, hopefully, the
wider world,” Neurohr said.
“It lets people all across the
country know how much

their voice is heard and that a
tweet can be more than just a
tweet.”
Crimson Hexagon, a Boston-based analytics company
that tracks social media use,
partnered with GSPM on the
project using analytic tools to
filter out any spam in the research results.
Michael Baker, the senior
manager of global content
strategy at Crimson Hexagon, said the team decided to
release their findings in tandem with the second Women’s March Jan. 20.
Baker added that the research also examined why
Weinstein – as opposed to comedian Bill Cosby or former
Fox News host Bill O’Reilly,
who faced similar allegations
– was a catalyst for the movement. The answer, he said,
was that many of Weinstein’s
accusers, like actors Gwyneth
Paltrow and Rose McGowan,
were celebrities in their own
right.
“There was something
important about the celebrity nature and reach of the
Weinstein accusers that really helped it stay a central
conversation on Twitter for
weeks and months afterwards,” he said. “These powerful celebrity women who
entered the conversation only
after Weinstein was accused,
their reach on social media
was what propelled it.”

GW Catholics displaced after
cold weather damages townhouse
LIZZIE MINTZ
REPORTER
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Laurie Koehler, the vice provost for enrollment, management and retention, said one of the
main motivations behind the switch to electronic transcripts was the ability to allow students to
hit quickly approaching deadlines.

Registrar’s office debuts
electronic transcript delivery
CAYLA HARRIS
ASSISTANT NEWS EDITOR

Students approaching
a deadline for graduate
school or a job application
can now send transcripts
online.
Officials will introduce
new technology this week
that will allow students to
request online transcripts
from the registrar’s office
and have them emailed in
a matter of minutes, as opposed to the roughly seven
days it previously took to
send a paper copy. Student
leaders said the switch will
help them hit last-minute
deadlines and reduce the
University’s paper usage.
University
Registrar
Beth Amundson said her
team, along with the Division of Information Technology, has been working
on the project since September. The move follows
a number of calls from student and alumni for a digital transcript system.
“I think it’s just a convenience and an expectation
that since so many other
things are done electronically, why not this document?” she said.
The new electronic
system will also allow students to track the delivery
of the transcript because

they will receive emails
when their requests are
authorized, fulfilled and
downloaded by the recipient, she said. She said students will also be able to
request transcripts online
at any time but “hold”
them to send to potential
employers or schools until
all of their grades come in.
Amundson said she expects almost all students
are going to choose electronic transcripts going forward, because it’s a cheaper and faster process. The
price of ordering an online
transcript is $8 – compared
to $11 for a paper copy.
Laurie Koehler, the vice
provost for enrollment
management and retention, said one of the main
motivations behind the
switch was the ability to allow students to hit quickly
approaching deadlines or
apply to a program late.
“We think it’s better
in terms of customer service,” she said. “It’s obviously more expeditious for
students and alums to use
this.”
The switch will also
lead to a drop in students
going to Colonial Central
in person to request a transcript, because under the
current set up, “if you want
it quickly, that’s what you

do,” Koehler added.
“We expect that foot
traffic may drop quite a bit,
which will allow the students who have more complex issues or questions to
be served more quickly,”
she said.
Koehler said the effort
will also save paper because the registrar’s office
processed more than 40,000
paper transcripts in 2016,
the most recent year for
which data is available.
Between saving paper
and freeing up time for
registrar staff to focus on
other issues, she said the
new technology will be almost cost neutral. She declined to say how much it
cost the University to hire
an outside vendor, Credentials Solutions, to set up the
digital system.
Student
Association
President Peak Sen Chua
said the elimination of paper is part of a Universitywide “shift to improve its
student interactions with
offices around the University.”
“This is definitely indicative of a trend of GW,
looking at the processes
that it has and how it affects the student experience
and how they can improve
it for affordability and accessibility,” he said.

GW Catholics was
forced to evacuate its campus townhouse this month
after extreme cold wreaked
havoc on the building during winter break.
The GW Newman Center, located on F Street, suffered burst pipes, cracked
radiators, a broken boiler
and water damage during a cold snap over the
month-long break. Students involved in the organization said the maintenance issues caused
significant damage to the
already-fragile structure,
requiring extensive renovations to the building.
The group has temporarily relocated to a nearby
church and is holding more
events on campus while
crews repair the damage.
Leaders of the organization
said there is no set timeline
for repairs.
Charles Gallagher, GW
Catholics’ campus chaplain, sent an email to membership earlier this month
saying that “severe cold”
caused the damage. In the
email, which was obtained
by The Hatchet, Gallagher
said the building will need
new plumbing and heating
systems.
The organization is asking for monthly donations

on its website to fund the
repairs.
“Even though this
change presents challenges, I am confident that our
staff, missionaries and student leaders will be able to
carry on our mission with
more zeal than ever,” he
said.
Gallagher said the
building is without heat
and running water but is
structurally sound. In addition to repairs to the building, he said the organization will use this time to
“fix up” their chapel, purchase a new altar and paint
some of the walls.
Student leaders of the
organization have been
able to reserve on-campus
spaces, like rooms in Shenkman Hall and District
House, to host events.
But Gallagher said GW
Catholics is still trying to
find a space on campus to
run their office. The organization is temporarily based
out of St. Stephen Martyr
Parish, located on Pennsylvania Avenue.
“One challenge is sort
of holding the network of
the Newman Center together because the Newman Center on F Street
has really become a home
away from home for many
of the Catholic students on
campus,” he said in an interview.

But he said hosting
more events in on-campus
buildings has brought increased public awareness
to the group because more
students pay attention to
and can attend on-campus
activities.
It’s unclear how much
renovations will cost and
how long they will take
because the organization is
still assessing the damage,
Gallagher said.
He said GW will not
help pay for any repairs to
the Newman Center. GW
Catholics operates independently of GW.
Sarah Gavieres, the
president of GW Catholics, said the damage to the
building was unexpected
because the center hadn’t
previously
experienced
structural issues.
She said that because
the organization is hosting
more events on campus,
there has been a more direct effort to invite students
to events that normally
wouldn’t have attended
activities in the townhouse.
“I think most people
were just surprised and
initially not sure what we
were going to do, but also
just despite that being like,
‘the building isn’t everything, the community is
and it’s about the people
and coming together,”’
Gavieres said.
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Sarah Gavieres, the president of GW Catholics, said the damage to her organization’s building
was unexpected because the center hadn’t previously experienced structural issues.

Overcrowding spurs intense competition for food truck parking
From Page 1
point that some of the permanent vendors don’t leave
room for trucks that visit
campus periodically.
“On H Street, we used
to be able to pull up, find
a parking space, or at least
try to save one, any day of
the week,” he said. “Now
it’s nearly impossible and
we haven’t been able to be
on campus as much as we

were a year and a half or
two years ago, which more
importantly has put our relationship with students on
hold.”
Some parking spots are
distributed through a lottery system, launched in
2013, in which the DCRA
schedules a different parking spot for every food
truck on each day of the
week for a month. The
spots are redistributed at

the end of the month.
Warner said if a truck
doesn’t receive a lottery
spot, parking can be very
competitive.
“Other than the lottery
spots, there aren’t many
where you can just pull up
to and vend, so with that
you’ve got to get down
there pretty early to beat
out other guys who got first
come, first serve,” Warner
said. “That two blocks be-

tween 20th and 18th is very
difficult. You have trucks
circling the block around
9:15, just waiting to slide in
at 9:30 on the dot.”
Warner said his CapMac trucks operate “by
the book” and have not received tickets for violating
DCRA regulations.
Steve Hanifi, the owner
of Tasty Kabob, typically
situated near Kogan Plaza,
said parking is an innate

problem for the business,
but the DCRA’s lottery system decreased the “free-forall competition” between
food trucks to find parking.
“They already know
where they’re going the
month ahead, and so it’s
already kind of chosen out
by DCRA, which helps
with that whole parking
nuisance that was happening earlier when we first
started,” he said.

Hanifi said his trucks
don’t receive tickets for
parking unlawfully, and he
hasn’t received any complaints from students about
the truck’s location on H
Street.
“All our food trucks,
they abide by the DCRA
code and they’re food truck
vendors, so all our employees are well aware of the
laws and locations through
the day,” he said.
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WHAT THE UNIVERSITY WON'T TALK ABOUT THIS WEEK
Whether the new task force on website accessibility will produce recommendations p. 1
FROM GWHATCHET.COM/OPINIONS

“Students should see local politics as a way to get on to the political stage, while
making a difference.”
—LAURA CASTRO LINDARTE, HATCHET COLUMNIST published Jan. 25

STAFF EDITORIAL

GW must ensure student experience improves with
consolidation and new dean
The student affairs and
enrollment departments will
be sharing one metaphorical
roof starting this summer.
But whether this will actually
improve the student experience will depend on what
the University does with this
consolidation and who they
choose as the new dean of the
student experience.
Last week, the University
announced that they would
be combining the student affairs and enrollment departments into one office in July
to become the Office of Enrollment and the Student Experience. The new office will
manage students’ entire experiences from the day they
are accepted until they walk
across the stage for graduation, which officials said
should cut down on administrative bloat without eliminating any positions.
The University was
right to decide to make this
move because re-evaluation
of these departments had
to happen. These offices already often have overlap,
and as students often gripe,
this has sometimes resulted
in employees not knowing
what their colleagues do.
The Hatchet’s editorial board
could not come to a consensus on whether consolidating
these two departments will
actually improve the student
experience or whether it’s the

best way to go about it. But
regardless of whether or not
these two offices had decided
to consolidate, the University
had to do something about
this recurring problem, and
now it’s up to GW to prove
consolidation is a step in the
right direction. And as the
University establishes this
new office and searches for
a new dean of the student
experience, they must get input from a diverse group of
students.
The student experience,
retention and enrollment
are all inextricably linked to
each other. Having all these
departments under one overarching department could
foster much-needed communication, and having one individual like Laurie Koehler
– the current vice provost
for enrollment management
and retention – overseeing
everything can ensure each
division’s goals and activities
are aligned with one another.
This shift in office organization should help students feel
like their relationship with
the University is not as transactional, and fix the disconnect that can happen between
offices. In order to do that, officials should be open about
the process of combining offices as it occurs so students
can stay in the loop.
As the offices consolidate,
the University will begin the

search

Cartoon by Grace Lee
for a new dean of the student experience. The position
needs to be filled in order
to replace Peter Konwerski.
Konwerski was one of the
most known faces on campus
and social media, constantly
responding to student inquiries via Twitter. The University announced last week

Departments should
standardize introductory
courses to be fair to all students

J

ust because a class matches in registration number
and course name doesn’t
mean the content will be
the same. This lack of consistency between sections of
the same course poses many
problems for students, but
there is a solution. Faculty
in all departments should
make the move to standardize different sections of the
same introductory classes.
This past fall, I took Introduction to Financial Accounting – which offers 10
sections in the fall taught by
several professors. A few of
my friends were in another
section of the same financial accounting class with a
different professor, but their
class was completely divergent from mine. Luckily, I
got into the accounting class
with a quality professor who
provided students with the
resources to succeed. But
whether a student is adequately prepared for success shouldn’t be based on
luck. Everyone should have
the same chance at passing,
especially when it comes to
mandatory courses. While
my professor offered students PowerPoint slides, inclass exercises and past exams for practice, my friends’
professor didn’t offer anything near the resources
that I got. My professor held
review sessions both before
and after the exams and allowed students to bring a
notecard to each test, while
my friends’ professor did no
such thing. As a direct result,
I ended the semester with an
A, while my friends struggled to get Bs.
While the learning objectives among all of the introductory accounting classes
seemed to be consistent, the
assignments and the exam
and grading policies were
not at all. This creates a
problem where students in
specific sections are learning more than others, while
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some are struggling. Academic departments at GW
need to make the move to
standardize all sections of
the same introductory level
courses so students can all
leave with the same knowledge and understanding at
the end of the semester, no
matter which professor they
had.
It wasn’t fair that some
students struggled to put
more time and effort into
their accounting class or that
some had more resources
at their fingertips. This inconsistency led to stressed
students with anxiety over
grades, with some even
thinking they wouldn’t end
up passing the course while
others coasted.

Christina
DeBartolomeo
Writer
All professors teaching
the same class should be required by their department
to work together prior to
each year to create a syllabus and have it cleared by
the department chair before
they can begin teaching the
course. This way, all sections of the same standard
class will be designed with
the same expectations. That
means assigning matching
homework, resources and
in-class exercises, while also
crediting each assignment
with the same percentage toward a student’s final grade.
GW wouldn’t be the first
school to do this. In 2009,
York College implemented
a school-wide policy that
faculty had to use the college’s standard course syllabus, which stated all sections
of the same course in every
subject must have the same
learning goals to ensure students throughout the course
are learning the same content. For example, all profes-

sors who teach English 125, a
composition course, must require the same assignments
for the course.
Although
professors
should standardize their
classes to provide overall
consistency, there are specific aspects where they
could still have autonomy.
Teaching style depends on
the professor who’s teaching
the class. Professors should
be able to decide how they
want to present the content
of the class to their students,
but only as long as it’s the
same content other professors are teaching within the
same course. In addition,
professors should still write
their own exams. There’s no
need to require all professors
to use the same exams with
the same exact questions, but
the overall learning objectives and assignments must
be the same, so consulting
each other should still be encouraged.
If departments don’t
standardize their courses,
students can be hurt in the
long run. Many courses require that students receive
a certain letter grade to not
need to retake it. Additionally, one bad experience can
make a difference in someone’s life. Students may be
interested in pursuing certain disciplines, but a poorly
organized and overly difficult class can give the wrong
impression.
A professor’s name
should not determine whether or not you pass a class. Introductory classes should be
an even playing field where
all students in the same
course are expected to complete the same assignments
and put in equal effort. That
way, all students leave the
course with the same knowledge and takeaways.
—Christina DeBartolomeo,
a sophomore majoring in
journalism, is a Hatchet
opinions writer.
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that the process of selecting a
new dean involves a committee of 15 to 20 students who
will have a voice in making
a decision about the pivotal
administrative role. Selecting
a diverse group of students
to take part in the search process will lead to GW selecting
a strong and helpful dean of

Andrew Shlosh, senior account representative

leaders as always. This can
be done by also individually
reaching out to students who
have made complaints to the
University to put on the committee, whether it was about
housing or the financial aid
office.
This student committee
has an important task. They
should look for an individual
with strong experience in
academic affairs and student
life. The new dean shouldn’t
be new to face-to-face interaction with students on a daily
basis. And while students
should not expect the new
dean to have the same exact social media presence as
Konwerski, students should
make sure to support someone who will be accessible to
students through social media platforms we often use.
While it is hard to tell
whether or not the combination of these two offices will
lead to a favorable outcome
for students, this consolidation should be watched carefully by students. For the student committee whose voices
will be included in the hiring
of the most student-involved
administrative position, take
the responsibility seriously.
The new dean will need to
take on the best and worst at
GW, and will help shape how
students view administrators
and the University in the future.

Consent isn’t always verbal
and sexual assault prevention
training needs to address that

W

hen allegations of
sexual misconduct
against actor Aziz
Ansari were published this
month, the circumstances of
the accusations felt a little too
familiar. The story of a young
woman who didn’t want to
have sex, but also didn’t explicitly say the word “no,”
coupled with a man who
either didn’t understand her
nonverbal signals – or just
chose to ignore them.
From conversations with
my peers, I know that it’s not
rare to talk to a woman on
a college campus and have
her explain how she had
sex because she didn’t feel
comfortable verbally saying
“no” in the moment. Part
of the problem is that these
conversations are happening
among friends and not being
talked about in sexual educational programs or sexual
assault prevention trainings.
But every form of consent is
essential, and we can work to
prevent these conversations
after the fact if people learn
how to read nonverbal cues.
Although GW does
spotlight verbal consent in
their mandatory in-person
freshman sexual assault
prevention training, officials
need to dedicate a specific
session to teaching nonverbal cues people may give off
if they do not want to engage
in sexual activity.
Freshmen going through
the training can choose from
six specialized workshop options, like one on LGBTQ students or relational violence.
No matter which workshop
you choose to attend, the
training covers definitions of
consent and sexual assault,
information about campus
resources and policies governing sexual misconduct.
Even though verbal consent
is vital, we should be past
the point of needing to only
teach people that “no means
no.” But since there is still a
focus on watching out for
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the student experience. But
that group needs to be carefully chosen.
The University must
make a concerted effort to
pick students who are representative of the student
body for this selection committee. It’s important that
the committee does not only
include leaders of prominent
organizations. The committee
should try to include many
different types of students
– from veterans and international students to athletes and
even the students who opt to
live on the Mount Vernon
Campus. The most important
aspect is that the student committee contains students who
have had a variety of experiences with GW’s bureaucracy
in order to properly evaluate
the qualifications of the new
dean. The office will also be
looking for replacements for
four other leadership positions in students affairs too,
and a group of diverse students should play a role in
those selections as well.
When GW reaches out to
students who have an interest in being on the committee,
an effort needs to be made to
attract students whose voices
are rarely heard. Administrators shouldn’t simply send
out an email application to
the entire student body, because that will attract the
same highly involved student

verbal consent, many are not
picking up on the cues that
their partners give off when
they aren’t comfortable with
the situation. Women across
the globe are raised with certain gender norms, where
we are taught to protect others’ feelings before our own
and to constantly be ‘nice’
and ‘polite,’ and often that
makes them afraid to say the
word no.
What we need to be
teaching students in sexual
education programs, especially at the mandatory
freshman sexual assault prevention trainings, is the need
to open up the conversation.
It seems that all of these programs talk about sex on the
surface level, without actually talking about it in depth,
where more questions about
consent and nonverbal cues
would typically arise.

Saara Navab
Writer
Sexual education programs can’t just keep teaching people to listen for the
word “no” because many
are afraid to say it in the
moment. Programs need to
do a better job of teaching
nonverbal signals, which
can range from something as
simple as avoiding any kind
of touching, or something
harder to notice, like avoiding eye contact. University
of North Carolina at Chapel
Hill’s website goes beyond
defining consent and gives
several examples of what
nonverbal consent can look
like in addition to nonverbal
signs that the person does
not want to consent. A training at GW should use this
guide as a model to provide
to students during training.
After talking to multiple
freshmen who went through
GW’s required sexual assault
prevention training program
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this past summer and fall
semester, I learned that each
one of them said nonverbal
cues was only discussed
in passing, or they did not
hear about them at all. But
a major topic like nonverbal
signals deserves a dedicated
spot during trainings and
workshops to thoroughly
discuss what they could look
like and how to notice them.
Consent is not just black
and white. The young woman’s experience with Ansari
shows this exact problem, as
she engaged in intercourse
with him despite trying to
give off cues she was uncomfortable. Although I do
disagree with some points
made in the Babe article, her
story is one I’ve head many
times. Since the article was
published, more stories have
been written addressing affirmative consent and the
lack of knowledge around it.
This is why it’s so important
that we start talking about
the scenarios in between
the extremes of eager consensual activity and violent
assault, where nonverbal
cues can often be spotted.
Elsie Whittington, a Ph.D researcher at the University of
Sussex whose background is
in sexual health youth work,
said “Consent education
“needs to be taught – but in a
way that doesn’t only rely on
the law and binaries of yes/
no and rape/consent.”
Although the signals of
discomfort may be different
for everyone, if we can teach
the general signals, we may
be stopping a lot of terrible
incidents. This no longer can
be taught in passing, and
greater emphasis must be
placed on it. Teaching people
to just say no is not enough.
The longer we wait to alter
our programs, the larger
risk there is of having more
women say #MeToo.
—Saara Navab, a sophomore
majoring in political science, is
a Hatchet opinions writer.
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THE

SCENE

BULLETS INTO BELLS

Sixth & I Historic Synagogue
THIS WEEK Jan. 29 • $10
Join Sen. Chris Murphy (D-CT)
and activist poets for a panel
discussion with readings and
reflections on gun violence.

KIMBRA

9:30 Club
Jan. 30 • $30
Catch the “Somebody
That I Used to Know”
vocalist, who has an
album due out in April.

CHEESE TASTING:
EXTRAORDINARY ORDINARIES

Via Umbria
Jan. 30 • $35
Refine your palate with an artisanal twist
on classic cheeses, along with wine or
beer.

RELEASED THIS WEEK: ‘CULTURE II’ BY MIGOS

Doctoral students start book club to inspire boys
of color to love reading
MIKAYLA BRODY
STAFF WRITER

Two doctoral students
started a book club that has
left young boys of color at a
local public school feverishly
flipping through the pages of
novels beyond their years.
Principal Mary Ann Stinson and Assistant Principal
Michael Redmond started a
book club for minority boys
that initiated a wave of book
clubs to start across the Truesdell Education Campus earlier this year. The clubs have
flooded the public school in
Petworth with a renewed
love of reading. The school
serves students from kindergarten through eighth grade
who are nearly all minorities.
The book clubs are seeking
to change the stereotype of
what a child of color can do,
the teachers said.
“The biggest challenge is
the mindset of what people
think our beautiful, amazing,
awesome children can do,”
Redmond said.
Stinson and Redmond,
who are both working toward doctorate degrees in
the Graduate School of Education and Human Development, said they started the

book club to get every child
in the school reading on
grade level.
The inaugural all-male
book club, led by Redmond,
meets twice a week in the
mornings before the first bell
rings. He said the kids have
never been more excited to
get to school early. Wearing
T-shirts that read #BrilliantBlackBoy or #BrilliantBrownBoy, they are begging their
families to get them to school
on time.
But the kids aren’t reading
your run-of-the-mill Captain
Underpants or Harry Potter
book series.
The club has just finished
reading “Bad Boy,” a memoir
by Walter Dean Myers that
chronicles the author’s childhood through 1940s Harlem
and his unfailing passion
for literature. Now they’ve
moved onto their second Myers book, “Monster” – about
an innocent black child on
trial for murder.
“One of the things that
we’re interested in doing
is having protagonists and
characters that look like the
boys and experiences that
they could identify with,”
Redmond said.
The club has used these

COURTESY OF CARLETTA S. HURT
Assistant Principal Michael Redmond started a book club for minority boys that initiated a
wave of book clubs across the Truesdell Education Campus earlier this year.

books as a jumping off point
to discuss issues such as race,
identity and coming-of-age.
“It really took on so much
more than reading; it was life
lessons, affirmations of who
they are, the whole identity
piece came out,” Stinson said.
“They hungered for it and
were ravenous to start reading the first book.”

Since November, the
first club, an all-male group,
has grown from three to 10
students and inspired five
more book clubs to spring up
across the campus, including
female-focused and gradefocused clubs. Reading material for each club is selected
based on the specific group.
The students at Truesdell

are 66 percent Latino and 30
percent black, and 100 percent of the school’s population is considered economically disadvantaged. The
school is determined to promote education and support
these marginalized groups,
which are statistically the
lowest-performing groups on
literacy tests, Redmond said.

“One of the things that
we are really excited about
for the book club and, our
school literacy program in
general, is changing the narrative around what boys of
color can do,” Stinson said.
“We want to have equipped
not only our students, but
also our staff, to have these
conversations and prove that
narrative wrong.”
As fellows in a special education program at GSEHD,
the two students are studying
education specifically for culturally and linguistically diverse students and have been
able to employ their learned
skills to the children in the
District.
The teachers said students have become extremely
receptive to the book clubs
and the discussions they
have generated – to the point
where students are distracted
in class because they are so
engrossed in their book.
Stinson said she recently
asked a book club student
if he liked the book, and he
replied with an emphatic,
“No!”
She was stunned for a
moment, but he continued,
“Mrs. Stinson, I love the
book!”

Women dominate stages across the DMV in local
festival celebrating their work
Waxing West

DANA PILOTTI &
KATHERINE ABUGHAZALEH
REPORTERS

As women’s empowerment continues to dominate
the national conversation,
women are taking over stages
across the DMV in a festival
exclusively featuring female
playwrights.
Now through the beginning of March, 24 plays will
be shown at theaters in the
DMV area as part of the second Women’s Voices Theater
Festival. The organization
highlights plays written by
women that center around
issues like identity and immigration, and many also
tell the stories of a woman’s
experience.
D.C. theaters like Folger
Theatre, Arena Stage and the
Kennedy Center are among
those that will present at least
one new play by a female
playwright to run for a duration of about three weeks.
Here are a few of the top
shows featured and the stories of the playwrights behind the scripts:

Lathe of Heaven

Natsu Onoda Power, an
associate professor of theater
at Georgetown University,

ARIELLE BADER | HATCHET PHOTOGRAPHER
Natsu Onoda Power, an associate professor of theater at Georgetown University, is the
director of “Lathe of Heaven,” which will run until March 11 in Devine Studio Theatre at
Georgetown’s Davis Performing Arts Center.

is the director of “Lathe of
Heaven” – a play she adapted from a 1971 science fiction
book by the same title. Power’s adaptation premiered
Jan. 24 and will run until
March 11 in Devine Studio
Theatre at Georgetown’s Davis Performing Arts Center.
Set in a futuristic dystopia

that shows how the original
author imagined the year
2002, the play tells the story of
a young man with the power
to make his dreams a reality.
Power also noted that
much like the author of the
novel, she is breaking out of
industry norms too. As a minority woman, Pow

“When I look at the larger
theater world, I don’t see
many other women that look
like me directing,” Power
said. “I think it’s a really important festival even by just
calling your attention to the
fact that theater, in general,
has been a men’s voices festival.”

Don’t miss the chance
to see Romanian-born playwright Saviana Stanescu’s
award winning play, “Waxing West,” which will only
run for another few weeks.
The performance will be
showcased at The Highwood
Theatre, located at 914 Silver
Spring Ave. in Silver Spring,
Md., until Feb. 10.
The play tells the story of
a Romanian cosmetologist,
Daniela, who immigrated
to New York as a mail-order bride. Throughout her
journey, she is haunted by
vampire spirits, a dynamic
she said she created to show
hardships in immigrants’
struggles to feel comfortable
in the U.S.
“I was hoping to dramatize and theatricalize that
inbetweenness that new immigrants experience – the
constant negotiation between
the values of the old country
and those of the new country,” she said.
Stanescu said it is meaningful for her to be included
in the festival because women urgently need to have
their voices and perspectives
heard and only about 20 percent of the plays being pro-

duced in big theaters are by
women.

4,380 Nights

Playwright Annalisa Dias
has directed, performed and
produced before, but this is
the first play she has written
that will have an audience of
more than 100 people.
The play “4,380 Nights”
tells the story of a man being
held without charge at the
Guantanamo Bay Detention
Center. The show runs from
now through Feb. 18 at the
Signature Theatre, located at
4200 Campbell Ave. in Arlington, Va.
Dias said she is “thrilled”
to see all the plays the festival
will showcase over the next
few months because women
are vastly underrepresented
in the plays that make it to
production in American theater.
She added that this festival can add to national conversation around women’s
empowerment.
“It’s certainly interesting for this festival to take
place in this historical moment where public discourse
about legacies of oppression
is so radically shifting,” Dias
said.
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THE

WEEK
GAMES OF THE
MEN’S BASKETBALL

vs. Duquesne
7 p.m. • Wednesday
The Colonials kick off a three-game
homestand, hosting the Dukes at
the Smith Center.

NUMBER
CRUNCH

4

WOMEN’S BASKETBALL

vs. La Salle
7 p.m. • Thursday
Women’s basketball faces off
against La Salle, coming off a 72–69
overtime loss against Saint Louis at
home.

Number of times freshman diver Peter Nachtwey earned Atlantic 10 Rookie of the Week honors
this season, the first Colonial to do so since the award was created in 1998.

Women’s squash looks to freshman to lead roster
KERRI CORCORAN
REPORTER

Freshman Zoe Foo Yuk
Han has brought her international squash experience to
Foggy Bottom – leading the
women’s squash team in her
first year.
After three straight losses
to open her season, Foo Yuk
Han has won the last eight of
10 matches, tying with senior
captain Abby Shonrock for
most wins on the team. The
freshman has played every
game at the No. 1 spot on the
Colonials’ ladder.
Foo Yuk Han is the
only Colonials’ (6–7) freshman to compete in the top
three or win more than two
games in a top-five spot this
season.
“Every point counts,”
she said. “Because it is my
first year, definitely getting
a win is a very happy thing
for me. I will try to win as
many matches as I can for
myself and also for my
team.”
Before coming to Foggy
Bottom, Foo Yuk Han competed internationally for her
home country of Malaysia.
She was ranked as the No. 13
player in the world in 2016 in
the Girls Under-19 division.

JULIA ABRIOLA | STAFF PHOTOGRAPHER
Freshman Zoe Foo Yuk Han swings at a ball during a women’s squash practice last week.

ways there to support you. It
kind of helped me because it
brings me up.”
Head
coach
Wendy
Lawrence said many of her
first-year players struggle to
control their nerves before
matches, but Foo Yuk Han’s
international experience has
given her more confidence in
her first season at GW.
“Being on her national

With the majority of her
experience competing as a
solo player, she said being
part of a roster at GW has
helped to elevate her level of
play.
“If I wanted to win, I have
to play myself, everything
was very individualistic,”
Foo Yuk Han said. “At GW, it
is more as a team. No matter
what you do, your team is al-

team of Malaysia, she has got
more experience in playing
older players and stronger
players on the international
stage,” Lawrence said.
The gap between Foo Yuk
Han and the rest of the team’s
abilities is large enough to
where she is often invited
to practice with the men,
Lawrence, who coaches both
teams, said. But typically, she

turns down the offer.
“There is no one that
comes close to her on our
ladder,” Lawrence said. “But
she really feels as though she
needs to be helping her teammates and coming to every
practice with the women,
which is very selfless.”
The Colonials dropped
both of their matches this past
weekend, losing to No. 4 Yale
9–0 Saturday and falling to
No. 6 Columbia 8–1 Sunday.
Foo Yuk Han lost both of her
matches, her first losses since
falling to No. 1 Princeton in
November.
Foo Yuk Han said playing
up the rankings benefits the
team, helping the Colonials to
improve their skills and confidence with nationals less
than a month away.
“When we play the better
players we lose and we learn
from it,” Foo Yuk Han said.
“We can apply it and train
every day to improve those
areas so when we play teams
that are not as good, we can
get a better win out of them.”
With seniors Shonrock
and co-captain Mary Jo Mahfood playing the No. 2 and
No. 3 spots on a young team,
Foo Yuk Han said they have
helped mentor her and ensure she doesn’t get caught

up in the new experiences of
freshman year
Mahfood, who has gone
6-6 this season, said Foo
Yuk Han has stepped up
in a major way, raising the
team to a higher level both
in practice and while competing against high-ranked
opponents.
“I’m really just proud
of her as her captain and as
a friend,” Mahfood said. “I
have never really seen someone adjust so well to that
number one spot.”
Lawrence – who hasn’t
put a freshman at the No.
1 spot since Anna Gabriela
Porras, the program’s winningest player in 2012-13
season – said Foo Yuk Han’s
success stems mostly from
her steady and consistent
play.
Without a stronger recruit
“on the horizon,” Lawrence
said she expects Foo Yuk Han
to spend four years as GW’s
top-seeded player.
Individual nationals will
take place on GW’s home
court in early March. With a
strong performance, Foo Yuk
Han could earn a spot as a
second-team All-American –
placing her among the top-20
collegiate players – Lawrence
said.

Men’s squash uses versatile
ladder to move up rankings
MATT CULLEN
SPORTS EDITOR

Depth and internal competition has allowed men’s
squash to rise to its best national ranking in nearly two
years.
In the past 15 days, the
Colonials have won five
of their seven matches – all
on the road – and are now
positioned at No. 10 in the
College Squash Association
rankings.
After several shifts near
the top of the ladder and
multiple players recovering
from injury, GW has found
its way to a 9-6 record, including six 9–0 victories.
“Every year we set team
goals, I set them with the
team and I set them with
the athletic department, that
was a big one, head coach
Wendy Lawrence said.”
During the stretch, GW’s
top two veteran players –
junior Moudy Abdel-Maksoud and senior Oisin Logan – have been a large part
of the team’s success at the
top of the ladder. Currently
at the No. 1 spot, AbdelMaksoud holds 9-3 record,
and splitting time between
the No. 2 and No. 3 spots,
Logan is 11-4 on the year.
Despite the duo’s recent
success, they are only two of
five Colonials to play multiple matches in GW’s top
two spots this season. Play-

ers said the similar talent
across the roster and tightly
contested challenge matches
have been a key factor to
their success.
“The team is very competitive,” Abdel-Maksoud
said. “One through nine, all
of them are so close to one
another and anyone can lose
or win to anyone, especially
in the top five.”
Lawrence – who is in
her 11th year coaching in
Foggy Bottom – has not had
this much ladder change
at the top in seven years.
She said the difference this
year has been the arrival of
strong first-year players and
returners recovering from
injury.
Abdel-Maksoud
and
sophomore Jamie Oakley,
who played against No. 1
and No. 2 players this past
weekend respectively, both
had recent injury concerns.
Ever since playing at the top
of the ladder during his debut season, Abdel-Maksoud
has battled with a back injury that disrupted his play
for more than a year.
“I didn’t imagine I would
be able to compete at that
level again, nor play squash
again at some point,” AbdelMaksoud said. “Thoughts of
quitting came to my mind
and it was just tough overall. To be able to be back, I
am grateful.”
Oakley, who played 15

matches at the No. 1 spot
last season, has experienced
neck troubles this season
that have limited his playing opportunities. In his
absence – at games against
Navy, Cornell and Williams
– other members of the team
stepped up.
“We were lucky, we
pulled out wins of all of
those three matches,” Lawrence said. “It really worried
us that dropping him out
of the lineup and moving
everybody else would be a
problem.”
Among the players that
increased their load in Oakley’s absence are a group of
freshmen that occupy the
middle of the Colonials’
lineup. Lawrence said the
team’s group of five freshmen and one junior transfer
bring strong, reliable talent
to the No. 4-7 spots.
They said the team’s ultimate goal for this year and
the future is to get ranked in
the top eight and to have the
chance to compete against
the A Division teams during
nationals.
“I am definitely content, but not fully satisfied,”
Abdel-Maksoud said. “We
were a few points away
from beating Princeton and
Dartmouth, so I believe we
have a chance to up in the
top eight.”
GW returns to action
against Georgetown Friday.
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Freshman guard Justin Mazzulla dribbles the ball up the court during GW’s loss against VCU
Jan. 20.

Colonials remain winless on road
in 18-point loss to Bonnies
MATT CULLEN
SPORTS EDITOR

Shots were not falling
for men’s basketball at St.
Bonaventure Sunday afternoon.
The Colonials shot their
lowest percentage in conference play so far – at 32.1
percent – and didn’t limit
the Bonnies defense enough
to pick up their third conference victory.
Instead, St. Bonaventure
(14-6, 4-4 A-10) finished with
a 43.8 percent clip from the
field and 42.1 percent from
behind the arc in a 70–52 win
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over GW (9-12, 2-6 A-10).
The loss drops the Colonials to 0-9 in games played
outside of D.C. and marks
their sixth double-digit loss
in seven contests.
“It is going to be good
to get back home for three
straight and get our momentum back,” head coach
Maurice Joseph said. “With
a young team, and a lot of
inexperience, it is tough
to play on the road in this
league – especially in a place
like this.”
The offensive challenges
were prevalent up and down
GW’s lineup. Freshman

guard Terry Nolan Jr. was
the only Colonials player
who made more shots than
he missed and no one on the
roster scored more than 13
points.
“We certainly didn’t
shoot the ball well, we
missed some open ones, we
had some bunnies around
the rim,” Joseph said.
“Sometimes shots are not
going to fall.”
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to read more about
Sunday’s men’s
basketball loss

