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Greek life confronts 
questions about 
diversity, inclusion 

A racist Snapchat involv-
ing three sorority members 
has once again put GW’s 
Greek community in the 
spotlight and raised long-
held questions about inclu-
sion.

Backlash from the post 
– which featured two soror-
ity members, a banana peel 
and a racist caption – has re-
sulted in more than the soror-
ity members’ expulsion from 
their chapter Alpha Phi: It’s 
started a broader conversa-
tion around diversity and 
inclusion in GW’s sororities 
and fraternities. Experts said 
these organizations, which 
have traditionally catered to 
elite groups of students, have 
consistently struggled with 
questions about representa-
tion.

While chapters have 
faced scrutiny in recent years 
for issues like sexual assault 
and hazing, the incident has 
brought the lack of diversity 
in many chapters to the fore-
front of conversations about 
Greek life.

University President 
Thomas LeBlanc announced 
Wednesday that the Univer-
sity would require diversity 
training for all recruitment 
chairs and new member edu-
cators within the Greek com-
munity. Offi  cials said they 
would also work with the 
Multicultural Greek Council 
to identify opportunities for 
on-campus Greek housing as 
part of a broader set of initia-
tives to address the racial cli-
mate on campus.

The leaders of both the 
Interfraternity Council and 
the Panhellenic Association 
– which oversee fraternities 
and sororities – have pledged 
to implement diversity train-
ing for their entire member-
ships after the incident.

Administrators address 
student concerns

LeBlanc said in an inter-
view last week that the post 
and the backlash that fol-
lowed it would bring greater 
scrutiny to Greek life. He said 
offi  cials would examine the 
role Greek chapters play in 
GW’s social scene as part of 
an eff ort to improve campus 
life.

“I know on most cam-
puses it does play a role,” 
LeBlanc said of Greek life. 
“The question is: ‘is it a con-
structive role?’ That’s always 
the question with Greek life.”

Part of that eff ort would 
include analyzing the “val-

ues” that drive chapters and 
whether or not they are ex-
cluding minority students, 
LeBlanc said.

University spokeswoman 
Maralee Csellar declined say 
how the University’s exami-
nation of Greek life would be 
conducted.

“What the Snapchat in-
cident demonstrated is that 
we have a long way to go 
to building the sort of com-
munity that the University 
and its students deserve and 
expect,” she said in an email. 
“The University has no place 
for student organizations that 
promote or encourage harm-
ful or discriminatory behav-
ior towards members of our 
community.”

Csellar declined to say 
how the University would 
work with the Multicultural 
Greek Council to address 
concerns regarding recruit-
ment and housing opportu-
nities. She said the University 
is working with Alpha Phi’s 
national organization on the 
investigation and conducting 
its own “fact fi nding” inquiry.

It’s still unclear what 
sanctions the chapter as a 
whole will face. GW’s chap-
ter of Alpha Phi and the Al-
pha Phi national organization 
have not returned multiple 
requests to comment on the 
Snapchat incident.

Greek leaders have said 
the University has already 
been exercising more con-
trol over chapters in recent 
years after fi ve chapters were 
kicked off  campus facing 
drug, sexual assault and haz-
ing allegations.

The Snapchat incident is 
not the fi rst time GW’s Greek 
community has been under 
fi re for off ensive behavior.

Hacked emails from a list-
serv of Pi Kappa Phi revealed 
members referring to pledges 
as “slaves” and calling other 
members “Jewish” or “Jews” 
for not participating in phi-
lanthropy events. The chap-
ter was later suspended from 
campus.

Panhel President Eliza-
beth Jessup said LeBlanc’s 
diversity measures will be 
“incredibly benefi cial” to 
GW and that she has been 
in communication with the 
Multicultural Greek Council, 
having already worked with 
MGC President Jocelyn Lo-
bos throughout this academic 
year.

“Increased council col-
laboration is a goal of all three 
GW Greek councils, and 
we’ve talked in-depth about 
strategies to accomplish that 

Key fi nancial leader to step down after nearly three decades
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Dining plan revamped
Year-long scrutiny of campus dining leads 

to overhaul of meal plans

Students and offi  cials ap-
plauded the move to boost stu-
dent dining dollars next academ-
ic year – announced Friday – as 
a major step to ensure students 
don’t go hungry on campus.

The Board of Trustees ap-
proved a new meal plan at its 
meeting Friday that gives stu-
dents signifi cantly more to spend 
on food, hiking dining dollars 
to $4,600 for students without 
kitchens and $2,800 for those with 
kitchens in their residence hall 
rooms. Student leaders and ex-
perts said the change would help 
alleviate the anxiety students face 
in budgeting meals, but that more 
steps need to be taken to address 
broader concerns about food inse-
curity and the high cost of eating 
on campus.

“One of the things I have a 
great appreciation for is the com-
plexity of the food issue, and the 
more I’ve studied it, the more I 
realize just how complex it is,” 
University President Thomas 
LeBlanc said in an interview. “It’s 
not surprising to me that students 
are struggling with it because it’s 
complicated in so many ways.”

Currently, the amount a stu-
dent receives on their dining plan 
is dictated by their academic year 
– $4,100 for freshmen, $2,700 for 
sophomores, $2,200 for juniors 
and $1,200 for seniors who live 

in on-campus housing – amounts 
many students have said isn’t 
enough to aff ord to eat in Foggy 
Bottom. The new set up is the fi rst 
time the meal plan will be linked 
to whether a student has an in-
unit kitchen.

The change comes after food 
insecurity ascended to the top of 
student concerns and LeBlanc’s 
agenda this academic year as part 
of an increased focus on the stu-
dent experience.

LeBlanc said offi  cials “under-
estimated the amount of dollars 
a student needs to eat for a se-
mester here on the Foggy Bottom 
Campus” and realized that hav-
ing a kitchen has a major impact 
on how students budget dining 
money.

Identifying the problem
LeBlanc said offi  cials will 

monitor the progress of the meal 
plan after one year and may 
change the program next year if 
students don’t respond well to 
the system. The announcement 
comes as the University seeks 
to implement an all-you-can-eat 
dining hall on the Mount Vernon 
Campus next academic year.

LeBlanc said having a pay-
per-meal dining hall on the Vern 
would encourage students to visit 
the campus and off er a more af-
fordable dining option than res-
taurants and vendors in Foggy 
Bottom.

Dining is a central concern 

students face living on a non-
traditional, urban campus and 
was an issue raised repeatedly in 
town halls and meetings with stu-
dent leaders on the quality of stu-
dent life on campus last semester, 
he added. For years, the meal 
plan has been among the chief 
complaints students have voiced 
to offi  cials.

“We have moved toward a 
system that the students were 
pushing for. They said, ‘we don’t 
want the confi nes of a traditional 
dining plan, we want the fl ex-
ibility, we’re in Foggy Bottom,’” 
he said. “But then when you get 
there, and you look at where we 
actually are, it’s pretty complicat-
ed for students to budget appro-
priately, and it’s pretty compli-
cated for the University to choose 
what’s the right amount to put on 
that GWorld card.”

The new plan will contribute 
to a 3.9 percent hike in the cost 
of attendance next year – an in-
crease larger than in recent years 
when offi  cials have sought to 
limit price increases to tamp 
down aff ordability concerns. Of-
fi cials said an increase in fi nan-
cial aid – to be announced later 
this spring – will help cover the 
added expense.

CAYLA HARRIS
ASSISTANT NEWS EDITOR
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For nearly three decades, 
Lou Katz guided GW from a 
little-known regional univer-
sity into a global institution.

Faculty and former of-
fi cials say Katz, who served 
as executive vice president 
and treasurer for 27 years, 
worked behind the scenes 
on some of the University’s 
most transformative deci-
sions in recent decades. 
During his tenure, which 
spanned three University 
presidents, Katz became a 
powerful fi gure in Rice Hall, 
overseeing a far-reaching of-
fi ce that controlled the Uni-
versity’s fi nancial and cam-
pus development operation.

Katz announced last 
week that he would leave his 
role this summer to become a 
special advisor to University 
President Thomas LeBlanc 
and then plans to retire at the 
end of 2018.

Katz was a cornerstone of 
former University President 
Stephen Joel Trachtenberg’s 
administration and the only 
senior Trachtenberg offi  cial 
to last the entirety of former 
University President Steven 
Knapp’s decade-long stay. 
His departure will mark the 

fi rst time in decades that a 
Trachtenberg-appionted of-
fi cial will not occupy a senior 
position at GW.

At a Faculty Senate meet-
ing Friday, LeBlanc said Katz 
helped transform GW be-
cause of his work to expand 
the Foggy Bottom Campus.

“His legacy will live on in 
buildings that we were able 
to build because of his work 
and in the support for aca-
demic programs made pos-
sible because of his wisdom 
and his investment in Uni-
versity assets,” LeBlanc said.

Nelson Carbonell, the 
chairman of the Board of 
Trustees, said Katz was 
known for concocting cre-
ative solutions to the Uni-
versity’s fi nancial woes. It 
was Katz who came up with 
the idea to use revenue from 
GW’s ownership of The Ave-
nue development on I Street 
to fund construction for the 
Science and Engineering 
Hall when planned fundrais-
ing fl opped, Carbonell said.

“That type of thinking 
– we’re going to take this 
piece of property and gener-
ate revenue that allows us to 
support the academic enter-
prise, those are really unique 
ways Lou Katz has thought 
about the institution,” he 

said.
Katz, through a Univer-

sity spokeswoman, did not 
return a request for an inter-
view for this story.

“The opportunity to 
serve GW as the institution 
evolved into a world-class 
university has been a tre-
mendous honor,” Katz said 

in a release announcing his 
retirement.

Building a legacy
Robert Chernak, the for-

mer senior vice provost and 
vice president of student 
and academic services who 
worked with Katz for more 
than two decades, said he 

will leave a legacy of fi nan-
cial and physical campus 
growth.

“He understood the im-
portance of the quality of 
the student experience and 
the academic enterprise, and 
his decision-making always 
incorporated a sensitivity to 
these important aspects of 

University life,” he said in an 
email.

Trachtenberg said Katz 
was one of the best admin-
istrators he hired during his 
19-year tenure as University 
president because of his ded-
ication to students and long-
term thinking about GW’s 
fi nancial strategy.

During Katz’s tenure, the 
University grew its endow-
ment by more than $1 bil-
lion to a total of more than 
$1.5 billion – an amount that 
is nearly matched by GW’s 
roughly $1.5 billion debt.

“I slept soundly knowing 
that Lou Katz was watching 
GW’s resources when the 
market was up and when it 
was down,” Trachtenberg 
said in an email.

Katz pioneered the Uni-
versity’s long-standing prac-
tice of investing in valuable 
D.C. real estate, a strategy 
that’s become the fi nancial 
backbone of the University. 
GW invested more than $1 
million in real estate last fi s-
cal year, according to a fi nan-
cial report.

MEREDITH ROATEN
ASSISTANT NEWS EDITOR
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At a Faculty Senate meeting Friday, University President Thomas LeBlanc said Lou Katz’s work to 
expand the Foggy Bottom Campus transformed GW.
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The National Cathedral hosted a “Seeing Deeper” event this weekend with an immersive light and sound show. 

Maltzman defends online learning programs 
after faculty report raises concern

After a report raised questions about 
unequal standards and oversight of 
courses taught online, Provost Forrest 
Maltzman defended the quality of the 
University’s online learning programs in 
a presentation to the Faculty Senate Fri-
day.

Maltzman insisted the University’s 
online offerings are equally as strong 
as traditional classes, citing data show-
ing that programs have high student 
satisfaction and often outperform peers 
in national rankings. But he also recom-
mended departments and programs act 
to increase monitoring of those courses 
using surveys and retaining lectures.

“There is no reasonable examination 
of this that anyone can walk away and 
say our online programs are worse than 
our other programs,” Maltzman told the 
Faculty Senate.

In October, a faculty task force found 
that online programs had spotty and 
varied standards across schools and that 
quality could suffer because of the large 
number of adjunct and part-time faculty 
teaching those courses.

Maltzman released a memo last week 
in response to the October report, contest-
ing many of its key findings but also lay-
ing out four main steps to improve moni-
toring and evaluation.

The memo states that the provost’s 

office will send a reminder to academic 
leaders that schools are responsible for 
the academic integrity of all their pro-
grams, clarify that schools need reviews 
for online programs as well as traditional 
programs, must retain online lecture ma-
terials for at least one semester to allow 
programs to review their offerings and 
must use the SmartEvals student evalu-
ation system, which includes questions 
specific to online courses.

Maltzman’s response states that fac-
ulty and students involved in online pro-
grams felt “unfairly denigrated” by the 
initial report and the news stories from 
several outlets that followed its release. 
He said the actions his report implements 
will help faculty maintain online quality 
as the programs continue to grow.

“Several of the students who wrote to 
us said this is really important, this is the 
way I’m getting my degree,” he said.

Seven of GW’s online programs were 
nationally ranked in 2018, according to 
the report. The report also included re-
sults of online student evaluation forms 
over the past two years, which found that 
students taking online courses have an 
equal or greater satisfaction than those in 
traditional classrooms.

Maltzman refuted the report’s claim 
that there is no “master list” of online 
programs – pointing to a section on the 
schedule of classes.

Kurt Darr, the head of the task force 
that released the initial report, declined to 
comment for this story.

Philip Wirtz, the chair of the Faculty 
Senate’s educational policy committee 
and a professor of decision sciences and 
psychology, said Maltzman’s response 
highlighted the strengths of the Universi-
ty’s online offerings – which were missed 
in the original report.

But he said it’s important not to “throw 
the baby out with the bathwater,” saying 
that while the initial report was flawed, it 
did raise crucial questions about a lack of 
standards across schools.

Wirtz said he will be introducing a res-
olution in the Faculty Senate next month 
calling for more uniform standards in 
managing online and distance courses. 
He said there may not be a problem with 
the programs now, but more uniform 
standards could prevent problems down 
the road as online classes expand.

“There are unique problems associat-
ed with online programs, and standards 
are very much appropriate here,” he said 
at the meeting.

Maltzman cautioned faculty against 
asking the University to implement 
sweeping standards, saying – just as with 
traditional programs – individual depart-
ments should have broad latitude to over-
see their academic offerings.

Charles Garris, a professor of me-
chanical and aerospace engineering and 
the former chair of the Faculty Senate’s 
executive committee, said the provost’s 
response doesn’t address any of the 
concerns that were brought up in the 
original report. He continues to worry 
about the faculty who are teaching these 
programs because the report didn’t pro-
vide any solutions to the original prob-
lem, he said.

“Sometimes people who are teaching 
the online programs aren’t equipped,” 
he said. “It’s not the same as teaching a 
classroom course.”

Henry Nau, a professor of interna-
tional affairs and a member of the Fac-
ulty Senate, said Maltzman’s response 
doesn’t clear up key questions about 
GW’s overall online strategy.

Nau said more students can be 
taught with fewer resources online and 
the courses appeal to non-traditional 
students. But he said the University 
should be more clear about how it plans 
to grow the program and increase rev-
enue.

“I have questions about what the 
relationship between a brick-and-mor-
tar university and an online univer-
sity, competing against schools that are 
strictly online and other brick-and-mor-
tar institutions,” he said.

MEREDITH ROATEN
ASSISTANT NEWS EDITOR

SAM HARDGROVE | ASSISTANT PHOTO EDITOR
Provost Forrest Maltzman defended the quality of the University’s online learning programs in a 
presentation to the Faculty Senate Friday.

SUMMER
AT GW

 § Earn credit faster
 § Shorten time to graduation
 § Save money while earning multiple credits
 § Enjoy flexible class schedules
 § Study abroad

Summer 2018 classes posted online:

summer.gwu.edu

IN BRIEF

GW’s tuition will grow by about 3 percent next 
academic year for the 11th consecutive year.

The Board of Trustees unanimously approved 
a 3.2 percent tuition hike at a meeting Friday, bring-
ing freshman tuition to more than $55,000 next aca-
demic year. Last year, the Board passed a 3 percent 
rise in tuition, consistent with increases approved 
over the last several years.

The University will now charge new students 
a total of about $69,070 for their year at GW, com-
pared to last year’s $66,478 total cost of attendance.

Tuition will remain fixed for current freshmen, 
meaning they will pay the same rate all four of their 
years at the University, a policy started in 2004.

The total cost of attendance will increase by 
about 3.9 percent next academic year depending 
on a student’s housing assignment. The price hike 
is larger than in recent years as the University rolls 
out a new meal plan that includes more dining dol-
lars, especially for students without a kitchen in 
their residence hall rooms.

The dining plan will now cost $2,800 for stu-
dents living in residence halls with in-room kitch-
ens and $4,600 for students without kitchens.

Nelson Carbonell, the chairman of the Board 
of Trustees, said the tuition increases are largely di-
rected toward faculty salaries and staff raises every 
year.

Carbonell said the University would re-eval-
uate financial aid packages next year with the 
increase in dining dollars as well as the Trump 
administration’s decision to phase out the federal 
Perkins student loan program.

“I don’t know if we’ll be able to make up the 
entire gap, but we’re going to work hard to make 
sure we can reach some solution for students,” he 
said.

Last May, the Board approved the largest one-
year increase to the financial aid pool in seven 
years.

Cost of attendance to approach 
$70,000 next academic year

—Meredith Roaten

CRIME LOG
PUBLIC DRUNKENNESS
Carvings
2/2/2018 – 1:08 a.m.
Case closed
The University Police Department responded 
to Carvings restaurant for a report of an 
intoxicated male, unaffiliated with GW, who 
was sleeping in the men’s restroom. EMeRG 
assessed the subject, who was in his mid-six-
ties, and transported him to the GW Hospital 
emergency room for medical treatment.
No further action

WEAPONS VIOLATION
2200 Block I Street
2/5/2018 – 7:21 p.m.
Case closed
UPD responded to a report of a female 
subject, unaffiliated with the University, who 
was suffering from chest pains. When officers 
arrived, the subject stated that she had a knife 
concealed in her bag. The Metropolitan Police 
Department responded to the scene and 
confiscated a steak knife. EMeRG arrived and 
transported the subject to GW Hospital for 
mental observation.
Referred to MPD

BURGLARY II/NON-FORCIBLE
FoBoGro Store
2/5/2018 – Unknown
Case closed 
MPD and UPD responded to FoBoGro after 
receiving a call about a burglary in progress. 
Upon arrival, UPD officers contacted MPD 
and assisted them with processing the scene. 
Officers discovered only an open window.
Referred to MPD

—Compiled by Dani Grace
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LeBlanc to match recurring 
donations to senior class gift 

The research office is 
funding GW’s first-ever un-
dergraduate research journal 
as part of its goal to entice 
more undergraduates to get 
involved in projects.

A student organization 
will receive about $10,000 
this academic year from 
the Office of the Vice Presi-
dent for Research to publish 
“The GW Undergraduate 
Review,” which is slated to 
start publishing by the end of 
the semester. Students who 
started the journal said it will 
give undergraduates the op-
portunity to showcase their 
projects in preparation for 
graduate school and careers 
in academia.

Leo Chalupa, the vice 
president for research, said 
when the team of three stu-
dents originally approached 
him about the idea in De-
cember, he had already been 
mulling over the idea of a re-

search journal at GW. He said 
OVPR would not be involved 
in creating the journal, but 
wanted to support the stu-
dent-run effort.

Performing research 
moves students’ educations 
forward for undergraduates 
of all majors because it offers 
tangible on-the-job experi-
ence, he said.

“The whole idea is that 
you get a chance to see what 
research is really like,” he said 
in an interview last week.

Chalupa said the jour-
nal, which will be published 
once a year, will be entirely 
student-led, and include un-
dergraduate research from all 
fields ranging from engineer-
ing to literature.

The group’s first issue will 
also include the prize-winning 
essays from the research of-
fice’s first-ever $500 essay con-
test, which challenges under-
graduates to write about their 
research experiences, he said.

The journal is open to all 
undergraduates, who can ap-
ply by Feb. 28 to be included 

in the first issue. After sub-
mitting a proposal, a group 
of student editors review and 

edit the submissions with the 
help of faculty advisers.

Maggie Steiner, the editor-

in-chief of the journal, started 
the initiative last year with 
two other students, Aleksan-

dra Daugnts and Delaney 
Foster, who were both in the 
Women’s Leadership Pro-
gram. She said the students – 
all science majors – wondered 
why GW didn’t already have 
an undergraduate research 
publication because schools 
like Stanford University al-
ready publish  projects.

“It’s a really great way 
for students to get involved 
with hands-on research and 
get to know what the actual 
field of academia is like as an 
undergraduate,” she said.

Foster, a sophomore and 
the director of outreach for 
the journal, said faculty have 
been supportive of the idea, 
with many saying it was a 
resource they’ve wanted GW 
to have for a long time.

The journal has received 
four submissions so far, but 
leaders of the group are hop-
ing that once the first issue is 
published, more students will 
want to get involved next year.

“Most people don’t know 
there’s a research journal at 
GW,” she said.

Undergraduate research journal to launch with University funding
LEAH POTTER &
MEREDITH ROATEN
ASSISTANT NEWS EDITORS

KEEGAN MULLEN | STAFF PHOTOGRAPHER 
Senior class gift coordinator Bethany Perez announced at an event Sunday night that University 
President Thomas LeBlanc has pledged to give $1,000 of his own money for every 1 percent of 
the senior class that pledges to make recurring donations to GW.

University President 
Thomas LeBlanc will per-
sonally match donations 
made to the senior class 
fundraising campaign this 
spring, the campaign’s co-
ordinators announced Sun-
day.

Senior class gift coordi-
nators Bethany Perez and 
Luke Scuitto announced at 
a fundraising event Sun-
day night that LeBlanc has 
pledged to give $1,000 of his 
own money for every 1 per-
cent of the senior class that 
pledges to make recurring 
donations to the University. 
The campaign’s organizers 
said LeBlanc’s involvement 
will encourage seniors to 
give by demonstrating his 
commitment to the cause.

Perez and Scuitto an-
nounced LeBlanc’s involve-
ment in the campaign in a 
Monopoly-themed video 
presented at an event in the 
Science and Engineering 
Hall.

Perez and Scuitto said 
the money matched by LeB-
lanc will go toward creating 
more student space on cam-
pus, but no specific project 

has been determined. Perez 
said she and Scuitto plan 
to work with student lead-
ers to decide whether they 
should create a new space 
or improve an existing one.

LeBlanc said the senior 
campaign’s organizers ap-
proached him to talk about 
the campaign, saying the 
typical participation rate 
for sustaining gifts in the 
senior class is about 10 per-
cent. LeBlanc said he hoped 
to boost it to 20 percent this 
year.

Sustaining donations 
include all gifts that are not 
one-time-only contribu-
tions.

Perez said the match-
ing challenge started Sun-
day and will continue until 
the campaign ends in May, 
hopefully meeting its goal 
of having half the senior 
class donate. She said LeB-
lanc’s involvement shows 
how he wants to connect 
with students and improve 
their experience on campus.

“It’s really amazing that 
it’s his first class and he’s 
only known us for like a 
semester, that he was will-
ing to offer this up and un-
derstands how important 
student space is – especially 

with our campus being a 
city campus,” she said.

Perez said LeBlanc’s 
matching of sustaining gifts 
will incentivize students to 
stay connected to GW after 
they graduate.

“We’re trying to get 
more sustaining gifts than 
the previous year, which 
is why for this challenge 
there is a focus on sustain-
ing gifts, so we’re hoping 
to use that to incentivize 
students a little more to stay 
connected with the Univer-
sity because LeBlanc will be 
here when we graduate, so 
kind of staying tied to GW,” 
Perez said.

Senior campaign lead-
ers have made sustaining 
gifts a focus in recent years. 
This year, the campaign 
has placed an emphasis on 
recurring gifts rather than 
one-time gifts, with a goal 
of attracting the most recur-
ring donations in class gift 
history.

This year’s coordina-
tors have also encouraged 
students to give to orga-
nizations that they were 
involved throughout their 
time at GW to highlight the 
diversity of interests within 
the class.

ANNIE DOBLER
STAFF WRITER

Report investigates Americans 
who joined terrorist groups

Sixty-four American cit-
izens have traveled to Iraq 
and Syria since 2011 to join 
terrorist groups, according 
to a new report by GW’s 
Program on Extremism – 
the most comprehensive 
ISIS study ever compiled in 
an academic setting.

The 87-page docu-
ment, titled “The Travelers: 
American Jihadists in Syria 
and Iraq” and published 
Tuesday, details the paths 
that home-grown terror-
ists have taken to link up 
with groups like ISIS in the 
Middle East. The report’s 
authors said the study pro-
vides key new insight into 
the motivations that drive 
American citizens to take 
up arms with ISIS and will 
help U.S. policy makers 
confront the threat posed 
by these groups.

The study, which took 
two years to complete, was 
compiled by three research 
fellows using material ob-
tained through Freedom of 
Information Act requests, 
interviews with family 
members of travelers, law 
enforcement officials, so-
cial media accounts and 
in some cases, interviews 
with Americans who have 
returned after a stint with 
ISIS in Iraq and Syria.

Bennett Clifford, a re-
search fellow in the Pro-
gram on Extremism and 
a co-author of the report, 
said the study is the largest 
publicly available research 
into American participa-
tion in jihadist groups lo-
cated in Syria and Iraq.

“We hope it improves 
public understanding and 
debate about this phenom-
enon and assists policy-
makers in developing solu-
tions to the threat,” Clifford 
said in an email.

The findings showed 
American travelers who 
successfully made it to 
Syria and Iraq do not fit 
one single demographic, 
but come from all walks 
of life and at least 16 U.S. 
states. Few have returned 

home after traveling to Iraq 
and Syria and many were 
killed in battle or remain 
members of these groups, 
he added.

The report mainly looks 
at data on 64 U.S. nation-
als who were successfully 
able to link up with ter-
ror groups – mainly ISIS 
– through three main path-
ways.

There were the “pio-
neers,” who joined the 
cause early and gained pre-
eminent positions through 
skill sets like bomb mak-
ing and knowledge of pro-
paganda, the “networked 
travelers,” who were able 
to travel and join other ji-
hadist supporters through 
personal connections and 
the “loners,” who used on-
line connections to gain ac-
cess into extremist groups, 
according to the report.

Alexander Meleagrou-

Hitchens, a research di-
rector at the Program on 
Extremism and co-author 
of the report, said dur-
ing a panel discussion to 
unveil the report Tuesday 
that “networked travelers” 
made up 87 percent of the 
64 cases studied and re-
mained the most common 
route for joining extremist 
groups.

“The thing to get across 
here is the sense of the im-
portance of connections 
that are essential to peo-
ple’s decisions,” he said at 
the event.

Because much of the 
data on the 64 American 
travelers was collected 
through case studies – both 
in person and through per-
sonal documents – the re-
port also contains stories 
of life within jihadist ter-

ritory, including anecdotes 
about children growing 
up under ISIS rule and 
the functions of training 
camps that teach jihadist 
ideology.

In an interview with 
an American who had re-
turned from ISIS, one in-
terviewee – called “Mo” 
– said ISIS operatives were 
shuttled between facili-
ties to gain military train-
ing and identify what role 
they might be best suited 
for.

“At each camp Mo at-
tended, he was required 
to fill in a Microsoft Access 
form with details of his 
age, experience and what 
he felt he could offer IS,” 
the report states. “He was 
offered the choice of being 
a fighter, a suicide bomber 
or an inghimasi, which re-
fers to someone who fights 
on the front line while 
wearing a suicide vest.”

The report also noted 
that substantially more 
European than U.S. na-
tionals traveled to Iraq 
and Syria to fight with 
ISIS. About 5,000 to 6,000 
came from Europe com-
pared to about 250 to 300 
from the U.S. since the 
declaration of the Islamic 
State in 2014, according to 
the report.

“Most of the 250 to 300 
American jihadist recruits 
mentioned by authori-
ties have not been pub-
licly identified, suggesting 
ongoing investigations, 
sealed indictments and 
some uncertainty,” the re-
port states.

Seamus Hughes, the 
deputy director of the 
Program on Extremism, 
said the two-year process 
of compiling data for the 
report was “no easy un-
dertaking,” and in some 
cases involved driving 
hundreds of miles to talk 
to sources.

“We’ve gotten hun-
dreds of new documents. 
We reviewed thousands of 
pages of legal documents,” 
Hughes said. “We did this 
as part of a team to cover 
the angles.”

LIZ KONNEKER
CONTRIBUTING NEWS EDITOR

OLIVIA ANDERSON | PHOTO EDITOR
Maggie Steiner, the editor-in-chief of the GW Undergraduate Review, started GW’s first-ever under-
graduate research journal with two other students.

Diversity issues in Greek life mirror national conversation
goal,” she said in an email.

Jessup said last week 
that Panhel would imple-
ment diversity training for 
all members of its sororities. 
She declined to comment on 
diversity in Greek life as a 
whole.

Multicultural Greek 
Council voices concerns

Since University leaders 
rolled out plans to address 
racism on campus, MGC 
leaders said the efforts are a 
start to assuage long-running 
concerns about exclusion in 
IFC and Panhel chapters.

The SA Senate unani-
mously passed a resolution 
last week that called on the 
University to offer vacant 
Greek townhouses to Mul-
ticultural Greek organiza-
tions next academic year in 

addition to other diversity 
measures. At the meeting, 
many students and senators 
blasted Panhel chapters for 
using white beauty standards 
to pick chapter memberships.

Rayhaan Rasheed, a se-
nior in Iota Nu Delta, said 
MGC organizations are treat-
ed as separate from the rest 
of Greek life, with housing 
preferences geared toward 
Panhel and IFC chapters. He 
said MGC chapters are often 
left out of major events and 
neglected in the recruitment 
process.

“To IFC and Panhel, we are 
not considered proper Greeks 
because yes, we don’t have 
40 or 50 members in our or-
ganizations and we don’t get 
chosen for housing,” Rasheed 
said. “It is our job to make us 
present and raise our voices 
because we don’t get the ben-
efits IFC and Panhel do.”

Cydney Solomon, the 
president of Alpha Kappa 
Alpha’s Mu Delta Chapter, 
a sorority within the MGC, 
said the aftermath of the Al-
pha Phi controversy opened 
up a conversation of “what 
we’ve always known” – that 
the University is not holding 
people accountable for en-
gaging in racially insensitive 
behavior.

“It doesn’t make sense 
to me that no multicultural 
organizations on campus, or 
that I know of right now, have 
a house,” Solomon said. “It’s 
just unfair, that just means 
that we’re not represented in 
the same way or we’re not 
supported in the same way as 
other Greeks are.”

IFC President Jacob Scha-
fer said he plans to host more 
events with MGC and en-
courage other chapter presi-
dents to educate their mem-

bers on diversity issues.
“The IFC will stretch be-

yond the bounds of our own 
council and make a genuine 
effort to amalgamate into one 
cohesive Greek community 
rather than three separate 
communities,” Schafer said 
in an email.

Following the Snapchat 
incident, Schafer said IFC’s 
executive board amended its 
constitution to require all new 
and existing members of IFC 
fraternities to attend diver-
sity training or face sanctions 
from IFC’s judicial board.

Part of a national 
conversation

Experts said Greek orga-
nizations lack diversity on a 
national level, a long-stand-
ing issue that is difficult to 
change since groups have 
historically been predomi-
nantly white.

Hank Nuwer, an author 
of multiple books pertain-
ing to hazing among Greek 
organizations and professor 
at Franklin College in Indi-
ana, said fraternities and 
sororities have a reputation 
that being a part of one of 
their chapters means hav-
ing an “elitist” status. He 
said major incidents like the 
Snapchat often start a slow 
process to change the racial 
climate.

“It takes time but once 
there’s a start, it will trickle 
in,” Nuwer said. “You’ll 
never see a landslide, but 
you’ll see a trickling and an 
increase, I believe, as a result 
of this awareness.”

The discussion on di-
versity on GW’s campus 
comes after several racially-
charged incidents involving 
Greek life nationally. Last 
spring, a noose was found 

outside University of Mary-
land’s Phi Kappa Tau chap-
ter townhouse. In January, 
a woman in University of 
Alabama’s chapter of Alpha 
Phi was expelled for using a 
racial slur.

Peter Lake, the director 
of the Center for Excellence 
in Higher Education Law 
and Policy at Stetson Uni-
versity, said Greek chapters 
are similar to a hospitality 
service that offers housing 
and social events. If they 
are called out for engaging 
in hazing and “persistent 
multicultural problems,” 
their reputation will suffer, 
he said.

“It’s very hard to get 
people to think differently 
about the Greeks, but that’s 
what we’re going to have to 
do and whether they like it 
or not this change is com-
ing,” Lake said.

From Page 1

We hope it 
improves public 
understanding 
and debate about 
this phenomenon.
  
.BENNETT CLIFFORD
RESEARCH FELLOW, 
PROGRAM ON EXTREMISM

“
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“I can’t help but feel lucky to be in one piece after so many close calls during my time here, a concern 
that is shared by too many students.”
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Racism – defined as a display 
of hatred and discomfort with 
those one considers inferior to 

them simply based on race – is com-
monly considered blatant. But what 
people often forget is that many times, 
racism is present in a look or a remark 
that can seem so insignificant until 
you stop and think about it. Like when 
students or even professors assume 
brown people must be from a differ-
ent country, as opposed to America. 
Small forms of racism permeate the 
daily lives of people of color – like 
mine as a Latinx – and can be found in 
actions that some might not have even 
considered before.

It’s essential for everybody in our 
community to condemn all types of 
racism, not just the bold moves that 
can make the University look bad. 
While everyone was quick to talk 
about the racist Snapchat post that 
spread across campus, less obvious 
acts of racism tend to go unnoticed. 
Racial microaggressions are everyday 
actions that are hurtful and based on 
prejudices. These include instances of 
racism that are more subtle, yet equal-
ly – if not even more – hurtful. It’s vital 
for bystanders to be able to spot when 
these instances happen and intervene, 
and for students and the University 
to have a strong no-discrimination-al-
lowed policy. If our campus is to be a 
welcoming space for everybody, then 
discrimination has no place here.

Unfortunately, I experienced this 
subtle racism from my professor in 
my University Writing class this se-
mester. For my essay topic, I wanted 
to write about Tejano music. When 
consulting with me about my topic, 
he stated that the musicians from low 
socio-economic and unfinished edu-
cation backgrounds that I wanted to 
write about were “just like your fam-
ily.” I hadn’t mentioned my family, yet 
my professor believed it was correct to 
make that connection. Maybe it was 
because the music we were talking 
about was Tejano music – popular 
music among Mexican-Americans 

in southern Texas – and he saw my 
name, Velazquez, and assumed I was 
Mexican-American. Although I am 
Mexican-American, that doesn’t mean 
that I fit into a box of stereotypes, with 
parents with no education or who 
came here illegally, like the musicians 
we were talking about. The problem is 
not whether or not I actually fit those 
stereotypes, but that the professor as-
sumed that just because I was Latinx, I 
automatically filled these labels.

Even if my professor didn’t say 
this maliciously, the assumption 
comes from racist preconceived no-
tions that have a long history of hurt-
ing people. Another example of this 
that I have seen all my life is the look 
of thinly hidden fear and disgust 
people have every time my dad in-
troduces himself as a sales manager 
at a manufacturing company. They 
automatically assume that my dad’s 
heavy accent means that he works 
here illegally – and most likely in 
construction or gardening. This form 
of racism has become more and 
more common, in part because of 
President Donald Trump’s speeches 
where he denounces Latinxs as rap-
ists and drug dealers. Racial tensions 
have increased since his election, not 
just those directed at a person, but 
through subtle instances, such as 
the raising of the confederate flag or 
the occasional lighthearted chants of 
“Build That Wall!” that my friends 
and I have heard in Thurston Hall be-
fore. The University must take steps 
to teach students by covering micro-
aggressions during the announced 
mandatory diversity training ses-
sions.

But I’m not the only person of 
color at GW who’s had professors and 
classmates make generalized com-
ments that caused pain or discomfort 

without malicious intentions. One 
common example is being asked, “But 
where are you really from?”

Professors are not the only ones 
who are guilty of microaggressions. 
There have been students in classes 
dismissing the experiences of stu-
dents of color. Many student organiza-
tions are also predominantly white. To 
discipline instances of this, GW must 
clearly outline racist conduct that can 
be considered a violation of the stu-
dent code of conduct, and by publicly 
identifying racist actions as such when 
they happen.

Having good intentions does not 
stop words or actions from being 
negatively impactful. Despite the re-
cent racial tensions on campus, GW 
Today’s Feb. 5 email relegated a story 
on Black Heritage Month to the very 
bottom, putting less important stories, 
such as transcript availability and re-
search, first. Students, professors and 
the community must be aware of the 
impact of their actions and words. 
Through learning of others’ struggles 
and thinking before they speak, they 
can take notice of their own precon-
ceived notions. 

Realizing the drastic negative im-
pact that all types of racism can cause 
is essential, especially in public set-
tings like a university. To be able to 
make a step forward toward equality, 
we need to vocally advocate the end 
of all types of racism, and as allies, 
actively help support our peers in 
the face of adversity. More and more 
minority groups feel cast out and un-
comfortable on campus, especially in 
light of recent events. If while reading 
this, you think you have never seen 
something like this happen at GW, 
pay attention. Pay attention to others’ 
actions and to your own thoughts. 
Think about why you believe these 
acts of racism only happen in the past, 
and take action next time they occur in 
the present.

—Alejandra Velazquez, a freshman 

majoring in political science, is a Hatchet 

opinions writer.

STAFF EDITORIAL

We must use recent 
events to make 

campus a better place 
for people of color

Racist microaggressions have a big 
impact on campus

As students are still reel-
ing from a racist social media 
post, the University should 
use this scandal as a turning 
point – to make GW a better 
and more inclusive place for 
people of color.

This month, a Snapchat 
featuring two members of 
Alpha Phi with a racist cap-
tion spread online, sparking 
outrage and igniting a larger 
conversation about racism on 
campus. The impact showed 
immediately as more than 
200 students and adminis-
trators packed an open fo-
rum, voicing their anger and 
demanding change in the 
treatment of people of color 
at GW. 

Student organizations 
should be commended for 
springing into action. Last 
week, the Student Asso-
ciation Senate unanimously 
passed a resolution that in-
cluded kicking Alpha Phi off 
campus. The Hatchet’s edito-
rial board supports remov-

ing Alpha Phi’s chapter from 
GW. All members involved 
in the Snapchat were not fol-
lowing the values they must 
adhere to after being initiated 
as a member of their sorority, 
from leadership to character 
development. Not only was 
the post on Snapchat for sev-
eral hours before being taken 
down, but several sisters also 
wrote five-star reviews on 
their Facebook and Greek 
Rank pages to counteract the 
one-star reviews that hurt 
students left criticizing the 
sorority after the post went 
viral. Through their reaction, 
the sorority showed that they 
were complicit with the racist 
remarks and put their social 
image first.

But this isn’t the first inci-
dent to bring attention to the 
impact of the lack of diver-
sity within Alpha Phi. Several 
women disaffiliated from the 
sorority before and after this 
incident because they felt the 
chapter was not inclusive. 
The exposure of this systemic 
problem justifies their remov-
al from campus. This is not 
only an issue isolated to Al-
pha Phi or Greek life at GW. 
It is a campus-wide problem 
which cannot be addressed 
easily or quickly, but remov-
ing the chapter is the first 
concrete step to changing the 
culture.

All three girls involved in 
the Snapchat were expelled 
from their sorority – but this 
isn’t enough. University 
President Thomas LeBlanc 
released a statement Wednes-
day claiming GW’s investiga-
tion of the incident found the 
two girls in the picture were 
“unaware of the social me-
dia posting and its content 
until after it was posted.” 
Nevertheless, all three girls 
deserve greater punishment, 
but to different degrees. More 
investigation must be done, 
and all three girls must face 
real consequences, especially 
since the post was up for 
hours and they likely did see 
it. The girls may or may not 
have had malicious inten-
tions or realized how much 
the Snapchat would implode 
on campus, but this doesn’t 
excuse their actions. 

However, we must re-
member that whether or not 
the girls receive punishment 
will not change the campus 
culture. Last week, GW’s 
NAACP chapter proposed 
demands and recommenda-
tions in a letter stating what 

the University should do, 
many of which we strongly 
support. Taking many small 
steps year-round can help 
improve our culture in the 
long term, instead of only 
having a conversation about 
diversity and inclusion when 
something as atrocious as this 
happens.

GW’s NAACP chapter 
demanded mandatory diver-
sity training be implemented 
for all students and faculty. In 
response, Elizabeth Jessup, 
the president of the Panhel-
lenic Association, said at 
the SA meeting she would 
implement diversity train-
ings for all sororities. Then 
LeBlanc announced the Uni-
versity would make diversity 
training mandatory for all 
incoming students starting 
in fall 2018. This is a posi-
tive move, but this will not 
eliminate racism on campus 
alone. However, it will help 
to increase accountability so 
students cannot claim igno-

rance or innocent intentions if 
another similar incident were 
to occur.

This editorial board has 
previously voiced support for 
having more people of color 
in high University leadership 
roles like the GW NAACP 
called for, and will continue 
to do so. The new dean of the 
student experience should, 
at the very least, have expe-
rience working with diverse 
communities.

While we support almost 
all of the NAACP’s demands 
and recommendations, we 
are against creating a student 
judicial committee to handle 
racial incidents like this. Only 
administrators – not students 
– should have the ability to 
punish other students, re-
gardless of the scenario. But 
NAACP’s idea of the forma-
tion of a student diversity 
council that would meet with 
administrators on a monthly 
basis is a smart move that will 
ensure an ongoing conversa-
tion about the experiences 
and concerns of people of 
color on campus year-round.

Students may have been 
quick to react, but LeBlanc 
waited almost five days af-
ter the Snapchat went viral 
before giving a generic re-
sponse. Although he has 
become more transparent 
since then, he shouldn’t have 
waited. In a statement re-
leased Wednesday, he gave 
more details about proposed 
changes, such as an update to 
the student code of conduct, 
establishing a reporting sys-
tem for incidents like this and 
requiring that the new dean 
of the student experience is 
experienced in working with 
diversity, equity and inclu-
sion.

After this incident, some 
students may believe that 
removing all Greek organi-
zations should be the next 
step to improving student 
life on campus. However, 
these racist and insensitive is-
sues don’t solely exist within 
Greek organizations. All stu-
dent organizations should 
use this incident to work on 
being more inclusive. We 
openly acknowledge that our 
editorial board is predomi-
nantly white, which we are 
working to improve. This 
incident has understandably 
left students disturbed and 
angry, including us. But by 
removing Alpha Phi and lis-
tening to students’ demands, 
we can change the culture.

In one of the nation’s top internation-
al affairs schools, students struggle 
to get an education that fully covers 

the globe. Despite its stellar reputation 
and selective admission rates, the El-
liott School of International Affairs’ op-
tions for regional courses leaves much 
to be desired. There is an extreme lack 
of diversity in content, hindering stu-
dents’ ability to gain a well-rounded 
understanding of the world.

In order to ensure that students are 
knowledgeable about the whole region 
included in a student’s concentration, 
courses should strive to cover a larger 
variety of countries to better prepare 
students for their future careers. 

Elliott is home to four majors: 
Asian studies, Latin American and 
hemispheric studies, Middle East stud-
ies and international affairs – which 
has 14 different concentrations. These 
concentrations are split into “function-
al” and “regional” themes.

Regional concentrations and re-
gional majors sound similar, but they 
differ in terms of the focus of their 
courses. The international affairs ma-
jor is more broad, requiring students 
to take courses that discuss issues rel-
evant worldwide and understand the 
U.S.’s role in them. Students then can 
pick five courses from a list of topics 
related to their concentration, and for 
regional concentrations, only those five 
classes would be on that area. Mean-
while, regional majors focus strictly on 
topics and issues affecting your chosen 
region, making the core classes of the 
major more specific and niche than 
those of the international affairs major. 

The issue with the regional concen-
trations and majors is that many of the 
topics covered in required courses get 
repetitive, especially in regards to his-
torical context within the region. While 
it’s understandable that there would 
be overlap between courses that focus 
on the same region, too much overlap 
limits students’ breadth of knowledge.

I’m an LAHS major, which re-
quires students to take a foundational 
course as well as a history course and 
a political science course on the region. 
All of these courses also count for the 
Latin America concentration under the 

international affairs major.
Many courses on Latin America at 

GW focus predominantly on the ma-
jor countries in the region, like Argen-
tina, Brazil, Chile, Cuba and Mexico. 
If you’re lucky, you might get a slide 
or two of a PowerPoint about smaller 
countries like Nicaragua or Honduras, 
but even then the focus is usually on 
U.S. involvement in those countries. 
Courses also typically don’t discuss 
relations between Latin American 
countries, but rather how the U.S. has 
dealt with countries in Latin America. 
It grows tiring to hear about the same 
countries over and over again, espe-
cially if it means missing out on learn-
ing about other countries.

Having a limited knowledge of a 
region is detrimental in the long run. 
It’s necessary for international affairs 
students to be prepared to discuss a 
multitude of countries on the spot. If 
there’s a gap in your knowledge on a 
region, it can lead to some frustrating 
and even embarrassing interactions if 
you’re working with someone from 
one of the countries that your profes-
sors skipped over. 

Not feeling comfortable discussing 
part of a region that is the subject of my 
major worries me about how prepared 

I’ll be after graduation. If courses can’t 
cover all the countries, then students 
should be informed about what coun-
tries each course addresses before-
hand. Students that don’t take multiple 
courses on a region are likely to feel 
even less prepared in professional set-
tings when discussing countries that 
receive less coverage in the classroom.

The repetitive nature of the cur-
rent regional courses offered can also 
be seen in regards to the Asian stud-
ies major and Asia concentration. The 
program has received criticism for the 
disproportionate number of courses 
offered on East Asia in comparison to 
the rest of the continent like South and 
Southeast Asia, which has nearly half 
as many options.

The course options for the Africa 
concentration are even more limited 
than their other regional counterparts, 
partially because the Elliott School 
doesn’t offer an African studies ma-
jor. Many of the courses offered cover 
broad categories, leaving students at 
the mercy of their professor’s choice in 
case studies. However, Elliott is work-
ing to improve and expand its African 
studies program through the Institute 
for African Studies, which was estab-
lished in 2016. Since the Institute’s con-
ception, the number of courses offered 
with a focus on Africa have increased 
by either two or three in both spring 
and fall semesters, and they hope to 
continue this trend moving forward.

Other regional programs should 
mirror the Institute for African Studies’ 
efforts to increase the variety of courses 
offered. To prevent repetition in classes, 
program directors should take a look 
at the courses from different depart-
ments required for regional majors and 
discuss the curriculum to ensure they 
don’t all address the same exact topics.

If Elliott is considered one of the 
best schools in the country for interna-
tional affairs, then we cannot afford to 
leave gaps in our education. We must 
set a precedent in our curriculum if we 
want to build leaders for the world.

—Kris Brodeur, a sophomore double-

majoring in international affairs and 
Latin American hemispheric studies, is a 

Hatchet opinions writer.

Lack of regional diversity in courses at 
the Elliott School holds students back

Alejandra Velazquez
Writer

Kris Brodeur
Writer

Cartoon by Emily Venezky

By removing Alpha Phi and 
listening to students’ demands, 
we can change the culture.

“



Instead of scrolling 
through faceless photos on 
Grindr to fi nd a hook-up, 
some gays opt for a steamy 
night out at D.C.’s scintillat-
ing bathhouse.

A rite of passage for GW 
gays, or at the very least a 
seedy pipe dream circulated 
through the gay grapevine, 
Crew Club is D.C.’s only 
gay bathhouse and sauna. To 
older gay residents, the bath-

house may be a reminder of 
the life left behind in a post-
AIDS crisis D.C. and a return 
to the sex-positive aspects of 
the gay community.

Located at 1321 14th St. 
NW, Crew Club blends in 
with the commerce almost 
too inconspicuously for all 
the testosterone ready to 
fl ood out of the building. The 
frosted windows allow for 
discretion alongside real es-
tate offi  ces and cocktail bars. I 
arrived at about 7 p.m., just as 

the workday was closing out 
and bathhouse patrons were 
coming in.

Upon entering the build-
ing, there is a tiny lobby hous-
ing only a shut door, a circle 
porthole and one mustached 
man in line, who gave me a 
cursory look after slipping his 
I.D. through the small win-
dow to prove he was at least 
18 years old. They value ano-
nymity here, so to pay, you go 
into another small room with 
a diff erent employee. There’s 

no more information given 
by the employees, but you 
catch on quickly.

On display were typical 
items you’d expect for sale, 
like the appropriately titled 
“ultra douche,” and poppers, 
a drug that can make you 
feel heady and relaxes your 
muscles during sex. With the 
locker rental – where I could 
leave my clothes after I dis-
robed – and a one-time mem-
bership, my total was $18 
because Tuesdays are half off .

Afterwards, I was handed 
a towel and gained access to 
the fi rst fl oor, which has a 
tanning room and gym. Up-
stairs has the uncensored fun.

When I arrived, no one 
was working out.

The entrance and large en-
tertainment room has lockers, 
chairs and a television. Rep-
resentatives from Whitman 
Walker, a D.C.-based health 
center specializing in LGBTQ 
health, were conducting op-
tional HIV screenings. Lube 

and condoms were in copious 
supply spread out around 
the space. Paintings of nude 
men line the TV room, which 
switched between the news 
and dramas.

But most could not watch 
TV. My eyes darted every-
where but the screen.
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Students share their 
most cringe-worthy 

Valentine’s Day stories

Floral
fi asco

Dinner with a
side of tears

Pumping 
the breaks

Love 
Lockdown

This holiday can be treacherous for 
lovebirds in long-distance relationships.

Freshman Hannah Kelman and her 
boyfriend bickered leading up to Valen-
tine’s Day because she wouldn’t be able to 
visit him at Northeastern University.

In an attempt to patch everything over, 
Kelman’s boyfriend surprised her by send-
ing a crowd favorite Valentine’s gift. The 
romantic gesture would’ve been a win, if 
not for a mortal mix-up at the fl orist.

“I got a bouquet of fl owers that were 
supposed to go to a funeral home with a 
note saying ‘I’m so sorry for your loss,’” 
she said.

Kelman received her rightful bouquet a 
few days later, but they were mostly dead, 
along with the relationship.

Junior Lucy Escamilla said her mistake 
came when she agreed to go out with ex. 
The pair had dated for two years, but split 
in the weeks leading up to the holiday 
during her freshman year.

They didn’t want to spend the day 
alone, so they decided to go on a Valen-
tine’s Day date. The pair went out to din-
ner but it was interrupted when her phone 
buzzed with a text from another guy.

Before she could grab her phone, her 
ex saw the other guy’s name on her screen 
and became visibly upset.

“He started crying at dinner,” she said.
When the tears stopped, she returned 

her attention to her chicken fi ngers and 
made a mental note to never accept a date 
with an ex again – especially on Feb. 14.

Valentine’s Day can pose a massive 
relationship hurdle for those in the “what 
are we” phase of their relationship. Sopho-
more Aubrianna Mierow was in that awk-
ward in-between phase and looking to cool 
things off , but her man had other plans.

“My ex-boyfriend asked me out on Fri-
day the 13th so we could be offi  cial for Val-
entine’s Day, but he was moving too fast for 
me,” she said.

Mierow decided to plan the least ro-
mantic night possible. When he asked 
where she wanted to go for dinner, she 
chose a local Chinese restaurant that was 
notorious for serving senior citizens.

When that didn’t deter him, Mierow 
had one more trick up her sleeve.

“Then for the movie he wanted to see 
Fifty Shades of Grey, but I picked American 
Sniper because I fi gured it would ruin the 
mood,” she said.

During her senior year of high school, 
freshman Shannen Patel had a recent-
ly married teacher whose betrothed 
showed up during the school day as a 
surprise for the couple’s fi rst Valentine’s 
Day together.

When the school’s secretary refused 
to let the middle-aged, bearded man in 
without a photo ID, he was determined 
to not give up on this romantic gesture.

“Ultimately, he caused a school-wide 
lockdown for about 15 minutes after an 
administrator noticed him wandering 
around without a visitor badge and re-
ported him as a ‘suspicious unknown 
character,’” Patel said.

He ended up convincing the security 
guard he wasn’t a threat to the school. 
Then, he proceeded to sheepishly tell her 
the story as he presented her with a mas-
sive teddy bear in front of the class.

A single’s guide to surviving Valentine’s Day

Steam up your 
Valentine’s Day with 
sex shops in D.C.

Hart’s 
Desires

The pale blue fl owered walls and the 
sweet aromas might have you mistaking 
Hart’s Desires for a luxurious spa or an in-
nocent jewelry boutique. But fi rst impres-
sions would steer you quite wrong.

You’ve landed in D.C.’s most charming 
and welcoming sex shop, complete with all 
the sumptuous toys you’ve been longing for.

The ceilings are adorned with chan-
deliers and the glass display cases are 
dotted with rhinestones, but amid this 
sweet exterior is the less-than-innocent 
merchandise.

Past the fi rst room off ering lots of linge-
rie and lube, a corridor leads into a spacious 
and airy back room that houses more X-rat-
ed items. On one side are vibrators in every 
color of the rainbow and the other side hosts 
a small variety of BDSM toys, including pas-
tel paddles that are a bit diff erent than the 
sorority paddle you may have made.

Owners Shani and Mike Hart began this 
adult adventure because they often hosted 
“toy parties” for friends and wanted to edu-
cate more people about sex.

“Everyone loves talking about sex,” 
Shani Hart said.

Secret 
Pleasures

At Secret Pleasures, employees believe 
vibrators, anal beads and handcuff s aren’t 
worth it if you don’t know how to use them 
safely.

To remedy that, the shop attempts to pro-
vide the means for sexual liberation, while 
also educating customers on how to get 
there.

Cradled in the U Street Corridor, Secret 
Pleasures features two stories of merchan-
dise suited for anyone with a desire to learn. 
The shop is discreet to enter, with a simple 
“SP” banner tacked up outside. The fi rst 
fl oor has a variety of vibrators, prostate toys 
and costumes.

Atop an old fi replace sits a clear, glass 
“Science Jar,” with melted dildos inside and 
appears to be a gooey mess of colored plas-
tic. The jar is to educate consumers that jelly 
rubber, PVC and latex will start to melt when 
they come into contact with each other and, 
therefore, to take caution when using toys of 
these substances.

The shop also shelves guides on how to 
select the right vibrator for you and check-
lists to fi ll out with your partner on what you 
do and don’t want in the bedroom.

Nothing makes Valen-
tine’s Day worse than a 
recent breakup. If you can’t 
bury the hatchet with your 
ex, throw it at their face 
instead. For $20, you can 
bring a picture of your ex 
to Bad Axe Throwing and 
use it as a target as the in-
structors teach you the art 
of chucking axes. At the 
event you can learn a skill 
and let out your anger all 
in one fun activity. If you’re 
still heated at the end of the 
hour-long session, send a 
picture of the fi nal product 
to your ex for the closure 
you’ve always wanted.

If you tend to take a more 
passive-aggressive approach 
post-break up, you can still 
seek vengeance for your past 
relationships. Go to George-
town’s Crumbs and Whis-
kers, a cat café that charges 
$18 for a 70-minute weekday 
session, and bring your fi nest 
stationery. While you sip cof-
fee and cuddle with cats, you 
can write a letter to your ex. 
Then throughout the month 
of February, employees will 
use your letter to line the 
community litter box to give 
your past love a whiff  of what 
you think of them. Nothing is 
better therapy than that.

New relationships require 
plenty of decoding. But in-
stead of sending screenshots 
of Tinder conversations to 
your group message, go to 
the Spy Museum on Valen-
tine’s Day to learn from the 
best. Former military offi  cer, 
interrogator and lying expert 
Lena Sisco will hold a brief-
ing for single sleuths. For 
$35, Sisco will address how to 
recognize disinterest in some-
one’s body language or facial 
expressions. Learn the warn-
ing signs this Wednesday so 
you can ditch your next love 
before they play you.

Bad Axe Throwing
2419 Evarts St. NE

Crumbs and Whiskers
3211 O St. NW

Lips, Locks & Body 
Language

800 F St. NW

VALENTINE’S DAY GUIDE
NOT YOUR AVERAGE
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While you sip on coffee and cuddle with cats at Georgetown’s Crumbs and Whiskers, you can 
write a letter to your ex. Then the shop’s employees will use your letter to line the community 
litter box. 

For the
lovesick

lumberjack:

For the
exasperated

ex:

For the
determined 
detective:

INSIDE CREW CLUB, D.C.’s only gay bathhouse

KIANA ROBERTSON | SENIOR STAFF PHOTOGRAPHER
Hart’s Desires hosts educational events a couple times a month in the shop. This 
month’s class is called Intro to Aphrodisiacs and will be hosted Feb. 18.

KATHERINE ABUGHAZALEH
STAFF WRITER

MIKAYLA BRODY
STAFF WRITER

KERRI CORCORAN
REPORTER

MATT DYNES
CONTRIBUTING CULTURE EDITOR

for more on the inside 
of D.C.’s only gay 
bathhouseH

GWHATCHET.COM

Couples wait for Valentine’s Day to plan out the most romantic night 
of the year – a lofty goal that almost never ends as intended. 

But you’re not alone. In honor of the big day, students shared some 
of their most cringe-worthy memories from the holiday:
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Number of goals lacrosse scored in its season-opening win against East Carolina 
Saturday – the most goals the Colonials have scored in a game in two years.

WOMEN’S BASKETBALL
vs. Massachusetts 
7 p.m. • Wednesday
The Colonials will round out a 
two-game homestand when they 
host the Minutewomen at the Smith 
Center.

MEN’S BASKETBALL
vs. VCU
4 p.m. • Saturday
Men’s basketball will face off against 
the Rams in a season rematch 
after losing to VCU on the road in 
January.

18

THE GAMES OF THE WEEK

Squash seniors round out final season with pair of victories

Sports

With a combined 81 
team wins under their 
belt, seniors on men’s and 
women’s squash have expe-
rienced the ups and downs 
of two of GW’s most nation-
ally competitive programs.

This year, the three four-
year men’s players matched 
the best regular season slate 
of their career and helped 
the team creep into the Col-
lege Squash Association’s 
top 10. The three women’s 
players – who have seen a 
steady decrease in team vic-
tories every year since they 
arrived – helped a young 
Colonials team win four 
consecutive games in Janu-
ary and nine total match-
ups.

On Saturday, when both 

squads hosted Middlebury 
in the afternoon, the six 
veterans played their final 
home game and were hon-
ored before the game for 
their contributions to the 
programs. All but one of 
them earned victories in the 
outing en route to team vic-
tories for both programs.

No. 14 women’s squash 
(9-7) defeated the Panthers 
7–2 and No. 11 men’s squash 
(12-6) swept the event in a 
9–0 victory at home.

“The seniors have been 
the backbone to our team 
success,” freshman Zoe Foo 
Yuk Han said. “I hope to one 
day be able to carry their 
footsteps and be as success-
ful as them when I am a se-
nior.”

On the women’s side, 
the Colonials were coming 
off of a 6–3 loss to Drexel 

Friday. Middlebury – which 
is ranked No. 15, one below 
GW – made for tough com-
petition Saturday, Lawrence 
said.

“They’re always hun-
gry to try to knock us off,” 
Lawrence said. “We held 
our ground really well with 
seven teams, so that was a 
pretty decisive win to keep 
them from moving up.”

For the men, Satur-
day’s victory extended the 
team’s winning streak to 
four matches after defeating 
Drexel 6–3 Friday. Seniors 
Oisin Logan, Billy Berner 
and Omar Mussehl each 
won their individual match-
es over the weekend.

ROHAN KANDESHWARATH 
REPORTER
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Senior Abby Shonrock swings to return a ball during a women’s squash game against Middlebury 
Saturday.

The men’s swimming 
and diving team enters the 
conference tournament with 
a simple message: Block out 
the noise and win as a team.

The Colonials have been 
faced with added pressure 
to repeat last season’s tro-
phy-winning performance. 
They were named the pre-
season favorite to win the 
2018 title in an A-10 coaches’ 
poll, receiving five of eight 
first-place votes before the 
season began.

Senior captain Gustav 
Hokfelt – who was a key 
contributor in last year’s 
campaign – said the team 
has tried not to focus on 
what they accomplished 
last year or how other teams 
may perform, but instead on 
executing what they have 
practiced during the year.

“We have done the work, 

we have worked harder 
than we ever had before as a 
team,” he said. 

Aside from Hokfelt, 
the Colonials will look to 
other returners including 
sophomores Emils Pone and 
Moritz Fath, juniors Patrick 
Lersch and Alexander Aus-
ter and senior Adam Drury 
to continue their successful 
GW careers this week.

The returning group 
comes with one large excep-
tion to the Colonials’ win-
ning effort last year. Andrea 
Bolognesi – a 2017 gradu-
ate – was an All-American 
during his time at GW and 
claimed a team-high seven 
gold medals at last year’s 
A-10s.

Although Bolognesi’s 
departure was noticeable, 
Winchester said the men’s 
team has attempted to fill 

the gap with a deep group of 
swimmers.

However, GW’s success 
this season can’t go without 
the mention of newcomers 
who have made immediate 
impacts.

Junior transfer Tommi 
Wolst has become one of the 
Colonials’ top racers at mul-
tiple events – winning the 
100-yard butterfly and the 
200-yard backstroke against 
Old Dominion – and junior 
Austin Pyrch picked up 
some of GW’s fastest 50-yard 
freestyle times after joining 
the team in December.

On the boards, the Colo-
nials will expect more points 
from their divers after the 
arrival of freshman Peter 
Nachtwey. Nachtwey and 
junior Jake Ortiz have com-
bined to set three new pro-
gram records this season.

A-10 CHAMPIONSHIP PREVIEW

Men hope for repeat performance

MADDIE RUNDLETT 
STAFF WRITER

During the past few weeks, men’s and women’s swimming and 
diving practices have been increasingly less strenuous. Members 
of both teams said they have been focusing on continuing to feel 
physically comfortable, while having more fun in the pool.

The relaxation period will be over and the rosters will be put to 
their biggest test of the year so far at the Atlantic 10 Champion-
ships from Feb. 14 to 17 in Geneva, Ohio.

Last year, the men’s team took home the program’s first-ever 
A-10 crown, while the women finished sixth out of 11 teams. 
Despite combining for a 13-2 regular season record, swimmers 
said because of how Winchester structured their preparation, they 
expect their best performances are yet to come.

SAM FREY | HATCHET PHOTOGRAPHER
Freshman Nathaniel Hayward swims freestyle during his team’s practice last week.

Members of women’s 
swimming and diving said 
the conference champion-
ships are both an opportu-
nity to reach ambitious goals 
and for future progression of 
the program.

At last year’s event, the 
Colonials improved three 
positions from the season 
prior and set a number of re-
cords, including a program-
best time (3:23.08) in their 
silver-medal 400-yard free-
style relay.

Senior captain Abigail 
Fusco, a member of that re-
lay team, said the bar for this 
year is to get as many GW 
swimmers on the podium as 
possible.

“We have a goal of being 
in the top three,” she said. 
“But in general we are just 
hoping to get as many peo-
ple into the final as we pos-
sibly can because that hasn’t 
been the case in the last few 
years.”

As one of the Colonials’ 
three four-year seniors, Fus-

co has continued to lead the 
Colonials in the pool. The 
sprinter swam a career-best 
time in the 50-yard butterfly 
(26.58) earlier in the season.

GW finished out their 
dual meet season last month 
with a 7-2 record, falling 
by 12 points in both losses. 
But Winchester said the 
women’s side faces addi-
tional challenges in compe-
tition because of the A-10’s 
strength in the sport.

“The women’s confer-
ence is definitely very com-
petitive and a little deeper 
than the men’s side,” Win-
chester said. “It’s taken a 
little bit more time to get 
where they we want our 
goals to go.”

Outside of Fusco, the 
Colonials are led by a core of 
young swimmers who were 
largely recruited during 
Winchester’s tenure.

Junior Emily Zhang, 
sophomores Jackie Tor-
rez and Gemma Atherley 
and freshman Andrea Ho 

have been some of GW’s 
most consistent swimmers. 
Swimmers said continuing 
the growth of the women’s 
team and success at this 
week’s meet can help the 
program in the long term.

“The faster you swim 
at a championship, the 
faster recruits you bring 
in,” Atherley said. “Which 
means the freshman class is 
faster and it just goes and 
goes from that.”

Winchester said the cur-
rent roster still has holes 
they need to overcome in 
competition, but the culture 
of the team and competitive-
ness of the women allow 
him to head to Ohio with 
confidence.

Fusco – who said the 
two teams operate more 
as an individual squad – 
highlighted the program’s 
tight-knit feeling as their 
best asset. During compe-
tition, she said she worries 
more about GW’s results 
than her own.

Women search for top-three finish

Swimming teams look to continue improvement at conference championship

for more on the final 
game of the Colonials’ 
regular seasonH
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