
Experts said it is unusual to have 
someone heading the department 
that hasn’t had previous experi-
ence as a street offi  cer. Those experts 
said sometimes the department’s 
size will determine the structure of 
the force – UPD currently employs 

more than 100 offi  cers, according to 
its website.

Darnell, a retired Air Force 
sergeant, has had an extensive 
background in security planning 
working with the White House, 
D.C. government and the Depart-

ment of Justice before GW, but his 
biography on GW’s website and his 
LinkedIn page don’t list any expe-
rience working in a police depart-
ment.

A series of major reforms to the 
University Police Department will 
overhaul the department’s leader-
ship structure – the most substantial 
changes the department has made 
in years.

The changes, announced by of-
fi cials last week, will eliminate the 
police chief position, give more 
oversight to the security vice presi-
dent and create four assistant chief 
positions each managing a specifi c 
area of the department. Experts said 
the changes were likely an attempt 
to create a more accountable struc-
ture to allow high-ranking offi  cers 
to more closely monitor all facets of 
the department.

Under the new system, Darrell 
Darnell, the senior associate vice 
president for safety and security, 
will also assume the title of superin-
tendent of police and absorb most of 
the police chief’s responsibilities.

Offi  cials gave few new details 
about the motivation for the chang-
es in an email statement Sunday. 
University spokeswoman Lind-
say Hamilton said the changes are 
meant to increase effi  ciency and ac-
countability within the department, 
echoing the press release last week.

“The University is always evalu-
ating ways to improve operations,” 
Hamilton said in an email. “The 
changes to the structure are de-
signed to match the current priori-
ties of the department.”

She said the changes to the staff -
ing structure will take eff ect im-
mediately and the assistant chief 
positions will be fi lled through both 
internal promotions and external 
hires. The assistant chiefs will lead 
four areas, including investigation 
and threat assessment, operations, 
administration and physical secu-
rity and technology management 
– positions that were previously se-
nior director or commander posts.

“These internal changes will not 

result in any change in safety and 
security services to students and the 
GW community,” she said.

Hamilton declined to name the 
responsibilities Darnell will assume 
as the superintendent of police or 
say who was involved in the deci-
sion to create the new structure. She 
also declined to say how the struc-
ture will improve effi  ciency and ac-
countability in the department.

Offi  cials also announced they 
would start a student advisory 
board to weigh in on security poli-
cies and procedures that impact 
students – an idea student leaders 
proposed in 2016, but never imple-
mented. Hamilton said Darnell will 
meet with leaders in the Student 
Association and affi  nity groups to 
select representatives for the board.

“GWPD has always sought stu-
dent feedback on safety and security 
issues on campus,” she said. “The 
student advisory board will create a 
formal structure to ensure ongoing 
feedback on policies that directly af-
fect students.”

The reorganization comes nearly 
three months after the resignation 
of both former UPD Chief RaShall 
Brackney and Assistant Chief Mi-
chael Glaubach on the same day 
in January, for which the Univer-
sity declined to give an explanation. 
Brackney did not return a request to 
comment.

The department’s leadership had 
been under fi re under the previous 
chief, Kevin Hay, after multiple for-
mer offi  cers sued for discrimination 
and accused the department of creat-
ing a hostile work environment.

The new structure at GW is un-
usual compared to its peer schools. 
Of GW’s 12 peers, 10 have a desig-
nated chief of their campus police 
department. New York University’s 
safety department is led by a vice 
president of campus safety – a struc-
ture similar to the one GW is now 
adopting – and Tufts University has 
a deputy chief, but not a chief posi-
tion.

The former leader of the 
Colonial Health Center is 
alleging the center’s top of-
fi cials made “minimal” ef-
forts to provide high-quality 
health care to students dur-
ing his short tenure at GW.

In a January letter to 
three top administrators, 
Glenn Egelman, the center’s 
former associate dean, wrote 
that the CHC was plagued 
by issues like a lack of trans-
parency when billing stu-
dents and a failure to ensure 
its care met national qual-
ity standards. He alleged 
the center also exhibited a 
“long-term lack of guidance, 
supervision and support,” 
leading to a toxic culture for 
its employees.

“I cannot reassure the 
campus community of the 
quality, safety or appropri-
ateness of care provided at 
this onsite student health-
care facility,” he wrote in the 
letter, which was obtained 
by The Hatchet. “I do know 
that actions by current Colo-
nial Health Center and stu-
dent aff airs leaders continue 
to have a negative impact 
on the care provided to stu-
dents.”

Egelman suddenly re-
signed as the center’s fi rst 
executive director in Sep-
tember after a six-month 
stint in the role. At the time, 
he repeatedly declined to 
say specifi cally why he 
stepped down, saying only 
that “things speak for them-
selves.”

Students who had start-
ed to work with Egelman on 
health care initiatives were 
also shocked by his depar-
ture, saying he seemed ex-
cited to propel student-led 
projects to improve GW’s 
health services, which have 
long had a reputation for 
low-quality and ineffi  cient 
care.

Student leaders renegoti-
ated a new student council 
in the fall to air grievances 
and concerns about student 
health with administrators – 
a project initially conceived 

during Egelman’s tenure.
The letter, which was ad-

dressed to University Presi-
dent Thomas LeBlanc, Pro-
vost Forrest Maltzman and 
Vice Provost for Enrollment 
Management and Reten-
tion Laurie Koehler Jan. 28, 
was sent just months before 
offi  cials announced major 
changes to student health 
services, including a health 
insurance mandate and an 
increase in the number of 
free mental health sessions 
off ered.

Offi  cials said the over-
haul was a direct result of 
student advocacy to im-
prove the CHC in recent 

months, which continued 
after Egelman resigned.

The updates will also 
include implementing an 
electronic record-keeping 
system by next summer – 
a project offi  cials initially 
confi rmed last fall – which 
Egelman said had been a 
priority for him during his 
short-lived tenure. He said 
CHC’s physical health ser-
vices and psychiatry depart-
ments used paper records, 
while Mental Health Ser-
vices kept electronic records.

In the letter, Egelman re-
iterated his support for the 
electronic record-keeping 
system, saying that without 
it, students were at risk of re-
ceiving “potentially danger-
ous and confl icting medica-
tions and healthcare advice 
from staff  within the same 
facility.”

“Fledgling eff orts to-
wards patient safety and 
quality towards student en-
gagement, towards commu-

nity health promotion and 
towards interoperable elec-
tronic healthcare solutions 
have fallen by the wayside,” 
he wrote.

The one-and-a-half page 
letter did not include spe-
cifi c concerns or examples of 
risky CHC practices and did 
not allege any malpractice 
had occurred at the center 
during his tenure.

University spokeswom-
an Lindsay Hamilton said 
the University believes the 
CHC and its staff  “provide 
quality care for students” 
and that they look into “all 
complaints about health ser-
vices.”

“The University is con-
sistently evaluating the CHC 
and recently announced en-
hancements that will further 
improve the experience for 
students when they visit the 
CHC,” she said in an email.

Hamilton declined to 
say when offi  cials fi rst re-
ceived the letter, how they 
reacted to it, whether the 
University responded, how 
offi  cials have worked to ad-
dress Egelman’s concerns 
about CHC operations and if 
the recently announced up-
dates to the CHC stemmed 
from his concerns. She also 
declined to say if offi  cials 
addressed Egelman’s claims 
that the center had a long-
term lack of supervision and 
guidance.

In an interview last week, 
Egelman denied mailing the 
letter to The Hatchet, which 
was anonymously sent to an 
editor.

He said he sent the letter 
to top administrators after 
departing from the Univer-
sity because he was troubled 
by the misconduct he had 
seen in the offi  ce and didn’t 
feel that his concerns were 
heard after repeating them to 
his supervisor, whom he de-
clined to name, on a weekly 
basis during his time at the 
center.

“It weighed on me that 
the information that I had 
learned while there was not 
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Workers who operate the 
Mount Vernon Express fear 
their jobs are in jeopardy as 
the University switches to a 
new transportation provider.

Offi  cials announced last 
month that this summer a 
new transportation vendor 
will replace International 
Limousine Service – the com-
pany that operates shuttles 
between the Foggy Bottom 
and the Mount Vernon and 
Virginia Science and Tech-
nology campuses. Offi  cials 
said the dozens of shuttle 
employees at GW will move 
on to other positions within 
the company, but workers 
said they haven’t heard any 
communication from super-
visors about the status of 
their jobs.

In interviews, eight cur-
rent International Limousine 
Service employees – who 
spoke on the condition of 
anonymity because they 
aren’t authorized to speak to 
the media – said top offi  cials 
at the company have not told 
them whether they will be 
terminated or assigned a dif-
ferent route when the new 
shuttle service takes over.

Representatives from the 
new transportation service, 
RMA Worldwide Chauf-
feured Transportation, and 
International Limousine Ser-
vice both declined to com-
ment.

One current Vex supervi-
sor said it is unclear whether 
any of the employees will 
be able to keep their jobs 
once the company’s contract 
expires. They said they’re 
mainly concerned with 
whether the people who 
drive and supervise the com-
pany will be able to maintain 
their livelihoods because 
most are not fi nancially pre-
pared to take an extended 
leave from work.

“Without the contract, 
where are they going to go 
or how many hours will 
they be able to clock in a 
week to feed their families 
and ensure that their needs 
are taken care of?” the super-
visor said.

Offi  cials said last month 
that International Limousine 
Service will work with RMA, 
which will provide new hy-
brid shuttles equipped with 
WiFi, to ensure an easy tran-
sition between the compa-
nies. But the Vex supervisor 
said none of the employees 

have met anyone from RMA 
and no one has formally 
communicated with them 
about how the changes will 
aff ect their employment sta-
tus.

Employees said they 
only found out the contract 
was ending through infor-
mal offi  ce discussions or a 
fl yer describing the change 
posted in their lunch room.

The supervisor, who has 
worked for the company for 
less than a year, said they 
would consider applying to 
work for RMA if their em-
ployment with International 
Limousine Service is ter-
minated because everyone 
needs to think about “their 
own family and fi nances.”

“Ideally, everyone would 
have a large savings account 
of their own and they’re pre-
pared for things that may 
come along such as this, but 
in reality that’s not how life 
works,” the supervisor said.

Alicia Knight, the senior 
associate vice president for 
operations, said Internation-
al Limousine Service has in-
dicated that all the employ-
ees currently serving at GW 
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Eight current International Limousine Service employees said they are worried about their em-
ployment as GW switches to a new transportation provider.

Vex drivers face uncertain 
future as contract nears end

See UPD Page 2
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Former CHC leader alleges 
safety issues at health center

A series of major reforms to the University 
Police Department will overhaul the de-
partment’s leadership structure.

Darrell Darnell, the senior associ-
ate vice president for safety and 
security, will also assume the title of 
superintendent of police. 

I cannot reassure 
the campus 
community of the 
quality, safety or 
appropriateness 
of care provided at 
this onsite student 
health care facility.

GLENN EGELMAN
FORMER ASSOCIATE DEAN, 
COLONIAL HEALTH CENTER

“

See CHC Page 2See SHUTTLE Page 5
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Adam Greenberg serves a pig roast to customers at the Cotton & Reed stall in Union Market’s Street Fest – which kicked off Saturday with 
live music, artists and local restaurants.

CRIME LOG
DISORDERLY CONDUCT
3/28/2018 – 10:50 a.m.
Shenkman Hall
Case Closed
University Police Department officers re-
sponded to the Dunkin’ Donuts in Shenkman 
Hall’s basement for a report of a disorderly 
employee in a disagreement with manage-
ment. UPD issued the female employee a bar 
notice and escorted her from the building.
Subject barred

TRAFFIC ACCIDENT: HIT AND RUN
3/30/2018 – Unknown
900 Block of 24th Street
Case Closed
An individual unaffiliated with the Univer-
sity reported to UPD that her vehicle was hit 
while parked on the 900 block of 24th Street. 
Metropolitan Police Department responded 
to the scene and took a report, finding 
scratches and a dent on the front driver’s side 
area of the vehicle.
Referred to MPD

DISORDERLY CONDUCT
3/31/2018 – 2:49 a.m.
23rd and H Street
Case Closed 
UPD responded to a fight in progress 
between two male students. Officers 
separated the students and EMeRG assessed 
them. One male student was treated at 
the scene for a minor bruise and declined 
transportation to the GW Hospital emergency 
room for further medical treatment. Neither 
student pressed charges.
Referred to Division of Student Affairs

THEFT II/FROM BUILDING
4/2/2018 – 10:45 p.m.
District House
Case Closed
A male student reported to UPD that he 
left his empty laundry bag in the first floor 
laundry room. When he returned a few hours 
later, the bag was gone.
No suspects or witnesses

—Compiled by Brooke Migdon

CHC lacks support staff, ex-director says

Although there are 
guidelines for how to orga-
nize police systems, John 
DeCarlo, the chair of the 
criminology department at 
the University of New Hav-
en, said there is no standard 
leadership structure for a 
police department.

“It is usually a unique 
consideration for each or-
ganization,” DeCarlo said. 
“There are traditional and 
common structures – that 
doesn’t mean they need to 
be adhered to or that there is 
a bad organizational choice 
if they are not adhered to.”

Officials may have 
wanted to change the lead-
ership arrangement at this 
time because the tradition-
al structure did not allow 
high-ranking officers to 
have enough oversight of all 
aspects of how the depart-
ment functions, he said.

DeCarlo said having 
four separate assistant 
chiefs could allow depart-
ment leaders to concentrate 
more on individual areas 
of expertise, like threat as-
sessment, administration 
or operations. The new sys-
tem could ensure that each 
of those areas has a leader 
carefully monitoring it, he 
said.

“More people would 
give you a higher level of 
granularity and less of an 
ability to have things fall 
through the cracks in one 
particular venue,” he said.

Chris Harris, an associ-
ate professor of criminology 
at the University of Massa-
chusetts Lowell, said most 
campus police departments 
have chiefs, but the posi-
tion’s name doesn’t matter 
as long as the leadership can 
fulfill the responsibilities of 
a chief.

“Chiefs have a lot of 
power over organization in 
terms of performance met-
rics and accountability and 
setting the tone of the orga-
nization, but for the day-to-
day work of the department 

that’s largely not going to 
change at all,” he said.

Eliminating the chief po-
sition could be a result of the 
“unusual” dual resignation 
of the chief and assistant 
chief earlier this year, which 
afforded the University a 
“unique opportunity” to 
reorganize the department, 
he said.

Harris said the stu-
dent task force will benefit 
both the department and 
the campus community 
because it will provide a 
venue for student leaders 
to discuss their safety expe-
riences and issues with the 
department.

“The students have cer-
tain perceptions and con-
cerns that might very well 
differ from what the police 
think is important,” he said.

Under previous leader-
ship, the department held 
town halls and implement-
ed new measures including 
buying Segways to help in-
crease visibility within the 
campus community.

Michael Jenkins, an as-
sistant professor of criminal 
justice at the University of 
Scranton, said eliminating 
the chief position and add-
ing four assistants may en-
sure the “appropriate flow 
of orders and control” from 
University administrators to 
the lower level members of 
the police department.

A superintendent with 
no policing experience 
might create issues because 
that official might not fully 
understand the problems 
uniformed officers face on a 
day-to-day basis, he added.

“A superintendent com-
ing in with no law enforce-
ment background is going 
to have a much tougher 
time,” Jenkins said. “There’s 
this idea like, ‘who are you 
to tell us what to do as our 
leader when you don’t 
know the realities of the job 
that we face on the streets 
day to day because you’ve 
never worn a uniform?’”

—Brooke Migdon contrib-
uted reporting.
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UPD changes aim 
to boost oversight 
of officers

necessarily being passed on 
or communicated to the Uni-
versity administration that 
remained,” he said.

Egelman said he had a 
phone call with two staff 
members from the Office of 
the Provost and the Office of 
the General Counsel in early 
March in response to the let-
ter, who were “very appro-
priately concerned about the 
letter, very concerned about 
student well-being.”

He said he offered to work 
with officials to address the 
issues noted in his letter, but 
they declined and “thanked 
me for my time.”

Egelman said one of the 
main issues he saw in the 
health center was a failure to 
live up to national standards. 
He claimed the center did not 
regularly re-evaluate health 
care methods to ensure that 

patients are provided with 
the best health services and 
didn’t fully assess procedures 
after mistakes had been 
made.

He said the center’s of-
ficials were not transparent 
about billing with students, 
leading to misconceptions 
about why students were 
charged different amounts 
for seemingly similar health 
services. The CHC didn’t 
have enough support staff to 
escort students to their specif-
ic appointment, meaning oth-
er students could determine 
the reason why a patient was 
visiting the center, he said.

He added that because 
hiring processes for the cen-
ter’s medical staff are not 
managed by a central figure – 
and instead are managed by 
the CHC’s individual men-
tal, physical and psychiatric 
units – there is no general 
way to guarantee that all of 

the CHC’s staff members are 
fully licensed when they are 
hired.

“There were different 
opinions and expectations as 
to what appropriate creden-
tialing is,” Egelman said.

Silvio Weisner, the 
former leader of Mental 
Health Services, was forced 
to resign in 2015 after he 
was found unlicensed to 
practice psychiatry in the 
District. He was one of 
three mental health staffers 
who were unlicensed at the 
same time that year.

The CHC, which 
opened in the Marvin Cen-
ter in 2015, was meant to 
centralize both the physi-
cal and mental aspects of 
student health in one lo-
cation. This came after a 
string of student suicides 
on the Mount Vernon Cam-
pus. Egelman was the first 
leader of the centralized 

center.
During his time at the 

CHC, Egelman said he 
did not have “any first-
hand knowledge of medi-
cal malpractice or medical 
misdemeanor occurring 
at the facility” – but that 
there was a constant “risk” 
of negligence. He said stu-
dents should not be afraid 
to visit the CHC for care – 
especially because student 
leaders are so invested in 
reforming it.

“They’ve allowed me 
to sleep at night again,” 
Egelman said of student 
leaders. “I think, though, 
that although there are 
still significant issues that 
need attending to, we’re 
seeing at least a movement 
and direction that is posi-
tive.”

—Dani Grace and 
Rebecca Leppert contributed 

reporting.
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The University is laying 
the groundwork for major 
future campus projects using 
nearly $800 million in new 
bonds.

Offi  cials plan to use the 
new funding, which will add 
$250 million in new debt, to 
fi nance a new residence hall, 
long-awaited renovations to 
Thurston Hall and unspeci-
fi ed “academic priorities.” 
Experts said taking on more 
debt is a risk, given the uncer-
tain fi nancial future of higher 
education, but it can pay off  
if the new academic and resi-
dential projects improve the 
University’s reputation.

University spokeswoman 
Lindsay Hamilton said is-
suing the bond will help the 
University save money over 
time through refi nancing the 
debt, monetizing investments 
in real estate and investing in 
projects that are GW’s top pri-
orities.

“The University has al-
ways managed its debt port-
folio in a comprehensive and 
strategic manner, with par-
ticular focus on managing 
risk and cost of capital, which 
support the liquidity needs of 
the institution,” she said.

To compensate for the ad-
ditional debt, Hamilton said 
GW would rely on its real 
estate holdings in various 
properties across the District. 
Offi  cials have relied on fund-
ing from GW’s ownership of 
major retail and commercial 
properties like 2200 and 2122 

Pennsylvania Ave. to fund 
academic and construction 
projects. The University also 
plans to redevelop 2100 Penn 
in the coming years.

The University’s bond is 
expected to be paid back to in-
vestors with interest by 2048.

Hamilton declined to 
say what “academic priori-
ties” GW would fund with 
the $150 million in spending 
from the bond.

Residence hall projects
The new bond includes 

$100 million earmarked for 
residence hall projects, in-
cluding constructing a new 
residence hall and renovating 
Thurston Hall, Alicia Knight, 
the senior associate vice presi-
dent for operations, said.

Offi  cials have not deter-
mined an exact location for 
the new residence hall, but 
Knight said they are consid-
ering an area on the corner of 
20th and H streets as a possi-
ble site. She said the Universi-
ty’s 20-year campus plan has 
already identifi ed the area as 
a possible site for a new resi-
dence hall.

She said the idea for the 
building emerged from con-
versations about how to ren-
ovate Thurston – GW’s aging 
freshman residence hall built 
in 1929. Offi  cials have said 
Thurston has been in need of 
an overhaul since 2015.  

“As a part of these discus-
sions, it became evident that 
we would benefi t from a new 
residence hall to both create 
enhanced facilities for under-
graduate students and also 

create additional residential 
beds on the campus to pro-
vide fl exibility for the ulti-
mate design of a renovated 
Thurston,” Knight said.

She said the new resi-
dence hall could allow a re-
vamped Thurston to have 
fewer beds than the more 
than 1,100 it now houses.

Knight said the design 
of the new residence hall 
and offi  cial renovation plans 
for Thurston are still in the 
works, and offi  cial discus-
sions on construction will be-
gin after the Board of Trustees 
approves the 2019 fi scal year 
budget next month.

Exploiting low interest 
rates

Richard Vedder, the direc-

tor of the Center for College 
Aff ordability and Productiv-
ity at Ohio University, said 
adding more debt is risky 
because it doesn’t leave a fi -
nancial cushion if enrollment 
projections aren’t met.

“The assumption seems 
to be that the general good 
times for higher ed will con-
tinue,” he said. “There is a lot 
of concern I think that this is 
not necessarily going to be 
the case.”

The University relies on 
tuition revenue to fund much 
of its budget. Offi  cials insti-
tuted several rounds of bud-
get cuts after an unexpected 
drop in graduate enrollment 
in 2015 triggered a Universi-
ty-wide budget crunch.

Michael Volna, the assis-

tant chief fi nancial offi  cer and 
associate vice president at the 
University of Minnesota, said 
it is typical for universities to 
make a major fi nancial deci-
sion based on the most signif-
icant needs of the University. 
He said many times universi-
ties make investments to im-
prove their national rankings 
because launching new proj-
ects can make schools more 
attractive to students.

“I would generally say 
that oftentimes to jumpstart 
new academic priorities, you 
do need to make investments 
in labs, in buildings,” he said.

Volna said refi nancing 
debt while interest rates are 
relatively low will help the 
University get the best deal 
on existing debt, in terms of 

maturities and interest rates. 
Offi  cials plan to refi nance 
$521 million in existing debt 
using the new bond, before 
interest rates rise.

“It’s always important to 
be maximizing your liabilities 
when you refi nance and pay 
off  higher interest rate debt 
with lower interest,” he said.

Adding to the debt
GW has been on the path 

to fi nancial recovery in recent 
years after revenues fell in 
2014. Executive Vice Presi-
dent and Treasurer Lou Katz 
helped create a repayment 
plan for the University’s debt 
in 2016, focusing on using 
property revenue from real 
estate investments.

Last year, offi  cials also 
paid back $160 million to re-
duce the debt after years of 
steadily rising defi cits.

The last bond GW took 
out in 2015 was a $350 million 
bond, scheduled to be paid 
back in 2045.

Anthony Yezer, a profes-
sor of economics, said that 
because of the concern that 
interest rates will continue 
to rise, it’s safer for the Uni-
versity to refi nance the debt 
sooner rather than later. But 
he said residence hall renova-
tions were not obvious priori-
ties for the University.

“I did not know we need-
ed more dorm rooms or that 
redoing Thurston was such 
an immediate priority,” he 
said in an email. “Again, we 
could be accelerating this be-
cause of the fear of rising in-
terest rates.”

Almost $800 million in new bonds indicates GW’s future priorities
MEREDITH ROATEN
ASSISTANT NEWS EDITOR

Students dodge housing 
requirement with false excuses

As far as GW Housing 
knows, one freshman will 
live with her aunt in subur-
ban Maryland next academ-
ic year.

The rising sophomore 
said she tracked down a 
family member living in 
Rockville, Md. to submit 
documentation showing she 
would commute 45 minutes 
to campus every day from 
the relative’s home. But 
truthfully, she’ll be living just 
off  campus in an apartment 
with friends.

She is one of more than 10 
students who said they have 
sent in false documentation 
or fabricated personal ex-
cuses to secure an exemption 
from the on-campus housing 
requirement next academic 
year. The students, who all 
spoke on the condition of an-
onymity to avoid retribution 
from the University, said the 
rising cost of dated residence 
halls degrades the quality of 
on-campus living and en-
courages students to seek 
off -campus housing options.

GW accepts six criteria 
for students to avoid the on-
campus mandate – which 
lasts through junior year – 
ranging from living with a 
relative in off -campus hous-
ing to religious excuses. The 
students said they aren’t 
afraid to submit false infor-
mation to the University 
because it’s relatively easy to 
deceive housing offi  cials.

The freshman said she 
wanted to secure off -campus 
housing because students 
living on campus often don’t 
land their requested resi-
dence hall.

“GW is very easy – they 
just want to be able to check 
off  a box,” she said of the ex-
emption forms. “You could 
basically send anything in.”

Seth Weinshel, the as-
sistant dean of housing and 
fi nancial services, said staff  
reviews the housing exemp-
tion requests – which were 
due March 2 – to determine if 
the excuses are adequate be-
fore approving them. He said 
if a student submits a request 
that doesn’t include proper 
documentation, a staff  mem-
ber will reach out to the stu-
dent for further information.

“Each year we review 
requests and consider each 
carefully, as we understand 
that a student’s family resi-
dence or living circumstances 
may change,” Weinshel said.

Falsifying documents to 
obtain a housing exemption 
is a violation of the Code of 
Student Conduct, he added. 
The code prohibits students 
from “furnishing false infor-
mation to the University,” an 
off ense that can led to “dis-
ciplinary probation,” barring 
students from participating 
in “privileged or extracurric-
ular institutional activities.”

Weinshel declined to 
say how many freshmen 
and sophomores submitted 
waivers to live off  campus 
next academic year, how of-
fi cials verify that students 
submit accurate information 
about their housing situa-
tion and how many cases 
there have been in which the 
housing offi  ce has encoun-
tered false documents from 
students attempting to live 
off  campus.

GW mandated in 2013 
that all undergraduate 
students live on campus 
through their junior year 
– but current students said 
housing exemptions are 
fairly easy to receive.

Students qualify for an 
on-campus housing ex-
emption if they are a com-
muter student or resident 
of Foggy Bottom. The poli-
cy also allows married, vet-

eran and disabled students 
to live off  campus, as well 
as students with religious 
beliefs that “cannot be ac-
commodated within the 
residence hall living envi-
ronment.”

One freshman said she 
received a housing exemp-
tion for next academic year 
when she told the Univer-
sity that she is a Buddhist 
– although she is not – and 
needs to burn incense in 
her room, knowing the 
practice is prohibited un-
der the University housing 
policy.

Another freshman said 
she falsely claimed to be 
living with a nearby rela-
tive to avoid the housing 
mandate because she did 
not want to purchase the 
new dining plan. 

“It’s a lot about the price 
and it’s nicer to be off  cam-
pus,” she said. “My parents 
obviously want what’s 
cheaper, and I know people 
who already live off  cam-
pus and they’ve told me 
good things about it.”

One student had her 
off -campus housing ap-
plication rejected after she 
and her friends submitted a 
doctored utility bill from a 
friend’s nearby relative. 

The employee did not 
mention any repercussions 
for fabricating the docu-
ments in the email. The 
student said the University 
didn’t take any disciplinary 
measures against her.

The student said she 
wanted to live off  campus 
because an off -campus 
apartment would cost 
about $3,000 less than liv-
ing in a residence hall.

“If it’s cheaper, why 
not?” she said. “The apart-
ments we were looking at 
were so much nicer than 
dorms – also, we wouldn’t 
be under the careful eye.”

SARAH ROACH
STAFF WRITER
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Law school reverses decision 
to accept GRE scores 

After committing to ac-
cept Graduate Record Exam 
scores for potential GW 
Law School applicants this 
admissions cycle, the law 
school quietly decided to re-
verse course.

Law school offi  cials de-
cided in January – less than 
four weeks after the initial 
announcement – not to ac-
cept the test this year because 
the school needed to conduct 
an independent research 
study to ensure it could ac-
cept the GRE. A law school 
professor and admissions 
experts said making a major 
admissions policy change in 
the middle of an application 
cycle may confuse prospec-
tive students.

The school announced 
in December that the ad-
missions offi  ce would begin 
accepting GRE scores in ad-
dition to the standard Law 
School Admission Test for 
all applicants beginning in 
the fall 2018 cycle in an eff ort 
to expand accessibility and 
increase the diversity of its 
applicant pool.

Law school spokes-
woman Liz Field referred 
questions about the policy 
change to a statement given 
to the law school website 
AboveTheLaw, in which she 
said the law school emailed 
GRE applicants about the 
reversal in January. The 
school didn’t make a public 
announcement about its de-
cision.

The American Bar Asso-
ciation requires a “valid and 
reliable test” as part of a law 
school’s admissions process. 
Although the GRE testing 
company Educational Test-
ing Service has already con-
ducted a nationwide study 
to determine the GRE’s ef-
fi cacy, some law schools 

accepting the GRE are con-
ducting a school-specifi c 
study before allowing appli-
cants to submit the test.

Field said the study tries 
to determine whether stu-
dents who had also taken the 
GRE were as competitive as 
other students once accepted 
into the J.D. program.

“In an abundance of cau-
tion, we decided we needed 
to do our own site survey, 
which we are doing at this 
moment, and stop accept-
ing the GRE for this admis-
sions cycle,” Field said. “We 
absolutely plan to accept it 
next year, provided we are 
permitted.”

The law school’s rever-
sal ultimately impacted 
less than 10 applicants this 
cycle, she said. Field said the 
school off ered refunds for 
all applicants who submit-
ted GRE scores, extended 
the submission deadline, of-
fered “expedited review” for 
students who took the June 
LSAT and gave guaranteed 
admission to the students 
who place within a certain 
percentage on the test.

Public Interest Law Pro-
fessor John Banzhaf said he 
found the decision to stop 
accepting the GRE this year 
to conduct a self-study to be 
“strange.” Although a self-
study would be part of the 
Law School’s reaccredita-
tion process, Banzhaf said he 
didn’t think the number of 
students submitting the GRE 
would have had any bearing 
on the school’s future ac-
creditation.

“I think we should have 
gone and admitted them,” 
he said. “We’re only talking 
about a few students. I think 
what we did is embarrassing 
and somewhat strange.”

Banzhaf added that law 
schools have increasingly 
been moving to accept the 

GRE because it often brings 
more diverse and qualifi ed 
applicants – a major goal for 
law schools nationwide who 
saw applications plummet 
after the 2008 fi nancial crisis. 

“With the economic col-
lapse and what we now call 
the law school transparency 
movement, most of these 
students move on to busi-
ness or something and a lot 
of the top people with the 
most academic qualifi ca-
tions are no longer interested 
in taking the LSAT,” he said. 
“Permitting the GRE allows 
law schools to attract aca-
demically qualifi ed appli-
cants.”

Experts said that while 
they understand the merits 
of the LSAT, accepting the 
GRE could break down bar-
riers for students who pre-
viously found law school 
admissions to be previously 
inaccessible because the 
GRE is off ered more fre-
quently and in more loca-
tions around the world. 

The law school has also 
sought to increase accessi-
bility by waiving its appli-
cation fee for all fi rst-time 
J.D. applicants beginning in 
2017.

Anna Ivey, the founder 
of Ivey Consulting – a fi rm 
that helps applicants navi-
gate the law school appli-
cation process – said it was 
better for the law school 
to correct its mistake and 
conduct the self-study mid-
course than to not correct it 
at all.

“The optics aren’t great 
when a school adopts and 
then abandons a policy so 
quickly, and mid-cycle no 
less,” she said. “It was no 
doubt a frustrating experi-
ence for the small number of 
students who had already 
applied with just a GRE 
score.”

LIZ KONNEKER
CONTRIBUTING NEWS EDITOR

YONAH BROMBERG GABER | GRAPHICS EDITOR
Source: University release
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In interviews, more than 10 students said they have sent in false documentation or fabricated 
personal excuses to opt out of on-campus housing next year. They said living in off-campus 
housing, like The Avenue, can be more afforable.
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“As students in our generation who grew up with social media, there are plenty of mistakes online 
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For some prospective students 
“Inside GW” is their first experi-
ence on campus. After changes this 
month, students will see less glitz 
and glamour in exchange for help-
ful information. The administration 
has pursued these changes after stu-
dent input from last year’s “Inside 
GW” was recorded.

The University will host “Inside 
GW” sessions every weekday and 
on one Saturday to welcome admit-
ted students to campus, compared 
to previous years when the school 
hosted five sessions. Aside from 
the frequency of the sessions, the 
programs will be more academic-
focused with information on course 
registration and mock lectures.

The revisions to “Inside GW” 
are a welcome change from the old 
admitted students days that focused 
more on celebration rather than in-
formation. GW took a step in the 
right direction with these alterations, 
by using feedback from prospective 
students to better cater to its admit-
ted students. Now it’s time for GW 
to set that as the precedent and listen 
to current students’ input on issues 
that impact their daily lives.

The University has a history 
of ignoring students voices, even 
when students provide their opin-
ions. Students should have a say in 
what happens at their college. 

By changing “Inside GW” 
through sessions that are academi-
cally focused to more accurately 
show daily life, prospective students 
will be better informed about what 

they will experience if they enroll. 
College consulting firms expressed 
concerns that smaller sessions will 
imply that GW is a small school, 
but prospective students have done 
their research on GW and they 
shouldn’t worry that these smaller 
sessions will give off the wrong idea.

Students who are on the fence 
about enrolling will find these ses-
sions to be more helpful than the 
previous wining and dining.

The changes to “Inside GW” 
should be appreciated by students 
because GW listened and reacted. 
But GW needs to take into account 
students opinions on day-to-day 
topics problems. This year, the 
University has listened to stu-
dent input on large issues, which 
is seen in the new dining plan, 
mandatory diversity training and 
changes to the Colonial Health 
Center. Although it’s important to 
tackle issues like food insecurity, 
oftentimes the everyday issues are 
pushed to the side as officials focus 
on larger scale issues.

Students have asked for a vari-
ety of issues that have all been wide-
ly supported – and have yet to come 
to fruition. Going forward, officials 
should hear what students have to 
say on these issues. To start, here are 
a couple of issues in particular that 
administrators should focus on.

There have been several Student 
Association referendums that fell 
flat when they hit administrators’ 
desks. In the 2016 Student Associa-
tion election, 73.5 percent of student 

voters were in favor of a referendum 
to give students a $250 WMATA 
pass that would allow an unlim-
ited number of rides per year. At the 
time, administrators said the raise in 
tuition to cover the passes would be 
unfair to put on all students. In 2015, 
more than 70 percent of students 
voted in favor of GW fossil fuel di-
vestment at GW. However, adminis-
trators have maintained that divest-
ment is not the best way to combat 
climate change.

Another area that is vital is to 
hear student voices in academic as-
sistance. An issue that administra-
tors haven’t pushed across depart-
ments is making syllabi available 
before class registration. While this 
issue is focused on departments, 
students deserve to know what they 
are paying for before they register. 
Administrators must push offices 
to be more accessible and transpar-
ent by making syllabi public. The 
books on the syllabi are another is-
sue. Administrators should address 
the accessibility of textbooks within 
Gelman Library to help students 
cut costs on expensive books that 
they, for the most part, only need 
for a semester. While the Univer-
sity has launched the program “Top 
Textbooks” which puts one or two 
required textbooks in Gelman, this 
must be increased in order to make 
a dent in student fees.

Lastly, it is important that the 
school be transparent with its stu-
dent body. Recently, administrators 
have gained input from students 

through surveys, both on student 
leadership and sexual harassment. 
These surveys show students’ feel-
ings, and the results should be made 
public in a timely fashion. The Uni-
versity should say what they will do 
with the information as well as how 
they will use the data they com-
pile. Student opinions should also 
be included when the University is 
searching for new administrators. 
By including students on commit-

tees, their needs can be properly 
represented.

Administrators must address 
current students’ voices. The change 
in “Inside GW” is consistent with 
administrators’ efforts to make sure 
that current students have a positive 
experience at GW. University Presi-
dent Thomas LeBlanc’s biggest goal 
is to improve the student experi-
ence. The first step starts with listen-
ing to our voices.

GW listened to prospective students, now they need to 
hear out current ones

As a high school se-
nior last year, my 
mind went through 

a series of rollercoasters as 
I dreamed about my soon-
to-be college life. But the 
excitement quickly dissi-
pated when it came time to 
pay for it. Since my parents 
went to college outside of 
the United States, we had 
no idea how the tuition pay-
ments worked.

There are two payment 
methods that both use eBill 
– an online tool for paying 
your tuition. You can either 
pay your entire bill upfront 
before the start of the se-
mester, or you can enroll in 
the monthly payment plan 
– which my family opted to 
do. When it came to under-
standing what was on my 
bills, there was confusion 
and discrepancies. When I 
looked at my bill at the start 
of the semester and later 
when my bill unexpectedly 
changed, I felt like I had 
nowhere to turn. There is a 
lack of transparency about 
what constitutes the cost 
of attendance at GW, and I 
have experienced hidden 
fees after struggling to find 
answers in the financial aid 
office.

GW must be more up-
front about the categories 
of fees that show up on our 
eBills, and not slap students 
with hidden charges with-
out notification. To allevi-
ate what is already an often 
confusing and overwhelm-
ing process – particularly 
for students whose parents 
didn’t have the same college 
experience – the University 
must better advertise finan-
cial aid advisers who can 
help students with specific 
questions throughout the 
payment process.

My monthly bill sud-
denly increased by about 
$300 after I moved to D.C. 
and had already made two 
eBill payments. Frustrat-
ingly, neither the Univer-
sity nor the bill were explicit 

about where these charges 
came from. None of the cat-
egories that make up the to-
tal of my bill increased, nor 
were new categories added, 
so this extra $300 was only 
reflected in the total. When I 
discovered the discrepancy, 
I went to the financial aid 
office and talked to four dif-
ferent employees through-
out my first semester. Each 
one gave me different an-
swers about where the extra 
hidden charge was coming 
from – leaving me even 
more confused. It seemed 
as if even the employees in 
the office did not know with 
certainty every charge that 
was being made to month-
ly bills. This $300 mystery 
charge remained, and my 
family finally just paid it. 
Students have every right to 
know how much – and why 
– they are being charged to 
go to a university as expen-
sive as GW, where tuition 
has just increased again.

This semester, the same 
charge happened again. 
My mother checked eBill 
and told me that she is be-
ing charged double for the 
semester. I visited the office 
again, and an employee at 
financial aid told me that af-
ter the cost of attendance is 
calculated through eBill, the 
University can recalculate 
and charge extra if neces-
sary by adding all parts of 
the cost of attendance and 
subtracting them by the 
amount of financial aid each 
student receives.

University policy 
states that “the amount of 
financial aid is subject to 
adjustment at any time if 
there are changes in family 
financial circumstances or 
if additional financial aid 
information warrants such 
adjustments.” But the Uni-

versity should be stating the 
reasons for the new charges 
through efficient communi-
cation like email. Students 
should receive emails about 
alterations to their bills, as 
this gives clarity around 
how the cost of attendance 
charges are made with valid 
and specific reasons.

Aside from the hidden 
charges, the whole payment 
process tends to be hard to 
follow. The unclear billing 
is only made worse through 
the lack of user-friendliness 
of eBill. 

Ever since I entered the 
University this fall, I have 
remained distracted and 
concerned about the pay-
ment issues through eBill. I 
have never had a clear idea 
of the calculations and the 
categories I am required 
to pay, causing distraction 
from classes since I had to 
pay more than the initial 
calculations said. It would 
have been far more helpful 
if the University took the 
initiative to better inform 
students of financial aid 
information sessions and 
advisers that provide guid-
ance to incoming freshmen 
who are not sure about 
college and the payments, 
which they never did for 
me. Although this confu-
sion could be alleviated by 
simply being more explicit 
about fees on my eBill and 
having clearer communica-
tion with students, the Uni-
versity did not show any ef-
fort to alleviate such matter.

The University must re-
vamp the payment system 
to make it user-friendly and 
more transparent on the 
specifics of the payments. 
With a price tag of more 
than $70,000 per year for on 
campus students, the Uni-
versity should be clear and 
offer help when it comes to 
paying tuition bills.

—Cindy Bae, a freshman 
majoring in international 

affairs, is a Hatchet opinions 
writer.

University’s billing process 
must be more transparent 

for students, families
If you’re an NCAA ath-

lete, you are about one of 
6 percent of high school 

athletes that decided to con-
tinue to play in college – and 
successfully made the cut. 
This is a huge feat, but the 
transition can be rocky. That’s 
especially the case for female 
athletes who are faced with 
gender stereotypes when ex-
periencing physical injuries 
and mental health issues.

I’m a freshman women’s 
rower at GW, and can attest 
to the close relationships be-
tween student athletes and 
their trainers, coaches, doc-
tors and academic advisors  
The importance of trust be-
tween staff members and ath-
letes cannot be understated, 
and all too often that trust is 
diminished when athletes 
– specifically females – feel 
as though they aren’t being 
heard. GW must do more to 
support the well-being and 
health of its female athletes 
by increasing female staff 
members and creating an 
open dialogue around the is-
sue.

Talking about emotional, 
mental and physical health is 
a challenge that many female 
athletes face. For example, 
the NCAA brings awareness 
to eating disorders through 
their website. Yet, I’ve never 
heard them discussed here, 
even though female athletes 
can be particularly suscep-
tible due to the body aware-
ness that comes with sports. 
In my more than 10 years as 
an athlete, I’ve never met a 
female athlete who couldn’t 
tell you her exact weight 
and height, which is often 
discussed in relation to per-
formance and ability. Mental 
illnesses should be discussed 
just like physical ones, and 
coaches need to encourage 
their athletes to openly talk 
about mental illnesses and 
brief them on how they can 
be identified.

Another common prob-
lem comes in the form of 
stress and anxiety. Stress can 

be motivating, and athlet-
ics are bound to be stressful. 
However, often times female 
athletes internalize stress and 
anxiety until it manifests itself 
physically because they are 
discredited by the stereotype 
of women being overly emo-
tional. As a women’s rower, I 
feel pressure to push through 
stressful situations, like hard 
practices or injury-related 
stress – hiding them from my 
coaches and teammates in or-
der to seem stronger. I have 
found myself throwing up 
before races or not being able 
to sleep for weeks because of 
athletic-related anxieties as 
well as physical injuries.

This past fall, I was di-
agnosed with an injury that 
impairs the use of both my 
legs, and I recently under-
went double leg surgery to 
fix it. I went through months 
of painful tests and eight dif-
ferent doctors not knowing 
what was wrong with me. 
Through that entire process, 
my mental health and out-
look on life suffered. Coaches 
and staff must create an envi-
ronment where athletes don’t 
feel as though they have to 
hide their emotions in order 
to seem stronger through 
opening the door for conver-
sation. More has to be done 
to combat all forms of illness 
and how mental illness is 
viewed in the athletic com-
munity.

This semester, Tanya 
Vogel replaced athletics di-
rector Patrick Nero as the in-
terim director of athletics. In 
the 2016-17 season, only 11.2 
percent of athletic directors 
at the D1 level were female. 
This is a huge gender dis-
parity in a field that should 
be striving to not only treat 
athletes equally, but every-
one they employ. The larg-
est complaint that I’ve heard 

from female athletes is that 
they feel like there is no one 
to talk to when it comes to 
reporting sexism and mental 
health issues. It can be very 
hard to go to a male coach 
or director and say, “This is 
sexist,” or “I’m having panic 
attacks.” But the promotion 
of more women in sports in 
administrative and coaching 
roles is one way this can be 
changed.It’s much easier to 
talk about your health when 
you know that there are 
members in the administra-
tion who have been in your 
shoes.

It’s hard to feel included 
and valued as a woman 
when you feel as though your 
health and well-being aren’t 
priorities. I love the athletics 
department and the staff that 
runs it because of the integral 
role they play in helping me 
achieve my goals. But often, 
you can start to feel as though 
you’re just a body. There is a 
personal chip on every young 
girl’s shoulder to “always 
be faster than the boys,” as 
world-class Olympic skier 
Mikaela Shiffrin says. This 
quote is meant to inspire, but 
it just reminds you that to be 
viewed as equal or worthy, 
you have to try harder and 
be even better. I surveyed my 
fellow teammates by asking 
whether they believed they 
are respected and treated the 
same as male athletes at GW, 
and the answer was a unani-
mous “no.” For many, there is 
always the underlying feel-
ing of being “less than,” even 
if it isn’t explicit.

GW must do more to 
fight gender-based inequali-
ties in athletics. Although I do 
not doubt that GW values its 
student athletes and tries to 
support them on and off the 
field, more needs to be done 
to combat gender disparities 
and make sure female ath-
letes aren’t put on the back 
burner.

—Marin Christensen, a 
freshman, is a Hatchet opinions 

writer.

Female athletes aren’t treated 
the same as men, it’s time 

GW turns the tide

Marin Christensen
Writer

STAFF EDITORIAL

Cartoon by Grace Lee

Cindy Bae
Writer



NEWSTHE GW HATCHET APRIL 9, 2018 • Page 5

Jeffrey Cohen described 
his 23-year tenure at GW as 
“magical” – and not only 
because of the legends and 
myths he taught in his Medi-
eval Literature course.

It was the first course 
he ever taught at GW and 
Cohen, the director of the 
Institute for Medieval and 
Early Modern Studies and an 
English professor, said he im-
mediately “clicked” with his 
students, keeping in touch 
with them decades after they 
graduated from GW.

“I’ve watched them grow 
up, I’ve watched them have 
families, I’ve watched them 
start to have older children 
and it’s been an amazing 
thing,” he said. “We bonded 
in that course.”

But Cohen’s time at GW 
will soon come to an end as 
he leaves at the end of the se-
mester to become the dean of 
humanities at Arizona State 
University. Colleagues said 
Cohen has been an asset to 
the English department be-
cause of his wisdom, com-
mitment to students and 
deep passion for issues he has 
studied throughout his life.

The Massachusetts na-
tive first began his career at 
GW as a professor in 1994, 
and later became the chair of 
the department from 2006 to 
2009. His interest in literature 

dates back to when he was 
an undergraduate taking a 
course in medieval studies at 
the University of Rochester. 

Cohen has taught medi-
eval literature throughout 
his time at GW and founded 
the Institute for Medieval and 
Early Modern Studies, cre-
ated in 2008 with the help of 
faculty and students in Eng-
lish, history and romance lan-
guages.

Cohen was the first to 
teach a literature and en-
vironment seminar at GW 
this semester – part of a new 
series of research seminars 
for sophomores. He said the 
course is part of what he loves 
about GW because it features 
students from different edu-
cational backgrounds com-
ing together to learn about 
diverse topics in literature.

“That’s what seems to me 
such a GW ethos, where you 
take something – and you’re 
a little perplexed by it be-
cause you don’t know what 
to make of it – but instead of 
running away, you just keep-
ing thinking with it until you 
can do something with it that 
makes you really happy,” he 
said.

Cohen’s interest in the 
environment and ecology 
also spurred him to co-author 
“Earth,” a book that sought 
to offer a new perspective on 
how humans view the Earth 
as an object from space. In to-
tal, Cohen has written, edited 

and contributed to more than 
a dozen books on topics rang-
ing from post-humanism, 
eco-criticism and monster 
theory – the idea that beasts 
and demons personify cul-
tural anxieties.

Not all of Cohen’s expe-
riences at GW were positive 
– from supply closet-sized 
classrooms to rooms with 
no technology and even one 
Phillips Hall classroom last 
year that smelled like sewage, 

Cohen wasn’t afraid to speak 
out about issues faculty and 
students faced.

“I’ve had some of the 
worst of GW and some of 
the best,” he said. “The good 
thing is, even in those situa-
tions, the students made the 
best of it. They approached it 
with humor.”

The English department 
has also shrunk in recent 
years as the department 
wasn’t able to replace retiring 

faculty, leaving fewer profes-
sors to teach advanced cours-
es, Cohen said.

Cohen said he will be able 
to work on a larger scale with 
more resources as dean of hu-
manities at ASU. He said he 
plans to develop programs 
in environmental and pub-
lic humanities and aims to 
increase community across 
humanities departments at 
ASU.

“It is a huge move. I’m 

very excited to have resourc-
es on a scale that I do not have 
access to here at GW,” he 
said. “They have an adminis-
tration that wants to make the 
humanities flourish, so how 
could I say no to that?”

Colleagues said Cohen’s 
teaching style, leadership and 
charisma will be missed at 
GW.

Marshall Alcorn, the chair 
of the English department, 
said Cohen’s achievements 
in academia over the last 20 
years have made him “one 
of the most influential and 
imaginative thinkers of his 
generation in English stud-
ies.”

“Few universities have 
faculty with the intellectual 
stature of Jeffrey, even fewer 
universities have faculty with 
such profound awareness of 
global issues and moral re-
sponsibility,” he said.

Holly Dugan, an associ-
ate professor of English who 
worked closely with Cohen, 
said he inspired her to change 
her style of teaching to be 
more compassionate in the 
classroom and spurred her 
to be more vocal about the is-
sues that she studied.

“He leads through ex-
ample and has shown me 
the value of advocating for 
the people, issues and ideas 
that I care about. That’s been 
transformational,” she said. 
“I can’t imagine this place 
without him.”

English professor prepares for humanities deanship in Arizona
KIT MCCARTHY
REPORTER

COURTESY OF JEFFREY COHEN
Jeffrey Cohen, the director of the Institute for Medieval and Early Modern Studies and an English 
professor, will leave at the end of the semester to become the dean of humanities at Arizona State 
University after 23 years at GW.
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Researchers use virtual program to up social skills in autistic adults

A medical school pro-
fessor is using virtual 
simulations to help adults 
with autism improve their 
social skills.

The study, published 
by researchers at GW, Yale 
University and the Uni-
versity of Texas at Dallas 
last month, found that 
virtual learning programs 
can simulate changes in 
the brain for young adults 
on the autism spectrum, 
allowing them to more 
easily interpret emotion 
and identify social cues.

Daniel Yang, an assis-
tant research professor 
of pediatrics, said the re-
search allowed adults on 
the autism spectrum to 
use digital tools to prac-
tice social interactions at 
their own pace and with-

out the anxiety of making 
a mistake in person.

About 120 people all 
on the autism spectrum 
interacted with virtual 
avatars for a total of 10 
hours over five weeks to 
practice everyday activi-
ties, like interviewing or 
dating.

The study found the 
virtual interactions pro-
duced brain changes in 
the participants of the 
study allowing them to 
more easily interpret and 
respond to emotions – 
which Yang said was a sig-
nificant finding because 
there has been a common 
perception that the brains 
of adults with autism can-
not significantly improve.

“These are all very en-
couraging and challenging 
the very notion that their 
brain is fixed,” Yang said.

Yang said the study 

was “a novel combina-
tion” between neurosci-
ence and behavior inter-
vention, claiming that 
this research has not been 
done before in the field.

Five years ago, he 
reached out to the Center 
for BrainHealth at the Uni-
versity of Texas at Dallas 
to collaborate on autism 
research. The team was 
curious about how virtual 
social interactions could 
help adults with autism – 
an area of study where re-
search is lacking, he said.

Yang applied for and 
later received a grant from 
Autism Speaks – an advo-
cacy group that funds au-
tism research – to support 
the project.

Tandra Allen, the head 
of the virtual training pro-
grams for the Center for 
BrainHealth, who helped 
develop the virtual train-

ings for the study, said 
the sessions were held at 
both the Center for Brain-
Health in Texas and the 
Yale Child Study Center.

“We wanted to gather 
brain-imaging data that 
would help us under-
stand more of the social-
cognitive brain network 
that was involved with 
improved social percep-
tion in adults with au-
tism,” Allen said.

Allen said the study 
helped break new ground 
because researchers of-
ten don’t study autism in 

adults.
Participants improved 

their ability to pick up 
on nuanced social cues – 
like facial expressions –
throughout the study, she 
said.

The team tested the 
participants’ social skills 
before and after receiv-
ing virtual training. Al-
len said one of the most 
significant findings from 
the study was identifying 
a shift in the participants 
focus away from non-
social information, which 
is fact-based details and 

“considered to be one of 
the most disabling aspects 
for those on the spec-
trum.”

Throughout the train-
ing, participants received 
feedback about their skills 
and how to improve them, 
she said.

“We knew that par-
ticipants were improving 
in their social perception 
skills, but for the first 
time we now know how 
the process is taking place 
at the brain-level,” she 
said. “That, to me, is a big 
surprise.”

JARED GANS
STAFF WRITER

Shuttle workers fear layoffs
“will move on to other oppor-
tunities within the company.” 
She said no GW staff posi-
tions will be affected by the 
change because all Vex work-
ers are employed by Interna-
tional Limousine Service.

RMA will identify its 
staffing needs and determine 
whether it will hire new staff 
members during its transition 
period, she said.

She declined to say 
whether Vex employees had 
expressed concerns to offi-
cials about the status of their 
jobs and said details of the 

contract with RMA are not 
publicly available.

A Vex driver said he 
doesn’t intend to leave the 
company once the contract 
expires because he will likely 
work at another site, but his 
supervisor hasn’t told him 
whether that is even a possi-
bility. The company has other 
service locations in the Dis-
trict and provides transpor-
tation to airports, weddings 
and special occasions.

“I’m just waiting until I 
hear something from my su-
pervisor and find out what’s 
going on,” he said. “Maybe 
they’ll have different routes 

for me or other locations, but I 
don’t know about GW now.”

Another driver, who 
has worked for Interna-
tional Limousine Service 
for three years, said it’s 
unclear how the transi-
tion will affect his job sta-
tus, as company officials 
have refused to discuss 
the changes, despite be-
ing asked by employees 
multiple times.

“I don’t know because 
when I was just chatting 
with folks at the office, 
they said, ‘We don’t know. 
We’ll see what happens 
then,’” he said.

From Page 1
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Spending bill to create program 
focused on textbook affordability

Students could soon 
have access to more afford-
able textbooks after the fed-
eral government set aside 
money to expand freely 
available course materials.

President Donald Trump 
signed a $1.3 trillion spend-
ing bill last month, which in-
cluded $5 million for a pilot 
program on open education-
al resources that would give 
grants to universities to of-
fer free textbooks. GW’s top 
library official said the pilot 
program is a “major victory” 
for students because it will 
likely make open textbooks 
more readily available na-
tionwide, including in GW’s 
libraries.

The Department of Edu-
cation will present details 
on how the pilot program 
will be implemented in the 
coming months. Funding 
will be available to universi-
ties once the program starts, 
but the start date has not yet 
been determined and the bill 
only includes seed money 
without laying out how the 
project will work.

Geneva Henry, the dean 
of libraries and academic in-
novation, said she hopes the 
grants from the program – to 
be created by the education 
department – will give guid-
ance to faculty about pub-
licly available textbooks and 
create more free materials for 
students. Faculty sometimes 
struggle to find open-source 
textbooks locally and then 
don’t integrate them into 
their courses, she said.

“Open textbooks are a 
proven alternative to tra-
ditional textbooks,” Henry 
said. “Because the textbooks 
are openly licensed, any ma-
terial created through the 
grants, regardless of institu-
tion, will be freely available 
for use by anyone.”

GW launched its own 
textbook sharing program 

last summer for students in 
high enrollment classes and 
require expensive textbooks. 
The project was developed 
by the Student Association 
and allows students to bor-
row a physical copy of a 
textbook from the library for 
two-hour periods.

Henry said GW’s librar-
ies have been working on 
initiatives to create more free 
course materials for years 
and administrators and staff 
try to help faculty to find 
open textbooks they can use 
in their courses.

SA President Peak Sen 
Chua said the “Top Text-
books” program has saved 
students $20,000 so far this 
academic year. He said fed-
eral funding will emphasize 
the importance of afford-
ability for students and that 
this issue “continues to be a 
multifaceted issue at all uni-
versities.”

“Faculty will be empow-
ered to prioritize affordabil-
ity and the student experi-
ence through creating OER 
[open educational resources] 
or by working with the GW 
librarians to customize their 
own course materials,” 
Chua said.

Officials can potentially 
provide school-wide grants 
to create more open educa-
tional resources for faculty in 
general, Chua said.

Kaitlyn Vitez, the direc-
tor of the Campaign to Save 
Student Aid at the U.S. Pub-
lic Interest Research Groups, 
a progressive advocacy orga-
nization, said PIRG projects 
the $5 million pilot program 
will save millions of dollars 
for students across the coun-
try in out-of-pocket costs for 
class materials.

She said it’s becoming 
harder for students to buy 
used books or have books 
passed down from older 
peers because many text-
books are constantly being 
updated and now require 
access codes.

“All the really inventive 
tactics that students have 
come up with over the years, 
these tactics won’t work any-
more,” Vitez said.

She said the rising costs 
of higher education make af-
fordable textbooks a priority, 
and those out of pocket costs 
can hurt students struggling 
to pay for their education. 
Students spend an average of 
$153 per course on textbooks, 
according to a PIRG study.

Affordability has been a 
major focus of student lead-
ers this year. An SA afford-
ability report released last 
month found GW is more 
expensive than most of its 
peer schools in several areas 
of everyday costs, including 
laundry and health care.

GW can also benefit 
from the program because 
students can afford to take 
more classes if they aren’t 
spending as much money on 
textbooks, she said.

The National Associa-
tion of College Stores signed 
a letter in January to sup-
port the open educational 
resources, arguing that open 
textbooks don’t necessarily 
hurt profits.

Nicole Allen, the direc-
tor of open education at 
Scholarly Publishing and 
Academic Resources Coali-
tion – a group that promotes 
open access to research and 
knowledge – said faculty 
are often unaware that open 
textbooks are even available 
and typically use them in 
their courses.

Allen said $5 million 
won’t be enough to save 
students money in one fiscal 
year, meaning that students 
and faculty must continue 
to advocate more affordable 
class resources in upcoming 
fiscal years.

“It’s important to rec-
ognize that this victory of 
getting the $5 million is the 
work of a lot of students and 
librarians,” she said. “And 
Congress listened.”

MEREDITH ROATEN
ASSISTANT NEWS EDITOR

GRAEME SLOAN | HATCHET PHOTOGRAPHER
President Donald Trump signed a $1.3 trillion spending bill last month that included $5 million 
towards a pilot program for open educational resources that would give grants to universities to 
offer free textbooks.

Elliott School creates mandatory 
first-year leadership course 

All incoming interna-
tional affairs students will be 
required to take a one-credit 
course on leadership and ca-
reer skills in their first year at 
GW starting this fall.

The weekly course, titled 
First Year Experience, will 
cover everything from writ-
ing a strong resume to devel-
oping analytical skills and 
understanding ethical lead-
ership principles, faculty 
involved in the course said. 
Officials said the course will 
help first-year students navi-
gate their personalized aca-
demic and career interests 
in the field of international 
affairs.

Jonathan Walker, the as-
sistant dean of student ser-
vices in the Elliott School of 
International Affairs, said 
the course will allow stu-
dents to develop personal 
qualities that they’ll need 
to take on leadership roles 
in the field and learn more 
career-based skills, like cover 
letter and resume writing.

The new class is part of 
Elliott School Dean Reuben 
Brigety’s drive to increase 
teaching on ethics and schol-
arship within the school, 
Walker said.

“This course will support 
the dean’s vision while pre-
paring students to become 
ethical leaders who are pre-
pared to address the world’s 
most pressing challenges,” 
he said.

To avoid packing fresh-
man schedules, there will 
no longer be a weekly 
discussion section for the 
mandatory Introduction 
to International Affairs 
course, which will drop 
from four to three credits 
next academic year.

Walker said the course 
was one of the recom-
mendations of the Elliott 
School’s dean’s council, a 
group comprised of faculty 
and staff created in 2016 to 

advise school leadership 
on their policies and vi-
sion.

Robert Sutter, the bache-
lor’s degree program direc-
tor in international affairs, 
and Christopher Kojm, a 
professor of international 
affairs, as well as members 
of the Center for Career 
Services and the Elliott Aca-
demic Advising office joint-
ly created the content for the 
course.

Walker said that incom-
ing students will be able 
to better connect with one 
another and ask questions 
in 20 to 25-person seminars 
compared to almost 300-stu-
dent lectures. There will be 
13 sessions of the course 
available next fall, with at 
least one on each weekday. 

The topics covered in the 
course will include career 
exploration, career readi-
ness and self-learning with 
the goal of making students 
more aware of their personal 
and career strengths, Walker 
added.

Each section of the new 
course will have peer men-
tors selected from Elliott. 
Mentors, who must have 
completed at least one year 
in the school, will attend 
weekly lectures and assist 
in programming events, 
like workshops with Career 
Services and other develop-
ment sessions with first-year 
students.

Walker said mentors will 
give freshmen access to more 
experienced students who 
can give advice and help 
them navigate specific fields 
within the Elliott School dur-
ing weekly office hours.

“We also hope students 
will gain a greater sense of 
community through the 
first-year student retreat and 
peer mentors,” he said.

Sarah Squire, an Elliott 
School academic adviser and 
instructor of the new course, 
said Walker coordinated the 
course materials that will be 
covered in each seminar, in-

cluding the textbook entitled 
“The Student Leadership 
Challenge: Five Practices 
for Becoming an Exemplary 
Leader,” which focuses on 
personal and professional 
development.

She said that although 
officials will fully develop 
the course in the next few 
months, all instructors teach-
ing the 13 different sections 
will use the same syllabus 
and lecture outline.

“I think students will be 
able to better define their 
personal, academic and ca-
reer goals after taking this 
course,” she said. “They 
will also have a better un-
derstanding of themselves, 
interests and strengths.”

Giving freshmen a small 
class during their first year 
will allow students and pro-
fessors to develop more per-
sonal relationships with each 
other, Squire added.

“Students having this 
connection with a faculty or 
staff member in their first 
year is important, especially 
for their academic and social 
growth,” she said.

The School of Business 
is the only other school to 
require a freshman orienta-
tion-style class and requires 
two first-year one-credit 
courses designed to help 
students develop career-
based knowledge like net-
working and interviewing 
skills to prepare for business 
careers.

Jim Wylde, the director of 
career and graduate student 
services and another instruc-
tor for the new course, said 
the class is designed to be 
“small enough to be interac-
tive.”

“This is kind of a vehicle 
that gets students early on 
in the game to help them to 
navigate,” he said. “It’s de-
signed to assist students in 
developing their personal, 
academic and career goals, 
and empowering them to 
make the most of their time 
at GW.”

Spending on successful SA campaigns drops amid accessibility effort

Winners for the Student Associa-
tion’s top two posts each spent less 
than $115 on their campaigns this 
year – the lowest in recent history.

Ashley Le, the SA’s president-
elect, spent just $110 on her bid for 
the position, according to spending 
forms filed with the Joint Elections 
Commission – about a quarter of 
what former SA President Erika 
Feinman spent on their campaign 
during the last presidential election 
in 2016.

Ojani Walthrust, the SA’s execu-
tive vice president-elect, dropped 
about $57 on his campaign – about 
a quarter of the amount SA Presi-
dent Peak Sen Chua doled out for 
his successful run for executive vice 
president last year. Chua became SA 
president after the presidential race 
was canceled amid a harassment 
scandal.

Student leaders said the down-
ward trend in election spending in 
at least the last four years shows that 
the SA is making strides to be more 
accessible to students who may not 
have the means to dish out hundreds 
of dollars to launch a campaign.

In 2016, the SA Senate voted to 
limit election spending to $600 for 
presidential and executive vice pres-
idential races – down from $1,000 
the year before. When the senate 
overhauled student elections last 
fall, senators reset the spending cap 
to just $300 for the top two posts.

Bob Wu, the chairman of the 
Joint Elections Commission, the 
body that runs SA elections, said the 
ability to win a presidential election 

with $110 in spending “says a lot 
about affordability” and how stu-
dents have put an increased focus 
on driving down the cost of running 
a campaign in recent years.

“I think it says a lot – $100 is a 
lot of money in terms of some mem-
bers of this community, but it’s sig-
nificantly lower than previous years 
and I’m glad to see that number go 
down as the years go on,” he said.

Wu said the JEC did not receive 
final expenditure forms from former 
SA presidential candidate Imani 
Ross or former executive vice presi-
dential candidate Brady Forrest by 
Friday’s deadline. He said the com-
mission can’t force those candidates 
to submit spending forms because 
the only penalty in the JEC’s bylaws 
is disqualification – which has no ef-
fect on candidates who lost.

Ross did not return a request for 
comment. Forrest said in an email 
that he spent less than $30 on his 
campaign, purchasing only Face-
book ads and tape. He declined to 
say why he did not submit his forms 
to the JEC.

This year is the first in at least 
the last five election cycles that the 
losing candidates did not submit ex-
penditure forms to the JEC.

The JEC reforms enacted in the 
fall allowed candidates to print 
posters for free in the SA’s Marvin 
Center office for the first time, which 
dramatically reduced the amount of 
money students spent on their cam-
paigns, Wu said.

Candidates for president and ex-
ecutive vice president could print 45 
posters – typically among the larg-
est campaign expenditures – for free 
this year, a perk that came out of the 

SA’s operating budget.
Walthrust spent a total of $57 on 

his executive vice presidential cam-
paign – $7 on bagels from Panera 
Bread to give to his volunteers on 
postering day and $50 on miniature 
posters printed at the Multicultural 
Student Services Center.

He said the free printing in the 
SA office brought down the costs of 
running off full-sized posters and al-
lowed him to “focus on the design 
and message of the poster, instead of 
worrying about how I was going to 
print it.”

Walthrust said affordability will 
continue to be a major topic in SA 
campaigns because lowering costs 
will allow candidates to think out-
side of the box to cut their expenses.

“I believe it’s not so much that 
SA campaigns have become more 
affordable to run in the recent years, 
but that students have been able to 
use what resources they have, even 
if they are not a lot, to run successful 
campaigns,” Walthrust said.

Le said she went into the election 
season aiming to keep her campaign 
budget small and her ads on Face-
book, where most students would 
interact with her campaign.

“I don’t want you to think that 
you have to be rich to run for elec-
tions, so I made it a priority to keep 
my budget as low as possible,” she 
said.

Le spent about $70 combined on 
Facebook ads and her website do-
main and roughly $40 on printing 
costs for palm cards. She said the 
free printing this year significantly 
reduced her campaign spending be-
cause printing 45 large, color post-
ers at Staples would have cost her 

another roughly $80 to $85 – and 
would have almost doubled her ex-
penses.

“I would have easily gone up to 

$200 or more,” Le said. “I think that 
poster printing is a huge help, even 
though it seems like such a small 
thing.”

NIMUE WASHBURN
REPORTER

KEEGAN MULLEN | STAFF PHOTOGRAPHER
Incoming international affairs students will now be required to take a one-credit course on leadership 
and career skills in their first year at GW.

EMILY RECKO | STAFF DESIGNER

CAYLA HARRIS
ASSISTANT NEWS EDITOR
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ANDY GRAMMER
9:30 Club
April 10 • $35
Andy Grammer’s signature 
upbeat tunes are sure to bring 
good vibes to any audience.

MARTIN GARRIX
Echostage
April 12 • $98
Electro-house DJ Martin 
Garrix is guaranteed to 
hype up the crowd as he 
drops the bass.

EZKO
Cafe and Music House
April 13 • $9
This SoundCloud rapper’s chill 
vibe is perfect for a kickback 
with friends.

THE

SCENE

Queer women students 
said they often leave local gay 
bars feeling left out.

From being approached 
by strangers making inap-
propriate comments to being 
mischaracterized as a straight 
girl and ridiculed by gay at-
tendees, these exchanges are 
a constant for queer women, 
transgender people and non-
binary individuals in LGBTQ 
nightlife spaces.

There are more than 16 
gay bars in D.C., along with 

several weekly events hosted 
at non-gay bars and non-
LGBTQ establishments with 
large LGBTQ followings. But 
the last standing lesbian bar 
in D.C. – Phase 1 – closed in 
2016. Now, queer women 
students bemoan the state 
of nightlife spaces for queer 
women.

The Hatchet interviewed 
six students who agreed there 
is an overall lack of organized 
entertainment with queer 
women and non-normative 
identities in mind, and LG-
BTQ spaces that students fre-
quent in the District are often 
centered around cisgender, 

gay males.
“All the LGBT bars and 

clubs I’ve been to specifi cally 
cater to the G. Just Gay. Not 
really anyone else. And usu-
ally, it’s cis gay white men,” 
Lindsey O’Connell, a senior 
art history major, said.

Cameron Appel, a senior 
who identifi es as bisexual, 
said she went to Nellie’s – a 
gay sports bar located at 900 
U St. NW – before she even 
knew she was queer, but she 
often feels unwelcome at 
D.C.’s staple LGBTQ bars. 
She used to think the grimac-
es she’d receive from being a 
girl in a gay bar or drag show 

were normal, until a former 
women’s studies professor 
told her the D.C. nightclub 
scene was not historically 
gay-male centered, and that 
establishments for queer 
women had vanished over 
the last few decades.

“That made me realize, 
oh my god, all these places 
I’m going to were totally not 
catered to me at all,” she said.

Junior Olivia Eggers came 
to GW at the same time as she 
was coming to terms with 
being a lesbian. She said she 
searched for spaces where 
she could fi nd community.

The 18+ nights at Town 

Danceboutique acted as a ha-
ven for her LGBTQ friends, 
but Eggers had anxiety navi-
gating the environment. She 
cited feeling “stuck” within 
her own identity and hav-
ing diffi  culty dealing with  
the “are-they-or-aren’t-they” 
girls.

“It just feels like that pred-
atory lesbian sort of trope 
comes out when I’m in those 
spaces,” Eggers said. “That 
makes me nervous cause 
that’s not how it should be.”

Despite a lack of concrete 
spaces around the District, 
there are events with specifi -
cally queer women in mind 

and students who have at-
tended say they have found 
solidarity – with some fl aws.

All interviewed students 
said although they were able 
to fi nd events, none were 
exactly the right fi t. But fi ve 
organizers and promoters of 
queer-women-centric events 
in D.C. said groups host 
monthly and seasonal events 
that provide LGBTQ nightlife 
options for women.

Students, event organizers say D.C. lacks nightlife 
options for queer women

LINDSAY PAULEN &
MATT DYNES
STAFF WRITERS

RELEASED
THIS WEEK:

NEW PROGRAMS!
MA in Clinical Mental Health Counseling 
MA in Couples/Marriage & Family Therapy

• Prepare you to be a licensed 
professional counselor or therapist

• Can be completed via distance learning

• Offer a range of optional 
concentrations such as African 
American/Black Heritage, Latinx 
Heritage, LGBTQIA, and Medical 
Family Therapy

Apply for Fall 2018
No GRE Required

805-898-4026

Application fee waived  
for info session attendees

RSVP for a free info session: 11am or 1pm, 
April 14 in Washington, DC:  

fielding.edu/RSVP

concentrations such as African 
American/Black Heritage, Latinx 
Heritage, LGBTQIA, and Medical 
Family Therapy

Application fee waived
for info session attendees

A new underground beer 
hall in Georgetown off ers 
spacious, large-group seating 
along with tabletop games 
and a variety of beers on tap.

Church Hall, located at 
1070 Wisconsin Ave. NW, 
is a massive game bar that 
opened late last month, pro-
viding 16 fl at screen televi-
sions for watching sports, 
board games and various 
options for shared plates. The 
company that owns the new 
beer hall, Tin Shop DC, runs 
several other establishments 
with game bar elements in 
the District.

Bryan Wynkoop, the mar-
keting director for Tin Shop, 
said the newest spot was un-
der development in George-
town for years. He said they 
chose the space because it 
was a good fi t for the student 
population and the 9-to-5 

workers of the Georgetown 
Waterfront who needed a 
neighborhood bar after work.

“It’s a great place to 
go with a large group of 
friends,” Wynkoop said. “If 
you want to go on a date and 
sit on one of our sofas next to 
the fi replace and kind of cozy 
up, it’s right for that as well.”

The 7,000-square-foot hall 
is located below a staircase 
from the Georgetown Park 
shopping complex and seats 
more than 200 people. Long 
wooden benches house 15 
people on each side of the 
space and the other side hosts 
large black leather sofas. With 
other smaller tables and plen-
tiful bar stools, you’re guar-
anteed a spot for friends to 
hang, drink or break the ice.

The high ceilings hold 
exposed chrome ventilation 
pipes and light bulbs girdled 
in iron, hanging just above 
the long tables and back bar. 
An extravagant chandelier 

sits between two sofas and 
its light refl ects off  the mis-
matched wood paneling and 
silver walls mottled in splat-
ted black paint.

If you’re a beer connois-
seur, you will be astounded 
by Church Hall’s selection of 
rotating and fi xed drafts that 
come in three sizes: short, 
pint or liter. The fi xed drafts 
can be ordered in pints for $7 
to $8, but to get the fancy liter 
glass it’ll cost $14 to $16. The 
rotating drafts can only be 
ordered in one size and cost 
from $7 to $10.

The food menu off ers 
upscale alternatives to your 
standard bar fare, including 
vegetarian nachos ($9), burg-
ers ($11 to $15) and chicken 
tenders ($10).

Despite the 21+ age re-
striction, the bar’s selection of 
games will awaken the com-
petitive child in you.

—Kylie Fronczak contrib-
uted reporting.

MADELEINE COOK | STAFF PHOTOGRAPHER
Church Hall, located at 1070 Wisconsin Ave. NW, is a massive game bar that opened late 
last month, providing 16 flat screen televisions for watching sports, board games and vari-
ous options for shared plates.

Inside Georgetown’s new 7,000-square-foot beer hall
MATT DYNES
CONTRIBUTING CULTURE EDITOR

for more on bars 
and events for queer 
women around D.C.H
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Gymnastics senior Cami 
Drouin-Allaire will be the 
first person in program histo-
ry to make three appearances 
in the NCAA Championship 
this month.

The fourth-year gymnast 
and Shoreham, N.Y. native 
qualified for the national 
event Saturday, when she 
finished with a 39.275 all-
around result at the NCAA 
Raleigh Regional – 0.075 
points higher than her total in 
the East Atlantic Gymnastics 
League Championship.

Drouin Allaire will be 

joined by North Carolina 
senior Morgan Lane, who 
garnered a 39.325 all-around 
score and the other spot as a 
regional all-around qualifier. 
The two will compete for the 
national all-around title in St. 
Louis April 20.

“She’s been such a leader 
on the floor and in compe-
tition for us,” head coach 
Margie Foster-Cunningham 
said. “She is an outstanding 
competitor and to come into a 
place like this and then come 
out with a national berth is 
amazing.”

Despite Drouin-Allaire’s 
success, GW finished fifth 
out of six teams in Raleigh. 

The Colonials finished with 
a score of 195.425 – nearly a 
point lower than GW’s sea-
son average heading into the 
meet. 

Foster-Cunningham said 
the afternoon was a tough 
battle for the Colonials, who 
were making their fourth 
consecutive trip to the re-
gional competition and 14th 
in program history.

“We just had a few mis-
takes that are uncharacteris-
tic of the team, and we had 
some other things that were 
really pretty great,” Foster-
Cunningham said.

Without the services of 
senior all-around Alex Zois – 

who has been out of competi-
tion since the last meet of the 
regular season in March – the 
Colonials called on under-
classmen like freshmen Han-
nah Cohen and Catherine 
Karpova to fill gaps in the 
lineup.

“I’m really pleased with 
them,” Foster-Cunningham 
said. “Not having Zois in there 
really opened up the door for 
them to get some experience 
that’s gonna be invaluable go-
ing into next year.”

After sitting out the first 
rotation on a bye, GW started 
the meet on the uneven bars. 
The Colonials performed sol-
id skills on the bars, but form 

breaks and missed hand-
stands resulted in a number 
of deductions. Drouin-Allaire 
led the squad with a score of 
9.775, and the team totaled 
48.625 on the event.

In the third rotation, the 
Colonials took to the balance 
beam, where they posted a 
team score of 48.775. 

In the fourth rotation, the 
Colonials scored a 48.900 on 
floor exercise, anchored by 
a pair of 9.850s by Drouin-
Allaire and senior all-around 
Madeline Siebold. Karpova 
stepped into the lineup, post-
ing a serviceable 9.775.

Winstanley had an un-
characteristic fall on her last 

tumbling pass on the floor, 
forcing her score to drop from 
the event total and ultimately 
pushing her out of contention 
in the all-around competition.

The Colonials finished 
their afternoon on the vault, 
where Winstanley scored a 
team-leading 9.900. Despite 
landing five solid vaults, the 
team’s meet-high event score 
of 49.125 was not enough 
push GW into a contending 
position.

“You really see what 
you’re made of when you 
compete against these 
teams,” Foster-Cunningham 
said. “It’s a real growing ex-
perience for our program.”
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Graduate student Matthew Lange’s 3,000-meter steeplechase 
time at the Colonial Relays Friday – a new program record.

SOFTBALL
vs La Salle
Saturday and Sunday
After six consecutive losses, the 
Colonials host the Explorers at the 
Mount Vernon Field for a three-
game series.

SAILING
GW Invite
Saturday and Sunday
The women’s side of the team 
returns to the Potomac to host its 
second home regatta of the season 
next weekend. 

THE GAMES OF THE WEEK

MADDIE RUNDLETT 
STAFF WRITER

Gymnastics’ Drouin-Allaire qualifies for third NCAA Championship

Sports
9:07.86

Women’s water polo looks to 
break out of conference rut

Women’s water polo 
has not won more than two 
games in Collegiate Water 
Polo Association play since 
2005.

With four outings left in 
the regular season, the Co-
lonials (11-11, 1-3 CWPA) are 
currently on pace to match 
that record and continue the 
streak. They won two less 
non-conference games than 
last year, but players said 
they are focusing on making 
their own mark under the 
first-year leadership of head 
coach Barry King.

“We are here to make a 
difference,” senior center de-
fender Maggie Ball said. “We 
are ready to shake things up 
and come out and make that 
a little different this year.”

The Colonials completed 
their first weekend of CWPA 
play last weekend, picking 
up one win and three losses 
in games played Saturday 
and Sunday. They lost 20-
10 to Hartwick and 20-9 to 
Michigan Saturday – games 

where King said they got 
into the action too slowly.

GW dropped another 
game Sunday in a 9-5 loss 
to Indiana, making this the 
fourth year in a row the Co-
lonials have lost their first 
three CWPA contests. Af-
ter the match, King – who 
served for 19 seasons as the 
Hoosiers’ head coach before 
taking the helm in Foggy 
Bottom – said it was “fun to 
see those kids from the other 
side.”

Despite the loss, King 
said GW’s game against 
Indiana – who holds a 14-0 
all-time record against the 
Colonials – showed a team 
that was ready to play at the 
CWPA level.

“If we play the level 
we did during the first half 
against Indiana consistently 
through next weekend and 
the championship tourna-
ment, things are going to 
turn out pretty good for us,” 
King said.

The Colonials’ only con-
ference win came against 
Saint Francis Sunday after-
noon when they defeated 
the Red Flash 10–1 – the few-

est goals GW has held an op-
ponent to all year.

Freshman utility player 
Alana Ponce racked up a 
team-high eight goals across 
the four games, followed 
by sophomore utility player 
Ally Jochim’s seven goals. 
Ponce said the weekend’s 
conference games give the 
Colonials a baseline for what 
they need to do the rest of 
the season.

Looking to the rest of the 
season, King said the Co-
lonials will need to tighten 
up their team defense to im-
prove their conference play.

“We are going to work 
on our power play some 
more, attacking and finding 
first opportunities instead of 
passing the ball for the sake 
of passing the ball,” he said. 
“We are going to work on 
shot blocking and the stuff 
that we need to refine and 
really do well on a daily ba-
sis to have a chance to win.”

The Colonials return to 
action next weekend to fin-
ish off their final four CWPA 
contests. They will take on 
Princeton, Harvard, Bucknell 
and Brown in Princeton, N.J.

ADAM ROSENFELD &
BARBARA ALBERTS 
REPORTERS
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Freshman attacker Hannah Hathaway throws the ball during a women’s water polo practice last 
week.

Offensive consistency pushes 
baseball throughout winning stretch

Baseball gave up a two-
run home run to North 
Carolina Central in the first 
inning of Sunday’s home 
game, falling behind on the 
scoreboard for the first time 
in 16 innings.

In nine of GW’s 12 loss-
es, the Colonials (19-12, 5-1 
A-10) have trailed in the 
opening three innings. But 
in the final contest in the se-
ries against the Eagles their 
offense took over, which 
has consistently happened 
for more than three weeks, 
to comeback and topple the 
visitors behind 19 hits and 19 
runs – their highest marks of 
the season.

GW’s Atlantic 10-best 
lineup has helped the squad 
win 12 of its last 13 games – 
the program’s best 13-game 
stretch since 2004 – and 
move up to second place in 
the conference. As winners 
of their last four series, the 
Colonials have piled runs 
on their opponents, scoring 
eight or more runs in eight 
of their last nine contests and 
using extra base hits to spark 

game-changing innings.
“If we keep going at the 

rate we’re going, there’s 
no limit to what this team 
can achieve,” sophomore 
outfielder Steven Barmak-
ian said. “I think we’re a 
very good situational hit-
ting team. We recognize the 
moment in the game or the 
situation and we might sac-
rifice being selfish or trying 
to hit a ball too far and we’ll 
put a ball in play when it’s 
needed.”

The weekend matchup 
– which the Colonials took 
19–7 – closed out GW’s final 
non-conference series with 
the team’s second consecu-
tive series sweep. .

GW only crossed the 
plate once in Friday’s sec-
ond game, the team’s sole 
blip in its dominant offen-
sive streak. But head coach 
Gregg Ritchie said he is not 
concerned after the one-run 
affair because the score-
board reflected the nature 
of doubleheaders more than 
his lineup’s skill.

“It did not surprise me 
that it was more of a grind 
for that game, even to score 
a run. It’s part of baseball,” 

Ritchie said. “It is hard to run 
out 15 and 10 again, but the 
at-bats were pretty good, we 
gave away few at-bats.”

Still, as a team, GW leads 
the A-10 in hits, runs, batting 
average and slugging per-
centage. The Colonials – who 
were projected to finish sixth 
in the A-10 in a preseason poll 
– have yet to enter the middle 
of conference play, but after 
more than half of the regular 
season passed, they are out-
playing expectations.

After losing five of the 
team’s first six games and 
playing through a five-game 
losing streak in March, GW 
is on pace for 33 total wins – 
two more than last year and 
two fewer than last year’s 
No. 1 seed VCU.

“It is a good job that we 
are doing, but we are still far 
from being to our maximum, 
to our potential, you have to 
stay focused,” Ritchie said. 
“I don’t care if you’ve lost 
eight or you’ve won eight in 
a row.”

MATT CULLEN 
SPORTS EDITOR
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Redshirt freshman Colin Brophy swings at a pitch during a baseball game against North Caro-
lina Central Friday.

for more on baseball’s 
streak of offensive 
successH
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