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Pro-Palestinian divestment resolution returns to SA Senate
“As sponsors of the legislation, you
are making a big ask of the senate and
the student body to consider an issue
that many people do not feel comfortable talking about,” Nelson said at a senate meeting last week. “This is a really
hard conversation to have, and I hope
we are treating it with care and thoughtfulness.”

MEREDITH ROATEN &
SARAH ROACH
STAFF WRITERS

Students on both sides of a contentious resolution on Palestinian human
rights abuses will face off for the second
year in a row in the Student Association
Senate Monday night.
Four SA senators will present the
resolution – almost identical to the proposal that failed in the senate by just one
vote last year – calling for the University
to divest from nine companies supporters say contribute to Palestinian oppression. Proponents said last year ’s debate
increased awareness about the issues
Palestinian students face – a conversation they hope will lead to a better outcome when the resolution hits the senate
floor this week.
But opponents of the legislation reiterated their argument from last year that
the resolution oversimplifies the complicated historical conflict between Israelis
and Palestinians – and are rallying again
to defeat it.
Sen. Shaheera Jalil Albasit, CCAS-G,
and a sponsor of the resolution, said senators wanted to revive the divestment
proposal to make Palestinian students
feel more welcome on a campus where
they are often ostracized by peers for
their views.
“The message is clear that we want to
create campus cultures which do not shy
away from conversations around inclusivity and around translating the powerful rhetoric of inclusivity into action,
into demonstrable action by tangible
policy changes,” she said in an email.
SA leadership is preparing for a larger-than-usual turnout to Monday night’s
meeting – moving the proceedings to a
room in Funger Hall with about 300-person capacity as students on both sides of
the issue rally their supporters to weigh
in.

Reigniting the call for divestment

The resolution calls on the University
to withdraw its investments from nine
businesses, like Caterpillar and Boeing,
that provide weapons and other services
to the Israeli government that allegedly
contribute to Palestinian human rights
abuses. By divesting, supporters said the

Supporters rally for a second year
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Clockwise from top left: Sens. Josh Gomez, CCAS-U, Shaheera Jalil Albasit, CCAS-G, Jessica
Martinez, CCAS-G, and Eden Vitoff, CCAS-U, co-sponsored the resolution.

University would acknowledge oppression in Palestinian territories and signal
support to Palestinian students.
It’s unclear whether GW has holdings
in any of the nine companies listed because officials have declined to release
information about the investments in
its $1.7 billion endowment, the financial
foundation that funds major University
projects.
Sen. Eden Vitoff, CCAS-U, and a
sponsor of the resolution, said it’s his responsibility as a white male to “elevate
marginalized voices” – like those of Palestinian students, who have repeatedly
brought the issue to the table.
“Until the student body is assured
that our tuition dollars are not support-

ing an institution profiting off of human
rights abuses, we will continue to engage in this advocacy,” he said.
SA President Peak Sen Chua and Executive Vice President Sydney Nelson
said they are not taking a stance on the
resolution because they want to demonstrate support for students on both sides
of the issue.
Nelson said she would not cast a tiebreaking vote if necessary, which would
result in the failure of the resolution if
the vote is deadlocked. Chua said he
would not sign or veto the legislation if
it passed, which would mean it would
be automatically approved after a week.
Chua and Nelson opposed the resolution as SA senators last year.

Senior Keiko Tsuboi, a former SA
senator who sponsored last year ’s resolution, said the divestment movement –
led primarily by Divest This Time GW,
a student-led campaign to protect Palestinian rights – has been able to garner
more supporters this year because last
year ’s dialogue helped convey that the
resolution is not an attack on Israel or
Jewish people.
“It had the effect of breaking a lot of
new terrain,” she said. “It really helped
us gain the support of other progressive
orgs.”
Seven student organizations, including Young Democratic Socialists
of America and the Students for Indigenous and Native American Rights, have
endorsed the resolution.
Junior Annabel LaBrecque, a co-president of Students for Indigenous and Native American Rights, which endorsed
the resolution, said passing the measure
would encourage the University to better support its Palestinian students on
campus, who often feel excluded.
“For GW to start to live up to that
reputation of being a more progressiveminded, or at least a more liberal-minded
campus and University and institution,
we need to make sure that this resolution gets through,” LaBrecque said.

Reviving opposition efforts

About 200 students signed onto a
campaign titled “GW Students Against
BDS” this month, which calls for students to speak at Monday’s meeting in
an effort to petition and lobby their senators to vote down the resolution.
Opponents have linked the resolution
to the Boycott, Divestment and Sanction
movement – an internationally known
pro-Palestinian movement that has been
See RESOLUTION Page 2

Long-term diversity strategy
takes shape after racist incident
SARAH ROACH
STAFF WRITER

Just more than two
months after a high-proﬁle
racist incident stunned
campus, oﬃcials have settled on a long-term strategy
to improve race relations
and prevent another racial
ﬂashpoint.
The University released
a 12-page report Thursday
mapping out how a series
of new diversity measures
– including a three-part
freshman diversity training, and hiring a diversity
and inclusion training director – will be introduced
next academic year. Administrators recruited more
than 85 students and staﬀ
to contribute to the new
report – an eﬀort student
leaders said ensured their
input was considered in decisions that were far-reaching and personal to many
students.
The plan was originally
announced in February,
less than a week after a
racist Snapchat post went
viral, and received nationwide attention. Students
expressed a widespread
sentiment that the incident wasn’t the ﬁrst time

students of color felt excluded at GW. In the days
following the incident, the
Student Association Senate
and GW’s chapter of the
NAACP demanded systemic changes to address
inclusion and diversity issues on campus.
The new plan was released exactly 45 business
days after University President Thomas LeBlanc ﬁrst
announced oﬃcials would
take sweeping measures to
address outrage from minority students.
“I can deﬁnitely see
this being a very long-term
thing – not just within the
45 days – but for as long
as possible, for as long as
there is to maintain healthy
conversations on campus,”
freshman Hannah Blandon, a member of a committee developing freshman
diversity training and an
Multicultural Student Services Center employee,
said.

Improving campus
relationships

Oﬃcials said the report
lays out a concrete plan that
the University will enact to
provide a better experience
for students of color on cam-

pus.
A three-pronged approach for freshman diversity training will be added,
including diversity skits during freshman orientation,
online inclusion training and
group discussions focused
on diversity. The training
next academic year will be
a pilot program, and administrators will re-evaluate the
program’s success to identify how to improve the setup,
according to the report.
“Once we learn more
about what is most eﬀective
and resonating in the GW
community, we will be able
to build upon those elements
for an even stronger program,” University spokeswoman Lindsay Hamilton
said in an email.
Hamilton said the pilot program was shaped
through committee meetings and outreach eﬀorts to
students with the goal of creating a “continuing conversation” about diversity for
new students. She said speciﬁc details about the online
diversity training and small
group sessions are still being
hashed out.
See REPORT Page 2
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Caroline LaGuerre-Brown, the vice provost for diversity, equity and community engagement,
said the plan addresses “serious concerns” about diversity and inclusion.
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At her introductory press conference Thursday, Tanya Vogel said she will continue to “move the
needle” forward for female involvement in collegiate sports as GW’s next athletic director.

GW’s first woman athletic
director prioritizes accessibility
BARBARA ALBERTS &
MATT CULLEN
SPORTS EDITORS

Before the athletic department merged its men’s
and women’s staﬀs in 1988,
it was just one of a few in the
nation that had yet to make
the change.
About 30 years later, GW
is on the other side of history, becoming one of fewer
than 50 universities to have
a woman leading athletics. University President
Thomas LeBlanc announced
last week that Tanya Vogel,
who has been serving as the
interim head since January,
will serve as the University’s
next athletic director.
When she is oﬃcially
promoted July 1, Vogel will
take over a department that
was disrupted when former
athletic director Patrick Nero
– just one of three men to
lead GW sports over the past
35 years – resigned mid-year.
At her introductory press
conference Thursday, Vogel
said she plans to focus on increasing her accessibility to
athletes and coaches, while
aiming to “move the needle” forward for women’s
involvement in collegiate
sports.

“I understand that, and
I’ve received several notes
from a lot of my female staﬀ
that I’m a role model,” Vogel said. “As a woman in
this business you’ve got to
know what you’re talking
about. So I’ll continue to be
prepared, and I’ll continue to
lead this program to the best
of my ability.”
Vogel – who said she
plans on remaining athletic
director for a “long time” –
is unlikely to make drastic
changes to the department
over the next few months.
As a member of the Atlantic 10, a conference ﬁlled
with basketball-ﬁrst schools,
GW’s highest-funded team
on campus is the men’s basketball program. That fact
will go unchanged under
Vogel.
Nero – who twice hired
Vogel to his administrative
staﬀ – said he expects her
to bring GW athletics to a
higher level than he was able
to because of her willingness
to take on challenges and her
experience gained from her
time on his senior staﬀ.
“Tanya’s length of service in the department and
the variety of roles she has
occupied provide her with
a strong background to lead

the department through
challenges,” Nero said.

History as a Colonial

When she was just 18
years old, Vogel ﬁrst became
a member of GW’s athletic
department as a player on
the women’s soccer team.
She stayed for all four years,
earning a degree in exercise
and sports science and winning 24 games on the ﬁeld.
She was later hired as
head coach of the same program in 2000 and served at
the helm for 11 years before
moving to the administrative ranks. After a three-year
stint at Northern Arizona,
Vogel returned to Foggy Bottom, where she served as
a senior staﬀer and deputy
Title IX coordinator until taking the helm as interim.
Vogel said her experiences as a player, coach and administrator will help in her
decision-making as director.
LeBlanc, who has sat
courtside alongside Vogel at
several games, said one of
his main reasons for selecting her as athletic director
stems from her experience
as a Colonial over the past
26 years.
See DEPARTURE Page 6
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CRIME LOG

THEFT II/FROM BUILDING

4/4/2018 – Unknown
Duques Hall
Case Closed
A student reported to University Police
Department that her wallet was stolen from
a room on the building’s third floor.

No suspects or witnesses

SIMPLE ASSAULT (DATING
VIOLENCE)

4/5/2018 – 4:26 a.m.
1959 E Street
Case Closed
A male subject in his late teens unaffiliated
with the University assaulted a female student when he was visiting GW. UPD arrested
the subject and notified Metropolitan Police
Department officers, who then transported
the subject to the Second District station for
processing.

Subject arrested

HARRASSMENT: EMAIL AND
ELECTRONIC MEDIA

Multiple – Multiple
Marvin Center
Marvin Center staff members reported to
UPD that they received harassing emails
from several different people.

Open case

—Compiled by Brooke Migdon

Diversity report
draws mixed
student reaction
From Page 1
The University plans
to hire a diversity and inclusion training director in
the coming months, who
will host workshops – like
a cultural competency
and anti-racism training
– according to the report.
Hamilton said the director
will work alongside Michael Tapscott, the director
of the MSSC, to continue
offering and developing
routine trainings at the
MSSC.
Caroline
LaGuerreBrown, the vice provost
for diversity, equity and
community engagement,
said the plan addresses
“serious concerns” about
diversity and inclusion
that arose from the Snapchat incident in February.
“This plan is the start of
our journey toward a more
inclusive GW,” she said in
an email. “I am incredibly grateful that so many
people came together with
a sense of purpose and urgency to help develop the
action plan.”

Mixed student reaction
to the report

Students who participated in the action
committees had mixed
reactions to the steps announced in the report.
Some said seeing their input in the report was gratifying, but others said they
were shortchanged and
dismissed by officials.
Abiola Agoro, the president of GW’s NAACP
chapter, who participated
in the incoming student
diversity training committee, said the initiatives listed in the report are “feelgood” tasks that wouldn’t
produce any noticeable
change on campus.
While serving on the
committee, Agoro said
student input had no significant influence over the
report’s outcome. She said
she told administrators on
the team that the training
for incoming freshmen
should be in-person because online interactions
don’t provide the personal
connections needed to influence real change.
“It feels like they didn’t
really do much,” she said.
“When I emailed them
about what was going on,
none of them responded to
my emails. When I found
them at events, they didn’t
really want to talk – they
didn’t have time. I’m just
totally disappointed.”
Ashley Le, the SA president-elect who participated in the same committee,

said the new initiatives
help to prevent a racist
incident from occurring
again because students
are introduced to diversity
before arriving on campus. Diversity training for
incoming students was
listed on Le’s platform for
SA president.
“Making sure they
have that mentality was
very important to me,
knowing this is something
that will create long-term
changes rather than a response to what had happened in the past,” she
said.
Diversity training will
also be held for faculty and
student leaders, according
to the report.
“For the students who
were present, I think our
voices and our opinions
became a lot more important because diversity
training was designed for
students and not staff,” Le
said.

Brandon Skall, Pat McMahon and Phil Rodriguez are riding at D.C.’s Brau Public Day at Boundary Stone to fundraise for a 536-mile charity
bike ride from Houston to New Orleans that will benefit a nonprofit that supports individuals with intellectual and developmental disabilities.

Resolution divides campus, opponents say
From Page 1
accused of anti-Semitism
and delegitimizing the Israeli state.
The resolution is being
debated in the aftermath
of a campus-wide controversy surrounding an SA
senator who was accused
of anti-Semitism.
Sen. Brady Forrest, Gat-Large, who was running
a campaign for SA executive vice president, faced
backlash for old Facebook
posts last month in which
he called for a boycott of
a multicultural event because two Jewish student
organizations – which Forrest said supported Israeli
military action against Palestinians in 2014 – were cosponsoring the event.
Forrest, who was removed from a senate lead-

ership position last week
but has not been formally
suspended or impeached
from the senate, will not be
present at Monday’s meeting.
Hillel Zand, the president of the Jewish Student Association, said he
is against the resolution
because it creates a “zerosum game” – which implies students are either
pro-Israel or pro-Palestine
when they take a stance in
the senate.
“If you put Israeli students at GW and Palestinian students at GW into a
room to discuss this issue,
it would be 10 times more
productive and civil than
any BDS resolution would
be,” he said.
Several student organizations, like GW College
Republicans, also voiced

disapproval of the movement during public comment at last week’s SA Senate meeting.
Emily Goldberg, the
director of social programming at GW for Israel, said
the divestment effort won’t
actually lead to any administrative change but is
merely a way for students
to show support for Palestine.
The movement for universities to divest from
companies allegedly contributing to Palestinian
oppression has been a nationwide debate, as student governments at peer
schools like Tufts University and the University of
Southern California have
voted in favor of divestment – but no schools have
divested following the student pushes.

Biology chair known for promoting
undergraduate research retires after 41 years

Preparing for the long
term

Diversity experts said
the University’s main obstacle in improving the
campus racial climate will
be to sustain each major
project past its first year
of implementation. They
said lofty initiatives often
fall by the wayside after
the first year because there
isn’t a driving force to continue the effort.
Sandra Messick, the
communications director
for the University of California, Berkeley’s division
of equity and inclusion,
said taking steps to create
a more diverse campus
should be a widespread
effort integrated into all
aspects of campus life, including student organizations and classes.
“We applaud every
college and university that
steps to do this work,”
Messick said in an email.
Several of GW’s peer
institutions, like Wake
Forest and Northeastern
universities, mandate that
faculty, staff and students
take diversity workshops
– trainings based on recommendations from officials.
Ray Plaza, the director
of diversity and inclusion
at Santa Clara University,
said the changes will raise
the visibility of diversity
goals on campus but will
likely have to be gradually
implemented.
“The goal is that you
don’t come back years
from now and we’re addressing these same issues,” he said.

“We hope that the resolution will not pass so we
can continue to engage in
open discussions instead of
feeling alienated by a resolution that discourages dialogue and demonizes Israel through its language,”
Goldberg said.
Joe Vogel, a former SA
senator who opposed the
resolution last year, said it
isn’t fair to let 30 senators
decide the desired outcome
of an issue that is personal
for thousands of students
on campus.
“The resolution rips
out the context to a conflict
that is deeply personal to
myself and many students
at this University,” he said.
“It targets students who
oppose this legislation due
to its lack of context and
nuance as being opponents
of human rights.”
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Robert Donaldson, the chair of the biology department, will retire at the end of this semester after
teaching for more than four decades at GW.

AMBER MIRZA &
LAUREN PELLER
REPORTERS

Robert Donaldson never
expected to lead the biology
department – but 41 years
after he began teaching at
GW, more than a quarter of
his time has been spent in the
position.
Donaldson’s first stint
as chair started by chance. It
was the mid-1990s, and the
position was up for grabs –
but he was campaigning for
another candidate, helping
her develop new ideas for
the department. The night
before the election, the candidate called Donaldson to tell
him she had too much on her
plate to take on the responsibility and urged him to vie for
the role – and he did.
He ended up serving as
chair for nine years until the
mid-2000s and began a second spell two years ago when
the position opened up again.
But at the end of this semester, Donaldson – who is also
a professor of biology – will
retire after more than four decades at GW.
“Talking to people, working with people, I enjoy that,”
Donaldson said, talking
about what he’ll miss most

at GW. “Helping the faculty
with desires, wants, problems. Hearing about all of the
fascinating, interesting things
that the biology faculty and
students do.”
Donaldson plans to relocate to a small town in Colorado and spend time with
his family after he retires, but
he said he will miss teaching
and conducting research at
GW.
Growing up with two
microbiologist parents, Donaldson has had a lifelong
interest in biology and went
on to study the subject at
the University of Texas at
Austin, Miami University
of Ohio and Michigan State
University.
During his tenure at GW,
Donaldson, who specializes in plant physiology and
biochemistry, said he encouraged undergraduates to
become more involved in research initiatives and pressed
for more faculty hires in the
department.
“I started setting up research projects in labs here
in Bell Hall, and I was really
lucky to get several students
who started working with me
right away on research,” he
said. “That helped me get the
research started – students

working with me.”
Donaldson was the codirector of a $1.7 million research grant awarded to the
biology department in 2002
to help create projects like
a computational molecular
biology concentration and
an undergraduate research
course.
“These research opportunities were meant for
freshmen to give them a few
courses that could prepare
them for the possibility of
preparing research and seeing research opportunities
firsthand,” he said.
Throughout his career,
Donaldson said he prioritized research that bolstered
undergraduate participation
– an overall goal of research
officials in recent years.
During his tenure, Donaldson also developed the
Scholars in Quantitative and
Natural Sciences initiative, an
intensive research program
for freshmen to work closely
with faculty. The program
offers a curriculum of four
courses including a special
research lab, computer science programming, bioinformatics and biology-focused
physics courses.
“It’s kind of related to
STEM – it encompasses that,”

he said. “It’s not laboratory
sciences like biology and
chemistry but also mathematical sciences like math
and computer science.”
But Donaldson also faced
difficulties in his time as
chair. With limited faculty in
the biology department, he
said majors are often forced
to wait extensive periods of
time to take required classes
because there are limited sessions offered.
“We need more graduate
students, more faculty,” he
said. “The main thing about
this institution is to serve
undergraduate students –
there’s more of them and
they pay a lot of money to go
here.”
Donaldson’s colleagues
said they admire him for his
enthusiasm about research
and biology and his creative
teaching style.
John Lill, an associate
professor of biology, who
will take over as department chair starting June 1,
said Donaldson played an
integral role in emphasizing
research opportunities for
undergraduates at the introductory level.
As chair, Donaldson
also developed three concentrations in the biology
department in 2016: cell and
molecular biology, general
biology and ecology, and
evolution.
“He is a cheerleader for
the department,” Lill said.
“He was also really proactive
in getting a lot of undergraduates involved in research.”
James Clark, a professor
of biology and former chair,
said it is unfortunate to see
Donaldson leave because of
his commitment to research,
which was clear in projects
he started like the Harlan
Undergraduate Research Fellowship, a summer program
for undergraduates to conduct laboratory research in
biology-related fields.
“Professor
Donaldson
contributed to just about every area in which it is possible to contribute: research,
administration, teaching, establishing interdepartmental
connections and obtaining
external funding,” he said.
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Student leaders urge D.C. Council to support GW Hospital helipad
DANI GRACE
ASSISTANT NEWS EDITOR

Student
leaders
are
weighing in to express support for a proposed helipad
atop GW Hospital as the D.C.
Council prepares to consider
voting on the project this
summer.
Two student organizations submitted written testimony last month to the D.C.
Council to voice support
for the project, which has
sparked controversy among
some Foggy Bottom community members who say
passing medical helicopters
will bring disruptive noise
to the area. Student leaders
said they wanted to make
sure council members knew
that students, who would be
mainly affected by the noise,
back the helipad proposal –
which they said would save
the lives of critically injured
patients.
Hospital officials, who
have been working on the
proposal since 2012, said
traveling by helicopter rather
than ambulance would shave
potentially life-saving minutes off the trip to the hospital for patients in dire need of
medical care.
Sophomore James Harnett, a Foggy Bottom and
West End Advisory Neighborhood commissioner, said
he asked the Student Associa-

tion and Residence Hall Association to submit testimony
to the D.C. Council to show
students actively favored the
project.
Harnett said students
didn’t attend the council’s
last public meeting March 12
to discuss the proposal because the hearing was held
during spring break.
“While they’re just temporary residents, the helipad
would impact student life,
and I think it is important
that students are consulted,”
he said.
Harnett said he wanted
to give students the chance
to voice their opinions before
the council gives the final approval on the project at a date
yet to be announced.
The vote will likely take
place within the next few
months because some council members indicated they
want to finalize the issue by
the end of the summer, Harnett said.
The ANC voted in support of the helipad project in
a meeting last October after
several months of controversy surrounding the proposal. Area residents raised
concerns that the helicopters
could create excessive noise
in the neighborhood, but a
report by GW Hospital officials last spring found that
the noise level from helicopters would be equal to or
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Student Association Vice President for Community Affairs Theo Leavell submitted testimony March
22 on behalf of the student body in support of the helipad.

lower than ambulance sirens,
except when the helicopter is
directly above the hospital.
Residence Hall Association President Rachel Metz
said students in residence
halls constitute a large part
of the area that would be affected by helicopter noise and
have an important voice in
changes that will happen at
the hospital.
“The neighborhood has
been very involved in sharing

their feedback, and we want
to make sure the students
and residents are represented
as well,” Metz said.
The RHA’s testimony,
submitted March 27, states
that current airlifted trauma
patients land far from the
hospital before traveling
through the “often-congested city” by ambulance. GW
Hospital – one of four hospitals in the District that meet
top care standards for trauma

– can receive critical patients
as a direct destination, cutting
down on travel time, the testimony states.
“Travel time can make a
significant difference in patient outcomes,” the testimony reads. “Critical patients
are more likely to survive
when airlifted to a hospital
than similarly injured patients taken by ground transport.”
Concerns about noise and

safety issues do not outweigh
the life-saving benefits that
would come from the helipad’s installation, Metz said.
Metz said she included a
section of the testimony from
Matt Grosswald, the president of RHA’s Amsterdam
Hall Council, because the
residence hall is one of the
closest to the hospital and
would be most prominently
subjected to noise.
“Of the few times I might
be woken up by a helicopter,
that is a life being saved of a
person who is having a much
worse night than I am,” he
wrote in the testimony.
SA President Peak Sen
Chua and Vice President for
Community Affairs Theo
Leavell submitted testimony
March 22 on behalf of the student body in support of the
helipad. Chua said the SA’s
contribution shows the importance of bringing student
voices to community issues.
The SA’s testimony states
that the helipad project
would allow for more efficient responses to serious
medical emergencies because
the hospital will have a higher capacity to treat trauma
patients.
“It’s important that we,
as an institution, continue to
grow,” Chua said. “Part of
the way we can grow and improve our medical services is
to add in the helipad.”

SA hosts first-ever arts week to spotlight music, theater groups
JOHNNY MORREALE
STAFF WRITER

Dance workshops, concerts and a capella performances will be scattered
across campus this week
during GW’s first-ever designated week of arts activities.
Arts Week, an event organized by the Student Association’s co-directors of the arts
that began Sunday and will
run through Saturday, will
feature 12 scheduled events
like musical performances
and plays by student organizations. Student leaders planning the week said the events
will give about nine arts organizations a way to promote
their work on a campus dominated by political interest.
Hannah Friedman, the
SA’s director of the arts, who
formed the GW Arts Committee – a group representing
the interests of about 40 arts
organizations – in December,
said the arts are often overlooked in GW’s campus life.
She said the week, which organizers hope will become
an annual event, aims to attract students who haven’t
previously been interested in
music, art, dance and theater
student groups.
“A lot of these communities can often be very iso-
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Hannah Friedman, the SA’s director of the arts, and Samantha Carpenter, the SA’s assistant director
of the arts, said they condensed several arts organizations’ events into one week to spotlight regularly
scheduled programming.

lated,” she said. “The same
people are coming to see the
same shows, and that’s wonderful, but it’d be great if we
could kind of get the word
out to other people.”
The week’s programming
is advertised on the art committee’s Facebook page and
social media sites of student

organizations involved in the
events.
The week kicked off with
an orchestra concert by Painting with Sound in Lisner
Auditorium Sunday and will
conclude with The Addams
Family, a play by student-run
theater company Forbidden
Planet Productions, Friday

evening on the Mount Vernon Campus. Friedman said
WRGW and Searcher Records, a student-run record
label, will host a concert in
Square 80 Friday to showcase
their artists’ work in a more
public space on campus.
“Somebody could come
by and find out ‘oh, I didn’t

know we have an Art for
Advocacy organization,’ or
‘I didn’t know we had a nonaudition a capella group’ –
the Boys Gospel choir,” Friedman said. “Maybe people
don’t realize how easy it is to
get involved in the arts community here.”
The idea for Arts Week
originated in SA President
Peak Sen Chua’s platform
when he ran for executive
vice president last year. Chua
said he wanted to create a
week dedicated to the arts
to raise awareness for these
groups at a school heavily focused on politics.
“Music, art and culture
are just as important as politics, academics and internships to our experience here
at GW,” he said. “By unifying
arts groups on campus, we
can bring our campus community closer together.”
Samantha Carpenter, the
SA’s assistant director of the
arts, said she and Friedman
condensed several arts organizations’ events into one
week to spotlight regularly
scheduled programming –
which often go unacknowledged because students
aren’t aware that the events
are happening.
“There’s so much amaz-

ing art stuff that goes on all
throughout the week and all
throughout the month, just
all the time,” she said.
Carpenter said Arts Week
could show both current
and prospective students the
strength of the fine arts community at GW. Throughout
April, officials are holding
“Inside GW” events for admitted students to tour the
University before deciding
which university to attend.
“For prospective students
looking at GW – showing
them we’re having this arts
week, that art is really prevalent and that there’s so many
different arts organizations
that you could go into or join
on campus, just gets everyone really excited” she said.
Joe Shanahan, the president of the GW MotherFunkers, an a capella group, said
he expects the students who
stopped by the free event
Sunday to seek out ways to
get involved in the visual and
performing arts.
“It’s time the GW community comes together to
celebrate the amount of work
that all of the arts organizations are putting in and
showing what we bring to
student life on campus,” Shanahan said.

Faculty tout new business school dean’s fundraising experience
MEREDITH ROATEN
ASSISTANT NEWS EDITOR

In the search for a new
business dean, officials and
faculty were looking for
someone who could boost
fundraising efforts, launch
creative programs and commit to the University longterm – and they said Anuj
Mehrotra fit the bill.
Mehrotra, the senior vice
dean for faculty development and research at the
Miami Business School, was
named the new head of the
School of Business last week
and will start July 1. Faculty who have worked with
Mehrotra said he is an experienced leader who will be
able to step up outreach to
donors and improve enrollment and retention – two of
the University’s top priorities in recent years.
“I am looking forward to
engaging with the students,
working with the faculty and
staff, and getting to know the
alumni,” Mehrotra said.
Provost Forrest Maltzman,
who helped select the new
dean, said he was impressed
with Mehrotra’s experience
as a leader at Miami and his
reputation as a collaborative
team player.
“When I started calling
folks for reference checks, a
very common refrain was,
‘please don’t take him,’” he
said.
Mehrotra has held several different leadership positions in his more than 30
years at Miami, including

vice dean of graduate business programs and executive
education and chair of the
department of management
science.
Maltzman said Mehrotra
gave several ideas during
the interview process about
his plans for the business
school – but declined to say
what the ideas were because
Maltzman wants to give him
the opportunity to discuss
ideas with faculty before announcing new projects.
Vanessa Perry, the chair
of the business school dean
search committee and a professor of marketing, said
that when the search was
launched at the end of 2017,
committee members were
looking for someone with diversity and experience who
knew how to use D.C.’s location to benefit the school.
Mehrotra matched that description, she said.
Perry said a top priority
for administrators during the
search was finding a dean
who could have a long tenure
at GW.
Mehrotra will be the
fourth dean of the business
school since 2010 after Linda
Livingstone left last April to
become president of Baylor
University. Before Livingstone, former Dean Doug
Guthrie was fired for overspending the school’s budget
by $13 million.
“Who knows what the
future holds, but we were
specifically hoping that we
would get a dean who would
stay for the long haul,” she

said.
Perry added that because
Mehrotra has served as an
interim dean for one year and
vice dean for more than three
years at Miami’s business
school, he understands what
it takes to lead a school with
a similar size and similar programs to GW.
She said the school was
looking for a creative thinker
like Mehrotra, who could
steer the school through a
rapidly changing environment in business education.
Perry said Mehrotra – who
studied engineering as an
undergraduate in India –
can help the school place a
greater emphasis on online
education and specialized
certificate programs, which
are becoming increasingly
popular among business students.
“It’s important to have
leadership that really understands those trends and has a
sort of vision of how we can
use our unique and special
identify here at GWSB and
GW in general to be able to
take advantage of some of
those opportunities,” Perry
said.
Mehrotra started 10 graduate programs at the University of Miami, including an
online MBA and a master’s
program in management
studies.
Perry added that the
committee wanted to hire
a dean who could manage
and increase fundraising for
the business school. In recent
years, deans have been asked

to dedicate more of their time
specifically to fundraise for
their individual schools amid
a University-wide focus on
reeling in donations.
Pradeep Rau, a professor
of marketing and international business, said the new
dean’s history of creating
programs made him a strong

candidate to run the school
and could help increase enrollment.
“He seems to have the
right kind of background to
ensure that we are in a good
place on that front,” he said.
Sheryl Alonso, the academic director of the leadership institute at the Miami
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Business School, said Mehrotra helped ramp up fundraising for the institute when he
was interim dean from 20162017 by working with her
and a major donor.
“He likes to work through
people and with people,” she
said. “I always felt I had his
full support.”
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GW’s problematic mascot should be changed to the hippo

T

he United States has
not had a perfect past.
In naming streets, cities
and states, our history is reﬂected back on us – both the
best and worst of it. But there
are aspects of history that celebrate our wrongdoings rather than criticize them, and
that includes GW’s mascot.
The name Colonials is
an example of celebrating
the colonization of Native
Americans and slave ownership. As GW comes to terms
with its past and enters a new
presidential era with University President Thomas LeBlanc, who has placed a focus
on improving inclusion on
campus, it’s time to change
the Colonial to the unoﬃcial
mascot – the Hippo.

Alejandra Valezquez
Columnist
With the Colonial as our
mascot, we are implicitly
supporting colonization in
any school event where the
mascot appears. Some students might not realize it,
but colonials come from a
racist part of America’s history. Colonialism in the U.S.
and across the globe has a

long history of cultural oppression and violence toward
native people. By using that
mascot, we ignore the historical tragedies that colonialism
started. In order to move forward, we can’t have a mascot
that represents the genocide
of Native Americans and the
violence that slaves faced.
Students and staﬀ can
argue that cheering for the
Colonials, or being in the
Colonial Army – the name of
our fan squad – isn’t the same
thing as cheering for colonization. But for international
students – who made up 10.8
percent of the student body
in 2016 and may face colonization in their own countries
– this isn’t a fan squad, but
rather, a reality they face back
home.
The lack of property
rights on Native American reservations or the
disproportionate amount
of police brutality against
black and brown people
shows the inappropriateness of our mascot. The
Hippo, GW’s unoﬃcial mascot that stems
from former University
President Stephen Joel
Trachtenberg’s gift to
the Class of 2001, is not
related to negative con-

notations and only serves as a
fun and adorable symbol.
Changing the Colonial
to the Hippo doesn’t mean
we have to ignore our roots.
The University should keep
its name and students can
still be proud of being named
after the ﬁrst president. If we
publicly recognize the grievances that George Washington committed, like slave
ownership and anti-Native
American policies, by condemning racism and slavery,
we can and should still be
connected to George Washington as we separate ourselves from colonials.

When individuals go to
events such as the Chinese
New Year Parade or the
South Asian Heritage Celebration and see our mascot,
the disparities in the experiences of white American
students and students of
color are highlighted. Students of color can especially
see the hypocrisy in a Colonial celebrating cultures that
survived oppression or were
drastically changed due to
colonialism. But at Hippo
Day, the ﬁrst celebration of
the Hippo in February, the
Hippo provided a sense of
unity and raised students’
spirits.
Hayley
Margolis even ran
a Student

Cartoon by Jeanne Franchesca Dela Cruz

The University has
made the decision to function without the position of
University Police Department chief, and the change
in leadership structure highlights growing concerns
within the department.
In an administrative
shake-up announced this
month, the department will
restructure top leadership
instead of appointing a new
chief. Darrell Darnell, the
senior associate vice president for safety and security,
will also take on the position
of superintendent of police, overseeing most of the
chief’s duties.
The elimination of the
title comes after the previous
two chiefs ended their tenures in controversy. About
three months ago, former
UPD Chief RaShall Brackney
and Assistant Chief Michael
Glaubach suddenly resigned
without reason. Before that,
former UPD Chief Kevin
Hay left the department after multiple former oﬃcers
sued for discrimination and
accused UPD of creating a
hostile work environment in
November 2014.
The new changes come
with little explanation. The
University must be transparent about this administrative change, explaining why
Brackney and Glaubach suddenly resigned this year and
elaborating on why Darnell
was chosen for this leadership position instead of ﬁlling the chief spot. The open
communication should continue with students, too. Ofﬁcials also announced they
would start a student advisory board to weigh in on
security policies and procedures that impact students.
In order for this change
to be positive, the student
advisory board should be
comprised of a variety of
students who can provide
timely and useful feedback
to improve the department’s
relationship with the community on campus.
Ten out of our 12 peer
institutions have police
chiefs in their chain of command. Because the move
is unusual and directly af-

Hatchet
The GW

609 21st St. NW
Washington, D.C. 20052
gwhatchet.com | @gwhatchet

news@gwhatchet.com
opinions@gwhatchet.com
sports@gwhatchet.com
culture@gwhatchet.com
photo@gwhatchet.com
multimedia@gwhatchet.com

fects day-to-day safety on
campus, students and staﬀ
deserve to know why this
shift occurred. The community also should be informed as to why Brackney
and Glaubach resigned
without positions to move
on to or announcing future
plans. When reasons go
unsaid, it leaves the community to wonder what is
happening within the department.
Brackney has made improvements, like promoting
oﬃcers within the department and encouraging development. But with her
sudden absence, it is unclear
if those speciﬁc priorities
will be maintained. Leaving
goals unﬁnished creates instability in an already fragile
department.
Although this change
wasn’t expected, there are
both positive and negative
aspects to the shift. The department also created four
assistant chief positions to
improve oversight and be
more focused on certain responsibilities, which could
potentially create a more
productive
department.
Each high-ranking oﬃcer
will now report to Darnell,
and the four assistant chiefs
will lead administration,
operations, physical security and technology management, and investigation
and threat assessment. With
an assistant chief at each of
these posts, accountability
has the potential to improve.
But overall, it is diﬃcult
for students to understand
whether the change in the
UPD administration’s organization is a good or bad system. Students can’t make an
informed judgement from
the lack of information the
University has released. University President Thomas
LeBlanc must be open about
the changes that the department has gone through, especially considering his goal
to lead “a cultural change
in how oﬃcials make decisions.” That mindset is especially critical in the department, which is most vital to
student safety.
Aside from transparen-

cy about the reorganization,
the community deserves
to know why Darnell is the
best ﬁt for superintendent of
police. Although Darnell is
a former Air Force sergeant
and has a background in
security planning with the
Department of Justice and
the White House, he does
not have the background of
a police oﬃcer. Not having
the same background as his
oﬃcers could cause issues
within the department, especially if his subordinates
don’t feel like they come
from the same background.
It may be diﬃcult for him to
improve the department if
his relationship with his staﬀ
becomes strained.
With this new shift of
organization in the police
department, a new wave of
transparency must start to
foster a connection between
students and UPD. This can
be accomplished through
the founding of a student
advisory board to give students a voice in UPD decisions. Darnell must establish this group of students
by the end of this semester.
This advisory board, which
was originally proposed by
the Student Association in
2016, should be made up of
students who have had experiences – both good and
bad – with oﬃcers and the
department itself. The University has said that housing
aﬃnities will be included in
the board, which is important because some have had
issues of oﬃcers entering
rooms without cause. The
advisory board can voice
complaints directly to ofﬁcers, including topics like
EMeRG policy reforms and
a push for police body cameras.
It is not clear how the
reorganization of the UPD
oﬃce will aﬀect students,
staﬀ and the community as a
whole. But if GW commits to
more student involvement
and the possibility for more
accountability in the department from the University
and UPD, structural change
can start this relationship
with the community on a
good foot.
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B

efore I knew what
I wanted to do, I
thought of journalism
as only hard news stories
about politics and crime. But
I decided that I wanted to
major in it because I enjoyed
writing and telling stories. A
few months into my freshman year as a journalism
and mass communication
major, I discovered my interest in writing more creative
feature stories. As course
registration rolls around,
I am disappointed to ﬁnd
that the School of Media and
Public Aﬀairs has failed to
oﬀer multiple courses to explore this newfound interest.
Over the past two years,
SMPA has oﬀered a limited
number of courses outside
of hard news and political
journalism. Although the
school does give options
like Photojournalism, Feature Writing and Narrative
Journalism, they are few
and far between. Of the 90
SMPA courses listed on the
schedule of classes for this
spring, only four classes
cover culture writing and
none of the classes focus on
business, sports or technology. Current courses are centered on breaking news, including politics and foreign
aﬀairs, rather than feature
or human interest stories.
SMPA should oﬀer its students more courses in different subject areas by adding classes and employing
more professors with varying backgrounds. It’s critical
that students are exposed to
all kinds of journalism to explore their options and gain
experience in the constantly
evolving ﬁeld.
I committed to GW
because I thought I would
be able to look at diﬀerent
journalistic areas through
the renowned program and
extracurriculars to explore
lifestyle, culture and sports.
I assumed I’d be exposed to
various forms of journalism.
But with less than a month
left of my sophomore year,
I am disappointed that I
haven’t been able to take diverse elective courses, and
I’m not alone in having this
problem. There are approximately 322 undergraduate
students in SMPA and we
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recognizing grievances can
also be seen in the names of
buildings, like the Marvin
Center and the Confederate
statues in campuses around
the U.S, like at the University
of North Carolina at Chapel
Hill. In September, the SA
launched an informal task
force to examine the names
of GW’s buildings. Former
University President Cloyd
Heck Marvin was a strong
supporter of segregation and
suppressor of academic freedom, and students have long
called for the student center
to be renamed. In the same
way, changing the mascot to
be more welcoming is another way GW can move toward
a more inclusive future.
The University is moving
on to a new era of acceptance.
GW will begin mandatory
diversity trainings for students and staﬀ and update
the Student Code of Conduct
next fall, but there is more
they can to do be more inclusive. Changing our mascot
is an important step the University can take to create an
atmosphere that values the
comfort of its students over
tradition.
—Alejandra Valezquez, a
freshmen majoring in political
science, is a Hatchet columnist.

Non-traditional journalism
students need more diverse
courses from SMPA

STAFF EDITORIAL

After top-level resignations,
UPD overhaul needs to spur a
wave of transparency

Association Senate campaign this spring that included changing the Colonial to
the Hippo.
Changing the mascot
to the Hippo wouldn’t be
the ﬁrst mascot change for
the University. In 1926, GW
changed from the Hatchetites
to the Colonials, and the
sports opening celebration
was called Colonial Invasion
until it was changed to Colonial Madness in 2015. This
change was due to the negative connotations that Colonial Invasion has of genocide
and imperialism. Now it’s
time for the mascot to change
to stop the trivialization of
oppression.
GW would be joining
a long list of colleges, like
Dartmouth and Stanford
universities, both previously the Indians, which
changed to be more inclusive. Binghamton
University was also
dubbed the “Colonials,” but changed
to the “Bearcats”
in 1999 in order to
have a mascot that
was “powerful and
digniﬁed.”
GW has faced
issues about its past
before. The issue of

don’t all want to be political
reporters, which seems to be
the school’s main focus.
The news writing and
multimedia classes I have
taken were focused on hard
news stories and failed to
oﬀer opportunities outside
that realm. I wish I had
learned more about storytelling rather than just laying out the facts. Although
the news writing courses
did involve some feature
writing, I mostly learned
the fundamentals of writing hard news stories rather
than learning to craft an anecdotal lede or ask questions
to write an in-depth feature.
As a junior next year, I’ll be
forced to continue to take
electives for my major that
don’t necessarily align with
my speciﬁc interests.

Christina
DeBartolomeo
Writer
To initiate this change
and give SMPA students a
wider range of class options,
the school should oﬀer more
diverse classes like sports
journalism and entertainment journalism reporting
on TV, ﬁlm and music, and
seek out a diverse group
of professors to teach these
courses. Students would receive a better understanding
of the wide range of journalism ﬁelds and it would help
them ﬁnd their passion.
Boston
University’s
College of Communication promises its students
they will graduate as “wellrounded journalists” – and
the courses oﬀered seem to
deliver on that promise. BU
oﬀers 16 elective courses
in topics other than hard
news for fall 2018, in areas
like photojournalism, sports
journalism and civil rights
reporting. In contrast, SMPA
only counts 11 non-hard
news elective courses and offers one general journalism
major: journalism and mass
communication. While there
is some diversity in classes
like Covering Race, Sex and
Politics as well as Info, Tech
and Politics, the courses offered are limited.
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Other universities also
oﬀer journalism classes
outside of breaking news.
Northwestern
University
oﬀers a course on health
and science reporting and
New York University oﬀers
a class in food writing. University of Missouri oﬀers six
majors with 36 concentrations within their journalism
program, including entrepreneurial journalism and
science, health and environmental journalism. With this
precedence, SMPA is falling
behind. The media school
needs to keep up with other
institutions and oﬀer a diverse selection of courses in
topics like business, technology, fashion and sports.
Because a good number
of SMPA courses depend
on adjunct faculty, SMPA
needs to employ professors
with diﬀerent backgrounds
outside of political reporting
who can teach a wide array of
courses based on their experience. Currently, the school
has 44 part-time faculty
members and 23 have a political or breaking news background. The 21 other parttime faculty members have a
background in digital media
or public relations. Although
these faculty members are a
great asset to SMPA students,
the school can beneﬁt from
faculty members with diﬀerent backgrounds like lifestyle
and culture because it will
create more resources for its
students.
To attract more prospective students with varying
interests and provide wider
opportunities for its current
students, SMPA needs to
expand its classes in areas
outside of hard news. One
way to do this is to employ
professors with diﬀerent
expertise in journalism to
ensure that the school oﬀers
students the best education.
Although I am a little unsure
of the path that I will take as
I continue college, a more diverse course list with qualiﬁed professors can further
strengthen SMPA and help
students like myself and future students.
—Christina DeBartolomeo, a sophomore majoring
in journalism, is a Hatchet
opinions writer.
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P!NK

Capital One Arena
April 16 • $56
P!nk’s new album “Beautiful
Trauma” combines
emotional ballads with
dance floor beats.

RELEASED

THIS WEEK:

JOEY BADASS

The Filmore Silver Spring
April 20 • $25
Joey Badass’s Amerikkkana Tour
celebrates black empowerment
and draws attention to current
social issues.

SLUSHII

Rock and Roll Hotel
April 21 • $25
Roll with Slushii’s remixes as
his electro-trap charges up
the crowd.

‘JOYRIDE,’ AN ALBUM BY TINASHE

Student engineers build off-road vehicle from scratch for
international competition
NIMUE WASHBURN
REPORTER

For a team of student engineers at work in the Science
and Engineering Hall, the
overwhelming smell of sawdust and endless drone of
high-pitched metal scraping
is almost more routine than
their sleep schedules.
The team – a group of 15
students from the School of
Engineering and Applied
Science – has worked since
August to craft an oﬀ-road
vehicle for an international
competition. They are preparing for the Society of Automotive Engineers’ annual Baja
competition this weekend,
where a car they created will
be judged alongside more
than 100 teams from universities around the world.
The car is a four-wheeled
oﬀ-roader ﬁt for one person,
and resembles a spray-painted blue dune buggy with the
GW insignia glazed on the
car door.
The engineering students
work on the vehicle at SEH’s
upper high bay, which can be
seen through the large glass
panes on the 23rd Street side
of the building. The workplace has a constant stream of
grinding, welding and clanking that the team’s co-captain
Conor Gillespie referred to as
“pure madness.”
“One of the best feelings
I’ve ever had in life is when I
put so much work into building something and so much

GRAEME SLOAN | HATCHET PHOTOGRAPHER
A group of 15 students from the School of Engineering and Applied Science has been building an off-road vehicle since August for an international competition.

eﬀort into designing something, and at the end of the
day I can actually see it come
to fruition,” Gillespie said.
Gillespie and co-captain
Andrew Edzenga, both juniors studying mechanical engineering, jokingly
deemed the vehicle “Baby
Blue” from the vehicle’s paint
color after being pressured to
think of a name.
The team makes each car
part from scratch, aside from
essentials like the engine and
breaks. The group will soon
disassemble it for the competition in Maryland – where
they’ll reassemble the car for

the race.
The Baja SAE competition
includes a thorough examination of each vehicle, judged
on numerous categories by
an expert in each ﬁeld. First,
students must discuss their
vehicle in a design presentation with a group of automotive experts, who ask
questions about each design
choice and function. Then,
the team must pitch the car
as if selling it to the mass
market in a business-oriented
critique.
Tests are run on the vehicle’s capability, which
includes breaking, sharp

turns, acceleration and hill
climbing. The main event is
an endurance course where
a group member runs laps
around a more than two mile
track for four hours. Last year,
the track contained rocky terrain and water obstacles, and
a majority of the vehicles
crumbled midway through
the race, Gillespie said.
The competition will be
held at Budd’s Creek in Mechanicsville, Md., and takes
place Thursday through Sunday, but two other events are
held in the U.S. this year.
“Their idea when they
design this course is basically

to break your car,” Gillespie
said.
When Gillespie and Edzenga were freshmen in 2016,
the team was unprepared for
the rigor of the critiques and
the frame that held the car’s
engine failed on the second
hour of the endurance course.
Edzenga and Gillespie didn’t
get to ride the vehicle as
freshmen, so they made sure
with this car, each student
could get time at the steering wheel. Edzenga said the
previous car’s “huge” weight
was poorly distributed in the
back, and getting over jumps
caused a slow down during
the race.
“We just thought we had
to put the car together and
race it, but there turned out to
be so many other facets that
we just weren’t aware of,”
Edzenga said.
Murray Snyder, a professor of mechanical engineering and the team’s faculty
advisor, said that a shift in
the group’s retention and attitude was in part from the
co-captains’ leadership.
“This year, people who
have joined the team have
stayed very involved and
I think a lot of that can be
attributed to the eﬀective
leadership of the team leaders,” Snyder said. “They’re
very good at keeping people
working together and heading towards a common goal.”
Starting the new car in
August, they initially worked
20 hours per week, but as the

spring semester revved up,
they shifted to a 40-hour work
week, completing homework
early to work on the car over
the weekend. Now the team
feels more prepared than ever
to present the car for competition.
Edzenga and Gillespie
said their previous shortcomings provided a blueprint
for what to avoid with this
year’s car. To avoid another
529-pound
heavyweight,
they created an “ultra lightweight” carbon ﬁber seat
along with a better-planned
design, shaving 60 pounds
oﬀ the vehicle.
The car now weighs 467
pounds, and Edzenga said its
parts are assembled as a unit,
where each car part serves
multiple functions.
“Moving into this year,
we had a big focus on how
to design the car to make everything as light as possible
using the best engineering
practices,” Edzenga said.
At their practice ground
on the Virginia Science and
Technology Campus, the car
has successfully survived
two test drives on its diverse
terrain.
“I’ve driven it. I actually
went oﬀ a jump the other
day, did a complete front ﬂip
and got shaken around a little
bit, but it was a lot of fun and
I came out ﬁne,” Gillespie
said. “I trust the car, it’s been
through tests, and we’ve put
blood, sweat and tears into
it.”

Use dockless bike-share program to pedal around the
District this spring
OLIVIA ANDERSON
STAFF WRITER

The DMV area boasts more than 40
miles of bike lanes and 8,000 miles of
trails, making it the ideal area for planning a pedaled escape.
With the advent of dockless bikeshares last fall and the emergence of
warm weather, now is the ideal time
to explore the city on two wheels. Ride
alongside other bikers, walkers and
joggers on trails through underrated
D.C. neighborhoods, stretches of grass,
marshy lands and over river bridges.
Lime bikes are $1 for every 30 minutes
spent on the ride, and others are competitively priced so you’ll never splurge
on this outdoor exercise session.
Pack some sunscreen and water bottles, and hit the road at these bike trails
around the District:

For an eclectic urban sampler:
Metropolitan Branch Trail

Starting at Union Station and traversing
more than seven neighborhoods into Maryland, the Metropolitan Branch Trail is an
approximately eight-mile trail with paved,
oﬀ-road trails and designated bike lanes that
takes more than an hour to complete.

The trail follows the Metropolitan Branch
Line of the B&O Railroad, which runs from
Union Station to Silver Spring. Along the
tracks, you’ll ﬁnd remnants of the District’s
industrial history. Several colorful murals
showcase some of D.C.’s best street art, including a four-story painting commemorating those who built the Lincoln Memorial.
The eclectic mix of concrete and natural terrain suits riders of all skill levels and provides
an opportunity to better explore neighborhoods that students may not often approach
on foot. Take a break and grab a no-frills snack
from diner Murry & Paul’s in Brookland, or
cool oﬀ with an iced drink from Culture Coffee Too at Takoma Park to fuel your ride.

For green space and cityscapes:
Anacostia Riverwalk Trail

Along most of the 12-mile river, the Anacostia Riverwalk Trail is the choice for nature
lovers that want to remain in the District. The
trail – about an eight-mile loop through Anacostia Park – gives you access to one of D.C.’s
largest green spaces. The Riverwalk Trail lets
you explore largely-untouched wetlands with
copious greenery as you ride.
For all of the ﬂora that you will pedal past
on your trip along the Riverwalk Trail, you
will also see vibrant Southeast D.C. cityscapes
and riverfront views. Yards Park is along the

trail and oﬀers a wading fountain to cool oﬀ
at River Street Gardens, along with secluded
seating areas nestled under shady trees.
While you’re there, you can also stop at
one of the restaurants at Navy Yard or pick
up a scoop at Ice Cream Jubilee, located at 301
Water St. SE, as a reward for a day of exercise.

For an endless ride:
The Mount Vernon Trail

The Mount Vernon Trail is a paved, 18mile track that runs from Rosslyn to George
Washington’s riverside Mount Vernon Estate
just south of Alexandria. Although the trail
is mostly ﬂat, the length will provide a more
rigorous journey to those looking for at least a
half-day excursion.
This trail is long, so you will ﬁnd an array
of riders from commuters and racers to families leisurely pedaling as they pick up and
drop oﬀ the extensive path.
Along the trail, you’ll ﬁnd some of the best
views in the DMV. Marvel at monuments and
experience historic Old Town Alexandria. End
your journey with the option to experience
the Mount Vernon Estate. The area surrounding the trail is just as breathtaking, treading
through wooded stretches, riverside willows
and a boardwalk over cattail marshlands.

For the casual biker:
Woodrow Wilson Bridge Trail

Running more than three miles between
the National Harbor and Alexandria, this
trail is ideal for those looking for a short ride.
Along the bridge, there are binoculars and
lines of benches for those who need breaks to
take in the view or catch their breath.
Oﬀ the Alexandria metro, you can take a
shuttle down King Street or start your ride
early, window shopping in the boutique
stores along the way. When you ﬁnally make
it to the Woodrow Wilson Bridge, prepare for
even more sights on the horizon.
At night, you can strap on a bike light and
ride to the bridge’s other side, along the Capital Wheel. This ride is the perfect ﬁt for the
college student who hasn’t gotten exercise all
winter, but wants to start losing that hibernation weights.
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THE

GAMES OF THE WEEK

WOMEN’S TENNIS

vs. Duquesne
11 a.m. Saturday
After winning four consecutive
matches, the Colonials will face the
Dukes to close out their season.

NUMBER
CRUNCH

301

WOMEN’S LACROSSE

vs. St. Joseph’s
3 p.m. Friday
The Colonials will continue
conference play at home, hosting
the Hawks following three straight
losses.

Total number of career steals senior attacker Jacqueline Bywater has tallied after GW’s win
against Harvard last weekend – a program record.

Sailing hosts five teams for program’s first-ever women’s regatta
KERRI CORCORAN
REPORTER

The GW Women’s Invite
this weekend marks the ﬁrst
time in program history that
sailing has hosted a women’s
regatta.
For a program to hold a
regatta, a team needs to have
the available resources to
provide visiting teams with
boats. In prior years, GW’s
team – which is one of the
University’s youngest varsity
programs – has lacked the
number of vessels required
to host this type of event, but
now the team has an 18-boat
ﬂeet to support the event.
Junior captain Marie Line
said having the ﬁrst women’s
event this year is a testament
to how much the program
has grown. The program
hosted its ﬁrst-ever regatta –
the GW Team Race – in 2015,
a co-ed event that continues
annually.
“We now have a ﬂeet of
boats that are race-ready,”
Line said. “Which is really
cool because we didn’t used

to have that.”
Since the club became
a varsity program in 2012,
GW – which is now ranked
No. 8 nationally – has quickly
established itself as a top program. Line said the team’s
climb up the national rankings has been helpful in recruiting, which increases support for the program.
The program as a whole
had a total budget of $175,399
in ﬁscal year 2017 – an increase of $8,274 from 2016,
according to Department of
Education data. No other Atlantic 10 school has a varsity
sailing program.
“GW has been the most
supportive school of sailing
that I’ve been to, and I’ve
coached at a few schools at
this point,” head coach Billy
Martin said. “I’ve been so
impressed with how much
energy is around sailing.”
Line said the ability to
utilize new funds also came
as a result of donations from
sailing alumni. Through the
“Raise High the Sails” campaign in 2014, the team raised
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Senior Taylor Brimberg and junior Marie Line race on the Potomac River in the GW Women’s Invite
Saturday.

$180,000 to build their 18boat ﬂeet.
“A lot of alumni support
helped us fundraise all these
boats, and our alumni really

do drive our program,” she
said. “They just really set the
tone for the level of commitment to competition that we
want to establish here.”

At last weekend’s invitational, 15 boats from GW,
Penn, Navy, Fordham, Virginia and Old Dominion
competed in the races. GW’s

top boat battled Penn for the
lead throughout the competition, eventually winning ﬁrst
place. GW’s other boats ﬁnished in second and ninth.
Martin said he hopes the
program’s growth will help
the regatta become a permanent ﬁxture in the Colonials’
schedule.
“It will be great to do every year,” he said. “We’re really excited to have a great
turnout for the ﬁrst inaugural
year.”
The races come just one
week before the Colonials are
set to compete in the Mid-Atlantic Intercollegiate Sailing
Association Women’s Championship in Norfolk, Va.
Despite GW’s recent recognition and rise in status,
Martin said his squad is prepared for even larger events
and awards in the future.
“We deﬁnitely have the
talent to win a national championship, so that’s the next
big thing on the list,” Martin
said. “And I think it’s doable
within the next four or ﬁve
years.”

After mid-year departure, Vogel begins to plan for future
From Page 1
In the release that announced Vogel’s promotion,
the department’s reporting
structure was altered – making Vogel report directly to
LeBlanc instead of the Oﬃce
of the Provost.

Under last leadership

When Vogel assumed
the interim oﬃce January 1,
it marked the end of Nero’s
tenure – a nearly seven-year
stretch that was marked

by growth with GW’s ﬁveyear athletic strategic plan
launched in 2012.
“There was not an important decision the department
made in the last several years
that Tanya did not inﬂuence,”
Nero said. “I relied on her expertise and values every day
we worked together.”
Though she said the next
strategic planning process
has begun, Vogel has not announced when an oﬃcial
plan will be released.
During Nero’s time, he

faced scrutiny for investigations into the department,
including the ﬁring and
eventual settlement of former
men’s basketball coach Mike
Lonergan and an ongoing
lawsuit by the Equal Opportunity Commission alleging
pay discrimination in the athletic department.
Both Vogel and Nero said
challenges are diﬃcult to
avoid completely, but many
can be mitigated by thoughtful leadership. Vogel said she
plans to hire and retain the

right people who can help
educate the department on
how to avoid future issues.
“The doors at the Smith
Center are locked,” Vogel
said. “So when we talk about
breaking down silos, we’ve
got to ﬁgure out a way to
open our doors.”

Community reaction

Following the announcement of Vogel’s promotion,
players and coaches said they
are conﬁdent in the direction
she appears to be taking the

department, although they
were not surprised by the selection.
Baseball players and
coaches said they have developed a positive relationship
with Vogel during her time
as interim. They said her passion for her job is clear in the
interactions they have with
her.
“She’s done a great job
since I’ve been here last year
and this year,” sophomore
outﬁelder Steven Barmakian
said. “It’s no surprise she got

the job. She deserves it, and I
think she will do a great job.”
Lacrosse head coach Tracy Coyne – who began leading teams in 1988 – said after
working in athletics for many
years, she is proud that the
department named a female
to take the reigns.
“I am so psyched,” Coyne
said. “To have the opportunity to work for a woman
AD is really inspiring, and it
gives me so much conﬁdence
in our new president and that
he has conﬁdence in Tanya.”

NEW PROGRAMS!
MA in Clinical Mental Health Counseling
MA in Couples/Marriage & Family Therapy

• Prepare you to be a licensed
professional counselor or therapist
• Can be completed via distance learning
• Offer a range of optional
concentrations such as African
American/Black Heritage, Latinx
Heritage, LGBTQIA, and Medical
Family Therapy

RSVP for a free info session: 11am or 1pm,
April 14 in Washington, DC:
fielding.edu/RSVP
Application fee waived
for info session attendees

Apply for Fall 2018
805-898-4026

No GRE Required

